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First, Peter, I say yes, turn students away, even if I agree with the
cautions that other sensible readers have raised.  Chuck raised the more
important prior issue, though, when he observed that,  "If we are going to
professionalize composition in the best sense of the word, then we probably
have to define standards and deploy them.  I'd love to see us on this list
try to figure out what MINIMAL standards we would accept for someone to
teach composition."  We at Illinois State managed two years ago to head off
a bad situation (some administrators wanting to retrench some weak faculty
members in other departments by having them teach composition)  by
pre-emptorily drafting the following minimal qualifications statement and
circulating it widely to the Deans, Provost, and Council on General
Education.  Once they accepted the statement, it was impossible to argue
just anyone could teach.
 
I had to write the statement so that it would accomodate our GTA's as well
as block unprofessional appointments.  Notice the three elements in each of
the possible criteria.  The preamble, obviously, is calculated once again
to educate administrators about the field.  Feel free to adapt any of this
for your own institutions; just let me know if you borrow anything.
 
Minimal Qualifications to Teach Writing
at Illinois State University
The Position of the Writing Committee
 
Preamble
        The past thirty years have witnessed the steady growth of a new
discipline, composition studies, whose members are dedicated to the
professional teaching of writing and to research in literacy and rhetoric.
Of course, the teaching of writing in universities has had an even  longer
history, preceding even the rise of English departments in the 19th
Century.  The founding of the College Conference on Composition and
Communication (CCCC) in the late 1940's provides one marker for the
professionalization of writing instruction.
         Perhaps a better sign is the explosion of research and theory that
began in the 1960's and has continued to burgeon.  The dozens of books and
journals published since then (journals such as CCC, Journal of Basic
Writing, Rhetoric Review, Journal of Advanced Composition, Freshman English
News, Written Communication, Writing Program Administration) have provided
a rich theoretical and empirical grounding.  Masters and doctoral programs
in rhetoric and composition that began in the 1970's now educate
specialists in the field in steadily increasing numbers.  (An article in a
recent issue of Rhetoric Review included Illinois State University as one
of 72 national leaders in graduate education in rhetoric and composition.)
Many graduate programs, even those in literature, currently require their
students to take at least one course in composition or rhetorical theory.
        All of these developments render obsolete the assumption that
merely  holding an advanced degree in English automatically qualifies one
to teach writing or that being a bright college graduate and proficient
writer with earnest intentions suffices.  Ideally, then, unversity-level
composition faculty would be exceptional teachers with extensive graduate
training in and professional commitment to the teaching of writing and with
tenure-line faculty status.  The Writing Committee at Illinois State
University recognizes that resource limitations make such a faculty
unlikely here in the near future.  Therefore, we accept that less than
ideal qualifications have to be judged appropriate. However, some minimal
standards of qualification must exist for those who would teach writing at
Illinois State.  We shall approve no teacher who does not have the minimal
qualifications outlined below.
 
Minimally, composition teachers must
 
A.  1)  Have recently completed graduate coursework in composition theory
or pedagogy, perhaps concurrently with the first term of teaching; 2) have
taught at least one writing course under the direct supervision of an
expert in rhetoric in composition pedagogy (again, possibly concurrently
with initial teaching); _and_ 3) regularly participate in ongoing teaching
proseminars, workshops, staff meetings, colloquia, or symposia such as
those organized by the Writing Committee.
or
B.  1)  Have significant and recent  professional experience in the
teaching of writing, including teaching _but also_ evidenced by such things
as professional memberships in CCCC, NCTE or like organizations, regular
participation in meetings like CCCC, and/or by publications in refereed
journals in the field; 2) have taught at least one writing course under the
direct supervision of an expert in rhetoric in composition pedagogy; _and_
3) regularly participate in ongoing teaching proseminars, workshops, staff
meetings, colloquia, or symposia, such as those organized by the Writing
Committee.
or
C.  Present credentials that the Writing Committee judges equivalent to A or B.
 
Adopted by the Illinois State University Writing Committee, 1994
 
Doug Hesse
Director of Writing Programs
Professor of English
Editor, WPA:  Writing Program Administration
Illinois State University, Normal IL 61790-4240
ddhesse@ilstu.edu  (voice:  309-438-7596)
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Herr administrator speaks! No administrator ever created a first year
composition requirement. Curricula and requirements are generally created by
the faculty, often without any serious thought about implementation. (Tom can
testify that the faculty at UA are considering a four semester science
requirement--very chic in a technological society, but it will bring UA
science departments to their knees to deliver it--remember the unimplemented
Civilizations requirement?) We generally agree that writing is a good thing,
and community colleges are almost forced into requiring it because the
institutions their students transfer to require it. Yet, if our institutions
cannot afford to require writing courses of all students--writing courses
taught in appropriate ways to appropriate numbers--then the faculty should not
require the course. But, to most people's way of thinking, there's almost no
way to eliminate the requirement without eliminating EVERYONE's job. How will
we support all of these graduate students and provide an illusion of
employment for our recent Faulkner fuds with no real job? If Peter's faculty
eliminated the requirement (through which they help support our graduate
programs), would they eliminate their own jobs along with the adjunct crisis?
This problem is bigger than a couple of knee-jerk administrators trying to
figure out how to deal with immediate budget and enrollment problems. Those
who don't really understand our discipline note that everyone else has opted
for big intro classes. There's not much slack left there. The fine arts are
all but gone. So the comp teachers ought to be able to suck up a few more
students. And so it goes. How do we deal collectively with the fact of
increasing enrollments and declining funding in higher education? It is true,
as Tom says, students and teachers are what matter. Adminstrators just pay the
bills. But maybe the faculty--especially the full-time faculty--ought to get
involved in bill-paying to some extent in order to understand the cost of
curriculum. Ayeee! Captured by the enemy!
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
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David, as usual you've provided a measured and complicating analysis.  On a
serious note, your observation that faculties determine requirements is one
of the points that Sharon Crowley and others have used to argue against
universal requirements:  faculty need to address corrupt employment
conditions in the only real way they have available, through controlling
requirements.  Most of these abolitionists perceive reductions in the
number of writing teachers but nothing like everyone losing jobs; they have
great faith in demand for elective writing courses.  (I should note that
the idea of faculty control over the curriculum is mostly but not entirely
true; in the state of Illinois, for example, an articulation agreement
between two-year and four-year schools mandates a required writing class.
We can go round and round about whether this is a faculty initiative; even
though some faculty were on the articuluation committee, they were not the
only nor the most influential members.  My point is that especially the
faculty at two year schools like Peter Adams' or Chet Pryors' do not
entirely control their school's requirements.)
 
Next, a frivolous note.  David remarks about the use of large sections in
other disciplines.  Once, not long ago, I heard one-too-many cheap
complaints on campus about freshman composition not being staffed by "real
faculty" but by "teaching assistants."  I drafted a mock serious proposal
that, instead of offering 65 sections of freshman composition, mostly
taught by TAs, we offer but one massive section.  I would be the Professor,
Real and Tenured, and the course would meet for lecture in Redbird Arena
(seating 10,500, the only place large enough on campus for 1300 students).
The lecture would meet twice a week.  Each student would also be assigned
to a discussion section, meeting three times a week, led by a teaching
assistant, who would help develop assignments, respond to drafts,
"recommend" final grades to me, and so on.  That way we could say, with as
much pride as we say of the 450-student history lecture and its assorted
TAs and graders and op-scan sheets, that every freshman has a Real
Professor for freshman writing.
 
Who knows how seriously the provost might have taken me if I hadn't gone on
to point out that, by having the arena's concession stands open during my
lectures, the university could realize a new revenue source?
 
Back to serious.  I do agree that it's awfully easy but not always accurate
to demonize The Administration.
 
Doug
 
Doug Hesse
Director of Writing Programs
Professor of English
Editor, WPA:  Writing Program Administration
Illinois State University, Normal IL 61790-4240
ddhesse@ilstu.edu  (voice:  309-438-7596)
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As Doug has already said, David post-from-the-administrative-side does
point out the complexities of this issue and reminds us that faculty
do, more or less, determine what the requirements are.  I'm curious
though, about what David or others who are the oft-blamed
administrators see the administration's role in this issue to be.
You're not suggesting, are you David, that once the requirements are
there, the administration's job is to see that the courses are
available, in just about any circumstance?  What I've experienced is
that the pressure do keep composition (and sometimes other
introductory courses) open comes from the upper administration, along
with the soft money to pay the adjuncts.  I do understand that the
administration is often responding to the phone calls from advisors,
dept. heads, etc. who say that there aren't enough sections available
for their students.
 
We've been talking about what WPA's can do.  Give us more insight into
the administrator's perspective, David. What do you think they can and
can't do about erratically increasing enrollments and the pressures
they place on introductory courses?
 
Irwin Weiser
--
 
iweiser@omni.cc.purdue.edu
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I am glad to know others wrestle with this issue of class size, late hires,
when to close the classes. And besides all that the univ isn't giving us
money this year for the addititonal hires we need to cove the students they
accepted late--it's coming out of our summer school money. We do this every
year.  The provost woudn't let us hire in the sping to cover projections
then. I guess the question is when do you do this fight? Has anyone done
it? lived to tell the tale?  Beth Daniell
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Please repost to appropriate lists. Thanks.
 
     *Call for Proposals due October 1, 1996*
 
Two-Year College Association (NCTE)-Southeast Conference
Norfolk, Virginia, February 20-22, 1997
Theme: English and the Electron
Featured speakers: Cindy Selfe, Sven Birkerts, Robert Bausch, Richard
Bausch, Lynn Troyka
 
http://www.infi.net/tcc/tyca/97index.html
============================
Donna Reiss, Department of English, Tidewater Community College-Virginia Beach
1700 College Crescent, Virginia Beach, VA 23456  Phone: 757-427-7364   Fax:
757-427-7326  Internet:dreiss@norfolk.infi.net   VCCSmail:tcreisd@tc.cc.va.us
WWW Home Page: http://www.infi.net/tcc/tcresourc/faculty/dreiss/dreiss.html
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I would just like to add a hearty amen to Chuck Schuster's post.  We
have to take steps to have the teaching of composition regarded as
something professionals do.  Maybe we need an accreditation board,
like the lawyers have a bar exam.  If my university ever tries to get
the law school to do something that would save some money, the law
school just says, "Sorry, that would violate the American Bar
Association rules."  They have rules that even mandate the size of
office a law professor must have (and probably the plushness of the
carpet in it).  Could WPA lead the fight on this one?
 
Kristine Hansen
English Department
Brigham Young University
Provo, UT 84602
(801) 378-4775
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The administrator's bind is an interesting one. First of all, there is the
widely held but erroneous notion among faculty (I believed it) that
administrators are not interested in "quality," that the faculty are sole
defenders of quality. I have simply not seen this disinterest in quality among
administrators. The difference between administrators and faculty is that
administrators' notions of quality are conditioned by real budget constraints.
As a faculty member and as a WPA, I could envision the ideal composition
program--two courses required of every student with prep courses for those who
need them, every course taught by a tenure line faculty member, no class
exceeding 15-20, all students having access to computers, a demanding but
appropriate curriculum, a writing center for support, and so on and on. Then
when the dean says we can't do this, I accuse the dean of not being interested
in quality. The dean is in the position of pursuing the highest quality we can
afford. The dean or the provost also has another set of considerations. It's
pretty stupid, but in most public institutions, funding is enrollment driven.
At ASU, for example, we supposedly get a new faculty line for every 22 new
full-time equivalent students we get and we lose a line if enrollment drops
similarly. If the dean/provost tells you to turn away students (at ASU, 5
classes of 25 students turned away would be the equivalent of 1.5 faculty
lines gained or lost), the administrator is probably going to be losing
funding for the institution, making the situation even worse the next year.
The dean or provost also gets the calls from citizens (usually or the sort who
think of themselves as influential) complaining that their kid or their spouse
or nephew didn't get all of his/her classes (at the time he/she wanted), and I
assure you that these folks are not much impressed by our funding or teaching
load arguments. They tend to think that faculty are seriously overpaid and
underworked. Or if they buy the funding argument in general, they still want
an exception for THEIR kid. You can imagine how such folks respond to the
argument that we can't find qualified instructors to cover these courses. "So
get one of these lazy research crazed full professors out of bed in the
morning." Then there is this notion that the provost has all this money that
the provost is not giving to the writing program. If the adjuct faculty pool
is empty, then money is not the issue. But generally, provosts are obliged to
spend all the money they have each year, and the issue is how to distribute it
over the legitimate and competing demands from across campus. The comp program
may not get as much money as it wants because the math program has equally
pressing demands that have to be balanced off against to cost of the new
foreign languauge requirement the faculty enacted. What would I do,
personally, in the case in question? If Peter could convince me that there
were no more qualified adjuncts to be found (and I could be convinced because
I have been in his situation), then I would tell him to close the sections and
give those students priority for enrollment in the spring. At the same time,
however, I would charge him to figure out exactly how we would deal with this
problem in the future, providing him with the institution's enrollment
targets, realistic budget expectations, and our commitment to graduate
literate students. We are in a era of growing enrollment and declining public
resources and resistence to increasing tuition. For that reason, it is time
for faculty do their academic planning within a context of institutional goals
and constraints. As faculty, we have tended to operate as independent
contractors or little mom and pop stores, doing pretty much what we please in
our research and teaching, often without much regard for students (except when
it is rhetorically useful). The institution (administration) was left, as Tom
put it, to pay the bills. That is, to underpin faculty aery castles as well as
possible. But there just isn't enough money to operate in this way any more,
and public universities are being met head on in the market place by
entrepreneurial publics or proporietary private institutions who are
succeeding though careful focus and by making choices. Big public institutions
have too many different public responsibilities to become as focused and
narrow as these new institutions, but we are going to have to make
choices--something we really have not done in the past. Don't believe it? Just
look at the curriculum of the standard university English Deaprtment! Anyway,
this is my response to Bud's question about how I see the role of
administrators in the situation Peter is facing. Volley.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
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Thanks to Doug Hesse for sharing the minimum professional standards
statement for his institution.  It's a good one to use as a model.
 
David, are you ready to advocate making composition elective to see
if students are willing to pay for it?
 
Kristine Hansen
English Department
Brigham Young University
Provo, UT 84602
(801) 378-4775
=========================================================================
Date:         Mon, 2 Sep 1996 13:11:23 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Using accreditation as a weapon
In-Reply-To:  note of 09/02/96 12:47
 
Chris's suggestion that we develop accreditation standards and then use them
to establish the conditions of work in our discipline has its merits. But it's
also a dangerous game. Many of us have heard about the Western Governors'
University, a "virtual" university designed to grant degrees through
competency assessment of life experience and through distance courses and
course brokering. It's a scary concept thought up by people who really don't
know whereof they speak, but even scarier is their attitude toward accrediting
agencies. If the regional accreditating agencies will not accredit WGU, then
they will do away with the accreditating agencies--just as many schools
withdrew from NCATE when the accreditation dance did not seem to hold out much
hope for later. Law school are not immune. There are still states where one
can "read" for the law and become a lawyer without going to law school or by
going to an "unaccredited" law school. Just has to pass the bar exam. Some
disciplinary accrediting agencies have more clout than others (AACSB and ABET
for example), but NCATE thought it was one of the clouty few and found out
otherwise very quickly. To be honest, the competencies developed by students
in the English/linguistics/rhetoric complex are so murky, I doubt that anyone
would take program accreditation seriously as anything other than a faculty
full-employment act. We are dealing with some real hostility from the pubnlic
and from regents and legislators, and we are going to have to respond to it in
much more imaginative and substantive ways.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
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David, you may be right about administrators looking for quality education,
but they do do well at Clemson. Beth Daniell
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I'm not ready to sign on with the abolitionists. There are a whole bunch of
steps short of abolition whereby we could sustain a high quality required
writing program within the realities of budget and enrollment, although there
may be some point at which a requirement is no longer feasible. For example,
we can try alternative formats. Bean/Ramage and Comprone/Jones have shown that
people who know what they are doing can teach composition effectively in large
classes. That doesn't mean that you do the whole thing that way, of course,
because not everyone is Bean, Ramage, Comprone, and Jones. We could make an
effort to place students more precisely so that they take as much composition
as they need to reach the goals of our program (granted, this is tricky). We
could, if the situation required, make one course required, one optional but
encouraged. Some of our colleagues are experimenting with on-line
options--again scary territory if you don't know what you're doing. We might
make efforts to distribute students more evenly across the program so that we
don't have a glut of students in the fall and a shortage in the spring. Some
schools can gain an advantage by putting half of the requirement in the upper
division (not good at ASU since we have twice as many upper division students
as lower division students). The point is that we have lots of choices besides
require/don't require, and our programs can be much more complex and
multi-faceted. So, no, I wouldn't START by abolishing the requirement. I would
try to present the required courses in a rich variety of ways, some of which
are more cost effective than others, reserving the most expensive kind of
instruction for those who need it most. (A long time ago, I designed a writing
center based comp program, offering a great deal of flexibility yet providing
students with as much structure as they needed. It could adapt itself to the
needs of individual students and yet it was extremely cost effective. It was
cool, but the budget situation improved and I don't have to take a new path.)
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
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I always enjoy David Schwalm's intelligent posts (even when I disagree with
him) and find myself wistfully wishing we had administrators here who at
least could make as much sense as he usually does.
 
However, in this case, I think he has misunderstood a few of the facts.
 David writes, "If the adjuct faculty pool is empty, then money is not the
issue."  The adjunct faculty pool is empty because other schools in the
Baltimore area are paying $2000 per section for part-time instruction.  When
we try to hire people at our rate of $1380, we often get only those people
who could not find part-time teaching at the local four-year schools . . .
or, when we are lucky, people who have developed a loyalty to this school or
who want to teach here because of geographic convenience.  But that is a
limited number.
 
This summer I have had at least half a dozen part-timers verbally accept a
couple of sections for the fall, only to call me back within a few days to
tell me that they have been offered sections at Towson State or U of Maryland
Baltimore County, where the pay is about 40% higher.  I can't blame them.  It
seems clear, in our case, that money is the issue.  If we paid a competitive
wage, we would not lose faculty to these higher-paying schools.
 
 
--Peter Dow Adams
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David Schwalm, writes that parents "tend to think that faculty are seriously
overpaid and underworked" and that what is needed is to "get one of these
lazy research crazed full professors out of bed in the morning."
 
David, in this part of the country, it's not just parents who think this.  It
is apparently a widely held view--one that is apparently held by a majority
of the members of our board of trustees.  I suspect that nationwide it is at
the root of much of the lack of public support for higher education.
 
What I'm wondering is whether it is also held by provosts and other
administrators.  If not, what do they say when they encounter the view?
 
--Peter Dow Adams
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Money is an issue in Peter's case, in a sense. We've got the same problem in
Phoenix, where ASU pays over $2500 per course and Maricopa pays almost exactly
what Peter's institution does. A lot of adjunct faculty work for both of us.
However, even if Peter's school were to pay the same as the competition, I
assume there would still be a shortage of adjuncts, but the shortage would be
more evenly distributed? If there are, say, 100 qualified adjuncts and a
collective demand for 150, the fact that Peter's campus pays the going rate
will not solve the problem that the collective demand outstrips the supply.
Peter might have two fewer unstaffed sections and Towson State two more. Does
anybody know if higher pay brings more qualified adjunct faculty into the
game? It doesn't seem to work that way here. Higher pay would not much
influence the people who have good day jobs and teach for the fun of it, and
most of those who are willing to try to make a living as adjuncts are already
working.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
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Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Maureen Arrigo <marrigo@cwsl.edu>" <mja@CWSL.EDU>
Subject:      Re: overpaid and Overpaid and Underworked
In-Reply-To:  <960902170136_470325278@emout16.mail.aol.com>
 
There is an excellent book entitled Academic Politics by William Brown,
written for administrators, explaining the goals and motivations of
academicians.  One of the topics it covers is the erroneous perception
that faculty are "doing very little."  You might take a look and see
whether you can use any of its ideas strategically.
 
-----------------------------------------------------------------------------
Maureen Arrigo-Ward
Legal Writing Professor and Program Director
California Western School of Law, San Diego
On study leave at Yale from Aug 1996 - May 1997
Temporary Mailing Address:
Post Office Box 208203
New Haven, CT  06520-8203
Phone:  203-776-2810
-----------------------------------------------------------------------------
 
On Mon, 2 Sep 1996, Peter Dow Adams wrote:
 
> David Schwalm, writes that parents "tend to think that faculty are seriously
> overpaid and underworked" and that what is needed is to "get one of these
> lazy research crazed full professors out of bed in the morning."
>
> David, in this part of the country, it's not just parents who think this.  It
> is apparently a widely held view--one that is apparently held by a majority
> of the members of our board of trustees.  I suspect that nationwide it is at
> the root of much of the lack of public support for higher education.
>
> What I'm wondering is whether it is also held by provosts and other
> administrators.  If not, what do they say when they encounter the view?
>
> --Peter Dow Adams
>
=========================================================================
Date:         Mon, 2 Sep 1996 14:24:09 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      overpaid and Overpaid and Underworked
In-Reply-To:  note of 09/02/96 13:58
 
This is the one thing that does bother me in my life among administrators.
There is a tendency--not a powerful one--to share the public view of faculty.
Let me qualify that right away. Personally, I have no doubt that the faculty
with whom I work are hard working and energetic. I really don't know those
faculty who are popularly identified as "deadwood." It's almost a miracle that
so few faculty fit this category, considering that they only get two
promotions in a long career. Faculty incentives come from inside. However,
what does concern me is that faculty work hard at what they WANT to do, not at
what they NEED to do at a time when colleges and universities have lost public
confidence. There is a kind of general stereotype of faculty, usually based on
a few instances at research universities, which are then used to beat up on
all faculty, including our colleagues at community colleges teaching 5 courses
a semester. And I must acknowledge that I have gotten a little weary with the
complaints of faculty teaching 75 students annually complaining about teaching
load when I have suggested that faculty at an undergraduate institution
probably ought to be moving toward 125-150 students a year. These are faculty
who work hard but not at things that contribute to the mission of the campus.
I guess administrators demonize the faculty as much as the faculty demonize
administrators, when we both know the problem lies with the trustees.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Mon, 2 Sep 1996 18:11:05 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Beverly Wall <beverly.wall@MAIL.TRINCOLL.EDU>
Subject:      Re: Has anybody noticed there's an election going on?
 
About a dozen faculty at institutions from Maine to California are just
launching a grass-roots collaborative project to teach writing, media, and
argumentation courses focused on rhetoric and culture in an electronic
democracy.
 
Check out our website:
 
http://www.trincoll.edu/writcent/1996.html
 
_____________________________________________
Beverly Wall, Director
Allan K. Smith Writing Center
Associate Professor of Composition & Rhetoric
Trinity College, Hartford, CT 06106
beverly.wall@mail.trincoll.edu
http://www.trincoll.edu/writcent/aksmith.html
=========================================================================
Date:         Mon, 2 Sep 1996 20:36:26 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Peter Dow Adams <AdamsBalt@AOL.COM>
Subject:      Overpaid and Underworked
 
David,
 
Thanks for the, as usual, thoughtful response.  In Baltimore, at least
fifteen years ago, a trustee reportedly saw a faculty member mowing his grass
one afternoon about 1:00; we're still "accounting for our time" to make up
for that one.  To this date, no one has been able to identify the faculty
member.  It was probably someone teaching all evening courses!
 
As to your proposal that we ought to be working toward a load of 125 to 150
students per year, I accept.  150 would be a reduction of about 25% for most
of us at community colleges.
 
Peter Dow Adams
=========================================================================
Date:         Mon, 2 Sep 1996 19:57:30 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Irwin Weiser <iweiser@OMNI.CC.PURDUE.EDU>
Subject:      Re: Overpaid and Underworked
In-Reply-To:  <960902203626_514653091@emout17.mail.aol.com> from "Peter Dow
              Adams" at Sep 2, 96 08:36:26 pm
 
David, thanks for your thoughtful response(s).  The only thing about
higher education I'm fairly certain of (besides the fact that it's all
the trustees' fault) is that it's way more complex than most of us
ever know.  Faculty, department heads, deans, and upper administrators
don't talk to one another very much, at least not here, and I think
that contributes to suspicion, villianizing, and mistrust.  It's
helpful to hear from you, who understands the WPA's perspective as
well as the administrator's.
 
Bud
--
 
iweiser@omni.cc.purdue.edu
=========================================================================
Date:         Mon, 2 Sep 1996 20:46:07 CST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         richard batteiger <BATTEIG@VM1.UCC.OKSTATE.EDU>
Organization: Oklahoma State University
 
Sorry about the subject line.  I really want to comment on the discussion that
folldowied Peter's question about class size, etc.  I see at least three issues
 in this discussion.  The first is contained in Chuck's thoughtful response: we
 need to work on ourprofessional foundations so that writing courses are not pe
rceived as so easy to teach that anyone can be hired at the last m inute.  I ag
ree with everything Chuck said.  The second issue concerns whether there are en
ough qualified adjuncts in your area for the pay you offer.  This is a research
 issue.  Make phone calls, talk with those who teach elsewhere, etc, and presen
t the results to your department head and dean (department heads must be good f
or something, maybe this is it).  A related issue is how many of those adjuncts
 are teaching seven or eight sections here and there, and thus not doing a very
 good job for you (or anyone else).  A third issue is being prepared for the f
all rush.  This means monitoring enrollments throughout the summer and being su
re that your department head is having opendiscussions with the dean or provost
about money and enrollments.  This year we were able to establish an absolute
deadline of August 1 -- after that date the dean's office would not ask for mor
sections and, since we had hired adjuncts, we would not be forced to cancel
sections that were not full.  It worked well.  We have one section (6:30pm --
an unusual time for us as we are a rural school) that enrolled only 14.  All
of the others (87) are full or nearly so.
This week (we have been in session for two weeks now) an adjunct was offered a
full time (tenure track) job at another school.  I interviewed a possible re-
placement for one of her sections (she will continue with the other three and
teach three plus administration at the other school), but I was unhappy with th
quality of that person and thus will teach the course myself for a future load
reduction.
I guess my overall point here is that these issues of class size and enrollment
and hiring need to be resolved over the summer, not in the heat of trying to
get a semester under way (which strikes me as being a lot like trying to fly
Howard Hughes" airplane the Spruce Goose).
Finally, (at last, you say), It occurs to me that teaching writing will get
the respect it is due only when it presents itself to the world as intelklectu
work of the same type and caliber as the other courses students take.  I am si
tting in on an Art History course.  I fail to see the intellectual superiority
of lecturing about art to what I do in a writing classroom, but on most campus
es the art historian has a subject and I don't.  Little else will change until
that changes, and I think it's ukp to us.  Happy Labor day, or something.
Rick Batteiger, Director ofComposition
Oklahoma State University
=========================================================================
Date:         Mon, 2 Sep 1996 20:55:16 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Overpaid and Underworked and out of touch
In-Reply-To:  note of 09/02/96 17:54
 
Bud's comment on the fact that various folks at Purdue don't talk to one
another very often touched on something that I have been thinking about since
the WPA meeting. It suddenly occurred to me that in my pre-wpa years, about 15
of them, as a regular faculty member I had absolutely no concept of my
university beyond my department. I could not have told you who was dean or
provost or chancellor and I didn't really care much. I knew very few faculty
outside of my department. I knew little or nothing about general studies and,
in some cases, very little about the requirements of my own major. The very
idea of taking an institutional perspective never even occurred to me. From my
perspective, none of this stuff had any relevance to my academic life. The
nearly catastrophic mistakes I made as a WPA happened early in my WPA career
and mostly were a result of not yet having developed an institutional
perspective that allowed me to locate the writing program in the overall
institutional picture. Does this resemble the experience of others, or was I
just unusually myopic as a young to aging faculty member?
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Mon, 2 Sep 1996 21:16:53 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      Re: job description question
X-To:         Gail Stygall <stygall@U.WASHINGTON.EDU>
 
In-Reply-To: Re: job description question, From: Gail Stygall <styga
 
In-Reply-To: Re: job description question, From: Gail Stygall <stygal
 
I'm a linguist by certification who does language and linguistics (u of
michigan mid 70s) but I don't think there are many like that, at least from
that era.  Maybe more now from programs like Gail mentions.
 
Gail, I'm glad to know of your characterization of the Washington program.  I
direct a master's option in composition, rhetoric, and language, and (since
the demise of the once-wonderful RLL program at USC) am on the lookout for
places to send students for phd study.  Guess I better fix this:  I've been
interested in the U of W program anyway, but Gail's description enhances
that.  (whew!)
 
Alice Roy
University of California,Los Angeles
aroy@calstatela.edu
Alice Roy
 
 
 
>Irv:
>I think Dillon would characterize himself as a linguist as well as a
>rhetorician.  Those two things aren't mutually exclusive.  And yes, if you
>said, something about discourse I would think linguistics, but there's a
>whole group of us who came out of Indiana's program in the 1980's who
>qualified in both English linguistics and comp/rhet.  Our program at UW
>has a strong language component and I know Wayne State's program does as
>well.
>Gail
>
>_____________________________________________________________________________
_
>
>Gail Stygall <stygall@u.washington.edu>              (206) 685-2384
>Editor, _CCCC Bibliography of Composition and Rhetoric_
>English, Box 354330, University of Washington, Seattle WA 98195-4330
>_____________________________________________________________________________
_
>
=========================================================================
Date:         Tue, 3 Sep 1996 06:40:56 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      Re: Overpaid and Underworked
X-To:         Peter Dow Adams <AdamsBalt@AOL.COM>
 
In-Reply-To: Overpaid and Underworked, From: Peter Dow Adams <Ad
 
>
>As to your proposal that we ought to be working toward a load of 125 to 150
>students per year, I accept.  150 would be a reduction of about 25% for most
>of us at community colleges.
>
>Peter Dow Adams
 
 
Not just community colleges, though certainly most of their load is heavier
than most of ours at "second tier" state university.  I teach normally 3
courses a quarter, 3 quarters a year, with a minimum of 25 students each
unless I teach a developmental writing class at around 18, a seminar at about
15, or have the occasional reassigned time for administrative work.
 
Alice Roy
=========================================================================
Date:         Tue, 3 Sep 1996 09:45:31 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Beth Daniell <dbeth@CLEMSON.EDU>
Subject:      Re: overpaid and Overpaid and Underworked
In-Reply-To:  <WPA-L%96090214241066@ASUVM.INRE.ASU.EDU>
 
 And I must acknowledge that I have gotten a little weary with the
>complaints of faculty teaching 75 students annually complaining about teaching
>load when I have suggested that faculty at an undergraduate institution
>probably ought to be moving toward 125-150 students a year. These are faculty
>who work hard but not at things that contribute to the mission of the campus.
>I guess administrators demonize the faculty as much as the faculty demonize
>administrators, when we both know the problem lies with the trustees.
>
>-- David E. Schwalm
>___Vice Provost for Academic Programs and Services, ASU East
>___6001 South Power Road
>___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
 
My problem, David, is that I work in a dept with one great secretary and
one with attitude for 65 faculty and 25 grad students. So, I end up doing a
lot of secretarial-receptionist type work. I find it hard to administer
exemption exams and teach at the same time. So I'm one of those who looks
like I have a low teaching load while at the same time feeling as if I am
teaching my classes by the seat of my pants.  Beth Daniell
=========================================================================
Date:         Tue, 3 Sep 1996 08:56:12 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Joan Hawthorne <hawthorn@BADLANDS.NODAK.EDU>
Subject:      Re: overpaid and Overpaid and Underworked
 
>There is an excellent book entitled Academic Politics by William Brown,
>written for administrators, explaining the goals and motivations of
>academicians.  One of the topics it covers is the erroneous perception
>that faculty are "doing very little."  You might take a look and see
>whether you can use any of its ideas strategically.
>
>-----------------------------------------------------------------------------
>Maureen Arrigo-Ward
 
 
Although I think the problem is sometimes more accurately described as a
perception that faculty are very busy, but doing the wrong things.  Many
taxpayers supporting public universities imagine that what they're buying is
teachers.  With that view, any activities that don't directly and obviously
support classroom teaching become questionable.  And, hence, the surly
comments about getting those "research-obsessed" faculty into the classroom
to offer another section.
 
Joan Hawthorne
Univ of North Dakota
=========================================================================
Date:         Tue, 3 Sep 1996 09:02:16 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Joan Hawthorne <hawthorn@BADLANDS.NODAK.EDU>
Subject:      Re: Raising Class Size or Turning Students Away
 
(A long time ago, I designed a writing
>center based comp program, offering a great deal of flexibility yet providing
>students with as much structure as they needed. It could adapt itself to the
>needs of individual students and yet it was extremely cost effective. It was
>cool, but the budget situation improved and I don't have to take a new path.)
>
>-- David E. Schwalm
>___Vice Provost for Academic Programs and Services, ASU East
>___6001 South Power Road
>___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
>
>
 
David -
 
Will you say more about the WC-based course you designed?  It sounds
interesting.
 
Joan Hawthorne
Univ of North Dakota
=========================================================================
Date:         Tue, 3 Sep 1996 07:43:24 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: overpaid and Overpaid and Underworked
In-Reply-To:  note of 09/03/96 06:53
 
Joan's comment point out the aspect of universities that most people don't
understand: knowledge creation. Our legislators and regents marvel at the
flexibility, convenience, and profitability of the University of Phoenix, for
example, but fail to recognize that UOP can and does offer only high demand
and relastively low cost degree programs and has no obligation beyond
transmission of information. They do not offer bio-chemistry, electical
engineering, or Greek. They have none of the knowledge creation/conservation
functions of the universities. Yet we are beat over the head with UOP all the
time. People often neglect to mention that UOP also costs 5 times as much as
ASU. However, we also have major instructional responsibilities, and we tend
to be training faculty to be researchers more than we train them to be
teachers. They are doing as they were told. The faculty that make me impatient
aren't like Beth--getting released time manage institutional administrative
responsibilties. They argue that their research will suffer if they have to
teach more. I argue that they are at a comprehensive university (2nd tier or
3rd), that we have a major instrictional mission, and that they should develop
a research program compatible with the context. This is not a trade off of
research and teaching. It is a matter of developing an appropriate research
program. We do not want to abandon our knowledge creation function.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Tue, 3 Sep 1996 08:56:12 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kris Hansen <HANSENK@JKHBHRC.BYU.EDU>
Organization: Brigham Young University
Subject:      Re: Overpaid and Underworked
 
David,
 
Couldn't faculty and administrators do more joint planning of
curriculum so that both would know the others' concerns better?
 
 
Kristine Hansen
English Department
Brigham Young University
Provo, UT 84602
(801) 378-4775
=========================================================================
Date:         Tue, 3 Sep 1996 07:51:46 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Mark Wiley <mwiley@CSULB.EDU>
Subject:      Re: Raising Class Size or Turning Students Away
In-Reply-To:  <960830185113_273507901@emout08.mail.aol.com>
 
It sounds like several of us are dealing with a "crunch" of students this
semester.  At Cal State U. Long Beach, we, too, had to raise course
enrollment limits, a result mainly due to mismanagement and neglect by the
English Dept.  We are up to 30 students in our regular first-year sections
and 20 students in our basic writing courses.
 
One way we have dealt with the hiring of temporary faculty is to give as
many courses as possible to the same instructor (if s/he wanted them) so
that each would earn more and  would qualify for benefits.
 
We also are afraid of layoffs in the spring, so we want to minimize that
possibility by hiring as few new faculty as possible.
 
Mark Wiley
=========================================================================
Date:         Tue, 3 Sep 1996 08:03:33 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Overpaid and Underworked
In-Reply-To:  note of 09/03/96 07:54
 
It would be a good idea for administrators and faculty to work together on
curriculum planning. When I was at ASU West, I worked with the Social and
Behavioral Science faculty on their curriculum revision. They were in a
situation where a faculty of 13 were listing over 150 courses in the catalog,
did one unassistaed pass at curriculum revision and wound up with 160 courses.
I met with the faculty to indicate some of my concerns and to suggest how they
might design a curriculum that is more efficient and more suited to the number
of faculty. These were tense meeting because they belived, as I do, that
curriculum is the responsibility of the faculty and the excessive
administrative meddling is inappropriate. At the same time, I felt that it was
a good idea to let them know up front what sortof curriculum the provost would
or would not approve at the end of the line. Basically what I did was to set
some planning limits with regard to enrollments, costs, realistic expectations
for additional faculty, and so onso that they did not carve out to big a
project. It was, ultimately, a productive interchange but not without bumps
and jars. So, yes, I do think administrators have a responsibility to set some
planning boundaries, but faculty have a responsibility to listen.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Tue, 3 Sep 1996 09:01:39 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Overpaid and Underworked
In-Reply-To:  <960902203626_514653091@emout17.mail.aol.com> from "Peter Dow
              Adams" at Sep 2, 96 08:36:26 pm
 
David, either you have smarter administrative colleagues than I had when
I worked in the Cal State central office or you see them through rose
colored glasses.  I kept hearing complaints that faculty did no work
because they were never in their offices when telephoned.  When I pointed
out that faculty were not paid to sit in their offices, but did such
things as teach classes, the administrator would blush and say, "Oh, of
course."  But the next day I'd hear the same thing.  Fact was, most of
those administrators were either from business or had a business
mentality and had not a clue about how faculty spent--and should
spend--their time.  If you're not in your office 9-5, you're just not
working!  --Ed White
=========================================================================
Date:         Tue, 3 Sep 1996 11:21:50 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Shirley Rose <roses@PURDUE.EDU>
Subject:      Re: Raising Class Size or Turning Students Away
 
Irwin Weiser wrote
>Yes, Peter, we've on occasion flirted with the approach you're
>contemplating, though it has seemed that we've always been on the
>edge--just enough qualified people to go around, including those who
>we identify or who find us at the very last minute.  And in fact the
>only argument that seems to have power here is that there are no more
>qualified people to hire--that we've hired everyone we could in good
>conscience hire and that they are all teaching as much as they are
>willing to teach.
>
 
Actually, we did just marginally corss that line.  On the last day before
classes began, we had the students and we had the money, but we didn't have
a qualified teacher for just one more section--so it wasn't added.  I
suspect our department head and dean office are dealing with the immediate
consequences and I'll hear more about them soon.
 
Shirley
 
Shirley K Rose
Director of Composition
Department of English
HEAV 1356
Purdue University
West Lafayette, IN 47907-1356
roses@purdue.edu
=========================================================================
Date:         Tue, 3 Sep 1996 09:23:30 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Overpaid and Underworked
In-Reply-To:  note of 09/03/96 08:58
 
Actually, I think ASU (Main especially) is fortunate in its current crop of
administrators--president, provost, and deans. We have had a stunningly long
"era of good feeling" between faculty and administration here, and much of that
canbe attributed to the examples set by Lattie Coor and Milt Glick AND by the
faculty's willingness to respond to good leadership with responsible behavior.
One of Milt's best moves was to invite the president of the academic senate to
sit on the Dean's Council at Main to observe first hand whether or not the
deans are fiburing out ways to shaft the faculty and sacrifice quality. The
president of the senate thus knows as much about campus exigencies as the
provost does. This apparently is not a common phenomenon.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Tue, 3 Sep 1996 11:27:57 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Shirley Rose <roses@PURDUE.EDU>
Subject:      Re: Raising Class Size or Turning Students Away
 
>        If we are going to professionalize composition in the best sense
>of the word, then we probably have to define standards and deploy them.  I'd
>love to see us on this list try to figure out what MINIMAL standards we
>would accept for someone to teach composition.  A Ph.D.? An M.A.?  A
>B.A.? A G.E.D.?  Prior or current training in a graduate-level course in the
>teaching of writing?  Classroom experience?  An advanced degree in a real
>comp/rhet program (and not all those that advertise themselves as such
>would necessarily fit the bill).
 
I like this idea very much, though we'd have to distinguish between what
qualifies a lecturer and what qualifies a TA.
 
 
Shirley K Rose
Director of Composition
Department of English
HEAV 1356
Purdue University
West Lafayette, IN 47907-1356
roses@purdue.edu
=========================================================================
Date:         Tue, 3 Sep 1996 09:31:20 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Raising Class Size or Turning Students Away
In-Reply-To:  note of 09/03/96 09:25
 
In case any of you were actually vacationing over the vacation, Doug Hesse
posted a set of qualifications that his campus uses to determine of someone is
qualified to teach composition. Maybe Doug could post those again for anyone
who missedthem. They are very good.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Tue, 3 Sep 1996 12:50:12 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Shirley Rose <roses@PURDUE.EDU>
Subject:      Re: Overpaid and Underworked and out of touch
 
 The
>nearly catastrophic mistakes I made as a WPA happened early in my WPA career
>and mostly were a result of not yet having developed an institutional
>perspective that allowed me to locate the writing program in the overall
>institutional picture. Does this resemble the experience of others, or was I
>just unusually myopic as a young to aging faculty member?
>
>-- David E. Schwalm
>___Vice Provost for Academic Programs and Services, ASU East
>___6001 South Power Road
>___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
>
David--
        Don't blame yourself entirely--in my experience, different
institutions have different cultures--early in your career you may have been
in a culture where faculty were discouraged from asking questions or looking
beyond their own immediate departmental context by  a number of practices
ranging from how and if administrators with information communicated with
faculty to the vitality of the faculty governance system (by which I do not
mean only who decides on tenure and promotion).
 
Shirley
Shirley K Rose
Director of Composition
Department of English
HEAV 1356
Purdue University
West Lafayette, IN 47907-1356
roses@purdue.edu
=========================================================================
Date:         Tue, 3 Sep 1996 14:02:40 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Joan Mullin <jmullin@UOFT02.UTOLEDO.EDU>
Subject:      Re: Overpaid and Underworked
 
The "faculty member mowing the lawn" story has become an (academic) urban
legend. I laughed when I read this because that is the same story
circulating the Board of Trustees and community here. (I wish these faculty
would come over and mow my lawn.)
 
As evident in this strand, the gap between public perception and our reality
has continued to widen: we're rhetoricians/writers/communicators; it seems
we should be able to explain oursleves better than we have...
 
 
 
At 08:36 PM 9/2/96 -0400, you wrote:
>David,
>
>Thanks for the, as usual, thoughtful response.  In Baltimore, at least
>fifteen years ago, a trustee reportedly saw a faculty member mowing his grass
>one afternoon about 1:00; we're still "accounting for our time" to make up
>for that one.  To this date, no one has been able to identify the faculty
>member.  It was probably someone teaching all evening courses!
>
>As to your proposal that we ought to be working toward a load of 125 to 150
>students per year, I accept.  150 would be a reduction of about 25% for most
>of us at community colleges.
>
>Peter Dow Adams
>
 
joan
 
Writing Center
Univerity of Toledo
Toledo, Ohio 43606-3390
419-530-4913
419-530-4752 (fax)
jmullin@uoft02.utoledo.edu
=========================================================================
Date:         Tue, 3 Sep 1996 14:08:44 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Joan Mullin <jmullin@UOFT02.UTOLEDO.EDU>
Subject:      Re: Overpaid and Underworked and out of touch
 
David,
 
You are absolutely correct: most faculty haven't a clue about the
institution as a whole--nor do they think they should care. That is
simplifying and stereotyping, but since I range across disciplines and
colleges, I find myself linking people up who should have been working
together years ago. This narrow-visioned faculty structure seems tied to
inhertited notions of what it means to be a "professor."
Unfortunately, it also works well for admininstrators who belive in divide
and conquer, hierarchical, micro-managed systems. I am continually amazed at
how much faculty will accomodate as long as they can continue to believe in
the myth that they are being left alone.
 
 
At 08:55 PM 9/2/96 -0700, you wrote:
>Bud's comment on the fact that various folks at Purdue don't talk to one
>another very often touched on something that I have been thinking about since
>the WPA meeting. It suddenly occurred to me that in my pre-wpa years, about 15
>of them, as a regular faculty member I had absolutely no concept of my
>university beyond my department. I could not have told you who was dean or
>provost or chancellor and I didn't really care much. I knew very few faculty
>outside of my department. I knew little or nothing about general studies and,
>in some cases, very little about the requirements of my own major. The very
>idea of taking an institutional perspective never even occurred to me. From my
>perspective, none of this stuff had any relevance to my academic life. The
>nearly catastrophic mistakes I made as a WPA happened early in my WPA career
>and mostly were a result of not yet having developed an institutional
>perspective that allowed me to locate the writing program in the overall
>institutional picture. Does this resemble the experience of others, or was I
>just unusually myopic as a young to aging faculty member?
>
>-- David E. Schwalm
>___Vice Provost for Academic Programs and Services, ASU East
>___6001 South Power Road
>___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
>
 
joan
 
Writing Center
Univerity of Toledo
Toledo, Ohio 43606-3390
419-530-4913
419-530-4752 (fax)
jmullin@uoft02.utoledo.edu
=========================================================================
Date:         Tue, 3 Sep 1996 16:49:17 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Mili Clark <MCLARK@UBVMS.CC.BUFFALO.EDU>
Organization: University at Buffalo
Subject:      Re: overpaid and Overpaid and Underworked
 
My workload sounds very much like Beth Daniell's.  As for the workloads
of my colleagues in the English Dept---since they are bright eyed and brisk
in the hall, and, leaden-eyed,  I lurch like Quasimodo beneath  my hump of
duties, I am suspicious of those who do not administer one of the Dept's
programs (and of some of them who do).  Sour grapes?
 
Mili Clark (The Little Red Hen)
Dir/Comp/SUNY/Buffalo/English
=========================================================================
Date:         Tue, 3 Sep 1996 17:10:02 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      Re: Overpaid and Underworked
X-To:         Edward White <ewhite@WILEY.CSUSB.EDU>
 
In-Reply-To: Re: Overpaid and Underworked, From: Edward White <ewhit
 
Earlier I wrote that I "occasionally" had administrative reassigned time.  It
has since occurred to me that faculty attitudes (OK, literature faculty)
toward composition faculty--who get reassigned time for writing program
administration, TA coordinating, etc.--are quite similar to what Ed and David
have described on the part of (some) administrators and much of the public,
apparently.  In this way:  my department a few years ago rejected the
composition committee's and compositionists' proposal to create a director of
writing program position (too much power, bad specialization).  And recently
there's been a big to-do over distribution of reassigned time and other kinds
of funded release time.  They see the units that go to such work as free time,
and in a system where perks are few, those units are in great demand. So
administration and coordination and such-like are to be handed around, (since
after all it's stuff anyone can do) to make sure that no one person, and
certainly no one or two composition people, get those free hours regularly.
 
Alice Roy
 
 
  >David, either you have smarter administrative colleagues than I had when >I
worked in the Cal State central office or you see them through rose >colored
glasses.  I kept hearing complaints that faculty did no work >because they
were never in their offices when telephoned.  When I pointed >out that faculty
were not paid to sit in their offices, but did such >things as teach classes,
the administrator would blush and say, "Oh, of >course."  But the next day I'd
hear the same thing.  Fact was, most of >those administrators were either from
business or had a business >mentality and had not a clue about how faculty
spent--and should >spend--their time.  If you're not in your office 9-5,
you're just not >working!  --Ed White
=========================================================================
Date:         Tue, 3 Sep 1996 20:47:11 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Chet Pryor-Montgomery College <cpryor@DGS.DGSYS.COM>
Subject:      Re: Raising Class Size or Turning Students Away (fwd)
 
-----------------------[Forwarded from Saved messages]------------------
                  Minimal Qualifications to Teach Writing
                        at Illinois State University
                   The Position of the Writing Committee
 
Preamble
        The past thirty years have witnessed the steady growth of a new
discipline, composition studies, whose members are dedicated to the
professional teaching of writing and to research in literacy and rhetoric.
Of course, the teaching of writing in universities has had an even  longer
history, preceding even the rise of English departments in the 19th
Century.  The founding of the College Conference on Composition and
Communication (CCCC) in the late 1940's provides one marker for the
professionalization of writing instruction.
         Perhaps a better sign is the explosion of research and theory that
began in the 1960's and has continued to burgeon.  The dozens of books and
journals published since then (journals such as CCC, Journal of Basic
Writing, Rhetoric Review, Journal of Advanced Composition, Freshman English
News, Written Communication, Writing Program Administration) have provided
a rich theoretical and empirical grounding.  Masters and doctoral programs
in rhetoric and composition that began in the 1970's now educate
specialists in the field in steadily increasing numbers.  (An article in a
recent issue of Rhetoric Review included Illinois State University as one
of 72 national leaders in graduate education in rhetoric and composition.)
Many graduate programs, even those in literature, currently require their
students to take at least one course in composition or rhetorical theory.
        All of these developments render obsolete the assumption that
merely  holding an advanced degree in English automatically qualifies one
to teach writing or that being a bright college graduate and proficient
writer with earnest intentions suffices.  Ideally, then, unversity-level
composition faculty would be exceptional teachers with extensive graduate
training in and professional commitment to the teaching of writing and with
tenure-line faculty status.  The Writing Committee at Illinois State
University recognizes that resource limitations make such a faculty
unlikely here in the near future.  Therefore, we accept that less than
ideal qualifications have to be judged appropriate. However, some minimal
standards of qualification must exist for those who would teach writing at
Illinois State.  We shall approve no teacher who does not have the minimal
qualifications outlined below.
 
Minimally, composition teachers must
 
A.  1)  Have recently completed graduate coursework in composition theory
or pedagogy, perhaps concurrently with the first term of teaching; 2) have
taught at least one writing course under the direct supervision of an
expert in rhetoric in composition pedagogy (again, possibly concurrently
with initial teaching); _and_ 3) regularly participate in ongoing teaching
proseminars, workshops, staff meetings, colloquia, or symposia such as
those organized by the Writing Committee.
or
B.  1)  Have significant and recent  professional experience in the
teaching of writing, including teaching _but also_ evidenced by such things
as professional memberships in CCCC, NCTE or like organizations, regular
participation in meetings like CCCC, and/or by publications in refereed
journals in the field; 2) have taught at least one writing course under the
direct supervision of an expert in rhetoric in composition pedagogy; _and_
3) regularly participate in ongoing teaching proseminars, workshops, staff
meetings, colloquia, or symposia, such as those organized by the Writing
Committee.
or
C.  Present credentials that the Writing Committee judges equivalent to A or B.
 
Adopted by the Illinois State University Writing Committee, 1994
 
Doug Hesse
Director of Writing Programs
Professor of English
Editor, WPA:  Writing Program Administration
Illinois State University, Normal IL 61790-4240
ddhesse@ilstu.edu  (voice:  309-438-7596)
=========================================================================
Date:         Tue, 3 Sep 1996 21:55:09 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Ruth Mirtz <kmiller@ROSE.NET>
Organization: Florida State University
Subject:      Enrollment this fall
 
I had the same exact problem as many of you this fall--ran out of adjuncts for
the first time and refused to hire people I couldn't interview or check references on,
even though it meant a handful (25 maybe out of 3200 students) of freshmen wouldn't get
the first comp. course.  All was well until I spoke to a reporter at our campus
newspaper, who then wildly misquoted everything in a front page article, annoying the
dean who was worried about public perception of freshmen not getting English courses (so
my chair said) . . . So we went up to 26 in many sections to accommodate that last
handful of students.
        However, all the sudden my chair and I persuaded the dean to hire an assistant
director of composition to take over my day-to-day duties.  She's a PhD in comp/rhet,
years of teaching experience, permanent, full-time, non-tenured.  We're doing things
backwards, as usual--hiring, then working out the duties.  Any advice for us as we
redesign the directorship and the assistant directorship?  I'd love to hear from those
of you who have similar jobs--non-tenured, full-time assistant directors.
=========================================================================
Date:         Tue, 3 Sep 1996 23:56:47 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Jan Levine <levine@THUNDER.OCIS.TEMPLE.EDU>
Subject:      American Bar Association Accreditation Standards
 
For those who are interested, here's an edited version of a report from
Professor Ralph Brill about recent changes to the Law School accreditation
standards dealing with legal writing.  This explains what we just achieved,
after much work.  If you want to know more about the ABA Standards, I can
send you "The Politics of Legal Writing" conference proceedings (from what
turned out to be the first Ass'n of Legal Writing Directors meeting), which
describe the earlier standards in great detail.   Our standards have been
quite good for law schools, but the recent Dep't of Justice antitrust action
has changed things somewhat.
 
Oh, the last time I checked, there was only one state left where you could
take the bar without going to law school.  Even so, you couldn't practice
anywhere else -- and that state wasn't one with many people, or too much
else, for that matter.
 
Jan Levine
 
*******THIS IS NOT THE FULL TEXT OF THE ORIGINAL POSTING********
>FORWARDED MESSAGE from Professor Ralph Brill (RBRILL @ SMTP
>{rbrill@kentlaw.edu}) at 8/7/96 4:32p
>
>
>I just this minute returned to my office from the ABA meeting in Orlando
>and, before even opening my mail, I went to my computer to send you this
>message.
>
>We did very well at Orlando, though there's still a long way to go.
>
>The Recodification of the ABA Standards was approved by the A.B.A. House
>of Delegates.  The House also approved, unanimously, a revised version of
>the Illinois Bar Association's proposed amendments to the Standards which
>related to working conditions and status for legal writing teachers and
>directors.  New Standard 405(d) reads:
>
>"Under Standard 405 (a), law schools employing full-time legal writing
>instructors or directors shall provide conditions sufficient to attract
>well-qualified legal writing instructors or directors."
>
>The proposed amendment which would have counted legal writing teachers as
>1.0 in the Student-Faculty ratio (instead of the Recodification's 0.7) had
>to be withdrawn by Illinois, largely because its adoption might have
>violated the Consent Decree entered into with the Department of Justice.
>
>So, the Recodified Standards now have
>
>(1) a PREAMBLE, which provides, in part
>
> ". . . [I]n order to protect the interests of the public, law students,
>the profession, [a law school] must provide an educational program that
>ensures that its graduates: . . . (2) receive basic education through a
>curriculum that develops: . . .(ii)  skills of legal analysis, reasoning
>and problem solving; oral and written communication; legal research; and
>other fundamental skills necessary to participate effectively in the legal
>profession . .  . ."
>
>
>(2) Standard 302, CURRICULUM, now requires
>
>"(a) A law school shall offer to all students:
>
>   (1) instruction in those subjects generally regarded as the core of the
>law school curriculum;
>   (2) an educational program designed to provide its graduates with basic
>competence in legal analysis and reasoning, legal research, problem
>solving, and oral and written communication;
>   (3) at least one rigorous writing experience; and
>   (4) adequate opportunities for instruction in professional skills."
>
>
>(3) Standard 405, PROFESSIONAL ENVIRONMENT
>
>   First, Standard 401, The Faculty, provides:
>
>   "(a) A law school shall have a faculty that possesses a high degree of
>competence, as demonstrated by its education, classroom teaching ability,
>experience in teaching or practice and scholarly research and writing.
>
>   (b) A law shool shall take reasonable steps to ensure the teaching
>effectiveness of its faculty.
>   ....
>
>Standard 405, Professional Environment:
>
>    (a) A law school shall establish and maintain conditions adequate to
>attract and retain a competent faculty.
>
>    (b) [deals with having to have a policy on academic freedom and tenure]
>
>   (c) [now provides that a law school "shall" afford clinicians security
>similar to tenure]
>
>  "(d) Under Standard 405(a), law schools employing full-time legal
>writing instructors or directors shall provide conditions sufficient to
>attract well qualified legal writing instructors or directors."
>
>
>(4) Interpretation 402-1.  STUDENT/FACULTY RATIO. [Introduction]
>
>    "(1) In computing the student/faculty ratio, full-time equivalent
>teachers are those who are employed as full-time teachers on tenure track
>or its equivalent under Standard 405(c) who shall be counted as one each,
>plus those who constitute "additional teaching resources" as defined
>below.  No limit is imposed on the total number of teachers that a school
>may employ as additional teaching resources, but these additional teaching
>resources shall be counted at a fraction of less than 1 and may constitute
>in the aggregate up to 20 percent of the full-time equivalent for purposes
>of calculating the student/faculty ratio.
>
>      (A) Additional teaching resources and the proportional weight
>assigned to each category include: (i)[administrators who teach: 0.5]
>
>      (ii) clinicians and legal writing instructors not on tenure track or
>its equivalent who teach a full load: 0.7.
>
>      (iii) [adjuncts, emeritii faculty, librarians, and teachers from
>other units who teach: 0.2.]
>                        _____________________
 
***snip***
 
>The bottom line:  For the first time, legal writing skills are
>incorporated into the Standards.  For the first time, legal writing
>teachers and directors are recognized in the Standards as members of the
>faculty.  For the first time, accreditation teams could find a school
>violates the standards if the working conditions for legal writing
>teachers and directors are so poor that they are not calculated to attract
>qualified teachers or directors.  Almost as importantly, the "in" people
>in the Council and the administrators of the Section (read that as "Jim
>White") saw legal writing proponents allying themselves with clinicians,
>with powerful delegates in the House, and lobbying other delegates and the
>Board of Governors for improved educational standards relevant to the
>field of legal writing, legal reasoning and legal research.  As we
>constantly reminded them, We Will Be Back.  Amendments to the Standards
>will take place every year.  We will be lobbying for more.  We are
>becoming politically aware.  We learned a tremendous amount during the
>process....of who we can solicit for aid, who we need to work on, what we
>need to work towards (for example, getting someone like Susan on the
>Council, talking more to state delegates, getting on inspection teams,
>etc.).  We learned how to manipulate the process.
***end of message***
 
Jan M. Levine
Associate Professor
Director, Legal Research & Writing Program
Temple University School of Law
1719 N. Broad St.
Philadelphia, PA 19122
tele: (215) 204-8890
e-mail: <Levine@Thunder.Temple.edu>
=========================================================================
Date:         Tue, 3 Sep 1996 10:57:20 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Keith Rhodes <KRHODES@ACAD.NWMISSOURI.EDU>
Subject:      Re: Raising Class Size or Turning Students Away
 
        Our discipline, broadly conceived, makes very large claims for
itself -- claims that would justify small class sizes and fully
professionalized teachers if those claims were broadly accepted.
Unfortunately, undertaking to sell those claims to a larger audience
immediately runs afoul of the diverse, sometimes contradictory visions of
just what makes us so amazingly valuable.  Are we the guides to academic
discourse and critical thinking?  To a higher form of cognitive
development? To the transition between "knowing that" and knowing how"?  To
becoming a thoroughly postmodern discursive subject-position?  All of the
above at once?  Something actually entirely different, like energizing a
Freirean cultural discourse?  I'm not sure we ourselves yet know how to
articulate the felt sense that administrators really ought to want to put a
very high proportion of their scarce instructional dollars into our
classes.  Yet we do seem to feel it.  I know I do.
        Without a central agreement about what is, at least, the core of
our new, higher value, we cannot fight beliefs that our highest function
is really just telling people where to put the commas -- and at that level,
it is mysterious why composition is all that much tougher than learning the
periodic table.  I don't find it too odd, then, to say that our current
predicament is a symptom of failures of our vaunted theoretical apparatus
to deliver on its promise.  Much as poor usage can be an indirect symptom of
deeper, systemic problems, part-timedness and under-payment may be
indirect but clear indicators of problems that are not most beneficially
addressed simply by demanding more time, money, and professional status.
        In this light, I cannot take much comfort in a standard for
composition instructors that leans more heavily toward articulating what
sort of initiation the applicants have had than toward defining the qualities
the applicants should possess.  I do think the initiation is getting better
all the time at developing the right qualities, so good initiation is a
good thing; it is just that I dream wistfully of being able to say not just
that I want more colleagues just like me but more colleagues who can do
specific, difficult, valuable things up to articulable levels of ability.
 
Keith Rhodes, Coordinator of Composition
English Department, Perrin Hall
Northwest Missouri State University
Maryville, MO  64468                    816-562-1860
krhodes@acad.nwmissouri.edu             http://www.nwmissouri.edu/~krhodes
--------------------------------------------------------------------------
"Logical goodness and badness . . . amounts, in the last analysis, to
nothing but a particular application of the more general distinction of
Moral Goodness and Badness, or Righteouness and Wickedness" (5.108).
                                        - Charles Sanders Peirce
=========================================================================
Date:         Wed, 4 Sep 1996 05:46:22 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Rita Malenczyk <MALENCZYKR@ECSUC.CTSTATEU.EDU>
Subject:      Re: Overpaid and Underworked
 
>On 9/3/96, Alice Roy wrote:
 
>Earlier I wrote that I "occasionally" had administrative reassigned time.  It
>has since occurred to me that faculty attitudes (OK, literature faculty)
>toward composition faculty--who get reassigned time for writing program
>administration, TA coordinating, etc.--are quite similar to what Ed and David
>have described on the part of (some) administrators and much of the public,
>apparently.
 
It depends, though; I think it's just as easy to demonize "literature
faculty" as it is to demonize "administration"; I always find myself
needing to be careful that I'm not making generalizations I wouldn't put up
with from my students.  The situation Alice describes exists at my school,
too, but differently:  the administration wants me evaluated in ways that
have nothing to do with disciplinary expertise (the Academic VP has for
example told the dean that he thinks my job is something anyone can do),
but center primarily on how well I keep records and whether or not I'm in
my office all the time.  It's my department (English, primarily lit.
faculty) that keeps trying to make them understand that composition is an
academic field.  In fact, my dept. and our faculty union have just filed a
grievance in order to keep them from evaluating my work in arbitrary and
outmoded ways (I'm reminded of the anecdote in Christine Hult's essay on
the scholarship of administration: that often the person who got to be WPA
was the person with the neatest desk). The problem is that the
administration here doesn't want any one faculty member to have a
significant amount of power; they also want more and more control over
curriculum in general.  The administrators David describes are the kind who
apparently understand the principles of consultation and governance that
usually sit well with faculty and help create an institution that's
pleasant to work in; our administrators don't. I guess what I'm saying is
that all demonization should be local.  Sorry to be self-righteous so early
in the morning.
Rita
 
Rita Malenczyk
Writing Program Director
English Department
Eastern Connecticut State University
Willimantic, CT 06226
MALENCZYKR@ECSUC.CTSTATEU.EDU
=========================================================================
Date:         Wed, 4 Sep 1996 09:09:37 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Shirley Rose <roses@PURDUE.EDU>
Subject:      Re: Overpaid and Underworked
 
Alice wrote
 In this way:  my department a few years ago rejected the
>composition committee's and compositionists' proposal to create a director of
>writing program position (too much power, bad specialization).  And recently
>there's been a big to-do over distribution of reassigned time and other kinds
>of funded release time.  They see the units that go to such work as free time,
>and in a system where perks are few, those units are in great demand. So
>administration and coordination and such-like are to be handed around, (since
>after all it's stuff anyone can do) to make sure that no one person, and
>certainly no one or two composition people, get those free hours regularly.
>
Alice--if the privilege of being a WPA is passed around in the department,
how long will it take enough faculty to do it to realize the job an
opportunity for more free time?
 
Shirley K Rose
Director of Composition
Department of English
HEAV 1356
Purdue University
West Lafayette, IN 47907-1356
roses@purdue.edu
=========================================================================
Date:         Wed, 4 Sep 1996 10:37:36 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Julia Neufang <juliafn@MSUMUSIK.MURSUKY.EDU>
Subject:      Re: overpaid and Overpaid and Underworked
 
At 04:49 PM 9/3/96 -0500, you wrote:
>My workload sounds very much like Beth Daniell's.  As for the workloads
>of my colleagues in the English Dept---since they are bright eyed and brisk
>in the hall, and, leaden-eyed,  I lurch like Quasimodo beneath  my hump of
>duties, I am suspicious of those who do not administer one of the Dept's
>programs (and of some of them who do).  Sour grapes?
>
>Mili Clark (The Little Red Hen)
>Dir/Comp/SUNY/Buffalo/English
>
 
Doesn't sound like sour grapes to me.  I wonder at the line of thinking at
my institution that gives the same release time (1-1 in a 4-4 load) for WPA
as it does to the people who have various "service" obligations like
visiting public schools.  I realize that these "service" jobs can be
extremely work intesive.  But that it an option, and during grading time, or
other busy periods of the semester, these jobs can wait.  We are presented
with so many of the pressing issues mentioned on the list--hiring,
placement, etc., that are not optional and cannot wait.  Does this sound
familiar?
 
Julia K. Ferganchick-Neufang
Director of First-Year Writing
Murray State University
=========================================================================
Date:         Wed, 4 Sep 1996 11:57:36 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Mili Clark <MCLARK@UBVMS.CC.BUFFALO.EDU>
Organization: University at Buffalo
Subject:      Overpaid and Underworked
 
After reading opinions both sympathetic and hostile to (upper-level)
administrators on this listserve, I am inclined, because of the universal
nature of our experiences as writing program administrators, to believe
that we humans are born with certain innate structures of behavior
coded in our genes and do not necessarily learn from others how to act
our roles in an administrative hierarchy.  Like the flight-or-fight
response in humanity's earlier hunting stage, do the hierarchical roles
now cause havoc, and gratuitous violence, in large interdependent
societies, when once in small "survivalist" groups they were useful?
 
I agree with Rita that how writing-program administrators are
perceived and evaluated by upper-level administrators has more to
do with power politics than with curricular philosophies or even the
Omnipotent Budget.  Last year I banged by head into what I call the
Gray Wall, that shield that upper-level administrators throw up when
one or more of them believes that someone lower in the hierarchy is
accumulating too much say in what goes on in the University.
 
As part of the University budget-reducing strategy, the advising of
undergraduate students is being shifted from professional advisors
in the Division of Undergraduate Studies to individual academic
departments which will be responsible for monitoring not only
students' majors (as in the past) but their whole list of General
Education requirements as well as assessing transfer credit.  A
faculty advisor in English now has the "power" to determine whether
a biology course in another institution counts for science credit
here.  The thought of faculty in other departments (physical therapy,
athletics, the business school, etc.) deciding what transfer courses
satisfied ENG 101 and 201 (the writing skills requirement) alarmed
me because I could foresee those faculty giving composition credit
for creating writing-poetry and even straight literature courses.  So
I sent a memo to all Undergraduate Deans and Undergraduate
Directors in the University (a very long list)  telling them, in effect,
to refer all such questions directly to me.
 
The Vice-Provost obtained a copy of my memo and fired off to me
one of his own, charging that I had no authority to write my memo,
that the Composition Program was not in the jurisdiction of the
English Department but of General Education.  He copied this
memo to all sorts of other administrators (my chairman, my dean,
among them) on the assumption that they would pulverize me for
stepping out of line.    But they are grateful that I am willing to take
the responsibility for seeing that the General Education writing
requirement is carried out (needless to say, there is no General
Education administrator who could monitor and enforce the
requirement).  There is only L'il Ole Me.  The issue with the
Vice-Provost was never who is the best qualified person to monitor
the Gen Ed requirement.  Power (sanction, authority) must always
flow downward, not laterally, and certainly not upward.  Since
the memo incident, the Vice-Provost has given the job of trying
to delimit my authority to the Director of Advising, who does not
have faculty status and has only an M.A. degree and is not a line
officer above me.  Amusing, but tedious and time consuming
nonsense and a prime example of dysfunctional hierarchical
behavior.
 
Mili Clark
Dir/Comp/SUNY/Buffalo/English
=========================================================================
Date:         Wed, 4 Sep 1996 12:41:06 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Mili Clark <MCLARK@UBVMS.CC.BUFFALO.EDU>
Organization: University at Buffalo
Subject:      Overpaid and Underworked
 
Dear Julia,
 
One's colleagues (faculty and administrative) simply do not
know what we writing-program administrators do.  So much
of my work is invisible.  A visible part is testing incoming
students for their writing skills (2700 students this summer);
colleagues can see me and my cadre of TAs actually doing
the work.  When I retire to my office to key the students'
scores into the com
puter, this invisible task takes hours and
hours to do.  One of my colleagues who actually saw me
keying the scores said in her inimitable style, "Mili, you are
the Department's iceberg!" by which, I hope, she meant that
3/4 of my activities were hidden and not that I have a Medusa-
like effect on people!
 
Last fall I did an assessment of the Composition Program.
Since I have neither a secretary nor a GA, I spent weeks
holed up in my office getting data out of the University
System computer (mostly info on students) preparing for
the assessment.  No one saw me doing this work, though
they occasionally heard me, outside my office, muttering
about the stupidity of mandated program assessments in
general.
 
Perhaps we should all take the time to write our own job
descriptions complete with a time allocation schedule.
 
In my preface to my composition program assessment report,
I made the point of saying that the hours/days/weeks
I spent on the assessment were h/d/w not spent doing
other parts of my job, that the composition program could
have been running amok and I wouldn't have known, buried
as I was under layers of, essentially, clerical work.
 
Mili Clark
Dir/Comp/SUNY/Buffalo/English
=========================================================================
Date:         Wed, 4 Sep 1996 10:54:31 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kris Hansen <HANSENK@JKHBHRC.BYU.EDU>
Organization: Brigham Young University
Subject:      Re: Raising Class Size or Turning Students Away
 
Something in Keith Rhodes' post makes me think that one reason we
don't get no respct is that we usually teach one or two introductory
courses, sometimes a couple of advanced ones, maybe an elective or
two.  But how many of us work at places where a student can major in
rhetoric and writing?  Is our research moving toward the erection of
a complete, coherent curriculum that would, like chemistry or
psychology or history, pass on what we are learning to younger
generations (I'm talking about undergraduates here)?  We have graduate
programs now, but without an undergraduate major, aren't we just
turning out too many PhDs for too many marginalized programs and
positions.  Maybe if chemistry taught only a required introductory
course and one or two others, its teachers would have the status
composition teachers do.
 
 
 
 
Kristine Hansen
English Department
Brigham Young University
Provo, UT 84602
(801) 378-4775
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Date:         Wed, 4 Sep 1996 10:07:02 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Overpaid and Underworked
In-Reply-To:  note of 09/04/96 05:46
 
"All demonization should be local"
 
That is a priceless motto, Rita.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Wed, 4 Sep 1996 10:37:06 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Overpaid and Underworked
In-Reply-To:  note of 09/04/96 08:54
 
We went thru the business of decentralizing the evaluation of transferred
composition courses when I was comp director at ASU. The policy was enacted by
an associate dean without any consultation with me or anyone else in our
department. We were doing the evaluations in the first year comp office and
providing 24 hour turn around. The change was made to reduce the amount of
running around transfer students has to do in order to get registered etc.
Like Mili, I was rather worried about what some people would count as comp
courses. We got nowhere in trying to get this decision reversed since it was
part of a massive effort to provide better service to students and to make
transfer less of a hassle. I was livid (I had a few other bones to pick with
this deanlet anyway). After I got control of myself (with great effort) I
looked at the situation. An enormously high percentage of transfers to ASU
come from Arizona Community Colleges--maybe 80%--and we have articulation
agreements with all of the community colleges.
  These students' equivalencies are handled automatically thru negotiated
course equivalencies. Same for other state universities. That reduce the
problem considerably. Then we figured out what the top 20 out of state
transfer schools were and worked out equivalencies for those. That reduced the
problem even further. Then we took what we know about composition courses and
catalog titles and descriptions and developed a fairly concise and
understandable set of criteria that advisors could use to identify appropriate
courses, developed some training materials (slam dunk hits, wide misses, and
iffy cases), and proceded to train the evaluators. This process, started maybe
7-8 years ago, has continued to this day, and we are reasonably satisfied that
the advisors are doing a creditable and consistent job of evaluating courses.
They were encouraged to call if they had questions or refer student to us in
tough cases, and they continue to do that. The net effect of this is more
convenience to students with no loss of quality in evaluations, and a whole
much of advisors across campus who are sensitive to what a good writing course
consists of. Sure, there's probably some slippage, but probably no more than
 the slippage inevitable in our negotiated equivalency agreements. I did not
like having this shoved down my throat, especially by someone with whom I had
had other conflicts. But, as the bumper sticker says, Shit Happens. WPAs, like
other administrators, have to deal with that.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
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Date:         Wed, 4 Sep 1996 12:50:31 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         bcambrid@INDYUNIX.IUPUI.EDU
Subject:      Re: American Bar Association Accreditation Standards
In-Reply-To:  <1.5.4.16.19960903235912.2747ed90@thunder.temple.edu>
 
I would be grateful if you would send me a copy othe proceedings in which
the ABA Standards appear. Please send to Barbara Cambridge, Director of
the Assessment Forum, American Association for Higher Education, 100
Dupont Circle, Suite 360, Washington, D.C., 20036. Thank you.
 
On Tue, 3 Sep 1996, Jan Levine wrote:
 
> For those who are interested, here's an edited version of a report from
> Professor Ralph Brill about recent changes to the Law School accreditation
> standards dealing with legal writing.  This explains what we just achieved,
> after much work.  If you want to know more about the ABA Standards, I can
> send you "The Politics of Legal Writing" conference proceedings (from what
> turned out to be the first Ass'n of Legal Writing Directors meeting), which
> describe the earlier standards in great detail.   Our standards have been
> quite good for law schools, but the recent Dep't of Justice antitrust action
> has changed things somewhat.
>
> Oh, the last time I checked, there was only one state left where you could
> take the bar without going to law school.  Even so, you couldn't practice
> anywhere else -- and that state wasn't one with many people, or too much
> else, for that matter.
>
> Jan Levine
>
> *******THIS IS NOT THE FULL TEXT OF THE ORIGINAL POSTING********
> >FORWARDED MESSAGE from Professor Ralph Brill (RBRILL @ SMTP
> >{rbrill@kentlaw.edu}) at 8/7/96 4:32p
> >
> >
> >I just this minute returned to my office from the ABA meeting in Orlando
> >and, before even opening my mail, I went to my computer to send you this
> >message.
> >
> >We did very well at Orlando, though there's still a long way to go.
> >
> >The Recodification of the ABA Standards was approved by the A.B.A. House
> >of Delegates.  The House also approved, unanimously, a revised version of
> >the Illinois Bar Association's proposed amendments to the Standards which
> >related to working conditions and status for legal writing teachers and
> >directors.  New Standard 405(d) reads:
> >
> >"Under Standard 405 (a), law schools employing full-time legal writing
> >instructors or directors shall provide conditions sufficient to attract
> >well-qualified legal writing instructors or directors."
> >
> >The proposed amendment which would have counted legal writing teachers as
> >1.0 in the Student-Faculty ratio (instead of the Recodification's 0.7) had
> >to be withdrawn by Illinois, largely because its adoption might have
> >violated the Consent Decree entered into with the Department of Justice.
> >
> >So, the Recodified Standards now have
> >
> >(1) a PREAMBLE, which provides, in part
> >
> > ". . . [I]n order to protect the interests of the public, law students,
> >the profession, [a law school] must provide an educational program that
> >ensures that its graduates: . . . (2) receive basic education through a
> >curriculum that develops: . . .(ii)  skills of legal analysis, reasoning
> >and problem solving; oral and written communication; legal research; and
> >other fundamental skills necessary to participate effectively in the legal
> >profession . .  . ."
> >
> >
> >(2) Standard 302, CURRICULUM, now requires
> >
> >"(a) A law school shall offer to all students:
> >
> >   (1) instruction in those subjects generally regarded as the core of the
> >law school curriculum;
> >   (2) an educational program designed to provide its graduates with basic
> >competence in legal analysis and reasoning, legal research, problem
> >solving, and oral and written communication;
> >   (3) at least one rigorous writing experience; and
> >   (4) adequate opportunities for instruction in professional skills."
> >
> >
> >(3) Standard 405, PROFESSIONAL ENVIRONMENT
> >
> >   First, Standard 401, The Faculty, provides:
> >
> >   "(a) A law school shall have a faculty that possesses a high degree of
> >competence, as demonstrated by its education, classroom teaching ability,
> >experience in teaching or practice and scholarly research and writing.
> >
> >   (b) A law shool shall take reasonable steps to ensure the teaching
> >effectiveness of its faculty.
> >   ....
> >
> >Standard 405, Professional Environment:
> >
> >    (a) A law school shall establish and maintain conditions adequate to
> >attract and retain a competent faculty.
> >
> >    (b) [deals with having to have a policy on academic freedom and tenure]
> >
> >   (c) [now provides that a law school "shall" afford clinicians security
> >similar to tenure]
> >
> >  "(d) Under Standard 405(a), law schools employing full-time legal
> >writing instructors or directors shall provide conditions sufficient to
> >attract well qualified legal writing instructors or directors."
> >
> >
> >(4) Interpretation 402-1.  STUDENT/FACULTY RATIO. [Introduction]
> >
> >    "(1) In computing the student/faculty ratio, full-time equivalent
> >teachers are those who are employed as full-time teachers on tenure track
> >or its equivalent under Standard 405(c) who shall be counted as one each,
> >plus those who constitute "additional teaching resources" as defined
> >below.  No limit is imposed on the total number of teachers that a school
> >may employ as additional teaching resources, but these additional teaching
> >resources shall be counted at a fraction of less than 1 and may constitute
> >in the aggregate up to 20 percent of the full-time equivalent for purposes
> >of calculating the student/faculty ratio.
> >
> >      (A) Additional teaching resources and the proportional weight
> >assigned to each category include: (i)[administrators who teach: 0.5]
> >
> >      (ii) clinicians and legal writing instructors not on tenure track or
> >its equivalent who teach a full load: 0.7.
> >
> >      (iii) [adjuncts, emeritii faculty, librarians, and teachers from
> >other units who teach: 0.2.]
> >                        _____________________
>
> ***snip***
>
> >The bottom line:  For the first time, legal writing skills are
> >incorporated into the Standards.  For the first time, legal writing
> >teachers and directors are recognized in the Standards as members of the
> >faculty.  For the first time, accreditation teams could find a school
> >violates the standards if the working conditions for legal writing
> >teachers and directors are so poor that they are not calculated to attract
> >qualified teachers or directors.  Almost as importantly, the "in" people
> >in the Council and the administrators of the Section (read that as "Jim
> >White") saw legal writing proponents allying themselves with clinicians,
> >with powerful delegates in the House, and lobbying other delegates and the
> >Board of Governors for improved educational standards relevant to the
> >field of legal writing, legal reasoning and legal research.  As we
> >constantly reminded them, We Will Be Back.  Amendments to the Standards
> >will take place every year.  We will be lobbying for more.  We are
> >becoming politically aware.  We learned a tremendous amount during the
> >process....of who we can solicit for aid, who we need to work on, what we
> >need to work towards (for example, getting someone like Susan on the
> >Council, talking more to state delegates, getting on inspection teams,
> >etc.).  We learned how to manipulate the process.
> ***end of message***
>
> Jan M. Levine
> Associate Professor
> Director, Legal Research & Writing Program
> Temple University School of Law
> 1719 N. Broad St.
> Philadelphia, PA 19122
> tele: (215) 204-8890
> e-mail: <Levine@Thunder.Temple.edu>
>
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Date:         Wed, 4 Sep 1996 13:00:30 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Jane Frick <frick@GRIFFON.MWSC.EDU>
Subject:      Re: class size and writing instruction
 
WPA folk might be interested in the results of the Missouri Writing Survey,
1995-96, where we list composition class size in Missouri's two- and
four-year institutions.  Only one of the 13 public four-year
colleges/universities had "regular" composition classes with enrollments in
the 26-30 students/section range, with the other schools' maximum cut off
at 20 or 25. Of the sixteen responding two-year institutions, four colleges
had composition sections in the 26-30 range, with the others reporting a
maximum cut off at 20 or 25.
 
Most of the responding colleges limited developmental writing sections to
no more than 20 students; none reported basic writing sections larger than
25 students.
 
A quick way to access survey results (which lists assessment, placement,
support services, and staffing  information) is to check out the CWA HOME
Page at http://www.mwsc.edu/~cwa/
 
A depressing note: The survey showed that last year part-time
staff/graduate students dominated the teaching of composition. There were
388 part-time faculty; 168 graduate students, and 290 full-time English
faculty (includes non-tenure track positions) teaching composition in
Missouri. The average compensation rate per three-credit course paid to
adjuncts was $1600 (eight courses/year = $12,800), with graduate students
receiving an average of $1900 per course.
 
Jane Frick      SS/C 208 C Missouri Western State College St. Joseph, MO 64507
TEL. (816) 271-4315  FAX (816) 271-4543
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Date:         Wed, 4 Sep 1996 10:57:52 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Duane.Roen@ASU.EDU
Subject:      Re: Overpaid and Underworked
In-Reply-To:  <WPA-L%96090410371382@ASUVM.INRE.ASU.EDU>
 
We are moving to automate the transfer evaluation process at ASU Main.
What that means is that the Director of Composition will eventually make
all transfer decisions.  The campus is setting up the system now, but it
will take a while to get it fully operational.
 
Duane Roen, Director of Composition
Department of English                   (602) 965-3853 (office)
Arizona State University                (602) 491-6813 (home)
Tempe, AZ  85287-0302                   Duane.Roen@asu.edu
=========================================================================
Date:         Wed, 4 Sep 1996 14:00:34 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Robert J Connors <rjc4@HOPPER.UNH.EDU>
Subject:      Re: Overpaid and Underworked
In-Reply-To:  <01I92VRPCYLE8X27O6@ubvms.cc.buffalo.edu>
 
There are a couple of interesting historical questions hidden in this
discussion.
 
1.  Why have English department members--not just instructors, but
professors at all levels--been for a century the lowest-paid faculty
members at universities?  (We compete with foreign-language departments
for this status.)
 
2.  What university department has historically taken in and produced more
graduate students and graduate degrees than any other?
 
3.  How does the law of supply and demand work?
 
We and our colleagues need to look hard at the English department
practice of accepting many more master's and doctoral candidates than any
teaching market can absorb just so we can enjoy teaching our graduate
courses.  Until we do, we will continue to produce this glut of surplus
labor, often ill-trained for composition and discontented with having to
teach it, but still willing to be cannon fodder for the $1300/section
jobs.  Unless we're willing to give up most of our graduate students,
especially the ones from marginal programs, all of our public anguishing
about the sad state of blah blah blah is pious cant.
 
Bob Connors
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Date:         Wed, 4 Sep 1996 16:04:26 -0900
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Maureen Arrigo <marrigo@cwsl.edu>" <mja@CWSL.EDU>
Subject:      English as she is wrote (fwd)
 
Dear WPA colleagues:
A law professor colleague sent the following question regarding grammar.
I imagine one of you might be able to help him?
 
-----------------------------------------------------------------------------
Maureen Arrigo-Ward
Legal Writing Professor and Program Director
California Western School of Law, San Diego
On study leave at Yale from Aug 1996 - May 1997
Temporary Mailing Address:
Post Office Box 208203
New Haven, CT  06520-8203
Phone:  203-776-2810
-----------------------------------------------------------------------------
 
---------- Forwarded message ----------
Date: Wed, 4 Sep 1996 13:46:34 -0500 (CDT)
From: Alan Gunn <Alan.Gunn.1@nd.edu>
To: Multiple recipients of list <lawprof@chicagokent.kentlaw.edu>
Subject: English as she is wrote
 
    I have recently had the unhappy experience of reading a number of book
reviews in a major law review.  Most were substantively interesting; nearly
all were disfigured by the editors' apparent insistence that compound verbs
not be split.  This leads to barbarisms such as "I recently have read" for
"I have recently read."  Does anyone know (1) where the idea that verbs
caan't be split originated? Copperud says it began with newspaper editors
who wanted to avoid split infinitives but didn't know what an infinitive is.
 I have my doubts, mainly because every newspaper I know of splits
infinitives all over the place.  (2)  Why is this ghastly practice taking
hold in the law reviews, especially since every usage book I have ever seen
(except for early editions of the Texas Law Review style manual, which has
recanted) points out that adjectives modifying compound verbs are normally
placed between the parts of the verb?
   Reading most law review articles is far from fun.  Add the
unpleasantness created by distorting sentences to avoid "split verbs" and it
becomes downright distasteful.
 
<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<
Prof. Alan Gunn              Phone: (219) 631-6394
Notre Dame Law School        Fax: (219) 631-6371
Notre Dame, IN 46556
E-Mail: Alan.Gunn.1@nd.edu
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Date:         Wed, 4 Sep 1996 19:48:43 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Joan Mullin <jmullin@UOFT02.UTOLEDO.EDU>
Subject:      Re: Overpaid and Underworked
In-Reply-To:  <Pine.OSF.3.91a.960904134010.5878A-100000@hopper.unh.edu>
 
One conjecture, one fact, and one response to a hot topic
On Wed, 4 Sep 1996, Robert J Connors wrote:
 
> 1.  Why have English department members--not just instructors, but
> professors at all levels--been for a century the lowest-paid faculty
> members at universities?  (We compete with foreign-language departments
> for this status.)
 
Because we suffer for art; really. English professors are not only in
contention with foreign language folk, but both groups' salaries usually beat
what is paid to studio art faculty. We are supposed to eschew such things as
money (goes the myth). (?)
 
> 2.  What university department has historically taken in and produced more
> graduate students and graduate degrees than any other?
>
If you fudge on "historially--around here it is psychology--and
departments in
Education drive them through like crazy. Much of this has to do with the
nature of their empirical dissertations: they gather numbers and crank
them out in no time. In the writing center, we've been watching this for
years: psyc and ed grads get out in no time while ENglish graduate
students pour over criticism and multiple drafts.
 
 > 3.  How does the law of supply and demand work?
 
Watch what you say here--unless you agree fully with what is happening in
Ohio and what has happened elsewhere. FOllowing your argument below, the
legislature has decided to save money by getting rid of graduate programs.
Not improve graduate programs, tailor them to area specialties, but get
rid of them. This is a huge state, yet , they argue, anyone in the
northeast section of Ohio who wants an ENglish graduate degree can drive
two and a half hours to Columbus for classes (THE  Ohio State). They
also could quit their jobs, leave their families, get a scholarship and
go there...or, tough luck.
 
Despite arguments from students and former students that an English degree
is not necessarily pursued for the purpose of being an English prof.,
despite
an amazing amount of folks who wrote in to say that they got the degree
for self improvement, or teachers in high schools who intend on staying there
but love to learn, or folks with double degrees (like law and English),
or people in other service and business areas who--surprise--have Ph.D.'s in
English--the legislature argued that there are too many people
graduating with English degrees and not enough jobs.
 
There are other reasons programs disappeared (those "marginal programs"
that haven't received funding or staff for ten years)
--no doubt-- but then why not allocate resources to improve? Why do
we still have untrained comp. people being HIRED? Who is hiring them?
Have you read any of the job ads our colleagues put out for comp
people and WPA'S ("must take low salary, perform the impossible, be
fresh out of grad school, and make an excellent cup of coffee") Haven't
you ever been amazed at OUR colleagues who write these ads???
 
I know the internal English dept. wars rage (look at what just happened in
Minnesota to Chris Anson), but it scares me to see an argument like the
one below --which, though with definite merit in that it SHOULD make us
think about what we are (not) doing-- was also the biggest and loudest
argument used by the press and legislature supporting the incisions. I
think we should be real careful about using it. No doubt we need to
rethink what we are doing--but maybe we need to shift lots of paradigms--
including our own--
and listen to the people who wrote in support of an English Ph.D. WE
have not convinced others (students, our graduates, legislators, admins.
or our lit. colleagues)
that the English Ph.D. is good for anything BUT teaching in college,
and I (maybe I'm really in a minority here) don't think that's true!
I could go on about what we COULD do--but this is too long already.
 
Oh, BTW: the same legislature has not increased the funding for faculty
hires (tenure track) but has increased the funding to hire all those
part time folk with Ph.D.'s that they complained about. Gee, I guess they
feel sorry for them--they really do have a heart, huh?
 
joan
 
 
> We and our colleagues need to look hard at the English department
> practice of accepting many more master's and doctoral candidates than any
> teaching market can absorb just so we can enjoy teaching our graduate
> courses.  Until we do, we will continue to produce this glut of surplus
> labor, often ill-trained for composition and discontented with having to
> teach it, but still willing to be cannon fodder for the $1300/section
> jobs.  Unless we're willing to give up most of our graduate students,
> especially the ones from marginal programs, all of our public anguishing
> about the sad state of blah blah blah is pious cant.
>
> Bob Connors
>
=========================================================================
Date:         Wed, 4 Sep 1996 17:34:53 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Ed White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Overpaid and Underworked
 
>Mili and Julia and some other deeply responsible WPAs ask how someone could
imagine that being a WPA could be seen as a cheap course off.  Easy!  Just
hire anyone at all, tell everyone they are so terrific that anything they do
is just fine, avoid all assessment, hide from students and faculty, and go
write an article.  Hey, I've seen it work.  Worst is, most folk in the
English dept don't notice the difference.  --Ed White
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Date:         Wed, 4 Sep 1996 17:14:00 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Overpaid and Underworked
In-Reply-To:  note of 09/04/96 16:45
 
There is an additional interesting twist on education coming from our
legislators, related to the closing of programs in Ohio. At ASU, most degrees
required at least 126 hours for graduation. Not long ago, out of the blue, our
regents mandated that as many degrees as possible be reduced to 120 hours; all
exceptions had to be justified by the universities and approved individulally
by the regents. At about the same time, they wanted to know how many students
were takingmore than 160 hours to meet graduation requirements. The plan was
to start charging in-state students out of state rates once they exceeded 160
hours. Then they began to explore the possibility of charging in-state
citizens out of state rates to get a second bachelor's degree (so much for
"re-careering"--my favorite word). There is this "one-degree-at
bargain-rates-to-a-customer-with-no-dawdling" attitude underlying all of these
initiatives. There is even thought of charging premium tuition for all
graduate degrees, not just law, business, and medicine--as has become common
practice. You can imagine how folks with this attitude would view people who
get a PhD in English for self-fulfillment. The reasoning, such as it is, is
not TOTALLY bizarre. Education at public universities is heavily subsidized by
the state. At ASU, residents pay somewhat less that one-third of the cost of
education. The rest comes from the public coffers. So, in this era of
privitization, smaller government, tax cuts, and so on, how much education
should the state be willing to subsidize? How long can students wander in the
curricular wilderness to find themselves--a public expense? At what point does
the public benefit of education become merely a private or personal benefit?
We all value education so much (and the more the better) that we would not
even think to ask this question. But the question is being asked, and we are
going to have to answer it in language that people who ask such questions will
understand.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Wed, 4 Sep 1996 17:16:35 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      Re: Overpaid and Underworked
X-To:         Rita Malenczyk <MALENCZYKR@ECSUC.CTSTATEU.EDU>
 
In-Reply-To: Re: Overpaid and Underworked, From: Rita Malenczyk <MAL
 
>>On 9/3/96, Alice Roy wrote:
>
>>Earlier I wrote that I "occasionally" had administrative reassigned time.
It
>
>>has since occurred to me that faculty attitudes (OK, literature faculty)
>>toward composition faculty--who get reassigned time for writing program
>>administration, TA coordinating, etc.--are quite similar to what Ed and
David
>
>>have described on the part of (some) administrators and much of the public,
>>apparently.
>
>It depends, though; I think it's just as easy to demonize "literature
>faculty" as it is to demonize "administration"; I always find myself
>needing to be careful that I'm not making generalizations I wouldn't put up
>with from my students.
 
I guess what I'm saying is >that all demonization should be local.  Sorry to
be self-righteous so early >in the morning.
>Rita > >Rita Malenczyk >Writing
Program Director >English Department >Eastern Connecticut State University
>Willimantic, CT 06226 >MALENCZYKR@ECSUC.CTSTATEU.EDU
 
 
Rita is right, of course--as soon as I hit "Send" I heard the echoes of the
old us/them business.  There is some historical justification--oops, there I
go again.
 
Alice Roy
=========================================================================
Date:         Wed, 4 Sep 1996 17:23:16 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      Re: Overpaid and Underworked
X-To:         Shirley Rose <roses@PURDUE.EDU>
 
In-Reply-To: Re: Overpaid and Underworked, From: Shirley Rose <roses
 
>Alice--if the privilege of being a WPA is passed around in the department,
>how long will it take enough faculty to do it to realize the job [isn't] an
>opportunity for more free time?
>
>Shirley K Rose
 
Ah, Shirley, but you see the way they do it, it _is_ free time!
 
Alice
=========================================================================
Date:         Wed, 4 Sep 1996 18:04:34 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      Re: English as she is wrote (fwd)
X-To:         "Maureen Arrigo <marrigo@cwsl.edu>" <mja@CWSL.EDU>
 
In-Reply-To: English as she is wrote (fwd), From: "Maureen Arrigo <ma
 
From: Alan Gunn <Alan.Gunn.1@nd.edu>
>To: Multiple recipients of list <lawprof@chicagokent.kentlaw.edu>
>Subject: English as she is wrote
>
>    I have recently had the unhappy experience of reading a number of book
>reviews in a major law review.  Most were substantively interesting; nearly
>all were disfigured by the editors' apparent insistence that compound verbs
>not be split.  This leads to barbarisms such as "I recently have read" for
>"I have recently read."  Does anyone know (1) where the idea that verbs
>caan't be split originated? Copperud says it began with newspaper editors
>who wanted to avoid split infinitives but didn't know what an infinitive is.
> I have my doubts, mainly because every newspaper I know of splits
>infinitives all over the place.  (2)  Why is this ghastly practice taking
>hold in the law reviews, especially since every usage book I have ever seen
>(except for early editions of the Texas Law Review style manual, which has
>recanted) points out that adjectives modifying compound verbs are normally
>placed between the parts of the verb?
>   Reading most law review articles is far from fun.  Add the
>unpleasantness created by distorting sentences to avoid "split verbs" and it
>becomes downright distasteful.
>
><<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<
>Prof. Alan Gunn              Phone: (219) 631-6394
>Notre Dame Law School        Fax: (219) 631-6371
>Notre Dame, IN 46556
>E-Mail: Alan.Gunn.1@nd.edu
 
 
I recall reading some years ago an article, must have been in CCC, by someone
claiming the virtues of just that structure that troubles Alan Gunn.  He (I
think it was a he) wrote the whole thing demonstrating how the placement of
adverbs after a complex verb phrase really enhanced comprehension and
probably esthetics, too.  I wasn't convinced.  I doubt very much that the
practice evolved from a faulty identification of infinitives.
 
A quick survey of a handful of compostion handbooks suggests that they don't
treat this topic at all.  Can't put my hand on my copy of Strunk and White
(darn)--I don't remember it from there, but maybe I missed it.  And I don't
have access right here to major historical references for English
grammar/style to check the origin of this advice.  Probably other readers
will.
 
Alice Roy
=========================================================================
Date:         Thu, 5 Sep 1996 08:11:22 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Julia Neufang <juliafn@MSUMUSIK.MURSUKY.EDU>
Subject:      Re: Overpaid and Underworked
 
Gee, Ed. You make it sound so easy!
 
At 05:34 PM 9/4/96 -0700, you wrote:
>>Mili and Julia and some other deeply responsible WPAs ask how someone could
>imagine that being a WPA could be seen as a cheap course off.  Easy!  Just
>hire anyone at all, tell everyone they are so terrific that anything they do
>is just fine, avoid all assessment, hide from students and faculty, and go
>write an article.  Hey, I've seen it work.  Worst is, most folk in the
>English dept don't notice the difference.  --Ed White
>
------------------------------
Julia K. Ferganchick-Neufang
Director of First-Year Writing
Murray State University
Dept. of English, PO Box 0009
Murray, KY  42071-0009
(502)762-4729
------------------------------
=========================================================================
Date:         Thu, 5 Sep 1996 09:25:40 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Joan Hawthorne <hawthorn@BADLANDS.NODAK.EDU>
Subject:      Re: Overpaid and Underworked
 
>
>I know the internal English dept. wars rage (look at what just happened in
>Minnesota
 
I thought the wars in Minnesota were between the University and the
legislature or maybe university administrators (and I thought it turned out
to be a tempest in a teapot, greatly overblown).  What _did_ happen in
Minnesota?
 
Joan Hawthorne
Univ. of North Dakota
=========================================================================
Date:         Thu, 5 Sep 1996 10:35:01 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Joan Mullin <jmullin@UOFT02.UTOLEDO.EDU>
Subject:      Re: Overpaid and Underworked
 
At 09:25 AM 9/5/96 -0500, you wrote:
>
>I thought the wars in Minnesota were between the University and the
>legislature or maybe university administrators (and I thought it turned out
>to be a tempest in a teapot, greatly overblown).  What _did_ happen in
>Minnesota?
>
>Joan Hawthorne
>Univ. of North Dakota
 
This appeared on WCenter:
 
Friends--
 
You may have already received this a few times, but....
 
>From: "Chris M. Anson" <umcomp@maroon.tc.umn.edu>
>To: djolliff@condor.depaul.edu, woodland@umich.edu
>Date: Mon, 2 Sep 96 11:55:52 -0500
>
>Friends and Colleagues in Composition: (if you have not been affiliated
>with the Program or one of its graduates, simply read this as a general call
for support).
>
>Last Thursday Chris Anson returned from vacation and found that he had been
>removed as Director of Composition and replaced by Professor Joel Weinsheimer,
>an 18th-century literature scholar in the English Department by our interim
>dean.  There's absolutely no cause.  This comes at a time when Chris' personal
>work was going stunningly--a new book coming out, recent spontaneous honor as
>the State Legislature's "Teacher of the Year," lots of national offices and
>honors, consistently high student responses,hip new courses--one of the best
>faculty in the University by any measure, and known and liked nationally.  And
>the Program was doing just as well--the highest student-evaluation
>responses of
>any teaching unit (we actually watch them and keep records), absolute fiscal
>integrity, a new curriculum to fit the coming semester system, training
>recognized as one of 10 "exemplary" programs in the country.  All of this will
>not come as news to those of us who know Chris and the Program.
>
>Nor will it come as news that this is a political move with a partly masked
>agenda based in opposition to progressive teaching, and various personal power
>struggles and enmities emerging from the usual range of academic psychological
>dysfunctions--the typical stuff of life in the academy or in a David Lodge
>novel.  To protect any legal case that may need to emerge, I'll mention no
>names
>here.
>
>Briefly said: our Program and its Director; the philosophy of consensus
>management, graduate student empowerment, and theoretically-based literacy
>instruction are again under attack at Minnesota.
>
>WE NEED HELP.  In the academy, only power talks, and the only power we can
>muster is the threat of national, public embarrassment.  It's a hard case to
>build, since outside of progressive literacy programs, one English teacher
>looks
>just like another English teacher, and the whole mess just looks like a
>bunch of
>pointy-headed intellectuals with too much time on their hands.
>
>But if Chris and / or the Program in Composition has really helped you in
>getting your job, keeping your job and doing your job, and you can drop a
>short
>note to the powers at the University of Minnesota (e-mail, US Mail, or both)
>saying that this is a stupid thing to do and that Minnesota will again
>look bad
>in the eyes of the national research commmunity, I (and Don, Chris, and 100
>wonderful but powerless graduate student teachers) would be very greatful.
>
>As you might guess, asking friends for help with political infighting
>feels bad
>to me.  But this is a big deal here.  Maybe not a Linda Brodkey-size deal, but
>important.  Please help, if you have time.  And please do not feel coerced,
>personally or professionally, if this doesn't feel right to you. Probably
>numbers of responses count more than eloquence.  I'm writing to as many old
>Composition friends as I can locate, but please feel welcome to pass this
>on to
>any of your Minnesota friends or friends of Chris as you can.
>
>Here's the POWER  (copying it to Nils Hasslemo, President, 202 Morrill Hall,
>might not hurt, either, and especially to Provost W. Philips Shively, email:
>shively@MAILBOX.MAIL.UMN.EDU.)
>
>Interim Dean Robert Holt
>College of Liberal Arts
>215 Johnston Hall
>University of Minnesota
>Minneapolis, MN 55455
>rholt@polisci.umn.edu
>
>Keep the faith.  Hope we talk soon in happier circumstances.
>
>
>Robin Brown
>
>English and Composition
>210a Lind Hall
>University of Minnesota
>Minneapolis MN 55455
>612.625.7836
>
 
 
*   *   *   *   *   *
Randy Woodland
woodland@umich.edu
http://www.umd.umich.edu/~woodland/
 
Writing Program                      ____________________________________
University of Michigan--Dearborn    | I think that "family values" means |
Dearborn, MI 48128-1491             | that we're all family and that we  |
                                    | all have value.                    |
313/593/5238 phone                  |               --Christoper Reeve   |
 
313/593/5552 fax                    |____________________________________|
*   *   *   *   *   *
 
 
joan
 
Writing Center
Univerity of Toledo
Toledo, Ohio 43606-3390
419-530-4913
419-530-4752 (fax)
jmullin@uoft02.utoledo.edu
=========================================================================
Date:         Thu, 5 Sep 1996 14:56:39 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Robert J Connors <rjc4@HOPPER.UNH.EDU>
Subject:      Re: Overpaid and Underworked
In-Reply-To:  <Pine.PMDF.3.91.960904191442.43912F-100000@UOFT02.UTOLEDO.EDU>
 
Joan, I'm not professing to be *happy* about the law of supply and demand;
I'm merely suggesting that we recognize that its workings are very
difficult to tamper with.  If I had the power I'd give free English
doctorates away to everyone who wanted one and then find each new PhD a
tenured job at Harvard.  But that's not the world we live in.  The world
we live in, as a recent issue of *Academe* pointed out, is a place where
English graduate programs have tacitly accepted a role of producing an
endless line of cheap, if angry, term employees for themselves.  We do
this partly out of a very American belief that individuals should have the
right to any education they can afford whether it prepares them for a
satisfying career or not, and partly because we've built this huge
enterprise of graduate programs that always needs fresh meat.  Look at all
the posters outside the door of your graduate director's office
advertising grad work here, there, everywhere.  They dangle those lovely
campuses, those cool faculties, those up-to-the minute theoretical
approaches, that personal attention.  (No real mention there of the
500-vita stacks, of course. . .) Are these ads really essentially
different from other advertising?  Does that senior really need that MA
more than she needs that pair of Doc Martens or those Vuarnet sunglasses?
Or are we all just grist for an institutional process that has become
comfortable for faculties (the quintessential "haves" of this situation)
and which provides an escape hatch for applicants from the aimlessness,
uncertainty, and fearfulness of English-major life after senior year?
 
I have become very wary of continuing to use "free choice" as a rationale
for trading on the ignorant idealism of many graduate applicants. How
would your department feel about including the following form in the
graduate application packet?  (I came up with this myself--we do not use
it at my school.)
 
                 STATEMENT OF DISCLAIMER AND AWARENESS
 
I, the undersigned applicant for doctoral study at
_________________________, have given consideration to and
understand the following circumstances related to my application.
I understand that the tenure-track job market at colleges and
universities in English is very small and shrinking, and that for
most specialties within the field there are hundreds of applicants
for each tenure track job.  I further understand that for the great
majority of students who have earned it, the _____________________
Ph.D. has not historically been competitive against doctorates from
more prestigious and higher-rated universities in the difficult
tenure-track job market.  I undertake doctoral study at
_____________________ in full knowledge that the Ph.D. in general
and the _____________________ Ph.D. in particular are not
dependable professional-preparation degrees, and that my work in
the program will in all probability be avocational in nature.  I
have considered the fact that after years of low-paid teaching
assistantships, difficult course work, examinations, and
dissertation writing in the program, I will have only a minimal
chance of being hired for a tenure-track job even at colleges and
universities with tertiary rankings and reputations.  I am aware
that most _____________________ Ph.D.s who finish the program have
either had to leave the profession of college teaching or settle
for poorly paid instructorships with no possibility of bettering
their professional status.
 
In full awareness of these difficult conditions in college
teaching, I still wish to undertake doctoral study at
_____________________, either for reasons of self-development, or
because I am confident in my own abilities to transcend the
statistical likelihood of professional failure inherent in the
English doctorate at _____________________.
 
 
Signed,
 
 
 
 
 
_______________________________________________________
Applicant                             Date
 
Is this harsh?  Yes, of course.  Is it false?  You tell me.
 
Bob Connors
=========================================================================
Date:         Thu, 5 Sep 1996 14:58:09 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Carol Bailey <baileyc@VT.EDU>
Subject:      MAACW Conference
 
This is a reminder that the Mid-Atlantic Alliance for Computers and Writing
Conference will be held on  Oct. 4-5, 1996 at the Donaldson Brown Hotel and
Conference Center on the Virginia Tech campus in Blacksburg, VA.
 
Registration forms and lodging information for the conference are available on
our web site: http://www.phil.vt.edu/MAACW/.  Please continue to check our
web site for additional information, such as directions to Blacksburg and
the schedule of the free van services from the Roanoke airport to campus.
 
We are pleased by the many wonderful proposals, interactive workshops, and
keynote speakers included on the program. A copy of the preliminary program
follows this message.  Please consider joining us for what looks to be an
exciting and  worthwhile conference.
 
Carol
 
 
--- PRELIMINARY PROGRAM ---
 
The Mid-Atlantic Alliance for Computers and Writing Conference
 
netWORKS: Connecting Learners Across the Curriculum
 
October 4-5, 1996
Virginia Tech
Donaldson Brown Hotel and Conference Center
Blacksburg, Virginia
 
Hosted by: The University Writing Program  at Virginia Tech
 
 
Friday, October 4
 
8:00 am - 9:00 am:      Registration and Continental Breakfast
 
9:00 am - 10:00 am:     Welcome and Plenary Session:
                        Technology at Virginia Tech
                        John Moore, Valerie Hardcastle, and Len Hatfield
                        Main CEC Auditorium
 
John Moore is Director of Educational Technologies; Valerie Hardcastle is
Assistant Professor of Philosophy; and Len Hatfield is Associate Professor
of English at Virginia Tech.
 
10:00 am - 10:15 am     Break
 
10:15 am - 12:00 am     CONCURRENT SESSIONS
 
SESSION 1: DISTANCE LEARNING FRONTIERS
 
The Prose-Zine: An Interactive Electronic, Class Text for an Emerging
Paperless Pedagogy
Sue Liggett and Miller Newman, Montgomery College
 
Interactivity in the Multiple-Site Classroom
Phyllis B. Oakes and Cathy Barlow, Morehead State University
 
Taking English On-line: Writing Across the Miles
David Sharpe, Ohio University
 
SESSION 2: CRITICAL THINKING IN CYBERSPACE
 
Teaching Political Theory Using the Internet
Chris Couples and Tim Luke, Virginia Tech
 
Using WWW in American Studies
Alan B. Howard, University of Virginia
 
"But Where Is It?": A Communication Theory Course Teaches Orienteering in
Cyberspace
Judith Yaross Lee and Andrew Wood, Ohio University
 
SESSION 3: MATHEMATICS AND WRITING
 
Computer Algebra Systems as an Aid in Teaching Scientific Writing
Paul R. Bouthellier, Mount Senario College
 
Using Writing and Technology in Math to Promote Learning Skills in Business
Calculus
Margaret P. McQuain, Virginia Tech
 
Teaching Mathematical Writing Skills - Making a Change While Staying in Context
Morris Orzech, Queen's University
 
Learning to Teach Mathematics with Hypermedia
Melvin R. Wilson, University of Michigan
Gwendolyn M. Lloyd, Virginia Tech
 
SESSION 4: E-LITERACY
 
E-Literacy: Renegotiating Pedagogy in Electronic Environments
William Stokes, Lesley College
George Branigan, Stonehill College
Peter Stokes, SUNY at Stony Brook
 
12:00 pm - 1:30 pm      Lunch
                        Keynote: Gail E. Hawisher
 
Gail Hawisher is Associate Professor of English and Director of the Center
for Writing Studies at the University of Illinois, Urbana-Champaign.  Her
most recently published work is her co-authored "Electronic Mail and the
Writing Instructor" in College English and a coedited collection titled
"Re-Imagining Computers and Composition: Teaching and Research in the
Virtual Age."  With Cynthia Selfe, she also edits Computers and Composition:
An International Journal for Teachers of Writing and the CCCC Bibliography
of Composition and Rhetoric.  She is currently at work on a book-length
history of the emerging field of computers and
writing.
 
 
1:30 pm - 3:00 pm               CONCURRENT SESSIONS
 
SESSION 5: COMPOSITION AND COMPUTERS
 
Teaching Virtual Composition Classes: A Retrospective
Virginia Montecino and Mary Lou Crouch, George Mason University
 
The Electronic Poe: Teaching By Constructing a Web Site
David Tomlinson, US Naval Academy
 
SESSION 6: VIRTUAL PEDAGOGY
 
Dialectic or Diatribe? And What Happened to the Teacher? Assessing Three
Years of Synchronous Conferences in the Writing Classroom
Joe Essid and Chris Trible, University of Richmond
 
The Computer is Down - and so am I
Lisa Faranda, Penn State University
 
A Portrait of Virtuality: Constructing the On-line Teacher
Stephen Ferruci, University of Albany, SUNY
 
SESSION 7: RESEARCH AND REFLECTIONS
 
The Online Tutor as Cross-Curricular Double Agent
Patricia Ericsson, Dakota State University
Tim McGee, The College of New Jersey
 
Gender Distinctions and the Internet: Observations for Reflection,
Implications for Teaching
Felicia Mitchell, Emory and Henry College
 
Testing Writing on Computer: Results of a Pilot Experiment to Compare
Student Responses to the Same Items Taken via Computer or via Paper and
Pencil
Mike Russell, Boston College
 
SESSION 8: SCIENCE, STATISTICS, AND WRITING
 
Making Chemistry Connections by Cruising the Information Superhighway: The
Creation and Implementation of a General Chemistry WWW Home Page
James H. Burness, Penn State York
 
Multifunctional Writing Project in Ecology, Zoology, Wildlife Management or
Conservation Biology
Robert H. Giles, Jr., Virginia Tech
 
Writing in a Statistics Course
Charlie Jacobson, Elmira College
 
SESSION 9:  DESIGNING AN ONLINE COURSE WORKSHOP
 
This workshop takes the mystery out of designing an online course.  It
covers the basics through multimedia.  Those attending the workshop should
leave having a good framework for teaching their first online course,
adding an online component to the traditional course they have, or
improving any online instructions they are already doing.
Dees Stalling, Director of Educational Development at University Online
 
3:00 pm - 3:30 pm               Break
 
3:30 pm - 5:00 pm               CONCURRENT SESSIONS
 
SESSION 10: E-MAIL MENTORING
 
Linking Learners On-Line: E-Mail Mentoring Links between Advanced
Psychology Students and Freshman Majors
Terry Myers Zawacki, James F. Sanford, Mary T. Kruck, and Tammy Land Walker,
George Mason University
 
SESSION 11: WEB WORKSHOP
 
Teaching Research Writing for Academic Purposes: Effective Uses of the
World Wide Web
Elizabeth Cooper, Virginia Commonwealth University
 
Session 12: ELECTRONIC COMMUNITIES
 
Evolving a Distributed Learning Community
Brad Cox, George Mason University
 
Collaborative Writing Strategies With Computers in a Technical Writing Course
Pratul Pathak, California University of Pennsylvania
 
Creating Electronic Writing Communities
Catherine C. Wadbrook, Texas A&M University, Kingsville
 
Session 13: ESL EXPERIENCES
 
Using Daedalus in an Intensive Writing Class for ESL Students
Catherine Dennison and Kiley Thompson, Virginia Tech
 
5:00 pm - 6:00 pm               Cash bar
 
6:00 pm - 8:00 pm               Dinner
                                Keynote:        Edward Falco
                                                Hypertext
 
Ed Falco is an Associate Professor of English at Virginia Tech and the author of
numerous works including the novel,  "Winter in Florida" (Soho 1990), and the
hypertext novel, "A Dream with Demons" (Eastgate Systems, forthcoming). He
won the 1995 Richard Sullivan Prize from the University of Notre Dame for
"Acid" a collection of short stories.
 
 
 
Saturday, October 5
 
 
8:00 am - 9:00 am       Registration and Breakfast
 
9:00 am - 10:00 am      Epiphany Project Polyvocal Plenary
 
10:00 am - 10:15 am     Break
 
10:15 am - 12:00 am     CONCURRENT SESSIONS
 
SESSION 14: MATHEMATICA WORKSHOP
 
Mathematica Workshop
Kenneth Hannsgen and Linda Powers, Virginia Tech
 
SESSION 15: MUSE MEETS MOUSE WORKSHOP
 
The Muse and the Mouse: Learning the High Arts in a Low-Tech (or High-Tech)
Environment
Dona Hickey, University of Richmond
Donna Reiss, Tidewater Community College
Amy Shipe, University of Richmond
 
SESSION 16: MOOspaces WORKSHOP
 
Teaching in MOOspaces: An Interactive Workshop
Judy Williamson, American University
Peter Sands, University of Maine
Claudine Keenan, Penn State Allentown
 
SESSION 17: MASSAGING THE MEDIUM
 
Massaging the Medium to Suit the Message: Three Users of One Computer Conference
Diane Thompson, Susan Sharpe, and Linda Simmons
Northern Virginia Community College
 
12:00 am - 1:30 pm      Lunch
                        Keynote:        "Nets that Work: Realizing the Web's
                                        Potential for Learning"
                                        Dees Stallings, Director of Educational
                                        Development at University Online
 
 
This live online presentation allows participants to experience the
excitement and effectiveness of the multilevel, multimedia environment of
online learning, especially focused on the development of writing skills.
Dees Stallings tours a nationwide college business communications course on
the World Wide Web that combines the most advanced educational delivery
technology available today with many familiar writing instruction
techniques.  The course features multimedia "screencam" lecturettes, a
virtual classroom allowing HTML and graphics capabilities for students and
instructor alike, and interactive resource and testing areas in a secure
environment accessible to any student with a graphical browser.  Throughout
the tour, practical techniques will be provided for instructors to develop
and implement online writing instruction for their courses in a wide
variety of settings, from traditional to interactive TV.  Participants will
be able to visualize not only the way the Web-based computer conference
environment allows instructors to "weave" together an extraordinarily rich
tapestry of learning resources for their class, but also how courses
themselves can be networked via a strong "electronic fabric" to connect
learners across the curriculum.
 
-------------------------------------------------------------------------
1:30 pm - 3:30 pm               SPECIAL STRATEGIES WORKSHOP
 
SESSION 18: Strategies for Technologically-Enlightened Pedagogies
Judy Williamson, George Mason University
-------------------------------------------------------------------------
 
1:30 pm - 3:00 pm               CONCURRENT SESSIONS
 
SESSION 19: LIT WORKSHOP
 
Literature Initiative in Technology
Len Hatfield, Karen Swenson, and Randy Patton, Virginia Tech
 
SESSION 20: WEAVING A TECHNO-HUMANITIES
 
The Electronic Tutor and Bridging the Gap between Word and Image
Jane Andrews Aiken and Leila Bailey Van Hook, Virginia Tech
 
Multimedia for Liberal Arts Courses: Teaching Students to Analyze Primary
Sources
Deborah Vess, DeKalb College
 
SESSION 21: EXPLORING THE K-12 TERRAIN
 
The Curriculum Consumers Information Service:  Using the WWW to Choose,
Contribute, and Critique Instructional Materials
Susan Poland Giancola, University of Delaware
 
Becoming Readers and Writers: What it Means to be Literate
Nancy Metz, Virginia Tech, and Tammy Oliver, Margaret Beeks Elementary
 
The Internet in the High School English Class
Ted Nellen, Murry Bergtraum High School for Business Careers
 
SESSION 22: REDEFINING THE TEACHER
 
What Good is a Teacher in the Computer Classroom?
Elizabeth Cooper, Michael Keller, and Ann Woodlief, Virginia Commonwealth
University
 
3:00 pm - 3:30 pm               Break
 
3:30 pm - 4:30 pm               Closing Keynote:  Jeanette J. Norden
 
Jeanette Norden is Associate Professor of Cell Biology at Vanderbilt
University.  She emphasizes stimulating intellectual and personal growth in
students.  Dr. Norden is one of the first winners of the Vanderbilt Chair
of Teaching Excellence and has been described as "inspiring, polished,
effective, and universally beloved at Vanderbilt."
 
Carol A. Bailey, Director
University Writing Program
Virginia Tech
130 Hillcrest Hall
Blacksburg, VA 24061-0454
 
Phone:  (540) 231-7534
Fax:    (540) 231-4522
email:  baileyc@vt.edu
=========================================================================
Date:         Thu, 5 Sep 1996 12:48:39 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Theresa Enos <rhetrev@CCIT.ARIZONA.EDU>
Subject:      Re: Overpaid and Underworked
In-Reply-To:  <Pine.PMDF.3.91.960904191442.43912F-100000@UOFT02.UTOLEDO.EDU>
 
Re the comment "look at what happened to Chris Anson."  What happened?
Theresa Enos
 
 
------
Theresa Enos
Department of English
University of Arizona
Tucson, AZ  85721
520/621-3371
Fax 520/621-7397
rhetrev@ccit.arizona.edu
=========================================================================
Date:         Thu, 5 Sep 1996 15:42:24 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Keith Rhodes <KRHODES@ACAD.NWMISSOURI.EDU>
Subject:      Re: Overpaid and Underworked
 
Bob Connors,
        Sounds true to me, harshness and all.  Still, I think another part
of the oversupply comes from an accumulation of intuitions that the work
English departments prepare us to do is needed badly.  It's just that our
society at large has not caught on to this yet.  Part of this is because we
haven't done much to help them.  Part of this is because, at least it
seems to me, we're not very clear ourselves on exactly what supports these
intuitions.
 
Keith Rhodes, Coordinator of Composition
English Department, Perrin Hall, Northwest Missouri State University
Maryville, MO  64468            816-562-1860
krhodes@acad.nwmissouri.edu     http://www.nwmissouri.edu/~krhodes
---------------------------------------------------------------------
"[T]he specialist is one who never makes small mistakes while moving
toward the grand fallacy."
                                                - Marshall McLuhan
=========================================================================
Date:         Thu, 5 Sep 1996 17:06:51 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Irv Peckham <peckham@CWIS.UNOMAHA.EDU>
Subject:      Re: Overpaid and Underworked
In-Reply-To:  <Pine.OSF.3.91a.960905143149.17531A-100000@hopper.unh.edu>
 
After just a glance at the overpaid and underworked and knowinng that I
should never enter a conversation that I have only the slightest notion of
what it is about (actually, I'm thinking of my days as a graduate
student), maybe we should explore other employment for ph.d's in rhetoric
and composition--specialists in information systems a la corporate
communication anyone ?
Irv
=========================================================================
Date:         Thu, 5 Sep 1996 19:00:50 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Mara Holt 614-593-2836 <HOLT@OUVAXA.CATS.OHIOU.EDU>
Subject:      underworked/overpaid
 
    What a provocative exchange this strand on under/overwork has been!
    Last fall Leon Anderson and I did a presentation on overwork in the
    academy at the College English Association of Ohio meetings.  We wrote
    a little piece for CEAO's English Notes last spring based on our talk
    and a short survey we did at the meetings.  We would be glad to send a
    copy to anyone interested in seeing more on the topic, and we'd love to
    hear of your similar/different angles on overwork among faculty.
 
    Mara Holt
    English/Ellis 385
    Ohio University
    Athens, OH  45701
    holt@ouvaxa.cats.ohiou.edu
    614-594-3334
=========================================================================
Date:         Thu, 5 Sep 1996 17:36:46 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Jane Frick <frick@GRIFFON.MWSC.EDU>
Subject:      Re: Overpaid and Underworked
 
Bob Conners is SO right in his analysis of the job/composition situation.
What IS the rationale for graduate programs (MAs included) if NOT to
provide a cheap labor pool to teach composition and an "elite" pool of
graduate students to serve as research assistants and devoted student
slaves to tenured English faculty?
 
Higher ed's hierarchical structures (English departments especially) have a
way of turning even enlightened comp directors and department chairs into
benevolent overseers of an outmoded plantation system. Our job is to keep
the "slave" teachers of first-year comp (especially developmental) "happy"
on the plantation without stirring up a revolt.
 
 
 
 
Jane Frick      Department Chair - English, Foreign Langauges, Journalism
Missouri Western State College St. Joseph, MO 64507
TEL. (816) 271-4315  FAX (816) 271-4543
=========================================================================
Date:         Thu, 5 Sep 1996 19:28:14 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Jack Selzer <jls25@PSU.EDU>
Subject:      Bob Connors and the Suply of PhDs
 
For what it's worth, I feel that Bob Connors is 100% correct about the
scandal in English studies--the oversupply of PhDs.  He is right right down
to the withering satire and barely contained anger.
 
Of course there is a social purpose to the present circumstance.  I have
noticed that no matter where you go in the United States--from
doctoral-granting university to community colege, from liberal arts school
to out-of-the-way branch campus--you will find an outstanding English
department.  English is always one of the best departments on campus, and
students can depend on extremely capable instructors with a lot on the
ball.  That's what you get with an oversupply.  For crying out loud, I hear
people on this list claim--I'm sure with reason--that they can staff their
courses with capable, experienced teachers for as little as $1200 a
section.  Try that in any other field.
 
Of course one has to wonder if the social cost of this benefit is worth it.
When I see the cost written on the face of the young PhDs who cannot get
work despite their talent and training, I say no.  I say it as resoundingly
as Bob does it.
 
There is a place for the self-fulfillment PhD.  There's also a place, I
guess, for people who go to medical school for personal development.  But
there's not much place:  if you are going to ask the citizens of any state
to contribute to the tuition costs of those people--the people of
Pennsylvania, for example, contribute many thousands in the form of state
subsidy (etc.) to support graduate studies at my university--then don't be
surprised if the citizens wonder when in the name of heaven they should
contribute tax money to such expensive self-fulfillment (if someone wants
to pay the full tuition price, who could object?).  I gather that's what
happened in the Ohio Board of Regents.
 
Now the challenge is to see if we can avoid this problem of supply and
demand in our field, rhetoric and composition.
 
My own modest proposals:
1.  Every school can run the biggest graduate program in rhet/comp that
they want--as long as they keep the number of doctoral students very low.
Let many people try to prove themselves via the MA in order to get into a
PhD program, but allow only the very best to enter doctoral study.  When in
doubt reject.  And always settle on a number of people to accept before you
look at specific applicants; otherwise, you'll cave in and admit people,
because there are lots of talented people interested in getting into
ourinteresting field.  (Reasoning:  there is too much institutional pride
at stake to expect schools to voluntarily shut down an advanced degree
program, so proposing that never works. Better to try to give everyone
their degree programs, but hope they can satify themselves with a lot of
MAs and fewer PhDs.)
 
2.  Publish every year the number of PhDs that are produced at each school.
Without comment.  Don't even ask if they got jobs:  for one thing, schools
don't tell the straight truth about it; for another, even if they do, it
kills off the chances of people at other schools.
 
3.  Agree that it is unprofessional for a school to produce more than a
certain number of doctorates per year.  You could weight this according to
number of faculty (i.e., if a school has a dozen faculty in rhet/comp, it
could argue that it can responsibly produce more PhDs than a school with
only a half dozen people--or two or three--in the area), though I would
personally be pleased if everyone would keep themselves to a maximum of
three per year on average.
 
I think Janice Lauer has a group of people working on this problem, people
associated with rhet/comp programs across the country.  Hope so, too.  I
think we can avoid the scandal of our colleagues in literary study--leaders
in MLA seem to somehow relish the practice of killing off their young--but
we have to do it now.
 
Final note (which I bet Bob would agree with):  I am proud to be part of a
profession that can pass things like the Wyoming Resolution and NCTE/CCCC
guidelines (and the like) in order to encourage administrators to treat our
field as it should be treated.  But if we can tell others what their
professional practices ought tobe, why can't we pass resolutions to govern
our own professional behaviors?
 
Jack Selzer
 
jls25@psu.edu
Jack Selzer, Associate Professor of English
Department of English
Penn State University
University Park, PA  16802
Phone:  814-865-0251
=========================================================================
Date:         Thu, 5 Sep 1996 19:23:16 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         David Jolliffe <djolliff@CONDOR.DEPAUL.EDU>
Subject:      Theresa Enos' query about Chris Anson
 
In response to Theresa's question:  Last week, Chris Anson was removed as
Director of the Program in Composition at Minnesota and replaced by an
Eighteenth-Century scholar with no training or experience in
composition.  Chris received a one-paragraph letter informing him of his
dismissal; no reason was given for the action.  Colleagues who feel
compelled to register their reactions to this move can write to the
following folks:
 
Interim Dean Robert Holt
College of Liberal Arts
University of Minnesota
Minneapolis, MN  55455
 
Provost W. Philips Shively
University of Minnesota
Minneapolis, MN  55455
 
President Nils Hasslemo
202 Morrill Hall
University of Minnesota
Minneapolis, MN  55455
=========================================================================
Date:         Fri, 6 Sep 1996 06:49:55 +0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         robert delius royar <r.royar@MOREHEAD-ST.EDU>
Organization: Coordinator of Writing and the Writing Center
Subject:      Re: Overpaid and Underworked
In-Reply-To:  <Pine.ULT.3.93.960905170327.21055A-100000@cwis.unomaha.edu>
 
Finally, thanks Irv!
 
I'd like to mention that Howard Baker majored in English before
becoming a lawyer.
 
Rhetoric and an understanding of how words work in the head can be a
valuable tool for manipulation.  Can't we teach folks how to find and
press buttons in ways that would consternate Socrates?  Or perhaps we can
teach them how to manipulate thought as we find in the tighter dialectics
of Plato.
 
Not to your liking?  What of the way writers cajole us into unacceptable
images and desires which when well dressed appear proper and sane?  If
we're not training the manipulators, then we're training the guardians.
Rhetoric is a marvelous tool, and few bachelors-level students know yet
how to apply it.  I'm all for encouraging our MAs to move into the
corporate and political marketplace.  I believe they would prevail
against the average and above average MBA.
 
On Thu, 5 Sep 1996, Irv Peckham wrote:
 
> After just a glance at the overpaid and underworked and knowinng that I
> should never enter a conversation that I have only the slightest notion of
> what it is about (actually, I'm thinking of my days as a graduate
> student), maybe we should explore other employment for ph.d's in rhetoric
> and composition--specialists in information systems a la corporate
> communication anyone ?
> Irv
>
 
 
-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-
Dr. Robert D. Royar      Morehead State University      r.royar@morehead-st.edu
                Coordinator of Writing & the Writing Center
              <URL:http://www.morehead-st.edu/people/r.royar>
          Vote to reconstitute the Works Progress Administration
=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=
=========================================================================
Date:         Fri, 6 Sep 1996 05:23:07 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Rita Malenczyk <MALENCZYKR@ECSUC.CTSTATEU.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
 
Would it be possible for WPA (the organization) to take a stand on this
matter, maybe write a letter as an organization?  I realize it may be
presumptuous of me to suggest this--I'm a newcomer and I don't know Chris
Anson personally--but I'd be willing to help in whatever way I can, esp.
since, as some of you know, something similar happened to me last December.
This kind of stuff is just really disgusting. Maybe we need to get a
little more activist. Anyway, a thought.
 
Rita
 
 
 
>In response to Theresa's question:  Last week, Chris Anson was removed as
>Director of the Program in Composition at Minnesota and replaced by an
>Eighteenth-Century scholar with no training or experience in
>composition.  Chris received a one-paragraph letter informing him of his
>dismissal; no reason was given for the action.  Colleagues who feel
>compelled to register their reactions to this move can write to the
>following folks:
>
>Interim Dean Robert Holt
>College of Liberal Arts
>University of Minnesota
>Minneapolis, MN  55455
>
>Provost W. Philips Shively
>University of Minnesota
>Minneapolis, MN  55455
>
>President Nils Hasslemo
>202 Morrill Hall
>University of Minnesota
>Minneapolis, MN  55455
 
Rita Malenczyk
Writing Program Director
English Department
Eastern Connecticut State University
Willimantic, CT 06226
MALENCZYKR@ECSUC.CTSTATEU.EDU
=========================================================================
Date:         Fri, 6 Sep 1996 06:06:40 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      Re: underworked/overpaid
X-To:         Mara Holt 614-593-2836 <HOLT@OUVAXA.CATS.OHIOU.EDU>
 
In-Reply-To: underworked/overpaid, From: Mara Holt 614-593-2
 
I'd like a copy, Mara.
 
    Alice Roy
    Department of English
    California State University, Los Angeles
    5151 State University Drive
    Los Angeles, CA  90032
 
Thanks,
 
Alice
 
 
 
>    What a provocative exchange this strand on under/overwork has been!
>    Last fall Leon Anderson and I did a presentation on overwork in the
>    academy at the College English Association of Ohio meetings.  We wrote
>    a little piece for CEAO's English Notes last spring based on our talk
>    and a short survey we did at the meetings.  We would be glad to send a
>    copy to anyone interested in seeing more on the topic, and we'd love to
>    hear of your similar/different angles on overwork among faculty.
>
>    Mara Holt
>    English/Ellis 385
>    Ohio University
>    Athens, OH  45701
>    holt@ouvaxa.cats.ohiou.edu
>    614-594-3334
=========================================================================
Date:         Fri, 6 Sep 1996 08:50:17 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Doug Hesse <ddhesse@RS6000.CMP.ILSTU.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
 
>Would it be possible for WPA (the organization) to take a stand on this
>matter, maybe write a letter as an organization?
 
Rita,
 
For various reasons, I think it would be a bad idea for WPA as an
organization to write a letter about Chris Anson's situation, even though
I'm riled, too.  I do know, however, that several members of the executive
committee (including me) have individually written to administrators at
Minnesota.  Perhaps some of them (like me) have included as part of the
ethical appeals of their letters a statement of their position within
WPA--but writing as _individuals_.  Beyond that, the Executive Committee
might consider sending Interim Dean Holt some educational general materials
like the Portland Resolution or some other professional standards
statements, not mentioning Chris's case directly.  he seems to have little
sense that there is a professional field of composition studies.  I think
Holt's background may be in political science; his decision to put an 18th
century literature specialist with no apparent professional commitment to
writing (and I could be wrong) in charge of a complex composition program
strikes me (albeit from a distance) as parallel to someone's naming a
psychologist chair of the poli sci department because, after all, they're
both social sciences.
 
Additionally:  Chuck, how about writing to the new fellow at Minnesota and
inviting him to become a member of WPA?   Tell him we're sorry that we
seemed to have missed him at recent meetings of 4Cs and WPA and the Penn
State Conference and NCTE and the Wyoming Conference and the WPA sessions
at MLA, but we're sorry we weren't paying attention, we'd be happy to read
his presentations on ERIC, and we'll look forward to renewing aquaintances
at the big Watson Conference in Louisville in October.
 
I'm sorry to have degenerated into ad hominum.
 
Doug Hesse
Director of Writing Programs
Professor of English
Editor, WPA:  Writing Program Administration
Illinois State University, Normal IL 61790-4240
ddhesse@ilstu.edu  (voice:  309-438-7596)
=========================================================================
Date:         Fri, 6 Sep 1996 07:19:42 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Rita Malenczyk <MALENCZYKR@ECSUC.CTSTATEU.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
 
Doug,
You know better than I do, certainly.  Thanks for responding to the
question, though.  --Rita
 
>
>For various reasons, I think it would be a bad idea for WPA as an
>organization to write a letter about Chris Anson's situation, even though
>I'm riled, too.  I do know, however, that several members of the executive
>committee (including me) have individually written to administrators at
>Minnesota.  Perhaps some of them (like me) have included as part of the
>ethical appeals of their letters a statement of their position within
>WPA--but writing as _individuals_.  Beyond that, the Executive Committee
>might consider sending Interim Dean Holt some educational general materials
>like the Portland Resolution or some other professional standards
>statements, not mentioning Chris's case directly.  he seems to have little
>sense that there is a professional field of composition studies.  I think
>Holt's background may be in political science; his decision to put an 18th
>century literature specialist with no apparent professional commitment to
>writing (and I could be wrong) in charge of a complex composition program
>strikes me (albeit from a distance) as parallel to someone's naming a
>psychologist chair of the poli sci department because, after all, they're
>both social sciences.
>
>Additionally:  Chuck, how about writing to the new fellow at Minnesota and
>inviting him to become a member of WPA?   Tell him we're sorry that we
>seemed to have missed him at recent meetings of 4Cs and WPA and the Penn
>State Conference and NCTE and the Wyoming Conference and the WPA sessions
>at MLA, but we're sorry we weren't paying attention, we'd be happy to read
>his presentations on ERIC, and we'll look forward to renewing aquaintances
>at the big Watson Conference in Louisville in October.
>
>I'm sorry to have degenerated into ad hominum.
>
>Doug Hesse
>Director of Writing Programs
>Professor of English
>Editor, WPA:  Writing Program Administration
>Illinois State University, Normal IL 61790-4240
>ddhesse@ilstu.edu  (voice:  309-438-7596)
 
Rita Malenczyk
Writing Program Director
English Department
Eastern Connecticut State University
Willimantic, CT 06226
MALENCZYKR@ECSUC.CTSTATEU.EDU
=========================================================================
Date:         Fri, 6 Sep 1996 10:12:19 +0100
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         debaron@UIUC.EDU
Subject:      Re: Theresa Enos' query about Chris Anson
 
I have written to Chris, and to the dean and president and provost.  I urge
everyone who knows CHris to do so.  I also think WPA should consider some
concerted action.
 
Dennis
 
Dennis Baron                                           debaron@uiuc.edu
 
Department of English                         office: 217-333-2392
University of Illinois                                fax: 217-333-4321
608 South Wright Street
Urbana, Illinois 61801
=========================================================================
Date:         Fri, 6 Sep 1996 11:32:34 EDT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "JENSETH, RICHARD" <RJEN@MUSIC.STLAWU.EDU>
Subject:      Re: Bob Connors and the Suply of PhDs
In-Reply-To:  In reply to your message of Thu, 05 Sep 1996 19:28:14 EDT
 
Jack and others,
Good question?  Why can't we?  In fact, I agree with much of what you
have said.  But I wonder about the MA, too.  My sense is that the MA
in Composition (or the MAW, MAT) have already become a small
industry. I saw the numbers somewhere and the number of schools offering
the MA in Comp or MAW or MAT is staggering.  One question is, where is
the MA in writing positioned in what Jack correctly describes as a
difficult market?  Truth be told, they help to fill the growing numbers
graduate programs and courses in comp. theory, etc.  And they work in
our (often profitable) composition programs. But beyond further graduate
study, what options are open to MA's?  One concern is that, in fact,
they are becoming the ideal (as in ideally exploitable) workforce
for composition.  In a sense, it creates (or reinforces) a caste system.
The PhD becomes part of the elite while the MA or MAW becomes the
the "terminal degree" for an underclass of full-time "instructors"
(read:  low pay, no real benefits or job security), or the
 paid-by-the-course adjunct.  In other words, our ethical dilemma
extends beyond employment prospects in an overcrowded doctorate field.
 
Richard Jenseth
St. Lawrence University
=========================================================================
Date:         Fri, 6 Sep 1996 10:19:59 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Julia Neufang <juliafn@MSUMUSIK.MURSUKY.EDU>
Subject:      Re: underworked/overpaid
 
Mara, could you please send me a copy of your piece?  My address is listed
below.
Thanks, Julia
At 07:00 PM 9/5/96 -0400, you wrote:
>    What a provocative exchange this strand on under/overwork has been!
>    Last fall Leon Anderson and I did a presentation on overwork in the
>    academy at the College English Association of Ohio meetings.  We wrote
>    a little piece for CEAO's English Notes last spring based on our talk
>    and a short survey we did at the meetings.  We would be glad to send a
>    copy to anyone interested in seeing more on the topic, and we'd love to
>    hear of your similar/different angles on overwork among faculty.
>
>    Mara Holt
>    English/Ellis 385
>    Ohio University
>    Athens, OH  45701
>    holt@ouvaxa.cats.ohiou.edu
>    614-594-3334
>
------------------------------
Julia K. Ferganchick-Neufang
Director of First-Year Writing
Murray State University
Dept. of English, PO Box 0009
Murray, KY  42071-0009
(502)762-4729
------------------------------
=========================================================================
Date:         Fri, 6 Sep 1996 10:44:31 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Irv Peckham <peckham@CWIS.UNOMAHA.EDU>
Subject:      Re: job description question
In-Reply-To:  <199608301741.MAA06676@omni.cc.purdue.edu>
 
Thanks for all the feedback on the discourse analysis question.
It helped us.  We defintely wanted to shade over to rhetoric and away from
linguistics.  Changed our request to rhetorical analysis, which is what
one would have thought we would have done in the first place.
 
There may of course be problems with that, but . . .
Irv
 
-----------------
Irvin Peckham
University of Nebraska at Omaha
peckham@unomaha.edu
=========================================================================
Date:         Fri, 6 Sep 1996 11:47:53 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kelly Lowe <lowekf@MUC.EDU>
Subject:      U of M
 
While I'm not directly familiar with the situation, I do know this
about the U of M--they are locked, as many a campus seems to
currently be, in a loud, angry, hateful/hurtful struggle over
epistemology with an increasingly conservative administrative
structure (board of trustees and president, etc.) fighting a public
battle with the humanities; and I don't think I'm out of line in
saying English in particular.
 
My great shame is that my father-in-law, an arch conservative of the
worst sort (a believer is the rhetoric of shouting; or, if I shout
the loudest, I must have the best argument...) is running for the
board (it's extraordinarily political).  He discusses, ad nauseam,
when he visits, the radicals in the English department.  In a paper
given at the conservative think tank he belongs to (the center for
the American experiment), the fact that the English department hasn't
hired a white male in several years was brought up repeatedly to loud,
angry appluase....
 
What was most interesting (and most pertinent) about this is that
both Chris Anson and David Healy were mentioned in the paper by
position as not "real" members of the English department (in other
words, "we've hired some white males, but they've been in comp, which
isn't a discipline, thus doesn't count...")
 
While I have no proof, the move to relieve Anson in favor os someone
who will tow the conservative line does not surprise me one bit.
Furthermore, letters of outrage (I've responded to several of the
think tank pieces--they get sent to me as a great goof by those
hilarious conservatives) could do more harm than good ("see what we
mean," goes the argument, "all of his liberal buddies are rising in
his defense.")  I'm all in favor of public action, but more and more
every day (or at least every time I talk to my father in law) I see
the U of M as the new capital of conservative, educational backlash.
 
How's that for a Friday morning sermon?
 
Kelly Lowe
Director of Writing Programs
Mount Union College
Alliance, OH 44601
330/823.3153
lowekf@muc.edu
"In a cruel and uncompromising world, a saint can be a troublesome
citizen."  Anne Hutchinson.
=========================================================================
Date:         Fri, 6 Sep 1996 08:49:49 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      southern california wpa conference
 
                        ANNOUNCEMENT AND REGISTRATION
 
    SOUTHERN CALIFORNIA WRITING PROGRAM ADMINISTRATION CONFERENCE
 
 
                COMPOSITION SOUTHERN CALIFORNIA STYLE:
 
                 WHERE ARE WE NOW?  WHERE ARE WE GOING?
 
 
                            OCTOBER 5, 1996
 
               at CALIFORNIA STATE UNIVERSITY, LOS ANGELES
 
                               8:30 - 4:30
 
A conference for composition teachers, program administrators, and graduate
students.
 
 
FEATURED SPEAKERS:      TILLY WARNOCK "Rhetoric in/and Composition"
                        BETTY BAMBERG "Alternative Models of First-Year
                                                    Composition"
                        MARK WILEY "The High School/College Connection"
 
Luncheon honoring ROSS WINTEROWD, founding director of the Rhetoric,
Linguistics, and Literature program at the University of Southern California.
 
FEATURED SPEAKER:       ED WHITE "WPA, A Personal / Institutional History"
 
Afternoon sessions:  First-Year Writing Options, Sentence Level Perspectives
in Student Writing, Basic Writing and Summer Bridge Programs, Upper Division
Writing, Staff Development, Issues in Writing Program/Writing Center
Administration
 
- - - - - - - - - - - - - - -REGISTRATION- - - - - - - - - - - - - - - - - -
 
Name: ___________________________________________________
 
Address:  _______________________________________________
 
City:  __________________________________________________
 
State:  ____________________________  ZIP:  _____________
 
Phone:  ____________________________  EMAIL:  _______________________
 
Institution:  ___________________________________________
 
 
REGISTRATION FEE (includes Continental Breakfast, Lunch, and Reception)
 
_______________  General Registration    $30
 
_______________  Graduate Student        $20
 
Please make check payable to ENGLISH DEPARTMENT / WPA
Send registration form and check to:
 
                    Alice Roy
                    Southern California WPA
                    Department of English
                    California State University, Los Angeles
                    Los Angeles, CA  90032
 
aroy@calstatela.edu
=========================================================================
Date:         Fri, 6 Sep 1996 08:59:40 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      southern california wpa conference
 
Listserv tells me I must modify and resend this.  If you receive this twice,
that's why.
 
                        ANNOUNCEMENT AND REGISTRATION
 
    SOUTHERN CALIFORNIA WRITING PROGRAM ADMINISTRATION CONFERENCE
 
 
                COMPOSITION SOUTHERN CALIFORNIA STYLE:
 
                 WHERE ARE WE NOW?  WHERE ARE WE GOING?
 
 
                            OCTOBER 5, 1996
 
               at CALIFORNIA STATE UNIVERSITY, LOS ANGELES
 
                               8:30 - 4:30
 
A conference for composition teachers, program administrators, and graduate
students.
 
 
FEATURED SPEAKERS:      TILLY WARNOCK "Rhetoric in/and Composition"
                        BETTY BAMBERG "Alternative Models of First-Year
                                                    Composition"
                        MARK WILEY "The High School/College Connection"
 
Luncheon honoring ROSS WINTEROWD, founding director of the Rhetoric,
Linguistics, and Literature program at the University of Southern California.
 
FEATURED SPEAKER:       ED WHITE "WPA, A Personal / Institutional History"
 
Afternoon sessions:  First-Year Writing Options, Sentence Level Perspectives
in Student Writing, Basic Writing and Summer Bridge Programs, Upper Division
Writing, Staff Development, Issues in Writing Program/Writing Center
Administration
 
- - - - - - - - - - - - - - -REGISTRATION- - - - - - - - - - - - - - - - - -
 
Name: ___________________________________________________
 
Address:  _______________________________________________
 
City:  __________________________________________________
 
State:  ____________________________  ZIP:  _____________
 
Phone:  ____________________________  EMAIL:  _______________________
 
Institution:  ___________________________________________
 
 
REGISTRATION FEE (includes Continental Breakfast, Lunch, and Reception)
 
_______________  General Registration    $30
 
_______________  Graduate Student        $20
 
Please make check payable to ENGLISH DEPARTMENT / WPA
Send registration form and check to:
 
                    Alice Roy
                    Southern California WPA
                    Department of English
                    California State University, Los Angeles
                    Los Angeles, CA  90032
 
aroy@calstatela.edu
=========================================================================
Date:         Fri, 6 Sep 1996 11:09:08 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Martha A. Townsend" <writmat@SHOWME.MISSOURI.EDU>
Subject:      letter to Minnesota administrators
 
>Would it be possible for WPA (the organization) to take a stand on this
>matter, maybe write a letter as an organization?  [Rita M]
 
...several members of the executive committee (including me) have
individually written to administrators at Minnesota...  [Doug Hesse]
 
FYI, here's mine:
 
TO:  shively@MAILBOX.MAIL.UMN.EDU, rholt@polisci.umn.edu
 
Dear Provost W. Philips Shively and Interim Dean Robert Holt,
 
I have learned through fellow rhetoric and composition colleagues that
Professor Chris Anson has been removed as Director of Composition on your
campus and replaced by a faculty member from the English Department, a
scholar of 18th-century literature.
 
Although I am obviously not in a position to know details of the decision
(and assuming it to be true), as an active member of the rhetoric and
composition community in higher education, I would like to offer a
response.
 
Professor Anson's work in our field is well known and highly respected.
Thanks in large part to his leadership, the University of Minnesota's
composition program is similarly well regarded.  It comes as a surprise,
therefore, that he would be replaced at all, but particularly by someone
trained in an unrelated field.  While I certainly intend no disrespect for
the person appointed in his place, the substitution does not bode well for
the reputation that Minnesota's composition program has established.
 
Speaking as one also affiliated with a Research I institution, it would be
difficult, for example, for me to encourage our students who wish to do
graduate study in the field to consider a program that seems to be
undercutting itself.
 
Perhaps you have received similar posts in recent days; such is the world
now, with the ease and speed of electronic communication and I beg your
forbearance in reading my post.  But I hope you'll receive my comments in
the spirit with which they're intended.  Given Professor Anson's
accomplishments, his removal seems untimely and odd.  I hope to continue
looking to the University of Minnesota's composition program as the model
it has become.
 
Sincerely,
 
Marty Townsend
 
 
 
Martha A. Townsend, Ph.D.                573-882-4881 (M-F, 8-5)
Director, Campus Writing Program         573-884=5438 (fax)
Assistant Professor, English             writmat@showme.missouri.edu
325 GCB                                  http://www.missouri.edu/~writcwp
University of Missouri
Columbia, MO  65211
=========================================================================
Date:         Fri, 6 Sep 1996 10:17:55 MST7MDT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Julie Simon <SIMON_J@EDU-SUU-LNL.LL.SUU.EDU>
Organization: Southern Utah University
Subject:      Re: Class sizes in a quarter-to-semester conversion
 
Last week's discussion on class size helped us here at Southern Utah
University start to sort out some of the issues we're facing as we're
getting ready for a conversion from semesters to quarters next year.
The question for us is essentially the same as the one debated last
week: How can we keep class sizes down and still offer enough
sections in two semesters (as opposed to three quarters) to meet
student needs.
 
 
However, since the change is looming we need some practical ideas
for handling the conversion--and we need them quickly. Have any of you
switched from semesters to quarters recently?
How have you coped? What changes have you made in your programs as a
result?
 
We'd be MOST grateful for your ideas!
=========================================================================
Date:         Fri, 6 Sep 1996 09:22:59 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Duane.Roen@ASU.EDU
Subject:      Re: Theresa Enos' query about Chris Anson
In-Reply-To:  <Pine.SOL.3.91.960905191531.29835A-100000@condor.depaul.edu>
 
Does anyone know the name of the 18th-cent. scholar who has been
appointed to direct comp. at Minnesota?  With a names, it's easy to go to
the U of Minnesota website to get biographical details.
 
Duane Roen, Director of Composition
Department of English                   (602) 965-3853 (office)
Arizona State University                (602) 491-6813 (home)
Tempe, AZ  85287-0302                   Duane.Roen@asu.edu
=========================================================================
Date:         Fri, 6 Sep 1996 09:09:05 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kris Hansen <HANSENK@JKHBHRC.BYU.EDU>
Organization: Brigham Young University
Subject:      Re: Bob Connors and the Suply of PhDs
 
What Jack Selzer and Bob Connors say about the oversupply of PhDs is
timely and well-considered.  I would like to add a somewhat different
perspective here, however, by asking, "Would there be such an
oversupply if English departments were reconfigured to really teach
writing as well as reading?"  I mean, if majoring in English meant
that you could major in writing--not just take one or two general
education courses in writing that are supposed to serve as a lifetime
innoculation against comma splices and dangling modifiers--wouldn't
there be more meaningful, worthwhile jobs for well-trained PhDs who
could develop a whole sequence of courses in writing that covered
everything from the history of writing to the production of books
and electronic texts to how to write various academic and workplace
genres to rhetorical theory to usage and style and text linguistics
and so on?  I think the graduates from such a major would be in high
demand--even more so than the current graduates from
literature-oriented English departments who are well-prepared for
for the LSAT and the GMAT but often not much else.
 
The CCCC Statement that grew out of the Wyoming Resolution is right
that the teaching of writing is as important as the teaching of
reading literature and ought to be entrusted to people who have had a
thorough education in how to do it.  But if teaching writing means
only the providing of multiple sections of one or two low-level
general education courses, I can see why so many institutions
don't think we need a full-time tenurable faculty to do that.
 
I think we'll hire more rhetoric and composition PhDs into English
departments when we have a serious undergraduate curriculum in
writing.  Maybe we could earn serious regard for our work by the
students we could turn out if they could major in writing.  Hopefully
that kind of regard would also avert such ghastly situations as Chris
Anson's dismissal at Minnesota.  I'm distraught to learn about that,
and I will be writing to the persons whose addresses were listed.
 
 
 
Kristine Hansen
English Department
Brigham Young University
Provo, UT 84602
(801) 378-4775
=========================================================================
Date:         Fri, 6 Sep 1996 10:00:59 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Terence G. Collins" <tcollins@MAROON.TC.UMN.EDU>
Subject:      feeling minnesota
 
Chris Anson's removal as head of the Composition Program in the college
of liberal arts here is part of -- more than a symptom of -- a larger set
of problems at Minnesota.  This would be simply sad if it were only about
Chris or Minnesota, but I think the situation here is not unlike ugliness
and dilemmas faced in lots of places (Peter Dow Adams' notes of last week
aren't unrelated).  It's likely that because Minnesota's big, stuff gets
noticed, but this crap goes on in too many places to too many writing
people for us to think it might just be local.
Last spring, the administration here ( primarily Hasselmo the pres
and Shively the provost  {ref Robin Brown's post via David Joliffe of
yesterday} ) announced
that they intended to close the General College--and as was the case with
Chris Anson, they did so without consultation and without warning.  The
General College is a small open admissions freshman-admitting pre-major
college with a good Basic Writing program, and writing occupies about 30%
of its credit-production and instructional budgets (besides myself, Geoff
Sirc, Lisa Albrecht, Linda Adler-Kassner, Tom Reynolds, Robin Murie, Dave
Healy, and Elaine Richardson are the full-time faculty and staff in
writing).  That move failed and even backfired somewhat, in that it
mobilized students and community groups, and the regents declined to close
us.
What the proposed closing of GC and Chris's firing have in common is an
abrupt central attack on student-centered curricula, progressive pedagogy,
and the least highly "valued" faculty/work.  Both took place at a time when
provosts were bringing in good people as consultants to help them "get a
handle on 'the writing problem'" here.
What a strange place to work in writing just now.
Terry Collins
 
 
Terry Collins
Director of Academic Affairs
General College-University of Minnesota
128 Pleasant Street SE
Minneapolis, MN  55455   USA
(612)625-5366
FAX: (612)625-0709
               "... I would slave to find a way to
                sink your ship of fools..."
                                --G and H
 
 
Terry Collins
Director of Academic Affairs
General College-University of Minnesota
128 Pleasant Street SE
Minneapolis, MN  55455   USA
(612)625-5366
FAX: (612)625-0709
               "... I would slave to find a way to
                sink your ship of fools..."
                                --G and H
=========================================================================
Date:         Fri, 6 Sep 1996 13:25:14 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Becky Howard, Department of Interdisciplinary Writing,
              Colgate University" <BHOWARD@CENTER.COLGATE.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
 
Duane, the new director is Joel Weinsheimer, who I know as the author of a
stimulating 1984 book working with Samuel Johnson's mimesis--*Imitation*.  He's
a good scholar--of literature.
 
Becky Howard
=========================================================================
Date:         Fri, 6 Sep 1996 10:25:36 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Rita Malenczyk <MALENCZYKR@ECSUC.CTSTATEU.EDU>
Subject:      Re: U of M
 
Man, Kelly, I bet your family picnics are fun.
 
Rita
 
Rita Malenczyk
Writing Program Director
English Department
Eastern Connecticut State University
Willimantic, CT 06226
MALENCZYKR@ECSUC.CTSTATEU.EDU
=========================================================================
Date:         Fri, 6 Sep 1996 12:31:46 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Alice M Gillam <agillam@CSD.UWM.EDU>
Subject:      Re: underworked/overpaid
In-Reply-To:  <A3948ZWLWQ3FR6*/R=OUVAXA/R=A1/U=HOLT/@MHS>
 
9/6
 
Dear Mara - Greetings from Milwaukee! I hope the fall is not too hectic
for you so far.  I'd very much appreciate receiving a copy of the piece
you mention below.  The norm of "workaholism" in academia has long
concerned me.
 
Alice Gillam
Department of English, P.O. Box 413
University of Wisconsin - Milwaukee
Milwaukee WI 53201
 
On Thu, 5 Sep 1996, Mara Holt 614-593-2836 wrote:
 
>     What a provocative exchange this strand on under/overwork has been!
>     Last fall Leon Anderson and I did a presentation on overwork in the
>     academy at the College English Association of Ohio meetings.  We wrote
>     a little piece for CEAO's English Notes last spring based on our talk
>     and a short survey we did at the meetings.  We would be glad to send a
>     copy to anyone interested in seeing more on the topic, and we'd love to
>     hear of your similar/different angles on overwork among faculty.
>
>     Mara Holt
>     English/Ellis 385
>     Ohio University
>     Athens, OH  45701
>     holt@ouvaxa.cats.ohiou.edu
>     614-594-3334
>
=========================================================================
Date:         Fri, 6 Sep 1996 12:33:23 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Joan Hawthorne <hawthorn@BADLANDS.NODAK.EDU>
Subject:      Re: Bob Connors and the Suply of PhDs
 
>Jack and others,
>Good question?  Why can't we?  In fact, I agree with much of what you
>have said.  But I wonder about the MA, too.  My sense is that the MA
>in Composition (or the MAW, MAT) have already become a small
>industry. I saw the numbers somewhere and the number of schools offering
>the MA in Comp or MAW or MAT is staggering.  One question is, where is
>the MA in writing positioned in what Jack correctly describes as a
>difficult market?
 
That's a good point, and there are several MA people in the comp program
here who bear witness to everything you said.  But there are still points
worth noting that support Jack's argument.  For example, people with a Ph.D.
may (and I don't know -- someone else might have the facts) have a more
difficult time moving from academics to industry.  Hiring officials at the
local bank surely are well aware that someone who's recently earned a Ph.D.
in English or Composition or whatever is only applying to them as a second
or third or last choice.  But a MA person could easily present him/herself
as a generalist who has chosen a career in business:  "If I had wanted a
career in academics, I would be back working on my Ph.D. right now."  And I
know for a fact that positions in public schools are often totally closed to
Ph.D. people unless they had solid experience at the elementary or secondary
level before doing their graduate work.  Salary scales make them expensive,
and there's a wide-spread perception that they will be ill-matched with both
students and fellow teachers in public schools.
 
Then, too,if it were very difficult to gain access to a Ph.D. program,
"drifters" who are postponing career decisions or those who aren't
absolutely suited to academics might self-select other careers _before_
investing all those years of study and hope in something that isn't likely
to pan out.  Perhaps the pain of disillusionment is lessened when the
investment isn't so great.
 
But, of course, if your institution offers fewer places in the Ph.D.
program, someone else's will offer more.  Supply tends to follow demand, as
Bob pointed out earlier.  And I would worry too that diversity of all kinds
might be limited by extreme selectivity.  So my forecast is more of the
same, at least for the next few years.
 
Joan Hawthorne
Univ. of North Dakota
=========================================================================
Date:         Fri, 6 Sep 1996 12:46:10 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Irwin Weiser <iweiser@OMNI.CC.PURDUE.EDU>
Subject:      What MAs do
In-Reply-To:  <199609061733.MAA96390@badlands.NoDak.edu> from "Joan Hawthorne"
              at Sep 6, 96 12:33:23 pm
 
Donna Gorrell at St. Cloud State told me at 4Cs that the graduates of
their MA program are having no difficulty finding jobs--in and out of
teaching.  Perhaps if Donna's reading, she might elaborate.
 
--
Irwin Weiser
iweiser@omni.cc.purdue.edu
=========================================================================
Date:         Fri, 6 Sep 1996 10:48:07 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Theresa Enos <rhetrev@CCIT.ARIZONA.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
In-Reply-To:  <9609061345.AA20688@rs6000.cmp.ilstu.edu>
 
I'd like to pursue the possibility that WPA's officers write to the dean
at Chris's institution. Can you, Doug, be more explicit as to why you
think WPA shouldn't get involved? Well, we already are, aren't we? I
admit my romantic idealist tendencies, but WPA is a proactive
organization (or wants to think it is), and it bills itself as a
supporting network for ALL college teachers of writing. I think we should
get involved for several reasons, not the least unimportant is that
university deans know that such an organization exists. I could give
other reasons, but I'd like to hear from the rest of you out there. What
do you think WPA should do, if anything? I ask partly because, as WPA's
incoming prez this January, I need this kind of information. Theresa Enos
 
 
------
Theresa Enos
Department of English
University of Arizona
Tucson, AZ  85721
520/621-3371
Fax 520/621-7397
rhetrev@ccit.arizona.edu
=========================================================================
Date:         Fri, 6 Sep 1996 12:53:37 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Bergmann <bergmann@UMR.EDU>
Subject:      Re: underworked/overpaid
 
Mara-Please send me a copy.  Thanks. I hope all is well with you.  I'm
settling in here and tasting the (very real, right now anyway) joys of rural
life.  Linda.
 
Linda Bergmann
Department of English
University of Missouri-Rolla
Rolla, MO  65409
 
At 07:00 PM 9/5/96 -0400, you wrote:
>    What a provocative exchange this strand on under/overwork has been!
>    Last fall Leon Anderson and I did a presentation on overwork in the
>    academy at the College English Association of Ohio meetings.  We wrote
>    a little piece for CEAO's English Notes last spring based on our talk
>    and a short survey we did at the meetings.  We would be glad to send a
>    copy to anyone interested in seeing more on the topic, and we'd love to
>    hear of your similar/different angles on overwork among faculty.
>
>    Mara Holt
>    English/Ellis 385
>    Ohio University
>    Athens, OH  45701
>    holt@ouvaxa.cats.ohiou.edu
>    614-594-3334
>
>
=========================================================================
Date:         Fri, 6 Sep 1996 11:15:22 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Theresa Enos <rhetrev@CCIT.ARIZONA.EDU>
Subject:      Re: feeling minnesota
In-Reply-To:  <3230596e6932012@mhub1.tc.umn.edu>
 
Re Minnesota (Hasselmo was U of Arizona's provost till he went north)
outrage: Didn't we on this listserv early last year get a document that
made explicit what Hasselmo was going to do--mostly about doing away with
programs--and tenure? Does anyone remember this? Is there any connection?
(What a silly question!) Theresa E
 
 
------
Theresa Enos
Department of English
University of Arizona
Tucson, AZ  85721
520/621-3371
Fax 520/621-7397
rhetrev@ccit.arizona.edu
=========================================================================
Date:         Fri, 6 Sep 1996 11:50:46 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Bob Connors and the Suply of PhDs
In-Reply-To:  note of 09/06/96 08:29
 
The MA in rhetoric and composition has been a very popular degree among 1)
high school English teachers, whose English Ed bachelor's degrees did not
offer them much preparation for teaching writing; and 2) K-12 teachers who are
interested in moving on to community college careers. It's also a pretty good
degree for people looking at the new writing careers that are
emerging--although our traditional degrees are (as of yesterday) going to have
to include emphasis on document design, graphic communication, web page
writing and design, and so on. It's the PhD that is really problematic. The
doctoral curriculum is designed to produce scholars (sometimes
teacher/scholars), and there just aren't many places other than the university
where scholars and scholarly habits are welcome. I would be interested in
designing a rhetoric MA that is a terminal general interest degree for people
who want to learn to understand how persuasion works as a way of becoming
better citizens, better able to defend themselves from manipulation thru
language. Could be nifty.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Fri, 6 Sep 1996 11:53:36 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Gregory R. Glau" <gglau@ASU.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
In-Reply-To:  <Pine.PMDF.3.91.960906104047.547390817B-100000@CCIT.ARIZONA.EDU>
 
Doug,
 
Perhaps a letter from WPA asking for their reasoning in
picking who they did, etc. and where they plan to go from this
point wouldn't be seen as antagonistic but rather as from
an interested professional group?  Possibly such a letter
would be ignored, which would tell us a lot, but if we could find
out what happened and why (from their perspective) we might
better be able to resond and apply pressure where it might
do some good.
 
 
Greg
 
/--------------------------------------------------------\
|  Greg Glau                                             |
|  Coordinator of Basic Writing Programs in Composition  |
|  Department of English       Arizona State University  |
|  Tempe, AZ 85287-0302          office: (602) 965-3898  |
|  gglau@asu.edu                 FAX:    (602) 965-3451  |
\--------------------------------------------------------/
=========================================================================
Date:         Fri, 6 Sep 1996 12:03:01 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Theresa Enos' query about Chris Anson
In-Reply-To:  note of 09/06/96 11:50
 
I doubt that a corporate response from WPA would carry a lot of weight in this
context. It would probably be treated as response from an organizati on
defending one of its own as a reflex. It's much more effective, it seems to
me, for each of us to register our amazement.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Fri, 6 Sep 1996 14:22:14 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Libby Miles <emc@OMNI.CC.PURDUE.EDU>
Subject:      Re: Bob Connors and the Suply of PhDs
In-Reply-To:  <199609060019.UAA36354@r02n05.cac.psu.edu>
 
All --
 
The overproduction of PhDs has been a subject of concern at my
institution for a while now.  In fact, last year's Graduate Committee
(which includes the directors of Rhet & Comp, Linguistics, Creative
Writing, the Grad Director, a couple of Lit areas, and 2 graduate students)
devoted the better part of the year discussing the issue -- and many of the
sub-issues it spawns.  Clearly, my colleagues in the Lit program feel the
weight of our over-production more, but the questions are still salient
for Rhet & Comp.  Since this has been such a provocative WPA discussion
so far, I thought you might be interested in the progress of that committee.
 
On Thu, 5 Sep 1996, Jack Selzer wrote:
 
> I think Janice Lauer has a group of people working on this problem, people
> associated with rhet/comp programs across the country.  Hope so, too.  I
> think we can avoid the scandal of our colleagues in literary study--leaders
> in MLA seem to somehow relish the practice of killing off their young--but
> we have to do it now.
 
Just for clarification, I am not describing the group that Jack mentions
here . . . but Janice Lauer WAS on this local (Purdue) committee as
well.  We began our discussion at the request of the student reps,
particularly because of the shrinking job market.  At some point in our
deliberations, the conversation turned to our institution's
responsibility for students in the job process.  Some issues that evolved
out of those conversations:
 
1.  An institution's ethical obligation to the applicant.  Or "Buyer
Beware."  We considered a less pointed version of Bob Connor's
disclaimer (which I loved, by the way!), just to make sure that applicants
understood the seriousness of their commitment to enter a graduate
program, and to prevent them from assuming it meant a job would be
waiting at the end of their time.  This matter was unresolved by the end
of the year.
 
2.  Limit the number of PhDs granted, as in Jack's modest proposal.  We
ran into a number of sticky issues with this one.  First, it is more
difficult to fund MA students, and as you have seen from Shirley Rose's
posts we have a real crunch to fill more sections of first year writing.
Secondly, if we are not funding those MA students, the MA runs the risk
of harkening back to the days of advanced humanities degrees as a
leisurely pursuit for those who can afford to pay for it on their own.
And the bottom line remains that we need a large enough surplus labor
pool that attends required courses while waiting to be called to duty.
(Ah, the contradictions of capitalism!)
 
3.  Maintaining that the PhD means something, indicates an acheivement.
Bob Connors writes (facetiously?) that he would be happy to hand out PhDs
and jobs for everyone for free.  Our desire to NOT replicate the often
deleterious practices of our colleagues in other programs is intertwined
with the impulse to have the degree indicate advancement of some sort.  What
is the qualification, then?  If we don't just want to limit ourselves to
the elite population, does that justify grade inflation to the point
where everyone gets straight-A's just for showing up?  There is some
evidence this happens.  In a state of over-production, gradations of
excellence are either obscured or blown out of proportion.
 
4.  An obligation to current students to serve them well, and help them
on their way.  Here, at least was something we could ACT on immediately.
Starting this year, we have implemented a 4-pronged professional
development program designed by a sub-committee of students and faculty.
Since I wrote the proposal, I'd be happy to say more about this if you
are interested.  I think Dick Fulkerson has been talking about a similar
plan (haven't you, Dick?).
 
5.  Non-academic jobs.  We identified a real need to consider jobs
outside of academia, for both MA and PhD students.  We have started
working more closely with the university-wide job placement office.  And
often these non-academic jobs are NOT second-rate or second-choice.  I've
noticed that more publishers are advertising in the Chronicle of Higher
Education . . . and I hear from some of my contacts there that the
response from graduate students has been overwhelming.  I have a
personal stake in this issue, since I came to graduate school from the
textbook publishing industry.  And when I go on the market next year, if
the projections are correct, academic jobs aren't exactly going to fall
in my lap.  I HAVE to keep the option open that I might have to return to
publishing, 6 years and 2 degrees after I left it.  And I'll probably
have to re-enter at the level at which I left.
 
I hope this long post hasn't bogged you down, but the matter of
over-production goes round and round and round and round again.  As I
mentioned at the beginning of this post, we spent the most of the year
discussing these issues, and this year's committee will return to them.
I am glad to see WPA taking it up, even in this forum if nowhere else.
 
Looking forward to the continuing conversation,
 
 
Libby Miles
Rhetoric & Composition
Purdue University
 
emc@omni.cc.purdue.edu
=========================================================================
Date:         Fri, 6 Sep 1996 15:58:28 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kelly Lowe <lowekf@MUC.EDU>
Subject:      Re: U of M -Reply
 
Rita;
 
You don't even want to know.  (My wife and I sent him a subscription
to The Nation for Christmas.  What's good for the goose and all
that).
 
Kelly Lowe
Director of Writing Programs
Mount Union College
Alliance, OH 44601
330/823.3153
lowekf@muc.edu
=========================================================================
Date:         Fri, 6 Sep 1996 16:03:01 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kelly Lowe <lowekf@MUC.EDU>
Subject:      MA's and non-academic jobs
 
I've watched with horror as my wife (with an MA in comp/rhet) has been
turned down for job after job.  What we suspect (although we can't
prove it) is that many places aren't really keen on people who think
critically before they get there.  My wife worked for a bank for a
while and she relates stories all the time about how they were
apalled at the questions she was always asking (that and the fact
that she challanged them on their racist hiring practices...)
 
So while working in non-academic jobs is always an option, our
experience is that it is not as big of an option as we thought/hoped
it would be.
 
Kelly Lowe
Director of Writing Programs
Mount Union College
Alliance, OH 44601
330/823.3153
lowekf@muc.edu
=========================================================================
Date:         Fri, 6 Sep 1996 15:15:37 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Martha A. Townsend" <writmat@SHOWME.MISSOURI.EDU>
Subject:      Re: Bob Connors and the Suply of PhDs
 
[P]eople with a Ph.D.may (and I don't know -- someone else might have the
facts) have a more difficult time moving from academics to industry.
Hiring officials at the local bank surely are well aware that someone who's
recently earned a Ph.D. in English or Composition or whatever is only
applying to them as a second
or third or last choice.   [Joan Hawthorne]
 
Two questions:  if the applicant wishes to move to industry, or business,
or whatever, and the application isn't local, where hiring officials
wouldn't know the applicant personally, is it unethical to omit reference
to the Ph.D., much as academics regularly send out job-specific cv's with
"selected" entries?  Could some of our job-seeking graduates actually end
up with far better paying, and possibly even more satisfying, positions by
(gasp) not acknowledging their doctoral work?
 
Marty Townsend
=========================================================================
Date:         Fri, 6 Sep 1996 13:20:01 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Rita Malenczyk <MALENCZYKR@ECSUC.CTSTATEU.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
 
As the person who brought up the idea of a WPA statement in the first
place, I'll talk about the reasons I did so:
 
--because this kind of thing happens a lot;
--because there are a lot of us out there in this tight job market who
didn't have any place to start building a career except from an untenured
position (though I had assumed Chris Anson had tenure?) and are
particularly vulnerable to getting the boot;
--that the only reason the administration here hasn't succeeded in getting
rid of ME so far is because our faculty is unionized and the English
department miraculously considers composition a field, but even on
unionized faculties the WPA often doesn't get much help, because often the
rest of the faculty doesn't understand their work;
--because much of our work takes place in released time, and whether that
released time is considered "instructional" or "non-instructional"
contractually often determines whether or not the WPA has to do what the
administration says or risk getting fired (this is what I and my department
and our AAUP are presently grieving the administration over--they decided
my released time was for "non-instructional work" and if they win that'll
leave me, as well as department chairs, pretty vulnerable);
--because a lot of administrators don't know that we have a national
organization that takes a dim view of this sort of thing, as Theresa says;
and while Kelly's point about outrage being possibly counterproductive is
well-taken, I'm not sure that reasoned and reasonable statements like Marty
Townsend's wouldn't have some influence.  When I was non-renewed last
December, one of the reasons that decision was overturned was because of
letters from the faculty both within and outside my department;
--because I too have romantic idealist tendencies;
--because this could conceivably happen to any and all of us;
--because I'm not sure if Minnesota has a union (do they?) or if AAUP
National has gotten involved at all (is anyone asking for an investigation?
Due process?), or even if unions or the AAUP would help in this situation.
 
There are probably other reasons, but these are I think the main ones.  I
guess one thing I thought of, too, was maybe drafting a position statement
on the place of the WPA within the university, as another way of countering
this idea that we aren't really faculty?  ("The WPA-L Resolution?")
 
Anyway, that's why I brought it up.
 
Rita
 
 
 
 
Rita Malenczyk
Writing Program Director
English Department
Eastern Connecticut State University
Willimantic, CT 06226
MALENCZYKR@ECSUC.CTSTATEU.EDU
=========================================================================
Date:         Fri, 6 Sep 1996 13:37:51 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Duane.Roen@ASU.EDU
Subject:      Re: Theresa Enos' query about Chris Anson
In-Reply-To:  <WPA-L%96090612030276@ASUVM.INRE.ASU.EDU>
 
David and others,
I have written a letter to the folks at Minnesota.  My ethos includes the
fact that my degree comes from that institution.
Best,
Duane
 
Duane Roen, Director of Composition
Department of English                   (602) 965-3853 (office)
Arizona State University                (602) 491-6813 (home)
Tempe, AZ  85287-0302                   Duane.Roen@asu.edu
 
On Fri, 6 Sep 1996, David E. Schwalm wrote:
 
> I doubt that a corporate response from WPA would carry a lot of weight in this
> context. It would probably be treated as response from an organizati on
> defending one of its own as a reflex. It's much more effective, it seems to
> me, for each of us to register our amazement.
>
> -- David E. Schwalm
> ___Vice Provost for Academic Programs and Services, ASU East
> ___6001 South Power Road
> ___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
>
=========================================================================
Date:         Fri, 6 Sep 1996 14:26:02 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Donna Qualley <djq@ANIMAL.CC.WWU.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
In-Reply-To:  <01I95RR6BQYA99Y2Y8@CENTER.COLGATE.EDU>
 
Duane, the new director at Minnesota is also the author of a book on
Gadamer's *Truth and Methods*  (interesting choice of works, given the
nature of the situation there).
=========================================================================
Date:         Fri, 6 Sep 1996 16:20:21 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Theresa Enos <rhetrev@CCIT.ARIZONA.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
In-Reply-To:  <Pine.SOL.3.91.960906133633.5579E-100000@general4.asu.edu>
 
If I may pursue the idea of WPA drafting an offical response to Minn.,
why we would/should do it, how we might do it:  I guess I don't see this
as an either/or situation. Individual letters can, though they don't
always (I speak from experience, friends!), help. And position statements
may not carry the weight we'd like (does anyone remember the MLA
Commission back in 87 that came out with guidelines for upper adm to
recognize [like writing adm and recognition of textbooks as scholarship]
or the CCCC Professional Standards that supposedly are being "rewritten"
or the CCCC's "Scholarship in Composition: Guidelines for Faculty, Deans,
and Department Chairs"? Are any of these ever referenced anywhere; have
they made any difference? Perhaps not. Yet the MLA has another commission
working on some of the Boyer arguments (in "Scholarship Reconsidered"),
the "service" part of the mythical trinity of research-teaching-service.
Should we (WPA) be doing any less? I think we're in a better position to
make ourselves known and to tell others what we do. I'm not advocating
firing off an indiginant-protecting-one-of-our-own letters. I'm talking
about reasoned discourse, offering information, letting deans know that
yes, like they have ADE, we have WPA. Is the thought worth considering
that sending Minn. even more than a "WPA letter/statement" perhaps
gathering tons of letters together under the orgn of WPA might be more
persuasive than hundreds of "individual" letters. I'd like to think that
hundreds of collective letters might not be as easily dismissed as
individual ones. Another idea--and then I'll shut up--perhaps what has
happened at Minn. would be a good banner under which to structure the WPA
summer conference in Houghton, Mich. in 1997--I don't want just to write
a letter and then go on about my business; can we try to do something
FROM this even if we can't do anything ABOUT it? Theresa E
 
 
------
Theresa Enos
Department of English
University of Arizona
Tucson, AZ  85721
520/621-3371
Fax 520/621-7397
rhetrev@ccit.arizona.edu
=========================================================================
Date:         Fri, 6 Sep 1996 16:25:05 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Thomas Miller <tmiller@CCIT.ARIZONA.EDU>
Subject:      Will English departments go the way of the culture of the book?
In-Reply-To:  <Pine.ULT.3.91.960906142149.12740A-100000@animal.cc.wwu.edu>
 
Everybody is talking about these issues at a very practical level, which
is the strength of this list, so you will excuse me if I ask a different
sort of question, one that I have been thinking about lately.  I work on
the 'new' rhetoric, not the twentieth century 'new' rhetoric, but the
eighteenth century new rhetoric, the one that was involved with the
institutionalization of college English studies.  As you all no doubt
know, Hugh Blair and other professors of rhetoric in the British cultural
provinces were the first professors of literature--the first professors
to teach courses on rhetoric, composition and literature in English.
The introduction of English marked the beginning of the modern literacy
crisis that resulted in the delatinization of higher education, and the
first professors of English taught in broadly based provincial
institutions rather than at the centers of the learned culture (Oxford
and Cambridge).
        My question is this, are we at a historical juncture where
English departments, which are currently the central educational bastions
of the culture of the book, are beginning to go the way of classics
departments, dedicated to preserving forms of literacy and  classical
texts that have lost their currency in the broader culture?  Aren't
departments dedicated to preserving their identity as departments of
literary classics destined to repeat the history of classics departments,
and aren't rhetoric and composition (which exist primarily in broadly
based institutions, with comp taught at Harvard and other elite
institutions by serfs across the street in divisions headed by untenured
people who can't even talk to faculty because they don't live in the same
world), aren't rhetoric and composition people facing a choice of whether
they want to bail out of English departments or participate in their
transformation by making common cause with cultural studies people (who
often end up being as esoteric and elitist as any traditional lit person)
and others concerned with a broader approach to "English"?  Or am I just
straining to make my historical work relevant?
        While this may seem to be a pretty esoteric frame of reference
for considering questions about how many English grads we should be
producing, Kristine has rightly pointed to the question of whether we
should be producing a different sort of grad and transforming the
undergraduate curriculum in the process.  My experience has been that
English departments are intent on reproducing themselves like any
bureacratic organism.  We recently hired a medievalist, despite the fact
that we have more faculty than students in that area, and more faculty
there than in rhet/comp, because a medievalist retired, and of course he
had to be replaced, right?  We now have someone to teach medieval prose
but nobody to  teach business writing.  At the same time, administrators
have been suggested that perhaps we need a department of rhetoric and
composition (because they want to separate out our budget from the rest
of the English department).  That does not seem to us to be an attractive
agenda to be a part of, but how are people faring in separate rhetoric
and composition departments, and what significance does their creation
hold for the profession?  Are they a wholesale phenomena or limited to
local expediencies, including unreformable English departments as well as
administrators who want to fund business writing but not medieval lit?
 
Thomas Miller
English, U of AZ
Tucson, AZ 85721
520-621-3553
=========================================================================
Date:         Fri, 6 Sep 1996 21:50:00 EST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Karyn Hollis <HOLLIS@UCIS.VILL.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
 
I think the WPA should write a letter of protest in the strongest terms. This
is just the kind of situation a professional association should get involved
in if you ask me.
Karyn Hollis
Villanova
=========================================================================
Date:         Fri, 6 Sep 1996 21:03:40 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         David Jolliffe <djolliff@CONDOR.DEPAUL.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
In-Reply-To:  <Pine.SOL.3.91.960906092019.29030F-100000@general1.asu.edu>
 
Duane,
 
His name is Joel Weinsheimer.
 
D. Jolliffe
 
On Fri, 6 Sep 1996 Duane.Roen@ASU.EDU wrote:
 
> Does anyone know the name of the 18th-cent. scholar who has been
> appointed to direct comp. at Minnesota?  With a names, it's easy to go to
> the U of Minnesota website to get biographical details.
>
> Duane Roen, Director of Composition
> Department of English                   (602) 965-3853 (office)
> Arizona State University                (602) 491-6813 (home)
> Tempe, AZ  85287-0302                   Duane.Roen@asu.edu
>
=========================================================================
Date:         Fri, 6 Sep 1996 19:47:36 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
X-To:         Karyn Hollis <HOLLIS@UCIS.VILL.EDU>
 
In-Reply-To: Re: Theresa Enos' query about Chris An, From: Karyn Hollis <HOLLI
 
I agree with karyn.
 
Alice Roy
 
 
>I think the WPA should write a letter of protest in the strongest terms. This
>is just the kind of situation a professional association should get involved
>in if you ask me.
>Karyn Hollis
>Villanova
=========================================================================
Date:         Sat, 7 Sep 1996 01:18:00 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Gail Stygall <stygall@U.WASHINGTON.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
In-Reply-To:  <199609070253.TAA03616@pluto.calstatela.edu>
 
Theresa and all-- I think I'm with those who would do both: write an
individual letter in both e and snail form and with writing some sort of
organizational response as Theresa suggests.  But has anyone talked to
Chris yet?  I think any organizational response should be guided by what
specifics Chris thinks are relevant.
 
I also seem to remember some mail on another list several months ago about
the faculty getting *very* nervous about the detenuring being proposed by
the president.  Does anyone else know anything about that part of it?
Gail
 
 
______________________________________________________________________________
Gail Stygall <stygall@u.washington.edu>              (206) 685-2384
Editor, _CCCC Bibliography of Composition and Rhetoric_
English, Box 354330, University of Washington, Seattle WA 98195-4330
______________________________________________________________________________
=========================================================================
Date:         Sat, 7 Sep 1996 10:05:46 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Jan Levine <levine@THUNDER.OCIS.TEMPLE.EDU>
Subject:      ABA Accreditation Standards
 
I'm using a dial-in system and I'm experiencing problems with long messages,
such as the WPA-L digests.  I could not download the digest from the day
after I posted the long message about the ABA standards -- if the senders of
the two responses I saw on the digest table would be so kind as to send me
the two responses, I'd appreciate it.  (If they were nice to me in the
message, that is.) (smile)
 
 
Jan M. Levine
Associate Professor
Director, Legal Research & Writing Program
Temple University School of Law
1719 N. Broad St.
Philadelphia, PA 19122
tele: (215) 204-8890
e-mail: <Levine@Thunder.Temple.edu>
=========================================================================
Date:         Sat, 7 Sep 1996 09:31:17 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         J Paul Johnson <pjohnson@VAX2.WINONA.MSUS.EDU>
Subject:      Re: Chris Anson
 
Count me among those who would like the WPA to _consider_ an official
protest of the Minnesota situation.  Surely the WPA does not advocate=
 the
removal of effective WPAs from their positions without either just ca=
use or
appropriate replacement. =20
 
On a more personal note, I've known and worked with Chris a long time=
, and
having done so opened doors for me I'd previously found closed.  He d=
oes
great work, and a lot of it.  I'm not suggesting that this list needs=
 to be
cluttered with testimonials, but I'm attaching my letter, if only to =
suggest
the depth and breadth of the implications the removal might have.
 
J Paul Johnson
                Assistant Professor and Writing Center Director
                 Department of English, Winona State University
                               P.O. Box 5838, Winona, MN  55987
       507/457-5453 (voice/mail), 507/457-5505 (Writing Center)
                                  pjohnson@vax2.winona.msus.edu
 
=3D=3D=3D=3D=3D=3D=3D=3D=3D=3D=3D=3D=3D=3D=3D=3D=3D=3D=3D=3D=3D=3D=
=3D=3D=3D=3D=3D=3D=3D=3D=3D=3D=3D=3D
>Dear Provost W. Philips Shively and Interim Dean Robert Holt,
>
>
>I understand that Professor Chris Anson has been removed from his po=
sition
as Director of Composition.
>
>I hope with all my heart that it is not yet too late to reverse this
egregious error. =20
>
>I=92ve known Chris Anson a long time -- as a scholar of nation renow=
n, as an
educational leader in the state, as a recognized pillar of excellence=
 in
teaching (witness his recent honoring, with standing ovation, by our =
state
legislature), as the director of the most effective literacy instruct=
ion
program I have seen at a large university, as much respected mentor,
advisor, and friend.  I find it mindboggling that an administration c=
ould
consider his removal from a post he has served with nothing but dedic=
ation,
intelligence, fairness, and excellence.
>
>I am even more troubled that an administration would do so without
providing either just cause or appropriate replacement.  The Universi=
ty is
fortunate to boast of a number of fine scholars with preparations in
composition, rhetoric, literacy, and linguistics; yet for reasons I c=
annot
fathom, its administration has chosen instead a replacement who has n=
o
recognized role as a scholar of composition studies.  Those of us who
populate the discipline do not see him at our professional conference=
s, read
his work in our professional journals, or hear of his experience dire=
cting
program as complex and necessary as Minnesota=92s.
>
>Prof. Weinsheimer=92s work, fine as it is in philosophical hermeneut=
ics and
18th-century literature, will hardly prepare him for the task he face=
s.  If
he accepts this position, and if the administration refuses to revers=
e its
decision, the victims of this maneuver will be many, among them:
>
>     o  Professor Anson, who will lose the opportunity to continue m=
aking
Minnesota=92s a program of national repute;
>
>     o  Professor Weinsheimer, whose lack of disciplinary preparatio=
n in
composition and literacy might manifest itself quickly and surely eno=
ugh to
embarrass a heretofore successful career in literary criticism;
>
>     o  the many graduate students who, as future faculty members, r=
eceive
their only preparation as teachers from the excellent direction Chris=
 and
his associates in Composition have long provided;=20
>
>     o  the thousands of undergraduates who receive their compositio=
n
instruction from teachers trained by Professor Anson and his colleagu=
es;
>
>     o  the University faculty, whose morale will surely degenerate =
as they
realize their careers too can suffer the consequences, even at the pi=
nnacle
of their achievements, the consequences of administrative politics;
>
>     o  and, finally, the University itself, whose reputation has al=
ready
suffered as news of this regrettable decision has spread through the =
nation.
>
>Had this decision been made before I applied to graduate study at th=
e
University of Minnesota, I would not have considered continuing my ca=
reer
here.  Nor would many prospective graduate students in composition st=
udies
today. =20
>
>I hope to finish my PhD in English soon.  Two weeks ago, I was proud=
 not
only to name Chris Anson as my mentor but also looking forward to cal=
ling
the University of Minnesota my alma mater.  Today, I feel as much pri=
de as
ever in naming Professor Anson a mentor -- but for the University of
Minnesota, I can muster only shame.
>
>Please consider reversing this decision and reinstalling Professor A=
nson as
Director of Composition.=20
>
>Sincerely,=20
>
J Paul Johnson
                Assistant Professor and Writing Center Director
                 Department of English, Winona State University
                               P.O. Box 5838, Winona, MN  55987
       507/457-5453 (voice/mail), 507/457-5505 (Writing Center)
                                  pjohnson@vax2.winona.msus.edu
=========================================================================
Date:         Sat, 7 Sep 1996 08:40:42 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Susan McLeod <mcleod@MAIL.WSU.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
 
I would like to repeat Gail Stygall's question--has anyone talked to Chris
yet?  I would also like to inject a note of caution.  When I was treated
very shabbily by another institituion, people were very kind and wrote
indignant letters to the department and the administration on my behalf.  I
was grateful, of course, but in the end the letters made a very bad
situation even worse--I was accused of orchestrating the effort myself, and
it was just one more piece of evidence that I was unworthy.  Before we add
fuel to the fire at Minnesota, we probably ought to check first on the
situation there.
 
 
Susan McLeod, Chair
Department of English
Washington State University
Pullman, WA 99164-5020
Tel. (509)335-2581
Fax  (509)335-2582
=========================================================================
Date:         Sat, 7 Sep 1996 11:52:18 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Linda K. Shamoon" <shamoon@URIACC.URI.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
 
I wholeheartedly endorse all of Theresa's suggestions.  I am surprised that
rhetoricians should fall for either/or choices (either we write as
individuals or as a group), and I like the idea of huge numbers of letters
gathered and forwarded by our professional organization.
 
What are the obligations of a professional organization as it represents
its memberhip to the broader community--only to send pamphlets and polite
letters to the uninformed? I would hope that it also is capable of
transmitting a strongly worded and persuasive message in defense of its
members, their work and their professionalism.  Is this too much to ask of
rhetoricians?
 
As for whether or not our organized response would help or hurt the
situation, it strikes me that the situation is pretty bad already, so bad
that letters from individuals scattrered around the country might be seen
as accompaniment to a death knell rather than as expressions of outrage or
protests.
 
I urge WPA to lead an organized (okay--reasoned) response in the most
public manner possible.
 
Linda Shamoon
 
 
 
>If I may pursue the idea of WPA drafting an offical response to Minn.,
>why we would/should do it, how we might do it:  I guess I don't see this
>as an either/or situation. Individual letters can, though they don't
>always (I speak from experience, friends!), help. And position statements
>may not carry the weight we'd like (does anyone remember the MLA
>Commission back in 87 that came out with guidelines for upper adm to
>recognize [like writing adm and recognition of textbooks as scholarship]
>or the CCCC Professional Standards that supposedly are being "rewritten"
>or the CCCC's "Scholarship in Composition: Guidelines for Faculty, Deans,
>and Department Chairs"? Are any of these ever referenced anywhere; have
>they made any difference? Perhaps not. Yet the MLA has another commission
>working on some of the Boyer arguments (in "Scholarship Reconsidered"),
>the "service" part of the mythical trinity of research-teaching-service.
>Should we (WPA) be doing any less? I think we're in a better position to
>make ourselves known and to tell others what we do. I'm not advocating
>firing off an indiginant-protecting-one-of-our-own letters. I'm talking
>about reasoned discourse, offering information, letting deans know that
>yes, like they have ADE, we have WPA. Is the thought worth considering
>that sending Minn. even more than a "WPA letter/statement" perhaps
>gathering tons of letters together under the orgn of WPA might be more
>persuasive than hundreds of "individual" letters. I'd like to think that
>hundreds of collective letters might not be as easily dismissed as
>individual ones. Another idea--and then I'll shut up--perhaps what has
>happened at Minn. would be a good banner under which to structure the WPA
>summer conference in Houghton, Mich. in 1997--I don't want just to write
>a letter and then go on about my business; can we try to do something
>FROM this even if we can't do anything ABOUT it? Theresa E
>
>
>------
>Theresa Enos
>Department of English
>University of Arizona
>Tucson, AZ  85721
>520/621-3371
>Fax 520/621-7397
>rhetrev@ccit.arizona.edu
 
Prof. Linda K. Shamoon                        tel. 401-874-4203
Director
College Writing Program                        email: shamoon@uriacc.uri.edu
Department of English
Independence Hall
60 Upper College Rd., suite 2
University of Rhode Island
Kingston, Rhode Island 02881
=========================================================================
Date:         Sat, 7 Sep 1996 11:42:12 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kathleen Yancey <FEN00KBY@UNCCVM.UNCC.EDU>
Subject:      seconding caution
 
I'd like to join Sue and Gail in advising caution. Like many of you, I have
sent my own letter, and given what Sue has just shared, I hope *that* wasn't
a mistake. But there are two issues here that obtain organizationally that
don't obtain for us as individuals, I think (and perhaps more):
 
1. The sentiments of the individual involved: does Chris want us involved in
this way? (I did check with a friend of his re the individual letter, so I
*think* I was ok, there, but writing the institutional letter seems to
rachet up the ante somehow.  Seems like Chris should be involved.)
 
2. The precedent that this would set.  I know I'll sound like an administrator
here, but I'm trying to imagine some scenario two years down the road in which
someone is removed for just cause (which is theoretically possible), and yet
we are asked to write a letter of support.  Are there any conditions here
that have to be met, or do we write letters automatically, perhaps especially
in cases where due process is not observed, as seems to be the case here?
 
In other words, I hope we'll be aware that what we choose--to do or not do--in
this case will likely influence how we proceed the next time round. And
with that statement, I know I sound like a pessimist. I hope I'm wrong about
the next time round, but I'll bet I'm right.
 
Kathleen
=========================================================================
Date:         Sat, 7 Sep 1996 12:04:02 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Joan Mullin <jmullin@UOFT02.UTOLEDO.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
 
Yes, I did email Chris who was appreciative of the responses; he said he
thinks that "the pressure is helping."
 
joan
 
At 08:40 AM 9/7/96 -0700, you wrote:
>I would like to repeat Gail Stygall's question--has anyone talked to Chris
>yet?  I would also like to inject a note of caution.  When I was treated
>very shabbily by another institituion, people were very kind and wrote
>indignant letters to the department and the administration on my behalf.  I
>was grateful, of course, but in the end the letters made a very bad
>situation even worse--I was accused of orchestrating the effort myself, and
>it was just one more piece of evidence that I was unworthy.  Before we add
>fuel to the fire at Minnesota, we probably ought to check first on the
>situation there.
>
>
>Susan McLeod, Chair
>Department of English
>Washington State University
>Pullman, WA 99164-5020
>Tel. (509)335-2581
>Fax  (509)335-2582
>
=========================================================================
Date:         Sat, 7 Sep 1996 11:17:52 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Doug Hesse <ddhesse@RS6000.CMP.ILSTU.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
 
Theresa asked me to explain why I disagreed with an official WPA response
to the situation at Minnesota.  Her question, and the fact that most
writers on this list have urged such an action, have made me think hard.
Generally, I still think that a WPA response is inappropriate, though I'm
not nearly so certain.  Here goes.
 
I said that intervening in an individual personnel decision wasn't
something this professional organization ought to be doing.  Analyzing my
gut-response retrospectively, I think my main reason was a slippery-slope
bureacratic one.  If WPA acts in this case, why shouldn't it be expected to
act in any personnel case in which a local decision looks like a bad one to
the professional community at large?  One answer is, "Maybe we should.
Maybe, in addition to offering a consultant/evaulator service, WPA ought to
offer a professional grievance service with investigative procedures and
resources."  Another answer might be that my question is a red herring,
that acting on behalf of Chris does not constitute a precedent-setting
commitment to all WPAs in personnel matters.  (Gail Stygall has posed a
good question:  have "we," that is, WPA the organization, asked Chris if an
organizational response on his behalf is desirable.)
 
What makes the issue all the more complicated is that the facts at
Minnesota, as we know them,  make this case appear such an obvious wrong
that the issue is forced for WPA.  It would seem that if we determine
organizational action is not appropriate in this case, then WPA declines to
act in a whole category of cases.  That's the kind of defining realization
that I think moves Theresa to say we ought to act.  And that's the kind of
realization that gives me so much pause.
 
If the WPA Executive Committee is inclined to respond to individual
personnel matters, then we ought to keep a few principles in mind.
 
1.  Discretely contact the WPA involved and ask him or her whether he or
she wants WPA involvement.
 
2.  Ask the WPA to provide directly all the facts as he or she knows them.
 
3. Timing is usually crucial in these matters.  However, WPA ought to try
to investigate the facts or--and this is probably the more reasonable
approach--WPA ought to couch any response within the context of its perhaps
not having full knowledge.  This isn't to say we should be wishy-washy.
But we should at least rhetorically sensitive in admitting that there may
be facts we don't know, though based on the information we have at hand, a
situation looks rotten.
 
I can imagine a case in which a Famous Person is dismissed at a Famous
School for something like diverting writing program funds for personal
purposes.  Not knowing that (because such matters are usually kept
private), we might get all riled up.  Such a person may not appreciate
WPA's getting involved, and a dean at such a school may not cotton well to
a reprimand from a professional organization that assumes it knows all it
needs to know about a "local" matter.
 
Note that my original posting suggested rather than getting involved in a
specific personnel matter, WPA might use such events to respond at the
level of professional principles and standards.  (Instead of "You were
stupid to fire Janet Jones," we might convey, "Here are appropriate
qualifications for a WPA and here is how such positions are best handled
nationally.")
 
I'll be the first to say that such responses seem gutless and vapid.
Someone on the list recently observed that the various professional
standards and position statements generated in the field in the past ten
years have probably done little more than increase the recyling volumes in
administrative offices.  Is such action, then, nonaction?  Is Theresa
right?
 
Hmm.  I'm nearly ready to join Huck Finn and say, "Alright, I'll just go to
hell."
 
Prison sentences have a triple function of punishing offenders, protecting
society, and providing society with a cathartic sense that it took action
when it was wronged.  (Forget rehabilitation in this political
environment.)  It may be that WPA's taking an official stance on matters
like this can only serve a cathartic purpose for its membership.  It may be
that that's sufficient reason to act, even if we world-wearily know that
the causes of crime are so intricate that we scarecely any safer for our
actions.
 
 
Doug Hesse
Director of Writing Programs
Professor of English
Editor, WPA:  Writing Program Administration
Illinois State University, Normal IL 61790-4240
ddhesse@ilstu.edu  (voice:  309-438-7596)
=========================================================================
Date:         Sat, 7 Sep 1996 15:04:37 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         louise wetherbee phelps <lwphelps@MAILBOX.SYR.EDU>
Subject:      Re: seconding caution
 
Hi-
I have been in touch with Chris privately, for these reasons.  I would
hesitate to write a letter on someone's behalf    based on second-hand
information, without knowing the full facts of the matter (probably from
more than one source and perspective) if for no other reason than to make
sure that I am critical of the right things and don't look ignorant.  I
would also want to consult with him and make sure my intervention is
complementary to his own plans and responses. Also,  this is not a very
confidential medium.
 
I just sent him a message saying he might like to post a comment to the
listserv simply on the issue of whether he welcomes letters on his behalf
at this time.
 
Some things to think about:  in general, an administrator serves at the
pleasure of another administrator  and, at most educational institutions,
can be fired at a moment's notice if his or her agenda diverges from that
of the administrator or vice versa.  People may protest (usually locally,
unless it is a president) because they like the administrator who has been
removed (and his style or agenda) or don't like the one(s) who did the
firing, but they don't generally get very far unless their protest reflects
broader dissatisfactions and brings to bear political and rhetorical
pressures that matter to the institution.  As far as I know, there is no
procedural or legal case for getting back a job as an administrator or even
for being properly reviewed, unless it is a case of legal discrimination
coming under guidelines about,e.g., race or sex discrimination.  Plain
meanness and unfairness is not illegal.  (If the administrator violates
procedures or guidelines for administrative behavior or administrative appt
at the institution, though, that might be grounds for certain kinds of
appeal within the institution.)
 
What strikes me here is that people in comp/rhet respond to this story not
as if an administrator has been removed summarily, but as if the
institution has intervened unfairly in the intellectual work of a
professional, work that is discipline based.  The unstated and unargued
assumption is that WPA and its professional standards are relevant (and
presumably also MLA or AAUP) in the same sense that they would be if one
violated a faculty member's academic freedom, impugned his competence as a
scholar and teacher, denied him tenure unfairly, etc.  This is not by any
means a generally held idea, even among our fellow faculty members.  Most
likely the Minnesota administrators  are operating in the frame
"administration [firing administrators with impunity]" rather than "faculty
[unwarranted intervention in faculty intellectual projects is inappropriate
and unacceptable]". While I agree that writing program administration is
intellectual work from our perspective,  it is also, much more than other
forms of intellectual work, not truly autonomous from the mission of the
institution and the agendas of its administrators. This job is really a
complex mix of the two frames, scholarly and managerial/bureaucratic.  We
are operating almost fully in frame one, scholarly, and they in frame two,
managerial.  Thus I suspect the arguments in the letters may be
unintelligible to and incommensurable with the thinking of the people they
are addressed to.
 
To make the point, if a person in comp/rhet were removed in similar fashion
as a dept chair or dean, would we be writing letters. . . and would we
defend it on the same grounds?  Don't we usually assume, whether we like
the decision or not, that such decisions are local [not, like scholarship,
cosmopolitan}--that administrators have the ability to make such decisions
about people working directly for them as administrators?
 
Some may suspect that even with respect to tenured faculty, the
administration here believes they have (or hopes to have) rights of hiring
and firing, but that's a different issue.
 
Louise Phelps
=========================================================================
Date:         Sat, 7 Sep 1996 20:10:21 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Ira Shor <irashor@MHV.NET>
Subject:      Re: Theresa Enos' query about Chris Anson
 
I agree with Karen, Alice, Theresa and others that wpa should make an
organizational response to Chris Anson's abrupt removal and replacement by
an 18th cent. lit scholar. Group action has more clout and a higher profile
than does individual letters, though collecting lots of letters to accompany
a wpa response is a very good suggestion from Theresa. Organized pressure
makes a difference and only organizations can deliver it...Ira Shor>I think
the WPA should write a letter of protest in the strongest terms. This
>is just the kind of situation a professional association should get involved
>in if you ask me.
>Karyn Hollis
>Villanova
>
>
=========================================================================
Date:         Sat, 7 Sep 1996 17:08:50 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "William A. Pedersen" <wpedersen@CCIT.ARIZONA.EDU>
Subject:      Re: Raising Class Size or Turning Students Away
In-Reply-To:  <960830185113_273507901@emout08.mail.aol.com>
 
AMEN.
 
AND,
 
IT'S ABOUT TIME.
 
William A. Pedersen, University of Arizona
=========================================================================
Date:         Sat, 7 Sep 1996 20:30:46 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Dennis Baron <debaron@UIUC.EDU>
Subject:      Chris Anson
 
I wrote to the interim dean at Minnesota (copies to president and provost)
expressing my concern at the apparently sudden, unmotivated, and
uncollegial dismissal of Chris, and received an almost instantaneous reply,
though one tailored in part to my letter, so I guess he is reading our
responses.  The gist of the reply, which I forwarded to Chris, was that
this decision was considered carefully and for some time; that outside
reviewers of the program were consulted; and that the dean had received
complaints from undergraduate advisors at Minnesota that their students
were not writing well.  The dean then concluded that program changes were
in order, and since Chris was at the end of his current term (so the dean
says, though it was obviously news to Chris) it was a good time to replace
him.  The dean expressed confidence that Joel Weinsheimer had solutions to
the problems.
 
While the dean expressed sympathy for the claims I made to him about
writing pedagogy, he did not seem sympathetic to my interference in an
internal, carefully considered decision.  But his reply was courteous.
 
What Chris told me was that this is part of a long-term swing to the right
at Minnesota, a rejection of the progress that we feel we have made in
favor of what seems to me a more back to basics approach.  He made no
mention of external program review, and he did confirm that conservative
faculty were complaining about English and writing in particular.
 
Several colleagues of mine know Joel Weinsheimer and have nothing bad to
say of him.  I don't know if he too is getting caught in the middle of all
this.  (I myself became WPA after the head had a fight with a previous,
very popular WPA, and had to deal with the subsequent resentment, though I
maintained friendship with both head and former WPA).  Or perhaps Prof.
Weinsheimer felt he had a way to turn things in writing around, a la
William Bennett.  We'll need someone closer to the situation to clear that
matter up for us.
 
But the dean's reply suggested this was a done deal.  My guess is that,
knowing how administrators work, the president and provost will support the
dean.  Nonetheless Chris did encourage our support letters.  Would he wish
to be reinstated?  He didn't say, and I didn't ask.  But if it happened to
me, I suppose I could be persuaded to go back for the good of the TAs and
the program, but I'd probably jump at the first good offer to leave.
 
Dennis
--
PS: Illinois will be hiring in Writing Studies, interviewing at MLA.  Watch
for our ad. I'll post it here once it's written.
 
---
 
 
Dennis Baron                                       debaron@uiuc.edu
Department of English                     office: 217-333-2392
University of Illinois                           fax:  217-333-4321
608 S. Wright Street                         home: 217-384-1683
Urbana, IL 61801
=========================================================================
Date:         Sun, 8 Sep 1996 14:19:25 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kelly Lowe <lowekf@MUC.EDU>
Subject:      Dante's Minnesota
 
I would like to echo Dennis Baron's sentiments:  in discussing this
matter with my Father-in-law this weekend (he's running as a
conservative for the U of M board), he indicated that the move away
from any sort of (and these are his words) "radical, feminist,
postmodernist, multiculturalist bullshit" was a "victory" (again, his
words)--and he had no interest in whether Chris Anson actually fit in
any of those stereotyed boxes....
 
Whether we think/believe it or not, the right wing educational
theorists (or psuedo-theorists as the case may be) in Minnesota feel
that there is an epistomological WAR (their word!) that is ongoing
and that getting rid of a Chris Anson is a "victory" (their word).
Our railing against this victory makes it all the more satisfying for
the victors.  My father in law was pleased as punch that something
that happened at Minnesota had me calling him an asshole.  In his
mind, that's a great victory.  In my opinion, this is merely a shot
across the bow and the real terror has yet to begin.
 
I want to make it clear that I share the real and fine sense of
outrage that this act has generated.  But I also read the situation
as being, in the end, futile and would suggest the WPA chew on this
problem and act when we can best do some real good.  We don't, as
Dennis, and Doug Hesse, and others (Kathi, is that you?) have
mentioned, want to be the organization that cried wolf....
 
Sunday in Cleveland with no Browns.  Now that's loss.
 
Kelly Lowe
Director of Writing Programs
Mount Union College
Alliance, OH 44601
330/823.3153
lowekf@muc.edu
"In a cruel and uncompromising world, a saint can be a troublesome
citizen."  Anne Hutchinson.
=========================================================================
Date:         Sun, 8 Sep 1996 12:43:53 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Theresa Enos <rhetrev@CCIT.ARIZONA.EDU>
Subject:      Re: Chris Anson
In-Reply-To:  <v02130501ae57ce142198@[128.174.23.240]>
 
Re Baron's response from Minn. dean--reading the situation at Minn.,
according to the interim dean, might give WPA several things to think
about and work on in a concerted effort. For instance, I wonder if there
are plans to reevaluate competency of students' writing a couple of years
from now to see if the new director's "solutions" have resulted in
students' writing improving, that is, according to advisors, etc.
(history most likely gives US the answer, but . . .); and for instance, I
wonder who the "reviewers" were (if internal, who were they?; if
external, who were they?); would WPA, because of who we are, never be
asked to review in a case like this (probably not--is there anything we
could do about this?); might we find out the new director's "solutions"?
(Chris, could you help us with this?) If 4Cs or WPA gave national
attention to these kinds of practices (it's not necessary that Minn. be
named--but I'd vote for doing so if it proved appropriate to the found
situation) and forwarded a transcript or something published out of it in
a prominent journal, would the publicity make any difference--either to
Minn. or other institutions. Just some questions to consider here. A lot
of the issues we pass back and forth on this list-serve are not exactly
divorced from the kind of thinking behind Minn.'s actions: we probably
are facing the pendulum swing again to "back to the basics"--what
connections are there, perhaps, to the push to mainstream basic writers,
increase class size, eliminate some lower-division writing courses, put
in caretakers as directors instead of innovative "writing" people,
further marginalize specialists in rhet/comp . . .
 
 
------
Theresa Enos
Department of English
University of Arizona
Tucson, AZ  85721
520/621-3371
Fax 520/621-7397
rhetrev@ccit.arizona.edu
=========================================================================
Date:         Sun, 8 Sep 1996 15:52:58 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Chet Pryor-Montgomery College <cpryor@DGS.DGSYS.COM>
Subject:      Re: Dante's Minnesota
X-To:         Kelly Lowe <lowekf@MUC.EDU>
In-Reply-To:  <s232d5ec.007@muc.edu>
 
> On Sun, 8 Sep 1996, Kelly Lowe wrote:
>
> ...Sunday in Cleveland with no Browns.  Now that's loss....
--------------------------------------------------------------------------
        It's better in Maryland with the Ravens (formerly the Browns) in
the north and the Redskins in the south.  Truly NFL paradise.  We're a
small state that coughed up the monies for_two_ new stadiums.
Cleveland/Cuyahoga/Ohio could have collectively sprung for _one_ and kept
the Browns within their jurisdiction.  Perhaps Ohio will take better care
of its new expansion team.
 
      Teaching keeps you young -- Enthusiasm keeps your teaching young
 
       _o    \o_         __|     \ /      |__         o _    o/   \o/
      __|- __/    \__/o    \o     |     o/     o/__   /\    /|     |
         >   >    /  \     ( \   /o\   / )     |  (\  / |   < \   / \
     ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
      Chet Pryor - English Department - Montgomery College - Maryland
=========================================================================
Date:         Sun, 8 Sep 1996 19:57:22 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Ira Shor <irashor@MHV.NET>
Subject:      Re: Chris Anson
 
Kelly, my sympathy, really, but your father-in-law's gloating does not mean
that the war is over, just another skirmish where his side took the
offensive against demons they're after. The war for change in comp/rhet is
larger than any one battle, so a WPA counter-response makes sense as a next
move. The suggestions from Theresa are very concrete, measured,
professional, appropriate, and sensible. Not to respond(when Chris himself
has been reported to say that outside pressure does some good) would be to
act as if nothing substantial can stand in the way of regressive politics.
The assaults on feminism, multiculturalism, postmodernism, student-centered
pedagogy, critical theory, etc., are attempts to turn back the clock against
some impressive changes built over the last two decades by various folks in
comp and elsewhere. Those changes can't be defended by individual letters
alone or by individual programs or wpa's alone. Theresa's suggestions are
some sensible ways to respond organizationally to this regressive
situation(writing programs run by literary scholars unknown to the writing
field)...Ira Shor>Re Baron's response from Minn. dean--reading the situation
at Minn.,
>according to the interim dean, might give WPA several things to think
>about and work on in a concerted effort. For instance, I wonder if there
>are plans to reevaluate competency of students' writing a couple of years
>from now to see if the new director's "solutions" have resulted in
>students' writing improving, that is, according to advisors, etc.
>(history most likely gives US the answer, but . . .); and for instance, I
>wonder who the "reviewers" were (if internal, who were they?; if
>external, who were they?); would WPA, because of who we are, never be
>asked to review in a case like this (probably not--is there anything we
>could do about this?); might we find out the new director's "solutions"?
>(Chris, could you help us with this?) If 4Cs or WPA gave national
>attention to these kinds of practices (it's not necessary that Minn. be
>named--but I'd vote for doing so if it proved appropriate to the found
>situation) and forwarded a transcript or something published out of it in
>a prominent journal, would the publicity make any difference--either to
>Minn. or other institutions. Just some questions to consider here. A lot
>of the issues we pass back and forth on this list-serve are not exactly
>divorced from the kind of thinking behind Minn.'s actions: we probably
>are facing the pendulum swing again to "back to the basics"--what
>connections are there, perhaps, to the push to mainstream basic writers,
>increase class size, eliminate some lower-division writing courses, put
>in caretakers as directors instead of innovative "writing" people,
>further marginalize specialists in rhet/comp . . .
>
>
>------
>Theresa Enos
>Department of English
>University of Arizona
>Tucson, AZ  85721
>520/621-3371
>Fax 520/621-7397
>rhetrev@ccit.arizona.edu
>
>
=========================================================================
Date:         Sun, 8 Sep 1996 21:23:45 CST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         richard batteiger <BATTEIG@VM1.UCC.OKSTATE.EDU>
Organization: Oklahoma State University
Subject:      Minnesota/Anson/WPA
 
Greetings.  I guess I am going to go against the grain on this one; I think eve
ryone should re-read Louise Phelps' posting very closely.  We are appointed and
 tenured as faculty members, not as WPAs.  This year ismy 25th as an administra
tor of some sort -- department chair for 13, WPA for 11 going on 12.  I have al
ways served at the pleasure of someone -- my department, a dean, etc., and I ha
ve always assumed that Icould be removed by that someone, probably without much
 in the way of justification or comment.  I also agree with those of you who po
int out that this situation is part of a general conservative movement against
education, especially anything that looks progressive.  It's a political battle
, not a personal or professional one.  While we may see it as an attack on a pa
rticular scholarly tradition, and thus a matter of academic freedom, the other
side clearly sees it as a political war.  Thus far, we have not seen ourselves
as political, and we are generally unprepared to respond politically in our pre
sent situation and state of knowledge.  Our opponents here are not fellow
academics,but those same people who run banks and don't want their hiring
practices questioned.  I have no objection to a WPA response, but I think it
should focus on procedural issues that affect appointment and removal, as
well as professional qualifications of WPAs (though I myself am self-taught
inthis business -- a re-tread from literature.)
Richard Batteiger, Oklahoma State University
=========================================================================
Date:         Sun, 8 Sep 1996 20:09:14 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: MA/PhD Oversupply
In-Reply-To:  <199609061733.MAA96390@badlands.NoDak.edu> from "Joan Hawthorne"
              at Sep 6, 96 12:33:23 pm
 
Several people have been extending Bob Connors's jeremiad on the Ph.D. to
the M.A., but I don't think that is warranted.  We have no Ph.D. but a
very good M.A. program with perhaps 100 students.  Close to half of them
are high school teachers eager to learn more and to get a salary
increase; I have no problems with that.  Another group are planning to
teach in the community colleges and they are most welcome there. That
leaves a few taking the program for fun, some hoping to be writers or to
work in publishing, and a handful that we counsel (with many cautions) into
Ph.D. programs. The program has high standards, we only allow a very few
grad students to teach after they have finished all course work and an
internship (and we mentor their teaching), and I have no trouble at all
sleeping at night with my integrity intact.  Whatsamatter with you guys?
                                --Ed White, Cal State U, San Bernardino
=========================================================================
Date:         Sun, 8 Sep 1996 22:21:22 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
In-Reply-To:  <Pine.PMDF.3.91.960906104047.547390817B-100000@CCIT.ARIZONA.EDU>
              from "Theresa Enos" at Sep 6, 96 10:48:07 am
 
Theresa, I was on the WPA board when Linda Brodkey asked WPA to defend
the Texas writing program, which, you remember, was under great attack
from the outside.  The board respectfully declined, even though all of us
individually were outraged at the way the writing program there was being
treated.  We felt that we couldn't really put the weight of the
organization behind one particular curriculum, even if we individually
admired it and detested its opponents.  Although this situation is not
exactly parallel, I think the organization would need to be careful not
to overstep.  At most, we might ask that a fact-finding committee be
welcomed on campus, so that it could inform our membership of what had
gone on.  You might appoint WPAs who have acted as consultants at other
times to UM (I'd surely be ready to go).  But we would have to have much
more information than we now have before taking a stand.  And we would
have to decide how often we would want to do this in a world in which
WPA abuse is standard practice. --Ed White
>
> I'd like to pursue the possibility that WPA's officers write to the dean
> at Chris's institution. Can you, Doug, be more explicit as to why you
> think WPA shouldn't get involved? Well, we already are, aren't we? I
> admit my romantic idealist tendencies, but WPA is a proactive
> organization (or wants to think it is), and it bills itself as a
> supporting network for ALL college teachers of writing. I think we should
> get involved for several reasons, not the least unimportant is that
> university deans know that such an organization exists. I could give
> other reasons, but I'd like to hear from the rest of you out there. What
> do you think WPA should do, if anything? I ask partly because, as WPA's
> incoming prez this January, I need this kind of information. Theresa Enos
>
>
> ------
> Theresa Enos
> Department of English
> University of Arizona
> Tucson, AZ  85721
> 520/621-3371
> Fax 520/621-7397
> rhetrev@ccit.arizona.edu
>
=========================================================================
Date:         Mon, 9 Sep 1996 08:09:49 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Peter Dow Adams <AdamsBalt@AOL.COM>
Subject:      Re: MA/PhD Oversupply
 
Ed White writes, "Another group are planning to teach in the community
colleges and they are most welcome there."  I've been teaching in a community
college English department for the past 18 years.  During that time we have
hired five new faculty members, all but one of whom had their PhDs in hand or
at least near at hand; the one MA we've hired is a wonderful woman who had
made more of a contribution to the department as an adjunct than most of us
have as full-timers.  I would say it will be unlikely that we would hire
anyone in the future without a PhD.
 
I would be interested in hearing what the trends are at other community
colleges.  And if we are typical, I would hope Ed would rethink his advice to
MA candidates who are "planning to teach in the community colleges."
 
 
Peter Dow Adams
Essex Community College
=========================================================================
Date:         Mon, 9 Sep 1996 09:30:12 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Ziff <linziff@JHUVMS.HCF.JHU.EDU>
Subject:      Re: seconding caution
X-To:         louise wetherbee phelps <lwphelps@MAILBOX.SYR.EDU>
In-Reply-To:  <v02130502ae576b59a275@[128.230.1.81]>
 
Louise Phelps's analysis makes sense to me.  I still hope to be kept in
the picture and assume we will still talk about the issue for a while.
REading all your comments has helped me understand not only Chris Anson's
abrupt removal but how our group responds, variously, sympathetically,
intelligently.  In the last analysis, however, one feels powerless, and
no amount of explanation can cure this feeling.  Once again, we are
having our noses rubbed in the hard cold facts of marginality.  Linda Ziff
=========================================================================
Date:         Mon, 9 Sep 1996 09:05:20 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kelly Lowe <lowekf@MUC.EDU>
Subject:      MA's in community college
 
While I don't teach in community college, my wife does, and what she
says, and what local hiring trends indicate, is that the Ph.D. glut
has given community colleges the ability to hire PhDs.  My wife, who
stopped her education at the MA level because she felt a Ph.D. was
unecessary and elitist and wanted only to teach at a CC has been
squeezed out by the numbers of Ph.Ds applying for jobs.
 
It has become a sort of progression.  five or six years ago, CC's
were advertising for people with MAs and hiring them, and perhaps a
few Ph.D.s that came along.  Now with so many to go around it seems
that CCs are advertising, for the first time, specifically for Ph.Ds
(or local CC did that for the first time this year, much to my wife's
dismay!).
 
I don't know if it's national or not.  But I appled to a lot of CC's
when I was on the job market and remember many of them asking (or
even requiring) for a PhD.
 
Kelly Lowe
Director of Writing Programs
Mount Union College
Alliance, OH 44601
330/823.3153
lowekf@muc.edu
"In a cruel and uncompromising world, a saint can be a troublesome
citizen."  Anne Hutchinson.
=========================================================================
Date:         Mon, 9 Sep 1996 09:12:26 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kelly Lowe <lowekf@MUC.EDU>
Subject:      Re: Chris Anson -Reply
 
Let me clarify in re: Ira Shor's response.  I do not advocate doing
nothing, and I do not think the WPA will ultimatly lay down and die.
What I was attempting to say was in this particular (rhetorical)
situation, letters, action, etc, may ultimatly (in the long run) do
more harm than good.
 
We have a guy here, in our history department, who loudly, in class,
in faculty meetings, in general, yells about the multiculturalists in
the English department.  When he started complaining about our gender
studies pilot program, my first impulse was to continue the
fight--letters, faculty grievence proceedings, whatever.  My
department head counciled silence--and it did, in our case, more good
than action would have.
 
So what I am trying to say is that it is necessary to read this
particular situation.   I have offered my personal knowledge of what
the Board/upper level administration believe ideologically.  They
think progressives are a mortal danger.  They speak in military and
business terms (war, cost benefit analysis...).  Are we prepared to
fight this battle, and if so, are we prepared to fight it until the
end?  To put it in military terms as well, we can win ultimatly by
losing a few.  The conservatives surrounding the U of M are well
financed and prepared for a long "debate" (their word, for they mean
no such thing) about epistomology.
 
Kelly Lowe
Director of Writing Programs
Mount Union College
Alliance, OH 44601
330/823.3153
lowekf@muc.edu
"In a cruel and uncompromising world, a saint can be a troublesome
citizen."  Anne Hutchinson.
=========================================================================
Date:         Mon, 9 Sep 1996 10:10:23 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Ira Shor <irashor@MHV.NET>
Subject:      Re: Chris Anson -Reply
 
I'm glad to hear that Kelly Lowe does not advocate wpa doing nothing. But I
think Kelly's example of the loud faculty member in his college's history
dept. who yelled about English dept. multiculturalism is not relevant to
this Anson case. A single faculty member's attack from another dept. sounds
like a tempest in a teapot and was probably best ignored because it is not
an institutional action against the English dept. or against
multiculturalism or against a fac member. The Minn. case represents
organized institutional action, and that kind of action is usually about
power politics to gain control from the top down of something that is
developing outside the agendas of the administration and other higher-ups.
In this instance of organized assaults, organized response in the way
Theresa Enos has carefully outlined it makes sense, it seems to me...Ira
Shor>Let me clarify in re: Ira Shor's response.  I do not advocate doing
>nothing, and I do not think the WPA will ultimatly lay down and die.
>What I was attempting to say was in this particular (rhetorical)
>situation, letters, action, etc, may ultimatly (in the long run) do
>more harm than good.
>
>We have a guy here, in our history department, who loudly, in class,
>in faculty meetings, in general, yells about the multiculturalists in
>the English department.  When he started complaining about our gender
>studies pilot program, my first impulse was to continue the
>fight--letters, faculty grievence proceedings, whatever.  My
>department head counciled silence--and it did, in our case, more good
>than action would have.
>
>So what I am trying to say is that it is necessary to read this
>particular situation.   I have offered my personal knowledge of what
>the Board/upper level administration believe ideologically.  They
>think progressives are a mortal danger.  They speak in military and
>business terms (war, cost benefit analysis...).  Are we prepared to
>fight this battle, and if so, are we prepared to fight it until the
>end?  To put it in military terms as well, we can win ultimatly by
>losing a few.  The conservatives surrounding the U of M are well
>financed and prepared for a long "debate" (their word, for they mean
>no such thing) about epistomology.
>
>Kelly Lowe
>Director of Writing Programs
>Mount Union College
>Alliance, OH 44601
>330/823.3153
>lowekf@muc.edu
>"In a cruel and uncompromising world, a saint can be a troublesome
>citizen."  Anne Hutchinson.
>
>
=========================================================================
Date:         Mon, 9 Sep 1996 10:10:42 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Paul Heilker <Paul.Heilker@VT.EDU>
Subject:      the MA and hire-ability
 
Kelly Lowe and Peter Dow seem to agree that the MA is often not enough to
secure (I assume) a tenure-track job at the community college.
 
Here at Virginia Tech, the MA is now not enough to secure full-time
non-tenure track instructorships---teaching eight courses a year for
$21,000.  Last year we hired a Ph.D. from Harvard for such a position; this
year we hired a Ph.D. from Columbia.
 
It is still possible to wheedle a regular *part-time* appointment with an
MA here (if you have patience, perseverance, and a champion on the inside),
but that is really the outside limit of your employability.
 
I think this situation is more "normal" and widespread than we might like
to acknowledge.
 
---Paul Heilker
=========================================================================
Date:         Mon, 9 Sep 1996 07:11:15 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      searching
 
Cindy Selfe, are you reading?  Please email me--aroy@calstatela.edu
 
Sorry, listfolks, but this was urgent--
 
Alice Roy
=========================================================================
Date:         Mon, 9 Sep 1996 09:21:21 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         John D Schaeffer <tb0jds1@CORN.CSO.NIU.EDU>
Subject:      Third semester/junior year writing requirements
 
I would like to know if anyone has any information (or knows where to get
information) about third-semester or junior-year writing requirements.  I
am interested in learning about various models of third-semester courses,
e. g. advanced comp. courses taught by English faculty, gen. ed. courses
with intensive writing or research, or WAC courses taught in major
departments with English consultants, etc. etc.  I would also be
interested in knowing if there is any research yet on assessing such courses.
 
My concern is motivated by the fact that our Freshman Program was given
responsibility for ensuring computer literacy for entering freshman.
Each year we have more "literacy" to teach.  When the charge was given us
in 1990 computer literacy only meant word processing. Now we're teaching
E-mail, www, the Net, electronic research, etc. etc. I think we need
another semester to accomplish our writing objectives--though this may be a
hard sell.  So any help anyone can give me would be appreciated,
especially some reflections or experience about teaching research methods
in a third vs the second semester of the sequence.  If you do not want to
clutter the list with this, E-mail me personally at tb0jds1@corn.cso.niu.edu
Thanks.
 
John D. Schaeffer
WPA
Northern Illinois University
=========================================================================
Date:         Mon, 9 Sep 1996 10:41:37 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Howard Tinberg <htinberg@BRISTOL.MASS.EDU>
Subject:      Re: MA's in community college
In-Reply-To:  <s233e96d.060@muc.edu>
 
I just wanted to add my observations on the reception of the PhD at my
community college.  Although our experience does not reflect Peter
Adams', we have hired more and more PhD's over the years.  I will say
this, however:  the department and college have had to deal with the
tensions that result when faculty bring such different experience to the
job.  There is still a deep skepticism here about the propriety of hiring
a faculty with a "research" degree at essentially teaching institutions.
A PhD myself, I know for a fact that my hiring was deeply contested
within the search committee that ultimately decided to hire me.
 
Howard Tinberg
 
On Mon, 9 Sep 1996, Kelly Lowe wrote:
 
> While I don't teach in community college, my wife does, and what she
> says, and what local hiring trends indicate, is that the Ph.D. glut
> has given community colleges the ability to hire PhDs.  My wife, who
> stopped her education at the MA level because she felt a Ph.D. was
> unecessary and elitist and wanted only to teach at a CC has been
> squeezed out by the numbers of Ph.Ds applying for jobs.
>
> It has become a sort of progression.  five or six years ago, CC's
> were advertising for people with MAs and hiring them, and perhaps a
> few Ph.D.s that came along.  Now with so many to go around it seems
> that CCs are advertising, for the first time, specifically for Ph.Ds
> (or local CC did that for the first time this year, much to my wife's
> dismay!).
>
> I don't know if it's national or not.  But I appled to a lot of CC's
> when I was on the job market and remember many of them asking (or
> even requiring) for a PhD.
>
> Kelly Lowe
> Director of Writing Programs
> Mount Union College
> Alliance, OH 44601
> 330/823.3153
> lowekf@muc.edu
> "In a cruel and uncompromising world, a saint can be a troublesome
> citizen."  Anne Hutchinson.
>
=========================================================================
Date:         Mon, 9 Sep 1996 11:07:48 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kelly Lowe <lowekf@MUC.EDU>
Subject:      Re: Chris Anson -Reply -Reply
 
I'm not sure why Ira Schor thinks I'm somehow against him, or against
action.  My point is that in my reading of the situation, the power
structure has ALREADY been seized by the Right.  So what do we do
about that?  What I have been trying to say is that the WPA needs to
fully understand who they are up against.  The president of the U of
M is friendly and sympathetic to a very conservative group of people.
 I have met and corresponded with some of these people.  They are not
moderate and are not willing to debate (let alone listen to what I
feel passes for reason).  They have, as an example, a candidate
running for Senate who is in this group who feels that feminism took
the fun out of marriage and is the cause for all wife beating.  (I
HAVE THE DOCUMENTATION!).  They are not, by any stretch of any
imagination, nice, reasonable, people.
 
The folks I know up there could care less about Portland resolutions
and CCC guidelines.  Since WPA has no way of actually carrying out
any action beyond a letter (no power of censure, etc.), the
conservatives feel completely safe.
 
What about a more public display?  Send copies of letters, etc., to
the Local papers, the Chronicle, etc?  Perhaps a more public forum
might force, for once, the public to hear the progressive response?
Letters to the Dean will get put in a folder.  Letters to the paper
will force a public debate.
 
Just an idea.
 
Kelly Lowe
Director of Writing Programs
Mount Union College
Alliance, OH 44601
330/823.3153
lowekf@muc.edu
"In a cruel and uncompromising world, a saint can be a troublesome
citizen."  Anne Hutchinson.
=========================================================================
Date:         Mon, 9 Sep 1996 07:40:31 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Mark L. Wiley" <mwiley@CSULB.EDU>
Subject:      Re: MA/PhD Oversupply
 
Peter,
 
        I teach in the same system as Ed White and share his observations.
Several of our MA students get jobs teaching at the Community Colleges.
Some go teach in the high schools.  The Co-Coordinator of our Writing Center
just accepted a tenure track position at a community college in central
California.
He has a Master's degree.
 
        About a year ago I published an article in the Composition Chronicle
about the MA degree in Rhet/Comp.  I argued that the MA can and should be
tailored to fit the local scene.  This contextualizing is in line with the
history of the MA in this country as it has always been a degree shaped by
prevailing market forces--at least when it is consciously designed toward
these ends.  So I guess I am saying what doesn't work in the East may still
work elsewhere.
 
Mark Wiley
Cal State University, Long Beach
 
 
>Ed White writes, "Another group are planning to teach in the community
>colleges and they are most welcome there."  I've been teaching in a community
>college English department for the past 18 years.  During that time we have
>hired five new faculty members, all but one of whom had their PhDs in hand or
>at least near at hand; the one MA we've hired is a wonderful woman who had
>made more of a contribution to the department as an adjunct than most of us
>have as full-timers.  I would say it will be unlikely that we would hire
>anyone in the future without a PhD.
>
>I would be interested in hearing what the trends are at other community
>colleges.  And if we are typical, I would hope Ed would rethink his advice to
>MA candidates who are "planning to teach in the community colleges."
>
>
>Peter Dow Adams
>Essex Community College
>
>
=========================================================================
Date:         Mon, 9 Sep 1996 08:15:04 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Rita Malenczyk <MALENCZYKR@ECSUC.CTSTATEU.EDU>
Subject:      Re: seconding caution
 
>Louise Phelps's analysis makes sense to me.  [Linda Ziff]
 
And to me as well.  I wonder, though, if the situation she describes so
well isn't something we want at some point to consider addressing somehow?
It does seem to me that while WPAs are of course different from other
faculty, they are also different from department chairs and deans, in that
they (often) have a different kind of responsibility for curriculum;
furthermore, many of us have faculty appointments, not administrative ones.
I also agree that what seems obvious to us (that we operate primarily
within a scholarly frame) certainly isn't obvious to a whole lot of other
people, it does make sense to SOME others outside of comp/rhet: many of the
faculty here, for instance--including the English Department--and to our
union leadership.  I also think it's interesting that no reasons were given
for C. Anson's dismissal.  None were given for my non-renewal, either, but
when the union started talking "academic freedom grievance," the
administration backed down.  I guess what I'm saying is that maybe we're
not as marginalized as we think we are, at least in some places.    All
right, I'll shut up now.--Rita
 
Rita Malenczyk
Writing Program Director
English Department
Eastern Connecticut State University
Willimantic, CT 06226
MALENCZYKR@ECSUC.CTSTATEU.EDU
=========================================================================
Date:         Mon, 9 Sep 1996 10:30:34 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Donna Gorrell <DGORRELL@TIGGER.STCLOUD.MSUS.EDU>
Subject:      Re: What MAs do
 
Now you've put me on the spot, Bud.  To say Our MAs have NO problem getting
jobs is an exaggeration--probably mine--but by emphasizing flexibility in their
programs our grads can apply for a wide variety of jobs--from teaching to tech
writing to positions in college administrative offices etc.  We offer
internships in community college teaching and in business and industry0--plus
assistantships in our comp program.  But we also stress that getting a job
takes work--many many letters to get a handful of interviews.  And it takes the
attitude of openness to what's going on in the job market.6'
Donna Gorrell
=========================================================================
Date:         Mon, 9 Sep 1996 08:31:59 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: seconding caution
In-Reply-To:  note of 09/09/96 08:15
 
Chris Anson's situation and WPA's appropriate response to it have been more or
less haunting me for the last few days. First of all, I was one of the
consultants that UMTC brought in, and I do not appreciate Interim Dean Holt
citing the consultants as a justification for this action. There was nothing
in my resport or recommendations that would even suggest that such an action
was warranted. Quite the opposite. I just reread my report to see if it could
be torqued a bit to look like a justification. I don't think so. In any case,
as I was thinking through what I would write to UMTC, and it seems clear to me
that, whatever individuals do, WPA needs to focus on a single issue: the act
of appointing an unqualified person to direct one of the largest composition
programs in the country. Louise Phelps is right about the tenure of
administrators: all serve at someone else's pleasures and can be removed at
any time for cause or just because. UMTC administrators have not behaved in a
humane, appropriate, or strategic manner is summarily dismissing one of the
most highly respected WPAs in the country, but I suppose they can do that and
add this episode to the growing reputation of UMTC as a campus where the
administration is clumsily waging war on the faculty. But the appointment of
an unqualified director will damage the program, the graduate students, and
the students the program serves. In addition, it is an affront to our
discipline and a clear sign of anti-intellectualism on the part of UMTC
administrators.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Mon, 9 Sep 1996 10:42:08 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Bergmann <bergmann@UMR.EDU>
Subject:      Re: Chris Anson -Reply -Reply
 
I think that it is time for us to at least start to publically address and
defend the sense of writing that we pass around among ourselves.  This is,
as many people discussing the Anson case have pointed out, a larger
political issue than the university politics at Minnesota.  If the
conservatives have laid their groundwork, let's at least start laying down
ours.
 
Linda Bergmann
University of Missouri-Rolla
 
>
=========================================================================
Date:         Mon, 9 Sep 1996 08:50:22 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Third semester/junior year writing requirements
In-Reply-To:  <Pine.3.89.9609090953.A21214-0100000@corn.cso.niu.edu> from "John
              D Schaeffer" at Sep 9, 96 09:21:21 am
 
John, you might want to look at one model of third-year writing
requirements in my "Shallow Roots or Taproots for WAC?" ADE Bulletin 98
(Spring 1991): 29-33.  --Ed White
=========================================================================
Date:         Mon, 9 Sep 1996 08:51:12 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Duane Roen <Duane.Roen@ASU.EDU>
Subject:      Re: seconding caution
In-Reply-To:  <WPA-L%96090908320273@ASUVM.INRE.ASU.EDU>
 
David's insights are right on the mark.  There can many reasons for removing
someone from office, but the replacement needs to be qualified and committed.
 
Duane Roen, Director of Composition
Department of English                   (602) 965-3853 (office)
Arizona State University                (602) 491-6813 (home)
Tempe, AZ  85287-0302                   Duane.Roen@asu.edu
 
On Mon, 9 Sep 1996, David E. Schwalm wrote:
 
> Chris Anson's situation and WPA's appropriate response to it have been more or
> less haunting me for the last few days. First of all, I was one of the
> consultants that UMTC brought in, and I do not appreciate Interim Dean Holt
> citing the consultants as a justification for this action. There was nothing
> in my resport or recommendations that would even suggest that such an action
> was warranted. Quite the opposite. I just reread my report to see if it could
> be torqued a bit to look like a justification. I don't think so. In any case,
> as I was thinking through what I would write to UMTC, and it seems clear to me
> that, whatever individuals do, WPA needs to focus on a single issue: the act
> of appointing an unqualified person to direct one of the largest composition
> programs in the country. Louise Phelps is right about the tenure of
> administrators: all serve at someone else's pleasures and can be removed at
> any time for cause or just because. UMTC administrators have not behaved in a
> humane, appropriate, or strategic manner is summarily dismissing one of the
> most highly respected WPAs in the country, but I suppose they can do that and
> add this episode to the growing reputation of UMTC as a campus where the
> administration is clumsily waging war on the faculty. But the appointment of
> an unqualified director will damage the program, the graduate students, and
> the students the program serves. In addition, it is an affront to our
> discipline and a clear sign of anti-intellectualism on the part of UMTC
> administrators.
>
> -- David E. Schwalm
> ___Vice Provost for Academic Programs and Services, ASU East
> ___6001 South Power Road
> ___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
>
=========================================================================
Date:         Mon, 9 Sep 1996 08:59:11 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: MA's in community college
In-Reply-To:  <Pine.D-G.3.91.960909101245.3876B-100000@bullwinkle> from "Howard
              Tinberg" at Sep 9, 96 10:41:37 am
 
I do think that MAs are more likely to be hired in community colleges in
the west than in the east, though I don't quite understand why.  I am of
two minds about the hiring of Ph.D.s in the cc: on one hand, I am glad to
see good and well-trained people get jobs somewhere in the field, while
on the other, I seriously doubt the match of training and job.  I am
convinced that our MAs, with intense training in writing research and
theory as well as practice, will do a better job at the typical CC job
than almost any Ph.D.--and be much more content on the job.  Of course a
Ph.D. in rhet/comp would be a different story, but I don't think we are
talking about them, since they are so much in demand at 4-year schools.
                                        --Ed White
=========================================================================
Date:         Mon, 9 Sep 1996 11:05:33 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Keith Rhodes <KRHODES@ACAD.NWMISSOURI.EDU>
Subject:      Anson/oversupply/procedural protections for WPAs
 
This fall's posts continue to display that we are in a crisis of
definition.  We cannot rely on validation by association -- on defending
Chris Anson, for instance, by affirming simply that he is one of us, or by
defining "qualifications" for our work by reference merely to having been
trained by those who agree with us.
 
Consider what would be possible if we had a document like the Portland
Resolution in which we set out the standards to which we hold ourselves and
our students -- and in which we explained how those standards are best
reached.  The real audience here is neither ourselves nor Kelly Lowe's
father-in-law, but the large and influential group of reasoable people who
do not have the foggiest notion what we have been building over the last
few decades.  The troglodytes have no fear of us because they see no
evidence that we have anything to offer to these potential allies.  Since
we believe that we do, we should be able to shift the fight to a territory
better suited to our strengths.  It's too late for Chris Anson; but we can
be sure that _somebody_ will be next.
 
Further, unless this profession has been lying to itself, such a process
should clarify that, if anything, we have an undersupply of people who can
do the valuable work for which rhet/comp prepares them.  If indeed we are
right, then organizations that come to realize it will thrive -- and then we
can point to their success as our own.
 
In other words, we can succeed by really putting our beliefs on the line.
It seems the time when the risk became worthwhile has now passed.  I think I
agree with _both_ Kelly Lowe and Ira Shor, then, in believing that our best
forums are outside the pages of our scholarly journals.  Maybe we should
also, then, be helping each other to ensure that we do not over-value a
publishing record as the main universal indicator of our worth.
 
Keith Rhodes, Coordinator of Composition
English Department, Perrin Hall, Northwest Missouri State University
Maryville, MO  64468            816-562-1860
krhodes@acad.nwmissouri.edu     http://www.nwmissouri.edu/~krhodes
---------------------------------------------------------------------
"[T]he specialist is one who never makes small mistakes while moving
toward the grand fallacy."
                                                - Marshall McLuhan
=========================================================================
Date:         Mon, 9 Sep 1996 09:14:38 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      English Only and embarassment
 
Several folks kindly requested a copy of my article on English Only.  I have
acknowledged those whose names I have, but I've misplaced a few.  If you
didn't receive my acknowledgment, would you send me your name and address
again, please?
 
Thanks,
 
Alice Roy
aroy@calstatela.edu
=========================================================================
Date:         Mon, 9 Sep 1996 09:47:05 -0800
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Larry Beason <LBeason@EWU.EDU>
Subject:      Re: MA's in community college
 
From reading the recent posts, I think it may be hard at this point to
generalize across the board about the state & value of the MA in rhet/comp,
except to say that there may be reason to be concerned about a glut in at
least some places.
 
Our local community colleges do not seem to prefer PhD's to teach
composition, so I cannot agree that it's necessarily harder for an MA to
compete w/ an PhD in the community colleges.
 
However, we've taken fewer people into our MA program anyway because there
is a glut of MAs in our particular region; in fact, I try to talk people
out of the program if they feel they have to stay in this region & if they
are responsible for supporting a family.  However, we've found that those
MA's who are willing to relocate (many are more than willing!) can usually
find a good position.  I agree that graduate programs need to keep an eye
on the job market; I find that a particularly valuable part of program
assessment.
 
Larry Beason,Director
English Composition Program
Dept. of English
Eastern Washington University
Cheney WA 99004
LBeason@ewu.edu
 
WAC Page: http://ewu66649.ewu.edu/WAC.html
=========================================================================
Date:         Mon, 9 Sep 1996 13:01:04 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kelly Lowe <lowekf@MUC.EDU>
Subject:      Re: seconding caution -Reply
 
As usual, David Schwalm has said in one post what I tried, somewhat
unsuccessfully, to say in three.  I concur and defer.
 
Kelly Lowe
Director of Writing Programs
Mount Union College
Alliance, OH 44601
330/823.3153
lowekf@muc.eduKelly Lowe
Director of Writing Programs
Mount Union College
Alliance, OH 44601
330/823.3153
lowekf@muc.edu
=========================================================================
Date:         Mon, 9 Sep 1996 10:37:41 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Karen Vaught-Alexander <karenva@UOFPORT.EDU>
Subject:      WAC & Writing Centers: A Call for Proposals
In-Reply-To:  <Pine.SOL.3.95.960823141927.22846F-100000@leahi.kcc.hawaii.edu>
 
                        CALL FOR PAPER PROPOSALS
 
        PACIFIC COAST WRITING CENTER ASSOCIATION ANNUAL CONFERENCE
 
        "WRITING ACROSS THE CENTER: NEGOTIATING AND RESITUATING
                                ROLES AND EXPECTATIONS"
 
                                NOVEMBER 2, 1996
                        UNIVERSITY OF PORTLAND (OR)
 
Writing centers in colleges and universities face the challenge of helping
students with writing assignments across the disciplines. Administrators,
faculty, center staff, and clients negotiate their diverse views and
needs in our writing centers.
 
How are roles and expectations resituated in a center staffed by peer tutors
from across the disciplines?  How can we best"translate" disciplinary
thinking and writing expectations when we are not from that field?Is the
center perceived differently when the peer tutors are not from the
disciplines?
 
Writing Across the Center is the theme of this year's conference. Through our
conversations, we hope to gain insights into the impact writing across the
disciplines and writing centers have on each other.
 
This conference seeks especially those proposals addressing such writing
across the center issues, but welcomes all others relevant to the writing
center.
 
Please send a 50-100 word abstract by email to karenva@uofport.edu, by
FAX to Karen Vaught-Alexander at (503)-283-7399, or by mail to
 
                Karen Vaught-Alexander
                University of Portland Writing Center
                ATTN: 1996 PCWCAAC
                5000 N. Willamette Blvd
                Portland, OR 97203-5798
 
Please include presenter name(s), your institution, mailing address, FAX,
phone number, and email. Along with the title of your presentation, indicate
if it will be individual, panel, or workshop. If you require specific A-V
equipment, please specify your needs.
 
DEADLINE for Submission: September 27, 1996
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Date:         Mon, 9 Sep 1996 11:15:25 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Theresa Enos <rhetrev@CCIT.ARIZONA.EDU>
Subject:      Re: Minnesota/Anson/WPA
In-Reply-To:  <WPA-L%96090819351830@ASUVM.INRE.ASU.EDU>
 
Re Batteiger's Response: Some very good points here. Yet I ask: Do
doctoral programs in literature offer grad courses in literary studies
administration? When a lit person is hired, does adm "come with the job"?
Is lit's unique act (paraphrasing Louise's P&T guidelines at Syracuse,
which she helped write) theorizing practice and applying theory (and
program adm--curriculum, TA training, etc.--is part of this? I think
these are important questions and directly related to why so many are so
upset at the Minn. thing. Our field is not the same as it was ten years
ago; look at all the grad programs we have; look at how specialists in
rhet/comp are prepared and educated for their jobs. We have grad courses
in writing program adm for god's sake. Replacing a rhet/comp specialist
who is directing a writing program with an 18-C scholar goes far beyond
questions about serving at the dean's or dept. head's pleasure. Can
someone think of an analogous situation where a rhet/comp person replaces
someone in literature in order to help us make our point here? Or am I
making too much of this? Theresa E
 
 
------
Theresa Enos
Department of English
University of Arizona
Tucson, AZ  85721
520/621-3371
Fax 520/621-7397
rhetrev@ccit.arizona.edu
=========================================================================
Date:         Mon, 9 Sep 1996 14:59:00 EST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Karyn Hollis <HOLLIS@UCIS.VILL.EDU>
Subject:      Re: Minnesota/Anson/WPA
 
No Theresa, I don't think it is possible to make too much of this.  We need to
come up with general professional standards or guidelines as you mentioned in
a previous post (worded more elegantly for sure) and then apply them to this
specific case--which surely qualifies as one of the worst cases of disregard
for professional or intellectual propriety I have heard of since the Brodkey
massacre.
 
With such guidelines in place, we will be able to judge future incidents on
their specifics with ease!
Karyn Hollis
=========================================================================
Date:         Mon, 9 Sep 1996 13:07:44 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Gail Stygall <stygall@U.WASHINGTON.EDU>
Subject:      Re: Minnesota/Anson/WPA
In-Reply-To:  <Pine.PMDF.3.91.960909110617.549461699B-100000@CCIT.ARIZONA.EDU>
 
I've  been thinking a good deal about Ed White's post about the situation
with Linda Brodkey at Texas, and I'm concluding now that at the very least
WPA should send a letter raising the issue of expertise.  I think we
should make sure that we know as much as we can about the situation and
about the replacement for Chris before we do send a letter, but expertise
is the issue we fall over again and again.  Maybe this is an appropriate
time to respond.
 
I *do* understand the point that Louise Phelps makes that we serve at the
pleasure of higher administrators, but part of the point of our attempting
to write a WPA statement on WPAs and intellectual work was to demonstrate
how the tasks we are asked to do as WPAs are deeply integrated into our
scholarship and teaching.  We are different from literature
administrators--no one goes to graduate school in lit and says "I'm gonna
be chair of an English department," but plenty of people in comp/rhet do
imagine (and are hired to run) running a writing program.  And that's at
least one point we need to make as an organization.
 
My other concern is one of politics.  I understand why WPA may not have
felt obligated to support Linda Brodkey in the Texas fiasco--though I
think my response would have been different.  But Chris has not been
political in quite the same ways and yet Chris also gets removed.  So
who's next?  Our field, it seems, brings out the educational
conversatives.  Does anyone remember the things George Will wrote about
Texas?  That wasn't just about Linda--it was about all of us who do
anything other than skill and drill.
 
We need to respond in the coin of the realm--expertise.  How
can an 18th century scholar have the same sort of expertise as a committed
comp/rhet scholar of national reputation?  Maybe I'm more sensitive to
this because I have a colleague who invited Wlad Godzich to campus to tell
the literature faculty about why composition was dangerous and then
wondered why we were insulted.  Theory doesn't by itself make someone
qualified to be a WPA, and as far as I can tell Joel Weinsheimer has spent
his career as an 18th century scholar who also does theory, specifically
that of Gadamer, a long and distinguished career to be sure, but *not* a
career in composition and rhetoric.
 
The history of the professions suggests that for an area to be taken
seriously the profession must claim expertise.  Do we think that a
literature scholar with no history of interest in comp/rhet is
interchangeable with someone like Chris?  I don't see that we need to take
up to specifics of how Chris was treated--our individual letters should
speak to that.  But the organization surely has something to say about
replacing a major scholar in our area with someone who knows seems
unlikely to know anything.
Gail
 
______________________________________________________________________________
Gail Stygall <stygall@u.washington.edu>              (206) 685-2384
Editor, _CCCC Bibliography of Composition and Rhetoric_
English, Box 354330, University of Washington, Seattle WA 98195-4330
______________________________________________________________________________
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Date:         Mon, 9 Sep 1996 16:10:50 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Mili Clark <MCLARK@UBVMS.CC.BUFFALO.EDU>
Organization: University at Buffalo
Subject:      A Variation on the Anson Discussion
 
The listserve discussion about Anson and the Minnesota
administration--in addition to the latter's outrageous abuse
of power--has prompted me to think about the terms we
are using.
 
The terms "conservative" and "liberal" in the context of writing
programs confuse me.  I think I understand what "progressive"
means, but its opposite--regressive--is not so clear.  I try to translate
what I am hearing on the listserve about Minnesota into the politics
of my own university and the result is not a clear-cut dichotomy
between a right-wing (or regressive) administration and a liberal
(or progressive) writing program.  In insisting that the subject matter
of a writing course is writing I feel very conservative.  My colleagues
in other departments who define a writing course in terms of its reading
list, about which students write papers, see themselves as progressive
(the students will love the reading list and just want to write and write
and write), whereas I see such a notion of composition as regressive.
 
Are professors around the university conservative because they are unhappy
with their students' writing skills?  No.  I am unhappy with my students'
writing skills.  I have the same experiences in my upper-level English
courses that colleagues elsewhere have in theirs: too many students make
grammatical, syntactical, and punctuation errors and put ideas into their
paragraphs as they come into minds, rather than in some order that
advances the argument of their papers.  My colleagues in other
departments blame the English Dept for not teaching composition
properly.  I, however, know an abysmal "secret" about teaching writing
which they do not.
 
While a student is in my composition class, she will improve her writing
to a greater or lesser degree because she has learned to "read" me.  By the
end of the semester, she has learned that she habitually makes certain usage
errors and does not develop her paragraphs enough.  Her errors go down
(though not completely away) and her paragraphs become fuller, with more
pointed introductions and with closures that are not just a summary of the
paper.  The abysmal secret is that once she is no longer writing with the
expectation that I will be grading her on her improvement, she reverts
back to the writing habits she had when she first entered the university.
In fact, I've had the horrible experience of seeing this reversion in my
former comp students who take my upper-level literature courses.
When the student confronts a new learning context, such as my course
on Milton, a writing panic sets in as she must say something about an
unfamiliar text for which she needs a new vocabulary.  The writing
panic sends her back to her habits of writing in high school, including
wrong ways of placing quotations on the page and referencing
them (despite my having taught her the MLA format in second-semester
comp).  Doubtless, composition instruction does take for some students,
but I am chagrined at how many seem to forget their acquisitions as
soon as the comp class is over.  Like learning a foreign language,
learning to write your native language well is best done when you are
very young.  I would prefer to build on good habits students have
learned before they enter the university, rather than to undo poor
habits and start the students over again in writing.  The poor
habits don't just fade away as the student acquires a few good ones
and sometimes they cunningly metamorphose into worse habits.
 
I am hoping that collaborative learning in the comp classes, in which
other students, and not just the teacher, edit and respond to a student's
writing, will help re-enforce a student's positive gains.  Is collaborative
learning a progressive pedagogy?  Certainly its gurus believe it is, and
I tend to agree with them, but I am withholding judgment on whether
or not it makes students better writers than does the traditional teacher-
centered pedagogy (I've seen the impressive improvement in the writing
of students in the comp classes of one of our professors who is
authoritarian [in the best sense of the word] and who has won the
SUNY-wide Distinguished Teaching Award).
 
Meanwhile, faculty in other departments think English is not
doing its job and cry out that instruction in writing courses should
be limited to "correct grammar, punctuation, and getting your
facts right," as the engineer, who chairs the university-wide
oversight committee on the  composition program, puts it.  Is the
engineer's position conservative?  Is it regressive?  Certainly the
chap sounds like a blast from a right-wing trumpet against the
monstrous regiment of irresponsible English departments.  I tell
him, and others like him, that we simply can't ameliorate all the
poor writing (not to mention thinking) habits with which our
students enter the university.  The argument between Us and Them
centers on just which habits the Comp Program should be
addressing.  My own emphasis changes depending on whether
I'm teaching composition or ENG 315 MILTON.  As Comp
Director and  instructor, I tend to work first on students' ability to
analyze, for their writing consists of unexamined assertions.
Usage errors in short papers which are full of platitudes and
cliches naively strung together are just part and parcel of
"what's wrong."  But in upper-level courses, where students
have acquired some ability to analyze, their usage errors leap
off the page as ugly blights on decent thinking.  So I do have
sympathy with my "conservative" colleagues in other
departments who don't like reading papers full of usage errors.
Theory has it that writing is all of a piece, that we can't separate
the analytical skills from the paragraphing and usage skills,
that as the first improves so do the latter.  I wish theory were
borne out in practice.
 
A second blast of the right-wing trumpet concerns what students
read in composition classes.  Faculty in other departments
accuse us of teaching our hobbyhorses (feminism, Marxism
and other radical -isms, as well as novels such as Moby Dick)
instead of essays as models of good writing.  (The "models" vs.
"provocative topics" debate circulates through the Composition
Program every year.)  I do believe that the "models" approach to
a comp reading list is conservative, but not in itself regressive,
since there are plenty of good models of writing which are
also provocative.  The trick, I tell our instructors, is to keep the
focus on their students' writing.  If the focus is on the reading list,
then the instructor is not teaching writing but a course in
[fill in the blank].
 
I think that a statement of standards for WPAs might deter
another, similar,  Minnesota injustice.  Can such a statement
be other than a list of formal qualifications?  It cannot address
substantive matters, such as reading lists and pedagogical
techniques for teaching composition, and it cannot
prevent an administration from replacing one qualified
WPA with another qualified WPA who happens to
endorse "conservative" approaches to teaching comp.
 
Apologies for the length of this message.
 
Mili Clark
Dir/Comp/SUNY/Buffalo/English
=========================================================================
Date:         Mon, 9 Sep 1996 17:28:35 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Ira Shor <irashor@MHV.NET>
Subject:      Re: Minnesota/Anson/WPA
 
I agree with Karyn Hollis that Theresa Enos is not making too much of the
Anson incident. Theresa's arguments are strong, articulate, and
professinally based. Her strategy for a wpa response should include David
Schwalm's suggestions also, which are very sensible, I think. The point is
not to win a debate one-on-one against the UM board but rather to put
organizational pressures/spotlights on the U-M administration as a whole for
abruptly axing such a respected member of the field at one of the largest
writing programs in the nation. Axed on what professional grounds? Replaced
by someone who can do a better job developing literacy?...Ira Shor>Re
Batteiger's Response: Some very good points here. Yet I ask: Do
>doctoral programs in literature offer grad courses in literary studies
>administration? When a lit person is hired, does adm "come with the job"?
>Is lit's unique act (paraphrasing Louise's P&T guidelines at Syracuse,
>which she helped write) theorizing practice and applying theory (and
>program adm--curriculum, TA training, etc.--is part of this? I think
>these are important questions and directly related to why so many are so
>upset at the Minn. thing. Our field is not the same as it was ten years
>ago; look at all the grad programs we have; look at how specialists in
>rhet/comp are prepared and educated for their jobs. We have grad courses
>in writing program adm for god's sake. Replacing a rhet/comp specialist
>who is directing a writing program with an 18-C scholar goes far beyond
>questions about serving at the dean's or dept. head's pleasure. Can
>someone think of an analogous situation where a rhet/comp person replaces
>someone in literature in order to help us make our point here? Or am I
>making too much of this? Theresa E
>
>
>------
>Theresa Enos
>Department of English
>University of Arizona
>Tucson, AZ  85721
>520/621-3371
>Fax 520/621-7397
>rhetrev@ccit.arizona.edu
>
>
=========================================================================
Date:         Mon, 9 Sep 1996 12:44:59 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kathleen Yancey <FEN00KBY@UNCCVM.UNCC.EDU>
Subject:      The larger context at Minnesota
 
A friend shared this with me just now; I thought it might help us understand
Chris' position: ie, it certainly speaks to the local conditions there, ones
that Kelly has spoken to.
 
Kathleen Yancey
 
========================
Date: Mon, 09 Sep 1996 08:30:45 -0500
From: Mary Lou Menches <mmenches@ux1.cso.uiuc.edu>
To: AAUP-L <aaup-l@press-gopher.uchicago.edu>
Subject: [Fwd: For the academics on the list: tenure]
Message-ID: <32341C05.B2E@ux1.cso.uiuc.edu>
 
This is a multi-part message in MIME format.
 
--------------1AD13C32824
 
Date: Sun, 8 Sep 96 12:29:51 -0500
From: Elizabeth Belfiore <esb@maroon.tc.umn.edu>
To: lwright@cac.washington.edu, ziobro@hcacad.holycross.edu
Subject: tenure at MN
 
Please post this and the next e-mail to the Classics list and publicize as
widely as possible.
 
Elizabeth Belfiore
 
 Dear colleagues,
 
I ask your help in an urgent matter that affects the entire academic
profession.  On Sept. 5, the Board of Regents of the University of  Minnesota
rejected a compromise proposed by the Faculty Senate on revisions of the
tenure code and unilaterally proposed a revision that would effectively
eliminate tenure.  They will vote on this proposal, which has been vigorously
opposed by the faculty, on Oct. 10. Our President, Nils Hasselmo, at first
encouraged the regents to make our tenure code "more flexible," then with
mounting resistance by the University Faculty Alliance, an incipient faculty
union, has now taken on the posture of heroic academic freedom.  Some key
provisions of the Regents' proposal allow for:
(1) Firing faculty in case of program change
(2) Reductions in base pay
(3) Rigorous post tenure reviews for all faculty
(4) Discipline, including dismissal, of faculty for such offenses as failure
to "maintain a proper attitude of industry and cooperation with others within
and without the University community."
(5) Elimination of current grievance rights
See the next e-mail for the statement on which this summary is based.
 
A statement issued by the Faculty Consultative Committee summarizes the damage
that will be done by the Regents' proposed changes.
 
"The tenure revision proposal under consideration by the Board of Regents
undermines the commonly accepted principles of academic freedom. If adopted, it
will quickly and inevitably destroy our reputation, our competitive position,
and our ability to serve the citizens of Minnesota.
Contrary to the claims of the outside lawyers and consultants engaged by the
Regents, the proposed tenure revisions are drastically outside the norms
of Big 10 and other leading research universities. The revisions allow for
virtually unlimited administrative arbitrariness in layoffs and salary
reductions, and effectively demolish the protections to academic freedom
afforded by tenure.
 
Academic freedom is of primary benefit not to professors, but to society. It
allows faculty to do the novel research and develop the unconventional ideas
that challenge current wisdom, improve our quality of life, and move
civilization forward. Tenure, granted only after years of rigorous testing
of probationary faculty, embodies the rules that protect academic freedom.
Tenure does not protect faculty from sanctions (including removal) if they are
seriously derelict in their duty. But it must protect them from arbitrary
actions by vindictive or short-sighted administrators, or pressures from
external interest groups."
 
 Please contact the Regents as soon as possible, urging them to reject this
destructive proposal.  If tenure is eliminated at Minnesota, it will not  be
long before it disappears elsewhere as well. Write to: Board of Regents,
University of Minnesota, 220 Morrill Hall, Minneapolis MN 55455 and/or phone:
612-625-6300. The Regents' proposal is available on the net:
http://www.umn.edu/urelate/news.html
 
Please forward this appeal, and the document in the next e-mail, to as many
people as possible.
 
 
 
Elizabeth Belfiore
Professor,Dept. of Classical and Near Eastern Studies
University of Minnesota 330 Folwell Hall
9 Pleasant St., S.E.
Minneapolis, MN 55455  USA
(612) 625-4547; 625-5353
 
 
--------------1AD13C32824--
 
 
------------------------------
 
End of AAUP-L Digest 281
************************
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Date:         Mon, 9 Sep 1996 15:47:08 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      Re: Minnesota/Anson/WPA
X-To:         Theresa Enos <rhetrev@CCIT.ARIZONA.EDU>
 
In-Reply-To: Re: Minnesota/Anson/WPA, From: Theresa Enos <rhetr
 
No, Theresa, you're not making too much of it.  I used to try to argue this
way:  Look, you'd never replace a medievalist with a victorianist, would
you?  but they argue, they could, if absolutely pressed.  Because it's a
question of methodology, that's how disciplinarity is established, not by
content or theory.  So, you ask, why then is it ok to replace comp/rhet with
lit?  well, it wouldn't work the other way, would it?  So it tells you that
the disciplinarity is permeable, but unidirectional:  lit --> comp/rhet, but
not the other way.
 
Alice Roy
 
 
 
>Re Batteiger's Response: Some very good points here. Yet I ask: Do
>doctoral programs in literature offer grad courses in literary studies
>administration? When a lit person is hired, does adm "come with the job"?
>Is lit's unique act (paraphrasing Louise's P&T guidelines at Syracuse,
>which she helped write) theorizing practice and applying theory (and
>program adm--curriculum, TA training, etc.--is part of this? I think
>these are important questions and directly related to why so many are so
>upset at the Minn. thing. Our field is not the same as it was ten years
>ago; look at all the grad programs we have; look at how specialists in
>rhet/comp are prepared and educated for their jobs. We have grad courses
>in writing program adm for god's sake. Replacing a rhet/comp specialist
>who is directing a writing program with an 18-C scholar goes far beyond
>questions about serving at the dean's or dept. head's pleasure. Can
>someone think of an analogous situation where a rhet/comp person replaces
>someone in literature in order to help us make our point here? Or am I
>making too much of this? Theresa E
>
>
>------
>Theresa Enos
>Department of English
>University of Arizona
>Tucson, AZ  85721
>520/621-3371
>Fax 520/621-7397
>rhetrev@ccit.arizona.edu
=========================================================================
Date:         Mon, 9 Sep 1996 20:31:39 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David J. Coogan" <coogan@CHARLIE.CNS.IIT.EDU>
Subject:      Re: Third semester/junior year writing requirements
In-Reply-To:  <Pine.3.89.9609090953.A21214-0100000@corn.cso.niu.edu>
 
John --
 
This is just a response to the last part of your message on computers:
 
Instead of seeing computer literacy as an add-on or third semester, why
not ask the question this way: what types of computing (www, email,
synchronous interchange, etc.) would HELP me and my program achieve its
goals? And what types of computing would help me rennovate/improve my
goals?
 
Toward that end, I'd recommend Barker and Kemp's essay in Carolyn Handa's
1990 Boynton/Cook collection _Computers and Community_.  Also try Selfe
and Cooper's 1989 CCC piece "Computer conferences and learning"
 
Best,
 
Dave Coogan
 
On Mon, 9 Sep 1996, John D Schaeffer wrote:
 
> I would like to know if anyone has any information (or knows where to get
> information) about third-semester or junior-year writing requirements.  I
> am interested in learning about various models of third-semester courses,
> e. g. advanced comp. courses taught by English faculty, gen. ed. courses
> with intensive writing or research, or WAC courses taught in major
> departments with English consultants, etc. etc.  I would also be
> interested in knowing if there is any research yet on assessing such courses.
>
> My concern is motivated by the fact that our Freshman Program was given
> responsibility for ensuring computer literacy for entering freshman.
> Each year we have more "literacy" to teach.  When the charge was given us
> in 1990 computer literacy only meant word processing. Now we're teaching
> E-mail, www, the Net, electronic research, etc. etc. I think we need
> another semester to accomplish our writing objectives--though this may be a
> hard sell.  So any help anyone can give me would be appreciated,
> especially some reflections or experience about teaching research methods
> in a third vs the second semester of the sequence.  If you do not want to
> clutter the list with this, E-mail me personally at tb0jds1@corn.cso.niu.edu
> Thanks.
>
> John D. Schaeffer
> WPA
> Northern Illinois University
>
=========================================================================
Date:         Mon, 9 Sep 1996 22:24:38 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Eric Crump <wleric@SHOWME.MISSOURI.EDU>
Subject:      Kairos 1.3 (Autumn 1996) (fwd)
X-To:         Canadian Association Study of Language & Literature
              <casll@unb.ca>,
              Conference on Basic Writing <cbw-l@vm1.spcs.umn.edu>
 
FYI
--Eric
 
---------- Forwarded message ----------
Date: Mon, 9 Sep 1996 21:42:01 -0400
From: Mick Doherty <doherm@RPI.EDU>
 
                            ***ANNOUNCING***
 
                           [September 9 1996]
 
                     The Autumn 1996 issue (1.3) of
 
      _Kairos: A Journal For Teachers of Writing in Webbed Environments_
 
                         is now available at
 
                   http://english.ttu.edu/kairos/1.3/
 
 
Contents of this issue include:
 
********************************************************
 
LOGGING ON
 
Lend Me Your Compass, Cap!  Towards Informed Linking
by Greg Siering
_Kairos_ Links Editor
 
INBOX
 
The Ten Commandments of MOO Pedagogy
by Janet Cross and Kristian Fuglevik
 
Reviewing the Reviewer: A Response to Susan Lang
by Ron Burnett
 
 
COVERWEB: Electro-Pedagogies
Coordinated by Anthony Rue and Jane Love
including
 
     *Hypertextualizing Autobiography
      by Laura Sullivan
 
     *Being In Pictures
      by Michelle Glaros
 
     *Electronic Monumentality
      by Barry J. Mauer
 
     *Using MOOs as an Avenue of Critical Thought
       by Matthew McKinzie
 
     *Terrortories: The Uncharted Space of a Networked Writing Course
      by Rebecca Moss
 
     *Jazz and the Scene of Writing: 9 Variations on a Post-Theme
      by Michael A. Laffey
 
FEATURES
 
Surveying the Body Electric,
or How Voyeurism Transforms Audience and E-valuation
by Tim Krause, Purdue University
 
Rethinking the Academy: Problems and Possibilities of Teaching,
Scholarship, Authority, and Power in Electronic Environments
by Keith Dorwick, University of Illinois-Chicago
 
Hyped-Up for Friends:
Cultural Studies and Web Research in Composition
by Michelle Sidler, Purdue University
 
NEWS
 
_Kairos_ InterMOO: Joseph Unger
conducted by Corey Wick and Douglas Eyman
 
Mapping New Rhetorical Spaces:
Building Bridges from Current to New Technologies
by Claudine Keenan, George Otte and Peter Sands
 
This Place Is Y/our Space; This Space is Y/our Place
by Jane Lasarenko, Dene Grigar, and Alan Rea
 
Calls For Participation
 
 
REVIEWS
 
The E-List:
Resource Reviews For Teachers of Writing
coordinated by Sandra Thompson
and Camille Langston, Texas Woman's University
 
Michael Joyce's
Of Two Minds: Hypertext Pedagogy and Poetics
Reviewed by Allan Heaps, Michigan Technological University
 
Beth Baldwin's
Conversations: Computer-Mediated Dialogue, Multilogue and Learning
Reviewed by Morgan Gresham and Mike Jackman, University of Louisville
 
Nick Carbone's and Eric Crump's
English Online: A Student's Guide to the Internet and World Wide Web
Reviewed by Ted Nellen, New York City's Murry Bergtraum High School
 
CommonSpace
Software review by Nancy Tucker, University of Michigan-Flint
 
 
PIXELATED RHETORICS
Autumn 1996
How can Kairos become more interactive?
 
*****************************************************
 
Contact _Kairos_ via editor Mick Doherty at <mick@rpi.edu>
=========================================================================
Date:         Mon, 9 Sep 1996 15:40:07 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Martha A. Townsend" <writmat@SHOWME.MISSOURI.EDU>
Subject:      Tenure at Minnesota
 
The following post was forwarded to me by Eric Crump.    Marty Townsend
 
>X-Sender: wleric@pop.missouri.edu
>Mime-Version: 1.0
>Date: Mon, 9 Sep 1996 14:01:10 -0500
>To: englel@showme.missouri.edu, writmat@showme.missouri.edu
>From: wleric@showme.missouri.edu (Eric Crump)
>Subject: Tenure at Minnesota
 
>
>>From: "Lillian Bridwell-Bowles" <lilbrid@maroon.tc.umn.edu>
>>Subject: Tenure at Minnesota
>>Date: Mon, 9 Sep 96 10:51:28 -0500
>>
>>Dear Friends--These are tough times at the University of Minnesota.  I
>>hope you
>>you can spare a little time to read about these developments which have the
>>potential to change higher education quickly and permanently.  I would
>>appreciate evidence to counter the charge in this morning's St. Paul Pioneer
>>Press that "many" comparable universities now have similar restructuring
>>tools.
>>
>>Also, I know that many have heard about our Dean's decision here to merge
>>Composition with English and to appoint a new director who is not from our
>>field.  This new director has expressed utmost support for the integrity of
>>Rhetoric and Composition and will work for a stronger program.  This is a
>>complicated situation, and I would answer questions if need be.  It's not as
>>simple as it might appear, and the administrators who took this action are not
>>in league with the Regents who are taking the actions below.
>>
>>I know there are various discussions on listserves about this, and it does not
>>serve us well (either those of us here at Minnesota or our whole
>>profession) to
>>speak without adequate information in these troubled times.  Best, Lilly
>>
>>>
>>The following email was sent to all University of Minnesota
>>>      faculty by the chairs of the Senate committess responsible
>>>      for the Minnesota tenure code. It was sent Friday, September
>>>      6, 1996. The mail header has been removed and a couple of
>>>      line breaks and tabs have been fixed. Otherwise, it is unchanged.
>>>
>>>      We are sending this to you for your information. The actual
>>>      new tenure code can be found in text form at
>>>      http://mnnt1.hep.umn.edu/ufa/, which will enable you to compare
>>>      this document with the code.
>>>
>>>      The new code was developed by the regents together with their
>>>      consultant Richard Chait and also Martin Michaelson of the
>>>      Washington, DC firm of Hogan & Hartson. As best we can tell,
>>>      the code was worked out between June and the release date of
>>>      September 5. We are not aware of anyone outside this group
>>>      who knew of the provisions before release.
>>>
>>>      We regard this code as the prototype of tenure revisions
>>>      which other university governing boards will attempt to
>>>      impose in coming years. It is therefore of national interest.
>>>
>>>      Paula Rabinowitz, Department of English
>>>      Thomas Walsh, Department of Physics
>>>      University Faculty Alliance
>>>      University of Minnesota
>>>
>>>                      ------------------------------
>>>
>>> Dear Colleagues,
>>>
>>>      Our attempt to reach a compromise on revision of the Tenure
>>> Regulations has failed.  The Regents have proposed new amendments at their
>>> meeting on Thursday.  In effect, they have accepted the parts of the
>>> Faculty Senate draft in which the faculty made compromises and rejected the
>>> parts in which the administration recognized faculty concerns.  Far
>>> from being a compromise, the new proposal goes well beyond any prior
>>> administration proposal.
>>>
>>>      The Regents have asked that the faculty complete review of their new
>>> draft within a month, so that they can take final action on October 10.
>>> The draft contains the most substantial changes in tenure policy that have
>>> been put forward here in over 50 years.  To meet this hectic schedule, the
>>> faculty committees will meet in the week of September 16, and the Faculty
>>> Senate will meet on the first day of classes, September 26.
>>>
>>>      The Regents put forward their proposal over President Hasselmo's
>>> strenuous opposition.  Given the manner in which the proposal was prepared,
>>> the extremely limited opportunity for faculty consultation on the draft, and
>>> their unwillingness to discuss with us the merits of various proposals, we
>>> must conclude that they intend to move forward on this proposal.
>>>
>>>      At this point, we can only summarize the major parts of the proposal.
>>> Other details will be provided later.  Major points are:
>>>
>>>      1.  FIRING FACULTY IN CASE OF PROGRAM CHANGE.  The proposal eliminates
>>> the tenure protection currently available in cases of program change.  It
>>> provides:
>>>      --60 days' notice of programmatic change.  (There is no other
>>> provision for faculty participation in these decisions.)
>>>      --reassignment or retraining of tenured faculty, unless "in the
>>> University's judgment" this would be "not practicable."  (Note that it does
>>> not require that reassignment or retrainging be "impracticable," but only
>>> that the "University's judgment" be such.  Give the distinction of
>>> the Regents' Washington lawyers who prepared this language, it is
>>> apparent that the intent was to exclude any subsequent review of the
>>> decision.)
>>>      --one year's notice of termination be given.
>>>      --there is no definition of "program," so a single faculty member
>>> could be targeted by defining that individual's specialization for
>>> elimination.
>>>
>>>      2.  REDUCTIONS IN BASE PAY.  The proposal eliminates the guarantee of
>>> base pay contained in the current regulations.  Instead, it would provide
>>> that "Absent reasons found to be compelling by the Board of Regents or its
>>> delegate," "it is expected that" base pay would be protected.  Again,
>>> carefully note the drafting.  The first of these clauses does NOT require
>>> "compelling reasons" before reducing base pay;  it only requires that the
>>> administrator STATE that his reasons are compelling.  The second clause
>>> does not guarantee base salary, but only articulates a general and vague
>>> expectation in that regard.  The language eliminates any legal claim to
>>> base pay.
>>>
>>>      The language, as drafted, would permit reductions of salary targeted
>>> at single individuals.  (The statement in the Star-Tribune this
>>> morning that such pay cuts could only be imposed on groups of
>>> faculty, not on individuals, was apparently based on the oral
>>> statements of the Regents' lawyer in describing the plan.  An
>>> examination of the actual text reveals no such limitation.)  Indeed,
>>> the new languageprovides no effective protection of
>>> salary.  The provision also cuts off any review of such issues by the
>>> Judicial Committee, even in cases of alleged violation of academic
>>> freedom.
>>>
>>>      3.  POST TENURE REVIEW.  The post tenure review process has been
>>> substantially rewritten.  Rather than the remedial process we proposed,
>>> seeking to improve the performance of faculty experiencing difficulties,
>>> the provision in now primarily punitive in orientation, emphasizing
>>> dismissal and salary reduction.  It now permits annual 10% salary
>>> reductions ad infinitum.  Many of the procedural protections have been
>>> removed.
>>>
>>>      4.  FACULTY DISCIPLINE.  The faculty discipline section represents a
>>> radical departure from existing rules.  It introduces surprising new
>>> language.  For example, faculty members may be punished if they do not
>>> "maintain . . . a proper attitude of industry and cooperation with others
>>> within and without the University community."  Discipline, including
>>> dismissal may be imposed when "commonly held standards of conduct" (not
>>> further specified) are violated.  A new ground for firing a faculty member,
>>> "other grave misconduct" is added.
>>>
>>>      A whole new category of "lesser sanctions" is created, including
>>> PAY CUTS (which may be permanent and are not limited in amount)
>>>  and suspensions from duty.  These may be
>>> imposed by the administrator after notice and an opportunity to respond,
>>> but the discipline "need not involve formal proceedings of any kind."  For
>>> example, this would authorize a dean to impose a permanent 50% pay cut
>>> without a hearing before an impartial body.  The Judicial Committee is also
>>> excluded from review of these actions, although the faculty member
>>> might file a grievance with an outside arbitrator.
>>>
>>>      5.  JUDICIAL COMMITTEE PROCEDURES.  Although access to the Judicial
>>> Committee has been cut off in many cases--including many possible cases
>>> involving academic freedom issues--new major restrictions are imposed upon
>>> the operation of the Judicial Committee.  These include:
>>>      --Judicial committee proceedings will be presided over by a law
>>> officer, who must not be a faculty member.
>>>      --The President will no longer be required to respect the Judicial
>>> Committee's report and recommendation.  The current regulations contain a
>>> legal limitation (he can overrule the committee  only for "compelling
>>> reasons")
>>> and a procedural check (he can do so only after meeting with the Judicial
>>> Committee).  The Regents' draft deletes both provisions, giving the
>>> President total freedom to ignore the hearing panel's report.
>>>      --The new draft permits a dean to suspend a faculty member without
>>> pay, in certain circumstances, while a proceeding to dismiss is underway.
>>>
>>>                         * * *
>>>
>>>      Two other points should be made:
>>>
>>>      Some of the proposed changes track language in other universities'
>>> tenure regulations.  But those universities may have long-established
>>> practices or other policies that effectively limit the exercise of the
>>> power granted by the tenure codes there.  If we adopt the bare language of
>>> those universities, but not the other limitations that exist there,
>>> we will be deviating sharply from the norm.  There seems to be no
>>> effort to simultaneously adopt the practices of other institutions.
>>>
>>>      Given the radical nature of these changes, this is not merely an
>>> attempt to respond to the Faculty Senate proposals.  It seeks to
>>> impose a radical changes in the relations of faculty, administration,
>>> and Regents.  Given the controversy that has been generated, we must
>>> assume that the Board intends to exercise fully the powers that they
>>> are creating by these changes.
>>>
>>>     Take these proposals seriously and act accordingly.  The Regents intend
>>> to act on them on October 10.
>>>
>>>                          Sincerely yours
>>>
>>>                          FRED L. MORRISON, Professor of Law
>>>                          MARY DEMPSEY,     Professor of Biochemistry
>>>                          VIRGINIA GRAY,    Professor of Political Science
>>>                          ED FOGELMAN,      Professor of Political Science
>>>                          DAN FEENEY,       Professor of Small Animal
>>>                                            Clinical Science
>>>
>>>                          Chairs of the respective Faculty Senate Committees
>>>
>>>
>>>
>>>
>>> .
>>
>>
>>Lillian Bridwell-Bowles, Professor of English
>>Director, Center for Interdisciplinary Studies of Writing
>>Co-Director, Minnesota Writing Project
>>227 Lind Hall - The University of Minnesota
>>207 Church St. SE, Mnpls MN  55455
>>612-626-7579
>>Fax:  612-626-7580 (Office)
>>      612-698-0970 (Home Fax)
>>
>
=========================================================================
Date:         Tue, 10 Sep 1996 03:50:37 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Chet Pryor-Montgomery College <cpryor@DGS.DGSYS.COM>
Subject:      Re: MA's in community college
 
        Ed White's comment that an MA is more likely to be hired in a
community may be correct.  When we advertised for a full-time position
back in May, a good number of the 53 PhDs who applied for the position
mailed back the application form our human resources people had sent to
them, completely blank but with a CV stapled to it.  These potential
candidates were eliminated for not following our instructions (and I'm
sure some may consider that petty). Two were invited for interviews in
July and were asked to prepare two ten-minutes lessons: a grammar lesson
for a developmental comp. class and something on writing for a
conventional EN101.  The MAs without exception gave outstanding
demonstration lessons while the PhDs seemed confused about why they were
expected to complete a teaching demo.  We wound up hiring a bright,
enthusiastic Florida State MA, but each of the PhDs lucked out with
one-year instructorships at George Mason and George Washington
respectively.  At least we have a happy ending.
 
      Teaching keeps you young -- Enthusiasm keeps your teaching young
 
       _o    \o_         __|     \ /      |__         o _    o/   \o/
      __|- __/    \__/o    \o     |     o/     o/__   /\    /|     |
         >   >    /  \     ( \   /o\   / )     |  (\  / |   < \   / \
     ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
      Chet Pryor - English Department - Montgomery College - Maryland
=========================================================================
Date:         Tue, 10 Sep 1996 08:51:14 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Joan Hawthorne <hawthorn@BADLANDS.NODAK.EDU>
Subject:      Re: Minnesota/Anson/WPA
 
 Can someone think of an analogous situation where a rhet/comp person replaces
>someone in literature in order to help us make our point here? Or am I
>making too much of this? Theresa E
>
>
>------
>Theresa Enos
 
 
It occurs to me that I can actually think of a situation which would look,
at least from the outside, very analogous.
 
The Director of the UND School of Communication (basically the equivalent of
a department head) was replaced just a month or two ago by a guy who, up
until that moment, was Chair of Theatre Arts.  The fired director (a
well-respected teacher and a scholar with a national reputation) says it
happened with no warning -- sort of like in the Minnesota situation.  The
VPAA/Provost (who fired the director) says it was preceded by almost a year
of problems.  And the new interim director (the Theatre Arts guy) will be in
this job for only one year, while a search for a permanent director takes
place.  He says he deserves hazardous duty pay, and he's right.
 
In this local situation, I find it hard to take sides because I like and
respect _both_ the Provost and the fired director (and the acting director
too, although there's a dean in the middle that - well, that's maybe a
different story).  There's probably right and wrong on both sides, and I am
enough of an insider here to recognize the complexities (but not enough of
an insider in the School of Communication to pass judgement on the whole thing).
 
The example I cite is not a comp/rhet vs. lit example, and I definitely do
not intend to apply it directly to the Minnesota situation.  The parallels
that I mention might break down altogether upon closer examination.  But
this story, for whatever it's worth, popped into my mind in response to
Theresa's post.
 
Joan Hawthorne
Univ. of North Dakota
=========================================================================
Date:         Tue, 10 Sep 1996 09:23:32 CST6CDT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Jim Raymond <JRAYMOND@ENGLISH.AS.UA.EDU>
Organization: University of Alabama English Dept.
Subject:      Re: Minnesota/Anson/WPA
 
> Can someone think of an analogous situation where a rhet/comp person
> replaces someone in literature in order to help us make our point
> here? Or am I > >making too much of this? Theresa E
 
Well, we could imagine an American lit. specialist taking a
Renaissance chair, since any ol' English Ph.D. should know
Shakespeare.
 
Or a microbiologist replacing an an entomologist, since the both deal
with little living things.
 
Or a lawyer becoming a college president, since lawyers know
everything.
 
Or a barbell manufacturer becoming governor, since anybody who can
run a factory should be able to run a state.  (Alabama's gov. did,
in fact, make his money in better barbells.)
 
Or an actor becoming President, since, well, it all comes down to
communication, what the heck.
 
I guess the problem is that comp. studies has not yet established
itself as discipline (whatever that is) with peculiar methods and
subjects.  At least not in the minds of vaguely literate
administrators who imagine themselves competent writers and who think
that anyone, even they, could teach writing if they just used a
little common sense.--Jim Raymond
  University of Alabama
  JRaymond@English.as.ua.edu
=========================================================================
Date:         Tue, 10 Sep 1996 08:49:27 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         RONRON@CC.USU.EDU
Subject:      Re: Minnesota/Anson/WPA
 
I am a little saddened how in this thread we have reduced the people "on
the right" to "troglodytes,"  and worse.  It doesn't sound to me much
like a reasoned analysis when we assume at the very outset that these
people are stupid, backwards, and perhaps evil.  They aren't.  They are
passionately committed to a vision of America that differs materially
from that of most of the people in this thread,  but they are not lunatic
skinheads.  I suspect that our insults are as offputting to them as are
theirs to us.  If we are really the more educated and superior thinking
of the two groups, perhaps we should be also the more grown up and
realize that one doesn't win many battles by saying nyaa nyaa.  Ron Shook
=========================================================================
Date:         Tue, 10 Sep 1996 12:07:36 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Mara Holt 614-593-2836 <HOLT@OUVAXA.CATS.OHIOU.EDU>
Subject:      NCTE focus groups
 
    We are seeking Writing Program Administrators (college-level) to
    participate in focus group interviews at the NCTE Conference in
    Chicago, November 22-24.  Our project is an exploration of the various
    kinds of conflict and conflict negotiation that WPAs face in their
    work.  For this stage of our research we will be interviewing present
    or past WPAs who are not graduate students.  We will pay a cash stipend
    of $50 to each participant for the two-hour interviews.  If you are
    willing to be considered as a focus group participant, please e-mail us
    at HOLT@OUVAXA.CATS.OHIOU.EDU
 
    Please give us the following information in your message:
 
    Your name, mailing address, telephone number, your school, title of
    your position, the number of years you have served as a WPA.  Also,
    specify which of the following times you could be available for an
    interview:
 
    Friday, Nov. 22:    Morning, 9-11 AM
    Saturday, Nov. 23:  Morning, 9-11 AM    Afternoon, 1-3 PM
    Sunday, Nov. 24:    Morning, 9-11 AM    Afternoon, 1-3 PM
 
    Thanks very much!
 
    Mara Holt and Leon Anderson
 
    Mara Holt
    English/Ellis 385
    Ohio University
    Athens, OH  45701
    holt@ouvaxa.cats.ohiou.edu
    614-594-3334
=========================================================================
Date:         Tue, 10 Sep 1996 08:27:36 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Minnesota/Anson/WPA
In-Reply-To:  note of 09/10/96 07:21
 
Jim Raymond has hit a fundamental problem. Almost everyone in the university
can write reasonably well, but only a few are chemists, agronomists, or
classicists. And there is thus this sense that, if I know how to write, I must
have learned to write the way I was taught. For most of us, that was a grammar
based drill and kill approach, with one-draft 5 paragraph themes. The way I
was taught is the "common sense" approach. What I don't take into account, of
course, is that I am one of a very small number of people who have persisted
thru doctoral education, whose writing ability has evolved from a childhood
rich in reading, from growing up in a language rich environment, from years of
education in which I was obliged to use language in many and complex ways.
Most of the "writing" courses that we had actually were courses in which we
displayed what we had learned about writing in other ways. I was an ace at
grammar drills because I already knew grammar. I just had to figure out how to
apply the labels. In any case, this is the danger of having unqualified people
running writing programs. However good their intentions, there is a strong
tendency to "go back" to these "tried and true" traditional methods of
teaching writing that we know 1) are not methods of teaching writing and 2)
never did work, even in the good old days whe men were men, women were women,
and students were fodder. We didn't abandon direct grammar instruction because
it was hierarchical or political unacceptable or contrary to multicultural
agendas. We abandoned it because it didn't work. Professor Weinsheimer at UMTC
can show his good intentions about improving writing instruction by by
selecting--from the great composition talent pool at UMTC--someone who DOES
know about rhetoric and composition and delegate to that person the
responsibility of designing a program that will improve students' writing
ability and to design an assessment plan to measure the effectiveness of the
program. He should identify maybe another expert in rhetoric and composition
to be responsible for TA training, mentoring, and support. He should then
encourage the dean to do a national search for the best WPA who will come to
UMTC (that may be a little tough because of other things happening). In this
way, Prof Weinsheimer could show himself to be an enlightened administrator
indeed. Let's watch.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Tue, 10 Sep 1996 08:30:58 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      NCTE focus groups
In-Reply-To:  note of 09/10/96 08:12
 
I participated in one of Mara Holt's focus groups at WPA, and I thoroughly
enoyed the experience. Be sure to participate if you can. It was an
opportunity to discuss WPA sorts of things that we often do not talk about. Go
for it. And they pay cash on the barrelhead, too!
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Tue, 10 Sep 1996 10:46:10 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         John D Schaeffer <tb0jds1@CORN.CSO.NIU.EDU>
Subject:      Re: Third semester/junior year writing requirements
In-Reply-To:  <Pine.SGI.3.91.960909202607.8615B-100000@charlie.cns.iit.edu>
 
Dear David:
 
I did not mean to infer that the computer literacy requirement was an
add-on to the program; we begin computer lab instruction in the second
week of the first semester.  Every freshman class meets in a computer lab
once a week and has done so for two years now.  Practically every section
has its own homepage and every instructor uses E-mail and electronic
collaboration.  Our instructors have  developed  an immense repetoire of
exercises and assignments, many of which are now in review at a major
textbook publisher.  NIU's program is cutting edge in the use of
computers for writing instruction.  What I want to do is extend it to a
third semester in a course that would incorporate the formal research
paper at the junior level thereby leaving more time for computerized
writing in the two semester freshman sequence.  I am just looking for
models of handling that third semester.
 
Sincerely,
 
John D. Schaeffer
 
 
On Mon, 9 Sep 1996, David J. Coogan wrote:
 
> John --
>
> This is just a response to the last part of your message on computers:
>
> Instead of seeing computer literacy as an add-on or third semester, why
> not ask the question this way: what types of computing (www, email,
> synchronous interchange, etc.) would HELP me and my program achieve its
> goals? And what types of computing would help me rennovate/improve my
> goals?
>
> Toward that end, I'd recommend Barker and Kemp's essay in Carolyn Handa's
> 1990 Boynton/Cook collection _Computers and Community_.  Also try Selfe
> and Cooper's 1989 CCC piece "Computer conferences and learning"
>
> Best,
>
> Dave Coogan
>
> On Mon, 9 Sep 1996, John D Schaeffer wrote:
>
> > I would like to know if anyone has any information (or knows where to get
> > information) about third-semester or junior-year writing requirements.  I
> > am interested in learning about various models of third-semester courses,
> > e. g. advanced comp. courses taught by English faculty, gen. ed. courses
> > with intensive writing or research, or WAC courses taught in major
> > departments with English consultants, etc. etc.  I would also be
> > interested in knowing if there is any research yet on assessing such courses.
> >
> > My concern is motivated by the fact that our Freshman Program was given
> > responsibility for ensuring computer literacy for entering freshman.
> > Each year we have more "literacy" to teach.  When the charge was given us
> > in 1990 computer literacy only meant word processing. Now we're teaching
> > E-mail, www, the Net, electronic research, etc. etc. I think we need
> > another semester to accomplish our writing objectives--though this may be a
> > hard sell.  So any help anyone can give me would be appreciated,
> > especially some reflections or experience about teaching research methods
> > in a third vs the second semester of the sequence.  If you do not want to
> > clutter the list with this, E-mail me personally at tb0jds1@corn.cso.niu.edu
> > Thanks.
> >
> > John D. Schaeffer
> > WPA
> > Northern Illinois University
> >
>
=========================================================================
Date:         Tue, 10 Sep 1996 13:13:08 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Betty Shiffman <bshiffman@UKY.CAMPUS.MCI.NET>
Subject:      PHDs and community colleges
 
I've been lurking for months now, but I finally decided I had to jump in
here.  I taught for four years in a tenure-track position at Jefferson
Community College in Louisville while completing my dissertation in
rhet/comp from UL.  And I think I have to say that, based on that experience
along with contacts with others in cc's across the country, I'd have to
agree that decisions to hire MAs or PHDs for those tenure-track jobs do
depend largely on local and regional circumstances.  At JCC, for example,
many of my colleagues already held the PHD or were actively working toward
that goal.  New hires in English had contractual obligations to complete
that degree prior to obtaining tenure.  A similar situation exists, I
believe, at Lexington Community College (which shares a campus with UK).
Obviously, cc's in areas where PHDs are produced have a broader based from
which to choose.  And they have the clout then to make demands for a
terminal degree.  In the remaining 12 cc's in Kentucky, all rural, the
reverse is true: most of the English faculty do not have PHDs.
        I'd also like to respond to Chet's last post re the PHD candidates
who did not fill out the application forms and didn't seem to understand why
they had to do a teaching demo.  First of all, to hold  applicants liable
for failing to duplicate their vitae on application forms that are largely
irrelevant to their experience strikes me as being unnecessarily picky.
Community colleges are institutions of higher education just as worthy as
any other; why underscore any differences in hiring practices by making them
comparable to filling out application forms at McDonald's?  Secondly, we
should be confused as to why anyone would make hiring decisions based on a
ten-minute demonstration lesson.  These are the most artificial situations
imaginable and often wholly unrelated to the real situations we find
ourselves in.  And since so much of the success of our teaching depends on
our ability to mesh our own goals and aspirations for a course with those of
our students, how ridiculous to think that something of value could be
demonstrated in ten minutes in front of strangers!  And what about those
recommendations from supervisors and colleagues, evaluations from students?
With all of that as evidence, how can ten minutes possibly compare?  I have
been asked to do demonstrations and have done so evidently successfully
since I was offered jobs afterward, but I confess that I resented them
terribly, feeling that there was something inherently arrogant in the
expectation that this could be evidence of my teaching ability.
 
 
 
Betty Shiffman
Spalding University
Louisville, KY
=========================================================================
Date:         Tue, 10 Sep 1996 15:17:25 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Mara Holt 614-593-2836 <HOLT@OUVAXA.CATS.OHIOU.EDU>
Subject:      Re: NCTE focus groups
In-Reply-To:  <WPA-L%96091008305987@ASUVM.INRE.ASU.EDU>
 
    David,
 
    Thanks for the endorsement!  I'm sure it will help us get participants.
 
    Best,
 
    Mara
=========================================================================
Date:         Tue, 10 Sep 1996 15:05:04 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Ziff <linziff@JHUVMS.HCF.JHU.EDU>
Subject:      Re: Minnesota/Anson/WPA
X-To:         Gail Stygall <stygall@U.WASHINGTON.EDU>
In-Reply-To:  <Pine.A32.3.92a.960909122651.80856B-100000@mead2.u.washington.edu>
 
Gail: I'm weary of considering the so called 18th century person weird or
incapable of running a writing program.  I was hired byy a 17th century
scholar who knew more about rhetoric and composition and the workings of
language than I ever will, a person whose vision vis-a-vis language and
the ways it behaves prompted him to start the writing program here.  Its
initial vitality sprang from this non-weird guy.  Concentrate on Chris
Anson and the raw deal he got.  Linda Ziff
=========================================================================
Date:         Tue, 10 Sep 1996 12:44:57 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Gail Stygall <stygall@U.WASHINGTON.EDU>
Subject:      Re: Minnesota/Anson/WPA
X-To:         linziff@JHUVMS.HCF.JHU.EDU
In-Reply-To:  <Pine.PMDF.3.91.960910145841.539250376A-100000@JHUVMS.HCF.JHU.EDU>
 
Linda:
I am well aware that there are some excellent people from literature who
made a shift from their literary specialty to comp/rhet and do a fine job
directing a writing program.  But I would still be concerned
professionally about the appointment of someone who has never had any
interest in the field as people in comp and rhet understand it.  And, of
course, we can learn something about rhetoric from those who do
literature and those who do English language linguistics.  But I do make
a distinction between those who commit to the field professionally and
those who do not, whether trained in literature or composition.
 
And while the note from Lillian Bridwell-Bowles forwarded to the list
through Eric Crump and Marty Townsend at Missouri does give some of the
background, it doesn't necessarily mean that expediency corrects the
problem at Minnesota.  Presumably the Dean and the English department made
this decision in order to protect composition in what looks to be a very
ugly battle about tenure at MN--but expediency can sometimes turn into a
long term dismissal of the area.  And it is probably commendable that Joel
Weinsheimer agreed to do this as an interim plan, as he will surely be
targeted by people representing all sorts of interests.  But it doesn't
change my mind about comp directors needing to be people with identifiable
scholarly interests in composition and rhetoric.
Gail
 
______________________________________________________________________________
Gail Stygall <stygall@u.washington.edu>              (206) 685-2384
Editor, _CCCC Bibliography of Composition and Rhetoric_
English, Box 354330, University of Washington, Seattle WA 98195-4330
______________________________________________________________________________
=========================================================================
Date:         Tue, 10 Sep 1996 16:22:02 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Louise Wetherbee Phelps <lwphelps@MAILBOX.SYR.EDU>
Subject:      Re: A Variation on the Anson Discussion
 
I just wanted to say that I would certainly like to see WPA as an
organization discuss the issues posed by the Minnesota case. . . in
particular, to think through and select some of the many ways that have
been suggested for the organization to overcome the gap in perceptions
between those who think of administration as managerial and those who see
writing program administration as requiring disciplinary expertise.  We
have something to build on here;  if you look at ads, I would say that
there is a general acceptance of the idea that disciplinary expertise is
necessary when you are doing a search for a WPA.  Seems as if we could
extend this (persuasively) to suggest a standard for evaluating WPAs for
their performance, whether for renewal or for tenure and promotion.  Work
on this has already begun in the MLA Commission on Professional Service and
in WPA itself.
 
At the same time, I think we need to educate ourselves as a field (and in
the organization) on the rights and privileges and the special problems
that face administrators above us and on how they might be reasoning about
their decisions.  No professional standards or protests will prevent an
administrator from replacing another administrator when their philosophies
differ, for political reasons on a given campus, and for other reasons.  In
any case, we don't all agree philosophically within the field about what
would be appropriate content or pedagogy for a writing program, and I doubt
most WPAs would appoint or renew an associate director or administrative
assistant who disagreed strongly with their own goals as a director and
wasn't prepared to implement them.  We are handicapped rhetorically when we
don't understand any better than the administrators (and our faculty
colleagues) do that writing program administration is a mixed activity,
both managerial (responding to the institutional agenda) and disciplinary
(more autonomously expressing scholarly expertise and the thinking of a
field), and that we can't have it all our own way--following a disciplinary
agenda that doesn't fit an institutional one. (I'm not saying this applies
to Chris's case;  I don't know enough about it to say.)  In fact,
increasingly this same tension is appearing regarding faculty work itself:
institutions, saying the pendulum has gone too far, are resisting faculty
autonomy as meaning the right to teach ANY course and even do ANY
scholarship that doesn't support an institutional mission.  There is much
that is worrisome in this but also some good, in that institutions are
trying to restore a certain sense of community and to resist the isolating
impact on higher education of the professionalization and specialization of
disciplines around research and national prestige, as opposed, for example,
to the valuing of a teaching mission.  In the MLA Commission's document,
which will be published in Prof 96 in Dec., we try to address these
problems as ones of negotiating a balance among the needs and desires of
many constituencies.
 
I am wary of the idea of WPA trying to take up individual cases and protest
administrative actions.  Since we couldn't just fire off letters of protest
anytime someone asked,  I imagine us having (like AAUP) to institute
elaborate procedures to investigate and judge individual cases and decide
whether and how to act. . . and I don't think we have the clout to make it
worth the effort.  Instead, I think members of the organization or people
who have grievances should use organizational documents (some we have, some
we might construct, as well as those from other organizations like MLA and
4Cs) to appeal or argue specific cases.  I think these kinds of pressures
from an organization only work when they are politically astute about local
context and converge with similar interests on the part of others, either
locally or nationally, other campus groups, disciplines,  organizations,
reform movements, etc.,where we can point to comparable cases and
precedents or can make alliances and common cause.  This has in fact worked
in the case of support for teaching as intellectual work;  and I noticed
when we presented the MLA model at AAHE that it interested deans and
faculty from many fields, not just the humanities.
 
Louise Phelps
 
Louise Wetherbee Phelps
Professor of Writing and English
Writing Program, 239 HBC, Syracuse University, Syracuse, NY 13244-1160
lwphelps@syr.edu          315-443-1620 or 1091
=========================================================================
Date:         Tue, 10 Sep 1996 17:17:35 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Howard Davis <howard@MSTR.HGC.EDU>
Subject:      Tenure Controversy at the Univ of Minnesota
 
Folks,
 
I just received the following post about proposed radical changes in tenure
at Minnesota.  Is the dismissal of the WPAer the beginning of the
bloodletting?
 
Howard Davis
 
 
>Date:   Tue, 10 Sep 1996 12:54:40 -0400
>Reply-To: morrison@gibbs.oit.unc.edu
>Sender: owner-horizon@listserv.oit.unc.edu
>Precedence: bulk
>From: James L Morrison <morrison@gibbs.oit.unc.edu>
>To: horizonlist <horizon@listserv.oit.unc.edu>
>Cc: esb@maroon.tc.umn.edu
>Subject: Tenure Controversy at the Univ of Minnesota
>Mime-Version: 1.0
>
>Below are several postings regarding the tenure controversy at Minnesota.
>Is this a signal for the end of tenure as we know it?
>
>
>---------- Forwarded message ----------
>Date: Sun, 8 Sep 96 12:29:51 -0500
>From: Elizabeth Belfiore <esb@maroon.tc.umn.edu>
>To: lwright@cac.washington.edu, ziobro@hcacad.holycross.edu
>Subject: tenure at MN
>
>Please post this and the next e-mail to the Classics list and publicize as
>widely as possible.
>
>Elizabeth Belfiore
>
> Dear colleagues,
>
>I ask your help in an urgent matter that affects the entire academic
>profession.  On Sept. 5, the Board of Regents of the University of  Minnesota
>rejected a compromise proposed by the Faculty Senate on revisions of the
>tenure code and unilaterally proposed a revision that would effectively
>eliminate tenure.  They will vote on this proposal, which has been vigorously
>opposed by the faculty, on Oct. 10. Our President, Nils Hasselmo, at first
>encouraged the regents to make our tenure code "more flexible," then with
>mounting resistance by the University Faculty Alliance, an incipient faculty
>union, has now taken on the posture of heroic academic freedom.  Some key
>provisions of the Regents' proposal allow for:
>(1) Firing faculty in case of program change
>(2) Reductions in base pay
>(3) Rigorous post tenure reviews for all faculty
>(4) Discipline, including dismissal, of faculty for such offenses as failure
>to "maintain a proper attitude of industry and cooperation with others within
>and without the University community."
>(5) Elimination of current grievance rights
>See the next e-mail for the statement on which this summary is based.
>
>A statement issued by the Faculty Consultative Committee summarizes the damage
>that will be done by the Regents' proposed changes.
>
>"The tenure revision proposal under consideration by the Board of Regents
>undermines the commonly accepted principles of academic freedom. If adopted,
>it
>will quickly and inevitably destroy our reputation, our competitive position,
>and our ability to serve the citizens of Minnesota.
>Contrary to the claims of the outside lawyers and consultants engaged by the
>Regents, the proposed tenure revisions are drastically outside the norms
>of Big 10 and other leading research universities. The revisions allow for
>virtually unlimited administrative arbitrariness in layoffs and salary
>reductions, and effectively demolish the protections to academic freedom
>afforded by tenure.
>
>Academic freedom is of primary benefit not to professors, but to society. It
>allows faculty to do the novel research and develop the unconventional ideas
>that challenge current wisdom, improve our quality of life, and move
>civilization forward. Tenure, granted only after years of rigorous testing
>of probationary faculty, embodies the rules that protect academic freedom.
>Tenure does not protect faculty from sanctions (including removal) if they are
>seriously derelict in their duty. But it must protect them from arbitrary
>actions by vindictive or short-sighted administrators, or pressures from
>external interest groups."
>
> Please contact the Regents as soon as possible, urging them to reject this
>destructive proposal.  If tenure is eliminated at Minnesota, it will not  be
>long before it disappears elsewhere as well. Write to: Board of Regents,
>University of Minnesota, 220 Morrill Hall, Minneapolis MN 55455 and/or phone:
>612-625-6300. The Regents' proposal is available on the net:
>http://www.umn.edu/urelate/news.html
>
>Please forward this appeal, and the document in the next e-mail, to as many
>people as possible.
>
>
>
>Elizabeth Belfiore
>Professor,Dept. of Classical and Near Eastern Studies
>University of Minnesota 330 Folwell Hall
>9 Pleasant St., S.E.
>Minneapolis, MN 55455  USA
>(612) 625-4547; 625-5353
>
>------------------------------
>
>Date:    Sun, 8 Sep 1996 19:08:34 EST
>From:    RAD RONNIE RAHIM <foglemrr@MAPLE.LEMOYNE.EDU>
>Subject: fyi
>
>From:   NEWKID::FOGLEMRR     "RAD RONNIE RAHIM"  8-SEP-1996 19:02:56.88
>To:     FOGLEMRR
>CC:
>Subj:   more on tenure at MN (fwd)
>
>Date:    8-SEP-1996 13:52   Expires:   23-SEP-1996  00:00
>From: MX%"<lwright@cac.washington.edu>"
>Description: more on tenure at MN (fwd)
>
>Message sent: Sun, 8 Sep 1996 10:42:09 -0700 (PDT).
>
>
>
>---------- Forwarded message ----------
>Date: Sun, 8 Sep 96 12:31:48 -0500
>From: Elizabeth Belfiore <esb@maroon.tc.umn.edu>
>To: lwright@cac.washington.edu, ziobro@hcacad.holycross.edu
>Subject: more on tenure at MN
>
>
>>
>>      The following email was sent to all University of Minnesota
>>      faculty by the chairs of the Senate committess responsible
>>      for the Minnesota tenure code. It was sent Friday, September
>>      6, 1996. The mail header has been removed and a couple of
>>      line breaks and tabs have been fixed. Otherwise, it is unchanged.
>>
>>      We are sending this to you for your information. The actual
>>      new tenure code can be found in text form at
>>      http://mnnt1.hep.umn.edu/ufa/, which will enable you to compare
>>      this document with the code.
>>
>>      The new code was developed by the regents together with their
>>      consultant Richard Chait and also Martin Michaelson of the
>>      Washington, DC firm of Hogan & Hartson. As best we can tell,
>>      the code was worked out between June and the release date of
>>      September 5. We are not aware of anyone outside this group
>>      who knew of the provisions before release.
>>
>>      We regard this code as the prototype of tenure revisions
>>      which other university governing boards will attempt to
>>      impose in coming years. It is therefore of national interest.
>>
>>      Paula Rabinowitz, Department of English
>>      Thomas Walsh, Department of Physics
>>      University Faculty Alliance
>>      University of Minnesota
>>
>>                      ------------------------------
>>
>> Dear Colleagues,
>>
>>      Our attempt to reach a compromise on revision of the Tenure
>> Regulations has failed.  The Regents have proposed new amendments at their
>> meeting on Thursday.  In effect, they have accepted the parts of the
>> Faculty Senate draft in which the faculty made compromises and rejected the
>> parts in which the administration recognized faculty concerns.  Far
>> from being a compromise, the new proposal goes well beyond any prior
>> administration proposal.
>>
>>      The Regents have asked that the faculty complete review of their new
>> draft within a month, so that they can take final action on October 10.
>> The draft contains the most substantial changes in tenure policy that have
>> been put forward here in over 50 years.  To meet this hectic schedule, the
>> faculty committees will meet in the week of September 16, and the Faculty
>> Senate will meet on the first day of classes, September 26.
>>
>>      The Regents put forward their proposal over President Hasselmo's
>> strenuous opposition.  Given the manner in which the proposal was prepared,
>> the extremely limited opportunity for faculty consultation on the draft, and
>> their unwillingness to discuss with us the merits of various proposals, we
>> must conclude that they intend to move forward on this proposal.
>>
>>      At this point, we can only summarize the major parts of the proposal.
>> Other details will be provided later.  Major points are:
>>
>>      1.  FIRING FACULTY IN CASE OF PROGRAM CHANGE.  The proposal eliminates
>> the tenure protection currently available in cases of program change.  It
>> provides:
>>      --60 days' notice of programmatic change.  (There is no other
>> provision for faculty participation in these decisions.)
>>      --reassignment or retraining of tenured faculty, unless "in the
>> University's judgment" this would be "not practicable."  (Note that it does
>> not require that reassignment or retrainging be "impracticable," but only
>> that the "University's judgment" be such.  Give the distinction of
>> the Regents' Washington lawyers who prepared this language, it is
>> apparent that the intent was to exclude any subsequent review of the
>> decision.)
>>      --one year's notice of termination be given.
>>      --there is no definition of "program," so a single faculty member
>> could be targeted by defining that individual's specialization for
>> elimination.
>>
>>      2.  REDUCTIONS IN BASE PAY.  The proposal eliminates the guarantee of
>> base pay contained in the current regulations.  Instead, it would provide
>> that "Absent reasons found to be compelling by the Board of Regents or its
>> delegate," "it is expected that" base pay would be protected.  Again,
>> carefully note the drafting.  The first of these clauses does NOT require
>> "compelling reasons" before reducing base pay;  it only requires that the
>> administrator STATE that his reasons are compelling.  The second clause
>> does not guarantee base salary, but only articulates a general and vague
>> expectation in that regard.  The language eliminates any legal claim to
>> base pay.
>>
>>      The language, as drafted, would permit reductions of salary targeted
>> at single individuals.  (The statement in the Star-Tribune this
>> morning that such pay cuts could only be imposed on groups of
>> faculty, not on individuals, was apparently based on the oral
>> statements of the Regents' lawyer in describing the plan.  An
>> examination of the actual text reveals no such limitation.)  Indeed,
>> the new languageprovides no effective protection of
>> salary.  The provision also cuts off any review of such issues by the
>> Judicial Committee, even in cases of alleged violation of academic
>> freedom.
>>
>>      3.  POST TENURE REVIEW.  The post tenure review process has been
>> substantially rewritten.  Rather than the remedial process we proposed,
>> seeking to improve the performance of faculty experiencing difficulties,
>> the provision in now primarily punitive in orientation, emphasizing
>> dismissal and salary reduction.  It now permits annual 10% salary
>> reductions ad infinitum.  Many of the procedural protections have been
>> removed.
>>
>>      4.  FACULTY DISCIPLINE.  The faculty discipline section represents a
>> radical departure from existing rules.  It introduces surprising new
>> language.  For example, faculty members may be punished if they do not
>> "maintain . . . a proper attitude of industry and cooperation with others
>> within and without the University community."  Discipline, including
>> dismissal may be imposed when "commonly held standards of conduct" (not
>> further specified) are violated.  A new ground for firing a faculty member,
>> "other grave misconduct" is added.
>>
>>      A whole new category of "lesser sanctions" is created, including
>> PAY CUTS (which may be permanent and are not limited in amount)
>>  and suspensions from duty.  These may be
>> imposed by the administrator after notice and an opportunity to respond,
>> but the discipline "need not involve formal proceedings of any kind."  For
>> example, this would authorize a dean to impose a permanent 50% pay cut
>> without a hearing before an impartial body.  The Judicial Committee is also
>> excluded from review of these actions, although the faculty member
>> might file a grievance with an outside arbitrator.
>>
>>      5.  JUDICIAL COMMITTEE PROCEDURES.  Although access to the Judicial
>> Committee has been cut off in many cases--including many possible cases
>> involving academic freedom issues--new major restrictions are imposed upon
>> the operation of the Judicial Committee.  These include:
>>      --Judicial committee proceedings will be presided over by a law
>> officer, who must not be a faculty member.
>>      --The President will no longer be required to respect the Judicial
>> Committee's report and recommendation.  The current regulations contain a
>> legal limitation (he can overrule the committee  only for "compelling
>> reasons")
>> and a procedural check (he can do so only after meeting with the Judicial
>> Committee).  The Regents' draft deletes both provisions, giving the
>> President total freedom to ignore the hearing panel's report.
>>      --The new draft permits a dean to suspend a faculty member without
>> pay, in certain circumstances, while a proceeding to dismiss is underway.
>>
>>                         * * *
>>
>>      Two other points should be made:
>>
>>      Some of the proposed changes track language in other universities'
>> tenure regulations.  But those universities may have long-established
>> practices or other policies that effectively limit the exercise of the
>> power granted by the tenure codes there.  If we adopt the bare language of
>> those universities, but not the other limitations that exist there,
>> we will be deviating sharply from the norm.  There seems to be no
>> effort to simultaneously adopt the practices of other institutions.
>>
>>      Given the radical nature of these changes, this is not merely an
>> attempt to respond to the Faculty Senate proposals.  It seeks to
>> impose a radical changes in the relations of faculty, administration,
>> and Regents.  Given the controversy that has been generated, we must
>> assume that the Board intends to exercise fully the powers that they
>> are creating by these changes.
>>
>>     Take these proposals seriously and act accordingly.  The Regents intend
>> to act on them on October 10.
>>
>>                          Sincerely yours
>>
>>                          FRED L. MORRISON, Professor of Law
>>                          MARY DEMPSEY,     Professor of Biochemistry
>>                          VIRGINIA GRAY,    Professor of Political Science
>>                          ED FOGELMAN,      Professor of Political Science
>>                          DAN FEENEY,       Professor of Small Animal
>>                                            Clinical Science
>>
>>                          Chairs of the respective Faculty Senate Committees
>>
>>
>
>
>
>Elizabeth Belfiore
>Professor,Dept. of Classical and Near Eastern Studies
>University of Minnesota 330 Folwell Hall
>9 Pleasant St., S.E.
>Minneapolis, MN 55455  USA
>(612) 625-4547; 625-5353
>
>------------------------------
=========================================================================
Date:         Tue, 10 Sep 1996 10:07:45 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Keith Rhodes <KRHODES@ACAD.NWMISSOURI.EDU>
Subject:      Re: A Variation on the Anson Discussion
 
A set of standards will not help us much if it focuses most heavily on what
end results look like, whether those end results are reading lists for the
curriculum, records of membership in the right intellectual "club," or
student papers.  Standards must get into what makes a writer a successful
writer, or a writing teacher a successful teacher of successful students,
or a WPA a successful administrator of successful teachers of successful
students.  None of us seem to have any doubt that Chris Anson would measure
up as well under this standard as under one of disciplinary certification.
Having such standards would then prevent the "next time" fear that Kathleen
Blake Yancey raised (and rightly so).
 
Reflecting on radical differences among teachers could, theoretically,
simply give us an opportunity to unravel what is _really_ fundamental (my
bet: leading us in turn to further upgrade the importance of Ann Berthoff's
work).  That discovery, tersely put, will be the best weapon against our
most avid enemies.  Anyone want to take a crack at it?
 
And has anyone heard of the acceptance fate of the standards workshop for
CCCC 97?
 
Keith Rhodes,                            -----------------------
English Department, Perrin Hall         |"Let us not pretend to |
Northwest Missouri State University     | doubt in philosophy   |
Maryville, MO  64468                    | what we do not doubt  |
816-562-1860                            | in our hearts."       |
krhodes@acad.nwmissouri.edu             |     -- Charles Peirce |
http://www.nwmissouri.edu/~krhodes
=========================================================================
Date:         Tue, 10 Sep 1996 20:44:03 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         David Roberts <dhrobert@SAMFORD.EDU>
Subject:      Re: Minnesota/Anson/WPA
 
Theresa,
 
In 1990 Samford had an opening due to the retirement of a lit person and we
hired TWO comp/rhet persons.
(Alright, no jokes about needing 2 comp people to do the work of one
Shakespearean)
 
We have three tenured comp/rhet people in a department of 12 fulltime
faculty.  All is NOT well, though.  Not by any stretch of the imagination.
 
 
David Roberts
=========================================================================
Date:         Wed, 11 Sep 1996 00:16:18 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Chet Pryor-Montgomery College <cpryor@DGS.DGSYS.COM>
Subject:      PHDs and community colleges
X-cc:         bshiffman@UKY.CAMPUS.MCI.NET
 
Betty,
        I caught your comments on community college job application forms
that are not relevant to candidate experience and on potential candidates
who consider teaching demos artificial.  I find your points-of-view
refreshing and insightful, though I remain on the other side of both
issues.  Let me explain why.
        Briefly, the day-to-day operations of many community colleges are
organized on a business model (like McDonalds' as you note) rather than an
academic model which includes the use of a personnel component for hiring.
Thus the additional controlled paperwork.  No thought is really given to
underscoring differences from other higher education practices; that's
simply how a business model works.  This parallels the differences in the
financial underpinning of most community colleges compared to four-year
institutions.
        Also briefly, as far as teaching demos are concerned, we deal with
many more non-traditionals than most four-year colleges and can't afford a
department member who can't communicate effectively, or who doesn't have
an appreciation for or sensitivity to the full spectrum of students we
deal with.  Call us odd, but we insist on seeing teaching talent with our
own eyes, whether artificially contrived or not.
        And it works both ways.  I had to do a teaching demo at Rowan
College of New Jersey (then called Glassboro State University) in 1975 and
discovered in the process that I really didn't like the place.  That saved
them (and me) a bit of paperwork.
 
      Teaching keeps you young -- Enthusiasm keeps your teaching young
 
       _o    \o_         __|     \ /      |__         o _    o/   \o/
      __|- __/    \__/o    \o     |     o/     o/__   /\    /|     |
         >   >    /  \     ( \   /o\   / )     |  (\  / |   < \   / \
     ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
      Chet Pryor - English Department - Montgomery College - Maryland
=========================================================================
Date:         Wed, 11 Sep 1996 05:50:34 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Rita Malenczyk <MALENCZYKR@ECSUC.CTSTATEU.EDU>
Subject:      an easy one
 
I'm applying for travel money for the next year from my dean, before the
legislature takes all of it away.  Who can tell me the dates for next
summer's WPA conference?
 
Thanks
Rita
 
Rita Malenczyk
Writing Program Director
English Department
Eastern Connecticut State University
Willimantic, CT 06226
MALENCZYKR@ECSUC.CTSTATEU.EDU
=========================================================================
Date:         Wed, 11 Sep 1996 09:01:38 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Howard Tinberg <htinberg@BRISTOL.MASS.EDU>
Subject:      Re: MA's in community college
In-Reply-To:  <199609091559.IAA02145@wiley.csusb.edu>
 
I could not allow Ed White's comments go by without commenting, since I
happen to be a PhD (trained as a Romanticist) teaching at a community
college.  As many have already testified, the PhD is fast becoming the
norm in certain departments at the two-year college level.  I happen to
believe that the community college's acceptance of PhD's might have a
salutary effect--not only to the extent of providing employment for the
abundant PhD's out there but more importantly for compelling a
re-examining of what the PhD ought to represent in the first place.
Perhaps  graduate schools might pay more attention to producing teachers
as well as scholars.
 
Howard Tinberg
 
On Mon, 9 Sep 1996, Edward White wrote:
 
> I do think that MAs are more likely to be hired in community colleges in
> the west than in the east, though I don't quite understand why.  I am of
> two minds about the hiring of Ph.D.s in the cc: on one hand, I am glad to
> see good and well-trained people get jobs somewhere in the field, while
> on the other, I seriously doubt the match of training and job.  I am
> convinced that our MAs, with intense training in writing research and
> theory as well as practice, will do a better job at the typical CC job
> than almost any Ph.D.--and be much more content on the job.  Of course a
> Ph.D. in rhet/comp would be a different story, but I don't think we are
> talking about them, since they are so much in demand at 4-year schools.
>                                         --Ed White
>
=========================================================================
Date:         Wed, 11 Sep 1996 08:05:20 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         James Porter <jporter@OMNI.CC.PURDUE.EDU>
Subject:      Re: Minnesota/Anson/WPA
In-Reply-To:  <3.0b11.16.19960910202611.34bf428e@samford.edu> from "David
              Roberts" at Sep 10, 96 08:44:03 pm
 
> (Alright, no jokes about needing 2 comp people to do the work of one
> Shakespearean)
 
David ... I would guess it's more like the salary of one Shakespearean
PAYS FOR two comp people.
 
Jim Porter
 
 
 
--
-------------------------------------------------------------------------
Jim Porter
Associate Professor of English          jporter@omni.cc.purdue.edu
Heavilon Hall 302c                      http://omni.cc.purdue.edu/~jporter
Department of English                   317.494.3734 (office)
Purdue University                       317.494.3780 (fax)
West Lafayette, IN  47907               317.494.3740 (department)
-------------------------------------------------------------------------
=========================================================================
Date:         Wed, 11 Sep 1996 08:22:14 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         David Roberts <dhrobert@SAMFORD.EDU>
Subject:      Re: Minnesota/Anson/WPA
 
At 08:05 AM 9/11/96 -0500 James Porter wrote:
 
>David ... I would guess it's more like the salary of one Shakespearean
>PAYS FOR two comp people.
 
Jim,
Good thought.  But we may have the last laugh:  one of us comp specialists
was just named assoc dean of arts n sciences.
 
David Roberts
=========================================================================
Date:         Wed, 11 Sep 1996 09:22:04 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Ziff <linziff@JHUVMS.HCF.JHU.EDU>
Subject:      Re: Minnesota/Anson/WPA
X-To:         Gail Stygall <stygall@u.washington.edu>
In-Reply-To:  <Pine.A32.3.92a.960910123327.141051A-100000@mead2.u.washington.edu>
 
Gail: Thanks for filling me in.  I spoke in spontaneous ignorance, and
probably had no right to assume stuff I knew nothing about.  It sounds
like an ugly scene, with Chris Anson playing the part of whipping boy.  I
do agree that WPA should stay in the picture and make some sort of
statement.  In an earlier posting I said something about writing program
marginality.  Alas, I haven't changed my mind.  We're great, everybody
loves us, but other than offer free advice, they don't want to change the
baby.  Linda
=========================================================================
Date:         Wed, 11 Sep 1996 08:47:37 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         James Porter <jporter@OMNI.CC.PURDUE.EDU>
Subject:      Re: A Variation on the Anson Discussion
In-Reply-To:  <199609102022.QAA26880@syr.edu> from "Louise Wetherbee Phelps" at
              Sep 10, 96 04:22:02 pm
 
> if you look at ads, I would say that
> there is a general acceptance of the idea that disciplinary expertise is
> necessary when you are doing a search for a WPA.
 
Louise ... I would say so, too--but I also think that disciplinary
expertise is necessary for most administrative appointments. The
department of English would be legitimately upset if the dean
appointed a chemistry professor as chair. The school of arts &
sciences would have just cause for complaint if the VP appointed
someone from the business school as dean. There is a long-standing
principle that you hire someone from within the school/disciplinary
frame for administrative positions. To NOT do so bespeaks an
extraordinary lack of respect for the school/department.
 
But that is of course what we are dealing with here with the Minnesota
situation: an extraordinary lack of respect coupled with a profound
ignorance. The situation calls for protest.* On the other hand, we
don't need to claim special status in our protest: we're just asking
for the same level of respect and legitimacy afforded other fields and
disciplines in the university. Local conditions aside, I would say
that Minn has violated a fairly well-established convention regarding
the nature of administrative appointment. Its own operating
principle, I would dare to say.
 
*What type of protest? I agree that individual letters of outrage may
backfire by showing our lack of power and organization, and convincing
the Minn people that we're isolated cranks not powerful enough to
worry about. I would like to see organizational response. The CCCC?
The AAUP could do more about issuing statements regarding the teaching
of composition. Perhaps the AAUP could be persuaded to publish
something in ACADEME (even a special issue?) on the matter of
composition. It might help to situate our protest in the larger
context of stupid things ignorant trustees and administrators are
doing to screw up higher education.
 
Jim Porter
 
 
 
--
-------------------------------------------------------------------------
Jim Porter
Associate Professor of English          jporter@omni.cc.purdue.edu
Heavilon Hall 302c                      http://omni.cc.purdue.edu/~jporter
Department of English                   317.494.3734 (office)
Purdue University                       317.494.3780 (fax)
West Lafayette, IN  47907               317.494.3740 (department)
-------------------------------------------------------------------------
=========================================================================
Date:         Wed, 11 Sep 1996 10:21:48 EDT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "JENSETH, RICHARD" <RJEN@MUSIC.STLAWU.EDU>
Subject:      Re: NCTE focus groups
In-Reply-To:  In reply to your message of Tue, 10 Sep 1996 12:07:36 EDT
 
Colleagues,
 
I would be pleased to speak with you about the experience of being
a WPA at a small (2,000 students) liberal arts college.  I have
been WPA of an independent University Writing Program for four years.
The times on Friday would work best for me.
 
 
                         Richard Jenseth
                         Director, University Writing Program
                         St. Lawrence University
                         (315) 379-5367
=========================================================================
Date:         Wed, 11 Sep 1996 09:22:12 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         David Jolliffe <djolliff@CONDOR.DEPAUL.EDU>
Subject:      Re: an easy one
In-Reply-To:  <WPA-L%96091105503449@ASUVM.INRE.ASU.EDU>
 
Rita,
 
Either Diana George or Dennis Lynch at Michigan Tech should be able to
tell you the dates of next summer's WPA workshop and conference.
 
David Jolliffe
 
On Wed, 11 Sep 1996, Rita Malenczyk wrote:
 
> I'm applying for travel money for the next year from my dean, before the
> legislature takes all of it away.  Who can tell me the dates for next
> summer's WPA conference?
>
> Thanks
> Rita
>
> Rita Malenczyk
> Writing Program Director
> English Department
> Eastern Connecticut State University
> Willimantic, CT 06226
> MALENCZYKR@ECSUC.CTSTATEU.EDU
>
=========================================================================
Date:         Wed, 11 Sep 1996 10:31:09 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Robert J Connors <rjc4@HOPPER.UNH.EDU>
Subject:      Re: A Variation on the Anson Discussion
In-Reply-To:  <199609111347.IAA26671@omni.cc.purdue.edu>
 
The point that Jim Porter makes about the English department being
outraged if a chem professor were appointed chair or the A&S college if a
business dean were named is a good one.  But it underlines the complex
web of interrelations that makes a comp director's job different from the
job of a chair or a dean.  Because the comp requirement is usually the
only universal one, everyone in a school feels as if they have something
to say about it; it's here, as the abolition-of-requirement people point
out, that we get hung by our complicity with the very requirement that
gives us all those captive students.  There's no university-wide movement
that I've ever heard of to interfere with departmental requirements
because they're "privatized".  But gen ed and comp requirements affect
everyone, and so everyone has his or her two cents to offer.
 
The comp director position is thus a more "public" job than is a chair or
a deanship.  The only comparable administrative position I can think of on
a campus would be Director of Libraries, but at least Library Science
people have enough demonstrable technical demands to make a creditable
argument for disciplinary autonomy.  We in comp studies may be able to
make such an argument eventually, but we seem unable to do so now.
Despite our claims, which can easily be dismissed as self-interested, the
UMinn comp program will go on under the direction of a lit scholar in ways
that most administrators will be unable to distinguish from its direction
under a comp scholar.  As long as we rely on the universal requirement to
bring us business, we will have to be prepared to deal with
extraprogrammatic meddling of this and other sorts.
 
Bob Connors
=========================================================================
Date:         Wed, 11 Sep 1996 07:57:46 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Rita Malenczyk <MALENCZYKR@ECSUC.CTSTATEU.EDU>
Subject:      Re: an easy one
 
David,
Thank you.  I'll get in touch with them.
Rita
 
 
>Rita,
>
>Either Diana George or Dennis Lynch at Michigan Tech should be able to
>tell you the dates of next summer's WPA workshop and conference.
>
>David Jolliffe
>
>On Wed, 11 Sep 1996, Rita Malenczyk wrote:
>
>> I'm applying for travel money for the next year from my dean, before the
>> legislature takes all of it away.  Who can tell me the dates for next
>> summer's WPA conference?
>>
>> Thanks
>> Rita
>>
>> Rita Malenczyk
>> Writing Program Director
>> English Department
>> Eastern Connecticut State University
>> Willimantic, CT 06226
>> MALENCZYKR@ECSUC.CTSTATEU.EDU
>>
 
Rita Malenczyk
Writing Program Director
English Department
Eastern Connecticut State University
Willimantic, CT 06226
MALENCZYKR@ECSUC.CTSTATEU.EDU
=========================================================================
Date:         Wed, 11 Sep 1996 10:01:06 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Irwin Weiser <iweiser@OMNI.CC.PURDUE.EDU>
Subject:      Re: A Variation on the Anson Discussion
In-Reply-To:  <Pine.OSF.3.91a.960911101656.3138B-100000@hopper.unh.edu> from
              "Robert J Connors" at Sep 11, 96 10:31:09 am
 
I agree with Bob Connors' point about composition and other courses
typically considered gen. ed. being especially vulnerable to others'
notions of what they should be.  This is where I think Kristine
Hansen's point about the value of undergraduate
writing/composition/rhetoric majors intersects.  It seems to me that
another reason composition is seen as different, and why we have trouble
demonstrating our disciplinarity, is that we don't have majors, don't
have a series of more advanced, more specialized courses that confer
institutional status.
--
Irwin Weiser
iweiser@omni.cc.purdue.edu
=========================================================================
Date:         Wed, 11 Sep 1996 10:12:06 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Keith Rhodes <KRHODES@ACAD.NWMISSOURI.EDU>
Subject:      Re: Minnesota/Anson/WPA
 
>Gail: I'm weary of considering the so called 18th century person weird or
>incapable of running a writing program.  I was hired byy a 17th century
>scholar who knew more about rhetoric and composition and the workings of
>language than I ever will, a person whose vision vis-a-vis language and
>the ways it behaves prompted him to start the writing program here.  Its
>initial vitality sprang from this non-weird guy.  Concentrate on Chris
>Anson and the raw deal he got.  Linda Ziff
 
Besides, if you would have to pick a lit specialist to run composition, an
18C specialist might be a pretty good choice.  Highly rhetorical part of
the canon, after all, and much interest in language during the period.
Besides, he's not the problem.  The Tr . . . er, I mean, the differently
opinioned are.
 
Keith Rhodes, Coordinator of Composition
English Department, Perrin Hall
Northwest Missouri State University
Maryville, MO  64468                    816-562-1860
krhodes@acad.nwmissouri.edu             http://www.nwmissouri.edu/~krhodes
--------------------------------------------------------------------------
". . . Every measure, every gauge is just a borderline." - Joni
Mitchell, "Borderline"
=========================================================================
Date:         Wed, 11 Sep 1996 11:48:16 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Bergmann <bergmann@UMR.EDU>
Subject:      Re: an easy one
 
And why not pass along the date to the list so that we can all make a
preliminary blip on our calendars?   Thanks.  Linda Bergmann.
 
 At 07:57 AM 9/11/96 -0700, you wrote:
>David,
>Thank you.  I'll get in touch with them.
>Rita
>
>
>>Rita,
>>
>>Either Diana George or Dennis Lynch at Michigan Tech should be able to
>>tell you the dates of next summer's WPA workshop and conference.
>>
>>David Jolliffe
>>
>>On Wed, 11 Sep 1996, Rita Malenczyk wrote:
>>
>>> I'm applying for travel money for the next year from my dean, before the
>>> legislature takes all of it away.  Who can tell me the dates for next
>>> summer's WPA conference?
>>>
>>> Thanks
>>> Rita
>>>
>>> Rita Malenczyk
>>> Writing Program Director
>>> English Department
>>> Eastern Connecticut State University
>>> Willimantic, CT 06226
>>> MALENCZYKR@ECSUC.CTSTATEU.EDU
>>>
>
>Rita Malenczyk
>Writing Program Director
>English Department
>Eastern Connecticut State University
>Willimantic, CT 06226
>MALENCZYKR@ECSUC.CTSTATEU.EDU
>
>
=========================================================================
Date:         Wed, 11 Sep 1996 10:11:24 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Rita Malenczyk <MALENCZYKR@ECSUC.CTSTATEU.EDU>
Subject:      Re: A Variation on the Anson Discussion
 
RE: this part of Bob Connors' post:
>
>The comp director position is thus a more "public" job than is a chair or
>a deanship.  The only comparable administrative position I can think of on
>a campus would be Director of Libraries, but at least Library Science
>people have enough demonstrable technical demands to make a creditable
>argument for disciplinary autonomy.  We in comp studies may be able to
>make such an argument eventually, but we seem unable to do so now.
 
I don't know if an illustration of a situation in which someone's trying to
make such an argument would be at all instructive in this discussion, but
we're sort of trying to do that at my place, so I thought maybe the
following might be helpful, and I'll try to be as brief as possible:
 
As some of you know, last December--over enthusiastic recommendations for
renewal by the English Department and the Dean of Arts and Sciences--the
VPAA here recommended that my appointment not be renewed and gave no
reason.  (All tenure-track faculty here are reviewed each year until their
fourth.) The Univ. President initially upheld his recommendation, but then
changed his mind under threat of a union grievance. I'm pretty sure the
non-renewal recommendation had to do with my disagreeing with the VPAA over
class sizes in writing-intensive courses--we have a WAC program here--and
standardized testing in placement. Before those disagreements he had told
me he thought I was doing great things for the program.  Ironically, it's
actually the University Writing Board, a committee of our University
Senate, that oversees the writing requirements and placement testing and is
responsible for approving courses as writing-intensive based in part on
class size; I'm ex officio on that committee.  But everyone on that
committee has tenure except me.  I suppose I could have lied to them all
about what I feel constitutes good practice and good pedagogy, which is
maybe what the VPAA wanted me to do, but ultimately the decisions are
theirs.)
 
Anyway, I've now been renewed for two more years, with my next evaluation
coming up in April.  In the meantime, there's some messing around going on.
The Univ. President has asked the president of the University Senate to
change the language of the Senate By-Laws establishing the Writing Board so
its powers are considerably curtailed and it is merely advisory to the
Writing Director, presently me.  He also directed the VPAA and the Dean of
Arts and Sciences to draft a job description for me that addresses
specifically what I'm supposed to do in my released time; needless to say,
I thought I already knew that.  My sense, and the sense of most other
faculty here, is that these are not moves designed to empower me.
 
So my department and the faculty union have just filed a grievance charging
that the administration has violated the article of our contract that
entitles a department to primary responsibility in evaluation of its
members (we have an existing job description for the WPA), AND the article
of our contract under which the WPA's released time was granted, which
states that "The Dean may assign released time to a department for
specialized departmental activities."  What we've had to do, then, is make
the case that the criteria for evaluating a WAC director's performance at
this institution should be established and articulated by the English
Department--that AT THIS INSTITUTION the English dept. is the body most
qualified to do that, and anyway that I'm entitled by contract to a jury of
my peers.  (Evaluation of the WAC _program_ is the responsibility of our
university-wide Academic Program Review Committee.)
 
 So, what all this is leading up to is that last May I found myself quite
angry about this whole business, so I wrote to our union grievance officer,
who is a biology prof. and didn't know much about comp, why I and my
department feel that the person responsible for writing program development
and administration--even if it reaches beyond the bounds of the English
department--is nevertheless properly evaluated by the English department
here.  To do that I talked about comp as a field within English studies,
about the relationship between WAC and comp generally, blah blah blah.
(Please bear in mind that I realize there are lots of places comp can
belong besides English, including by itself; bear in mind also that I have
an unusually supportive and enlightened department.)  And the biology prof.
understood that, and it's helped him in arguing for my released time as,
shall we say, managerial in a scholarly way.
 
Of course, I have no idea if we'll win this.  But I have found myself in
the position of having to make arguments for disciplinarity, and they are
effective with at least some people.  Maybe we do need to do this on a
larger scale.
 
Rita
 
 
 
 
 
 
Rita Malenczyk
Writing Program Director
English Department
Eastern Connecticut State University
Willimantic, CT 06226
MALENCZYKR@ECSUC.CTSTATEU.EDU
=========================================================================
Date:         Wed, 11 Sep 1996 10:41:17 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Theresa Enos <rhetrev@CCIT.ARIZONA.EDU>
Subject:      Re: an easy one
In-Reply-To:  <WPA-L%96091105503449@ASUVM.INRE.ASU.EDU>
 
I've suggested three dates (from Mid-July to first of August 1997) for
WPA conference, but No one at Michigan has gotten back to me. I'll try
again and let you know. If you don't hear from me within 10 days or so,
e-mail me at rhetrev@ccit.arizona.edu. Theresa Enos
 
 
------
Theresa Enos
Department of English
University of Arizona
Tucson, AZ  85721
520/621-3371
Fax 520/621-7397
rhetrev@ccit.arizona.edu
 
On Wed, 11 Sep 1996, Rita Malenczyk wrote:
 
> I'm applying for travel money for the next year from my dean, before the
> legislature takes all of it away.  Who can tell me the dates for next
> summer's WPA conference?
>
> Thanks
> Rita
>
> Rita Malenczyk
> Writing Program Director
> English Department
> Eastern Connecticut State University
> Willimantic, CT 06226
> MALENCZYKR@ECSUC.CTSTATEU.EDU
>
=========================================================================
Date:         Wed, 11 Sep 1996 10:52:37 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Theresa Enos <rhetrev@CCIT.ARIZONA.EDU>
Subject:      Re: an easy one
In-Reply-To:  <1.5.4.32.19960911164816.006bd870@umr.edu>
 
When I establish a date, after consultation with the folk at Michigan
Tech (I have had a message in to Marilyn Cooper for 10 days now), I'll
post it on this listserv. Meanwhile, please give me your ideas for the
conference, so, in arranging it, I can best serve your needs and
incorporate your good ideas. Theresa Enos
 
------
Theresa Enos
Department of English
University of Arizona
Tucson, AZ  85721
520/621-3371
Fax 520/621-7397
rhetrev@ccit.arizona.edu
=========================================================================
Date:         Wed, 11 Sep 1996 10:53:25 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Duane Roen <Duane.Roen@ASU.EDU>
Subject:      Re: an easy one
In-Reply-To:  <Pine.PMDF.3.91.960911103911.545284248B-100000@CCIT.ARIZONA.EDU>
 
I hope that WPA meets mid July because I start three weeks of new-TA
orientation on August 1,
which means that I'm seeing them individually the last week in July when
they arrive in warm and sunny Tempe.
 
Duane Roen, Director of Composition
Department of English                   (602) 965-3853 (office)
Arizona State University                (602) 491-6813 (home)
Tempe, AZ  85287-0302                   Duane.Roen@asu.edu
 
On Wed, 11 Sep 1996, Theresa Enos wrote:
 
> I've suggested three dates (from Mid-July to first of August 1997) for
> WPA conference, but No one at Michigan has gotten back to me. I'll try
> again and let you know. If you don't hear from me within 10 days or so,
> e-mail me at rhetrev@ccit.arizona.edu. Theresa Enos
>
>
> ------
> Theresa Enos
> Department of English
> University of Arizona
> Tucson, AZ  85721
> 520/621-3371
> Fax 520/621-7397
> rhetrev@ccit.arizona.edu
>
> On Wed, 11 Sep 1996, Rita Malenczyk wrote:
>
> > I'm applying for travel money for the next year from my dean, before the
> > legislature takes all of it away.  Who can tell me the dates for next
> > summer's WPA conference?
> >
> > Thanks
> > Rita
> >
> > Rita Malenczyk
> > Writing Program Director
> > English Department
> > Eastern Connecticut State University
> > Willimantic, CT 06226
> > MALENCZYKR@ECSUC.CTSTATEU.EDU
> >
>
=========================================================================
Date:         Wed, 11 Sep 1996 11:10:55 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Rita Malenczyk <MALENCZYKR@ECSUC.CTSTATEU.EDU>
Subject:      Re: an easy one
 
Theresa,
I'd be interested in dealing somehow with the issues that have been raised
on this list this week with reference to Minnesota, assuming that doing so
would extend and not rehash work done at other conferences and in other
contexts.  I'm thinking specifically about Louise Phelps' post of this
morning:
 
[I just wanted to say that I would certainly like to see WPA as an
organization discuss the issues posed by the Minnesota case. . . in
particular, to think through and select some of the many ways that have
been suggested for the organization to overcome the gap in perceptions
between those who think of administration as managerial and those who see
writing program administration as requiring disciplinary expertise.]
 
Rita
 
Rita Malenczyk
Writing Program Director
English Department
Eastern Connecticut State University
Willimantic, CT 06226
MALENCZYKR@ECSUC.CTSTATEU.EDU
=========================================================================
Date:         Wed, 11 Sep 1996 13:00:27 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Julia Neufang <juliafn@MSUMUSIK.MURSUKY.EDU>
Subject:      Re: an easy one
 
In addition to the information Rita requests, I'd like to hear again the
proposed travel route for those who are flying and then driving.  Also, has
the conference fee been set yet.  Our travel budgets for the year are due
soon as well.
 
Thanks, Julia
 
At 05:50 AM 9/11/96 -0700, you wrote:
>I'm applying for travel money for the next year from my dean, before the
>legislature takes all of it away.  Who can tell me the dates for next
>summer's WPA conference?
>
>Thanks
>Rita
>
>Rita Malenczyk
>Writing Program Director
>English Department
>Eastern Connecticut State University
>Willimantic, CT 06226
>MALENCZYKR@ECSUC.CTSTATEU.EDU
>
------------------------------
Julia K. Ferganchick-Neufang
Director of First-Year Writing
Murray State University
Dept. of English, PO Box 0009
Murray, KY  42071-0009
(502)762-4729
------------------------------
=========================================================================
Date:         Wed, 11 Sep 1996 14:12:37 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Tim Peeples <peeples@OMNI.CC.PURDUE.EDU>
Subject:      Re: A Variation on the Anson Discussion
In-Reply-To:  <Pine.OSF.3.91a.960911101656.3138B-100000@hopper.unh.edu>
 
On Wed, 11 Sep 1996, Robert J Connors wrote:
 
> The point that Jim Porter makes about the English department being
> outraged if a chem professor were appointed chair or the A&S college if a
> business dean were named is a good one.  But it underlines the complex
> web of interrelations that makes a comp director's job different from the
> job of a chair or a dean.  Because the comp requirement is usually the
> only universal one, everyone in a school feels as if they have something
> to say about it; it's here, as the abolition-of-requirement people point
> out, that we get hung by our complicity with the very requirement that
> gives us all those captive students.  There's no university-wide movement
> that I've ever heard of to interfere with departmental requirements
> because they're "privatized".  But gen ed and comp requirements affect
> everyone, and so everyone has his or her two cents to offer.
 
This is an interesting point, and one that certainly makes the "space" of
the WPA *different*.  In an earlier post, though, Louise Phelps mentioned
the changing structures of the university and the subsequent emphasis on
a more communal, university-wide mission rather than the disciplinary,
"privatized" spaces previously typical of universities (and still the
vastly dominant structure here at Purdue).  I have two questions
concerning this possible change in university structures, the first
question addressing the more immediate concerns here and the second
questioning possible academic spaces to come.
 
First, if other institutions have other spaces like "composition" that
seem unable to claim any disciplinary space because of their broader
roles within the university, have they had to address problems of what
they conceive of as their "disciplinary locus of expertise" being
challenged?  If so, how have they addressed these problems, and have they
been successful?  What kinds of successful arguments have they made?  In
other words, in an institution where strict disciplinary structures are
being challenged and replaced or supplemented by "other" kinds of
spaces (interdisciplinary, transdisciplinary, postdisciplinary??), what
have been the acceptable arguments of legitimization, and can they help
in arguing that rhet/comp specialists should remain in positions of
writing program administration?
 
Second, I have questions about futures (not the commodities market kind,
though ;-) ).  If comp. is now the kind of space (perhaps b/c of its
"required" status, as the "abolitionist" position goes) that can claim no
institutionally legitimized locus of expertise and can continually have
"non-specialists" directing its programs and can continue to have
"non-specialists" teaching the majority of its courses, is that the kind
of space Composition (the field) wants to maintain?  And if so, is that
the kind of space WPAs should be preparing to work within?
 
Tim Peeples                             Rhetoric and Composition Program
peeples@omni.cc.purdue.edu              Purdue University
=========================================================================
Date:         Wed, 11 Sep 1996 13:25:44 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Christine Hult <FAHULT@CC.USU.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
 
Duane & Others,  I know the professor who has been appointed in Chris's
place (Joel Weinsheimer) because he was a colleague of mine at Texas
Tech University several years back.  He is an excellent 18th century
scholar, well-respected in that field, but as the former director of
writing at TTU, I must admit he was not particularly a friend to the
writing program.  I'm not sure why he would even want to take on
directing the composition program, but I'm not sanguine about his
taking on that job.  He was never overtly hostile to the writing program,
but I recall having to constantly justify myself to him and others on the
TTU faculty.  He typified, unfortunately, the kind of condescending
attitude of some literature professors towards their composition
colleagues.  I don't know if he has changed or not since going to
Minnesota.  He may be perfectly well-meaning, but I'd be surprised.
Christine Hult
=========================================================================
Date:         Wed, 11 Sep 1996 14:35:43 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Doug Hesse <ddhesse@RS6000.CMP.ILSTU.EDU>
Subject:      Re: an easy one/97 WPA
 
>In addition to the information Rita requests, I'd like to hear again the
>proposed travel route for those who are flying and then driving.
 
Northwest flies directly into Houghton/Hancock, via Detroit and
Minneapolis.  I'm guessing that the Michigan Tech folks will arrange some
kind of shuttle service from the airport to town (it's probably five or six
miles), since the airport is small and probably not flush with rental cars.
 Folks who can't abide anything smaller than a 737 jet are probably looking
at Milwaukee or Madison and a 5 or 6 hour drive, a tranquil and pretty
drive through the north woods.  Houghton is pretty much in the middle of
nowhere if by "somewhere" one means on an interstate or within an hour or
two of a major airport.  But it's an extremely beautiful nowhere, very much
a somewhere in my opinion, and there's no better place to be in summer than
on the waters of Lake Superior.  I can also say that Michigan Tech
generally and the Humanities folks there specifically know how to take care
of visitors, so I'm sure they'll recommend good travel strategies.
Finally, Diana George is on sabbatical this fall, so messages that you'd
otherwise send her are better sent to Dennis or Marilyn.  I'm guessing that
Cindy Selfe is up to her forehead in 4Cs, and this isn't her show anyway,
but she could probably be some use in an absolute pinch.
 
Doug Hesse
=========================================================================
Date:         Wed, 11 Sep 1996 13:31:02 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Christine Hult <FAHULT@CC.USU.EDU>
Subject:      Re: Bob Connors and the Suply of PhDs
 
Kris, You might want to take a look at a piece Dave Chapman, Jeanette
Harris and I published in Rhetoric Review.  It reports on a survey
of undergraduate writing emphases--these are up considerably from
previous surveys.  Our 1992 survey reported 70% of respondents
offering serious writing concentrations for undergraduates.  So, I
think we are currently offering students the choice to major in
writing.  The article is in Spring 1995 RR.
Christine Hult
=========================================================================
Date:         Wed, 11 Sep 1996 16:32:53 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Chris M. Anson" <umcomp@MAROON.TC.UMN.EDU>
Subject:      Thanks
 
Friends and Colleagues:
 
I have received notes and copies of letters from some of you expressing your
concerns about recent events in the Composition Program at the University of
Minnesota.  First I want to say how grateful I am for all your support.  I have
never experienced such an outpouring of concern.  It strengthens my beliefs that
we are in a field populated largely by good people who stand by one another.
Thank you--your warmth and friendship mean more to me than anything else in my
professional life.
 
Because lots of emails are flying about, I want to clarify a couple of things.
My removal as Director of Composition was without cause and without proper
procedure, done without regard for my professional rights and without concern
for my personal integrity. The decision was made while I was away for three
weeks in Europe; it was made without consultation with me or my colleagues; and
it disregarded the previous dean's agreement in 1995 about the length of my
renewed term.   The interim deans have told us that they made this decision
primarily because of a perception across our campus that students don't write
well, and that a change in leadership might fix that.
 
The national concern over this case is probably less a reaction to a local
administrative event than to what it says about the status of composition
programs at large universities during a time of change; about respect for our
discipline (my replacement is not a specialist in composition studies); and
about the tensions between progressive and regressive education.  In my
continuing role as a tenured professor here (or wherever I else I may go), I
hope to write about some of the new problems facing undergraduate writing
programs.  It's not clear, for example, if what is happening at Minnesota is
symptomatic of broader changes underway in higher education.  I will be watching
closely as changes are implemented here, and to the extent that there is any
national interest, will send updates from time to time, with material evidence
for your perusal.
 
Finally, let me urge anyone who wants specific information about recent and
ongoing events concerning our Composition Program, and particularly about my own
situation, to write to me directly at umcomp@maroon.tc.umn.edu.  After directing
the Program for eight years, I guess I've earned the right to talk with some
authority about it.
 
Thanks again for all your support.  It means a great deal to me and to my
colleagues working in the Composition Program.
 
 
 
Chris M. Anson
Morse-Alumni Distinguished Professor of English
University of Minnesota
207 Lind Hall
207 Church St. S.E.
Minneapolis, MN  55455
(612) 625-4846 (office/voicemail)
(612) 626-2294 (fax)
=========================================================================
Date:         Wed, 11 Sep 1996 12:47:00 EST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Karyn Hollis <HOLLIS@UCIS.VILL.EDU>
Subject:      Re: A Variation on the Anson Discussion
 
I also think the lack of disciplinary status issue ties into the other one of
"educating ourselves out of business," by that I mean all the workshops we gtive(and rightly should) showing others how to teach writing, respond to it,
assign it, etc.  This was the subject of a great article in the WPA Journal I
think, but can't give specifics.  If it is true that all can learn to teach
writing, then again, we get seen as folks with not so much expertise.
Karyn Hollis
=========================================================================
Date:         Wed, 11 Sep 1996 18:01:06 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kate Latterell <cgl@TTACS.TTU.EDU>
Subject:      Re: an easy one/97 WPA
 
Doug offers good advice about getting in and out of Houghton, Michigan. As
a recent grad of the program, now living in west Texas, I can say how much
I look forward to visiting the lakes and woods of Upper Michigan next
summer for WPA.
 
One travel note: The nearest bigger airport is in Green Bay, Wisconsin. A
4-hour drive to Houghton, through some of the prettiest country around. The
closest airport is in Hancock, 7 miles from campus. This is a small airport
that lands commuter planes (I think they seat 40 passengers). The carrier
is Northwest.
 
Kate
 
 
 
>
>Northwest flies directly into Houghton/Hancock, via Detroit and
>Minneapolis.  I'm guessing that the Michigan Tech folks will arrange some
>kind of shuttle service from the airport to town (it's probably five or six
>miles), since the airport is small and probably not flush with rental cars.
> Folks who can't abide anything smaller than a 737 jet are probably looking
>at Milwaukee or Madison and a 5 or 6 hour drive, a tranquil and pretty
>drive through the north woods.  Houghton is pretty much in the middle of
>nowhere if by "somewhere" one means on an interstate or within an hour or
>two of a major airport.  But it's an extremely beautiful nowhere, very much
>a somewhere in my opinion, and there's no better place to be in summer than
>on the waters of Lake Superior.  I can also say that Michigan Tech
>generally and the Humanities folks there specifically know how to take care
>of visitors, so I'm sure they'll recommend good travel strategies.
>Finally, Diana George is on sabbatical this fall, so messages that you'd
>otherwise send her are better sent to Dennis or Marilyn.  I'm guessing that
>Cindy Selfe is up to her forehead in 4Cs, and this isn't her show anyway,
>but she could probably be some use in an absolute pinch.
>
>Doug Hesse
 
^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^
Catherine G. Latterell                           phone: (806) 742-2521
Associate Director of Composition                email: cgl@ttu.edu
Department of English                            fax:   (806) 742-0989
Box 43091                                        www: http://english.ttu.edu/
Texas Tech University
Lubbock, TX 79409-3091
^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^
=========================================================================
Date:         Wed, 11 Sep 1996 16:48:58 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: A Variation on the Anson Discussion
In-Reply-To:  note of 09/11/96 15:29
 
Karyn raises a pesky point. Somehow or other, teaching faculty how to do
something is not viewed as teaching. I remember, when our kids were small,
people used to ask Karen if she "worked." She would respond, without a pause,
"Do you mean outside the home for pay?" Similarly, when I was at ASU West,
people would ask--accusingly--if our most excellent WAC director ever
"taught." And I would have to respond, "Do you mean undergraduates for credit
hours?" For indeed, Most Excellent was teaching all the time, but his students
were faculty.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Wed, 11 Sep 1996 21:03:14 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Amy Lee <amlee@CNSVAX.ALBANY.EDU>
Subject:      CSL info request
In-Reply-To:  <v01530500ae5cac92a008@[129.118.38.38]>
 
Hello,
 
I am the new Writing dir. here at SUNY-Albany.  (Yes, an interesting
place to be).  I am seeking syllabi, resources, etc about community
action/service learning projects or courses.  We are currently
implementing a component model here in the entry-level class of our
writing studies track through the english major.  A grad student and I
are also working to faciliate workshops and to set up structures and
possiblities to enable others (in various disciplines) to envision CAL
courses or components.  I have already a fairly extensive bibliography,
but am always looking for more and am especially interested in syllabi or
course material.  Given the amount of energy and intellectual resources
devoted to these projects at 4Cs, this seemed a good place to inquire.
If you have anything you're willing to share or suggest, you could write
to me at
 
amlee@cnsvax.albany.edu
 
from there I can give a fax number or address.  Thank you.  And I would
like to add, this list (though I've been listening/reading and not
speaking/writing) has served often this past year (my first here) to
remind me there is community out there -- one which is not imposed or
restrictive, but which airs and battles over differences, attempts to
mediate and generate new thinking out of tensions and debates.  This has
helped me a great deal in thinking through things here at SUNY-Albany and
in English studies in general.  Amy Lee
=========================================================================
Date:         Wed, 11 Sep 1996 22:42:02 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kathleen Kelly <kakelly@LYNX.DAC.NEU.EDU>
Subject:      Re: CSL info request
In-Reply-To:  <Pine.PMDF.3.91.960911205522.1077980293A-100000@cnsvax.albany.edu> from "Amy Lee" at Sep 11,
              96 09:03:14 pm
 
I am sure you have Bruce Herzberg's CCC article, but I would also
recommend that you contact him at Bentley College.  We just had him at
Northeastern to conduct a workshop on service learning, and he has
wonderful things to say, handouts, assignments--and even a video.
 
Kathleen Kelly
=========================================================================
Date:         Wed, 11 Sep 1996 23:09:44 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      CSL info request
In-Reply-To:  note of 09/11/96 18:00
 
Amy, you should talk with Pam Davenport and/or Mary Beth Mason at
Chandler-Gilbert Community College here in Arizona. They have developed a
great model for service learing in comp classes. You can get their email
address and phone number by going to the Maricopa Community Colleges web page.
Gay Brack at ASU has also developed a successful model combining service
learning with classroom instruction and computer conferencing. You can reach
Gay at 602/965-3097.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Wed, 11 Sep 1996 23:35:39 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Julia K. Ferganchick-Neufang" <juliafn@MSUMUSIK.MURSUKY.EDU>
Subject:      Re: an easy one/97 WPA
 
I called a travel agent today who quoted a price of anywhere from $500 to
$900 to fly into Houghton.  If anyone finds better routes/rates, please pass
them on to the list!
 
>Northwest flies directly into Houghton/Hancock, via Detroit and
>Minneapolis.  I'm guessing that the Michigan Tech folks will arrange some
>kind of shuttle service from the airport to town (it's probably five or six
>miles), since the airport is small and probably not flush with rental cars.
> Folks who can't abide anything smaller than a 737 jet are probably looking
>at Milwaukee or Madison and a 5 or 6 hour drive, a tranquil and pretty
>drive through the north woods.  Houghton is pretty much in the middle of
>nowhere if by "somewhere" one means on an interstate or within an hour or
>two of a major airport.  But it's an extremely beautiful nowhere, very much
>a somewhere in my opinion, and there's no better place to be in summer than
>on the waters of Lake Superior.  I can also say that Michigan Tech
>generally and the Humanities folks there specifically know how to take care
>of visitors, so I'm sure they'll recommend good travel strategies.
>Finally, Diana George is on sabbatical this fall, so messages that you'd
>otherwise send her are better sent to Dennis or Marilyn.  I'm guessing that
>Cindy Selfe is up to her forehead in 4Cs, and this isn't her show anyway,
>but she could probably be some use in an absolute pinch.
>
>Doug Hesse
>
=========================================================================
Date:         Wed, 11 Sep 1996 22:53:19 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         louise wetherbee phelps <lwphelps@MAILBOX.SYR.EDU>
Subject:      Re: A Variation on the Anson Discussion
In-Reply-To:  <WPA-L%96091110112471@ASUVM.INRE.ASU.EDU>
 
Re Rita's post:
 
In the MLA Commission's report are included a number of case studies
focusing on professional service (although the report does not try to
address in detail the complex case of WPAs, it does attempt in general to
set up a model that can account for their work and other forms of
"institutional service"  as intellectual work.)  Since then we have
discussed the model at various conferences, in part by asking people to
supply case studies and try to test out in what ways it is adequate and in
what ways not for making the kinds of arguments and decisions that faculty
(and administrators) have to make re  faculty work.  [As noted before, one
of the major problems raised in this discussion is how to negotiate the
boundary that relates discipline-based intellectual work by a faculty
member with the associated leadership and management duties of an academic
administrator. ]  We will be doing this discussion again at 4Cs, and Rita's
case would be a very interesting one to discuss.  I think the way these
cases are handled is very different when there is a union.
 
I agree with many parts of the multicausal analysis being developed
regarding perceptions of comp/rhet teaching and writing progr
administration in relation to expertise. (Including the comment that if we
could demonstrate what gets taught and what the educational benefits are to
students, this argument would be more effective than one based on
professional training. Of course, we don't agree on this ourselves, much
less have the ability to prove it, and our critics themselves range across
the spectrum in their goals and concepts of writing.)   I read somewhere
that the more needed or important a field is (to the rest of the
disciplines), the less control its practitioners have over it.  I wonder if
people at institutions that have a major have found that this changed
perceptions?
 
Louise Phelps
=========================================================================
Date:         Thu, 12 Sep 1996 08:59:13 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Ziff <linziff@JHUVMS.HCF.JHU.EDU>
Subject:      Re: Theresa Enos' query about Chris Anson
In-Reply-To:  <01I9CR3ZQVAU9DS043@cc.usu.edu>
 
Christine: Thank you for something concrete, if not particularly
encouraging.  Does this typical condescending attitude support the old
argument for separation of writing programs from English qua English
departments?  Who in an English department desires a writing program the
way people in writing programs want English deaprtments, except for
possibly power and some loose change?  But I am happy to hear from
someone who at least knows Weinsheimer.  Sorry your report is not a
glowing one, where we could all rejoice.  More food for thought.  Linda Ziff
 
On Wed, 11 Sep 1996, Christine Hult wrote:
 
> Duane & Others,  I know the professor who has been appointed in Chris's
> place (Joel Weinsheimer) because he was a colleague of mine at Texas
> Tech University several years back.  He is an excellent 18th century
> scholar, well-respected in that field, but as the former director of
> writing at TTU, I must admit he was not particularly a friend to the
> writing program.  I'm not sure why he would even want to take on
> directing the composition program, but I'm not sanguine about his
> taking on that job.  He was never overtly hostile to the writing program,
> but I recall having to constantly justify myself to him and others on the
> TTU faculty.  He typified, unfortunately, the kind of condescending
> attitude of some literature professors towards their composition
> colleagues.  I don't know if he has changed or not since going to
> Minnesota.  He may be perfectly well-meaning, but I'd be surprised.
> Christine Hult
>
=========================================================================
Date:         Thu, 12 Sep 1996 06:22:17 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      Re: Bob Connors and the Suply of PhDs
X-To:         Christine Hult <FAHULT@CC.USU.EDU>
 
In-Reply-To: Re: Bob Connors and the Suply of PhDs, From: Christine Hult <FAH
 
I went directly to my shelf of RR and got the Sp 95 issue.  It looks very
useful.  Thanks, Christine, for mentioning it.
 
Alice Roy
 
>Kris, You might want to take a look at a piece Dave Chapman, Jeanette
>Harris and I published in Rhetoric Review.  It reports on a survey
>of undergraduate writing emphases--these are up considerably from
>previous surveys.  Our 1992 survey reported 70% of respondents
>offering serious writing concentrations for undergraduates.  So, I
>think we are currently offering students the choice to major in
>writing.  The article is in Spring 1995 RR.
>Christine Hult
=========================================================================
Date:         Thu, 12 Sep 1996 09:19:29 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Donna Gorrell <DGORRELL@TIGGER.STCLOUD.MSUS.EDU>
Subject:      Re: A Variation on the Anson Discussion
 
Since we as writing teachers appear not to be specialists, our administrators
can replace us with high school teachers teaching our courses in the high
schools and community college teachers teaching them at our university.  We are
expendable.
Donna Gorrell
dgorrell@tigger.stcloud.msus.edu
=========================================================================
Date:         Thu, 12 Sep 1996 10:29:04 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Keith Rhodes <KRHODES@ACAD.NWMISSOURI.EDU>
Subject:      Re: A Variation on the Anson Discussion
 
Maybe I'm just a reactionary left behind by the epistemic revolution; but
if we take care of developing and communicating the measure of our great
worth, can we not resolve the "space" and "power" issues incidentally?  And
if not, why would we even want to be in this business?  - Keith Rhodes
=========================================================================
Date:         Thu, 12 Sep 1996 09:36:50 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      composition and esl
X-To:         wac-l@postoffice.cso.uiuc.edu, calcomp@calstate.edu
 
(The following message has been posted on a few other lists.  Apologies
to those of you for whom it is a duplication.)
 
During the summer I posted some questions about composition and esl
relationships and programs.  Thanks to all those who responded.  Now that
more folks are back on line, I would like to ask these questions again, and I
will then very shortly post a summary.
 
I'm interested to know how composition and esl/tesol interests play out
programmatically at institutions around the country.  For instance, ESL
students can be entirely separately "tracked" for composition courses, or they
may be taught separately in pre-bac courses but "mainstreamed" in f-y writing
courses,  and some schools have special classes just for international
students, just to name a few possibilities.
 
(1) I'd like to know if people have one of these models on their campus, or
another sort of configuration.  What size of esl population are you working
with?  Are you distinguishing international students from immigrant/permanent
residents?
 
(2)  Also at issue is how students are identified for ESL composition courses
and whether they are required or advised to take such courses.
 
(3)  And curriculum:  if ESL and native-speaker composition are separate, how
do the two differ?  To what extent are they similar?
 
(4) Administration/location: are the ESL courses under the supervision of the
wpa or directed, staffed, and administered separately, and if so, by whom?
 
(5)  And finally, how satisfied are you with the arrangement on your campus?
What problems do you experience/observe/hear about?  What benefits?
 
I will very much appreciate any (additional) responses.  Shorthand and phrases
OK, whatever's convenient for you, just so I can get the gist of it.
 
Thanks,
 
Alice Roy
Cal State LA
aroy@calstatela.edu
=========================================================================
Date:         Thu, 12 Sep 1996 09:51:25 -0800
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Larry Beason <LBeason@EWU.EDU>
Subject:      Re: CSL info request
 
This may take several months to access, but I recall that Writing
Instructor issued a call for papers on service learning (proposals due
sometime this fall).  Whenever that issue comes out, I bet you'd find some
useful info.
 
Larry Beason,Director
English Composition Program
Dept. of English
Eastern Washington University
Cheney WA 99004
LBeason@ewu.edu
 
WAC Page: http://ewu66649.ewu.edu/WAC.html
=========================================================================
Date:         Thu, 12 Sep 1996 11:53:19 PST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Sherrie Gradin <SHERRIE@NH1.NH.PDX.EDU>
Subject:      Re: CSL info request
 
Amy,
 
Someone you might want to talk with is my colleague Jacqueline Arante.
While Ive been doing some work in this area, she has been more deeply
involved.  You can reach her at jacqueline@nh1.nh.pdx.edu.  Sherrie
Dr. Sherrie Gradin
Director of Writing
Portland State University
English Department
PO Box 751
Portland, OR 97207
503-725-3563
FAX: 503-725-3561
e-mail: Sherrie@nh1.nh.pdx.edu
=========================================================================
Date:         Thu, 12 Sep 1996 16:06:23 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Charles I Schuster <cis@CSD.UWM.EDU>
Subject:      Re: an easy one/97 WPA (fwd)
 
To everyone,
        Diana George offers the following advice for getting to
Houghton.  I don't think she will mind if I pass this along.
 
---------- Forwarded message ----------
Date: Thu, 12 Sep 1996 17:04:00 -0500
From: Diana George <dgeorge@mtu.edu>
To: Charles I Schuster <cis@csd.uwm.edu>
Cc: mmcooper@mtu.edu, dalynch@mtu.edu, ngrimm@mtu.edu
Subject: Re: an easy one/97 WPA (fwd)
 
Well, I guess I'll pass a lot of this on to Marilyn who is in charge while
I'm out, but I have never paid that much to get anywhere, so I think super
savers, looking for Northwest sales, things like that help. I fly to N.Y.
next week for $317.  So, first thing is, people need to fly Northwest.
Forget those other airlines. You've got to get NW to get up here anyway.
Second, I'll pass a note on to Marilyn to talk to our local travel agents
and see what they say. Okay?
                        Diana
 
 
>Diana,
>        Any ideas??
>
>Charles I. Schuster
>Department of English
>U. Wisconsin-Milwaukee
>Milwaukee, WI  53201
>414-229-5293
>email:  cis@csd.uwm.edu
>
>"He was as inconspicuous as a tarantula on a slice of angel food cake."
>                                        Raymond Chandler
>
>---------- Forwarded message ----------
>Date: Wed, 11 Sep 1996 23:35:39 -0700
>From: Julia K. Ferganchick-Neufang <juliafn@MSUMUSIK.MURSUKY.EDU>
>To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
>Subject: Re: an easy one/97 WPA
>
>I called a travel agent today who quoted a price of anywhere from $500 to
>$900 to fly into Houghton.  If anyone finds better routes/rates, please pass
>them on to the list!
>
>>Northwest flies directly into Houghton/Hancock, via Detroit and
>>Minneapolis.  I'm guessing that the Michigan Tech folks will arrange some
>>kind of shuttle service from the airport to town (it's probably five or six
>>miles), since the airport is small and probably not flush with rental cars.
>> Folks who can't abide anything smaller than a 737 jet are probably looking
>>at Milwaukee or Madison and a 5 or 6 hour drive, a tranquil and pretty
>>drive through the north woods.  Houghton is pretty much in the middle of
>>nowhere if by "somewhere" one means on an interstate or within an hour or
>>two of a major airport.  But it's an extremely beautiful nowhere, very much
>>a somewhere in my opinion, and there's no better place to be in summer than
>>on the waters of Lake Superior.  I can also say that Michigan Tech
>>generally and the Humanities folks there specifically know how to take care
>>of visitors, so I'm sure they'll recommend good travel strategies.
>>Finally, Diana George is on sabbatical this fall, so messages that you'd
>>otherwise send her are better sent to Dennis or Marilyn.  I'm guessing that
>>Cindy Selfe is up to her forehead in 4Cs, and this isn't her show anyway,
>>but she could probably be some use in an absolute pinch.
>>
>>Doug Hesse
>>
 
   ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
        Diana George                             906-482-7016
        1400 Townsend Dr.                        FAX 906-487-3559
        Department of Humanities
        Michigan Technological University
        Houghton, MI 49931
=========================================================================
Date:         Thu, 12 Sep 1996 21:25:56 GMT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Richard Fulkerson <Dick_Fulkerson@ETSU.EDU>
Subject:      Re: Bob Connors and the Suply of PhDs
 
I have been too busy to get involved in the "supply of PhD's" strand, and
also thought it was probably the better part of valor to keep quiet, even
though I have been simultaneously writing a book chapter on the ethics of
doctoral English curricula in an age of such oversupply.
 
It's interesting that the discussion has now been pushed to lower levels of
study.  Jack says let there be lots of m.a.'s, but programs should
voluntarily limit their admissions to doctoral work.  Which naturally raises
the question of what are these M.A.'s in English supposed to use that degree
for.  (And one answer is to join the exploited underclass of adjuncts,
without even the hope of ever getting a tenure-track position).
 
Kristine then notes that what we need is an undergraduate major in
composition, which would then require a cadre of trained composition
teachers to be hired.
 
But then, exactly what are these undergraduate comp/rhet majors to do??
They aren't going to make a living as creative writers, or as free-lancers
in all probability.  (If they have that in mind, we already have programs of
study for them.)  And frankly, corporations prefer business majors, although
it's o.k. if they also happen to be able to communicate.
 
In my department, the undergraduate majors in English have three basic
alternatives--public school teacher certification, graduate school in
English, or in a few cases law school (most of those aiming at law school
major in government however).
 
If the new writing majors go on to graduate school, we're back to the same
problem.  If they try to teach public school, they aren't qualified for the
job, which includes substantial teaching of literature.  In fact, English
teachers in Texas have to pass a fairly extensive objective test about
literary history, genres, etc in order to be certified.
 
And my wife, Sharon, who is Director of Career Services here, has to
acknowledge, when people ask the question very specifically, that humanities
majors are having trouble even getting public school teaching jobs.  We have
an oversupply of them in comparison to the demand, especially when a good
many of our P.E. majors who are going to be high school coaches take either
English or History as a second teaching area.  (Now Texas is well known for
its football fetish, so this argument may not travel well to other states.)
Sharon tells me that students who really want teaching jobs in this region
of Texas should major in math, science, Spanish/ESL, or Special Ed.
 
Do undergraduate (and maybe graduate) English majors go into it just because
they like reading literature, and not in fact ask the practical questions
about whether such study is likely to get them gainfully employed?
 
We aren't trying to restrict entry into our doctoral English program (which
is tiny anyway).  But I make sure that anyone entering it knows the dismal
facts of the job market.  And when a new potential master's student comes
in, I ask why he/she wants such a degree.  Often they are Texas school
teachers who want out of public schools, and think a master's degree will
get them hired at a community college in the region.  (As far as I can tell
it won't.  And getting the master's degree doesn't help a high school
teacher in most school districts around here.)  I'm afraid I actually
discourage as many as I attract, at a time when we "need" more graduate
students in our program.
 
And I have to agree that the idea of getting degrees for personal
fulfillment rarely seems applicable.  Taking _courses_ for personal
fulfillment is perhaps a different matter.  I took my undergraduate English
for fun, and to relax from mathematics.  So naturally I took what I wanted,
not what would make a degree program in English.  That was fulfilling, and
eventually I fell back on it when I switched fields and Ohio State was in
such need of TA's that they would accept anyone with a high gpa and several
advanced English courses.  My adviser couldn't believe that I had actually
been admitted without a course in Shakespeare, or Chaucer, or Advanced
Composition.
 
Oops, sorry about the garrulousness of age showing up there.
>
Richard Fulkerson                               Home Phone      (903) 886 3397
Director of English Graduate Studies            Office Phone    (903) 886 5271
Texas A&M University-Commerce                   E-mail          dick_fulkerson@
Department of Literature and Languages                          tamu-commerce.edu
Commerce, TX 75429
=========================================================================
Date:         Thu, 12 Sep 1996 16:32:27 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         James Porter <jporter@OMNI.CC.PURDUE.EDU>
Subject:      Re: A Variation on the Anson Discussion
In-Reply-To:  <Pine.SOL.3.91.960911134603.3929C-100000@omni.cc.purdue.edu> from
              "Tim Peeples" at Sep 11, 96 02:12:37 pm
 
> First, if other institutions have other spaces like "composition" that
> seem unable to claim any disciplinary space because of their broader
> roles within the university, have they had to address problems of what
> they conceive of as their "disciplinary locus of expertise" being
> challenged?
 
To address part of Tim's inquiry: Are we really so different? There
are general ed areas other than writing. Two in particular
leap to mind: math and speech. I've wondered for some time whether
there was some common ground (politically, institutionally) we
could fruitfully establish with math.
 
Jim Porter
 
-------------------------------------------------------------------------
Jim Porter
Associate Professor of English          jporter@omni.cc.purdue.edu
Heavilon Hall 302c                      http://omni.cc.purdue.edu/~jporter
Department of English                   317.494.3734 (office)
Purdue University                       317.494.3780 (fax)
West Lafayette, IN  47907               317.494.3740 (department)
-------------------------------------------------------------------------
=========================================================================
Date:         Thu, 12 Sep 1996 15:42:52 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: A Variation on the Anson Discussion
In-Reply-To:  note of 09/12/96 14:30
 
Jim's right. Math, at many campuses, is more of a "service" department than
English, having very few majors but offering lots of upper and lower division
courses that serve other programs--Physics, engineering, economics, etc. But
there's never any claim that "anybody" can teach math. Speech is a more
interesting comparison. At the last couple of campuses I've been at, the
Speech Department has worked like the devil to keep the institution from
requiring a "speech" course of all students, as a way of avoiding the dreaded
"freshman comp problem." But this is a puzzle. Most people speak better than
they write, but there does not seem to be a general sense that "anybody" can
teach speech. Of course, speech has been mystified as "communication" at many
places. Math is totally mysterious. See, we've taken the wrong approach.
Recent arrivals to the composition shores from France have brought their
arcane theories, and we have succeeded only in mystifying ourselves rather
than our discipline. There's got to be some middle ground between "anyone can
do it" and "say what?".
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Thu, 12 Sep 1996 18:54:13 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Howard Davis <howard@MSTR.HGC.EDU>
Subject:      TEST
 
test
=========================================================================
Date:         Thu, 12 Sep 1996 16:31:39 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      Re: an easy one/97 WPA (fwd)
X-To:         Charles I Schuster <cis@CSD.UWM.EDU>
 
In-Reply-To: Re: an easy one/97 WPA (fwd), From: Charles I Schuster
 
I hope it works.  I haven't ever had much luck with sales and supersavers to
get where I want when I want.  Keep us posted as folks find out more
specifics about $--
 
Alice Roy
 
 
>To everyone,
>        Diana George offers the following advice for getting to
>Houghton.  I don't think she will mind if I pass this along.
>
>---------- Forwarded message ----------
>Date: Thu, 12 Sep 1996 17:04:00 -0500
>From: Diana George <dgeorge@mtu.edu>
>To: Charles I Schuster <cis@csd.uwm.edu>
>Cc: mmcooper@mtu.edu, dalynch@mtu.edu, ngrimm@mtu.edu
>Subject: Re: an easy one/97 WPA (fwd)
>
>Well, I guess I'll pass a lot of this on to Marilyn who is in charge while
>I'm out, but I have never paid that much to get anywhere, so I think super
>savers, looking for Northwest sales, things like that help. I fly to N.Y.
>next week for $317.  So, first thing is, people need to fly Northwest.
>Forget those other airlines. You've got to get NW to get up here anyway.
>Second, I'll pass a note on to Marilyn to talk to our local travel agents
>and see what they say. Okay?
>                        Diana
>
>
>>Diana,
>>        Any ideas??
>>
>>Charles I. Schuster
>>Department of English
>>U. Wisconsin-Milwaukee
>>Milwaukee, WI  53201
>>414-229-5293
>>email:  cis@csd.uwm.edu
>>
>>"He was as inconspicuous as a tarantula on a slice of angel food cake."
>>                                        Raymond Chandler
>>
>>---------- Forwarded message ----------
>>Date: Wed, 11 Sep 1996 23:35:39 -0700
>>From: Julia K. Ferganchick-Neufang <juliafn@MSUMUSIK.MURSUKY.EDU>
>>To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
>>Subject: Re: an easy one/97 WPA
>>
>>I called a travel agent today who quoted a price of anywhere from $500 to
>>$900 to fly into Houghton.  If anyone finds better routes/rates, please pass
>>them on to the list!
>>
>>>Northwest flies directly into Houghton/Hancock, via Detroit and
>>>Minneapolis.  I'm guessing that the Michigan Tech folks will arrange some
>>>kind of shuttle service from the airport to town (it's probably five or six
>>>miles), since the airport is small and probably not flush with rental cars.
>>> Folks who can't abide anything smaller than a 737 jet are probably looking
>>>at Milwaukee or Madison and a 5 or 6 hour drive, a tranquil and pretty
>>>drive through the north woods.  Houghton is pretty much in the middle of
>>>nowhere if by "somewhere" one means on an interstate or within an hour or
>>>two of a major airport.  But it's an extremely beautiful nowhere, very much
>>>a somewhere in my opinion, and there's no better place to be in summer than
>>>on the waters of Lake Superior.  I can also say that Michigan Tech
>>>generally and the Humanities folks there specifically know how to take care
>>>of visitors, so I'm sure they'll recommend good travel strategies.
>>>Finally, Diana George is on sabbatical this fall, so messages that you'd
>>>otherwise send her are better sent to Dennis or Marilyn.  I'm guessing that
>>>Cindy Selfe is up to her forehead in 4Cs, and this isn't her show anyway,
>>>but she could probably be some use in an absolute pinch.
>>>
>>>Doug Hesse
>>>
>
>   ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
>        Diana George                             906-482-7016
>        1400 Townsend Dr.                        FAX 906-487-3559
>        Department of Humanities
>        Michigan Technological University
>        Houghton, MI 49931
=========================================================================
Date:         Thu, 12 Sep 1996 17:39:33 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kris Hansen <HANSENK@JKHBHRC.BYU.EDU>
Organization: Brigham Young University
Subject:      Re: Bob Connors and the Suply of PhDs
 
In response to some of Dick Fulkerson's statements, let me say
that we've learned here--and students have too--that corporations
don't necessarily want to hire business majors.  We have a large
number of English majors who are in it because the word is out that
it's a good pre-professional major for business, law, and medicine.
Also, many of our M.A. students who can market themselves as writers
are getting very good jobs, usually in the computer industry.  So I'm
not talking about creative writers or free lancers, but about what I
think is a real market for people who can write about other things
than literature.
Kristine Hansen
English Department
Brigham Young University
Provo, UT 84602
(801) 378-4775
=========================================================================
Date:         Thu, 12 Sep 1996 19:53:08 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Carmen Schmersahl <schmersa@MSMARY.EDU>
Subject:      Re: Bob Connors and the Suply of PhDs
In-Reply-To:  <29A8A216D57@jkhbhrc.byu.edu>
 
I'd like to second what Kristen Hanson said.  I think she was talking
about MA's in English, but our BA's in Rhetoric and Writing are getting
jobs as tech writers, in computers, in journalism, in publishing, even in
TV though we offer no TV courses.  So far (we just graduated our 3rd
class), only two have gone on to grad/prof school--one to law shool, one
to journalism school.
 
As a liberal arts college, we see the connection between jobs and majors
perhaps differently, and we encourage students of whatever major not to
see it as job preparation.
 
 
 
 
Carmen B. Schmersahl
Department of Rhetoric and Writing
Mount Saint Mary's College
Emmitsburg, Maryland 21727
301-447-5367
schmersa@msmary.edu
=========================================================================
Date:         Thu, 12 Sep 1996 18:55:12 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Martha A. Townsend" <writmat@SHOWME.MISSOURI.EDU>
Subject:      Re: Bob Connors and the Supply of PhDs
 
Joining Kristine Hansen in her response to Dick Fulkerson, I would note
that the Proctor and Gamble (sp?) Company which formerly conducted student
interviews on our campus only through the School of Business and Public
Administration has changed its tactics.  Arts and Science students have
become their interviewees of choice for the last couple of years.
 
Marty Townsend
 
Martha A. Townsend, Ph.D.                573-882-4881 (M-F, 8-5)
Director, Campus Writing Program         573-884=5438 (fax)
Assistant Professor, English             writmat@showme.missouri.edu
325 GCB                                  http://www.missouri.edu/~writcwp
University of Missouri
Columbia, MO  65211
=========================================================================
Date:         Thu, 12 Sep 1996 20:02:17 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kelly Lowe <lowekf@MUC.EDU>
Subject:      Re: Bob Connors and the Suply of PhDs -Reply
 
I second Kris Hansen's comments:  last night a friend of mine told me
he was looking for interns (he's VP of research for a Washington DC
interest group).  In the past they've hired MA's in poly sci or
lobbying (George Washington has a degree in it); he's now changing it
to people with skills in writing--in his words, he spent too much time
with the poly sci people arguing policy and not enough time writing
it.
 
Kelly Lowe
Director of Writing Programs
Mount Union College
Alliance, OH 44601
lowekf@muc.edu
=========================================================================
Date:         Thu, 12 Sep 1996 20:33:42 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Dona J. Hickey" <hickey@URVAX.URICH.EDU>
Subject:      Re: Bob Connors and the Supply of PhDs
 
I'll add my voice in agreement with those whose experience is different from
Dick Fulkerson's.  Undergraduates at University of Richmond who've been
through the training program for Writing Fellows and Writing Center Tutors
(many of which are not English majors) and who have been successful in their
tutoring are finding assistantships in grad school (and not just English
depts), writing and editing jobs in a variety of places--science,
technology, forestry, etc.  Some, who've gone on to law school are winning
"best brief" etc.  Several have received offers for what are to me
high-paying tech-writing jobs.  And as said below, these students have
interviewed well with business employers.
 
Dona Hickey
 
At 06:55 PM 9/12/96 -0600, Marty Townsend wrote:
>Joining Kristine Hansen in her response to Dick Fulkerson, I would note
>that the Proctor and Gamble (sp?) Company which formerly conducted student
>interviews on our campus only through the School of Business and Public
>Administration has changed its tactics.  Arts and Science students have
>become their interviewees of choice for the last couple of years.
>
>
 
 
 
 
 
 
 
Dona J. Hickey, Associate Professor   hickey@urvax.urich.edu
Director of Composition and WAC       http://www.urich.edu/~writing/dona.html
English Department                    804-289-8302
University of Richmond, VA 23173
 
"An adventure is only an inconvenience rightly considered."  Chesterton
=========================================================================
Date:         Thu, 12 Sep 1996 20:45:07 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         David Jolliffe <djolliff@CONDOR.DEPAUL.EDU>
Subject:      Re: Bob Connors and the Suply of PhDs
In-Reply-To:  <199609122125.VAA23845@etsuodt.etsu.edu>
 
I'll join the chorus of those who differ from Dick on this issue.  I'm
just finishing my second year of directing an M.A. in Writing at DePaul,
and I've found that our graduates get a variety of creative, relatively
remunerative jobs.  To name just a handful of examples:  One writes for
an educational media company under contract to a major private research
university in the city; one directs a literacy program for a
not-for-profit literacy center; one is a briefing editor for the Tribune
Corporation; one is the public information officer for a major city
government office.  The few teachers we have in the program currently
teach high school and generally intend to continue doing so.  To get any
kind of full-time college teaching position in Chicago, you pretty much
have to have a Ph.D., and everyone knows it.  In my two years as
director, I've advised only one of our graduates (and we graduate about
20 a year) to go on to doctoral work.  To the best of my knowledge, none
of our graduates is unemployed.  In sum, the M.A. in Writing seems to
have found a niche here in Chicago--it's attracting good students who are
getting good jobs.
 
David Jolliffe
Director of Writing Programs
DePaul University
802 West Belden Avenue
Chicago, IL  60614
312-325-7000, extension 1783
 
On Thu, 12 Sep 1996, Richard Fulkerson wrote:
 
> I have been too busy to get involved in the "supply of PhD's" strand, and
> also thought it was probably the better part of valor to keep quiet, even
> though I have been simultaneously writing a book chapter on the ethics of
> doctoral English curricula in an age of such oversupply.
>
> It's interesting that the discussion has now been pushed to lower levels of
> study.  Jack says let there be lots of m.a.'s, but programs should
> voluntarily limit their admissions to doctoral work.  Which naturally raises
> the question of what are these M.A.'s in English supposed to use that degree
> for.  (And one answer is to join the exploited underclass of adjuncts,
> without even the hope of ever getting a tenure-track position).
>
> Kristine then notes that what we need is an undergraduate major in
> composition, which would then require a cadre of trained composition
> teachers to be hired.
>
> But then, exactly what are these undergraduate comp/rhet majors to do??
> They aren't going to make a living as creative writers, or as free-lancers
> in all probability.  (If they have that in mind, we already have programs of
> study for them.)  And frankly, corporations prefer business majors, although
> it's o.k. if they also happen to be able to communicate.
>
> In my department, the undergraduate majors in English have three basic
> alternatives--public school teacher certification, graduate school in
> English, or in a few cases law school (most of those aiming at law school
> major in government however).
>
> If the new writing majors go on to graduate school, we're back to the same
> problem.  If they try to teach public school, they aren't qualified for the
> job, which includes substantial teaching of literature.  In fact, English
> teachers in Texas have to pass a fairly extensive objective test about
> literary history, genres, etc in order to be certified.
>
> And my wife, Sharon, who is Director of Career Services here, has to
> acknowledge, when people ask the question very specifically, that humanities
> majors are having trouble even getting public school teaching jobs.  We have
> an oversupply of them in comparison to the demand, especially when a good
> many of our P.E. majors who are going to be high school coaches take either
> English or History as a second teaching area.  (Now Texas is well known for
> its football fetish, so this argument may not travel well to other states.)
> Sharon tells me that students who really want teaching jobs in this region
> of Texas should major in math, science, Spanish/ESL, or Special Ed.
>
> Do undergraduate (and maybe graduate) English majors go into it just because
> they like reading literature, and not in fact ask the practical questions
> about whether such study is likely to get them gainfully employed?
>
> We aren't trying to restrict entry into our doctoral English program (which
> is tiny anyway).  But I make sure that anyone entering it knows the dismal
> facts of the job market.  And when a new potential master's student comes
> in, I ask why he/she wants such a degree.  Often they are Texas school
> teachers who want out of public schools, and think a master's degree will
> get them hired at a community college in the region.  (As far as I can tell
> it won't.  And getting the master's degree doesn't help a high school
> teacher in most school districts around here.)  I'm afraid I actually
> discourage as many as I attract, at a time when we "need" more graduate
> students in our program.
>
> And I have to agree that the idea of getting degrees for personal
> fulfillment rarely seems applicable.  Taking _courses_ for personal
> fulfillment is perhaps a different matter.  I took my undergraduate English
> for fun, and to relax from mathematics.  So naturally I took what I wanted,
> not what would make a degree program in English.  That was fulfilling, and
> eventually I fell back on it when I switched fields and Ohio State was in
> such need of TA's that they would accept anyone with a high gpa and several
> advanced English courses.  My adviser couldn't believe that I had actually
> been admitted without a course in Shakespeare, or Chaucer, or Advanced
> Composition.
>
> Oops, sorry about the garrulousness of age showing up there.
> >
> Richard Fulkerson                               Home Phone      (903) 886 3397
> Director of English Graduate Studies            Office Phone    (903) 886 5271
> Texas A&M University-Commerce                   E-mail          dick_fulkerson@
> Department of Literature and Languages                          tamu-commerce.edu
> Commerce, TX 75429
>
=========================================================================
Date:         Thu, 12 Sep 1996 21:57:09 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "[Phil Burns]" <pburns@MECN.MASS.EDU>
Subject:      Job opening: where to advertise
 
It's likely that we'll be searching for a rhet/comp specialist at
Worcester State College in the coming weeks or months--probably for
someone to direct our writing center, teach comp. courses and other
writing courses depending on specialty (e.g., journalism, scientific
writing), and help us bring more computer technology into our writing
(and lit?) courses.  We're not sure of the details--we're just beginning
to work on the ad.
 
In addition to soliciting candidates through the Chronicle and the MLA
job list, we'd like to announce the job in cyberspace.  My question,
then, is where's the best place to do it and how?  I know I've seen job-
announcement lists come across my screen, but, not being in the market
myself, I've just deleted them without paying attention to their source.
Who sends out these lists and how does one place an ad on them?  Does WPA
do it?  H-rhetor?
 
I'd be grateful if someone could point me in the right direction, give me
instructions, or whatever.  If you could, please do so via private email
so as not to clutter this list.  My address is pburns@mecn.mass.edu
 
Thanks,
Phil Burns
Worcester State College
=========================================================================
Date:         Thu, 12 Sep 1996 23:17:03 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Miriam Herrera <herrem@SAGE.EDU>
Subject:      Peer Tutoring Classes
In-Reply-To:  <199609122125.VAA23845@etsuodt.etsu.edu>
 
Dear Friends,
 
In the past few months, I have inquired about Peer Writing
Practica that you may have had experience developing or teaching.
 
I have one pressing question:  How many hours do your students tutor and
how many hours do they spend in class (lecture/discussion)per week or
semester?  The number of tutoring/class hours seems to vary widely, and I
have begun to question my original plan of having our students tutor 3
hours and do 1 hour of class per week.  I have surfed the web and found
that some colleges require up to 8 hours of tutoring and 2 hours of class
time! (Does this sound a bit excessive, or is this common?) It would be
helpful to hear what you do at your institutions and the rationale behind
the numbers.
 
Thank you very much for your generous help and guidance.  To a new writing
center director, this group has been a real blessing.
 
Warmly,
Miriam
 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ MIRIAM HERRERA ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
                   English Department  &  Academic Support Center
                              Russell Sage College
                                 Troy, NY 12180
   (518) 270--2026                     ***                  herrem@sage.edu
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
=========================================================================
Date:         Fri, 13 Sep 1996 08:36:32 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Joe Martin <jam8@CORNELL.EDU>
Subject:      Re: Job opening: where to advertise
 
>It's likely that we'll be searching for a rhet/comp specialist at
>Worcester State College in the coming weeks or months--probably for
>someone to direct our writing center, teach comp. courses and other
>writing courses depending on specialty (e.g., journalism, scientific
>writing), and help us bring more computer technology into our writing
>(and lit?) courses.  We're not sure of the details--we're just beginning
>to work on the ad.
>
>In addition to soliciting candidates through the Chronicle and the MLA
>job list, we'd like to announce the job in cyberspace.  My question,
>then, is where's the best place to do it and how?  I know I've seen job-
>announcement lists come across my screen, but, not being in the market
>myself, I've just deleted them without paying attention to their source.
>Who sends out these lists and how does one place an ad on them?  Does WPA
>do it?  H-rhetor?
>
>I'd be grateful if someone could point me in the right direction, give me
>instructions, or whatever.  If you could, please do so via private email
>so as not to clutter this list.  My address is pburns@mecn.mass.edu
>
>Thanks,
>Phil Burns
>Worcester State College
 
Actually, I'm beginning a search myself, so I would encourage others to
"clutter" the list in response to Phil Burns' query about job announcements
in cyberspace.  Perhaps we could develop a series of basic procedures for
job listings that others would find useful.
 
.........................................................................
 
Joe Martin, Director    174 Rockefeller Hall    jam8@cornell.edu
Writing Workshop        Cornell University      (607) 255-1390
                        Ithaca, NY  14853-2502
=========================================================================
Date:         Fri, 13 Sep 1996 09:13:10 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         David Jolliffe <djolliff@CONDOR.DEPAUL.EDU>
Subject:      Re: Peer Tutoring Classes
In-Reply-To:  <Pine.SOL.3.91.960912230145.17880B-100000@hopper>
 
Miriam,
 
At DePaul University, writing center consultants are in class for two
hours a week (the class is called Writing Center Theory and Pedagogy),
and they work for two to ten hours a week (we pay them for their work).
 
David Jolliffe
Director of Writing Programs, DePaul University
802 West Belden Avenue
Chicago, IL  60614
312-325-7000, ext. 1783
 
On Thu, 12 Sep 1996, Miriam Herrera wrote:
 
> Dear Friends,
>
> In the past few months, I have inquired about Peer Writing
> Practica that you may have had experience developing or teaching.
>
> I have one pressing question:  How many hours do your students tutor and
> how many hours do they spend in class (lecture/discussion)per week or
> semester?  The number of tutoring/class hours seems to vary widely, and I
> have begun to question my original plan of having our students tutor 3
> hours and do 1 hour of class per week.  I have surfed the web and found
> that some colleges require up to 8 hours of tutoring and 2 hours of class
> time! (Does this sound a bit excessive, or is this common?) It would be
> helpful to hear what you do at your institutions and the rationale behind
> the numbers.
>
> Thank you very much for your generous help and guidance.  To a new writing
> center director, this group has been a real blessing.
>
> Warmly,
> Miriam
>
> ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ MIRIAM HERRERA ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
>                    English Department  &  Academic Support Center
>                               Russell Sage College
>                                  Troy, NY 12180
>    (518) 270--2026                     ***                  herrem@sage.edu
> ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
>
=========================================================================
Date:         Fri, 13 Sep 1996 08:30:31 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Joyce Kinkead <FATCG@CC.USU.EDU>
Subject:      Re: Bob Connors and the Supply of PhDs
 
Marty,
Glad you're chiming in with a Missouri perspective on job opps for
ug writing majors.  I was beginning to wonder if this was a Utah
phenomenon (rather like Dick's TX coach remark), but our ug major in
tech/professional writing gets an increasing number of majors, and they
seem quite marketable.
 
Joyce Kinkead
Utah State University
=========================================================================
Date:         Fri, 13 Sep 1996 09:46:34 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Jane Frick <frick@GRIFFON.MWSC.EDU>
Subject:      Re: Job opening: where to advertise
 
I'm about to post a comp director position, too, to the CHRONICLE and MLA.
Where/how/ and what are the procedures? Is there a job posting protocol for
e-mail lists?
 
Last year when I had composition jobs authorized in early March, I sent
announcements directly to Eric Crump at MU and asked him to get the
"message" out to as many electronic lists as possible. He did, and I
discovered Electronic postings really are good at getting information out
FAST. When I was at the WPA breakfast at the 4Cs, I sat next to someone
teaching in Cairo, Egypt, who said our job announcement had been printed
and posted in the faculty lounge there. I also have found that e-mail is a
great way to inform candidates of the progress of our job searches; and
several candidates have sent us letters of application and dossiers via
e-mail at great savings to them for postage and printing.
 
Jane Frick      Department Chair - English, Foreign Langauges, Journalism
Missouri Western State College St. Joseph, MO 64507
TEL. (816) 271-4315  FAX (816) 271-4543
=========================================================================
Date:         Fri, 13 Sep 1996 09:56:50 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Jane Frick <frick@GRIFFON.MWSC.EDU>
Subject:      Re: Peer Tutoring Classes
 
Our writing group tutors receive minimum wage for tutoring and training
sessions. They can also receive up to three credit hours of internship
credit for their work IF they complete a critique of a journal article
related to teaching writing (posted on discussion list) and if they post
evaluations of their tutoring sessions at the end of every three-week paper
cycle.
 
Tutors attend a weekly training session (50 minutes) and lead small-group
writing tutorials which are aligned with our developmental writing course.
We have an "active" discussion list (all tutors, writing center personnel,
and developmental writing teachers) which enhances communication. This
fall, we have 26 tutors and eight faculty and writing center folk joined on
the list.
 
Jane Frick      Department Chair - English, Foreign Langauges, Journalism
Missouri Western State College St. Joseph, MO 64507
TEL. (816) 271-4315  FAX (816) 271-4543
=========================================================================
Date:         Fri, 13 Sep 1996 07:52:00 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Job Ads on WPA-L
In-Reply-To:  note of 09/12/96 18:54
 
I think it's a good idea to post composition job ads on WPA-L. Usually they
are posted by members of the list who are faculty/WPAs at the hiring
institution. So far, no one has objected to the posting of job ads. Bevause of
the "swirling" effect of the internet, they sometimes get posted more than
once because of the re-postings from one list to another. But, unless someone
has a serious objection (hands up now or forever hold your peace), Phil, feel
free to post your job ad here. Was there an article recently in WPA about
discussion lists relevant to writing? You can get the list of relevant
addresses there.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Fri, 13 Sep 1996 07:57:03 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Job opening: where to advertise
In-Reply-To:  note of 09/13/96 05:33
 
By the way, I think WPA is working on a web page, and job announcements could
be posted there (when its ready) as well as on the WPA-L discussion list. I
recommend doing both. We have to actively seek out the web page. Notes posted
on the list force themselves into our mail boxes and scream "Read me! Read
me!"
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Fri, 13 Sep 1996 10:32:18 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Martha A. Townsend" <writmat@SHOWME.MISSOURI.EDU>
Subject:      Re: Bob Connors and the Supply of PhDs
 
>Marty,
>Glad you're chiming in with a Missouri perspective on job opps for
>ug writing majors.  I was beginning to wonder if this was a Utah
>phenomenon (rather like Dick's TX coach remark), but our ug major in
>tech/professional writing gets an increasing number of majors, and they
>seem quite marketable.
>
>Joyce Kinkead
>Utah State University
 
Joyce and others,
 
A clarification:  I wish I had been referring only to undergraduate writing
majors in my post.  Unfortunately, I wasn't.  MU's English Dept is in the
process of implementing a new ug writing minor, and I suspect that when we
get it going the graduates will find that their marketability is enhanced
(this thread is providing some nifty testimonials).  But the project isn't
far enough along to have resulted in any claims yet such as the others are
posting.
 
My statement about Proctor and Gamble preferring to interview MU's Arts and
Science grads was, rather, a more general one in support of the usefulness
of liberal arts degrees.
 
Marty Townsend
 
Martha A. Townsend, Ph.D.                573-882-4881 (M-F, 8-5)
Director, Campus Writing Program         573-884=5438 (fax)
Assistant Professor, English             writmat@showme.missouri.edu
325 GCB                                  http://www.missouri.edu/~writcwp
University of Missouri
Columbia, MO  65211
=========================================================================
Date:         Fri, 13 Sep 1996 11:46:36 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Becky Rickly <becky.rickly@UMICH.EDU>
Subject:      Re: Peer Tutoring Classes
 
At Michigan, our peer tutors must first be nominated by a professor, go
through an interview process, then be selected to be part of a two-course
long training/practicum.  The first leg is ECB 300, a 3-hour course which
meets twice a week for an hour and a half in which students are introduced
to the theories in peer tutoring, WAC issues, and where they do
observations of sessions, take field notes, and eventually do 10 hours of
tutoring.  You can see a recent syllabus from this course at
http://www.lsa.umich.edu/ecb/ECB300.html.
 
The next leg is ECB 301, or directed peer tutoring.  In this course,
students receive course credit for tutoring one hour more than they receive
credit for (they sign up for three credit hours and tutor four hours a
week), plus they meet for an hour once a week to help run the program
(they're in charge of PR and day-to-day SOP) and to debrief.
 
After a student has completed both 300 and 301, he/she can be hired as a
paid peer tutor for $8.00/hour.  We hire paid tutors for as little as two
hours a week and as many as 12 hours a week.
 
--Becky
=========================================================================
Date:         Fri, 13 Sep 1996 15:50:18 GMT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Richard Fulkerson <Dick_Fulkerson@ETSU.EDU>
Subject:      Re: MA/PhD Oversupply
 
Ed, your master's program seems to me to harmonize with Connors' and then my
jeremiads.  Clearly your master's students find that degree professionally
valuable at either the high school or community college level.
 
In my part of the country, a high school teacher (in general) is not
advanced on a salary scale by possessing a master's degree so few high
school teachers get them.  A few of our ritzier districts in the Dallas area
do require and reward master's degrees, but they don't care what area the
degree is in.  So teachers from those schools often get master's degrees in
Counseling or in Educational Administration, rarely in English, Math, etc.
 
And as I said in an earlier post, a master's degree won't get you hired on a
full-time basis in the community colleges that I know (with a few exceptions
for people in separate developmental units).  There are some 14 community
colleges within a 2 hr drive of my school, which is now Texas A&M
University-Commerce, and our doctoral graduates frequently compete for and
take jobs in them.
 
In regions where the M.A. isn't in "oversupply" more power to such programs.
 
But where it doesn't provide a useful credential, we have the same ethical
issues as we do with the national "oversupply" of English Ph.D.'s.
(Although as someone at my school once said, "We don't have too many
faculty; we are just under-studented.)
 
>
Richard Fulkerson                               Home Phone      (903) 886 3397
Director of English Graduate Studies            Office Phone    (903) 886 5271
Texas A&M University-Commerce                   E-mail          dick_fulkerson@
Department of Literature and Languages                          tamu-commerce.edu
Commerce, TX 75429
=========================================================================
Date:         Fri, 13 Sep 1996 12:19:55 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Dona J. Hickey" <hickey@URVAX.URICH.EDU>
Subject:      Re: Peer Tutoring Classes
 
Miriam,
 
At the University of Richmond, Writing Center Tutors and Writing Fellows are
in class for 3 hours a week (composition theory and pedagogy) and they work
two hours a week in the Writing Center (practicum). They are paid for their
work in the semesters following the training course.  We also offer students
a "mini-version" of WAC during the training course:  students in the course
are paired with students in another course (usually, 1 trainee to 1 student)
and meet with that student to discuss revision strategies for two writing
projects during the semester.
 
Dona
 
 
 
>
 
 
 
 
 
 
 
Dona J. Hickey, Associate Professor   hickey@urvax.urich.edu
Director of Composition and WAC       http://www.urich.edu/~writing/dona.html
English Department                    804-289-8302
University of Richmond, VA 23173
 
"An adventure is only an inconvenience rightly considered."  Chesterton
=========================================================================
Date:         Fri, 13 Sep 1996 11:33:29 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Doug Hesse <ddhesse@RS6000.CMP.ILSTU.EDU>
Subject:      Re: Job opening: where to advertise
 
Dear WPAers,
 
Because it might be of interest to several people, I'm forwarding to the
list information about the h-rhetor job list that I had individually sent
to Phil Burns.  The information takes the form of a chunk from a May job
list, and it includes directions on how to submit ads.  To subscribe to
h-rhetor, send to
Listserv@msu.edu.
 
Doug
 
_________________
 
Phil,
 
I'm sending below a chunk of stuff from an h-rhetor job list that I had at
hand.  (I included a sample ad, too.)  If you have any other questions, I
suggest you contact Linda Vavra, and she can help you out.)
 
The key line is "Send ads to  hjobs@h-net.msu.edu"
 
Doug
 
____________________
 
Approved-By:  "h-rhetor, Linda Vavra" <lvavra@UIC.EDU>
Date:         Fri, 24 May 1996 10:15:08 -0500
Reply-To: H-Net History of Rhetoric Discussion list <H-RHETOR@msu.edu>
Sender: H-Net History of Rhetoric Discussion list <H-RHETOR@msu.edu>
From: "h-rhetor, Linda Vavra" <lvavra@uic.edu>
Subject:      H-Rhetor Job Guide 5/24:  1/2
To: Multiple recipients of list H-RHETOR <H-RHETOR@msu.edu>
 
              H-RHETOR Job Guide 5/24/96
 
         To keep this Guide going, we need departments to send us
    listings of jobs.  H-Rhetor reaches over 1,000 specialists every
    day, and we have a one-week turnaround for the Job Guide.  We
    especially solicit notices of part-time, temporary, adjunct and
    non-teaching positions. There is no charge for posting an ad once
    (There is a $50 service charge for repeat postings of the same
    job.) Send ads to  hjobs@h-net.msu.edu
    Please include a keyword for the index, such as:
         communication/mass communication
         rhetoric
         teaching/administration of freshmen writing/advanced writing
         composition
         TESOL
         computers & humanities
 
         Like all postings on H-Rhetor, all Job Guides will be stored
    in the logs and can be searched.  Back guides will also be found
    on our World Wide Web site.
 
         Job applicants should contact the department directly (not
    H-Rhetor or H-Net), but please mention you saw it on H-Rhetor.
 
         The H-Rhetor Job Guide is made possible by funding from
    H-Net, the National Endowment for the Humanities and Michigan
    State University.
---
1) English Professor--Al Akhawayn U. (Morocco)
2) Mass Communication--Texas Tech U.
3) Linguistics/Composition--Adams State College (CO)
4) Composition--Howard U. (DC)
5) Composition, Literature, Writing--Edinboro U. (PA)
6) Composition and Technical Writing--Lake Superior State U. (MI)
7) Composition--Louisiana College
8) Developmental Writing and Composition--Arizona Western College
9) Composition and Literature--Jarvis Christian College (TX)
10) Developmental Writing, Composition, Literature--Mohave CC (AZ)
11) ESL--Murray State U. (KY)
12) Writing, Literature, ESL--New York Institute of Technology
13) English Language and Literature--National U. of Singapore
14) Media Studies--Radford U. (VA)
15) Associate Director of Communication, Culture, and Technology
        Program--Georgetown U. (DC)
16) Manager Writing Center--Owens CC (OH)
*******************************************
 
1) English Professor--Al Akhawayn University (Morocco)
 
             ASSOCIATE OR ASSISTANT PROFESSOR
             OF ENGLISH
 
             The School of Humanities and Social Sciences at Al Akhawayn
             University, Ifrane, Morocco, seeks applications for full-time
             faculty positions in English at the rank of Associate or
             Assistant Professor. This position involves teaching
             undergraduate and graduate courses in the fields of composition
             studies, oral communication, applied linguistics, rhetoric,
             advanced writing and literacy. The teaching of English for
             academic and professional purposes occupies a key position in
             the general education core curriculum of the University as well
             as in the specialized humanities programs. The successful
             candidate will be expected to participate in the setting up of
             writing programs and workshops, the assessment of needs, and the
             development of new programs of study in the fields mentioned
             above. He or she will also be expected to work as a team member,
             primarily within the Divisions of Communication and Humanities
             of the School of Humanities and Social Sciences, and participate
             effectively in community activities involving the Divisions, the
             School, and/or the University
 
             The position is offered on a one-year, renewable basis as a
             12-month or 9-month contract. The teaching load is three classes
             per semester, plus one class to be taught during the Summer
             Session dependent on the type of contract.
 
             Qualifications: Ph.D., or equivalent diploma.
 
             Applicants are invited to submit a letter of application, a
             CV, and the names and addresses of three references to:
 
             The Dean of the School of Humanities and Social Sciences
             P.O. Box 104, Avenue Hassan II, Ifrane 53000, Morocco
             Telephone (212) 5 56.77.77 1 Fax (212) 5 56.71.40
             E-mail: Shssdean@AlAkhawayn.Ma
 
             The closing date for applications is 7 June 1996.
****************************************************
 
Doug Hesse
Director of Writing Programs
Professor of English
Editor, WPA:  Writing Program Administration
Illinois State University, Normal IL 61790-4240
ddhesse@ilstu.edu  (voice:  309-438-7596)
=========================================================================
Date:         Fri, 13 Sep 1996 12:31:20 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Dan Royer <royerd@RIVER.IT.GVSU.EDU>
Subject:      Re: Job Ads on WPA-L
In-Reply-To:  <WPA-L%96091307520127@ASUVM.INRE.ASU.EDU>
 
Well since nobody seems to object, here's our job announcemnt. If anyone
would like more details, I'd be happy to answer questions off the list.
 
Dan Royer
Director of Composition
Grand Valley State University, Michigan
royerd@river.it.gvsu.edu
 
 
Composition/Rhetoric: Grand Valley State University is seeking an
Assistant Professor with a doctorate in rhetoric and composition to teach
writing courses in its growing department of English. The department has
successfully hired composition specialists over the last several years and
seeks in this hire to add more depth to its program in business and
professional writing. Opportunities exist to teach business writing,
writing for publication, writing in the disciplines, first-year and
advanced composition as well as other upper-level English and Liberal
Studies courses. Background in linguistics would be a plus. We will
interview at MLA. Send application letter and vita by November 5 to the
Composition Search Committee in care of Mary Feenstra, Department of
English, 126 Lake Huron Hall, Grand Valley State University, 1 Campus
Drive, Allendale, MI 49401- 9403.
=========================================================================
Date:         Fri, 13 Sep 1996 10:27:39 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kris Hansen <HANSENK@JKHBHRC.BYU.EDU>
Organization: Brigham Young University
Subject:      Re: Job opening: where to advertise
 
To Phil Burns:  H-Rhetor welcomes job advertisements.
 
 
 
Kristine Hansen
English Department
Brigham Young University
Provo, UT 84602
(801) 378-4775
=========================================================================
Date:         Fri, 13 Sep 1996 12:57:47 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Tere Hogue <tmhogue@INDYUNIX.IUPUI.EDU>
Subject:      Re: Peer Tutoring Classes
In-Reply-To:  <Pine.SOL.3.91.960912230145.17880B-100000@hopper>
 
Our peer tutor training program centers around an internship -- students
spend 3 hours a week in seminar and 6 hours a week tutoring.  After the
initial semester of training, they have the option of joining the Writing
Center staff as paid tutors up to ten hours a week.
 
I don't think the 6 hours a week during training is excessive -- the
experience needs to be intensive if student tutors are to be considered
credible in the estimation of the students they work with, the rest of
the university and in their own eyes.  Tutoring writing is a complex
activity;  I work with extremely motivated and competent students, who
still make mistakes as student tutors, not because they lack insight or
ability, but because they lack *experience* -- Abundant practice as
tutors gives them experience.
 
This experience issue parallels the experience issue among part-time faculty.
It takes even the most qualified new TA or instructor TIME to accumulate
the experience and insight necessary to become a truly credible and
effective teacher of writing.
 
Time in the trenches is important for both tutors and faculty.
 
Tere Molinder-Hogue
IUPUI University Writing Center
Indianapolis, IN  46202
(317) 274-4499
On Thu, 12 Sep 1996, Miriam Herrera wrote:
 
> Dear Friends,
>
> In the past few months, I have inquired about Peer Writing
> Practica that you may have had experience developing or teaching.
>
> I have one pressing question:  How many hours do your students tutor and
> how many hours do they spend in class (lecture/discussion)per week or
> semester?  The number of tutoring/class hours seems to vary widely, and I
> have begun to question my original plan of having our students tutor 3
> hours and do 1 hour of class per week.  I have surfed the web and found
> that some colleges require up to 8 hours of tutoring and 2 hours of class
> time! (Does this sound a bit excessive, or is this common?) It would be
> helpful to hear what you do at your institutions and the rationale behind
> the numbers.
>
> Thank you very much for your generous help and guidance.  To a new writing
> center director, this group has been a real blessing.
>
> Warmly,
> Miriam
>
> ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ MIRIAM HERRERA ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
>                    English Department  &  Academic Support Center
>                               Russell Sage College
>                                  Troy, NY 12180
>    (518) 270--2026                     ***                  herrem@sage.edu
> ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
>
=========================================================================
Date:         Fri, 13 Sep 1996 13:24:09 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Bergmann <bergmann@UMR.EDU>
Subject:      Re: Peer Tutoring Classes
 
I expect to be setting up a similar program soon.  Is there a collection of
syllabi for these courses anywhere on the WEB?  Would anyone be willing to
send me a syllabus--via e-mail or snail mail?  Thanks.
 
Linda Bergmann
Associate Professor of English and Director of Writing Across the Curriculum
University of Missouri-Rolla
Rolla, MO  65409
 
 
At 09:13 AM 9/13/96 -0500, you wrote:
>Miriam,
>
>At DePaul University, writing center consultants are in class for two
>hours a week (the class is called Writing Center Theory and Pedagogy),
>and they work for two to ten hours a week (we pay them for their work).
>
>David Jolliffe
>Director of Writing Programs, DePaul University
>802 West Belden Avenue
>Chicago, IL  60614
>312-325-7000, ext. 1783
>
>On Thu, 12 Sep 1996, Miriam Herrera wrote:
>
>> Dear Friends,
>>
>> In the past few months, I have inquired about Peer Writing
>> Practica that you may have had experience developing or teaching.
>>
>> I have one pressing question:  How many hours do your students tutor and
>> how many hours do they spend in class (lecture/discussion)per week or
>> semester?  The number of tutoring/class hours seems to vary widely, and I
>> have begun to question my original plan of having our students tutor 3
>> hours and do 1 hour of class per week.  I have surfed the web and found
>> that some colleges require up to 8 hours of tutoring and 2 hours of class
>> time! (Does this sound a bit excessive, or is this common?) It would be
>> helpful to hear what you do at your institutions and the rationale behind
>> the numbers.
>>
>> Thank you very much for your generous help and guidance.  To a new writing
>> center director, this group has been a real blessing.
>>
>> Warmly,
>> Miriam
>>
>> ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ MIRIAM HERRERA ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
>>                    English Department  &  Academic Support Center
>>                               Russell Sage College
>>                                  Troy, NY 12180
>>    (518) 270--2026                     ***                  herrem@sage.edu
>> ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
>>
>
>
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Date:         Fri, 13 Sep 1996 13:38:20 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Bergmann <bergmann@UMR.EDU>
Subject:      Re: Job opening: where to advertise
 
Also, the H-Rhetor list regularly carries digested job listings.
 
Linda Bergmann
 
At 09:46 AM 9/13/96 -0500, you wrote:
>I'm about to post a comp director position, too, to the CHRONICLE and MLA.
>Where/how/ and what are the procedures? Is there a job posting protocol for
>e-mail lists?
>
>Last year when I had composition jobs authorized in early March, I sent
>announcements directly to Eric Crump at MU and asked him to get the
>"message" out to as many electronic lists as possible. He did, and I
>discovered Electronic postings really are good at getting information out
>FAST. When I was at the WPA breakfast at the 4Cs, I sat next to someone
>teaching in Cairo, Egypt, who said our job announcement had been printed
>and posted in the faculty lounge there. I also have found that e-mail is a
>great way to inform candidates of the progress of our job searches; and
>several candidates have sent us letters of application and dossiers via
>e-mail at great savings to them for postage and printing.
>
>Jane Frick      Department Chair - English, Foreign Langauges, Journalism
>Missouri Western State College St. Joseph, MO 64507
>TEL. (816) 271-4315  FAX (816) 271-4543
>
>
=========================================================================
Date:         Fri, 13 Sep 1996 14:56:08 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "[Phil Burns]" <pburns@MECN.MASS.EDU>
Subject:      Jobs--where to advertise
 
Thanks to all who responded to my query about where and how to advertize
jobs in cyberspace.  It seems that the h-rhetor job list is the way to go.
 
Phil Burns
=========================================================================
Date:         Fri, 13 Sep 1996 13:49:35 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Comments:     Converted from PROFS to RFC822 format by PUMP V1.2
From:         Richard Leahy <RENLEAHY@IDBSU.IDBSU.EDU>
Subject:      Peer Tutoring Classes
In-Reply-To:  note of 09/12/96 21:20
 
At Boise State, the tutoring class meets three days a week. One of the class
meetings coincides with the general Writing Center staff meeting, where we
work on topics of general interest to the whole staff. The trainees put in an
additional 4 hrs/wk of tutoring in the writing center. In addition, the
trainees are paired up in mentoring teams with the experienced staffers. They
observe each other's tutoring, view each other's videotapes, and prepare team
presentations for the staff meetings.
 
So essentially I have two 50-minute class periods a week with the training
class. I find it hard to do everything I want in that short time. We read
three books: Leigh Ryan's _Bedford Guide for Writing Tutors_, Murphy and
Sherwood's _St. Martin's Sourcebook for Writing Tutors_, and Erica Lindemann's
_A Rhetoric for Writing Teachers_. They write four 1000-word papers and tutor
each other on the drafts. I try not to make the workload exceed the magic 150
hours per semester for 3 credits, but we push the limit.
 
Rick Leahy
Writing Center/WID Director
Boise State University
Boise, ID  83725
rleahy@quartz.idbsu.edu
http://www.idbsu.edu/wcenter
=========================================================================
Date:         Fri, 13 Sep 1996 16:02:03 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Mili Clark <MCLARK@UBVMS.CC.BUFFALO.EDU>
Organization: University at Buffalo
Subject:      Re: A Variation on the Anson Discussion
 
The question Jim Porter poses as to whether a composition program
could establish a fruitful relation with another gen ed program such
as math struck me as timely because this morning I received a
bulletin from our Vice Provost for Undergraduate Education
telling all departments and programs that they must assess to
determine whether teachers are doing their jobs properly.
 
In the context of the Vice Provost's discussion, he singled out
the English Department's Composition Program as an example
of the difficulty of determining competent teaching.  He ignored
all the materials I had given him, including our own assessment
instruments and a clearly-stated platform of goals for both
semesters of freshman composition.  Instead, he strongly implied
that we have no shared goals and hence we have no way of judging
our instructors.  The Vice Provost has promulgated all over the
University untrue statements about us, based on his unwillingness
to listen to me or to the chairman of English.  Instead, he touts
an unfortunately abandoned assessment once conducted in the math
department as a model for all of us.  The assessment was, of
course, an exit exam.  The Vice Provost is a math professor
himself, who cannot understand why any program or department
cannot assess themselves via an exit exam, why programs cannot
determine in the manner of mathematics that if a students knows
that two plus two equal four then his teacher was obviously
doing a good job.  The common ground which the Vice Provost
would like to institute between math and the Comp Program is
mind boggling.  I give you some extracts from his bulletin
below:
 
________________________________________________
 
. . . it makes no sense whatever, in my judgement, to ask
whether a particular English composition instructor is a
"good teacher" in the absence of an agreement as to what
that individual is supposed to be teaching.  Is the goal to
produce grammatical, reasonably well-organized writing?
Or do we have more elevated rhetorical goals?  Or are
grammar and rhetoric remedial, so that the goal should
be to enable students to respond sensitively to
literature?  Or to reason persuasively about current social
issues?  Do we want to teach students to write reasonably
well under pressure, in a classroom setting?  Or do we
want them to produce polished essays at home, given plenty
of time for reflection and revision?  Are we trying to teach
standards of verbal precision that might be appropriate in a
technical report?  Or standards of eloquence that might be
appropriate in a literary essay?  It is painfully difficult to
arrive at an agreement on such questions.  Hence, we have
a university-wide writing requirement without a
corresponding university-wide consensus as to what the
content of that requirement is supposed to be.  Without
that consensus, there can be no agreement as to how we
might determine whether a particular student has learned
what we expect the required course-work to teach.
Without an agreement on how to measure pedagogical
success, it is impossible to determine whether a
particular instructor is a good teacher of writing.
 
Many years ago, when Nick Kazaniroff was Chair of
the Department of Mathematics, he insisted that there
be common final examinations in freshman calculus,
and that the examinations be graded in common.  Based
on the student performance on those tests, he could make
intelligent judgement as to which faculty were doing a
good job of teaching calculus.  When Nick Kazanirinoff
ceased to be Chair, one of the first changes instituted
was the abandonment of his system of common
examinations.  If we are serious about evaluating the
teaching of calculus, then we should reinstitute such a
system.
              [End of Vice-Provost's message]
______________________________________________________
 
I am anxious to learn the Math Department's response to
the Vice-Provost's proposal.  If the Math faculty have
good reasons for disagreeing with him, then maybe Math
and the Comp Program share a common ground.
 
Mili Clark
Dir/Comp/SUNY/Buffalo/English
=========================================================================
Date:         Fri, 13 Sep 1996 13:13:07 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         John Ramage <IDJDR@ASUACAD.BITNET>
Subject:      Re: A Variation on the Anson Discussion
In-Reply-To:  note of 09/13/96 12:59
 
Mili--you might send your Vice Provost a copy of an essay by Fritz Machlup,
an economist of some renown, entitled "Poor Learning from Good Teachers"
Academe, 10/79.  It nicely "problematizes" a number of the assumptions he
makes in his memo, in terms that a mathematician might find all too congenial.
(Machlup used the same gauge of teaching ability that your VP offers up,
a common exam, only to discover that "good teachers" by every other standard
of assessment available, produced the worst test scores on the common final
while the "worst teachers" produced the highest test scores.)  It might
redirect his thinking in useful ways.
 
--  John Ramage
____Department of English
___ Arizona State University
____Tempe, AZ 85287        Phone: (602) 965-2731 fax 5-3451
=========================================================================
Date:         Fri, 13 Sep 1996 15:41:46 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Tim Peeples <peeples@OMNI.CC.PURDUE.EDU>
Subject:      Re: MA/PhD Oversupply
In-Reply-To:  <199609131550.PAA00464@etsuodt.etsu.edu>
 
This is but a brief point of observation concerning the discussion about
the possible oversupply of English PhDs and what has turned toward a
general discussion of an English major's marketability.  I'm sure the
observation has been made by many; it's obvious in some of the posts
here.  But no one, at least in the posts I've read, has directly pointed
out that there are really two discussions going on here (other than the
two/or more discussions separating PhDs from MAs and undergrads).  One
discussion is of the general "English" major's marketability, and a
possible (I'd say "definite") oversupply of these majors.  The other
discussion is of various "writing" majors.
 
Most of the pessimistic discussion here concerns the general "English"
major, at all levels.  The discussion concerning these majors consistently
links them to academic areas.  But I want to point that most of the positive
discussion has been linked to "writing" majors, or at least writing
expertise, and the generally positive discussion has linked these majors
to various non-academic sites.
 
Tim Peeples                             Rhetoric and Composition Program
peeples@omni.cc.purdue.edu              Purdue University
=========================================================================
Date:         Fri, 13 Sep 1996 15:48:29 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: MA/PhD Oversupply
In-Reply-To:  note of 09/13/96 14:38
 
I still can see enough of the evanescent vision of the "liberal arts
education" to feel a tinge of sadness when we view undergraduate education
only as preparation for work. Am I being quaint? I've been sitting here this
afternoon trying to figure out what programs we might offer at ASU East in
addition to the very "applied" degrees in technology and agribusiness that we
are starting with. It is a painfully pragmatic decision-making process: 1) is
there a demand for the major? 2) is there a demand for the people who choose
the major? And so on. I'm just dying to slip in something that is good, true,
and beautiful just because. But I've got to build enrollments. We're starting
our first semester with 1000 students, whereas the new campus being started by
UA in Tucson in imitation of Hampshire College is starting with 45 students
and may not survive its infancy. Let's keep in mind that the graduates of the
good liberal arts colleges, regardless of major, are still very much in demand
because--let's be blunt--they're SMART, and employers know that. I want ASU
East students to be in demand because they are smart, because they can learn,
because they can speak and write like educated people, because they are
comfortable and confident in the world. Enough of this nostalgia. It's Friday,
its pouring down rain, and I came to work on my motorcycle.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Fri, 13 Sep 1996 18:20:02 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         James Porter <jporter@OMNI.CC.PURDUE.EDU>
Subject:      Re: MA/PhD Oversupply
In-Reply-To:  <WPA-L%96091315483083@ASUVM.INRE.ASU.EDU> from "David E. Schwalm"
              at Sep 13, 96 03:48:29 pm
 
>
> I still can see enough of the evanescent vision of the "liberal arts
> education" to feel a tinge of sadness when we view undergraduate education
> only as preparation for work.
 
I see potential here. Can we integrate "liberal arts education" with
practicality? Can we figure out a way to make technical training
enlightened? It has always seemed to me that writing courses did
that better than anything else the university had to offer.
 
I was always fairly disgusted with the pretentiousness of traditional
liberal arts education--which treated "work" as a dirty word. Where
did that attitude leave us? Liberal Arts education was for the
upper classes, the elite who could afford not to work, who could
afford to explore (exploit?) the good, the true, the beautiful.
The "beautiful" was reserved for the leisure classes ...
 
Work also has it beauty, and its tragic painful beauty, as Diego
Rivera reminds us.
 
Raining in Arizona? It's sunny in Indiana. The world, on this Friday
late afternoon, is clearly out of sync.
 
Jim Porter
 
--
-------------------------------------------------------------------------
Jim Porter
Associate Professor of English          jporter@omni.cc.purdue.edu
Heavilon Hall 302c                      http://omni.cc.purdue.edu/~jporter
Department of English                   317.494.3734 (office)
Purdue University                       317.494.3780 (fax)
West Lafayette, IN  47907               317.494.3740 (department)
-------------------------------------------------------------------------
=========================================================================
Date:         Fri, 13 Sep 1996 16:22:48 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Mili's Provost & program assessment
In-Reply-To:  <01I9FP10FPB68XC6EO@ubvms.cc.buffalo.edu> from "Mili Clark" at
              Sep 13, 96 04:02:03 pm
 
Mili, I think most people inside or outside the academy would find the
Provost's logic and demands perfectly reasonable.  I have been arguing in
recent years that we need to attend to the rhetoric of program
assessment, most particularly the audience and that audience's way of
perceiving arguments and evidence.  I think you need to pick out from
that depressing memo those things that you can reasonably do (such as
develop common goals for the different courses, and exit assessment to
see how many students are meeting those goals) and the really bad
assumptions that you cannot accept (such as that all comp goals can be
easily
and cheaply assessed and that student achievement demonstrates teacher
effectiveness).  As long as you, and all the rest of us, fail to engage
the provost's language and assumptions, we are ignored or worse.  I think
the situation is analagous to what we expect of our students, who have to
learn the rhetoric of the university if they want to succeed.  We calmly
expect all of our students to handle that problem, even if they must
"invent the university" to do so.  But we resist the similar demand that
most administrators put on us, to learn the rhetoric of program
assessment, so that we can make the case for our programs. --Ed White
=========================================================================
Date:         Fri, 13 Sep 1996 19:37:06 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kim Murray <KMURRAY@MIAVX1.ACS.MUOHIO.EDU>
Subject:      peer tutoring & program review suggestion
 
Perhaps I haven't read the notes about peer tutoring classes closely
enough...but I wonder if some are discussing undergrad or grad student tutoring
classes--a big difference!  At Miami University the writing lab is part of the
"Office of Learning Assistance"--which includes math, science, foreign
language, business, humanities, study skills, etc.  Undergrad tutors in writing
think it's incredibly unfair that tutors in the OTHER disciplines don't have to
participate in continued training or join a listserv, etc., etc.  Needless to
say, training under those conditions is challenging.
 
I have a suggestion for Mili et al:  Instead of the "bubble-in" forms some
faculty use for class evaluations at the end of the semester, the Miami English
dept. has changed to using SGID (Small Group Individual Diagnoses)--where a
peer faculty person sits in for one class, then comes at mid-term to discuss
how the class is going and make suggestions for improvement.  The faculty
person who did the SGID visit writes a report for the dept. and for the
particular instructor. It's wonderful!  Perhaps the same kind of SGID could be
expanded to cover program effectiveness?  Just a thought.
 
Kim Murray
doctoral student
Miami University (Ohio)
kmurray@miavx1.muohio.edu
=========================================================================
Date:         Fri, 13 Sep 1996 19:51:41 EDT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Bob Schwegler <RSCHWEG@URIACC.URI.EDU>
Subject:      Re: Mili's Provost & program assessment
In-Reply-To:  Message of Fri, 13 Sep 1996 16:22:48 -0700 from
              <ewhite@WILEY.CSUSB.EDU>
 
I am becoming more and more convinced that the approach to assessment Ed
suggests and his rationale for such a response is both reasonable and
necessary.  There are many ways to provide the kind of information that will
satisfy the demands that deans, provosts, and regents are demanding.  They may
begin with suggestions/demands that are wrong-headed, but when faced with
counter-proposals that provide solid information about how students are doing
and what is happening as a result of instruction, many (certainly not all!) are
willing to accept the counter-proposals.
Bob Schwegler
College Writing Program/English
University of Rhode Island
 
RSCHWEG@URIACC.URI.EDU
=========================================================================
Date:         Fri, 13 Sep 1996 17:03:05 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      peer tutoring & program review suggestion
In-Reply-To:  note of 09/13/96 16:48
 
Kim's post should make up mindful that tutoring is often contested ground
between student affairs and academic affairs, and the two groups tend to
approach the task with different emphases. Student affairs folks tend to be
more mindful of and knowledgeable about student development issues. Academic
affairs folks are usually more concerned about the academic content of the
tutoring. One of my goals in life is to figure out how to get these folks to
talk to each other. They usually trade barbs: Academic affairs based tutors
know a lot about the subject but they don't know squat about students; Student
affairs based tutors are nice sympathetic people, but they don't know squat
about the subject they are supposed to be tutoring. Writng centers are
sometimes the ONLY tutoring center on campus that has originated from the
academic affairs side, mainly because comp programs were among the first
academic programs to show serious concern about student learning. Student
affairs moved in on other subjects because no one else was interested.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Fri, 13 Sep 1996 17:17:53 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: MA/PhD Oversupply
In-Reply-To:  note of 09/13/96 16:17
 
I am also troubled by the preciousness and elitism of many liberal arts
programs and the nearly explicit snobbery of the argument for the liberal arts
experience. Fact is, I do believe that the values of the liberal arts can be
infused into a curriculum in which students actually learn how to do something
(hard handed sons of toil and all that). And I'm in an ideal situation to try
what Jim suggests (after the rain stops). ASU East students don't have the
panache of Williams (College, that is; we're at Williams Air Force Base) to
accompany them into the job market. They have to validate their degrees
throughtheir own performance, not through the tradition of excellent
performance from generations of previous grads. I want our graduates to be
reflective practitioners. Their degrees will be very praxical. Ah, a break in
the clouds.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Sat, 14 Sep 1996 09:28:15 +0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         robert delius royar <r.royar@MOREHEAD-ST.EDU>
Organization: Coordinator of Writing and the Writing Center
Subject:      Re: Liberal Arts and Praxis
 
The following excerpt is from the ABET (Accreditation Board for
Engineering and Technology) at (http://www.abet.ba.md.us/).  I believe
this agency has some clout with the admins of schools that have its
accreditation.  Their requirements for the humanities appear to recognize
the need for a Liberal Arts grounding.  They schools that have this accred
often require as much as 12 hours of English (mostly writing).
 
IV.C.4. Communications, Humanities, and Social Sciences
 
      IV.C.4.a. Communications. Good oral and written communications are
considered by ABET to be a necessary achievement of a college graduate.
Technically trained individuals should not be considered educated
regardless of the depth of their technical capability if they cannot
communicate, both orally and in writing, their technical findings,
thoughts, and philosophy to others around them. Since it is by practice
that the real importance of a specific aspect of educational endeavor is
demonstrated to the student, a good technical educator will insist that
reports be neat, grammatically correct, and lucid. Thus the visiting team
will be looking for evidence that both oral and written communications
have been taken into account in the review and evaluation of student work.
 
      IV.C.4.b. Humanities and Social Sciences. It is important that the
student acquire an appreciation and understanding of our rich cultural
heritage, the complexities of interpersonal relationships, and a system of
values essential for intelligent and discerning judgments.  Many
engineering-related specialties require practitioners to develop a
sensitivity to community concerns and a practical knowledge of
governmental processes. There will be variation of the specific courses
offered in this general area from institution to institution. This by no
means minimizes the importance of these courses to broaden the student in
the general education area. Course work must meet the generally accepted
definitions that humanities are the branches of knowledge concerned with
man and his culture, while social sciences are the studies of individual
relationships in and to society. Examples of traditional subjects in these
areas are philosophy, religion, history, literature, fine arts, sociology,
psychology, political science, anthropology, economics and foreign
languages. Nontraditional subjects are exemplified by courses such as
technology and human affairs, history of technology, and professional
ethics and social responsibility. Courses that instill cultural values are
acceptable while routine exercises of personal craft are not.
Consequently, courses that involve performance must be accompanied by
theory or history of the subject.
 
      Skills courses, such as physical education or military drill, do not
qualify as humanities or social sciences.
 
      IV.C.5. Remedial Work. Remedial courses, designed to remove
deficiencies in the background of entering students, are inherently at a
level lower than expected in college credit work. Such courses,
particularly in the areas of mathematics, basic science, and
communications, cannot be used to meet the minimums in curricular content
requirements.
 
 
-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-
Dr. Robert D. Royar      Morehead State University      r.royar@morehead-st.edu
                Coordinator of Writing & the Writing Center
              <URL:http://www.morehead-st.edu/people/r.royar>
          Vote to reconstitute the Works Progress Administration
=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=
=========================================================================
Date:         Sat, 14 Sep 1996 11:28:40 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "[Phil Burns]" <pburns@MECN.MASS.EDU>
Subject:      Search Committees: Where to interview?
 
Last week I asked about when and how to post job announcements in
cyberspace and was pleased to receive several helpful responses.  Now, I
have a second and perhaps more difficult question concerning
interviewing.  If my department does initiate a search for someone whose
*primary* interest and expertise is in comp/rhet, does it make sense to
interview at MLA?  Would comp/rhet specialists be likely to attend the
MLA conference?  The latter question strikes me as central, but never
having attended an MLA convention, I don't know the answer.  My reason
for raising this issue is that I assumed we would interview only at 4Cs,
but my colleagues (all literature specialists) seem intent on
interviewing at MLA (although they're not opposed to conducting
interviews at both places).
 
Perhaps I'm being overly suspicious in my concern, my suspicion being
that the desire to interview for comp/rhet at MLA masks an attempt,
conscious or otherwise, to hire someone whose real primary interest is
literature, or at least one whose commitment to comp/rhet might be
"mitigated" by a comparable commitment to literature (not that that's
*necessarily* a bad thing).  Anyway, while I do see a geographical
advantage to interviewing at both conferences, since one will be in the
east and the other in the west this year, my gut feeling is to press for
interviewing at 4Cs only.
 
Am I making too much of this?  Does it really matter where interviews for
comp/rhet are conducted?  What is the standard practice?  Should I have
sent this post to "Dear Abby" instead of WPA?
 
Phil Burns
Worcester State College
=========================================================================
Date:         Sat, 14 Sep 1996 11:31:35 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Karla Saari Kitalong <kitalong@MTU.EDU>
Subject:      Re: Search Committees: Where to interview?
In-Reply-To:  <Pine.PMDF.3.91.960914110239.595633558B-100000@mecn.mass.edu>
              from "[Phil Burns]" at Sep 14, 96 11:28:40 am
 
>
> Last week I asked about when and how to post job announcements in
> cyberspace and was pleased to receive several helpful responses.  Now, I
> have a second and perhaps more difficult question concerning
> interviewing.  If my department does initiate a search for someone whose
> *primary* interest and expertise is in comp/rhet, does it make sense to
> interview at MLA?  Would comp/rhet specialists be likely to attend the
> MLA conference?  The latter question strikes me as central, but never
 
I don't know about other rhet specialists, but MTU Ph.D. students
who are on the job market are told that MLA is the place to go.
We will be there, and also at CCCC. I have been following the
discussion on searches with great interest, as someone who
will be on the other side of the table this year (albeit with
a tech comm specialization).
 
kk
--
=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=
Karla Saari Kitalong         kitalong@mtu.edu
Department of Humanities     URL: http://www.hu.mtu.edu/~kitalong/
Michigan Technological U.
1400 Townsend Drive          voice: 906-487-3262
Houghton, MI 49931           fax:   906-487-3559
=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=
=========================================================================
Date:         Sat, 14 Sep 1996 09:18:25 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Search Committees: Where to interview?
In-Reply-To:  <Pine.PMDF.3.91.960914110239.595633558B-100000@mecn.mass.edu>
              from "[Phil Burns]" at Sep 14, 96 11:28:40 am
 
Phil, there are good as well as bad reasons for interviewing at MLA and I
suggest you do it. In the first place, your top candidates are likely to
be there, interviewing with other places, and they may well have taken
jobs by the time March rolls around. In the second place, many candidates
will find it cheaper to get to Washington than to Phoenix, and grad
student budgets are always tight.  The first round of job offers tends to
go out in January, in my experience; do you want to be far behind that
curve?  Finally, I always enjoyed MLA: pick and choose some terrific
papers, enjoy good publisher parties (don't miss Norton), and attend the WPA
cocktail party.  Hey, literature is NOT the enemy; narrowness is.  --Ed White
=========================================================================
Date:         Sat, 14 Sep 1996 11:18:35 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         David Roberts <dhrobert@SAMFORD.EDU>
Subject:      Re: Search Committees: Where to interview?
 
Phil,
Do both for max coverage, of course, but my experience in looking for comp
people is that they will go to 4Cs more readily, will likely already be
planning the trip because they are on the program or intensely interested.
Besides, it sets a tone, I think, to interview at 4Cs rather than MLA.
 
I faced the same prob when we were looking for comp/rhet people.  The dept
thought only of MLA and I pushed for CCCC, finally getting my way, but not
even the chair would accompany me for the interviews!
 
dave roberts
 
 
At 11:28 AM 9/14/96 -0400 [Phil Burns] wrote:
>Last week I asked about when and how to post job announcements in
>cyberspace and was pleased to receive several helpful responses.  Now, I
>have a second and perhaps more difficult question concerning
>interviewing.  If my department does initiate a search for someone whose
>*primary* interest and expertise is in comp/rhet, does it make sense to
>interview at MLA?  Would comp/rhet specialists be likely to attend the
>MLA conference?  The latter question strikes me as central, but never
>having attended an MLA convention, I don't know the answer.  My reason
>for raising this issue is that I assumed we would interview only at 4Cs,
>but my colleagues (all literature specialists) seem intent on
>interviewing at MLA (although they're not opposed to conducting
>interviews at both places).
_____________
David Roberts
=========================================================================
Date:         Sat, 14 Sep 1996 11:19:37 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "J.L. McClure" <jmcclure@SOLI.INAV.NET>
Subject:      Reading and Placement
 
We currently place students into our writing courses as many schools
(especially CCs) do:  initially with an ACT test score, followed up with an
timed essay on the first day of class.  We're considering adding a reading
component to placement, both a reading test score and a reading test with
the essay (perhaps reading an essay the first day of class, responding to
some questions, then writing the second day about the same topic of the
essay?).  Does anyone use reading as a part of placement in comp courses, or
having comments, suggestions, etc. about doing so?  Thanks.
 
J.L. McClure
English Department
Kirkwood Community College
6301 Kirkwood Blvd. SW
Cedar Rapids IA  52406
(319) 398-5411, ext. 5837
jmcclure@soli.inav.net
jmcclur@kirkwood.cc.ia.us
=========================================================================
Date:         Sat, 14 Sep 1996 09:58:52 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         JANE NELSON <JNELSON@UWYO.EDU>
Subject:      Re: Search Committees: Where to interview?
 
Timing is one of the central issues, I think, in deciding where to interview.
If you want to interview some of the best candidates, you have to interview at
MLA.  If you wait until March for CCCC, many of the candidates will have
already accepted jobs.  Might as well give yourself the full year to conduct
the search--interview at MLA, and if you don't find the people you want,
interview at CCCC.
 
Jane Nelson
=========================================================================
Date:         Sat, 14 Sep 1996 13:11:08 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Search Committees: Where to interview?
In-Reply-To:  note of 09/14/96 09:58
 
For some years now, our Human Resources folks have told us not to "interview"
at conferences since that practice discriminated against candidates who
couldn't afford to go to the conference and privileged those who lived in or
near the conference town. We should not, so the argument goes, eliminate or
include candidates according to their ability to get to a conference. We were
only supposed to hold interviews on campus where we leveled the playing field
by paying each candidate's expenses. On campus interviews also ensure (more or
less) that the interviewing conditions and participants are the same. I guess
it was ok for us to talk informally with candidates at conferences, but
conference interviews could not be part of the formal screening process. Even
tho this goes against years of practice, the argument has always made a lot of
sense to me. Has anyone else been operating with this limitation?
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Sat, 14 Sep 1996 16:33:17 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Theresa Enos <rhetrev@CCIT.ARIZONA.EDU>
Subject:      Re: MA/PhD Oversupply
In-Reply-To:  <199609132320.SAA21002@omni.cc.purdue.edu>
 
Re merging practicality with liberal arts education: Didn't Isocrates do
this?
 
 
------
Theresa Enos
Department of English
University of Arizona
Tucson, AZ  85721
520/621-3371
Fax 520/621-7397
rhetrev@ccit.arizona.edu
=========================================================================
Date:         Sat, 14 Sep 1996 16:44:43 -0800
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Susan McLeod <mcleod@MAIL.WSU.EDU>
Subject:      Re: Search Committees: Where to interview?
 
David--quite the opposite.  We interview at MLA and CCCC, but also hold
telephone interviews with candidates who are not going to those meetings.
We don't elminate anyone because they can't go to a conference, we just
interview them via a different medium.  The proof of the pudding is in the
fact that the last two directors of composition started out with telephone
interviews, so it's pretty clear that they were not disadvantaged by the
process.
 
Sue McLeod
 
>For some years now, our Human Resources folks have told us not to "interview"
>at conferences since that practice discriminated against candidates who
>couldn't afford to go to the conference and privileged those who lived in or
>near the conference town. We should not, so the argument goes, eliminate or
>include candidates according to their ability to get to a conference. We were
>only supposed to hold interviews on campus where we leveled the playing field
>by paying each candidate's expenses. On campus interviews also ensure (more or
>less) that the interviewing conditions and participants are the same. I guess
>it was ok for us to talk informally with candidates at conferences, but
>conference interviews could not be part of the formal screening process. Even
>tho this goes against years of practice, the argument has always made a lot of
>sense to me. Has anyone else been operating with this limitation?
>
>-- David E. Schwalm
>___Vice Provost for Academic Programs and Services, ASU East
>___6001 South Power Road
>___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
 
Susan McLeod, Chair
Department of English
Washington State University
Pullman, WA 99164-5020
(509) 335-2581
fax: (509) 335-2582
=========================================================================
Date:         Sun, 15 Sep 1996 11:55:14 EDT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Bob Schwegler <RSCHWEG@URIACC.URI.EDU>
Subject:      English Only
 
Thought you might be interested in knowing that in the Democratic primary
this last week in Rhode Island, the well-known and generally popular
candidate who endorsed, in effect, the "English-Only" movement lost to
another well-known and popular candidate who took the alternate stand.
Political columnists see the endorsement as a significant reason for the
candidate's loss. I'm not sure what effect the stand hand on voters, but
I do think it was contrary to a long-standing Rhode Island tradition for
respecting differences--even honoring them.  When I work with local teachers,
they seem to believe that such a perspective is "natural" for Rhode Islanders,
and they talk about referring to Roger Williams in class as a way of letting
 
 
their students know just how "natural" the perspective is for them as
RhodeIslanders (one word).  As many postmodernists would point out, however,
this does not mean that the same people who vote for an endorsement of
difference do not act in contradictory (or even bigoted) ways.  I think we can
all be pretty contradictory sorts, and I'm certainly not trying to make out
RI as any sort of model (it's probably worse than a lot of other places).
BUT, the vote is at least an interesting footnote, I think.  My RI colleagues
may have different interpretations.
Bob Schwegler
English/College Writing Program
University of Rhode Island
RSCHWEG@URIACC.URI.EDU
=========================================================================
Date:         Sun, 15 Sep 1996 09:34:18 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Gregory R. Glau" <gglau@ASU.EDU>
Subject:      Re: Search Committees: Where to interview?
In-Reply-To:  <Pine.PMDF.3.91.960914110239.595633558B-100000@mecn.mass.edu>
 
Phil,
 
when I was on the job market two years ago, I--along with a number
of rhet-comp people, and our lit colleagues, too--made the trek from
Tucson to Toronto for interviews, and I've always felt it was a good
investment: we all had several interviews, so we got good experience;
we all got to be better interviewees each time we talked to a
committee; and while many of us also interviewed at 4Cs and/or did
other phone interviews, we all had several campus visits and we all
got jobs (there were seven or either of us), so the process worked.
 
I'm sure none of us enjoyed spending the $$ for the trip(s), but to
me it's like tuition, a computer to write the diss, etc.--all of it
is an investment that works to getting a position.  I'd encourage
you to interview at both MLA and 4Cs.
 
 
Greg
 
/--------------------------------------------------------\
|  Greg Glau                                             |
|  Coordinator of Basic Writing Programs in Composition  |
|  Department of English       Arizona State University  |
|  Tempe, AZ 85287-0302          office: (602) 965-3898  |
|  gglau@asu.edu                 FAX:    (602) 965-3451  |
\--------------------------------------------------------/
=========================================================================
Date:         Sun, 15 Sep 1996 11:31:09 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         louise wetherbee phelps <lwphelps@MAILBOX.SYR.EDU>
Subject:      Re: Search Committees: Where to interview?
In-Reply-To:  <Pine.PMDF.3.91.960914110239.595633558B-100000@mecn.mass.edu>
 
Phil--
What matters about interviewing at MLA is not where but when it happens.
Many of the best candidates will get snapped up early and not be available
by 4Cs.  If you don't want to interview at MLA, you should consider setting
up interviews on campus in January directly, maybe after doing phone
interviews.
 
Louise Phelps
=========================================================================
Date:         Sun, 15 Sep 1996 12:33:19 EDT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Bob Schwegler <RSCHWEG@URIACC.URI.EDU>
Subject:      Re: Search Committees: Where to interview?
In-Reply-To:  Message of Sat, 14 Sep 1996 11:28:40 -0400 from
              <pburns@MECN.MASS.EDU>
 
Phil,
Since I know you aren't in the least hostile to literature or literary study,
I know that your colleagues ought to trust you to help them locate someone
who will fit into the collegial life of your department.  The question for me
is one related to the internal dynamics/politics of your department: if you
think that an MLA interview will result in hiring someone who will not be
fully committed to the field or that the MLA interview will reinforce
unfortunate images of what a good candidate is and does (even generally
supportive colleagues may fail to understand what is really at stake), then
hold out for CCCC--I think there will be plenty of good candidates available.
 
But if you choose your interviewees wisely, you will end up interviewing real
rhet and comp candidates right in the middle of MLA, and your colleagues will
be able to see clearly what these candidates are about.  I'd leave open
the option for telephone interviews, though, because some candidates will not
be going to MLA.
Bob Schwegler
=========================================================================
Date:         Sun, 15 Sep 1996 10:18:44 -0800
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Larry Beason <LBeason@EWU.EDU>
Subject:      Re: Reading and Placement
 
>We currently place students into our writing courses as many schools
>(especially CCs) do:  initially with an ACT test score, followed up with an
>timed essay on the first day of class.  We're considering adding a reading
>component to placement, both a reading test score and a reading test with
>the essay (perhaps reading an essay the first day of class, responding to
>some questions, then writing the second day about the same topic of the
>essay?).  Does anyone use reading as a part of placement in comp courses, or
>having comments, suggestions, etc. about doing so?  Thanks.
 
 
When trying out various approaches to writing placement, I did a pilot
study on reading test scores, largely because of administrators who were
certain there would be a correlation.  We correlated writing skills based
on an analytic/scoring of a writing sample w/ the reading scores on the
ASSET test and found the reading score to be absolutely miserable at all
levels of writing proficiency.  I don't know whether this was because of
faulty design on my part, because of a invalid reading test on ASSET's
part,  because the correlation btwn reading/writing isn't as strong as
often believed, or a combination of these factors (probably the latter).
 
Larry Beason,Director
English Composition Program
Dept. of English
Eastern Washington University
Cheney WA 99004
LBeason@ewu.edu
 
WAC Page: http://ewu66649.ewu.edu/WAC.html
=========================================================================
Date:         Sun, 15 Sep 1996 10:51:05 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Search Committees: Where to interview?
In-Reply-To:  <v02120d00ae6101652b69@[134.121.50.17]> from "Susan McLeod" at
              Sep 14, 96 04:44:43 pm
 
Sue's comment about the usefulness of telephone interviews is really
cogent.  Last year I was scheduled to interview two dozen comp applicants
at MLA when I fell sick and couldn't go.  So we substituted telephone
interviews, which, to my mind worked noticeably better than my own would
have been at the conference.  We convened the search committee around a
speaker phone, delegated one of our number as interviewer (we passed that
task around) and followed an interview script that we had all agreed to.
After the script was completed, anyone on the committee could ask
follow-up questions.  After the interview we discussed the candidate and
our rankings.  I don't know if we'll continue doing this, such is the
force of tradition, but I think it was much preferable to the one-on-one
interview at a conference.  We followed the phone interview with three
on-campus visits for our three top candidates.  The moral of the story is
that one should always fall sick just before an MLA conference.  --Ed White
=========================================================================
Date:         Sun, 15 Sep 1996 11:01:47 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Reading and Placement
In-Reply-To:  <199609141619.LAA08686@soli.inav.net> from "J.L. McClure" at Sep
              14, 96 11:19:37 am
 
JM's query about reading on comp placement tests reminds me that we added
a reading section to the Cal State U multi-campus placement test (the
EPT) that is still in use.  That started in 1977, before reading theory
had much impact on lit or writing and seemed so reasonable that everyone
accepted a comp placement test that was one-fourth reading.  Trouble is,
we now have much more sophisticated vision of what reading is all about.
The test was, and is, made up of a series of short passages followed by
multiple choice questions testing reader understanding.  Notice the
old-fashioned definition of reading behind the test: the reader submits
to the text and comes out with the same interpretation as does the test
maker, which is the "correct" answer.  As soon as you accept the theory (or
fact) that different readers
are likely to read the same text in different ways, that kind of test
becomes absurd.  I don't know of any m/c reading test that is
theoretically sound or that has the respect of serious reading
specialists these days.
        So you wind up with two conflicting conclusions.  Yes, reading is
a core ability for placement testing for composition, and no, we don't
know any really good way to examine it besides a carefully designed essay
test on a reading passage.
                                        --Ed White
=========================================================================
Date:         Sun, 15 Sep 1996 21:08:35 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Brian A. Huot" <bahuot01@HOMER.LOUISVILLE.EDU>
Subject:      Re: Reading and Placement
In-Reply-To:  <v01530500ae6188d59f66@[146.187.168.74]> from "Larry Beason" at
              Sep 15, 96 10:18:44 am
 
I'm not surprised at the lack of a correlation between reading and placement
at Eastern Washington.  However, placement is really a local assessment
decision, so it may be that reading will be more closely related to writing
placement at Kirkwood Community College.  The correlation will depend upon
such local factors as student population and the composition curriculum.  My
suggestion would be to do as Larry Beason did at Eastern Washington and pilot
the use of reading scores with a small sample of students for a limited period
of time to see if it's something worth pursuing at Kirkwood.
--
Brian Huot
University of Louisville
Louisville, Kentucky 40292
   bahuot01@homer.louisville.edu
=========================================================================
Date:         Mon, 16 Sep 1996 00:04:25 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Eric Crump <wleric@SHOWME.MISSOURI.EDU>
Subject:      CCCC forums available, cheap!
X-To:         Alliance for Computers and Writing <acw-l@ttacs6.ttu.edu>,
              Conference on Basic Writing <cbw-l@vm1.spcs.umn.edu>,
              Writing Centers list <wcenter@ttacs6.ttu.edu>,
              Canadian Association Study of Language & Literature <casll@unb.ca>
X-cc:         Moderated WCENTER <wcentr-l@mizzou1.missouri.edu>
 
Invitations to present at 4Cs are out & that means folks are starting to
dust off old proposals, unearth ancient abstracts, and begin the process
of getting ready to do their thing in Phoenix.
 
These days that process for many of us includes using the net to consult
with our co-presenters & chairs. We use reg'lar old email, lists, maybe a
MOO or two. But this year CCCC Online will include another handy tool for
communication over the net: HyperNews.
 
If anybody would like to use a HyperNews forum to help plan f2f sessions
or to conduct virtual sessions, you have but to ask. See
 
  http://www.missouri.edu/~cccc/forums.html
 
and fill out the request form. Forums can be created in a blink and a half
or so.
 
If anybody would like to see what HyperNews *is* see
 
  http://www.missouri.edu/~cccc96/presenter.html
 
and follow one of the 'text with discussion' links. Marcy Bauman
generously created HyperNews forums last year for every paper&abstract
submitted to CCCC Online. (Thanks Marcy!)
 
--Eric Crump
  CCCC Online Coordinator
=========================================================================
Date:         Mon, 16 Sep 1996 08:06:03 +0200
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         MH Orr <ORRMH@ALPHA.UNISA.AC.ZA>
Subject:      Re: Search Committees: How (not) to interview?
X-To:         ewhite@WILEY.CSUSB.EDU
 
On a lighter note, but within this thread -
 
I'm on the editorial board for our departmental journal  which always has
a vaguely "fun" back page; and next issue's back page is titled "The 21
Worst Questions Asked at an English Department Interview"  (apropos of
our recent and particularly anguished round of Selection Committees).
 
Does anyone have any contributions to make to this list?  What was the
worst question you were ever asked?
 
Margaret Orr
Department of English
University of South AfricA
Pretoria, South Africa
=========================================================================
Date:         Mon, 16 Sep 1996 12:25:22 GMT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Mark Schaub <MSCHAUB@ACS.AUC.EUN.EG>
Subject:      Re: Search Committees: How (not) to interview?
 
My worst
question asked at an interview for a job in an English Dept., and it
was asked by a Dean:
 
    "What does your wife look like?"
 
No lie.  The interview was in FEb., 1990--Chicago IL
 
 
I need to remain anonymous!
 
Take care.
 
Mark Schaub
Director, Freshman Writing Program
AUC
=========================================================================
Date:         Mon, 16 Sep 1996 06:55:29 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Glenn Blalock <GBLALOCK@SFASU.EDU>
Subject:      Re: Search Committees: How (not) to interview?
In-Reply-To:  <s23d0a9c.064@ALPHA.UNISA.AC.ZA>
 
My "worst" question was not even directed at me.  One member of the
interview team was reviewing my letter and vita as the interview began;
he looked at the chair of the interview team and asked, quite seriously,
"why are we even talking with him?"
 
I sat--apparently invisible--for the next several minutes, listening to
the rationale / disagreement.
 
MLA, Toronto, 1993
 
Glenn Blalock
Department of English
Box 13007, SFA Station
Stephen F. Austin State University
Nacogdoches, TX  75962
=========================================================================
Date:         Mon, 16 Sep 1996 08:22:54 -1900
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Roni Keane <keane@UNIX.ASB.COM>
Subject:      Re: Third semester/junior year writing requirements
 
John, as an alternative to a third semester composition course (which I'm
assuming would be required), you might want to look into teaching "computer
literacy" along with writing. Use email, the WWW, lists,  etc. to teach
writing and have students use the same to write. The advantage of doing
this is that students get a lot of practise using computers as they learn
to write and do research. Plus, most students prefer using computers to
write.
 
 
>
>My concern is motivated by the fact that our Freshman Program was given
>responsibility for ensuring computer literacy for entering freshman.
>Each year we have more "literacy" to teach.  When the charge was given us
>in 1990 computer literacy only meant word processing. Now we're teaching
>E-mail, www, the Net, electronic research, etc. etc. I think we need
>another semester to accomplish our writing objectives--though this may be a
>hard sell.  So any help anyone can give me would be appreciated,
>especially some reflections or experience about teaching research methods
>in a third vs the second semester of the sequence.  If you do not want to
>clutter the list with this, E-mail me personally at tb0jds1@corn.cso.niu.edu
>Thanks.
>
>John D. Schaeffer
>WPA
>Northern Illinois University
 
>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>
Veronica M. Keane, PhD
Director of the Writing Program       Email:  keane@unix.asb.com (preferred)
St. Peter's College                           keane_v@spcvxa.spc.edu
2641 Kennedy Blvd.
Jersey City, NJ 07306                 Phone:  (201) 413-7225
<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<
<
=========================================================================
Date:         Mon, 16 Sep 1996 05:27:22 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Rita Malenczyk <MALENCZYKR@ECSUC.CTSTATEU.EDU>
Subject:      outcomes workshop
 
To repeat Keith Rhodes's question of a week or so ago: has anyone heard
anything yet from CCCC about the fate of the proposed "Defining Outcomes"
workshop?  Seems that both acceptances and rejections have gone out...
Rita
 
Rita Malenczyk
Writing Program Director
English Department
Eastern Connecticut State University
Willimantic, CT 06226
MALENCZYKR@ECSUC.CTSTATEU.EDU
=========================================================================
Date:         Mon, 16 Sep 1996 07:55:39 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         David Roberts <dhrobert@SAMFORD.EDU>
Subject:      Re: Search Committees: How (not) to interview?
 
Your secret is safe with me ;)
 
At 12:25 PM 9/16/96 GMT Mark Schaub wrote:
>My worst
>question asked at an interview for a job in an English Dept., and it
>was asked by a Dean:
>
>    "What does your wife look like?"
>
>No lie.  The interview was in FEb., 1990--Chicago IL
>
>
>I need to remain anonymous!
>
>Take care.
>
>Mark Schaub
>Director, Freshman Writing Program
>AUC
>
_____________
David Roberts
Professor of English
Samford University
Birmingham, AL 35229-292207
(205) 870-2964
http://writing.samford.edu
=========================================================================
Date:         Mon, 16 Sep 1996 09:07:04 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Joan Mullin <jmullin@UOFT02.UTOLEDO.EDU>
Subject:      Re: Search Committees: Where to interview?
 
In light of our earlier discussions about the job market, is this really as
true as it used to be?
 
At 11:31 AM 9/15/96 -0400, you wrote:
>Phil--
>What matters about interviewing at MLA is not where but when it happens.
>Many of the best candidates will get snapped up early and not be available
>by 4Cs.  If you don't want to interview at MLA, you should consider setting
>up interviews on campus in January directly, maybe after doing phone
>interviews.
>
>Louise Phelps
>
=========================================================================
Date:         Mon, 16 Sep 1996 15:01:37 +0200
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         MH Orr <ORRMH@ALPHA.UNISA.AC.ZA>
Subject:      Re: Search Committees: How (not) to interview? -Reply
X-To:         MSCHAUB@ACS.AUC.EUN.EG
 
Dear Mark -
 
What is it with Deans and wives?  One submission I got from a colleague
was the following, asked by the Dean:
"What would you say if I told you that I had decided to stop beating my
wife a year ago?"
 
Margaret Orr
Department of English
University of South Africa
 
PS:Any questions I use in the Endpiece  will protect the anonymity of
asker and askee.
 
>>> Mark Schaub <MSCHAUB@ACS.AUC.EUN.EG> 16/September/1996
02:25pm >>>
My worst
question asked at an interview for a job in an English Dept., and it
was asked by a Dean:
 
    "What does your wife look like?"
 
No lie.  The interview was in FEb., 1990--Chicago IL
 
I need to remain anonymous!
=========================================================================
Date:         Mon, 16 Sep 1996 08:17:39 CDT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         bernard-donals <ENGMBD@MIZZOU1.MISSOURI.EDU>
Subject:      Re: Search Committees: Where to interview?
In-Reply-To:  Message of Sat, 14 Sep 1996 11:28:40 -0400 from
              <pburns@MECN.MASS.EDU>
 
Seems to me that interviewing at MLA is symptomatic of a more pragmatic
concern:  seeing candidates as early as possible.  As I read the situation,
most r/c PhD candidates are casting their nets as widely as possible, and
many schools advertise positions in the October MLA list with the intent
to interview in December.  Many schools that interview at MLA have
already made an offer to a candidate by January, circumventing the entire
4Cs interview process.  Now, of course, there is probably some pressure,
in advertising in MLA JIL, to insinuate lit and crit theory into the
r/c positions, and I don't have the time or space to tell you about my
cynical inklings on that score.  Just wanted to say that for me, it looks
like pragmatics, with perhaps a small dose of something else a tad bit
more "sinister."  MBD
=========================================================================
Date:         Mon, 16 Sep 1996 08:27:31 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Eric Crump <wleric@SHOWME.MISSOURI.EDU>
Subject:      Re: Search Committees: Where to interview?
In-Reply-To:  <960916.082127.CDT.ENGMBD@MIZZOU1>
 
Anyone tried interviewing over the net? A combination of email & realtime
interaction (on a MOO, say) might be just as effective (though not the
*same*) and more convenient (for those who have the net/tools handy) than
phone or f2f. Sure is cheaper than both!
 
--Eric Crump
=========================================================================
Date:         Mon, 16 Sep 1996 08:40:23 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         David Roberts <dhrobert@SAMFORD.EDU>
Subject:      Re: Search Committees: How (not) to interview?
 
I was once asked by a female interviewer, "Would you have any problem
working for a female supervisor?"
 
david
 
At 08:06 AM 9/16/96 +0200 MH Orr wrote:
>On a lighter note, but within this thread -
>
>I'm on the editorial board for our departmental journal  which always has
>a vaguely "fun" back page; and next issue's back page is titled "The 21
>Worst Questions Asked at an English Department Interview"  (apropos of
>our recent and particularly anguished round of Selection Committees).
>
>Does anyone have any contributions to make to this list?  What was the
>worst question you were ever asked?
>
>Margaret Orr
>Department of English
>University of South AfricA
>Pretoria, South Africa
>
_____________
David Roberts
Professor of English
Samford University
Birmingham, AL 35229-292207
(205) 870-2964
http://writing.samford.edu
=========================================================================
Date:         Mon, 16 Sep 1996 09:51:25 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Chet Pryor-Montgomery College <cpryor@DGS.DGSYS.COM>
Subject:      "Defining Outcomes" Workshop
In-Reply-To:  <WPA-L%96091605272225@ASUVM.INRE.ASU.EDU>
 
> On Mon, 16 Sep 1996, Rita Malenczyk wrote:
>
> ...has anyone heard anything yet from CCCC about the fate of the
> proposed "Defining Outcomes" workshop?  Seems that both acceptances
> and rejections have gone out....
----------------------------------------------------------------------------
        Let's assume that the workshop proposal has been accepted and
we're now estimating travel costs to Phoenix.  Southwest Airlines has just
quoted me a $96 fare for travel from Washington/Baltimore to Phoenix with
no Saturday stayover required (and another $96 return fare).  It beats the
$500 to $900 fare someone said was quoted by Northwest Airlines for travel
to the 1997 WPA Summer Conference somewhere in Michigan's upper peninsula.
 
      Teaching keeps you young -- Enthusiasm keeps your teaching young
 
       _o    \o_         __|     \ /      |__         o _    o/   \o/
      __|- __/    \__/o    \o     |     o/     o/__   /\    /|     |
         >   >    /  \     ( \   /o\   / )     |  (\  / |   < \   / \
     ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
      Chet Pryor - English Department - Montgomery College - Maryland
=========================================================================
Date:         Mon, 16 Sep 1996 10:01:24 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         sharon quiroz <squiroz@UMICH.EDU>
Subject:      Third semester/junior year writing requirements
 
John,
 
This is a very general description. These are some categories I found on
the web for The Writery at Missouri
(http://www.missouri.edu/~writcwp/resource2.html).    I can send you this
info by snail mail if you'd like.
 
 
 
        WI Course Guidelines
       WI Course Certification Application (New Courses Only)
       WI Course Certification Application (Updating Previously Approved WI
Course)
       Steps in the WI Course Certification Process
       Suggestions for Large Enrollment WI Courses
 
 
 
 
1.2     The Junior/Senior Writing Requirement at the University of MIchigan
 
The Junior/Senior Writing Requirement is the final stage of a writing
program that all students in the College of Literature, Science, and the
Arts must complete in order to graduate.  No student is exempted from this
requirement.  Other schools within the University may also have an
upper-level writing requirement, however, the ECB monitors only LS&A
students.  The English Composition Board works with departments and faculty
to ensure that enough Junior/Senior Writing Courses are offered each term
for the approximately 3000 LS&A students who graduate each year.  Most
departments in the College prefer that students satisfy the Junior/Senior
requirement by taking an approved course in their field of concentration.
All Junior/Senior Writing Courses place special emphasis on the development
of students' writing and thinking skills.  The Executive Committee of the
ECB, which includes faculty from various College departments, sets
guidelines for Junior/Senior Writing Courses and reviews all course
proposals.
 
 
Sharon L. Quiroz, Ph.D.
Ass. Dir. for the
  Jr./Sr. Writing Program
English Composition Board
1131 Angell Hall
University of Michigan
Ann Arbor, MI 48109-1003
(313) 936 3141
Fax: 313 764 2772
squiroz@umich.edu
=========================================================================
Date:         Mon, 16 Sep 1996 10:12:52 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Paul Heilker <Paul.Heilker@VT.EDU>
Subject:      Re: Search Committees: How (not) to interview?
 
My "worst" question at an MLA interview came at the end of (what I thought
to be) a very successful, in-depth, hour-and-fifteen-minute meeting.  Upon
saying our good-byes, one of interviewing team members closed her folder of
notes, made careful eye contact and asked me, "So, Bruce, when are you
flying out?"
 
Paul Heilker
Virginia Tech
=========================================================================
Date:         Mon, 16 Sep 1996 10:17:39 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "CHRISTOPHER J. THAISS" <cthaiss@OSF1.GMU.EDU>
Subject:      Re: Search Committees: Where to interview?
In-Reply-To:  <Pine.PMDF.3.91.960914110239.595633558B-100000@mecn.mass.edu>
 
Phil:
 
On phone interviews:  we've not done them for tenure-line openings, but I
doubt we'd be opposed to the idea, because for years now we've been doing
interviews for TAships over the phone for those many candidates who would
otherwise have to travel to campus.  Not once have I had cause to regret
a choice we made based on the phone interview information.  Either we set
up a conference call or "gather 'round the speaker phone," as Ed White
said, and take turns asking questions.  One trick we use to try to keep
the interviewee at ease--since talking with a group of invisible
strangers can be very daunting--is occasionally to give a "Yes" or an
"Mm-hmm" (I can't write this, but you know what I mean) while the
interviewee is giving a long answer to a difficult question.  It's the
verbal equivalent of a nod, we hope, and it helps ease the fear that all
those strange listeners have fallen asleep (or worse) in the middle of a
complicated response.
 
On MLA interviewing:  Unless advice to candidates has changed in the three
years since we did our last previous hiring in rhet./comp., most job seekers
in the field assume they'll be going to MLA.  I've not found it to be the
case that serious rhet./comp. candidates avoid MLA because it's not CCCC;
as a hirer I'd worry that avoiding MLA would leave my program out of the
running for the best candidates.
 
Chris Thaiss
George Mason Univ.
Fairfax, VA 22030
703-993-1196
=========================================================================
Date:         Mon, 16 Sep 1996 08:29:01 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Thomas Miller <tmiller@CCIT.ARIZONA.EDU>
Subject:      Refiguring the opposition of liberal and mechanical arts to
              create a practical approach to the humanities
In-Reply-To:  <WPA-L%96091317175399@ASUVM.INRE.ASU.EDU>
 
The historical opposition of the liberal and mechanical arts was based on
the assumption that only the upper classes had the freedom from labor
necessary to pursue liberal studies, and English departments have
espoused a belletristic vision of the aesthetic experience that opposes
it to the utilitarianism of the world of work.  Kinneavy's "Restoring the
Humanities: The Return of Rhetoric from Exile" in The Rhetorical
Tradition and Modern Discourse (1982) presents a philosophical
reassessment of how the humanities have suffered from distancing
themselves from public debates over popular values and shared problems.
The reintroduction of rhetoric majors (rather than simply writing strands
of lit majors) is a positive step, but people like Graff have worked to
introduce a more rhetorical approach to lit--an approach that foregrounds
sites of controversy and modes of argument in ways that demystify the
construction of disciplinary knowledge.  This rhetorical approach is
fundamental to presenting the liberal arts as a practical education in
the traditions, values and ongoing arguments that define the culture and
enable people to use shared beliefs as a resource for solving problems.
A lot of trends are converging to make such a reassessment of the liberal
arts from a rhetorical perspective possible: the back to basics movement
that is renewing attention to writing and to the liberal arts, with
mechanics and the great books both possible of being turned into more
useful arguments; the pressures to transcend disciplinary specializations
to present more generally applicable frameworks, with argument and a
rhetorical sense of shared knowledge presenting powerful ways to rethink
general education; and the institutional pressures to reconsider the
relations of research, teaching and service, with comp programs doing the
sort of student-centered research, interdisciplinary teaching, and
outreach that are being revalued in many colleges.
 
The possibilities for establishing a practical philosophy of the
humanities are promising, but against all of this looms the increased
integration of higher education into the economy.  This integration will
probably end up reducing the humanities to the function of gen ed within
a technical and professional institution that values research that has
utiltiarian value, for the pressures to refigure the commitments to
teaching and research will have different effects on different
disciplines.
 
May you live in interesting times is reportedly an old Chiness curse, but
the Chinese characters for crisis contains two signs, one signifying
danger and another meaning opportunity.
=========================================================================
Date:         Mon, 16 Sep 1996 08:38:11 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Search Committees: How (not) to interview?
In-Reply-To:  <s23d6dba.008@ALPHA.UNISA.AC.ZA> from "MH Orr" at Sep 16,
              96 03:01:37 pm
 
My worst experience was as a beginning interviewER, sitting beside an
extremely insecure dean who was there to show me the ropes.  The dean
talked the entire time, pausing long enough for the perplexed candidate
to say an occasional Yes or No, then plunging ahead with his own research
and life.  When the time was up, the candidate looked at me with wonder
and we both shrugged.  The dean said he thought the candidate was a fine
young man.  I never got to say a word.  --Ed White
=========================================================================
Date:         Mon, 16 Sep 1996 08:56:48 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Refiguring the opposition of liberal and mechanical arts to
In-Reply-To:  <Pine.PMDF.3.91.960916075613.545268763A-100000@CCIT.ARIZONA.EDU>
              from "Thomas Miller" at Sep 16, 96 08:29:01 am
 
Tom, thanks for an interesting set of ideas.  I've just finished a
chapter for a Gary Tate book on social class and composition teaching and
have been thinking along parallel lines.  It struck me as I was writing
that the function of comp in elite institutions is quite different in
kind (not just degree) from the functions of comp in, say, state
universities; the difference seemed to me to trace to some of the social
causes you mention but do not pursue.  If that is so, then it may be we
are wrong to talk about such matters as the history of composition
studies as if it were the same thing everywhere.  One implication: the
direct correlation between quantity of belle lettres in comp classes and
the social prestige of the institution.  --Ed White
=========================================================================
Date:         Mon, 16 Sep 1996 11:16:01 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Joan Hawthorne <hawthorn@BADLANDS.NODAK.EDU>
Subject:      Re: Search Committees: How (not) to interview?
 
>On a lighter note, but within this thread -
>
>I'm on the editorial board for our departmental journal  which always has
>a vaguely "fun" back page; and next issue's back page is titled "The 21
>Worst Questions Asked at an English Department Interview"  (apropos of
>our recent and particularly anguished round of Selection Committees).
>
>Does anyone have any contributions to make to this list?  What was the
>worst question you were ever asked?
>
>Margaret Orr
>
 
My contribution for most shocking -- but it was actually a meeting with a
potential funding agency on a grant proposal.  I was written into a job
through the grant.  The funding agency spokesperson asked, "What's a nice
girl like you doing in a job like this?"  By the way, this was 1990, and I
was 35 years old at the time.  (But the grant was funded.)
 
Joan Hawthorne
Univ. of North Dakota
=========================================================================
Date:         Mon, 16 Sep 1996 11:36:55 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Donna Gorrell <DGORRELL@TIGGER.STCLOUD.MSUS.EDU>
Subject:      Re: Reading and Placement
 
In the multiple regression analyusis I did at Illinois State years ago (RTE
Oct. 1983), reading did not come out at all well.  Reading efficiency and
comprehension entered into the equation, but way below a diagnostic essay and
ACT English.
Donna Gorrell
St. Cloud State University
St. Cloud, MN 56301
dgorrell@tigger.stcloud.msus.edu
=========================================================================
Date:         Mon, 16 Sep 1996 11:35:18 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Joan Hawthorne <hawthorn@BADLANDS.NODAK.EDU>
Subject:      Re: Search Committees: Where to interview?
 
>Phil:
>
>On phone interviews:    One trick we use to try to keep
>the interviewee at ease--since talking with a group of invisible
>strangers can be very daunting--is occasionally to give a "Yes" or an
>"Mm-hmm" (I can't write this, but you know what I mean) while the
>interviewee is giving a long answer to a difficult question.  It's the
>verbal equivalent of a nod, we hope, and it helps ease the fear that all
>those strange listeners have fallen asleep (or worse) in the middle of a
>complicated response.
>
 
>Chris Thaiss
 
 
 
This reminds me of an experience I had as a member of a search committee for
another department.  We did several telephone interviews, but we did feel
that the system seemed to favor a certain kind of personality (all right,
I'll be blunt and politically incorrect -- we agreed that the men we
interviewed seemed more comfortable with this method than the women).  And
it has to do with exactly that relationality, feedback during conversation,
etc. that Chris mentioned.  Certain candidates seemed to thrive on the
opportunity to sort of hold forth, while the group of us sat breathless
around the speaker phone.  Some men and all of the women interviewed started
strong (authoritative, apparently comfortable) but became much more
tentative after an hour of conversation (consisting of relatively brief
questions asked by a committee spokesperson, followed by fairly extensive
"answers" from the interviewee) during which they received few cues about
how their audience was hearing and understanding them.
 
But I still think it's very important to provide interviewing opportunities
to candidates who cannot or do not attend MLA, CCCC, etc.  So I like Chris'
idea about _consciously_ providing verbal feedback to replace the non-verbal
feedback candidates would normally receive during an interview.
 
Joan Hawthorne
Univ. of North Dakota
=========================================================================
Date:         Mon, 16 Sep 1996 11:44:27 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Bergmann <bergmann@UMR.EDU>
Subject:      Re: Search Committees: Where to interview?
 
I want to add that phone interviews can be daunting--I gave a truly horrible
one (as the candidate, that is) last year.  Job candidates should do
practice interviews, and departments should offer them (complete with those
speaker phone set-ups that sound like you're talking into a garbage can).
The candidate has to learn to ignore the truly awful sound, to imagine
people at the other end, and to project a personality nonetheless.
 
This is not to say that interviewing candidates around a bed is
preferable--just a different kind of horror, for which candidates should be
prepared.
 
 
Linda Bergmann
University of Missouri-Rolla
 
At 11:35 AM 9/16/96 -0500, you wrote:
>>Phil:
>>
>>On phone interviews:    One trick we use to try to keep
>>the interviewee at ease--since talking with a group of invisible
>>strangers can be very daunting--is occasionally to give a "Yes" or an
>>"Mm-hmm" (I can't write this, but you know what I mean) while the
>>interviewee is giving a long answer to a difficult question.  It's the
>>verbal equivalent of a nod, we hope, and it helps ease the fear that all
>>those strange listeners have fallen asleep (or worse) in the middle of a
>>complicated response.
>>
>
>>Chris Thaiss
>
>
>
>This reminds me of an experience I had as a member of a search committee for
>another department.  We did several telephone interviews, but we did feel
>that the system seemed to favor a certain kind of personality (all right,
>I'll be blunt and politically incorrect -- we agreed that the men we
>interviewed seemed more comfortable with this method than the women).  And
>it has to do with exactly that relationality, feedback during conversation,
>etc. that Chris mentioned.  Certain candidates seemed to thrive on the
>opportunity to sort of hold forth, while the group of us sat breathless
>around the speaker phone.  Some men and all of the women interviewed started
>strong (authoritative, apparently comfortable) but became much more
>tentative after an hour of conversation (consisting of relatively brief
>questions asked by a committee spokesperson, followed by fairly extensive
>"answers" from the interviewee) during which they received few cues about
>how their audience was hearing and understanding them.
>
>But I still think it's very important to provide interviewing opportunities
>to candidates who cannot or do not attend MLA, CCCC, etc.  So I like Chris'
>idea about _consciously_ providing verbal feedback to replace the non-verbal
>feedback candidates would normally receive during an interview.
>
>Joan Hawthorne
>Univ. of North Dakota
>
>
=========================================================================
Date:         Mon, 16 Sep 1996 09:51:51 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Gregory R. Glau" <gglau@ASU.EDU>
Subject:      Re: Search Committees: How (not) to interview?
In-Reply-To:  <199609161538.IAA08429@wiley.csusb.edu>
 
My best/worst/most interesting interview  is memorable for two
reasons: the person before me came out of the room crying (this
was at MLA Toronto), which was disturbing enough in itself . . .
and then perhaps 1/4 of the way into my own interview, one of the folks
asking the questions replaced my file with another, evidently
that of the _next_ candidate . . .
 
 
Greg
 
/--------------------------------------------------------\
|  Greg Glau                                             |
|  Coordinator of Basic Writing Programs in Composition  |
|  Department of English       Arizona State University  |
|  Tempe, AZ 85287-0302          office: (602) 965-3898  |
|  gglau@asu.edu                 FAX:    (602) 965-3451  |
\--------------------------------------------------------/
=========================================================================
Date:         Mon, 16 Sep 1996 10:52:42 MST7MDT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Julie Simon <SIMON_J@EDU-SUU-LNL.LL.SUU.EDU>
Organization: Southern Utah University
Subject:      Re: Peer Tutoring Classes
 
In our four-hour senior-level teaching methods class at SUU, students
work through the following experiences:
 
--They observe our paid peer tutors for one hour a week for a total
of three hours.
 
--They work with a peer tutor for one hour a week, again for a total
of three hours.
 
--Finally they tutor on their own one hour a week for the rest of the
quarter. (They're observed twice by a senior tutor during this
process.)
 
--They keep a running account of their observations, questions, and
concerns in a log which is collected twice: once before they begin
tutoring on their own and once at the end of the course.
=========================================================================
Date:         Mon, 16 Sep 1996 13:23:14 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kelly Lowe <lowekf@MUC.EDU>
Subject:      Re: Refiguring the opposition of liberal and mechanical arts to
              -Reply
 
This strand comes at an interesting time.  Last Friday I told my
department head that several departments have approached me, telling
me that they might want to make tech writing a required course.  I
thought this was good news.  Turns out the chair is dead set against
this; doesn't want the English department to dirty its hands with
service (of any sort).  The surprising thing is that the chair cites
Eagleton all the time--lofty discussions of rhetoric and its
relationship to literature ... but writing gets left out.
 
Odd.
 
Kelly Lowe
Director of Writing Programs
Mount Union College
Alliance, OH 44601
330/823.3153
lowekf@muc.edu
=========================================================================
Date:         Mon, 16 Sep 1996 16:25:59 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         ALISON RUSSELL <RUSSELLA@XAVIER.XU.EDU>
Subject:      Re: Search Committees: How (not) to interview?
 
Margaret Orr asks for our worst interview questions.  Here's one I was
asked at the end of an interview:  Who are you?
 
This wasn't a case of the interviewer losing his notes, I should note, but
rather his way of getting candidates to describe themselves.  It was a bit
disconcerting, especially since we had spent half an hour or so previously
talking about my work.
 
Alison Russell
Writing Program Director
Xavier University
Cincinnati, Ohio 45207-4446
=========================================================================
Date:         Mon, 16 Sep 1996 15:57:47 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Jane Frick <frick@GRIFFON.MWSC.EDU>
Subject:      Re: Search Committees: Where to interview?
 
David raises excellent questions about equity issues. Last year, we
interviewed 10 people at the MLA--all because they listed on their
applications that they would be at the meeting. We learned later that two
of the candidates we saw at the MLA only went there--at great personal
expense--because we were interviewing them. We had two other candidates
that we were interested in (made the first "sort,"), so in early January we
conducted a telephone interview with the two applicants, asking them the
same questions of the MLA-interviewed folk. The phone interviews were about
30 minutes long, the same length of the MLA sessions. Based on the phone
interviews, we invited one of these candidates to campus.  I think,
however, that if we had met the "telephone" candidate face-to-face at the
MLA that we would probably not scheduled the on-campus interview.
 
Jane Frick      Department Chair - English, Foreign Langauges, Journalism
Missouri Western State College St. Joseph, MO 64507
TEL. (816) 271-4315  FAX (816) 271-4543
=========================================================================
Date:         Mon, 16 Sep 1996 13:27:35 -0800
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Susan McLeod <mcleod@MAIL.WSU.EDU>
Subject:      Re: Search Committees: How (not) to interview?
 
May I add a positive note to this thread?  The _best_ question I was ever
asked in an interview was "What book have you read recently that you
enjoyed and would like to tell us about?"  This led into a discussion of
mystery novels (I had just read the latest Ellis Peters mystery) and why it
is that so many English folk are closet mystery readers.  It was a delight.
(Thanks, Richard Marius!)
 
Sue McLeod
 
Susan McLeod, Chair
Department of English
Washington State University
Pullman, WA 99164-5020
(509) 335-2581
fax: (509) 335-2582
=========================================================================
Date:         Mon, 16 Sep 1996 14:32:41 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Gregory R. Glau" <gglau@ASU.EDU>
Subject:      Re: Search Committees: How (not) to interview?
In-Reply-To:  <v02120d12ae637492ef72@[134.121.50.17]>
 
And I'll add another one that's perhaps funny at my expense:
 
At a campus visit, while the committee and I sat around this
huge table, one question was: "Do you touch your students?"
 
I went into a description of how I see myself as a writing
coach, helping my students to succeed, and so sometimes I _do_
pat some male students on the back . . . but I'm very careful
not to touch any female students . . .
 
And of course it wasn't until much later that I realized that
she didn't expect a literal answer to her question, but perhaps
a more metaphorical one about whether or not I motivated my
students . . .
 
 
Greg
 
/--------------------------------------------------------\
|  Greg Glau                                             |
|  Coordinator of Basic Writing Programs in Composition  |
|  Department of English       Arizona State University  |
|  Tempe, AZ 85287-0302          office: (602) 965-3898  |
|  gglau@asu.edu                 FAX:    (602) 965-3451  |
\--------------------------------------------------------/
=========================================================================
Date:         Mon, 16 Sep 1996 14:35:09 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Carmen Werder <carmen@HENSON.CC.WWU.EDU>
Subject:      Re: Peer Tutoring Classes
In-Reply-To:  <Pine.SOL.3.91.960912230145.17880B-100000@hopper>
 
Miriam,
 
Our Writing Center assistants take an Eng. seminar (The Theory and
Practice of Guiding Writing) at the 400-level which requires them
to meet in class two hours a week and to work in the WC two hours a week.
Rationale:  It's a four-credit course, so we base the time
commitment on contact time.  Note:  Our new assistants observe
experienced WAs for the first three weeks of fall quarter before going on
the schedule officially.  Of course, the seminar also requires an additional
time commitment in terms of reading and writing assignments.  Working well
so far.
 
Carmen Werder
Univ. Writing Progs.
Western Wash. Univ.
Bellingham, WA 98225-9124
 
On Thu, 12 Sep 1996, Miriam Herrera wrote:
 
> Dear Friends,
>
> In the past few months, I have inquired about Peer Writing
> Practica that you may have had experience developing or teaching.
>
> I have one pressing question:  How many hours do your students tutor and
> how many hours do they spend in class (lecture/discussion)per week or
> semester?  The number of tutoring/class hours seems to vary widely, and I
> have begun to question my original plan of having our students tutor 3
> hours and do 1 hour of class per week.  I have surfed the web and found
> that some colleges require up to 8 hours of tutoring and 2 hours of class
> time! (Does this sound a bit excessive, or is this common?) It would be
> helpful to hear what you do at your institutions and the rationale behind
> the numbers.
>
> Thank you very much for your generous help and guidance.  To a new writing
> center director, this group has been a real blessing.
>
> Warmly,
> Miriam
>
> ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ MIRIAM HERRERA ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
>                    English Department  &  Academic Support Center
>                               Russell Sage College
>                                  Troy, NY 12180
>    (518) 270--2026                     ***                  herrem@sage.edu
> ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
>
=========================================================================
Date:         Mon, 16 Sep 1996 17:43:23 +0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         robert delius royar <r.royar@MOREHEAD-ST.EDU>
Organization: Coordinator of Writing and the Writing Center
Subject:      Re: Search Committees: How (not) to interview? -Reply
In-Reply-To:  <s23d6dba.008@ALPHA.UNISA.AC.ZA>
 
On Mon, 16 Sep 1996, MH Orr wrote:
 
> Dear Mark -
>
> What is it with Deans and wives?  One submission I got from a colleague
> was the following, asked by the Dean:
> "What would you say if I told you that I had decided to stop beating my
> wife a year ago?"
 
Reply:
  "Well, then, do you still beat your wife?"
=========================================================================
Date:         Mon, 16 Sep 1996 15:17:51 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Reading and Placement
In-Reply-To:  note of 09/16/96 09:31
 
t would seem to me that the correlation between reading ability and writing
competence might have something to do with the kind of writing required. For
example, writing that requires students to understand something they have read
before they can write sensibly might have a close connection with reading
ability.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Mon, 16 Sep 1996 18:50:46 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Bergmann <bergmann@UMR.EDU>
Subject:      Re: MA/PhD Oversupply
 
"Reflective practitioners"!  I *love* that term.
 
Linda Bergmann
University of Missouri-Rolla
 
At 05:17 PM 9/13/96 MST, you wrote:
>I am also troubled by the preciousness and elitism of many liberal arts
>programs and the nearly explicit snobbery of the argument for the liberal arts
>experience. Fact is, I do believe that the values of the liberal arts can be
>infused into a curriculum in which students actually learn how to do something
>(hard handed sons of toil and all that). And I'm in an ideal situation to try
>what Jim suggests (after the rain stops). ASU East students don't have the
>panache of Williams (College, that is; we're at Williams Air Force Base) to
>accompany them into the job market. They have to validate their degrees
>throughtheir own performance, not through the tradition of excellent
>performance from generations of previous grads. I want our graduates to be
>reflective practitioners. Their degrees will be very praxical. Ah, a break in
>the clouds.
>
>-- David E. Schwalm
>___Vice Provost for Academic Programs and Services, ASU East
>___6001 South Power Road
>___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
>
>
=========================================================================
Date:         Tue, 17 Sep 1996 06:26:07 +0000
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Comments:     Authenticated sender is <sands@polaris.umpi.maine.edu>
From:         Peter Sands <sands@POLARIS.UMPI.MAINE.EDU>
Subject:      Re: Defining Outcomes Workshop
 
With regard to Rita and Keith's questions about the workshop:
 
I've received a rejection letter for a paper proposal, and one for
another workshop I'm involved in. The chair of that workshop has
received BOTH acceptance and rejection. I've E-spoken with Cindy
Selfe about this a couple times, but don't really have an answer. And
I've not received any notice about the WPA workshop.
 
Peter Sands
Assistant Professor/Writing Specialist
Director, University of Maine at Presque Isle Epiphany Project
sands@polaris.umpi.maine.edu||http://maine.maine.edu/~psands
=========================================================================
Date:         Tue, 17 Sep 1996 06:36:00 +0000
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Comments:     Authenticated sender is <sands@polaris.umpi.maine.edu>
From:         Peter Sands <sands@POLARIS.UMPI.MAINE.EDU>
Subject:      Re: interviews (to C or not to C)
 
Phil,
 
As a fairly recent survivor of a job search, I encourage you to interview
at both MLA and CCCCs if you can. I found over the past two years that
virtually all jobs in "English" were interviewed at MLA--comp/rhet
jobs included--but almost none of those were also interviewed at
CCCCs. This situation is so pronounced that CCCCs no longer provides
much, if any, formal assistance in interviewing, while MLA, for all
its many-storied problems, does indeed provide a fairly efficient
system for contacting and interviewing candidates.
 
And if your ideal candidates resist emplacement within boxes, if they
have talents and interests in composition *and*
literature/theory/history/rhetoric/cultural studies, they are very
likely already planning to attend MLA. It would be nice if one of
your reasons for interviewing at MLA is because you're aware that
many of that conference's attendees are poverty-ensconced graduate
students forced to attend that conference because the job market's
inexorable forces demand that they do so.
 
And if you're still looking, or you have the luxury of time on your
side, at CCCCs, you can interview some of the many Compositionists
who do not attend MLA for one reason or another.
 
(As an aside, if you've never been to MLA, Phil, you really ought to
go. It's hard to truly develop a sense of spectacle-cum-carnival
until you've been to a space occupied by tens of thousands of
English professors and their retinues. Watch your wallet.)
Peter Sands
Assistant Professor/Writing Specialist
Director, University of Maine at Presque Isle Epiphany Project
sands@polaris.umpi.maine.edu||http://maine.maine.edu/~psands
=========================================================================
Date:         Tue, 17 Sep 1996 11:35:33 EDT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "JENSETH, RICHARD" <RJEN@MUSIC.STLAWU.EDU>
Subject:      Re[2]: interviews (to C or not to C)
In-Reply-To:  In reply to your message of Tue, 17 Sep 1996 02:36:00 EDT
 
I agree with Peter Sands; CCCC has done little to make on-site
interviewing efficient or comfortable.  Several times in recent
years the interview "tents" were packed in behind the exhibits.
There's some sort of weird metaphor here, but I'm letting it alone.
I also agree with those who have noted the timing of searches.  MLA
remains the primary site for interviewing, and often many top
candidates are gone (or distracted by follow-up activities). For
a tenure-line position in composition (especially one that involves
any administrative experience) it would be a serious mistake to
skip MLA.  Besides, aren't we bored yet with all this "us" and "them"
stuff--'it's the lit people's conference, so why should we interview for
our positions there?' Like most people I know, I care very much about
literature (of all kinds, film, theory, cultural studies, as
well as writing and writing pedagogy. I agree with Ed White's comment--
there are plenty of good papers to hear, and some great parties.
 
                         Richard Jenseth
                         St. Lawrence University
=========================================================================
Date:         Tue, 17 Sep 1996 10:43:00 CST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         richard batteiger <BATTEIG@VM1.UCC.OKSTATE.EDU>
Organization: Oklahoma State University
Subject:      interviews mla/cccc
 
A Question:  where will you list the position?  Lots of composition and rhetori
c positions end up being llisted in the MLA Job Information List.  Candidates l
ook there.  Many of these positions are in English departments (dare I say most
)?  It makes sense to interview at MLA, especially if a department is also inte
rviewing for other positions.  Recruiting takes a big bite out of our small bud
get, so it's more cost effective for us to go to MLA for everything (we usually
 send the head and the personnel committee chair, armed with folders, lists, et
c.,).  When we come up empty after MLA, as we often do, we rely on phone interv
iews, which have worked fairly well for us.  If you know now that you are going
 to hire someone, then CCCC is too late in the year to give you access to the b
est applicants.  R. Batteiger, Oklahoma STate U., Stillwater.
=========================================================================
Date:         Tue, 17 Sep 1996 11:03:37 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Jane Frick <frick@GRIFFON.MWSC.EDU>
Subject:      Re: Job opening: where to advertise
 
I am in the process of developing job ads to post for a tenure-track
Director of Placement and Developmental Writing. What application materials
should we require be sent? Should one limit application materials to a
cover letter and cv? In the past, we've asked for a complete dossier of
materials.
 
Jane Frick      Department Chair - English, Foreign Langauges, Journalism
Missouri Western State College St. Joseph, MO 64507
TEL. (816) 271-4315  FAX (816) 271-4543
=========================================================================
Date:         Tue, 17 Sep 1996 09:25:10 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Reading and Placement
In-Reply-To:  <WPA-L%96091615175273@ASUVM.INRE.ASU.EDU> from "David E. Schwalm"
              at Sep 16, 96 03:17:51 pm
 
David's comment below is eminently sensible.  Let's remember that a
writing assignment doesn't measure that abstraction "writing ability" but
rather a student's ability to write to THAT topic at THAT time under
THOSE circumstances as measured by THOSE criteria.  All the research shows
students coming up
with quite different scores on different kinds of topics.  --Ed White
>
>It would seem to me that the correlation between reading ability and
writing
> competence might have something to do with the kind of writing required. For
> example, writing that requires students to understand something they have read
> before they can write sensibly might have a close connection with reading
> ability.
>
> -- David E. Schwalm
> ___Vice Provost for Academic Programs and Services, ASU East
> ___6001 South Power Road
> ___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
>
=========================================================================
Date:         Tue, 17 Sep 1996 12:43:58 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Mili Clark <MCLARK@UBVMS.CC.BUFFALO.EDU>
Organization: University at Buffalo
Subject:      Re: Reading and Placement
 
Ed--
 
Your statement that "all the research shows students coming
up with quite different scores on different kinds of topics"
is relevant to our Vice-Provost's list of "approaches to teaching
composition" which I posted on the Listserve last week (should
students write persuasively about current soical issues or should
they be able to respond sensitively to literature, etc.?).  Assuming
the V-P intended his list of questions in good faith--and not as a
ploy to cast aspersions on the English Dept--I would like to be
able to cite some studies correlating scores with topics.  Can you
suggest a few such studies?
 
Mili Clark
Dir/Comp/SUNY/Buffalo/English
=========================================================================
Date:         Tue, 17 Sep 1996 12:32:53 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Julia Neufang <juliafn@MSUMUSIK.MURSUKY.EDU>
Subject:      Re: Job opening: where to advertise
 
From someone who spent a lot of money last year on photocopies and
postage--please don't ask for complete dossiers unless you are sure you are
interested in the candidate.  I was surprised that schools wanted so much
information, including official transcripts, which are not cheap, sent in
for the first round.  Most of these materials are examined until cuts have
already been made, right?
 
At 11:03 AM 9/17/96 -0500, you wrote:
>I am in the process of developing job ads to post for a tenure-track
>Director of Placement and Developmental Writing. What application materials
>should we require be sent? Should one limit application materials to a
>cover letter and cv? In the past, we've asked for a complete dossier of
>materials.
>
>Jane Frick      Department Chair - English, Foreign Langauges, Journalism
>Missouri Western State College St. Joseph, MO 64507
>TEL. (816) 271-4315  FAX (816) 271-4543
>
------------------------------
Julia K. Ferganchick-Neufang
Director of First-Year Writing
Murray State University
Dept. of English, PO Box 0009
Murray, KY  42071-0009
(502)762-4729
------------------------------
=========================================================================
Date:         Tue, 17 Sep 1996 14:25:00 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Charles Lund <CLund6438@AOL.COM>
Subject:      Re: Reading and Placement
 
    At the University of DC our Writing Program is now responsible for our
remedial reading course.  What we have found is that while there seems to be
some correlation between reading scores on the College Board's reading
comprehension test and writing ability, reading scores cannot reliably
predict writing ability--or reading ability, for that matter.  For example,
my best reader in a reading section I taught last year failed the the College
Board test.  But then he went on to take Honors Composition I and received a
B from a teacher who is reputed to be our most difficult.  I know other
examples of good readers who have done poorly on the standardized test and
the reverse--poor readers who have done well.  (Actually, maybe not well but
better than expected.)  Our conclusion is that the College Board test we use
probably gives some useful information but can't by itself measure reading
(or predict writing ability) accurately.  Surely, though, poor readers are
poor writers since so much writing requires reading for ideas and rereading
what one has written.
 
Charles Lund
=========================================================================
Date:         Tue, 17 Sep 1996 14:37:12 EST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Peter Sands <sands@POLARIS.UMPI.MAINE.EDU>
Organization: University of Maine at PI
Subject:      Re: 4Cs
 
Folks,
 
I just got off the phone with Cindy Selfe, who saw my post earlier
today about the WPA workshop. Since I have WPA-L set to digest, I
don't really know what discussion has been raised, but I can say that
Cindy and gang at 4Cs have been nothing but helpful to me. According
to Cindy, all workshop chairs have been notified of acceptances and
rejections.
 
If you have any questions about the program, about acceptances or
rejections, or about other 4Cs-in-Phoenix stuff, Cindy asks that you
contact her at cyselfe@mtu.edu or contact Nancy Barron, also at
Michigan Tech, at ngbarron@mtu.edu. Or you can call Nancy at
906.487.3234.
 
According to Nancy, there have been some problems with the software
used to generate letters to proposers, but those problems are being
addressed even as we speak.
 
Peter Sands, Assistant Professor/Writing Specialist
Director, University of Maine at Presque Isle Epiphany Project
(207)768-9459||sands@polaris.umpi.maine.edu||http://maine.maine.edu/~psands
=========================================================================
Date:         Tue, 17 Sep 1996 13:40:52 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Deborah Holdstein <gas54r0@UXA.ECN.BGU.EDU>
Subject:      Re: Job opening: where to advertise
In-Reply-To:  <WPA-L%96091708561191@ASUVM.INRE.ASU.EDU>
 
I agree with the notion that one should ask only for cv and cover letter,
along with a list of people who might recommend the candidate. A search
committee can learn a tremendous amount from a good (or bad) cover
letter!  I'd also spare people the expense of dossiers and transcripts
until much later in the process--sometimes near the end, actually.
 
Deb
 
Deborah H. Holdstein
Governors State University
University Park, Illinois 60466
gas54r0@uxa.ecn.bgu.edu
=========================================================================
Date:         Tue, 17 Sep 1996 13:47:53 CST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         RANDALL ROORDA <roorda@CCTR.UMKC.EDU>
Subject:      Re: interviews mla/cccc
 
>If you know now that you are going to hire someone, then CCCC is too late
>in the year to give you access to the best applicants.
 
Well, yes and no.  The year before last, I finished what my sources inform
me was a very close second for a job at a school you all would recognize--
the sole nibble from my round at MLA.  Then I went to CCCC and found the
job I now hold.  Was I one of "the best applicants"?  That depends on what
you're looking for, also on how you're looking.
 
Last year, with the tables (or the queen-sized hotel bed) turned, I went
to both MLA and CCCC as a member of a hiring committee, in search of another
compositionist.  The people we talked with at CCCC were fully the equal of
the MLA crew--in some cases, demonstrably better.  For some, their own
particular situations had led them to undertake a search that late in the
season.  I'd have been thrilled to have any of our favorite three or four
interviewees as a colleague; if we hadn't already had an offer pending to
someone from the MLA batch at the time we went to CCCC, and subsequently had
that offer accepted against indications that it would not be, I'm sure we
would have been happy to hire any one of them.
 
The moral: today's job market is an embarrassment of riches for those
looking to hire, no matter where or how you seek.  You could go to any
conference, get blindfolded and twirled around thrice and point your
finger, and probably end up with someone intelligent, conscientious and
accomplished.
 
Finally, let me register a strong vote for soliciting letters and cv's
alone from jobseekers.  My dossiers cost $3 a pop; there's the cost of
copying writing samples and mailing the whole package: no poor candidate
should be expected to incur such expenses without some faint indication
of interest in him or her particularly.  Nor should you have to pretend
to read it all.
 
--------------------------------------------------------------------------
      Randall Roorda                       Director of Composition
   ROORDA@CCTR.UMKC.EDU               University of Missouri, Kansas City
--------------------------------------------------------------------------
=========================================================================
Date:         Tue, 17 Sep 1996 11:51:13 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Sally Young <syoung@UTCVM.UTC.EDU>
Subject:      Re: Job opening: what materials to send
 
Julia made a good point about what people should request from applicants.
At the University of Tennessee at Chattanooga, we advertised two years ago
for a rhetoric specialist (namely a person with a Ph.D. in Rhetoric) and
found that people who had simply taught freshman composition presented
themselves as such specialists.  Only by looking at the course work listed
on the transcript were we able to discern which people had the type of
background we were looking for.  Even lists of courses on their cvs were
not always helpful (and were downright misleading in some cases).
        Many schools have a "placement office" which prepares a dossier
which includes a transcript and letters of recommendation.  I would
encourage people to find out if their university has such a service, as I
can see that it would be a money-saver!
=========================================================================
Date:         Tue, 17 Sep 1996 14:13:25 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David J. Coogan" <coogan@CHARLIE.CNS.IIT.EDU>
Subject:      Re: Liberal Arts and Praxis
In-Reply-To:  <Pine.WNT.3.95.960914091927.-127917A-100000@msuacad.morehead-st.edu>
 
Robert,
 
the problem that we have encountered with ABET's requirements, here at
Illinois Institute of Technology, an engineering school, is that last
part on remedial courses.
For although ABET seems interested in good communication skills, it
apparently draws the line somewhere with what it will or will not accept
as Hum credit.  Is freshman composition -- English 101 -- a remedial
course underserving of hum credit? or is it, in fact, a communications
course that meets their requirements?  Since we really have no official
writing courses beyond 101 until the upper-level tech writing courses, I
have to wonder where in the gen ed curriculum this elusive "writing" will
be found?  People in my dept make a strong distinction between writing
"skills" courses and the finer things of Humanities.
 
Which one do you think writing really is?
 
Dave Coogan
I.I.T.
 
On Sat, 14 Sep 1996, robert delius royar wrote:
 
> The following excerpt is from the ABET (Accreditation Board for
> Engineering and Technology) at (http://www.abet.ba.md.us/).  I believe
> this agency has some clout with the admins of schools that have its
> accreditation.  Their requirements for the humanities appear to recognize
> the need for a Liberal Arts grounding.  They schools that have this accred
> often require as much as 12 hours of English (mostly writing).
>
> IV.C.4. Communications, Humanities, and Social Sciences
>
>       IV.C.4.a. Communications. Good oral and written communications are
> considered by ABET to be a necessary achievement of a college graduate.
> Technically trained individuals should not be considered educated
> regardless of the depth of their technical capability if they cannot
> communicate, both orally and in writing, their technical findings,
> thoughts, and philosophy to others around them. Since it is by practice
> that the real importance of a specific aspect of educational endeavor is
> demonstrated to the student, a good technical educator will insist that
> reports be neat, grammatically correct, and lucid. Thus the visiting team
> will be looking for evidence that both oral and written communications
> have been taken into account in the review and evaluation of student work.
>
>       IV.C.4.b. Humanities and Social Sciences. It is important that the
> student acquire an appreciation and understanding of our rich cultural
> heritage, the complexities of interpersonal relationships, and a system of
> values essential for intelligent and discerning judgments.  Many
> engineering-related specialties require practitioners to develop a
> sensitivity to community concerns and a practical knowledge of
> governmental processes. There will be variation of the specific courses
> offered in this general area from institution to institution. This by no
> means minimizes the importance of these courses to broaden the student in
> the general education area. Course work must meet the generally accepted
> definitions that humanities are the branches of knowledge concerned with
> man and his culture, while social sciences are the studies of individual
> relationships in and to society. Examples of traditional subjects in these
> areas are philosophy, religion, history, literature, fine arts, sociology,
> psychology, political science, anthropology, economics and foreign
> languages. Nontraditional subjects are exemplified by courses such as
> technology and human affairs, history of technology, and professional
> ethics and social responsibility. Courses that instill cultural values are
> acceptable while routine exercises of personal craft are not.
> Consequently, courses that involve performance must be accompanied by
> theory or history of the subject.
>
>       Skills courses, such as physical education or military drill, do not
> qualify as humanities or social sciences.
>
>       IV.C.5. Remedial Work. Remedial courses, designed to remove
> deficiencies in the background of entering students, are inherently at a
> level lower than expected in college credit work. Such courses,
> particularly in the areas of mathematics, basic science, and
> communications, cannot be used to meet the minimums in curricular content
> requirements.
>
>
> -=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-
> Dr. Robert D. Royar      Morehead State University      r.royar@morehead-st.edu
>                 Coordinator of Writing & the Writing Center
>               <URL:http://www.morehead-st.edu/people/r.royar>
>           Vote to reconstitute the Works Progress Administration
> =-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=
>
=========================================================================
Date:         Tue, 17 Sep 1996 13:13:47 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         bradley peters <bp46866@EMAIL.CSUN.EDU>
Subject:      Re: Reading and Placement
X-To:         Edward White <ewhite@WILEY.CSUSB.EDU>
In-Reply-To:  <199609171625.JAA29445@wiley.csusb.edu>
 
        I've been following the strand on reading and placement with great
interest because, like Ed White, I'm in California where things like the
Educational Placement Test have great impact on students, writing
programs, and state politics.  It strikes me that this conversation might
develop into some rethinking of how/why reading tests are linked up with
composition and composition skills tests (the latter of which manifest
themselves as holistic and atomistic test sections on the EPT).  David
Schwalm's remarks were especially helpful in this direction.  Is anyone
working on/serving with folks who are designing placement tests-- either
on a large, statewide scale, or the local scale (as JR is thinking of
doing)?  The reason I'm wondering is that at the school where I'm
currently director of comp, the EPT scores showed that 69.7% of our
in-coming freshman were in need of pre-collegiate courses-- and I wonder
if it's come to the point in some institutions where the writing programs
are driven by the placement tests, rather than the other way around.  Or
to use another metaphor, how many programs out there are beginning to
suffer the "tail wagging the dog" syndrome?  Given the superb
collaboration between NCTE and IRA, resulting in the _Standards for
English Language Arts_, perhaps it's time for comp and reading specialists
to get together in various places, to examine what placement testing--
especially widely used placement testing-- is doing, really, and how it
does/doesn't need to be serving our students and our institutions and our
programs differently.
        I'd like to bring up the ESL/EFL factor, too, but already this
message is getting more complex than I can handle without some feedback.
 
                                        Brad Peters
                                        Cal State, Northridge
                                        818-677-3410
=========================================================================
Date:         Tue, 17 Sep 1996 14:08:33 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Reading and Placement
In-Reply-To:  <01I9L3IHNK2A8XFBPO@ubvms.cc.buffalo.edu> from "Mili Clark" at
              Sep 17, 96 12:43:58 pm
 
Mili, as you say, you need a careful correlation study to deal with this
issue and you need reliable measurement of two different essays by the
same student at the same sitting.  So it's not surprising that very few
studies have taken place.  A tight discussion of the issue, with some
useful data appears in the second edition (1994) of my Teaching and
Assessing Writing, pp. 67-70.  A very full discussion occurs in Leo Ruth
and Sandra Murphy, Designing Writing Tasks for the Assessment of Writing,
Norwood, NJ: Ablex, 1988.  Anyone writing about question design is likely
to deal, at least abstractly, with the issue, so you might check the
essays that Gordon Brossell has published about his experience putting
together the Florida CLAST: CCC 1989, 40:414-421 and forthcoming in the
MLA book on the politics of testing I have edited with two others (this
December).  Unhappily, most researchers seem to believe that writing is
writing is writing and one test fits all.  --Ed White
 
 
> > Ed-- > > Your statement
that "all the research shows students
coming > up with quite different scores on different kinds of topics"
> is relevant to our Vice-Provost's list of "approaches to teaching
> composition" which I posted on the Listserve last week (should
> students write persuasively about current soical issues or should
> they be able to respond sensitively to literature, etc.?).  Assuming
> the V-P intended his list of questions in good faith--and not as a
> ploy to cast aspersions on the English Dept--I would like to be
> able to cite some studies correlating scores with topics.  Can you
> suggest a few such studies?
>
> Mili Clark
> Dir/Comp/SUNY/Buffalo/English
>
=========================================================================
Date:         Tue, 17 Sep 1996 16:19:00 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Sharon J McGee <sjmcgee@KSU.EDU>
Subject:      Re: Job opening: what materials to send
In-Reply-To:  <v01510104631b120bb634@[199.76.197.19]>
 
While it is important to get the best information from job candidates, I
encourage search committees to keep in mind the applicant's expense.  It
is also interesting to note that "dossier" seems to have broad
definitions.  At Purdue, for instance, the Placement Office includes
letters of reference only--transcripts must be sent by the individual at
an added expense.  At other schools, a dossier may include
material such as transcripts or writing samples.
 
Sharon James McGee
Instructor
Kansas State University
 
On Tue, 17 Sep 1996, Sally Young wrote:
 
> Julia made a good point about what people should request from applicants.
> At the University of Tennessee at Chattanooga, we advertised two years ago
> for a rhetoric specialist (namely a person with a Ph.D. in Rhetoric) and
> found that people who had simply taught freshman composition presented
> themselves as such specialists.  Only by looking at the course work listed
> on the transcript were we able to discern which people had the type of
> background we were looking for.  Even lists of courses on their cvs were
> not always helpful (and were downright misleading in some cases).
>         Many schools have a "placement office" which prepares a dossier
> which includes a transcript and letters of recommendation.  I would
> encourage people to find out if their university has such a service, as I
> can see that it would be a money-saver!
>
=========================================================================
Date:         Tue, 17 Sep 1996 16:43:13 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Dr. Beth Rapp Young" <youngbr@EMAIL.UAH.EDU>
Subject:      Re: interviews mla/cccc
In-Reply-To:  <009A8827.4979EADA.30@CCTR.UMKC.EDU>
 
I agree that today's job market offers an embarrassment of riches--you're
probably likely to find good candidates whenever you interview.
 
Perhaps we might think about the best timing from the applicant's
perspective.  For applicants who have entered the job market in October
(coinciding with the first MLA Job List), waiting until the end of March
for initial interviews is awfully hard on the nerves.
 
If you already know by December that you'll be looking for someone,
and if candidates already know by December that they'll be job hunting, why
wait?  Especially since many candidates are also having to juggle
teaching, finishing the dissertation, and initial planning for a move at
the same time they're searching for jobs.
 
I know that my own joy over getting a job was enhanced by my joy that the
search was over.  No more late nights addressing envelopes!  No
more expensive trips to the post office!  Paper grading almost seems
relaxing by comparison.
 
Beth Young
 
Dr. Beth Rapp Young
U of Alabama in Huntsville
YoungBR@email.uah.edu
=========================================================================
Date:         Tue, 17 Sep 1996 16:11:15 -0800
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Larry Beason <LBeason@EWU.EDU>
Subject:      Re: Job opening: what materials to send
 
>Julia made a good point about what people should request from applicants.
>At the University of Tennessee at Chattanooga, we advertised two years ago
>for a rhetoric specialist (namely a person with a Ph.D. in Rhetoric) and
>found that people who had simply taught freshman composition presented
>themselves as such specialists.  Only by looking at the course work listed
>on the transcript were we able to discern which people had the type of
>background we were looking for.  Even lists of courses on their cvs were
>not always helpful (and were downright misleading in some cases).
>        Many schools have a "placement office" which prepares a dossier
>which includes a transcript and letters of recommendation.  I would
>encourage people to find out if their university has such a service, as I
>can see that it would be a money-saver!
 
 
 
A word of caution about placement offices.  This probably is not common,
but the placement office at my school did a miserable job of sending these
out.  A fellow PhD candidate called & found that only half of his arrived,
and I think I had similar results.  Those that did arrive were dreadful
photocopies and often late.  Our office supposedly cleaned up their act
after being confronted w/ evidence of the problem, and the chances are that
most do a great job even w/ the thousands of pieces of information they
might be sending out.  But I found that I prefer to control my own destiny.
 
Larry Beason,Director
English Composition Program
Dept. of English
Eastern Washington University
Cheney WA 99004
LBeason@ewu.edu
 
WAC Page: http://ewu66649.ewu.edu/WAC.html
=========================================================================
Date:         Tue, 17 Sep 1996 19:27:39 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         NK_NYDAHL@COMMNET.EDU
Subject:      Re: Job opening: where to advertise
 
I want to second the recent recommendations that schools interviewing
candidates request only the minimum amount of supporting material at
the first level--a cv and a letter of application.  Both, together, can
tell enough about a candidate to indicate whether he or she is a serious
contender for a position.  Few search committees look closely at more than
this at the early stages.  To request "original" transcriptsverges on
the unethical, given costs and the budgts of many job searchers. In
addition, to request letters (beyond those that might appear in a
placement file) is unreasonable and unfair.  I, myself, have been in the
position of job-searching when I did not want the institution for which
I worked to know, at that time, that was "in the market."  Why don't
search committees automatically sense that many candidates are in
sensitive positions of various kinds and automatically do the humane and
sensible things?
 
We have had mant recent comments on stupid or inappropriate questions
asked at interviews; how about contributions concerning inappropriate
requests for supporting materials.  A number of times I have been asked
to submit original transcripts of ALL institutions attended (in my case,
three) and three original letters of recommendation--all this for an
initial letter of application.  I almost always decline such "invitations"
to apply.
Joel Nydahl
Writing Coordinator
Norwalk Community-Technical College
Norwalk. CT 06854
=========================================================================
Date:         Tue, 17 Sep 1996 19:58:28 EDT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Bob Schwegler <RSCHWEG@URIACC.URI.EDU>
Subject:      Re: Job opening: where to advertise
In-Reply-To:  Message of Tue, 17 Sep 1996 12:32:53 -0500 from
              <juliafn@MSUMUSIK.MURSUKY.EDU>
 
I realize that it costs a lot for candidates to send full dossiers, and many
places may not need them.  We write precise, detailed ads, however, and
our AA procedure requires us to match the candidates credentials against them
in detail even on the first round.  As a result, we make full use of the
dossiers--and good use.  We also save a good deal of time in the search itself
by doing this.
Bob Schwegler
English/College Writing Program
University of Rhode Island
RSCHWEG@URIACC.URI.EDU
=========================================================================
Date:         Tue, 17 Sep 1996 21:42:07 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Karla Saari Kitalong <kitalong@MTU.EDU>
Subject:      Re: Job opening: what materials to send
In-Reply-To:  <v01510104631b120bb634@[199.76.197.19]> from "Sally Young" at Sep
              17, 96 11:51:13 am
 
As a member of the cadre of job-seekers you-all will be
interviewing, I can't resist soliciting an opinion.
 
Currently, my CV doesn't list courses that I've taken.
I assumed that my transcript would suffice, but since
I've been following this conversation, I've begun to
think that perhaps I should at least list the courses
that were most formative for my thinking.
 
Would you, search committee members, look for a course
list on the CV or on the transcript? How much detail
would you like? I.e., would a one-sentence
annotation of the course be desirable, or would the
title suffice?
 
kk
--
=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=
Karla Saari Kitalong         kitalong@mtu.edu
Department of Humanities     URL: http://www.hu.mtu.edu/~kitalong/
Michigan Technological U.
1400 Townsend Drive          voice: 906-487-3262
Houghton, MI 49931           fax:   906-487-3559
=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=
=========================================================================
Date:         Tue, 17 Sep 1996 21:52:46 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Eric Crump <wleric@SHOWME.MISSOURI.EDU>
Subject:      Re: interviews mla/cccc
In-Reply-To:  <Pine.OSF.3.91.960917162704.8596A-100000@email.uah.edu>
 
Ummm, there are alternatives to mla & cccc & any other expensive,
time-consuming professional meetings. Those things seem like habits that
would be good to get out of. How about using the net? Or did I say that
already? ;)
 
 
--Eric Crump
  who plans to live an MLA-free life
=========================================================================
Date:         Tue, 17 Sep 1996 21:51:34 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Gail Stygall <stygall@U.WASHINGTON.EDU>
Subject:      Re: Job opening: what materials to send
In-Reply-To:  <v01530517ae647ec65079@[146.187.168.74]>
 
On Placement Office boggles:
Knowing that high demand placement offices can't always make sure
everything works, our departmental placement committee members each take a
group of students on the market and each faculty member is responsible for
getting over to the placement office, reading the files, making sure all
expected letters of recommendation are in the file, and sometimes making
gentle suggestions to recommenders if a letter really seems unnecessarily
damaging.  It makes the process run better for the students on the
market--the Placement Office knows we're paying attention and so they pay
attention, too.  It seems like a little thing but from my own experience
last year I knew my advisees much better for making that walk down to the
Placement Office.
Gail
 
______________________________________________________________________________
Gail Stygall <stygall@u.washington.edu>              (206) 685-2384
Editor, _CCCC Bibliography of Composition and Rhetoric_
English, Box 354330, University of Washington, Seattle WA 98195-4330
______________________________________________________________________________
=========================================================================
Date:         Wed, 18 Sep 1996 07:33:11 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         David Jolliffe <djolliff@CONDOR.DEPAUL.EDU>
Subject:      Re: Job opening: what materials to send
In-Reply-To:  <199609180142.VAA22275@professor.hu.mtu.edu>
 
As a regular member of search committees, I prefer that job candidates
prepare a separate sheet that lists the courses they took in their
doctoral program, names the professor who taught it, and provides a one-
or two-sentence annotation.  Such information really doesn't seem
appropriate for the CV, and transcripts are often notoriously hard to
decipher.
 
David Jolliffe
Director of Writing Programs, DePaul University
802 West Belden Avenue
Chicago, IL  60625
312-325-7000, ext. 1783
 
On Tue, 17 Sep 1996, Karla Saari Kitalong wrote:
 
> As a member of the cadre of job-seekers you-all will be
> interviewing, I can't resist soliciting an opinion.
>
> Currently, my CV doesn't list courses that I've taken.
> I assumed that my transcript would suffice, but since
> I've been following this conversation, I've begun to
> think that perhaps I should at least list the courses
> that were most formative for my thinking.
>
> Would you, search committee members, look for a course
> list on the CV or on the transcript? How much detail
> would you like? I.e., would a one-sentence
> annotation of the course be desirable, or would the
> title suffice?
>
> kk
> --
> =-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=
> Karla Saari Kitalong         kitalong@mtu.edu
> Department of Humanities     URL: http://www.hu.mtu.edu/~kitalong/
> Michigan Technological U.
> 1400 Townsend Drive          voice: 906-487-3262
> Houghton, MI 49931           fax:   906-487-3559
> =-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=
>
=========================================================================
Date:         Wed, 18 Sep 1996 07:41:40 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         RONRON@CC.USU.EDU
Subject:      Re: Job opening: what materials to send
 
karla and others asking:  As a member of servera search committees,   I
can tell you that the strongest thing for me is a combination of a strong
CV and a good cover letter.  If I can see  from the CV what you've taken
as classes, what you've taught, and what you've published/presented, I'm
in a good position to evaluate how you will fit in our program.  The
cover letter should highlight how your experience/education/expertise
will fit in with our program and should _not_ drone on about your blasted
dissertation.  Ron Shook
=========================================================================
Date:         Wed, 18 Sep 1996 06:29:28 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Mark L. Wiley" <mwiley@CSULB.EDU>
Subject:      Re: Reading and Placement
 
Brad,
 
        I am also at a California institution that uses (gets used by) the EPT
(English Placement Test).  It seems to have become the state's sanctioned
instrument for identifying the "remedial."  Others have attempted to draw
some correlations between previous calls to diminsh our "remedial" programs
and this state's conservative forces who seek to get rid of affirmative
action and who want to make it unbearable for illegal immigrants to attempt
to live here.
 
        I will refrain from making those correlations.  Suffice to say using
a single assessment instrument to track so many students throughout the CSU
system is wrongheaded (misguided? you choose).  At any rate, I am interested
in developing alternate assessment and placement instruments and would love
to share information (and problems).
 
Mark Wiley
CSU, Long Beach
<mwiley@csulb.edu>
 
>        I've been following the strand on reading and placement with great
>interest because, like Ed White, I'm in California where things like the
>Educational Placement Test have great impact on students, writing
>programs, and state politics.  It strikes me that this conversation might
>develop into some rethinking of how/why reading tests are linked up with
>composition and composition skills tests (the latter of which manifest
>themselves as holistic and atomistic test sections on the EPT).  David
>Schwalm's remarks were especially helpful in this direction.  Is anyone
>working on/serving with folks who are designing placement tests-- either
>on a large, statewide scale, or the local scale (as JR is thinking of
>doing)?  The reason I'm wondering is that at the school where I'm
>currently director of comp, the EPT scores showed that 69.7% of our
>in-coming freshman were in need of pre-collegiate courses-- and I wonder
>if it's come to the point in some institutions where the writing programs
>are driven by the placement tests, rather than the other way around.  Or
>to use another metaphor, how many programs out there are beginning to
>suffer the "tail wagging the dog" syndrome?  Given the superb
>collaboration between NCTE and IRA, resulting in the _Standards for
>English Language Arts_, perhaps it's time for comp and reading specialists
>to get together in various places, to examine what placement testing--
>especially widely used placement testing-- is doing, really, and how it
>does/doesn't need to be serving our students and our institutions and our
>programs differently.
>        I'd like to bring up the ESL/EFL factor, too, but already this
>message is getting more complex than I can handle without some feedback.
>
>                                        Brad Peters
>                                        Cal State, Northridge
>                                        818-677-3410
>
>
=========================================================================
Date:         Wed, 18 Sep 1996 09:59:40 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Tim McGee <mcgee@TCNJ.EDU>
Subject:      Re: Reading and Placement
In-Reply-To:  <Pine.HPP.3.95.960917124450.23397I-100000@csun1.csun.edu>
 
On Tue, 17 Sep 1996, bradley peters wrote:
 
>  Is anyone
> working on/serving with folks who are designing placement tests-- either
> on a large, statewide scale, or the local scale (as JR is thinking of
> doing)?
 
I am working with ETS to determine how their SAT II Writing Test
scores compare to student performance in our first year composition
course, Rhetoric I.
 
On the surface, the SAT II Writing Test doesn't look
like a good instrument for our purposes because the prompt is very general
and seems designed to test only the students ability to write clear, coherent,
Standard English. Our first year course focuses on argument, so while
the SAT II might identify students who may need Basic comp before
Rhetoric I, it doesn't help us identify anyone who might test out of
Rhetoric I by virtue of their already knowing how to write a good argument.
 
If anyone knows of a standardized test which purports to provide a good
measure of a student's ability to write an argument, please let me know.
 
Tim McGee
Coordinator of the Rhetoric Program
The College of New Jersey
=========================================================================
Date:         Wed, 18 Sep 1996 07:54:37 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Gregory R. Glau" <gglau@ASU.EDU>
Subject:      Re: Job opening: what materials to send
In-Reply-To:  <Pine.SOL.3.91.960918072914.10829A-100000@condor.depaul.edu>
 
On Wed, 18 Sep 1996, David Jolliffe wrote:
 
> As a regular member of search committees, I prefer that job candidates
> prepare a separate sheet that lists the courses they took in their
> doctoral program, names the professor who taught it, and provides a one-
> or two-sentence annotation.  Such information really doesn't seem
> appropriate for the CV, and transcripts are often notoriously hard to
> decipher.
>
> David Jolliffe
 
I'll second David's idea--this is a pretty quick and surefire way
to make sure committee members know that your ENG 591 HIST ENG LANG course
(or whatever) was really a "Rhetorical History from XXX" class.  Too
often even the transcripts don't list courses properly; at Arizona,
for instance, we had one class that we could take several times, as
it covered different time periods, and we heard horror stories of
committees seeing, say, ENG 691 listed three times and wondering how
and why the student had to retake the same class . . .
 
Greg Glau
Arizona State University
=========================================================================
Date:         Wed, 18 Sep 1996 11:01:12 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Tim McGee <mcgee@TCNJ.EDU>
Subject:      Adminstrative Release Time
In-Reply-To:  <Pine.SOL.3.91.960918092930.13805C-100000@beast>
 
Being fairly new to this list, I may be asking something well known to
many and well covered recently--then again maybe not.
 
Does anyone know ballpark figures, general guidelines, or even popular
wisdom on how many hours of release time a faculty member should have to
coordinate a writing program?  Let's say the program in question has
1,000 undergrads each semester in approximately 50 sections taught half
by adjuncts and half by tenure line English faculty--how much release
time would be plenty to coordinate such an effort?
 
Tim McGee
=========================================================================
Date:         Wed, 18 Sep 1996 08:15:48 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Duane Roen <Duane.Roen@ASU.EDU>
Subject:      Re: Adminstrative Release Time
In-Reply-To:  <Pine.SOL.3.91.960918105430.13805L-100000@beast>
 
Tim,
The job will consume whatever time is available.  My experience tells me,
though,
that most WPAs are released from half of the normal teaching load for
faculty in the department.  Your job will consume as much time as the
chair's job, by the way.  I'm certain that others on the list will say more.
Best,
Duane
 
Duane Roen, Director of Composition
Department of English                   (602) 965-3853 (office)
Arizona State University                (602) 491-6813 (home)
Tempe, AZ  85287-0302                   Duane.Roen@asu.edu
 
On Wed, 18 Sep 1996, Tim McGee wrote:
 
> Being fairly new to this list, I may be asking something well known to
> many and well covered recently--then again maybe not.
>
> Does anyone know ballpark figures, general guidelines, or even popular
> wisdom on how many hours of release time a faculty member should have to
> coordinate a writing program?  Let's say the program in question has
> 1,000 undergrads each semester in approximately 50 sections taught half
> by adjuncts and half by tenure line English faculty--how much release
> time would be plenty to coordinate such an effort?
>
> Tim McGee
>
=========================================================================
Date:         Wed, 18 Sep 1996 10:26:28 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Valerie Balester <v-balester@TAMU.EDU>
Subject:      Re: Job opening: what materials to send
 
Yes, I am a search committee member who would like a list of formative
courses.  I think on some cv's they are listed as "related" courses--i.e.,
related to the position.
 
Valerie Balester
Director of Writing Programs
Texas A&M University
College Station, TX 77843-4227
(409) 845-3155
(409) 862-2292 FAX
v-balester@tamu.edu
=========================================================================
Date:         Wed, 18 Sep 1996 11:21:48 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Livingston-Webber <mfwl@UXA.ECN.BGU.EDU>
Subject:      Portfolio websites?
 
  This message is in MIME format.  The first part should be readable text,
  while the remaining parts are likely unreadable without MIME-aware tools.
 
--IAA10932.842623001/uxa.ecn.bgu.edu
Content-Type: TEXT/PLAIN; CHARSET=US-ASCII
 
I'm looking for websites or e-groups for two secondary ed teachers whose
high school English program has converted to portfolios only in the last
two years.  Their school (Keokuk, Iowa) is part of a project out of
Pittsburg.  THey've had extensive training and have marevelous bibs out
of that connection.  What they are looking for is some way to learn about
other school's and other teachers' experiences with portfolios.
 
Please respond off list and I'll post a summary of sites to the list.
Thanks.
Joan Livingston-Webber
Livingston-Webber@wiu.edu
--IAA10932.842623001/uxa.ecn.bgu.edu--
=========================================================================
Date:         Wed, 18 Sep 1996 09:32:34 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Theresa Enos <rhetrev@CCIT.ARIZONA.EDU>
Subject:      Re: Job opening: what materials to send
In-Reply-To:  <v01530517ae647ec65079@[146.187.168.74]>
 
At some point when there is a lull (is there ever one?), I'd like this
list to discuss guidelines/etiquette for listservs--three that I am on
have begun to suggest guidelines that focus on the problem of exploding
listserv messages: when to "copy" original message--or not to; when to
reply to entire list--or just an individual; or casual comments
appropriate or should the list serve for more cogent comments. You get
the idea. Is anyone interested in bringing such a topic up for
discussion? (Or perhaps this topic already has been presented and
discussed in the early days of this listserv; if so, is it time to bring
it up again?)
 
 
------
Theresa Enos
Department of English
University of Arizona
Tucson, AZ  85721
520/621-3371
Fax 520/621-7397
rhetrev@ccit.arizona.edu
=========================================================================
Date:         Wed, 18 Sep 1996 12:19:54 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Martha A. Townsend" <writmat@SHOWME.MISSOURI.EDU>
Subject:      Re: Adminstrative Release Time
 
Tim,
 
Duane Roen is right; the job will consume all the time you have to give to
it, and more.  I am released from all teaching (a 2/2 load at MU) to direct
a writing-across-the-curriculum program that has a two-course "writing
intensive" graduation requirement for 20,000 undergraduates--but I teach
one course per year for the English Department as an "overload."  That is,
it costs the dept nothing, but I get a lot out of doing it--continued
involvement in the classroom and opportunity to work directly with
students, for starters, not to mention increased credibility and respect on
campus for practicing what I preach.
 
Marty Townsend
=========================================================================
Date:         Wed, 18 Sep 1996 13:34:36 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kate Latterell <cgl@TTACS.TTU.EDU>
Subject:      Re: Job opening: what materials to send
 
I can offer you my personal advice, Karla, which is that I did include in
my cv a section titled something like "Independent Studies or Special
Topics Courses Taken." Under this heading I was able to list/categorize
about 10 courses that appear in transcript under the generic heading
"special topics." I felt this helped me indicate a formal background in my
disciplinary area that would not   have come across in my dossier.
 
Kate
 
 
 
>As a member of the cadre of job-seekers you-all will be
>interviewing, I can't resist soliciting an opinion.
>
>Currently, my CV doesn't list courses that I've taken.
>I assumed that my transcript would suffice, but since
>I've been following this conversation, I've begun to
>think that perhaps I should at least list the courses
>that were most formative for my thinking.
>
>Would you, search committee members, look for a course
>list on the CV or on the transcript? How much detail
>would you like? I.e., would a one-sentence
>annotation of the course be desirable, or would the
>title suffice?
>
>kk
>--
>=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=
>Karla Saari Kitalong         kitalong@mtu.edu
>Department of Humanities     URL: http://www.hu.mtu.edu/~kitalong/
>Michigan Technological U.
>1400 Townsend Drive          voice: 906-487-3262
>Houghton, MI 49931           fax:   906-487-3559
>=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=
 
^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^
Catherine G. Latterell                           phone: (806) 742-2521
Associate Director of Composition                email: cgl@ttu.edu
Department of English                            fax:   (806) 742-0989
Box 43091                                        www: http://english.ttu.edu/
Texas Tech University
Lubbock, TX 79409-3091
^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^
=========================================================================
Date:         Wed, 18 Sep 1996 14:47:48 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Dennis A. Lynch" <dalynch@MTU.EDU>
Subject:      Re: travel to wpa conf. 97
X-cc:         mmcooper@mtu.edu, ngrimm@mtu.edu
 
To those who are making plans to visit Houghton next summer for the WPA
conference:
 
I spoke with our local travel agency (Goodman Travel--820 Sheldon Ave. in
Houghon, MI 49931) and they have agreed to offer a 5% discount to
conference participants on the lowest possible fare (through Northwest,
staying over Saturday night) and other discounts on more expensive fares
(for instance, if you can't stay Sat. night). Their toll-free number is 1
800 562 7628. Of course, you may want to compare what Goodman can do for
you with what your local travel agency can do. As Marilyn said on an
earlier message, we usually pay anywhere from $300. to $500. when we
travel, sometimes a little lower, and only higher when we forget to book in
advance.
 
Goodman Travel also will watch for fare-wars and pass the info. along to me
so that I can pass it along to you via email. No fare-wars affecting that
time period are happening, now.
 
In general, Goodman Travel offers the same advice we have been: fly
Northwest, if possible, because then you can book the same airlines through
Detroit/Minneapolis to Houghton, which is usually cheaper than combining
airlines. And stay over Saturday night.
 
Once you reach the Houghton/Hancock airport you are only 5-10 minutes from
town and the campus. An airport van is available for transportation to
Houghton, and taxicabs and rental cars are also available (though the
rental cars are limited, you will want to book one in advance).
 
Also, there are alternatives to flying into our local airport:
 
If you prefer another airline or airport, you will need to
do a combination flight and car rental: Houghton is a 2 hour drive from
Marquette, Michigan (Northwest, United), a 2 1/2 hour drive
from Rhinelander, WI (United, Northwest), a 3 1/2 hour drive from Wausau,
WI (United, American, Northwest), a 4 hour drive from Green Bay, WI
(American, United, Northwest), and a 6 hour drive from Milwaukee and a 7
hour drive from Minneapolis, both of which are served by numerous airlines.
The drive could be very pretty at this time of year.
 
Any other questions, please ask them.
 
Dennis A. Lynch
Dir. Writing Programs
Humanities
MTU
1400 Townsend Dr.
Houghton, MI 49931
1-906-487-3249
dalynch@mtu.edu
=========================================================================
Date:         Wed, 18 Sep 1996 12:49:33 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Duane Roen <Duane.Roen@ASU.EDU>
Subject:      Berlin t-shirts
In-Reply-To:  <v01510101ae66504976c1@[141.219.148.118]>
 
Help.  We're preparing to print the Jim Berlin Run, Walk, Crawl t-shirts
for the 1997 CCCC.  Does anyone out there recall what the text has been
on the shirts?  We are planning to put the 1997 CCCC logo, but has the
rest simply been "Annual Jim Berlin Run, Walk, Crawl"?  Thanks, folks.
By the way, Phoenix is beautiful in March.  The average high temperature
in about 74 degrees--good t-shirt weather.
Best,
Duane (1997 CCCC Local Arrangements Chair)
 
Duane Roen, Director of Composition
Department of English                   (602) 965-3853 (office)
Arizona State University                (602) 491-6813 (home)
Tempe, AZ  85287-0302                   Duane.Roen@asu.edu
=========================================================================
Date:         Wed, 18 Sep 1996 16:44:24 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Keith Rhodes <KRHODES@ACAD.NWMISSOURI.EDU>
Subject:      interviewing
 
        If early interviewing is the issue, has anyone gone for
interviewing at NCTE, to get a jump on even MLA?  I'm pretty sure I would
have enjoyed being forced to attend NCTE's convention more than I relished
MLA, brilliant papers (and other sorts) notwithstanding.
        (Worst question, at an interview for a law firm position: "Is that
really your best suit?")
 
Keith Rhodes
=========================================================================
Date:         Wed, 18 Sep 1996 17:53:30 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Charles I Schuster <cis@CSD.UWM.EDU>
Subject:      Re: Search Committees: How (not) to interview?
In-Reply-To:  <s23d0a9c.064@ALPHA.UNISA.AC.ZA>
 
Worst question?
 
It happened a long time ago, but the Chair met me at his hotel door; he
had on his hat and coat--and was carrying his suitcase.  The question:
"Would you mind talking with me as we walk down to the lobby?  I have to
catch a plane."
 
I got the distinct impression that I was not a high priority candidate.
 
Charles I. Schuster
Department of English
U. Wisconsin-Milwaukee
Milwaukee, WI  53201
414-229-5293
email:  cis@csd.uwm.edu
 
"He was as inconspicuous as a tarantula on a slice of angel food cake."
                                        Raymond Chandler
=========================================================================
Date:         Wed, 18 Sep 1996 19:19:11 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Howard Davis <howard@MSTR.HGC.EDU>
Subject:      Re: Job opening: what materials to send
 
Most community colleges I've applied to over the years not only wanted
CVs,letters of recommendation, and transcripts, but also insisted on having
prospective candidates fill out lengthy applications--which invariably
duplicated everything on the cv.
 
The desire of human resource folks, I assume they're the culprits, to
create a level playing field for candidates also prevents creative
approaches to getting noticed. I once wanted to submit a video tape of a
multi-media production I wrote and directed as evidence of skills necessary
for the position. I was told that I couldn't submit the tape because it
would give me unfair advantage over those candidates who didn't have tape.
Duh.
 
Howard Davis
Tunxis Community-Technical College
Farmington, CT
=========================================================================
Date:         Wed, 18 Sep 1996 16:31:32 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      Re: Adminstrative Release Time
X-To:         "Martha A. Townsend" <writmat@SHOWME.MISSOURI.EDU>
 
In-Reply-To: Re: Adminstrative Release Time, From: "Martha A. Townsend
 
It may be important/useful to speak of reassigned time rather than release
time.  In our department there has recently been a rather ugly embroilment
over people getting _release_ time to do stuff like composition
administration.  In a time of low budgets and a school of few perks, people
get very --well, let me try this another way:  there's a lot of competition
for limited amounts of time.  What's in a name?  a lot.
 
Alice Roy
 
 
 
>Tim,
>
>Duane Roen is right; the job will consume all the time you have to give to
>it, and more.  I am released from all teaching (a 2/2 load at MU) to direct
>a writing-across-the-curriculum program that has a two-course "writing
>intensive" graduation requirement for 20,000 undergraduates--but I teach
>one course per year for the English Department as an "overload."  That is,
>it costs the dept nothing, but I get a lot out of doing it--continued
>involvement in the classroom and opportunity to work directly with
>students, for starters, not to mention increased credibility and respect on
>campus for practicing what I preach.
>
>Marty Townsend
=========================================================================
Date:         Wed, 18 Sep 1996 17:21:45 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Donna Qualley <djq@ANIMAL.CC.WWU.EDU>
Subject:      Re: Administrative release time
In-Reply-To:  <v01530502ae65ef4daf7b@[129.118.38.211]>
 
I think everyone is correct when they say this job will eat up all your
available time. I do think it's important to consider the specific kind of
WPA position.  Tim, do I understand you correctly that you do NOT have
graduate students teaching composition?  All instructors are tenured and
adjunct faculty?  That would certainly make a difference to how much time
I spend and the way I spend my time. In our school (which only has a
masters' program) ONLY grad students teach first year composition. There
are no mentors for new teachers other than the WPA. The grad students do
a good job, but my mental, emotional, scholarly and pedagogcial
contribution is tremendous.  People graduate every two years, so
the WPA is constantly involved in teacher training. Another factor to be
considered is quarters or semesters. The WPA workload is heaviest at
the start and end of the term. The quick turn around between quarters is
unforgiving.  Also think about how much support staff you have. We have
no staff in the summer, nor is the WPA on more than a 9 month
contract--and yet much work must be done corresponding with new TAs over
the summer. On  normal 2/2/3 schedule, I get a  3 course release.  If I
didn't have weekends, I couldn't do this job--or do it well.
=========================================================================
Date:         Wed, 18 Sep 1996 17:35:43 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Administrative release time
In-Reply-To:  note of 09/18/96 17:19
 
I found that, as director of composition, I became the "writing guy" across
campus, and that led to appointment to a bunch of committees that had
something to do with writing. Then, since we WPAs tend to be competent at
committee work, we become chairs of committees and get assigned to other
committees that have nothing to do with writing, necessarily, but have lots to
do with wpa-type competence and work ethic. Over time, it sneaks up on you.
The more committees you get on, the better you get at committee work because
you can't dawdle, and the more committees you get on because you're good at
it. When I had to disengage from my responsibilities at ASU Main to go to ASU
West, I found myself on something like 14 or 15 acting committees (about 6 of
which I was chairing), almost all of which were pretty demanding. I took the
job as Vice Provost just to get a break! The the cycle started again, and I
had to go to ASU East to get a break. About 5 years from now, we're going to
need another campus. Moral: be careful not to overcommit. However, if you do
have administrative ambitions, take advantage of these opportunities to get a
campus perspective and to move beyond the sphere of English and composition.
Get to know key staff people. Meet exotic faculty from other departments, like
Math. Moral II: Duane said it; the job will take all the time you have.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Wed, 18 Sep 1996 22:26:14 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Richard Long <rlong@DAEMEN.EDU>
Subject:      Re: Berlin t-shirts
 
Duane,
 
Here is the text from last year's shirt in Milwaukee.
 
2nd Annual
Jim Berlin
Memorial Run & Pub Crawl
Milwaukee Lakefront
3-30-96
 
That was on the front, along with a graphic runner. There was no CCCC logo.
 
Hope this helps, and that the run in Phoenix is as fun as the run in Milwaukee.
 
Richard
 
+--------------------------------------+
 Richard Long
 Writing Coordinator, Webmaster
 Academic Computing, Daemen College
 Amherst, New YorK
 [716-839-8290] [rlong@daemen.edu]
 http://www.daemen.edu/pages/rlong/
+--------------------------------------+
=========================================================================
Date:         Wed, 18 Sep 1996 21:16:02 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      Re: Berlin t-shirts
X-To:         Duane Roen <Duane.Roen@ASU.EDU>
 
In-Reply-To: Berlin t-shirts, From: Duane Roen <Duane.R
 
Mine from 95 says "The Jim Berlin Memorial 5K" then there's a bunch of fists,
shoes, and brews, and below, "Run/Walk/Pub Crawl, Wash DC, etc."  On the
back, and for me the most important part:  "The point is to change it.
--Marx."
 
Alice Roy
 
 >Help. We're preparing to print the Jim Berlin Run, Walk, Crawl
t-shirts >for the 1997 CCCC.  Does anyone out there recall what the text
has been >on the shirts?  We are planning to put the 1997 CCCC
logo, but has the >rest simply been "Annual Jim Berlin Run, Walk, Crawl"?
Thanks, folks. >By the way, Phoenix is beautiful in March. The average
high temperature >in about 74 degrees--good t-shirt weather.
>Best, >Duane (1997 CCCC Local Arrangements Chair) >
>Duane Roen, Director of Composition
>Department of English                   (602) 965-3853 (office)
>Arizona State University                (602) 491-6813 (home)
>Tempe, AZ  85287-0302                   Duane.Roen@asu.edu
=========================================================================
Date:         Thu, 19 Sep 1996 05:09:25 GMT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Richard Fulkerson <Dick_Fulkerson@ETSU.EDU>
Subject:      Re: Bob Connors and the Suply of PhDs
 
In response to Kristine, my guess is this is a regional matter.  We have a
few English majors preparing for law school, but as I said most see
political science as the more appropriate major.  (I teach a course for such
folk in legal writing.)
 
And we have a pre-med curriculum here, but it stresses science.
 
Moreover, when Businesses come here to recruit, they don't want to interview
English majors.  They tell my wife (who is Director of Career Services) what
majors and what gpa's they are interested in.  We have majors in Marketing,
Management, Computer INformation Systems, Accounting, Economics, Finance,
etc.  And these are the students the Businesses are willing to look at.
They are all earning B.B.A, or M.B.A. degrees.
 
Of course maybe Dallas area businesses are backward on such matters.
 
>
Richard Fulkerson                               Home Phone      (903) 886 3397
Director of English Graduate Studies            Office Phone    (903) 886 5271
Texas A&M University-Commerce                   E-mail          dick_fulkerson@
Department of Literature and Languages                          tamu-commerce.edu
Commerce, TX 75429
=========================================================================
Date:         Thu, 19 Sep 1996 05:43:15 GMT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Richard Fulkerson <Dick_Fulkerson@ETSU.EDU>
Subject:      Re: MA/PhD Oversupply
 
Just a thank-you to Tim Peeples for making a point I had failed to explain.
I have no doubt that students in a writing program, undergraduate or
masters, are likely to be marketable.  Especially let us say a master's in
Technical Writing and Editing.
 
We have a master's in Rhetoric and Composition in my department--but it's
not a writing degree.  It's theoretical, pedagogical, historical.  Designed
mainly for people headed for doctoral work.
 
OUr undergraduate English majors could take at the most two advanced
rhetoric courses and maybe two creative writing workshops, if the scheduling
worked out just right.
 
It's the "traditional" English major that seems to me not to have great
employability.
 
>
Richard Fulkerson                               Home Phone      (903) 886 3397
Director of English Graduate Studies            Office Phone    (903) 886 5271
Texas A&M University-Commerce                   E-mail          dick_fulkerson@
Department of Literature and Languages                          tamu-commerce.edu
Commerce, TX 75429
=========================================================================
Date:         Thu, 19 Sep 1996 05:52:24 GMT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Richard Fulkerson <Dick_Fulkerson@ETSU.EDU>
Subject:      Re: Search Committees: Where to interview?
 
David, we hit the "no interviews at conferences" limit about three years
ago.  It bugged the hell out of me.
 
We ended up screening down to about ten finalists on the basis of the paper
credentials and then doing thirty minute phone interviews with all ten.
 
These had to be identical interviews to satisfy the EEO office.  So the
questions were set, and no follow-up was allowed.  The committee of eight
said silently in a conference room listening to the candidate and scoring
points for various features.  (The EEO people also required the
"quantification.")
 
Then we chose our three to five for on-campus visits, where they each had to
teach a fifty-minute class of our real students.  (Plus all the other usual
stuff.)
 
I hated it, but the process did work.
 
>
Richard Fulkerson                               Home Phone      (903) 886 3397
Director of English Graduate Studies            Office Phone    (903) 886 5271
Texas A&M University-Commerce                   E-mail          dick_fulkerson@
Department of Literature and Languages                          tamu-commerce.edu
Commerce, TX 75429
=========================================================================
Date:         Thu, 19 Sep 1996 02:07:22 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Chet Pryor-Montgomery College <cpryor@DGS.DGSYS.COM>
Subject:      Re: "Defining Outcomes" Workshop
In-Reply-To:  <Pine.SOL.3.94.960916093029.3279A-100000@DGS>
 
> On Mon, 16 Sep 1996, Rita Malenczyk wrote:
>
> ...has anyone heard anything yet from CCCC about the fate of the
> proposed "Defining Outcomes" workshop?  Seems that both acceptances
> and rejections have gone out....
----------------------------------------------------------------------------
        On a suggestion from Peter Sand, I sent a post to Nancy Barron who
is Cindy Selfe's assistant.  Nancy, who is not on WPA-L, knew nothing
about it, but said she would check on the proposal and write back.   In
the meantime, does anyone know the whereabouts of Bill Condon who actually
wrote the proposal?
 
      Teaching keeps you young -- Enthusiasm keeps your teaching young
 
       _o    \o_         __|     \ /      |__         o _    o/   \o/
      __|- __/    \__/o    \o     |     o/     o/__   /\    /|     |
         >   >    /  \     ( \   /o\   / )     |  (\  / |   < \   / \
     ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
      Chet Pryor - English Department - Montgomery College - Maryland
=========================================================================
Date:         Thu, 19 Sep 1996 07:52:31 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Julia Neufang <juliafn@MSUMUSIK.MURSUKY.EDU>
Subject:      Re: interviewing
 
I had one interview at NCTE last year, and I think it's a good idea except:
for those who aren't already planning to attend, this adds yet another
conference to their travel list for the year.  This committe also
interviewed at MLA, so the process was a very long one.
 
Julia
 
At 04:44 PM 9/18/96 -0500, you wrote:
>        If early interviewing is the issue, has anyone gone for
>interviewing at NCTE, to get a jump on even MLA?  I'm pretty sure I would
>have enjoyed being forced to attend NCTE's convention more than I relished
>MLA, brilliant papers (and other sorts) notwithstanding.
>        (Worst question, at an interview for a law firm position: "Is that
>really your best suit?")
>
>Keith Rhodes
>
------------------------------
Julia K. Ferganchick-Neufang
Director of First-Year Writing
Murray State University
Dept. of English, PO Box 0009
Murray, KY  42071-0009
(502)762-4729
------------------------------
=========================================================================
Date:         Wed, 18 Sep 1996 03:05:28 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Becky Rickly <becky.rickly@UMICH.EDU>
Subject:      Re: "Defining Outcomes" Workshop
 
> In
>the meantime, does anyone know the whereabouts of Bill Condon who actually
>wrote the proposal?
 
Bill's at Washington State in Pullman.  I don't believe he has e-mail there
yet.  He still uses his U of M account (bcondon@umich.edu), but I would
guess he's set all of his lists, including WPA, to "nomail" during the
transition.
 
--Becky
=========================================================================
Date:         Thu, 19 Sep 1996 10:18:13 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Ziff <linziff@JHUVMS.HCF.JHU.EDU>
Subject:      Re: Search Committees: How (not) to interview?
In-Reply-To:  <Pine.OSF.3.91.960918174927.10153F-100000@alpha1.csd.uwm.edu>
 
Dear Charles I. Schuster:  This has Kingsley Amis comedic possibilities.
I loved it.  Look on the bright side: he diodn't ask you to carry the
luggage.  Maybe someone should...but no, we all have other things to do.
Linda Ziff
 
On Wed, 18 Sep 1996, Charles I Schuster wrote:
 
> Worst question?
>
> It happened a long time ago, but the Chair met me at his hotel door; he
> had on his hat and coat--and was carrying his suitcase.  The question:
> "Would you mind talking with me as we walk down to the lobby?  I have to
> catch a plane."
>
> I got the distinct impression that I was not a high priority candidate.
>
> Charles I. Schuster
> Department of English
> U. Wisconsin-Milwaukee
> Milwaukee, WI  53201
> 414-229-5293
> email:  cis@csd.uwm.edu
>
> "He was as inconspicuous as a tarantula on a slice of angel food cake."
>                                         Raymond Chandler
>
=========================================================================
Date:         Thu, 19 Sep 1996 10:21:22 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Sally Young <syoung@CECASUN.UTC.EDU>
Subject:      Re: Adminstrative Release Time
 
Dear Tim, I agree with Duane.  I get two courses released time, but I have
as many part-time people working under me as the department head has
full-time people.  Further, the department head is not expected to visit
classrooms, check and approve syllabi, and do training.  It can be
all-consuming.  Be sure to find time that you can be away from the office,
or you will never do any research!
        Sally Young
        University of Tennessee at Chattanooga
 
P.S.  Some of the work I do could be done by an able, even part-time
secretary.  I have a graduate student 15 hours a week and a student
assistant 14 hours per week.  I am at the mercy of their class schedules as
to when they can be here to answer the phone.
=========================================================================
Date:         Thu, 19 Sep 1996 10:19:47 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Chet Pryor-Montgomery College <cpryor@DGS.DGSYS.COM>
Subject:      Re: Defining Outcomes Workshop
 
        Nancy Barron sent me the following message in response to a query
I made.  Others are also telling me that they *haven't* been notified on
the status of their conference and pre-conference proposals.  Everything
seems to be in a bit of a muddle.
------------------------   Forwarded message   --------------------------
                Date: Thu, 19 Sep 1996 10:13:21 +0000
                From: "Nancy G. Barron" <ngbarron@mtu.edu>
                Subject: Re: Defining Outcomes Workshop
Chet,
      I'm in contact with Eileen Maley, at NCTE. She's going to double
check her data on the workshop.   We're presently working on similar
requests such as yours, and I want to make sure the data I have matches
hers.  I'll write to you when I know for certain.   I promise.
 
                                                Nancy
=========================================================================
Date:         Thu, 19 Sep 1996 11:02:12 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Betty Shiffman <bshiffman@UKY.CAMPUS.MCI.NET>
Subject:      Designing a writing minor
 
        I've been very happy to see the recent discussion about the relative
merits of English degrees up and down the scale.  One of my major tasks this
academic year is to design a writing minor for our department/institution,
and for months now I've been exploring the possibilities with the idea of
appealing to all of you for some creative and innovative suggestions.
 
        We already have in place the courses that traditionally support such
a minor--the requisite creative writing courses, advanced writing (actually
an upper division WAC course), professional writing (really business, not
technical), persuasion, along with some adaptable communication
courses--playwriting, writing for the media.  And I almost forgot--the
teaching of writing.
 
        Now it would be very easy to slap this thing together and it would
look very much like an other institution's program.  But I want to take this
opportunity to create something of particular benefit to our institution and
our community.  Spalding University is a private college "in the Catholic
tradition" but now independent of Catholic support.  Founded more than 180
years ago by Catharine Spalding, who was also the founder of the Sisters of
Charity of Nazareth, it was among the first in the region to offer higher
education to women.  Now coeducational, the school still attracts larger
numbers of women than men, with a large proportion of non-traditional
students.  C. Spalding is also regarded as the founder of social work in the
Louisville area and the school has a long tradition (that word again) of
service to the community, heavily involved in social action.  The strongest
undergraduate majors are nursing, accounting, education, and other allied
health programs, including a new Occupational Therapy program. But the
School of Arts and Sciences is surprisingly strong, given the vocational
thrust of most of our student body. The graduate school offers an EdD, a
PsyD, MAs in education, MAT, MSN, and an MSW.  So you can see there's a
strong tie to service and the community.  (Almost forgot: we're not very
large--about 1000 undergraduates, 400-500 graduate students--and we're an
urban institution, right downtown)
 
        There's a great deal of support for the new writing minor throughout
the university because of the perception that such a minor will enhance our
students' other studies, coordinate with all majors, and boost their own
marketability.  All true.  Now, having taken so long to get to my main
point, I have several specific questions:
 
1) Do any of you have experience with undergraduate courses in these areas:
       * grant-writing (or something similar)
       * writing and technology (I'm envisioning something broader than just
word processing, e-mail, desk-top publishing, surfing the net--trying for
something along the lines of McLuhan's notion of human consciousness
changing along with human technology.  Does this sound too theoretical for
an undergraduate-level course?  I'm looking for some way to broaden
students' horizons in terms of technology and the creation of text, I guess.)
 
 
2) I want to incorporate an internship (or service learning) into this
minor.  My question is, should we make it part of certain courses--that is,
integrated within them? Or should we actually require an internship separate
from an individual course, one that stands alone?  Or is that too much to
ask for a mere minor?
 
 
3) Do you have some ideas for courses that I haven't mentioned?  Or some way
to adapt what we already have in the catalog to be more effective for our
purposes?
 
 
4) My last question looks way into the future (maybe never), but I'm
interested in hearing from those of you who have experience with an MA in
writing _other_ than creative writing.  I think our school could be an ideal
location for an MA in professional writing, particularly with an eye toward
social service organizations and related fields.  And there is nothing
available in the city, nor in the whole state of KY, I believe.  Do any of
you have experience with similar programs, and, in general, what do you
think about the feasibility of such a degree?
 
I appreciate your time in reading this lengthy post, but I know that you
have so much collective experience to share.  And I want to take advantage
of it!
 
Thanks.
 
 
PS  You can reply to me on the listserv or privately, whatever you all think
is appropriate.
 
 
Betty Shiffman
bshiffman@uky.campus.mci.net
Spalding University
851 S. Fourth Street
Louisville, KY 40203-2188
 
Work (502) 585-7122 ext 408
Home (606) 224-2037
=========================================================================
Date:         Thu, 19 Sep 1996 09:17:44 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Christine Hult <FAHULT@CC.USU.EDU>
Subject:      Re: Designing a writing minor
 
You might check out our web site for descriptions of both undergrad &
graduate professional writing majors at Utah State  University:
www.usu.edu/~english
Christine Hult
=========================================================================
Date:         Thu, 19 Sep 1996 11:18:03 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Tim McGee <mcgee@TCNJ.EDU>
Subject:      Re: Designing a writing minor
In-Reply-To:  <199609191502.LAA18949@uky-01.campus.mci.net>
 
On Thu, 19 Sep 1996, Betty Shiffman wrote:
 
> 1) Do any of you have experience with undergraduate courses in these areas:
>        * grant-writing (or something similar)
>        * writing and technology (I'm envisioning something broader than just
> word processing, e-mail, desk-top publishing, surfing the net--trying for
> something along the lines of McLuhan's notion of human consciousness
> changing along with human technology.  Does this sound too theoretical for
> an undergraduate-level course?  I'm looking for some way to broaden
> students' horizons in terms of technology and the creation of text, I guess.)
>
Betty,
        I taught a course called "Contemporary Rhetoric," the catalogue
description of which made reference to the influence of computer
technology upon effective communication.  To address that component of
the course I chose Richard Lanham's _The Electronic Word: Democracy
Technology and the Arts_ as one of our texts.  It was too theoretical for
some of my undergraduates while others loved it.  If you are a Mac
campus, the book comes in "Chicago Expanded Book" Hypercard version which
should help make real a broadened vision of text.
 
Tim McGee
=========================================================================
Date:         Thu, 19 Sep 1996 08:24:28 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Creative Incompetence
In-Reply-To:  <WPA-L%96091817354467@ASUVM.INRE.ASU.EDU> from "David E. Schwalm"
              at Sep 18, 96 05:35:43 pm
 
David is right: if you show you are really good at committee work it
multiplies.  Now, we old-fashioned husbands knew how to handle that
problem: develop selective incompetence at things like getting the
clothes sorted or getting the dishes clean.  (Alas, this doesn't work
anymore.)  But it is, as our feminist friends have pointed out, very
useful to apply lessons learned at home to our work.  Of course, if you
seek some control over your life or have a wild power drive, selective
incompetence doesn't pay at home or at work.  --Ed White
=========================================================================
Date:         Thu, 19 Sep 1996 11:49:24 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         NK_NYDAHL@COMMNET.EDU
Subject:      Re: Berlin t-shirts
 
Although I can't help with the text of the t-shirts, I can't resist
passing along the title of a 3-mile run that used to be (perhaps still
is) part of (I believe) the TA orientation program at the University
of Michigan many years ago:  The Sentence Run-on.  Give Barbra Morris
credit for that one.  (She also put on a film festival that was called
The F-Stop Fitzgerald Festival!)
 
I'm not sure why I'm mentioning all of this--except for fond memories.
 
Joel Nydahl
=========================================================================
Date:         Thu, 19 Sep 1996 11:05:46 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Valerie Balester <v-balester@TAMU.EDU>
Subject:      Re: Adminstrative Release Time
 
I love Alice' comment about reassigned rather than release time.  I agree
that the term release really gives the wrong impression, and I am going to
start a campaign with my department head to be "pc" with these terms from
now on.
 
Valerie Balester
Director of Writing Programs
Texas A&M University
College Station, TX 77843-4227
(409) 845-3155
(409) 862-2292 FAX
v-balester@tamu.edu
=========================================================================
Date:         Thu, 19 Sep 1996 10:53:37 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         David Jolliffe <djolliff@CONDOR.DEPAUL.EDU>
Subject:      Re: Designing a writing minor
In-Reply-To:  <199609191502.LAA18949@uky-01.campus.mci.net>
 
Betty,
 
I can respond to your fourth query.  The M.A. in Writing at DePaul
University that I direct is not a degree in creative writing, though
students have the option of taking creative writing courses within it.
It's a twelve-course degree:  two courses from "history of rhetoric,
language, and writing systems" menu; two from a "theories of language and
rhetoric" menu; two from an "applied writing" menu that includes courses
ranging from writing poetry, writing fiction, and screenwriting through
writing for magazines, writing in the professions, technical writing, and
editing; three elective courses from any of the previous three menus; and
three literature courses (preferably in modern/contemporary prose)
offered in the M.A. in English that also comes out of our department.
DePaul has a service-oriented mission that sounds similar to yours (St.
Vincent was a social-worker, after all), and a good many of our M.A.
students either come to our program from jobs in not-for-profit or
service organizations or take such jobs when they graduate.  We do not
have a course in grant-writing or writing for not-for-profits, though I'd
like to add one.  We do have a very successful course called Urban
Literacy in the curriculum (it's one of our theory courses, but with an
applied bent to it) that involves students working as curriculum
developers and tutors in literacy centers throughout the city.
 
The program is prospering.  We have about 90 students currently
enrolled, all in evening and weekend courses.  We graduate about 20 a
year, and students seems to get good, creative, rewarding jobs.  We have
nine tenure-line faculty who teach in the program, all of whose
appointments are in English.
 
Let me know if you'd like more info.
 
David Jolliffe
Director of Writing Programs, DePaul University
802 West Belden Avenue
Chicago, IL  60614
312-325-7000, ext. 1783
 
On Thu, 19 Sep 1996, Betty Shiffman wrote:
 
>         I've been very happy to see the recent discussion about the relative
> merits of English degrees up and down the scale.  One of my major tasks this
> academic year is to design a writing minor for our department/institution,
> and for months now I've been exploring the possibilities with the idea of
> appealing to all of you for some creative and innovative suggestions.
>
>         We already have in place the courses that traditionally support such
> a minor--the requisite creative writing courses, advanced writing (actually
> an upper division WAC course), professional writing (really business, not
> technical), persuasion, along with some adaptable communication
> courses--playwriting, writing for the media.  And I almost forgot--the
> teaching of writing.
>
>         Now it would be very easy to slap this thing together and it would
> look very much like an other institution's program.  But I want to take this
> opportunity to create something of particular benefit to our institution and
> our community.  Spalding University is a private college "in the Catholic
> tradition" but now independent of Catholic support.  Founded more than 180
> years ago by Catharine Spalding, who was also the founder of the Sisters of
> Charity of Nazareth, it was among the first in the region to offer higher
> education to women.  Now coeducational, the school still attracts larger
> numbers of women than men, with a large proportion of non-traditional
> students.  C. Spalding is also regarded as the founder of social work in the
> Louisville area and the school has a long tradition (that word again) of
> service to the community, heavily involved in social action.  The strongest
> undergraduate majors are nursing, accounting, education, and other allied
> health programs, including a new Occupational Therapy program. But the
> School of Arts and Sciences is surprisingly strong, given the vocational
> thrust of most of our student body. The graduate school offers an EdD, a
> PsyD, MAs in education, MAT, MSN, and an MSW.  So you can see there's a
> strong tie to service and the community.  (Almost forgot: we're not very
> large--about 1000 undergraduates, 400-500 graduate students--and we're an
> urban institution, right downtown)
>
>         There's a great deal of support for the new writing minor throughout
> the university because of the perception that such a minor will enhance our
> students' other studies, coordinate with all majors, and boost their own
> marketability.  All true.  Now, having taken so long to get to my main
> point, I have several specific questions:
>
> 1) Do any of you have experience with undergraduate courses in these areas:
>        * grant-writing (or something similar)
>        * writing and technology (I'm envisioning something broader than just
> word processing, e-mail, desk-top publishing, surfing the net--trying for
> something along the lines of McLuhan's notion of human consciousness
> changing along with human technology.  Does this sound too theoretical for
> an undergraduate-level course?  I'm looking for some way to broaden
> students' horizons in terms of technology and the creation of text, I guess.)
>
>
> 2) I want to incorporate an internship (or service learning) into this
> minor.  My question is, should we make it part of certain courses--that is,
> integrated within them? Or should we actually require an internship separate
> from an individual course, one that stands alone?  Or is that too much to
> ask for a mere minor?
>
>
> 3) Do you have some ideas for courses that I haven't mentioned?  Or some way
> to adapt what we already have in the catalog to be more effective for our
> purposes?
>
>
> 4) My last question looks way into the future (maybe never), but I'm
> interested in hearing from those of you who have experience with an MA in
> writing _other_ than creative writing.  I think our school could be an ideal
> location for an MA in professional writing, particularly with an eye toward
> social service organizations and related fields.  And there is nothing
> available in the city, nor in the whole state of KY, I believe.  Do any of
> you have experience with similar programs, and, in general, what do you
> think about the feasibility of such a degree?
>
> I appreciate your time in reading this lengthy post, but I know that you
> have so much collective experience to share.  And I want to take advantage
> of it!
>
> Thanks.
>
>
> PS  You can reply to me on the listserv or privately, whatever you all think
> is appropriate.
>
>
> Betty Shiffman
> bshiffman@uky.campus.mci.net
> Spalding University
> 851 S. Fourth Street
> Louisville, KY 40203-2188
>
> Work (502) 585-7122 ext 408
> Home (606) 224-2037
>
=========================================================================
Date:         Thu, 19 Sep 1996 09:07:46 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Help in Michigan
 
Sorry to put this on the list. Can any of you folks at Univ of Michigan ask
Emily Decker to clean out her mailbox or set wpa to no-mail? Her account has
been generating error messages for weeks. I have dropped her from the list,
but the error messages continue from an address that doesn't seem to be one at
which she is subscribed. The postmaster couldn't really help, except to tell
me that "transient failure" meant that the mailbox was full. Again, I
apologize for putting housekeeping matters on the list. Thanks much.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Thu, 19 Sep 1996 11:23:08 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Bergmann <bergmann@UMR.EDU>
Subject:      Re: Designing a writing minor
 
At 11:02 AM 9/19/96 -0400, you wrote:
>        I've been very happy to see the recent discussion about the relative
>merits of English degrees up and down the scale.  One of my major tasks this
>academic year is to design a writing minor for our department/institution,
>and for months now I've been exploring the possibilities with the idea of
>appealing to all of you for some creative and innovative suggestions.
>
>        We already have in place the courses that traditionally support such
>a minor--the requisite creative writing courses, advanced writing (actually
>an upper division WAC course), professional writing (really business, not
>technical), persuasion, along with some adaptable communication
>courses--playwriting, writing for the media.  And I almost forgot--the
>teaching of writing.
>
>        Now it would be very easy to slap this thing together and it would
>look very much like an other institution's program.  But I want to take this
>opportunity to create something of particular benefit to our institution and
>our community.  Spalding University is a private college "in the Catholic
>tradition" but now independent of Catholic support.  Founded more than 180
>years ago by Catharine Spalding, who was also the founder of the Sisters of
>Charity of Nazareth, it was among the first in the region to offer higher
>education to women.  Now coeducational, the school still attracts larger
>numbers of women than men, with a large proportion of non-traditional
>students.  C. Spalding is also regarded as the founder of social work in the
>Louisville area and the school has a long tradition (that word again) of
>service to the community, heavily involved in social action.  The strongest
>undergraduate majors are nursing, accounting, education, and other allied
>health programs, including a new Occupational Therapy program. But the
>School of Arts and Sciences is surprisingly strong, given the vocational
>thrust of most of our student body. The graduate school offers an EdD, a
>PsyD, MAs in education, MAT, MSN, and an MSW.  So you can see there's a
>strong tie to service and the community.  (Almost forgot: we're not very
>large--about 1000 undergraduates, 400-500 graduate students--and we're an
>urban institution, right downtown)
>
>        There's a great deal of support for the new writing minor throughout
>the university because of the perception that such a minor will enhance our
>students' other studies, coordinate with all majors, and boost their own
>marketability.  All true.  Now, having taken so long to get to my main
>point, I have several specific questions:
>
>1) Do any of you have experience with undergraduate courses in these areas:
>       * grant-writing (or something similar)
>       * writing and technology (I'm envisioning something broader than just
>word processing, e-mail, desk-top publishing, surfing the net--trying for
>something along the lines of McLuhan's notion of human consciousness
>changing along with human technology.  Does this sound too theoretical for
>an undergraduate-level course?  I'm looking for some way to broaden
>students' horizons in terms of technology and the creation of text, I guess.)
>
>
>2) I want to incorporate an internship (or service learning) into this
>minor.  My question is, should we make it part of certain courses--that is,
>integrated within them? Or should we actually require an internship separate
>from an individual course, one that stands alone?  Or is that too much to
>ask for a mere minor?
>
>
>3) Do you have some ideas for courses that I haven't mentioned?  Or some way
>to adapt what we already have in the catalog to be more effective for our
>purposes?
>
>
>4) My last question looks way into the future (maybe never), but I'm
>interested in hearing from those of you who have experience with an MA in
>writing _other_ than creative writing.  I think our school could be an ideal
>location for an MA in professional writing, particularly with an eye toward
>social service organizations and related fields.  And there is nothing
>available in the city, nor in the whole state of KY, I believe.  Do any of
>you have experience with similar programs, and, in general, what do you
>think about the feasibility of such a degree?
>
>I appreciate your time in reading this lengthy post, but I know that you
>have so much collective experience to share.  And I want to take advantage
>of it!
>
>Thanks.
>
>
>PS  You can reply to me on the listserv or privately, whatever you all think
>is appropriate.
>
>
>Betty Shiffman
>bshiffman@uky.campus.mci.net
>Spalding University
>851 S. Fourth Street
>Louisville, KY 40203-2188
>
>Work (502) 585-7122 ext 408
>Home (606) 224-2037
>
>
Linda S. Bergmann, Ph.D.
Associate Professor of English and Director of Writing Across the Curriculum
University of Missouri-Rolla
Rolla, MO  65401
 
(573) 341-4685
 
bergmann@umr.edu
=========================================================================
Date:         Thu, 19 Sep 1996 12:40:37 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Chet Pryor-Montgomery College <cpryor@DGS.DGSYS.COM>
Subject:      WPA CCCC Workshop news and a request--URGENT! (fwd)
 
--------------------------------------------------------------------------
        I just got the attached forward from Bill Condon.  Even though the
workshop was turned down, we've been offered a regular session or
roundtable.  But Cindy would like consensus ASAP.  Please read, then pass
it on.     C.P.
------------------------ Forwarded message  ------------------------------
                Date: Thu, 19 Sep 1996 12:34:22 -0400 (EDT)
                From: Bill Condon <bcondon@umich.edu>
                To: Chet Pryor-Montgomery College <cpryor@DGS.dgsys.com>
                Subject: WPA CCCC Workshop news and a request--URGENT!
 
Chet,
I'd be grateful if you'd forward this to the list, as you offered.
 
Our workshop was turned down.  Apparently, there were many, many proposals
for only a few spots, and ours didn't make it.  However, just this morning
Cindy Selfe called to offer us a slot on the program as a session.  If we
were to do a session, we could do a roundtable or a forum, I suppose, and
accomplish some of the things we hoped to accomplish in a workshop.  That
is, we could talk amongst ourselves on the list and worry out the issues,
and then we could lay those issues out for a larger group (or in the case
of a forum, a set of small groups) to chew on.
 
I NEED TO LET CINDY KNOW BY TOMORROW.  That's the rub.  I need to give her
a title, which I can easily do, and a list of presenters.  So, whoppers,
here's what I need from you TODAY:
 
1.  Your preference for a rountable (five or six presenters,
        large group discussion) or a forum (ten or twelve
        "presenters"--really table leaders--and small-group discussions.
 
2.  Your name and address, if you are willing to participate and to
        leave format decisions up to me (Ah, POWER!!!), since I have to
        give Cindy an answer tomorrow.
 
Send the above to me, not to the list.  I'm not back on the list yet, since
the folks here are having a little trouble getting me online.  Seems my
ethernet port can't open, or some such thing.  In the meantime, you can
reach me at bcondon@umich.edu.  So do that.
 
Thanks,
Bill
 
 
 
Bill Condon, Director                                bcondon@umich.edu
English Composition Board                            Phone:  313-764-9961
1025 Angell Hall                                     FAX:  313-763-0937
University of Michigan
Ann Arbor, MI 48109
=========================================================================
Date:         Thu, 19 Sep 1996 14:27:50 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Peter Dow Adams <AdamsBalt@AOL.COM>
Subject:      Unfair Advantage
 
Howard Davis writes, "I was told that I couldn't submit the tape because it
would give me unfair advantage over those candidates who didn't have tape."
 A few weeks ago there was some discussion of whether interviewing at MLA or
CCCC gave candidates who could afford to attend conferences an "unfair
advantage."
 
I find this a troubling issue.  I understand how these practices could be
viewed as unfair.  On the other hand, we regularly evaluates candidates for
their participation in the profession--and we evaluate this by their having
given papers at conferences or even merely attending conferences.  Could that
be interpreted as unfair to candidates who cannot afford to attend.
 
We also evaluate candidates positively if they have published in professional
journals.  Doesn't that unfairly advantage faculty who have the leisure to
write articles over those who financial situation requires that they teach a
load so heavy they have no time to publish?
 
I do want to be fair, but I also want to hire people who are participating in
this very dynamic profession.  What is the right balance?
 
Peter Adams
=========================================================================
Date:         Thu, 19 Sep 1996 11:54:15 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Fairness
 
The pursuit of fairness has made us do dumb stuff without necessarily leading
to an increase inthe quantity of fairness in the world. I find these
inflexibly scripted interviews terribly irritating and unsatisfying, and yet
the recent sharing of horror stories from interviews indicates why HR folks
insist on the scripted interviews. But, in fact, people conducting interviews
in bad faith will do so whether or not the interview is scripted. The script
merely succeeds in putting a good face on bad faith, and maybe increasing the
quantity of guilt in the world--but not of fairness. The same can be said for
most of the restrictions that make good faith interviewing less effective than
it might be otherwise.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Thu, 19 Sep 1996 16:16:41 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Mili Clark <MCLARK@UBVMS.CC.BUFFALO.EDU>
Organization: University at Buffalo
Subject:      Re: Creative Incompetence
 
You don't actually have to be, or portray yourself as, incompetent
to serve on committees.  I've noticed that there is a "committee"
type who habitually gets nominated to committees: such persons
speak in a pleasant monotone (rarely raise their voices in impassioned
speech), are careful to praise or agree with another committee
member's ideas before offering criticism in the form of offering a
suggestion to enhance the other person's ideas, and when intending
negative criticism repeat those criticisms in five different ways so
as to lose the sting of the criticism in sheer verbiage.  Do as I do--
use few words, call a spade a spade, and do not deviate from the
bottom line of a discussion--and nobody will want you on a committee
despite your knowledge or efficiency.
 
Mili Clark the Grump
Dir/Comp/SUNY/Buffalo/English
=========================================================================
Date:         Fri, 20 Sep 1996 06:54:47 +0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         robert delius royar <r.royar@MOREHEAD-ST.EDU>
Organization: Coordinator of Writing and the Writing Center
Subject:      Re: Liberal Arts and Praxis
In-Reply-To:  <Pine.SGI.3.91.960917140815.20768D-100000@charlie.cns.iit.edu>
 
At the school where I used to teach, the General Studies Center (a Liberal
Arts college) used the ABET requirements to add courses above the basic
writing level.   We had 9 hours of 101, 102, and intermediate writing.
The latter was divided into Writing for Art and Architecture, Technical
Writing, Business Writing, and Report Writing.  The engineering students
always took Tech Writing (required) but often also took Business Writing
as an elective.  There was also an intermediate lit course (genres
including scientific writing in addition to more traditional ones).
 
There were eight hours of writing and reading at the basic level.  Many
students were required to complete five of these.  You are correct that
the basic courses did not count toward graduation, but the state didn't
recognize them as "college-level" courses either.  Still we had students
who did well and ended up with as much as 17 hours of pure writing courses
by the time they graduated.  I doubt we could have retained the 102 course
when we added the intermediate course had it not been for the ABET
guidelines.
 
But our having strong Architecture, Art, and Communications programs
probably made it easier to convince the administration of the need for
such intense writing.  Having an Academic VP and a Dean of Engineering who
were both avid readers and who wrote well didn't hurt.
 
On Tue, 17 Sep 1996, David J. Coogan wrote:
 
> Robert,
>
> the problem that we have encountered with ABET's requirements, here at
> Illinois Institute of Technology, an engineering school, is that last
> part on remedial courses.
> For although ABET seems interested in good communication skills, it
> apparently draws the line somewhere with what it will or will not accept
> as Hum credit.  Is freshman composition -- English 101 -- a remedial
> course underserving of hum credit? or is it, in fact, a communications
> course that meets their requirements?  Since we really have no official
> writing courses beyond 101 until the upper-level tech writing courses, I
> have to wonder where in the gen ed curriculum this elusive "writing" will
> be found?  People in my dept make a strong distinction between writing
> "skills" courses and the finer things of Humanities.
>
> Which one do you think writing really is?
>
> Dave Coogan
> I.I.T.
>
 
-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-
Dr. Robert D. Royar      Morehead State University      r.royar@morehead-st.edu
                Coordinator of Writing & the Writing Center
              <URL:http://www.morehead-st.edu/people/r.royar>
          Vote to reconstitute the Works Progress Administration
=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=
=========================================================================
Date:         Fri, 20 Sep 1996 06:55:22 +0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         robert delius royar <r.royar@MOREHEAD-ST.EDU>
Organization: Coordinator of Writing and the Writing Center
Subject:      Re: Job opening: what materials to send
In-Reply-To:  <01I9M77HKJBMCGDWB1@cc.usu.edu>
 
On Wed, 18 Sep 1996 RONRON@CC.USU.EDU wrote:
 
> The
> cover letter should highlight how your experience/education/expertise
> will fit in with our program and should _not_ drone on about your blasted
> dissertation.  Ron Shook
>
 
Ron,
 
I think you must teach technical or business writing.  This recommendation
is one of the more important job-letter-writing recommendations one could
follow.  I'd add that there are likely a few (a handful perhaps) positions
that a candidate might really desire.  It's worth the effort for those to
read a college catalogue from the school and find out about the region.
Try to determine how you might fit, and draft your letter accordingly.
 
You should take the time to work up a few "boiler-plate" paragraphs about
aspects of your education which might be useful in snagging that best-fit
position.  Perhaps one institution will look for a lit/comp person,
another for a ling/comp person, another for comp admin experience.  If you
have paragraphs written at the beginning of your search that could
highlight any one of the "stock" areas, then when you need to send six
letters and cvs out at once, the writing will not be so daunting.  Keep an
address file and a boiler-plate file with TAGS geared to keywords.  Then
you can use merge commands to fashion a "unique" letter for each site.
Later, when you get the followup requests, you'll have the addresses
already set up for the response.
 
-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-
Dr. Robert D. Royar      Morehead State University      r.royar@morehead-st.edu
                Coordinator of Writing & the Writing Center
              <URL:http://www.morehead-st.edu/people/r.royar>
          Vote to reconstitute the Works Progress Administration
=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=
=========================================================================
Date:         Fri, 20 Sep 1996 08:01:58 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Carmen Schmersahl <schmersa@MSMARY.EDU>
 
Our department, which includes rhetoric and journalism, needs to write
guidelines for evaluating "scholarship and professional activity."  I want
to develop g uidelines that will enable us to reward the kinds of work we
do that don't fit in the traditional academic category of published
original scholarship in refereed journals.  This includes, of course,
textbooks, newspaper and magazine publishing, scholarship for  program
design and administration, and so on.
 
If your college, university, or department has such guidelines, could you
send them to me?   I need both lists of what should be included and ways
that non-traditionally scholarly or professional work should be evaluated
to ensure that it's of high quality.  Thanks.
 
 
 
 
Carmen B. Schmersahl
Department of Rhetoric and Writing
Mount Saint Mary's College
Emmitsburg, Maryland 21727
301-447-5367
schmersa@msmary.edu
=========================================================================
Date:         Fri, 20 Sep 1996 08:14:32 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         RONRON@CC.USU.EDU
Subject:      Re: Job opening: what materials to send
 
Robert, you are right.  I do teach technical writing, but I have also read
hundreds of the most gosh-awful letters you can imagine,  wherein candidates
for comp positions tell me in greate detail about how their dissertation
demonstrates that Jane Austen was really Edward de Vere.  Ron Shook
=========================================================================
Date:         Fri, 20 Sep 1996 10:00:24 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Dennis Perry by way of Linda Bergmann <bergmann@umr.edu>"
              <dperry@UMR.EDU>
Subject:      A&S Dean Search
 
>
>
>               DEAN, COLLEGE OF ARTS & SCIENCES
>                 University of Missouri-Rolla
>
>
>
>       Applications and nominations are invited for the position of Dean of
>the College of Arts and Sciences at the University of Missouri-Rolla.
>As chief academic and administrative officer of the College, the dean
>reports to the chancellor and fulfills the following duties:
>
>
>       --provides academic leadership for the College in fulfilling its
>teaching, research, and service missions.
>
>
>       --assists in the recruitment, development and retention of superior
>faculty, staff, and administrative leadership for the College.
>
>
>       --allocates resources and evaluates programs within the College.
>
>
>       --shares responsibility with other academic administrators for the
>academic quality of all degree programs on campus.
>
>
>       --represents the College to others on and off campus,
><e.g., in the recruitment of students.
>
>
>       --leads the College effort to develop private resources, in
>cooperation with the Vice Chancellor for University Advancement.
>
>
>       --participates with other senior administrative leaders in campus
>planning and decision making.
>
>
>       The University of Missouri-Rolla is the state's leading institution of
>engineering and science.  The College of Arts and Sciences includes
>departments of Chemistry, Computer Science, Economics, English, History
>and Political Science, Life Sciences, Mathematics and Statistics,
>Philosophy and Liberal Arts, Physical Education and Recreation,
>Physics, Psychology, the Army and Air Force ROTC programs, the Center
>for Environmental Science and Technology, the Management Systems
>Program, the Oral Communications Center, the Regional Professional
>Development Center, and the Writing Center.
>
>
>       The candidate's academic credentials must qualify the individual for a
>tenured position as full professor in a department within the College
>of Arts and Sciences.  Salary is commensurate with experience and
>qualifications.  Applications with a comprehensive resume and the
>names, addresses, and telephone numbers of five references should be
>sent to:
>
>
>                       Dr. Paula Lutz, Chair
>
>                       Search Committee for the Arts & Sciences Dean
>
>                       College of Arts & Sciences
>
>                       121 Fulton
>
>                       University of Missouri-Rolla
>
>                       Rolla, MO 65409-1130
>
>
>
>       Applications and nominations will be reviewed beginning October 1,
>1996.  Applications will be accepted until a candidate is selected.
>The University of Missouri-Rolla is an Affirmative Action/Equal
>Opportunity Employer committed to increasing diversity in its
>administration.  Applications from women and minorities are solicited
>and strongly encouraged.
>
>JUDY
>
>
=========================================================================
Date:         Fri, 20 Sep 1996 11:15:13 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Chet Pryor-Montgomery College <cpryor@DGS.DGSYS.COM>
Subject:      POSITION: Instructional Dean, Humanities and Social Science
 
----------------------------------------------------------------------------
          Feel free to print or repost the following announcement
----------------------------------------------------------------------------
                         INSTRUCTIONAL DEAN
          Humanities, Social Science and Education Division
                         Montgomery  College
                     Germantown, Maryland Campus
 
        Montgomery College is seeking applications and nominations for the
position of Instructional Dean for the Humanities, Social Science, and
Education Division of the Germantown Campus.  The Instructional Dean
reports to the Provost of the Germantown Campus and provided leadership in
curriculum development and administration of instructional programs. Deans
are the focal point of leadership for instructional programs.
 
        Located in Montgomery County, Maryland--one of America's most
affluent counties--Montgomery College is Maryland's largest and oldest
community college.  The college is located outside of Washington DC, and
is the most populous and racially diverse county in the state of Maryland.
The Germantown Campus is the newest of the College's three campuses and is
a focal point of the county's fastest-growing community, which has a
concentration of high-technology businesses.  The student body of
approximately 3600 students reflects an average age of 31 years.  Asian,
Black, and Hispanic students account for 27 percent of the population; 60
percent of all students are women, and 70 percent attend classes on a
part-time basis.
 
        Academic disciplines supervised by the Dean include:  Art and
Computer Graphics, Corporate Communications, Speech and Technical Writing,
Economics, English, Health and Physical Education, Anthropology, Foreign
Language, History, Political Science, Sociology, Philosophy, Education,
Psychology, Music, Reading, and The American English Language Program.  A
doctorate in one of the disciplines supervised or in higher education is
preferred.  A master's degree in one of the disciplines supervised is
required.  The following qualifications are desired, and candidates should
be able to demonstrate experience or abilities in these areas:
 
o  Communicating in writing and orally; exhibiting good interpersonal
   skills.
 
o  Providing leadership and direction in the areas of planning,
   budget development, personnel evaluation, program
   development/evaluation, faculty mentoring/professional development, and
   conflict resolution
 
o  Supervising and evaluating staff, faculty, and department chairs
 
o  Fostering and advancing the appropriate use of technology in
   classroom and laboratory instruction
 
o  Developing and promoting opportunities for faculty professional
   growth and staff development
 
o  Working with a culturally diverse community and student body
 
        Salary range is US$59,488 to US$92,227, with a starting salary
falling within the first half of the range.  Excellent fringe benefits.
The position is available January 1997.  Review of applications will begin
October 11, 1996.  For an application (and vacancy announcement #1062),
call (301) 279-5374 or write to the address below:
 
                Montgomery College Central Administration
                Office of Human Resources
                900 Hungerford Drive, Suite 130
                Rockville, MD 20850
 
        Montgomery College is a EEO/AA/Title IX Employer; minorities and
women are encouraged to apply.
 
              Chet Pryor-Montgomery College <cpryor@DGS.dgsys.com>
              ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
=========================================================================
Date:         Fri, 20 Sep 1996 09:31:56 CDT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         bernard-donals <ENGMBD@MIZZOU1.MISSOURI.EDU>
Subject:      Re: Unfair Advantage
In-Reply-To:  Message of Thu, 19 Sep 1996 14:27:50 -0400 from
              <AdamsBalt@AOL.COM>
 
There's a question lurking in the discussion that we haven't addressed:
credentials inflation.  I haven't been out of graduate school *that* long,
but I know that if I was on the market now with the cv I had then, I'd
be hard pressed to find a job.  In recent job searches, we've seen a lot
of cvs with a lot of padding--attended this conference, had this paragraph
published in this journal--and a lot of flailing about in letters about
just how much "experience" r/c people had had when it really only amounted
to having taught composition.  Now, of course, we can see through a lot of
this, but -- to weave in another strand of the conversation here -- many
times it's hard to tell how qualified people are just by what they list on
their cvs (such as courses taken, etc.).
 
My point is that the question of which conference to attend for inter-
views and whether it gives some job-seekers unfair advantage masks a
more important question:  how do we better train r/c people so that
their accomplishments as graduate students reflect an actual wedding of
theory, practice and service and find ways to list those things on a
cv so that it doesnt *matter* which conference they attend to get a leg up.
Seems to me that by making sure our programs support the kind of work
grad students will be doing once they enter the profession, those grad
students won't feel the need to spend a lot of money and time making a
lot of noise and doing a lot of travelling that doesn't really give them
an advantage after all.
 
Mike Bernard-Donals
=========================================================================
Date:         Fri, 20 Sep 1996 10:17:22 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Julia Neufang <juliafn@MSUMUSIK.MURSUKY.EDU>
Subject:      Re: Unfair Advantage
 
There is at least one other consideration for conference interviews and that
is physical ability.  I know a woman who is going on the job market this
year but won't be able to attend MLA because she is pregnant and will be due
in Dec.  What considerations do we make in these situations?
------------------------------
Julia K. Ferganchick-Neufang
Director of First-Year Writing
Murray State University
Dept. of English, PO Box 0009
Murray, KY  42071-0009
(502)762-4729
------------------------------
=========================================================================
Date:         Fri, 20 Sep 1996 11:49:19 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         TODD W TAYLOR <twtaylor@GIBBS.OIT.UNC.EDU>
Subject:      Re: Schmersahl and guidelines
In-Reply-To:  <Pine.SOL.3.94.960920075817.6749C-100000@alpha>
 
On Fri, 20 Sep 1996, Carmen Schmersahl wrote:
 
> [My department]
> to develop guidelines that will enable us to reward the kinds of work we
> do that don't fit in the traditional academic category of published
> original scholarship in refereed journals.  This includes, of course,
> textbooks, newspaper and magazine publishing, scholarship for  program
> design and administration, and so on.
 
As long as your department is actively considering *alternatives* to
traditional scholarship, perhaps you and your colleagues might also want
to consider electronic scholarship, which falls outside of traditional
categories even though it may very well be refeered.  How should
departments evaluate, encourage, and reward important online activities
such as developing, moderating, or contributing to scholarly listservs,
Web sites, e-journals, electronic resources and bibliographies, electronic
conferences, working groups that meet via Internet chat sessions, etc.?
What about software development?  What about departmental pioneers in
instructional technology? they must often conduct intensive research and
make extensive personal and creative investments in order to develop
pioneering pedagogies--often much more so than textbook authors who are
frequently asked to replicate, more-or-less, what has already been
published.
 
-Todd Taylor
=========================================================================
Date:         Fri, 20 Sep 1996 09:13:55 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Duane Roen <Duane.Roen@ASU.EDU>
Subject:      Re: Schmersahl and guidelines
In-Reply-To:  <Pine.CVX.3.91.960920111945.9744D-100000@gibbs.oit.unc.edu>
 
Todd,
Start by asking folks in your department to read Ernest Boyer's
SCHOLARSHIP RECONSIDERER.  He offers a convincing case for considering
four kinds of scholarship: discovery, integration, application, teaching.
Also be looking for Dick and Barbara Gebhardt's forthcoming collection,
SCHOLARSHIP, PROMOTION, AND TENURE IN COMPOSITION STUDIES (Erlbaum).  A
number of
the chapter authors make the kind of case that you wish to make.
Best,
Duane
 
Duane Roen, Director of Composition
Department of English                   (602) 965-3853 (office)
Arizona State University                (602) 491-6813 (home)
Tempe, AZ  85287-0302                   Duane.Roen@asu.edu
 
On Fri, 20 Sep 1996, TODD W TAYLOR wrote:
 
> On Fri, 20 Sep 1996, Carmen Schmersahl wrote:
>
> > [My department]
> > to develop guidelines that will enable us to reward the kinds of work we
> > do that don't fit in the traditional academic category of published
> > original scholarship in refereed journals.  This includes, of course,
> > textbooks, newspaper and magazine publishing, scholarship for  program
> > design and administration, and so on.
>
> As long as your department is actively considering *alternatives* to
> traditional scholarship, perhaps you and your colleagues might also want
> to consider electronic scholarship, which falls outside of traditional
> categories even though it may very well be refeered.  How should
> departments evaluate, encourage, and reward important online activities
> such as developing, moderating, or contributing to scholarly listservs,
> Web sites, e-journals, electronic resources and bibliographies, electronic
> conferences, working groups that meet via Internet chat sessions, etc.?
> What about software development?  What about departmental pioneers in
> instructional technology? they must often conduct intensive research and
> make extensive personal and creative investments in order to develop
> pioneering pedagogies--often much more so than textbook authors who are
> frequently asked to replicate, more-or-less, what has already been
> published.
>
> -Todd Taylor
>
=========================================================================
Date:         Fri, 20 Sep 1996 12:13:39 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Marilyn Cooper <mmcooper@MTU.EDU>
Subject:      Re: p&t guidelines
 
>Our department, which includes rhetoric and journalism, needs to write
>guidelines for evaluating "scholarship and professional activity."  I want
>to develop g uidelines that will enable us to reward the kinds of work we
>do that don't fit in the traditional academic category of published
>original scholarship in refereed journals.  This includes, of course,
>textbooks, newspaper and magazine publishing, scholarship for  program
>design and administration, and so on.
>
>If your college, university, or department has such guidelines, could you
>send them to me?   I need both lists of what should be included and ways
>that non-traditionally scholarly or professional work should be evaluated
>to ensure that it's of high quality.  Thanks.
>
 
The Humanities Department at Michigan Tech just redid its tenure
andpromotion guidelines and they do specify a range of "non-traditional"
scholarship that should be evaluated. I'll have a copy sent to you.
 
 Marilyn
                  |
            \     |     /               Marilyn M. Cooper
             \    |    /                Associate Professor of Humanities
    ~         \  x  x /
     ~   ~     x      x                 Department of Humanities
 ----------------------------------     Michigan Technological University
  --      ---  ----   ---    --         1400 Townsend Drive
      ------      --------              Houghton, MI 49931
------       --------    -----  --
        ---                             office:906-487-3233
               LTB                      fax: 906-487-3559
=========================================================================
Date:         Fri, 20 Sep 1996 12:14:37 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Valerie Balester <v-balester@TAMU.EDU>
Subject:      Job announcement
 
SUBJECT TO BUDGETARY APPROVAL
 
Assistant professor tenure-track position beginning Fall 1997 in
Rhetoric-composition/linguistics. Must be able to teach in both areas and
their intersection, and contribute to a new Ph.D. concentration in
Discourse Studies. Expertise desirable in one or more of the following:
applied linguistics/ESL, literacy, history of English, computers and
writing, text linguistics, pragmatics, composition theory,
technical writing.
 
We are looking for an Assistant Professor in rhetoric-composition and
linguistics. The successful candidate must be able to teach in both areas
and at their intersection and contribute to our new Ph.D. concentration in
Discourse
Studies. Expertise is desirable in one or more of the following: applied
linguistics/ESL, literacy, history of English, computers and writing, text
linguistics, pragmatics, composition theory, and technical writing.
The Discourse Studies Concentration is a track in our Ph.D. program in
which students take courses in rhetoric, critical theory, and linguistics
as well as a keystone course that combines all three. The program prepares
them to write dissertations in a variety of interdisciplinary areas.  We
are looking for someone who will contribute to this program both as a
teacher and as a role model. Thus we are interested in recruiting
candidates with serious inter-
disciplinary teaching and research interests whose work involves rhetoric
and linguistics. Specific research topic and methodology are open.
Undergraduate courses the candidate might be asked to teach (depending on
his or her areas of interest) include Introduction to Linguistics,
Structure of English, History
of English, Applied Linguistics, Approaches to Literacy,
History of Rhetoric, and Rhetorical Theory. Possible graduate courses
include Topics in Discourse Studies, Composition Theory, Contemporary
Rhetorical Theory, Rhetoric and Composition, History of Rhetoric, Computers
and Composition,
Structure of Discourse, Applied Linguistics, and General Linguistics. New
courses could also be developed.
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
   Send a letter of application and curriculum vitae--
postmarked by 5 November--to James L. Harner, Search Com-
mittee Chair, Department of English, Texas A&M University,
College Station, TX 77843-4227. Interviews will be conducted
at the MLA convention. Texas A&M University, an AA/EEO
employer, encourages applications from women and minority
candidates.
 
  Candidates must have the Ph.D. in hand by August 1997 and demonstrate a
strong commitment to excellence in teaching and research; preference will
be
given to those with publications. Send a letter of application and
curriculum vitae--postmarked by 5 November--to:
 
James L. Harner, Search Committee Chair
Department of English
Texas A&M University
College Station, TX 77843-4227.
 
Interviews will be conducted at the MLA convention.
Texas A&M University, an AA/EEO employer, encourages applications from
women and minority candidates.
 
 
 
 
 
 
 
 
 
Valerie Balester
Director of Writing Programs
Texas A&M University
College Station, TX 77843-4227
(409) 845-3155
(409) 862-2292 FAX
v-balester@tamu.edu
=========================================================================
Date:         Fri, 20 Sep 1996 10:34:28 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Jane Austen'
In-Reply-To:  <01I9P0Z9YRCYCGF6HO@cc.usu.edu> from "RONRON@CC.USU.EDU" at Sep
              20, 96 08:14:32 am
 
Ron, your applicant had it wrong.  Since I wrote my thesis on Jane
Austen, I really know that she was NOT Edward de Vere.  She was Henry James.
                                                --Ed White
=========================================================================
Date:         Fri, 20 Sep 1996 13:40:21 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         TODD W TAYLOR <twtaylor@GIBBS.OIT.UNC.EDU>
Subject:      Re: Schmersahl and guidelines
In-Reply-To:  <Pine.SOL.3.91.960920090649.27260J-100000@general4.asu.edu>
 
On Fri, 20 Sep 1996, Duane Roen wrote:
 
> Todd,
>
> Start by asking folks in your department to read Ernest Boyer's
> SCHOLARSHIP RECONSIDERER.  He offers a convincing case for considering
> four kinds of scholarship: discovery, integration, application, teaching.
 
While I agree that Boyer's four-part template for (re)evaluating
scholarship that you mention is certainly useful for considering
alternatives to traditional scholarship (electronic or not), I would be
uncomfortable using *most* of _Scholarship Reconsidered_ as recommended
reading.  The report is simply too outdated for the late 1990s.  Case in
point: citing the research of others, Boyer writes: "Opportunities for new
scholars are looking up. . . .  William G. Bowen and Julie Ann Sosa
predicted a shortage of qualified professors by the year 2000, with the
greatest gap in the humanities and social sciences" (66).  Yikes!  What
happened!?  Things have clearly changed since the momentarily rosy days of
1988 and 1989 when Boyer's report was being put together; hence, all the
recent tense discussion on this list about the job market and "credential
inflation."
 
Another *significant* gap in Boyer's report is the lack of discussion of
technologically driven changes, especially in terms of electronic
scholarship.  In all fairness, he had no way of foreseeing the tremendous
changes brought on by the Internet and other technologies.  But the point
is that if the profession intends to seriously *reconsider* the future of
scholarship, it must take a close look at electronic scholarship, and I
feel that Boyer's study helps only obliquely in that pursuit.
 
-Todd Taylor
=========================================================================
Date:         Fri, 20 Sep 1996 13:14:54 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Alice M Gillam <agillam@CSD.UWM.EDU>
Subject:      Re: Berlin t-shirts
In-Reply-To:  <Pine.SOL.3.91.960918124416.29757E-100000@general2.asu.edu>
 
9/20  Duane - I was the organizer for the 1996 Berlin Run in Milwaukee.
I'll have to get back to you on Monday with the exact wording we
used--I'll consult my t-shirt over the weekend.  I think we called it
the 2nd Annual Jim Berlin Run/Walk and Pub Crawl.  I'm impressed that
you're getting this done so early.  I picked them up the Weds. before the
conference began!
 
Good luck on the local planning--it's a pile of work, I know!
 
Alice Gillam
On Wed, 18 Sep 1996, Duane Roen wrote:
 
> Help.  We're preparing to print the Jim Berlin Run, Walk, Crawl t-shirts
> for the 1997 CCCC.  Does anyone out there recall what the text has been
> on the shirts?  We are planning to put the 1997 CCCC logo, but has the
> rest simply been "Annual Jim Berlin Run, Walk, Crawl"?  Thanks, folks.
> By the way, Phoenix is beautiful in March.  The average high temperature
> in about 74 degrees--good t-shirt weather.
> Best,
> Duane (1997 CCCC Local Arrangements Chair)
>
> Duane Roen, Director of Composition
> Department of English                   (602) 965-3853 (office)
> Arizona State University                (602) 491-6813 (home)
> Tempe, AZ  85287-0302                   Duane.Roen@asu.edu
>
=========================================================================
Date:         Fri, 20 Sep 1996 13:28:57 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         steve fox <sfox@INDYUNIX.IUPUI.EDU>
Subject:      Re: your mail
In-Reply-To:  <Pine.SOL.3.94.960920075817.6749C-100000@alpha>
 
Carmen, I'll send along IU's brief document "Guidelines for Evaluating
Applied Research."  I'd also encourage you to look at the forthcoming
Report of the MLA Commission on Professional Service, "Making Faculty
Work Visible:  Reinterpreting Professional SErvice, Teaching, and
Research in the Fields of Language and Literature."  Louise Phelps can
perhaps tell the list when this report might be available.  Steve Fox, IUPUI
=========================================================================
Date:         Fri, 20 Sep 1996 11:36:13 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Duane Roen <Duane.Roen@ASU.EDU>
Subject:      Re: Schmersahl and guidelines
In-Reply-To:  <Pine.CVX.3.91.960920130543.9744G-100000@gibbs.oit.unc.edu>
 
Todd,
Your points are well taken.  I was simply pointing to the
reconceptualization of what counts as "scholarship."  It's useful to have
someone outside the field--Boyer--conceptualize scholarship in ways that
help us in the field.  He has an ethos that none of us can achieve in our
home institutions.
Best,
Duane
 
Duane Roen, Director of Composition
Department of English                   (602) 965-3853 (office)
Arizona State University                (602) 491-6813 (home)
Tempe, AZ  85287-0302                   Duane.Roen@asu.edu
 
On Fri, 20 Sep 1996, TODD W TAYLOR wrote:
 
> On Fri, 20 Sep 1996, Duane Roen wrote:
>
> > Todd,
> >
> > Start by asking folks in your department to read Ernest Boyer's
> > SCHOLARSHIP RECONSIDERER.  He offers a convincing case for considering
> > four kinds of scholarship: discovery, integration, application, teaching.
>
> While I agree that Boyer's four-part template for (re)evaluating
> scholarship that you mention is certainly useful for considering
> alternatives to traditional scholarship (electronic or not), I would be
> uncomfortable using *most* of _Scholarship Reconsidered_ as recommended
> reading.  The report is simply too outdated for the late 1990s.  Case in
> point: citing the research of others, Boyer writes: "Opportunities for new
> scholars are looking up. . . .  William G. Bowen and Julie Ann Sosa
> predicted a shortage of qualified professors by the year 2000, with the
> greatest gap in the humanities and social sciences" (66).  Yikes!  What
> happened!?  Things have clearly changed since the momentarily rosy days of
> 1988 and 1989 when Boyer's report was being put together; hence, all the
> recent tense discussion on this list about the job market and "credential
> inflation."
>
> Another *significant* gap in Boyer's report is the lack of discussion of
> technologically driven changes, especially in terms of electronic
> scholarship.  In all fairness, he had no way of foreseeing the tremendous
> changes brought on by the Internet and other technologies.  But the point
> is that if the profession intends to seriously *reconsider* the future of
> scholarship, it must take a close look at electronic scholarship, and I
> feel that Boyer's study helps only obliquely in that pursuit.
>
> -Todd Taylor
>
=========================================================================
Date:         Fri, 20 Sep 1996 13:37:47 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Missing Persons
In-Reply-To:  <Pine.SOL.3.94.960919123405.22694C-100000@DGS> from "Chet
              Pryor-Montgomery College" at Sep 19, 96 12:40:37 pm
 
I am posting this list of 21 names of WPA people who have paid for the
Comp in the 21st Century book but who have apparently changed address
without leaving forwarding instructions. Their books have been returned
to SIU press, which would like to get them to their owners.  If you can
send me the current address of anyone here, please do so off net:
ewhite@wiley.csusb.edu.  I know they will appreciate your thoughtfulness.
                                        --Ed White
 
Joseph Petragalis-Bahri     Spencer Blanton     Bob Broad    James Brooks
Mary Ann Cain    Franklin (Frankie) Chadwick    Nancy Dessommes
Beth R. Giles    Maureen Daly Goggin    Lisa A. Grady    Serena Hansen
Paula J. Holder    George Kalamaras    Jan Lindholm    Antoinette M. Martin
Linda E. Moynihan    Nancy Sommers    Jerie Weasmer    Heidemarie Weidner
Sean D. Williams    Heidi Ziegler
=========================================================================
Date:         Fri, 20 Sep 1996 15:59:20 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         stewart margaret <zzstew@ACC.WUACC.EDU>
Subject:      Re: your mail
In-Reply-To:  <Pine.A32.3.91.960920132710.122122B-100000@indyunix.iupui.edu>
 
Steve, I wonder if I might ask for a copy of IU's document on evaluating
applied research as well.  My husband is in the midst of a tenure fight
that turns on that issue.  Thank you!
Margy Stewart
English
Washburn University
Topeka, Kansas  66621
 
On Fri, 20 Sep 1996, steve fox wrote:
 
> Carmen, I'll send along IU's brief document "Guidelines for Evaluating
> Applied Research."  I'd also encourage you to look at the forthcoming
> Report of the MLA Commission on Professional Service, "Making Faculty
> Work Visible:  Reinterpreting Professional SErvice, Teaching, and
> Research in the Fields of Language and Literature."  Louise Phelps can
> perhaps tell the list when this report might be available.  Steve Fox, IUPUI
>
=========================================================================
Date:         Fri, 20 Sep 1996 15:16:30 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         RONRON@CC.USU.EDU
Subject:      Re: Jane Austen'
 
ED -- I'm sorry I got the name wrong,  but I remembered correctly that
she was French. Ron Shook
=========================================================================
Date:         Fri, 20 Sep 1996 16:25:48 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Jack Selzer <jls25@PSU.EDU>
Subject:      Gimme Shelter
 
I hate to use this list for blatantly personal purposes, but I hate
spending money more.  Here's my question:  I'm staying overnite at the
Louisville conference next month on Wednes, Thurs and Fri--and I'd like a
roommate.  Is anyone similarly desperate?  (I assure you that I floss
regularly, do not snore or sleepwalk, have had all my shots, and will bring
no pets.)
 
Reply off line, of course.
 
Jack Selzer
 
jls25@psu.edu
Jack Selzer, Associate Professor of English
Department of English
Penn State University
University Park, PA  16802
Phone:  814-865-0251
=========================================================================
Date:         Fri, 20 Sep 1996 17:19:09 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Peter Dow Adams <AdamsBalt@AOL.COM>
Subject:      Teaching Load
 
It has been announced here in the Baltimore County Community College System,
that a full time load will be increased from 30 credits per year to 33.
 
Two questions:
 
How widespread is this phenomenon?  Are there community colleges out there
where the standard teaching load is greater than 30 credits per year?
 
Does anyone know whether faculty have any legal recourse if the institution
decides to increase their duties in this manner?
 
Peter Adams
Essex Community College
=========================================================================
Date:         Fri, 20 Sep 1996 15:22:08 +0000
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Stephanie Almagno <stephanie.almagno@GATEWAY.PIEDMONT.EDU>
Organization: Piedmont College
Subject:      WAC workshops
X-To:         WAC-L@postoffice.cso.uiuc.edu
 
hello everyone
 
I've just subscribed to your list and I'm already needing advice.  I'm
a relatively new Wrtg Ctr Director and have just learned that the
college's WAC workshops are my responsibility.
 
1.  what themes have you pursued in WAC workshops?
 
2.  what have the moderators or facilitators done to make the
workshops more effective for the general faculty (believers and
non-believers alike)?
 
3.  any pitfalls that you can help me to avoid?
 
4.  other?  articles?  advice?
 
 
Thanks--stephanie
 
**************************************
Stephanie Almagno
Piedmont College
P.O. Box 10
Demorest, GA 30535
stephanie.almagno@gateway.piedmont.edu
=========================================================================
Date:         Fri, 20 Sep 1996 17:20:22 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Valerie Balester <v-balester@TAMU.EDU>
Subject:      Job announcement, again
 
Todd, and others--a second try.  I hope this was not garbled.  It arrived
elsewhere intact.
 
SUBJECT TO BUDGETARY APPROVAL
 
Assistant professor tenure-track position beginning Fall 1997 in
Rhetoric-composition/linguistics. Must be able to teach in both areas and
their intersection, and contribute to a new Ph.D. concentration in
Discourse Studies. Expertise desirable in one or more of the following:
applied linguistics/ESL, literacy, history of English, computers and
writing, text linguistics, pragmatics, composition theory,
technical writing.
 
We are looking for an Assistant Professor in rhetoric-composition and
linguistics. The successful candidate must be able to teach in both areas
and at their intersection and contribute to our new Ph.D. concentration in
Discourse
Studies. Expertise is desirable in one or more of the following: applied
linguistics/ESL, literacy, history of English, computers and writing, text
linguistics, pragmatics, composition theory, and technical writing.
The Discourse Studies Concentration is a track in our Ph.D. program in
which students take courses in rhetoric, critical theory, and linguistics
as well as a keystone course that combines all three. The program prepares
them to write dissertations in a variety of interdisciplinary areas.  We
are looking for someone who will contribute to this program both as a
teacher and as a role model. Thus we are interested in recruiting
candidates with serious inter-
disciplinary teaching and research interests whose work involves rhetoric
and linguistics. Specific research topic and methodology are open.
Undergraduate courses the candidate might be asked to teach (depending on
his or her areas of interest) include Introduction to Linguistics,
Structure of English, History
of English, Applied Linguistics, Approaches to Literacy,
History of Rhetoric, and Rhetorical Theory. Possible graduate courses
include Topics in Discourse Studies, Composition Theory, Contemporary
Rhetorical Theory, Rhetoric and Composition, History of Rhetoric, Computers
and Composition,
Structure of Discourse, Applied Linguistics, and General Linguistics. New
courses could also be developed.
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
   Send a letter of application and curriculum vitae--
postmarked by 5 November--to James L. Harner, Search Com-
mittee Chair, Department of English, Texas A&M University,
College Station, TX 77843-4227. Interviews will be conducted
at the MLA convention. Texas A&M University, an AA/EEO
employer, encourages applications from women and minority
candidates.
 
  Candidates must have the Ph.D. in hand by August 1997 and demonstrate a
strong commitment to excellence in teaching and research; preference will
be
given to those with publications. Send a letter of application and
curriculum vitae--postmarked by 5 November--to:
 
James L. Harner, Search Committee Chair
Department of English
Texas A&M University
College Station, TX 77843-4227.
 
Interviews will be conducted at the MLA convention.
Texas A&M University, an AA/EEO employer, encourages applications from
women and minority candidates.
=========================================================================
Date:         Fri, 20 Sep 1996 17:27:54 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Valerie Balester <v-balester@TAMU.EDU>
Subject:      Correction to job announcement
 
SORRY--I am getting an unidentified error message when I send this.  Please
let me know if it isn't getting through clearly/completely.
 
SUBJECT TO BUDGETARY APPROVAL
 
Assistant professor tenure-track position beginning Fall 1997 in
Rhetoric-composition/linguistics. Must be able to teach in both areas and
their intersection, and contribute to a new Ph.D. concentration in
Discourse Studies. Expertise desirable in one or more of the following:
applied linguistics/ESL, literacy, history of English, computers and
writing, text linguistics, pragmatics, composition theory,
technical writing.
 
We are looking for an Assistant Professor in rhetoric-composition and
linguistics. The successful candidate must be able to teach in both areas
and at their intersection and contribute to our new Ph.D. concentration in
Discourse
Studies. Expertise is desirable in one or more of the following: applied
linguistics/ESL, literacy, history of English, computers and writing, text
linguistics, pragmatics, composition theory, and technical writing.
The Discourse Studies Concentration is a track in our Ph.D. program in
which students take courses in rhetoric, critical theory, and linguistics
as well as a keystone course that combines all three. The program prepares
them to write dissertations in a variety of interdisciplinary areas.  We
are looking for someone who will contribute to this program both as a
teacher and as a role model. Thus we are interested in recruiting
candidates with serious inter-
disciplinary teaching and research interests whose work involves rhetoric
and linguistics. Specific research topic and methodology are open.
Undergraduate courses the candidate might be asked to teach (depending on
his or her areas of interest) include Introduction to Linguistics,
Structure of English, History
of English, Applied Linguistics, Approaches to Literacy,
History of Rhetoric, and Rhetorical Theory. Possible graduate courses
include Topics in Discourse Studies, Composition Theory, Contemporary
Rhetorical Theory, Rhetoric and Composition, History of Rhetoric, Computers
and Composition,
Structure of Discourse, Applied Linguistics, and General Linguistics. New
courses could also be developed.
 
Send a letter of application and curriculum vitae--postmarked by 5
November--to James L. Harner
Search Committee Chair
Department of English
Texas A&M University,
College Station, TX 77843-4227.
 
Interviews will be conducted at the MLA convention. Texas A&M University,
an AA/EEO employer, encourages applications from women and minority
candidates.
=========================================================================
Date:         Fri, 20 Sep 1996 15:48:44 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Theresa Enos <rhetrev@CCIT.ARIZONA.EDU>
Subject:      Re: Unfair Advantage
In-Reply-To:  <960920.093910.CDT.ENGMBD@MIZZOU1>
 
Re "training" r/c grad students so that their accomplishments are truly
reflected in cv's, etc.:  As long as we continue categorizing our work
into the traditional (and mythical) trinity of research-teaching-service,
the problem will exist of seeing much of what we do as service and
managerial-type work. What I'd like to work on changing (and the WPA
document on intellectual work can play an important part) is seeing our
work categorized instead of PERSPECTIVES by which our research informs
our teaching, "service" (i.e., administrative work, TA training, etc)
work is part of the mosaic of teaching, etc. (Of course I'm indebted to
Boyer's monograph here.) Grad students do a lot of work of various kinds
in assisting us in administration. And it probably helps them get jobs.
But what this does is continue the perception by those outside our field
that such work is "service." I think we should be offering actual courses
(and some programs do) in WPA administration, curriculum planning, etcs.,
so that our students' have this "validation" on their transcripts--and it
would be seen (or should be) as what those of us in rhet/comp DO.
 
 
------
Theresa Enos
Department of English
University of Arizona
Tucson, AZ  85721
520/621-3371
Fax 520/621-7397
rhetrev@ccit.arizona.edu
=========================================================================
Date:         Fri, 20 Sep 1996 15:52:20 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Theresa Enos <rhetrev@CCIT.ARIZONA.EDU>
Subject:      Re: p&t guidelines
In-Reply-To:  <v01510102ae6880c3387f@[141.219.148.152]>
 
Although the WPA document on evaluating intellectual work is still in
draft stage, I understand that Chuck Schuster plans to send out a draft
in November to WPA members for comments. Perhaps he would send a draft
now to any department in the process of creating guidelines for
evaluating r/c work for p/t.
 
 
------
Theresa Enos
Department of English
University of Arizona
Tucson, AZ  85721
520/621-3371
Fax 520/621-7397
rhetrev@ccit.arizona.edu
=========================================================================
Date:         Fri, 20 Sep 1996 16:01:32 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Gregory R. Glau" <gglau@ASU.EDU>
Subject:      Re: Unfair Advantage
In-Reply-To:  <Pine.PMDF.3.91.960920154029.549491081C-100000@CCIT.ARIZONA.EDU>
 
Theresa,
 
good ideas; this semester at Arizona State University, John Ramage
is offering a graduate seminar in writing program administration.  We
have HS teachers and CC teachers and Teaching Assistants, all bringing
useful perspectives to some of the issues John is working with (including,
for instance, ASU's push for more Lecturer positions; the recent events
in Minnesota, etc.).  The WPA ListServe is part of our text.  These
courses, it seems to me, too, are very valuable for any grad student
(and for those of us sitting in, too).
 
 
Greg
 
/--------------------------------------------------------\
|  Greg Glau                                             |
|  Coordinator of Basic Writing Programs in Composition  |
|  Department of English       Arizona State University  |
|  Tempe, AZ 85287-0302          office: (602) 965-3898  |
|  gglau@asu.edu                 FAX:    (602) 965-3451  |
\--------------------------------------------------------/
=========================================================================
Date:         Fri, 20 Sep 1996 23:51:46 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Chet Pryor-Montgomery College <cpryor@DGS.DGSYS.COM>
Subject:      Re: Teaching Load
X-To:         Peter Dow Adams <AdamsBalt@AOL.COM>
In-Reply-To:  <960920171908_482499073@emout06.mail.aol.com>
 
        Why, the cheeky devils!
 
        Here in the Washington DC suburbs, we're AAUP-unionized, and we
have the largest membership in the state of Maryland.  If they try that
crapola here, we'll simply shut the district down.
 
              Chet Pryor-Montgomery College <cpryor@DGS.dgsys.com>
------------------------------------------------------------------------------
> On Fri, 20 Sep 1996, Peter Dow Adams wrote:
>
> It has been announced here in the Baltimore County Community College System,
> that a full time load will be increased from 30 credits per year to 33.
>
> Two questions:
>
> How widespread is this phenomenon?  Are there community colleges out there
> where the standard teaching load is greater than 30 credits per year?
>
> Does anyone know whether faculty have any legal recourse if the institution
> decides to increase their duties in this manner?
>
> Peter Adams
> Essex Community College
=========================================================================
Date:         Sat, 21 Sep 1996 13:08:21 GMT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Mark Schaub <MSCHAUB@ACS.AUC.EUN.EG>
Subject:      International branch of WPA?
 
I'm posting this to several lists:
 
Call for interest in an international group of WPAs--
 
I'm hoping to drum up support for a sub-group of WPA that focuses on
concerns of WPAs outside of North America.  IF  there is sufficient
interest out there, we could seek official recognition as a sort
of international consortium of WPAs.
 
If interested, please contact me:
 
Mark Schaub
Director, Freshman Writing Program
The American University in Cairo
P.O. Box 2511
11511 Cairo, EGYPT
 
email:   mschaub@auc-acs.eun.eg
fax:     20-2-355-7565
office:  20-2-357-5102
 
--feel free to post this on other lists that may have interested parties
=========================================================================
Date:         Wed, 18 Sep 1996 17:31:49 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         louise wetherbee phelps <lwphelps@MAILBOX.SYR.EDU>
Subject:      Re: Adminstrative Release Time
In-Reply-To:  <Pine.SOL.3.91.960918105430.13805L-100000@beast>
 
Responding to Tim's question:
Sally Barr-Ebest's article "Gender Differences in Writing Program
Administration" in WPA Spring 95 will give you an idea of norms for release
time, although more in relation to types of institutions than size of
program.  Release time itself is not an absolute measure, though:  I'd want
to know  what it is released from--how many total courses and what are your
other duties and responsibilities for research/ publication, service, etc.
And what exactly is the conception of the WPA's tasks--what kind of staff
assistance do you have, what are your responsibilities, and so on.  So
someone who gets one course released time a semester from a 2/2 load at a
research institution, with staff assistance, is quite different from
someone who gets the same released time from a 4/4 load with no staff
assistance.
 
Louise Phelps
=========================================================================
Date:         Sat, 21 Sep 1996 09:56:04 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "LISTSERV@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Command confirmation request (460D77)
 
Your command:
 
                       SUBSCRIBE WPA-L UMaine FirstClass
 
has been received.  You must now reply to this  message (as explained
below)
to complete your subscription. The purpose of this confirmation
procedure is
to check  that the address  LISTSERV is  about to add  to the list  for
your
subscription is reachable. This is a typical procedure for high-volume
lists
and all new subscribers are subjected to it - you are not being singled
out.
Every effort has been made to  make this verification as simple and
painless
as possible. Thanks in advance for your cooperation.
 
With most  mail programs, you  can confirm the  command by simply
using the
"reply"  function, without  including  the original  text,  and typing
"ok"
(without the quotes) as the text of  your message. Just "ok" - do not
retype
the command  or anything else.  If this does not  work, you will
receive an
error  message. In  this  case, send  "ok 460D77"  instead,  using the
same
procedure with which you  sent the command you are now  asked to
confirm. In
other words, with most mail programs you will only need to type "ok",
but if
you are unlucky you may have to retype the confirmation code as well.
 
Finally, your command will be automatically  cancelled if you do not
confirm
it within 72h. After  that time, you must start over  and resend the
command
to get a new  confirmation code. If necessary, wait until  you know you
will
be able  to reply  in time. If  on the  other hand you  change your
mind or
realize you made  a mistake when typing  the command, you do not  need
to do
anything  - it  will expire  on its  own  in 72h  and, if  you discard
this
message, there is no risk of confirming it by accident.
 
Received: from ASUVM.INRE.ASU.EDU by asu.edu (PMDF V5.0-4 #7723) id
<01I9QCR0WIJK93A3GF@asu.edu> for
Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU; Sat, 21 Sep 1996
07:00:32 -0700 (MST)
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (IBM VM SMTP
V2R3) with BSMTP id 4532; Sat, 21 Sep 1996 06:56:04 -0700 (MST)
Received: from ASUVM.INRE.ASU.EDU (NJE origin LISTSERV@ASUACAD) by
ASUVM.INRE.ASU.EDU (LMail V1.2a/1.8a) with BSMTP id 6903; Sat, 21 Sep
1996 06:56:04 -0700
To: UMaine FirstClass <Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU>
From: "L-Soft list server at ASUACAD (1.8b)"
<LISTSERV@ASUVM.INRE.ASU.EDU>
Date: Sat, 21 Sep 1996 06:56:04 -0700
Subject: Command confirmation request (460D77)
Message-id: <01I9QCR0X8WY93A3GF@asu.edu>
Content-transfer-encoding: 7BIT
=========================================================================
Date:         Sat, 21 Sep 1996 09:07:16 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Barbara Shwom <bshwom@CASBAH.ACNS.NWU.EDU>
Subject:      Re: Command confirmation request (460D77)
 
ok
 
 
**********************
Barbara Shwom
Northwestern University
The Writing Program
1902 Sheridan Road
Evanston, IL 60208
 
Phone: 847/491-7690
Fax: 847/328-5536
E-mail: bshwom@nwu.edu
**********************
=========================================================================
Date:         Sat, 21 Sep 1996 09:52:37 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         louise wetherbee phelps <lwphelps@MAILBOX.SYR.EDU>
In-Reply-To:  <Pine.SOL.3.94.960920075817.6749C-100000@alpha>
 
The MLA report from the Commission on Professional Service (which deals
with all the categories and proposes an alternate model for describing and
categorizing) will be published in Prof 96 in December.  All MLA members
should get a copy.  Also, I have requested that offprints of the report
itself be available, and I believe  these will be distributed free at
request. . . e.g., to deans and provosts, people in other depts interested
in borrowing the ideas, etc.  There is also an executive summary that could
be used by itself, which appears at the front of the text.  The title of
the report is "Making Faculty Work Visible:  Reinterpreting Professional
Service, Teaching, and Research in the Fields of Language and Literature."
I believe the forthcoming document on the intellectual work of writing
program administrators will be a valuable complement and supplement, doing
a number of things we could not do in the more general document.
 
The model in this document is responsive to many of the needs people have
been voicing. . . it does, for example, though not in detail, acknowledge
the new forms of work and dissemination associated with technology.   It is
more a framework for redescribing work to account for such things than it
is an attempt to do so exhaustively, though there are detailed hypothetical
case studies focusing on service and its integration with research and
teaching.
 
I'm really surprised to hear that there is a forthcoming work on promotion
and tenure in comp/rhet that the commission did not hear about.  We
initiated communication with leaders at 4Cs, presented this model in draft
form at many many conferences, including 4Cs and MLA and ADE, over several
years, and never heard that this was in the works.   I'd like to know more
about it, esp. since we have planned a session for 4Cs on our document (a
roundtable), and it would be good to have authors and editors of the book
present.
 
For those who need information before December, you might ask Phyllis
Franklin directly for the executive summary and also whether you can have a
copy of the text before it is published.  Also, if anyone wants a copy of
the Promotion and Tenure Guidelines of the Syracuse Writing Program, which
date to 1989, were cited in Boyer's book, and were the original starting
point for the MLA conceptual model,  you can request them directly from the
Writing Program.  Email cahealy@syr.edu.
 
I would note that both the WP guidelines and the MLA model are alternatives
to Boyer's redescription.  Neither expands the term "scholarship" as a
cover term for all the things we value.  They use "intellectual work" to
name a primary valued quality or dimension of faculty work that can be
found in teaching, service, OR research (we call these "sites").  In
essence, we treat those sites as rhetorical constructions.  We also name
"academic and professional citizenship" as a valued dimension of work,
though calling for different kinds of rewards.  And we note that faculty
and campuses need to identify other characteristics and dimensions of
faculty work that they wish to recognize and reward, and we speculate on
what some of those might be.  The model is visualized as a matrix, in which
the matter of where intellectual work is found and the degree to which it
characterizes a particular activity or product of one's work is an open
question.  As we show, there are plenty of things we call "scholarship"
that are actually acts of citizenship.  Ultimately, my hope, anyway, is
that though we have maintained the traditional categories for pragmatic
reasons, in many ways the model should make them much less relevant than
the dimensions and quality of the work itself.
 
Louise Phelps
=========================================================================
Date:         Sat, 21 Sep 1996 10:24:39 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Richard Long <rlong@DAEMEN.EDU>
Subject:      Re: Command confirmation request (460D77)
In-Reply-To:  <msg4891.thr-828dcdae.55d4a81@discovery.umeres.maine.edu>
 
ok
 
+-----------------------------------+
 Dr. Richard Long
 Writing Coordinator, Webmaster
 Academic Computing, Daemen College
 [716.839.8290] [rlong@daemen.edu]
 http://www.daemen.edu/pages/rlong/
+-----------------------------------+
=========================================================================
Date:         Sat, 21 Sep 1996 10:19:47 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L-Request@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      You are now subscribed to the WPA-L list
 
Sat, 21 Sep 1996 07:19:47
 
Your subscription to the WPA-L  list (Writing Program Administration)
has
been accepted.
 
Please save this message for future  reference, especially if you are
not
familiar with LISTSERV.  This might look like a waste  of disk space
now,
but in  6 months  you will be  glad you saved  this information  when
you
realize that  you cannot remember what  are the lists you  are
subscribed
to, or  what is the command  to leave the  list to avoid filling  up
your
mailbox while you are on vacations. In fact, you should create a new
mail
folder for subscription confirmation messages  like this one, and for
the
"welcome  messages"  from the  list  owners  that you  will
occasionally
receive after subscribing to a new list.
 
To send  a message to  all the people  currently subscribed to  the
list,
just send mail to WPA-L@ASUVM.INRE.ASU.EDU.  This is called "sending
mail
to the  list", because  you send  mail to a  single address  and
LISTSERV
makes  copies  for all  the  people  who  have subscribed.  This
address
(WPA-L@ASUVM.INRE.ASU.EDU) is  also called  the "list address".  You
must
never try to send any command to that address, as it would be
distributed
to all the people  who have subscribed. All commands must  be sent to
the
"LISTSERV        address",         LISTSERV@ASUVM.INRE.ASU.EDU
(or
LISTSERV@ASUACAD.BITNET).  It   is  very  important  to   understand
the
difference between  the two, but  fortunately it is not  complicated.
The
LISTSERV address  is like a  FAX number, and the  list address is  like
a
normal phone  line. If  you make  your FAX  call someone's  regular
phone
number by  mistake, it will be  an unpleasant experience for  him but
you
will probably be excused the first time. If you do it regularly,
however,
he will probably get upset and send you a nasty complaint. It is the
same
with mailing lists, with the difference  that you are calling hundreds
or
thousands of people at the same time, so a lot more people get annoyed
if
you use the wrong number.
 
You may leave the  list at any time by sending  a "SIGNOFF WPA-L"
command
to LISTSERV@ASUVM.INRE.ASU.EDU (or LISTSERV@ASUACAD.BITNET). You can
also
tell LISTSERV how you want it to confirm the receipt of messages you
send
to the  list. If you do  not trust the  system, send a "SET  WPA-L
REPRO"
command and LISTSERV will  send you a copy of your  own messages, so
that
you can see that  the message was distributed and did  not get damaged
on
the  way. After  a while  you  may find  that this  is getting
annoying,
especially if  your mail program  does not tell  you that the  message
is
from you when it informs you that new mail has arrived from WPA-L. If
you
send a  "SET WPA-L ACK NOREPRO"  command, LISTSERV will mail  you a
short
acknowledgement  instead,  which  will  look different  in  your
mailbox
directory. With most mail programs you will know immediately that this
is
an  acknowledgement  you  can  read  later. Finally,  you  can  turn
off
acknowledgements completely with "SET WPA-L NOACK NOREPRO".
 
Contributions sent to this list are automatically archived. You can get
a
list of the  available archive files by sending an  "INDEX WPA-L"
command
to LISTSERV@ASUVM.INRE.ASU.EDU (or LISTSERV@ASUACAD.BITNET). You can
then
order these files with a "GET WPA-L LOGxxxx" command, or using
LISTSERV's
database  search facilities.  Send an  "INFO DATABASE"  command for
more
information on the latter.
 
IMPORTANT: This list is confidential. You should not publicly mention
its
existence, or forward copies of information  you have obtained from it
to
third  parties. Please  note  that the  "GIVE"  command is
automatically
disabled for all archive files.
 
Please note that  it is presently possible for anybody  to determine
that
you are signed  up to the list  through the use of  the "REVIEW"
command,
which returns the e-mail address and  name of all the subscribers. If
you
do not  want your name  to be visible, just  issue a "SET  WPA-L
CONCEAL"
command.
 
More  information on  LISTSERV  commands  can be  found  in the
LISTSERV
reference  card, which  you can  retrieve  by sending  an "INFO
REFCARD"
command to LISTSERV@ASUVM.INRE.ASU.EDU (or LISTSERV@ASUACAD.BITNET).
 
Received: from ASUVM.INRE.ASU.EDU by asu.edu (PMDF V5.0-4 #7723) id
<01I9QDKNEZHC922U2D@asu.edu> for
Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU; Sat, 21 Sep 1996
07:24:25 -0700 (MST)
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (IBM VM SMTP
V2R3) with BSMTP id 4670; Sat, 21 Sep 1996 07:19:47 -0700 (MST)
Received: from ASUVM.INRE.ASU.EDU (NJE origin LISTSERV@ASUACAD) by
ASUVM.INRE.ASU.EDU (LMail V1.2a/1.8a) with BSMTP id 7631; Sat, 21 Sep
1996 07:19:47 -0700
To: UMaine FirstClass <Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU>
From: "L-Soft list server at ASUACAD (1.8b)"
<LISTSERV@ASUVM.INRE.ASU.EDU>
Date: Sat, 21 Sep 1996 07:19:47 -0700
Subject: You are now subscribed to the WPA-L list
Message-id: <01I9QDKNFCO2922U2D@asu.edu>
Content-transfer-encoding: 7BIT
=========================================================================
Date:         Sat, 21 Sep 1996 10:19:49 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "LISTSERV@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Output of your job "Writing_Program_Admin"
 
>> ok
Confirming:
>> SUBSCRIBE WPA-L UMaine FirstClass
You have been added to the WPA-L list.
 
Summary of resource utilization
-------------------------------
 CPU time:        0.466 sec                Device I/O:       34
 Overhead CPU:    0.096 sec                Paging I/O:        5
 CPU model:        3090                    DASD model:     3380
 
Received: from ASUVM.INRE.ASU.EDU by asu.edu (PMDF V5.0-4 #7723) id
<01I9QDKNEZHC922U2D@asu.edu> for
Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU; Sat, 21 Sep 1996
07:24:25 -0700 (MST)
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (IBM VM SMTP
V2R3) with BSMTP id 4671; Sat, 21 Sep 1996 07:19:49 -0700 (MST)
Received: from ASUVM.INRE.ASU.EDU (NJE origin LISTSERV@ASUACAD) by
ASUVM.INRE.ASU.EDU (LMail V1.2a/1.8a) with BSMTP id 7634; Sat, 21 Sep
1996 07:19:50 -0700
To: UMaine FirstClass <Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU>
From: "L-Soft list server at ASUACAD (1.8b)"
<LISTSERV@ASUVM.INRE.ASU.EDU>
Date: Sat, 21 Sep 1996 07:19:49 -0700
Subject: Output of your job "Writing_Program_Admin"
Message-id: <01I9QDKNK50M922U2D@asu.edu>
Content-transfer-encoding: 7BIT
=========================================================================
Date:         Sat, 21 Sep 1996 10:24:39 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Re: Command confirmation request (460D77)
 
ok
 
+-----------------------------------+
 Dr. Richard Long
 Writing Coordinator, Webmaster
 Academic Computing, Daemen College
 [716.839.8290] [rlong@daemen.edu]
 http://www.daemen.edu/pages/rlong/
+-----------------------------------+
 
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 4210; Sat, 21 Sep 96 10:27:59 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 2605; Sat, 21 Sep 1996
10:27:59 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 8875 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 07:25:35 -0700
Received: from ASUACAD (NJE origin SMTP@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 7712; Sat, 21 Sep 1996 07:25:34 -0700
Received: from daemen.edu by ASUVM.INRE.ASU.EDU (IBM VM SMTP V2R3) with
TCP; Sat, 21 Sep 96 07:25:33 MST
Received: from [205.232.33.65] (helman.daemen.edu) by daemen.edu
(5.x/SMI-SVR4) id AA29326; Sat, 21 Sep 1996 10:24:40 -0400
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: Richard Long <rlong@DAEMEN.EDU>
Date: Sat, 21 Sep 1996 10:24:39 -0400
Subject: Re: Command confirmation request (460D77)
Message-ID: <v03007802ae697399fe91@[205.232.33.65]>
Mime-Version: 1.0
Content-Type: text/plain; charset="us-ascii"
=========================================================================
Date:         Sat, 21 Sep 1996 10:19:49 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Output of your job "Writing_Program_Admin"
 
>>> ok
Confirming:
>>> SUBSCRIBE WPA-L UMaine FirstClass
You have been added to the WPA-L list.
 
Summary of resource utilization
-------------------------------
 CPU time:        0.466 sec                Device I/O:       34
 Overhead CPU:    0.096 sec                Paging I/O:        5
 CPU model:        3090                    DASD model:     3380
 
Received: from ASUVM.INRE.ASU.EDU by asu.edu (PMDF V5.0-4 #7723) id
<01I9QDKNEZHC922U2D@asu.edu> for
Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU; Sat, 21 Sep 1996
07:24:25 -0700 (MST)
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (IBM VM SMTP
V2R3) with BSMTP id 4671; Sat, 21 Sep 1996 07:19:49 -0700 (MST)
Received: from ASUVM.INRE.ASU.EDU (NJE origin LISTSERV@ASUACAD) by
ASUVM.INRE.ASU.EDU (LMail V1.2a/1.8a) with BSMTP id 7634; Sat, 21 Sep
1996 07:19:50 -0700
To: UMaine FirstClass <Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU>
From: "L-Soft list server at ASUACAD (1.8b)"
<LISTSERV@ASUVM.INRE.ASU.EDU>
Date: Sat, 21 Sep 1996 07:19:49 -0700
Subject: Output of your job "Writing_Program_Admin"
Message-id: <01I9QDKNK50M922U2D@asu.edu>
Content-transfer-encoding: 7BIT
 
X-Gateway: NASTA Gate 1.1 for FirstClass(R)
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 4215; Sat, 21 Sep 96 10:29:58 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 2675; Sat, 21 Sep 1996
10:29:58 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 9069 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 07:27:42 -0700
Received: from ASUACAD (NJE origin SMTP@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 8305; Sat, 21 Sep 1996 07:27:41 -0700
Received: from MAINE.maine.edu by ASUVM.INRE.ASU.EDU (IBM VM SMTP V2R3)
with TCP; Sat, 21 Sep 96 07:27:40 MST
Received: from discovery by MAINE.maine.edu (IBM VM SMTP V2R3) with
TCP; Sat, 21 Sep 96 10:29:36 EDT
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From:  "LISTSERV@ASUVM.INRE.ASU.EDU"
<Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Date: Sat, 21 Sep 1996 10:19:49 -0400
Subject: Output of your job "Writing_Program_Admin"
Message-ID: <msg4893.thr-cb2ba791.55d4a81@discovery.umeres.maine.edu>
Organization: University of Maine
MIME-Version: 1.0
Content-Type: text/plain; charset=us-ascii
Content-Transfer-Encoding: 8bit
=========================================================================
Date:         Sat, 21 Sep 1996 10:19:47 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      You are now subscribed to the WPA-L list
 
Sat, 21 Sep 1996 07:19:47
 
Your subscription to the WPA-L  list (Writing Program Administration)
has
been accepted.
 
Please save this message for future  reference, especially if you are
not
familiar with LISTSERV.  This might look like a waste  of disk space
now,
but in  6 months  you will be  glad you saved  this information  when
you
realize that  you cannot remember what  are the lists you  are
subscribed
to, or  what is the command  to leave the  list to avoid filling  up
your
mailbox while you are on vacations. In fact, you should create a new
mail
folder for subscription confirmation messages  like this one, and for
the
"welcome  messages"  from the  list  owners  that you  will
occasionally
receive after subscribing to a new list.
 
To send  a message to  all the people  currently subscribed to  the
list,
just send mail to WPA-L@ASUVM.INRE.ASU.EDU.  This is called "sending
mail
to the  list", because  you send  mail to a  single address  and
LISTSERV
makes  copies  for all  the  people  who  have subscribed.  This
address
(WPA-L@ASUVM.INRE.ASU.EDU) is  also called  the "list address".  You
must
never try to send any command to that address, as it would be
distributed
to all the people  who have subscribed. All commands must  be sent to
the
"LISTSERV        address",         LISTSERV@ASUVM.INRE.ASU.EDU
(or
LISTSERV@ASUACAD.BITNET).  It   is  very  important  to   understand
the
difference between  the two, but  fortunately it is not  complicated.
The
LISTSERV address  is like a  FAX number, and the  list address is  like
a
normal phone  line. If  you make  your FAX  call someone's  regular
phone
number by  mistake, it will be  an unpleasant experience for  him but
you
will probably be excused the first time. If you do it regularly,
however,
he will probably get upset and send you a nasty complaint. It is the
same
with mailing lists, with the difference  that you are calling hundreds
or
thousands of people at the same time, so a lot more people get annoyed
if
you use the wrong number.
 
You may leave the  list at any time by sending  a "SIGNOFF WPA-L"
command
to LISTSERV@ASUVM.INRE.ASU.EDU (or LISTSERV@ASUACAD.BITNET). You can
also
tell LISTSERV how you want it to confirm the receipt of messages you
send
to the  list. If you do  not trust the  system, send a "SET  WPA-L
REPRO"
command and LISTSERV will  send you a copy of your  own messages, so
that
you can see that  the message was distributed and did  not get damaged
on
the  way. After  a while  you  may find  that this  is getting
annoying,
especially if  your mail program  does not tell  you that the  message
is
from you when it informs you that new mail has arrived from WPA-L. If
you
send a  "SET WPA-L ACK NOREPRO"  command, LISTSERV will mail  you a
short
acknowledgement  instead,  which  will  look different  in  your
mailbox
directory. With most mail programs you will know immediately that this
is
an  acknowledgement  you  can  read  later. Finally,  you  can  turn
off
acknowledgements completely with "SET WPA-L NOACK NOREPRO".
 
Contributions sent to this list are automatically archived. You can get
a
list of the  available archive files by sending an  "INDEX WPA-L"
command
to LISTSERV@ASUVM.INRE.ASU.EDU (or LISTSERV@ASUACAD.BITNET). You can
then
order these files with a "GET WPA-L LOGxxxx" command, or using
LISTSERV's
database  search facilities.  Send an  "INFO DATABASE"  command for
more
information on the latter.
 
IMPORTANT: This list is confidential. You should not publicly mention
its
existence, or forward copies of information  you have obtained from it
to
third  parties. Please  note  that the  "GIVE"  command is
automatically
disabled for all archive files.
 
Please note that  it is presently possible for anybody  to determine
that
you are signed  up to the list  through the use of  the "REVIEW"
command,
which returns the e-mail address and  name of all the subscribers. If
you
do not  want your name  to be visible, just  issue a "SET  WPA-L
CONCEAL"
command.
 
More  information on  LISTSERV  commands  can be  found  in the
LISTSERV
reference  card, which  you can  retrieve  by sending  an "INFO
REFCARD"
command to LISTSERV@ASUVM.INRE.ASU.EDU (or LISTSERV@ASUACAD.BITNET).
 
Received: from ASUVM.INRE.ASU.EDU by asu.edu (PMDF V5.0-4 #7723) id
<01I9QDKNEZHC922U2D@asu.edu> for
Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU; Sat, 21 Sep 1996
07:24:25 -0700 (MST)
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (IBM VM SMTP
V2R3) with BSMTP id 4670; Sat, 21 Sep 1996 07:19:47 -0700 (MST)
Received: from ASUVM.INRE.ASU.EDU (NJE origin LISTSERV@ASUACAD) by
ASUVM.INRE.ASU.EDU (LMail V1.2a/1.8a) with BSMTP id 7631; Sat, 21 Sep
1996 07:19:47 -0700
To: UMaine FirstClass <Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU>
From: "L-Soft list server at ASUACAD (1.8b)"
<LISTSERV@ASUVM.INRE.ASU.EDU>
Date: Sat, 21 Sep 1996 07:19:47 -0700
Subject: You are now subscribed to the WPA-L list
Message-id: <01I9QDKNFCO2922U2D@asu.edu>
Content-transfer-encoding: 7BIT
 
X-Gateway: NASTA Gate 1.1 for FirstClass(R)
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 4213; Sat, 21 Sep 96 10:29:24 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 2657; Sat, 21 Sep 1996
10:29:24 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 9058 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 07:27:10 -0700
Received: from ASUACAD (NJE origin SMTP1@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 8279; Sat, 21 Sep 1996 07:27:09 -0700
Received: from MAINE.maine.edu by ASUVM.INRE.ASU.EDU (IBM VM SMTP V2R3)
with TCP; Sat, 21 Sep 96 07:27:08 MST
Received: from discovery by MAINE.maine.edu (IBM VM SMTP V2R3) with
TCP; Sat, 21 Sep 96 10:29:03 EDT
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From:  "WPA-L-Request@ASUVM.INRE.ASU.EDU"
<Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Date: Sat, 21 Sep 1996 10:19:47 -0400
Subject: You are now subscribed to the WPA-L list
Message-ID: <msg4892.thr-f858dc13.55d4a81@discovery.umeres.maine.edu>
Organization: University of Maine
MIME-Version: 1.0
Content-Type: text/plain; charset=us-ascii
Content-Transfer-Encoding: 8bit
=========================================================================
Date:         Sat, 21 Sep 1996 11:11:32 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Rosemary Winslow <WINSLOW@CUA.EDU>
Subject:      Re: Command confirmation request (460D77)
 
ok
=========================================================================
Date:         Sat, 21 Sep 1996 11:11:32 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Re: Command confirmation request (460D77)
 
ok
 
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 4251; Sat, 21 Sep 96 11:14:45 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 3705; Sat, 21 Sep 1996
11:14:45 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 9398 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 08:08:51 -0700
Received: from ASUACAD (NJE origin SMTP2@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 9318; Sat, 21 Sep 1996 08:08:51 -0700
Received: from CUA.EDU by ASUVM.INRE.ASU.EDU (IBM VM SMTP V2R3) with
TCP; Sat, 21 Sep 96 08:08:50 MST
Received: from cu4700.cua.edu by cu4700.cua.edu (PMDF V4.3-10 #15714)
id <01I9QLI8Y92A8WWJ7O@cu4700.cua.edu>; Sat, 21 Sep 1996 11:11:33 -0400
(EDT)
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: Rosemary Winslow <WINSLOW@CUA.EDU>
Date: Sat, 21 Sep 1996 11:11:32 -0400
Subject: Re: Command confirmation request (460D77)
Message-ID: <Pine.3.89.9609211120.A538995012-0100000@cu4700.cua.edu>
MIME-version: 1.0
Content-type: TEXT/PLAIN; charset=US-ASCII
Content-transfer-encoding: 7BIT
=========================================================================
Date:         Sat, 21 Sep 1996 08:26:01 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Louise Rodriguez Connal <connal@U.ARIZONA.EDU>
Subject:      Re: Command confirmation request (460D77)
In-Reply-To:  <Pine.3.89.9609211120.A538995012-0100000@cu4700.cua.edu>
 
why am i getting wpa messages?
On Sat, 21 Sep 1996, Rosemary Winslow wrote:
 
> ok
>
=========================================================================
Date:         Sat, 21 Sep 1996 08:29:22 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Louise Rodriguez Connal <connal@U.ARIZONA.EDU>
Subject:      Re: Command confirmation request (460D77)
In-Reply-To:  <msg4897.thr-2c4b68d9.55d4a81@discovery.umeres.maine.edu>
 
Can someone please explain and put an end to my receiving subscription and
confirmation messages for WPA-L?  Thank you.
 
On Sat, 21 Sep 1996, WPA-L@ASUVM.INRE.ASU.EDU wrote:
 
> ok
>
> Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
> with BSMTP id 4251; Sat, 21 Sep 96 11:14:45 EDT
> Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
> MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 3705; Sat, 21 Sep 1996
> 11:14:45 -0400
> Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
> release 1.8b) with NJE id 9398 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
> Sep 1996 08:08:51 -0700
> Received: from ASUACAD (NJE origin SMTP2@ASUACAD) by ASUVM.INRE.ASU.EDU
> (LMail V1.2a/1.8a) with BSMTP id 9318; Sat, 21 Sep 1996 08:08:51 -0700
> Received: from CUA.EDU by ASUVM.INRE.ASU.EDU (IBM VM SMTP V2R3) with
> TCP; Sat, 21 Sep 96 08:08:50 MST
> Received: from cu4700.cua.edu by cu4700.cua.edu (PMDF V4.3-10 #15714)
> id <01I9QLI8Y92A8WWJ7O@cu4700.cua.edu>; Sat, 21 Sep 1996 11:11:33 -0400
> (EDT)
> To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
> From: Rosemary Winslow <WINSLOW@CUA.EDU>
> Date: Sat, 21 Sep 1996 11:11:32 -0400
> Subject: Re: Command confirmation request (460D77)
> Message-ID: <Pine.3.89.9609211120.A538995012-0100000@cu4700.cua.edu>
> MIME-version: 1.0
> Content-type: TEXT/PLAIN; charset=US-ASCII
> Content-transfer-encoding: 7BIT
>
=========================================================================
Date:         Sat, 21 Sep 1996 08:35:28 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Louise Rodriguez Connal <connal@U.ARIZONA.EDU>
Subject:      Re: You are now subscribed to the WPA-L list
In-Reply-To:  <msg4892.thr-f858dc13.55d4a81@discovery.umeres.maine.edu>
 
Why is this coming to my address?
 
On Sat, 21 Sep 1996, WPA-L-Request@ASUVM.INRE.ASU.EDU wrote:
 
> Sat, 21 Sep 1996 07:19:47
>
> Your subscription to the WPA-L  list (Writing Program Administration)
> has
> been accepted.
>
> Please save this message for future  reference, especially if you are
> not
> familiar with LISTSERV.  This might look like a waste  of disk space
> now,
> but in  6 months  you will be  glad you saved  this information  when
> you
> realize that  you cannot remember what  are the lists you  are
> subscribed
> to, or  what is the command  to leave the  list to avoid filling  up
> your
> mailbox while you are on vacations. In fact, you should create a new
> mail
> folder for subscription confirmation messages  like this one, and for
> the
> "welcome  messages"  from the  list  owners  that you  will
> occasionally
> receive after subscribing to a new list.
>
> To send  a message to  all the people  currently subscribed to  the
> list,
> just send mail to WPA-L@ASUVM.INRE.ASU.EDU.  This is called "sending
> mail
> to the  list", because  you send  mail to a  single address  and
> LISTSERV
> makes  copies  for all  the  people  who  have subscribed.  This
> address
> (WPA-L@ASUVM.INRE.ASU.EDU) is  also called  the "list address".  You
> must
> never try to send any command to that address, as it would be
> distributed
> to all the people  who have subscribed. All commands must  be sent to
> the
> "LISTSERV        address",         LISTSERV@ASUVM.INRE.ASU.EDU
> (or
> LISTSERV@ASUACAD.BITNET).  It   is  very  important  to   understand
> the
> difference between  the two, but  fortunately it is not  complicated.
> The
> LISTSERV address  is like a  FAX number, and the  list address is  like
> a
> normal phone  line. If  you make  your FAX  call someone's  regular
> phone
> number by  mistake, it will be  an unpleasant experience for  him but
> you
> will probably be excused the first time. If you do it regularly,
> however,
> he will probably get upset and send you a nasty complaint. It is the
> same
> with mailing lists, with the difference  that you are calling hundreds
> or
> thousands of people at the same time, so a lot more people get annoyed
> if
> you use the wrong number.
>
> You may leave the  list at any time by sending  a "SIGNOFF WPA-L"
> command
> to LISTSERV@ASUVM.INRE.ASU.EDU (or LISTSERV@ASUACAD.BITNET). You can
> also
> tell LISTSERV how you want it to confirm the receipt of messages you
> send
> to the  list. If you do  not trust the  system, send a "SET  WPA-L
> REPRO"
> command and LISTSERV will  send you a copy of your  own messages, so
> that
> you can see that  the message was distributed and did  not get damaged
> on
> the  way. After  a while  you  may find  that this  is getting
> annoying,
> especially if  your mail program  does not tell  you that the  message
> is
> from you when it informs you that new mail has arrived from WPA-L. If
> you
> send a  "SET WPA-L ACK NOREPRO"  command, LISTSERV will mail  you a
> short
> acknowledgement  instead,  which  will  look different  in  your
> mailbox
> directory. With most mail programs you will know immediately that this
> is
> an  acknowledgement  you  can  read  later. Finally,  you  can  turn
> off
> acknowledgements completely with "SET WPA-L NOACK NOREPRO".
>
> Contributions sent to this list are automatically archived. You can get
> a
> list of the  available archive files by sending an  "INDEX WPA-L"
> command
> to LISTSERV@ASUVM.INRE.ASU.EDU (or LISTSERV@ASUACAD.BITNET). You can
> then
> order these files with a "GET WPA-L LOGxxxx" command, or using
> LISTSERV's
> database  search facilities.  Send an  "INFO DATABASE"  command for
> more
> information on the latter.
>
> IMPORTANT: This list is confidential. You should not publicly mention
> its
> existence, or forward copies of information  you have obtained from it
> to
> third  parties. Please  note  that the  "GIVE"  command is
> automatically
> disabled for all archive files.
>
> Please note that  it is presently possible for anybody  to determine
> that
> you are signed  up to the list  through the use of  the "REVIEW"
> command,
> which returns the e-mail address and  name of all the subscribers. If
> you
> do not  want your name  to be visible, just  issue a "SET  WPA-L
> CONCEAL"
> command.
>
> More  information on  LISTSERV  commands  can be  found  in the
> LISTSERV
> reference  card, which  you can  retrieve  by sending  an "INFO
> REFCARD"
> command to LISTSERV@ASUVM.INRE.ASU.EDU (or LISTSERV@ASUACAD.BITNET).
>
> Received: from ASUVM.INRE.ASU.EDU by asu.edu (PMDF V5.0-4 #7723) id
> <01I9QDKNEZHC922U2D@asu.edu> for
> Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU; Sat, 21 Sep 1996
> 07:24:25 -0700 (MST)
> Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (IBM VM SMTP
> V2R3) with BSMTP id 4670; Sat, 21 Sep 1996 07:19:47 -0700 (MST)
> Received: from ASUVM.INRE.ASU.EDU (NJE origin LISTSERV@ASUACAD) by
> ASUVM.INRE.ASU.EDU (LMail V1.2a/1.8a) with BSMTP id 7631; Sat, 21 Sep
> 1996 07:19:47 -0700
> To: UMaine FirstClass <Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU>
> From: "L-Soft list server at ASUACAD (1.8b)"
> <LISTSERV@ASUVM.INRE.ASU.EDU>
> Date: Sat, 21 Sep 1996 07:19:47 -0700
> Subject: You are now subscribed to the WPA-L list
> Message-id: <01I9QDKNFCO2922U2D@asu.edu>
> Content-transfer-encoding: 7BIT
>
=========================================================================
Date:         Sat, 21 Sep 1996 11:35:28 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Re: You are now subscribed to the WPA-L list
 
Why is this coming to my address?
 
On Sat, 21 Sep 1996, WPA-L-Request@ASUVM.INRE.ASU.EDU wrote:
 
>> Sat, 21 Sep 1996 07:19:47
>>
>> Your subscription to the WPA-L  list (Writing Program Administration)
>> has
>> been accepted.
>>
>> Please save this message for future  reference, especially if you are
>> not
>> familiar with LISTSERV.  This might look like a waste  of disk space
>> now,
>> but in  6 months  you will be  glad you saved  this information  when
>> you
>> realize that  you cannot remember what  are the lists you  are
>> subscribed
>> to, or  what is the command  to leave the  list to avoid filling  up
>> your
>> mailbox while you are on vacations. In fact, you should create a new
>> mail
>> folder for subscription confirmation messages  like this one, and for
>> the
>> "welcome  messages"  from the  list  owners  that you  will
>> occasionally
>> receive after subscribing to a new list.
>>
>> To send  a message to  all the people  currently subscribed to  the
>> list,
>> just send mail to WPA-L@ASUVM.INRE.ASU.EDU.  This is called "sending
>> mail
>> to the  list", because  you send  mail to a  single address  and
>> LISTSERV
>> makes  copies  for all  the  people  who  have subscribed.  This
>> address
>> (WPA-L@ASUVM.INRE.ASU.EDU) is  also called  the "list address".  You
>> must
>> never try to send any command to that address, as it would be
>> distributed
>> to all the people  who have subscribed. All commands must  be sent to
>> the
>> "LISTSERV        address",         LISTSERV@ASUVM.INRE.ASU.EDU
>> (or
>> LISTSERV@ASUACAD.BITNET).  It   is  very  important  to   understand
>> the
>> difference between  the two, but  fortunately it is not  complicated.
>> The
>> LISTSERV address  is like a  FAX number, and the  list address is
>like
>> a
>> normal phone  line. If  you make  your FAX  call someone's  regular
>> phone
>> number by  mistake, it will be  an unpleasant experience for  him but
>> you
>> will probably be excused the first time. If you do it regularly,
>> however,
>> he will probably get upset and send you a nasty complaint. It is the
>> same
>> with mailing lists, with the difference  that you are calling hundreds
>> or
>> thousands of people at the same time, so a lot more people get annoyed
>> if
>> you use the wrong number.
>>
>> You may leave the  list at any time by sending  a "SIGNOFF WPA-L"
>> command
>> to LISTSERV@ASUVM.INRE.ASU.EDU (or LISTSERV@ASUACAD.BITNET). You can
>> also
>> tell LISTSERV how you want it to confirm the receipt of messages you
>> send
>> to the  list. If you do  not trust the  system, send a "SET  WPA-L
>> REPRO"
>> command and LISTSERV will  send you a copy of your  own messages, so
>> that
>> you can see that  the message was distributed and did  not get damaged
>> on
>> the  way. After  a while  you  may find  that this  is getting
>> annoying,
>> especially if  your mail program  does not tell  you that the  message
>> is
>> from you when it informs you that new mail has arrived from WPA-L. If
>> you
>> send a  "SET WPA-L ACK NOREPRO"  command, LISTSERV will mail  you a
>> short
>> acknowledgement  instead,  which  will  look different  in  your
>> mailbox
>> directory. With most mail programs you will know immediately that this
>> is
>> an  acknowledgement  you  can  read  later. Finally,  you  can  turn
>> off
>> acknowledgements completely with "SET WPA-L NOACK NOREPRO".
>>
>> Contributions sent to this list are automatically archived. You can
>get
>> a
>> list of the  available archive files by sending an  "INDEX WPA-L"
>> command
>> to LISTSERV@ASUVM.INRE.ASU.EDU (or LISTSERV@ASUACAD.BITNET). You can
>> then
>> order these files with a "GET WPA-L LOGxxxx" command, or using
>> LISTSERV's
>> database  search facilities.  Send an  "INFO DATABASE"  command for
>> more
>> information on the latter.
>>
>> IMPORTANT: This list is confidential. You should not publicly mention
>> its
>> existence, or forward copies of information  you have obtained from it
>> to
>> third  parties. Please  note  that the  "GIVE"  command is
>> automatically
>> disabled for all archive files.
>>
>> Please note that  it is presently possible for anybody  to determine
>> that
>> you are signed  up to the list  through the use of  the "REVIEW"
>> command,
>> which returns the e-mail address and  name of all the subscribers. If
>> you
>> do not  want your name  to be visible, just  issue a "SET  WPA-L
>> CONCEAL"
>> command.
>>
>> More  information on  LISTSERV  commands  can be  found  in the
>> LISTSERV
>> reference  card, which  you can  retrieve  by sending  an "INFO
>> REFCARD"
>> command to LISTSERV@ASUVM.INRE.ASU.EDU (or LISTSERV@ASUACAD.BITNET).
>>
>> Received: from ASUVM.INRE.ASU.EDU by asu.edu (PMDF V5.0-4 #7723) id
>> <01I9QDKNEZHC922U2D@asu.edu> for
>> Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU; Sat, 21 Sep 1996
>> 07:24:25 -0700 (MST)
>> Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (IBM VM SMTP
>> V2R3) with BSMTP id 4670; Sat, 21 Sep 1996 07:19:47 -0700 (MST)
>> Received: from ASUVM.INRE.ASU.EDU (NJE origin LISTSERV@ASUACAD) by
>> ASUVM.INRE.ASU.EDU (LMail V1.2a/1.8a) with BSMTP id 7631; Sat, 21 Sep
>> 1996 07:19:47 -0700
>> To: UMaine FirstClass <Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU>
>> From: "L-Soft list server at ASUACAD (1.8b)"
>> <LISTSERV@ASUVM.INRE.ASU.EDU>
>> Date: Sat, 21 Sep 1996 07:19:47 -0700
>> Subject: You are now subscribed to the WPA-L list
>> Message-id: <01I9QDKNFCO2922U2D@asu.edu>
>> Content-transfer-encoding: 7BIT
>>
 
X-Sender: connal@aruba.ccit.arizona.edu
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 4278; Sat, 21 Sep 96 11:34:04 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 4386; Sat, 21 Sep 1996
11:34:04 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 9737 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 08:31:44 -0700
Received: from ASUACAD (NJE origin SMTP2@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 0112; Sat, 21 Sep 1996 08:31:43 -0700
Received: from aruba.ccit.arizona.edu by ASUVM.INRE.ASU.EDU (IBM VM
SMTP V2R3) with TCP; Sat, 21 Sep 96 08:31:42 MST
Received: from localhost (connal@localhost) by aruba.ccit.arizona.edu
(8.7.5/8.7.3) with SMTP id IAA99999 for <WPA-L@ASUVM.INRE.ASU.EDU>;
Sat, 21 Sep 1996 08:35:28 -0700
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: Louise Rodriguez Connal <connal@U.ARIZONA.EDU>
Date: Sat, 21 Sep 1996 08:35:28 -0700
Subject: Re: You are now subscribed to the WPA-L list
Message-ID:
<Pine.A32.3.93.960921083350.81731H-100000@aruba.ccit.arizona.edu>
MIME-Version: 1.0
Content-Type: TEXT/PLAIN; charset=US-ASCII
=========================================================================
Date:         Sat, 21 Sep 1996 11:29:22 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Re: Command confirmation request (460D77)
 
Can someone please explain and put an end to my receiving subscription
and
confirmation messages for WPA-L?  Thank you.
 
On Sat, 21 Sep 1996, WPA-L@ASUVM.INRE.ASU.EDU wrote:
 
>> ok
>>
>> Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
>> with BSMTP id 4251; Sat, 21 Sep 96 11:14:45 EDT
>> Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
>> MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 3705; Sat, 21 Sep
>1996
>> 11:14:45 -0400
>> Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
>> release 1.8b) with NJE id 9398 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
>> Sep 1996 08:08:51 -0700
>> Received: from ASUACAD (NJE origin SMTP2@ASUACAD) by
>ASUVM.INRE.ASU.EDU
>> (LMail V1.2a/1.8a) with BSMTP id 9318; Sat, 21 Sep 1996 08:08:51 -0700
>> Received: from CUA.EDU by ASUVM.INRE.ASU.EDU (IBM VM SMTP V2R3) with
>> TCP; Sat, 21 Sep 96 08:08:50 MST
>> Received: from cu4700.cua.edu by cu4700.cua.edu (PMDF V4.3-10 #15714)
>> id <01I9QLI8Y92A8WWJ7O@cu4700.cua.edu>; Sat, 21 Sep 1996 11:11:33
>-0400
>> (EDT)
>> To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
>> From: Rosemary Winslow <WINSLOW@CUA.EDU>
>> Date: Sat, 21 Sep 1996 11:11:32 -0400
>> Subject: Re: Command confirmation request (460D77)
>> Message-ID: <Pine.3.89.9609211120.A538995012-0100000@cu4700.cua.edu>
>> MIME-version: 1.0
>> Content-type: TEXT/PLAIN; charset=US-ASCII
>> Content-transfer-encoding: 7BIT
>>
 
X-Sender: connal@aruba.ccit.arizona.edu
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 4269; Sat, 21 Sep 96 11:27:52 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 4161; Sat, 21 Sep 1996
11:27:52 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 9663 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 08:25:38 -0700
Received: from ASUACAD (NJE origin SMTP2@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 9942; Sat, 21 Sep 1996 08:25:37 -0700
Received: from aruba.ccit.arizona.edu by ASUVM.INRE.ASU.EDU (IBM VM
SMTP V2R3) with TCP; Sat, 21 Sep 96 08:25:37 MST
Received: from localhost (connal@localhost) by aruba.ccit.arizona.edu
(8.7.5/8.7.3) with SMTP id IAA85000 for <WPA-L@ASUVM.INRE.ASU.EDU>;
Sat, 21 Sep 1996 08:29:22 -0700
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: Louise Rodriguez Connal <connal@U.ARIZONA.EDU>
Date: Sat, 21 Sep 1996 08:29:22 -0700
Subject: Re: Command confirmation request (460D77)
Message-ID:
<Pine.A32.3.93.960921082724.81731E-100000@aruba.ccit.arizona.edu>
MIME-Version: 1.0
Content-Type: TEXT/PLAIN; charset=US-ASCII
=========================================================================
Date:         Sat, 21 Sep 1996 11:26:01 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Re: Command confirmation request (460D77)
 
why am i getting wpa messages?
On Sat, 21 Sep 1996, Rosemary Winslow wrote:
 
>> ok
>>
 
X-Sender: connal@aruba.ccit.arizona.edu
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 4262; Sat, 21 Sep 96 11:24:30 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 4029; Sat, 21 Sep 1996
11:24:30 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 9551 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 08:22:18 -0700
Received: from ASUACAD (NJE origin SMTP@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 9691; Sat, 21 Sep 1996 08:22:17 -0700
Received: from aruba.ccit.arizona.edu by ASUVM.INRE.ASU.EDU (IBM VM
SMTP V2R3) with TCP; Sat, 21 Sep 96 08:22:17 MST
Received: from localhost (connal@localhost) by aruba.ccit.arizona.edu
(8.7.5/8.7.3) with SMTP id IAA57427 for <WPA-L@ASUVM.INRE.ASU.EDU>;
Sat, 21 Sep 1996 08:26:02 -0700
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: Louise Rodriguez Connal <connal@U.ARIZONA.EDU>
Date: Sat, 21 Sep 1996 08:26:01 -0700
Subject: Re: Command confirmation request (460D77)
Message-ID:
<Pine.A32.3.93.960921082543.81731C-100000@aruba.ccit.arizona.edu>
MIME-Version: 1.0
Content-Type: TEXT/PLAIN; charset=US-ASCII
=========================================================================
Date:         Sat, 21 Sep 1996 08:27:37 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Mark L. Wiley" <mwiley@CSULB.EDU>
Subject:      Re: Unfair Advantage
 
        Greg,
        Is it possible that John Ramage can put his syllabus on this
listserve and/or make some arrangements for those of us who want to on this
list to particpate more actively in his course?  I am envious of those
students now in graduate programs who are reaping the benefits of the wisdom
from experience of WPAs who are now offering these courses onwriting program
administration.  This is training that those of us in grad programs in the
80s never received.
 
Mark Wiley
CSULB
 
>Theresa,
>
>good ideas; this semester at Arizona State University, John Ramage
>is offering a graduate seminar in writing program administration.  We
>have HS teachers and CC teachers and Teaching Assistants, all bringing
>useful perspectives to some of the issues John is working with (including,
>for instance, ASU's push for more Lecturer positions; the recent events
>in Minnesota, etc.).  The WPA ListServe is part of our text.  These
>courses, it seems to me, too, are very valuable for any grad student
>(and for those of us sitting in, too).
>
>
>Greg
>
>/--------------------------------------------------------\
>|  Greg Glau                                             |
>|  Coordinator of Basic Writing Programs in Composition  |
>|  Department of English       Arizona State University  |
>|  Tempe, AZ 85287-0302          office: (602) 965-3898  |
>|  gglau@asu.edu                 FAX:    (602) 965-3451  |
>\--------------------------------------------------------/
>
>
=========================================================================
Date:         Sat, 21 Sep 1996 11:27:37 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Re: Unfair Advantage
 
        Greg,
        Is it possible that John Ramage can put his syllabus on this
listserve and/or make some arrangements for those of us who want to on
this
list to particpate more actively in his course?  I am envious of those
students now in graduate programs who are reaping the benefits of the
wisdom
from experience of WPAs who are now offering these courses onwriting
program
administration.  This is training that those of us in grad programs in
the
80s never received.
 
Mark Wiley
CSULB
 
>>Theresa,
>>
>>good ideas; this semester at Arizona State University, John Ramage
>>is offering a graduate seminar in writing program administration.  We
>>have HS teachers and CC teachers and Teaching Assistants, all bringing
>>useful perspectives to some of the issues John is working with
>(including,
>>for instance, ASU's push for more Lecturer positions; the recent events
>>in Minnesota, etc.).  The WPA ListServe is part of our text.  These
>>courses, it seems to me, too, are very valuable for any grad student
>>(and for those of us sitting in, too).
>>
>>
>>Greg
>>
>>/--------------------------------------------------------\
>>|  Greg Glau                                             |
>>|  Coordinator of Basic Writing Programs in Composition  |
>>|  Department of English       Arizona State University  |
>>|  Tempe, AZ 85287-0302          office: (602) 965-3898  |
>>|  gglau@asu.edu                 FAX:    (602) 965-3451  |
>>\--------------------------------------------------------/
>>
>>
 
X-Mailer: Windows Eudora Version 1.4.4
X-Sender: mwiley@popmail.csulb.edu
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 4306; Sat, 21 Sep 96 11:57:32 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 5041; Sat, 21 Sep 1996
11:57:32 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 9959 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 08:55:18 -0700
Received: from ASUACAD (NJE origin SMTP2@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 0745; Sat, 21 Sep 1996 08:55:17 -0700
Received: from yei.csulb.edu by ASUVM.INRE.ASU.EDU (IBM VM SMTP V2R3)
with TCP; Sat, 21 Sep 96 08:55:13 MST
Received: from p6-as1.lonbea1.csu.sloc.net (p6-as1.lonbea1.csu.sloc.net
[206.107.67.26]) by yei.csulb.edu (8.7.6/8.7.3) with SMTP id IAA07565
for <WPA-L@ASUVM.INRE.ASU.EDU>; Sat, 21 Sep 1996 08:57:53 -0700 (PDT)
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: "Mark L. Wiley" <mwiley@CSULB.EDU>
Date: Sat, 21 Sep 1996 08:27:37 -0700
Subject: Re: Unfair Advantage
Message-ID: <199609211557.IAA07565@yei.csulb.edu>
Mime-Version: 1.0
Content-Type: text/plain; charset="us-ascii"
=========================================================================
Date:         Sat, 21 Sep 1996 07:38:13 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Becky Howard, Department of Interdisciplinary Writing,
              Colgate University" <BHOWARD@CENTER.COLGATE.EDU>
Subject:      Re: Gimme Shelter
 
Jack, alas, I can't volunteer.  Wrong gender.  But I'm interested in having
a roommate as well.  Same promises obtain.  And with me, too, do reply off
line:
 
Becky Howard
Department of Interdisciplinary Writing
Colgate University, Hamilton NY 13346-1398
Voice (315) 824-7315;  FAX (315) 824-7045
http://www2.colgate.edu/diw/rhoward
bhoward@center.colgate.edu
=========================================================================
Date:         Sat, 21 Sep 1996 08:38:13 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Re: Gimme Shelter
 
Jack, alas, I can't volunteer.  Wrong gender.  But I'm interested in
having
a roommate as well.  Same promises obtain.  And with me, too, do reply
off
line:
 
Becky Howard
Department of Interdisciplinary Writing
Colgate University, Hamilton NY 13346-1398
Voice (315) 824-7315;  FAX (315) 824-7045
http://www2.colgate.edu/diw/rhoward
bhoward@center.colgate.edu
 
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 4378; Sat, 21 Sep 96 12:58:13 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 6702; Sat, 21 Sep 1996
12:58:13 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 0652 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 09:55:56 -0700
Received: from ASUACAD (NJE origin SMTP1@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 2494; Sat, 21 Sep 1996 09:55:55 -0700
Received: from center.colgate.edu by ASUVM.INRE.ASU.EDU (IBM VM SMTP
V2R3) with TCP; Sat, 21 Sep 96 09:55:55 MST
Received: from CENTER.COLGATE.EDU by CENTER.COLGATE.EDU (PMDF V5.0-6
#15466) id <01I9QE0C2FS09EFFD6@CENTER.COLGATE.EDU> for
WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21 Sep 1996 07:38:14 -0500 (EST)
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From:  "Becky Howard, Department of Interdisciplinary Writing,
    Colgate University" <BHOWARD@CENTER.COLGATE.EDU>
Date: Sat, 21 Sep 1996 07:38:13 -0500
Subject: Re: Gimme Shelter
Message-ID: <01I9QE0CIX4Y9EFFD6@CENTER.COLGATE.EDU>
MIME-version: 1.0
Content-type: TEXT/PLAIN; CHARSET=US-ASCII
Content-transfer-encoding: 7BIT
=========================================================================
Date:         Sat, 21 Sep 1996 11:34:19 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Gregory R. Glau" <gglau@ASU.EDU>
Subject:      Re: Unfair Advantage
In-Reply-To:  <199609211557.IAA07565@yei.csulb.edu>
 
On Sat, 21 Sep 1996, Mark L. Wiley wrote:
 
>         Greg,
>         Is it possible that John Ramage can put his syllabus on this
> listserve and/or make some arrangements for those of us who want to on this
> list to particpate more actively in his course?  I am envious of those
> students now in graduate programs who are reaping the benefits of the wisdom
> from experience of WPAs who are now offering these courses onwriting program
> administration.  This is training that those of us in grad programs in the
> 80s never received.
>
> Mark Wiley
> CSULB
>
Mark,
 
I'll send a copy of your message to John (although I'm sure he'll
see it on the WPA List).  Great idea.
 
Thanks,
> >
> >Greg
> >
> >/--------------------------------------------------------\
> >|  Greg Glau                                             |
> >|  Coordinator of Basic Writing Programs in Composition  |
> >|  Department of English       Arizona State University  |
> >|  Tempe, AZ 85287-0302          office: (602) 965-3898  |
> >|  gglau@asu.edu                 FAX:    (602) 965-3451  |
> >\--------------------------------------------------------/
> >
> >
>
=========================================================================
Date:         Sat, 21 Sep 1996 14:38:00 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Dona J. Hickey" <hickey@URVAX.URICH.EDU>
Subject:      Re: Command confirmation request (460D77)
 
ok
 
 
 
 
 
 
 
Dona J. Hickey, Associate Professor   hickey@urvax.urich.edu
Director of Composition and WAC       http://www.urich.edu/~writing/dona.html
English Department                    804-289-8302
University of Richmond, VA 23173
 
"An adventure is only an inconvenience rightly considered."  Chesterton
=========================================================================
Date:         Sat, 21 Sep 1996 14:41:49 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Beth Daniell <dbeth@CLEMSON.EDU>
Subject:      Hesse's address
In-Reply-To:  <Pine.SOL.3.91.960921113218.11322B-100000@general1.asu.edu>
 
Sorry to send this to the list, but it's the fastest way:
 
Doug Hesse: I just tried to email you, but got message saying that you
didn't exist. I have dhesse@rs6000.cmp.ilstu.edu as your address. Can you
correct me? Beth Daniell
=========================================================================
Date:         Sat, 21 Sep 1996 14:34:19 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Re: Unfair Advantage
 
On Sat, 21 Sep 1996, Mark L. Wiley wrote:
 
>>         Greg,
>>         Is it possible that John Ramage can put his syllabus on this
>> listserve and/or make some arrangements for those of us who want to
>on this
>> list to particpate more actively in his course?  I am envious of those
>> students now in graduate programs who are reaping the benefits of the
>wisdom
>> from experience of WPAs who are now offering these courses onwriting
>program
>> administration.  This is training that those of us in grad programs
>in the
>> 80s never received.
>>
>> Mark Wiley
>> CSULB
>>
Mark,
 
I'll send a copy of your message to John (although I'm sure he'll
see it on the WPA List).  Great idea.
 
Thanks,
>> >
>> >Greg
>> >
>> >/--------------------------------------------------------\
>> >|  Greg Glau                                             |
>> >|  Coordinator of Basic Writing Programs in Composition  |
>> >|  Department of English       Arizona State University  |
>> >|  Tempe, AZ 85287-0302          office: (602) 965-3898  |
>> >|  gglau@asu.edu                 FAX:    (602) 965-3451  |
>> >\--------------------------------------------------------/
>> >
>> >
>>
 
X-Sender: gglau@general1.asu.edu
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 4457; Sat, 21 Sep 96 14:33:51 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 8948; Sat, 21 Sep 1996
14:33:51 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 2029 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 11:31:38 -0700
Received: from ASUACAD (NJE origin SMTP@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 6089; Sat, 21 Sep 1996 11:31:38 -0700
Received: from post3.inre.asu.edu by ASUVM.INRE.ASU.EDU (IBM VM SMTP
V2R3) with TCP; Sat, 21 Sep 96 11:31:37 MST
Received: from general1.asu.edu by asu.edu (PMDF V5.0-6 #7723) id
<01I9QMBH8JNK8YKFCF@asu.edu> for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21 Sep
1996 11:34:20 -0700 (MST)
Received: from general1.asu.edu (LOCALHOST [127.0.0.1]) by
general1.asu.edu (8.6.12/8.6.12) with SMTP id LAA12024 for
<WPA-L@ASUVM.INRE.ASU.EDU>; Sat, 21 Sep 1996 11:34:19 -0700
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: "Gregory R. Glau" <gglau@ASU.EDU>
Date: Sat, 21 Sep 1996 11:34:19 -0700
Subject: Re: Unfair Advantage
Message-ID: <Pine.SOL.3.91.960921113218.11322B-100000@general1.asu.edu>
MIME-version: 1.0
Content-type: TEXT/PLAIN; charset=US-ASCII
Content-transfer-encoding: 7BIT
=========================================================================
Date:         Sat, 21 Sep 1996 15:41:49 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Re: Hesse's address
 
Sorry to send this to the list, but it's the fastest way:
 
Doug Hesse: I just tried to email you, but got message saying that you
didn't exist. I have dhesse@rs6000.cmp.ilstu.edu as your address. Can
you
correct me? Beth Daniell
 
X-Sender: dbeth@mail.clemson.edu
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 4466; Sat, 21 Sep 96 14:43:04 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 9126; Sat, 21 Sep 1996
14:43:05 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 2155 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 11:40:53 -0700
Received: from ASUACAD (NJE origin SMTP1@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 6418; Sat, 21 Sep 1996 11:40:53 -0700
Received: from CLEMSON.EDU by ASUVM.INRE.ASU.EDU (IBM VM SMTP V2R3)
with TCP; Sat, 21 Sep 96 11:40:51 MST
Received: from [130.127.230.16] ([130.127.230.16]) by CLEMSON.EDU
(8.7.5/8.7.3) with ESMTP id OAA01559 for <WPA-L@ASUVM.INRE.ASU.EDU>;
Sat, 21 Sep 1996 14:43:33 -0400 (EDT)
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: Beth Daniell <dbeth@CLEMSON.EDU>
Date: Sat, 21 Sep 1996 14:41:49 -0500
Subject: Hesse's address
Message-ID: <v03007809ae69f4edd1b8@[130.127.230.16]>
Mime-Version: 1.0
Content-Type: text/plain; charset="us-ascii"
=========================================================================
Date:         Sat, 21 Sep 1996 14:38:00 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Re: Command confirmation request (460D77)
 
ok
 
 
 
 
 
 
 
Dona J. Hickey, Associate Professor   hickey@urvax.urich.edu
Director of Composition and WAC
http://www.urich.edu/~writing/dona.html
English Department                    804-289-8302
University of Richmond, VA 23173
 
"An adventure is only an inconvenience rightly considered."  Chesterton
 
X-Mailer: Windows Eudora Pro Version 2.2 (32)
X-Sender: hickey@urvax.urich.edu
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 4463; Sat, 21 Sep 96 14:40:15 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 9073; Sat, 21 Sep 1996
14:40:15 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 2100 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 11:37:59 -0700
Received: from ASUACAD (NJE origin SMTP@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 6275; Sat, 21 Sep 1996 11:37:58 -0700
Received: from urvax.urich.edu by ASUVM.INRE.ASU.EDU (IBM VM SMTP V2R3)
with TCP; Sat, 21 Sep 96 11:37:57 MST
Received: from default (g02.ppp.richmond.edu) by urvax.urich.edu (PMDF
V5.0-7 #11964) id <01I9QSS64RXC001HWS@urvax.urich.edu> for
WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21 Sep 1996 14:39:47 -0400 (EDT)
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: "Dona J. Hickey" <hickey@URVAX.URICH.EDU>
Date: Sat, 21 Sep 1996 14:38:00 -0400
Subject: Re: Command confirmation request (460D77)
Message-ID: <2.2.32.19960921183800.006e69c0@urvax.urich.edu>
MIME-version: 1.0
Content-type: text/plain; charset="us-ascii"
Content-transfer-encoding: 7BIT
=========================================================================
Date:         Sat, 21 Sep 1996 15:35:53 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Revised Missing Persons List
 
Here is a revised list of people whose book has been returned to SIU
press for lack of a forwarding address.  I have removed from the list
those whose new addresses have been sent to me; many thanks for that to
all. Again, please send addresses or email addresses to me off net:
> ewhite@wiley.csusb.edu.  I know they will appreciate your thoughtfulness.
>                                         --Ed White
>
  Joseph Petragalis-Bahri     Spencer Blanton    James Brooks
  Nancy Dessommes      Beth R. Giles     Lisa A. Grady
  Paula J. Holder    Jan Lindholm   Nancy Sommers    Jerie Weasmer
  Heidemarie Weidner   Sean D. Williams    Heidi Ziegler
=========================================================================
Date:         Sat, 21 Sep 1996 16:46:24 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Peter Dow Adams <AdamsBalt@AOL.COM>
Subject:      Re: Teaching Load
 
Chet Pryor writes, "Here in the Washington DC suburbs, we're AAUP-unionized,
and we have the largest membership in the state of Maryland.  If they try
that
crapola here, we'll simply shut the district down."
 
Chet don't be so sure.  Most of us joined AAUP last spring as the Board's
intention began to be revealed.  It hasn't helped us much at all.  In fact,
we had a session with a rep from the AAUP legal office last week.  He
indicated there is little we can do.  It was as a result of that meeting that
I posted my original inquiry.
 
We're now looking into AFT  . . .  Teamsters . . . Wobblies . . .
 
 
Peter Adams
Essex Community College
=========================================================================
Date:         Sat, 21 Sep 1996 16:46:24 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Re: Teaching Load
 
Chet Pryor writes, "Here in the Washington DC suburbs, we're
AAUP-unionized,
and we have the largest membership in the state of Maryland.  If they
try
that
crapola here, we'll simply shut the district down."
 
Chet don't be so sure.  Most of us joined AAUP last spring as the
Board's
intention began to be revealed.  It hasn't helped us much at all.  In
fact,
we had a session with a rep from the AAUP legal office last week.  He
indicated there is little we can do.  It was as a result of that
meeting that
I posted my original inquiry.
 
We're now looking into AFT  . . .  Teamsters . . . Wobblies . . .
 
 
Peter Adams
Essex Community College
 
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 4824; Sat, 21 Sep 96 21:34:27 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 8725; Sat, 21 Sep 1996
21:34:27 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 1369 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 18:37:14 -0700
Received: from ASUACAD (NJE origin SMTP2@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 3117; Sat, 21 Sep 1996 18:37:14 -0700
Received: from emout07.mail.aol.com by ASUVM.INRE.ASU.EDU (IBM VM SMTP
V2R3) with TCP; Sat, 21 Sep 96 18:36:16 MST
Received: by emout07.mail.aol.com (8.6.12/8.6.12) id QAA11243 for
WPA-L@asuvm.inre.asu.edu; Sat, 21 Sep 1996 16:46:24 -0400
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: Peter Dow Adams <AdamsBalt@AOL.COM>
Date: Sat, 21 Sep 1996 16:46:24 -0400
Subject: Re: Teaching Load
Message-ID: <960921164622_107422988@emout07.mail.aol.com>
=========================================================================
Date:         Sat, 21 Sep 1996 18:35:53 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Revised Missing Persons List
 
Here is a revised list of people whose book has been returned to SIU
press for lack of a forwarding address.  I have removed from the list
those whose new addresses have been sent to me; many thanks for that to
all. Again, please send addresses or email addresses to me off net:
>> ewhite@wiley.csusb.edu.  I know they will appreciate your
>thoughtfulness.
>>                                         --Ed White
>>
  Joseph Petragalis-Bahri     Spencer Blanton    James Brooks
  Nancy Dessommes      Beth R. Giles     Lisa A. Grady
  Paula J. Holder    Jan Lindholm   Nancy Sommers    Jerie Weasmer
  Heidemarie Weidner   Sean D. Williams    Heidi Ziegler
 
X-Mailer: ELM [version 2.4 PL22]
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 4821; Sat, 21 Sep 96 21:25:42 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 8609; Sat, 21 Sep 1996
21:25:42 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 0013 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 18:28:24 -0700
Received: from ASUACAD (NJE origin SMTP2@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 0057; Sat, 21 Sep 1996 18:28:23 -0700
Received: from wiley.csusb.edu by ASUVM.INRE.ASU.EDU (IBM VM SMTP V2R3)
with TCP; Sat, 21 Sep 96 18:28:22 MST
Received: (from ewhite@localhost) by wiley.csusb.edu (8.6.11/8.6.11) id
PAA12987 for wpa-l@asuvm.inre.asu.edu; Sat, 21 Sep 1996 15:35:53 -0700
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: Edward White <ewhite@WILEY.CSUSB.EDU>
Date: Sat, 21 Sep 1996 15:35:53 -0700
Subject: Revised Missing Persons List
Message-ID: <199609212235.PAA12987@wiley.csusb.edu>
MIME-Version: 1.0
Content-Type: text/plain; charset=US-ASCII
Content-Transfer-Encoding: 7bit
=========================================================================
Date:         Sat, 21 Sep 1996 16:47:47 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Peter Dow Adams <AdamsBalt@AOL.COM>
Subject:      The State of the Profession
 
Did everyone see the new bumpersticker (discussed in latest AAUP bulletin:
 
Friends don't let friends go to graduate school.
 
Peter (Gloom & Doom) Adams
Essex Community College
=========================================================================
Date:         Sat, 21 Sep 1996 21:59:44 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "[Phil Burns]" <pburns@MECN.MASS.EDU>
Subject:      Duplicate posts
In-Reply-To:  <msg4933.thr-d86ac39d.55d4a81@discovery.umeres.maine.edu>
 
All of a sudden (in the last 24 hours) I'm receiving duplicate postings
of everything being sent to WPA-L.  Is this happening to anyone else?  If
not, how do I stop it?  Unsubscribe and then resubscribe?
 
Phil Burns
Worcester State College
=========================================================================
Date:         Sat, 21 Sep 1996 21:59:44 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Duplicate posts
 
All of a sudden (in the last 24 hours) I'm receiving duplicate postings
of everything being sent to WPA-L.  Is this happening to anyone else?
If
not, how do I stop it?  Unsubscribe and then resubscribe?
 
Phil Burns
Worcester State College
 
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 4855; Sat, 21 Sep 96 21:59:02 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 9213; Sat, 21 Sep 1996
21:59:03 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 3177 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 19:01:48 -0700
Received: from ASUACAD (NJE origin SMTP1@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 8033; Sat, 21 Sep 1996 19:01:48 -0700
Received: from piano.mecn.mass.edu by ASUVM.INRE.ASU.EDU (IBM VM SMTP
V2R3) with TCP; Sat, 21 Sep 96 19:01:44 MST
Received: from mecn.mass.edu by mecn.mass.edu (PMDF V5.0-4 #12917) id
<01I9R85VM0EO9UOKZF@mecn.mass.edu>; Sat, 21 Sep 1996 21:59:45 -0400
(EDT)
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: "[Phil Burns]" <pburns@MECN.MASS.EDU>
Date: Sat, 21 Sep 1996 21:59:44 -0400
Subject: Duplicate posts
Message-ID:
<Pine.PMDF.3.91.960921215616.595731003A-100000@mecn.mass.edu>
MIME-version: 1.0
Content-type: TEXT/PLAIN; charset=US-ASCII
Content-transfer-encoding: 7BIT
=========================================================================
Date:         Sat, 21 Sep 1996 16:47:47 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      The State of the Profession
 
Did everyone see the new bumpersticker (discussed in latest AAUP
bulletin:
 
Friends don't let friends go to graduate school.
 
Peter (Gloom & Doom) Adams
Essex Community College
 
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 4852; Sat, 21 Sep 96 21:55:50 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 9163; Sat, 21 Sep 1996
21:55:50 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 3092 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 18:58:42 -0700
Received: from ASUACAD (NJE origin SMTP2@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 7731; Sat, 21 Sep 1996 18:58:42 -0700
Received: from emout05.mail.aol.com by ASUVM.INRE.ASU.EDU (IBM VM SMTP
V2R3) with TCP; Sat, 21 Sep 96 18:58:40 MST
Received: by emout05.mail.aol.com (8.6.12/8.6.12) id QAA03352 for
WPA-L@asuvm.inre.asu.edu; Sat, 21 Sep 1996 16:47:47 -0400
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: Peter Dow Adams <AdamsBalt@AOL.COM>
Date: Sat, 21 Sep 1996 16:47:47 -0400
Subject: The State of the Profession
Message-ID: <960921164746_107423738@emout05.mail.aol.com>
=========================================================================
Date:         Sat, 21 Sep 1996 16:15:19 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         louise wetherbee phelps <lwphelps@MAILBOX.SYR.EDU>
Subject:      Re: Unfair Advantage
In-Reply-To:  <199609211557.IAA07565@yei.csulb.edu>
 
Linda Myers is presently preparing a volume of case studies for use in
writing program administration courses, which will have supplementary
resources at a Web site.   I'll give more info when I know the publisher
and date.
 
Louise Phelps
=========================================================================
Date:         Sat, 21 Sep 1996 16:15:19 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Re: Unfair Advantage
 
Linda Myers is presently preparing a volume of case studies for use in
writing program administration courses, which will have supplementary
resources at a Web site.   I'll give more info when I know the publisher
and date.
 
Louise Phelps
 
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 4875; Sat, 21 Sep 96 22:24:07 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 9713; Sat, 21 Sep 1996
22:24:07 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 3653 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 19:26:54 -0700
Received: from ASUACAD (NJE origin SMTP2@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 9288; Sat, 21 Sep 1996 19:26:54 -0700
Received: from syr.edu by ASUVM.INRE.ASU.EDU (IBM VM SMTP V2R3) with
TCP; Sat, 21 Sep 96 19:26:53 MST
Received: from [128.230.1.95] by syr.edu (8.7.5/CNS) id QAA14932; Sat,
21 Sep 1996 16:17:59 -0400 (EDT)
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: louise wetherbee phelps <lwphelps@MAILBOX.SYR.EDU>
Date: Sat, 21 Sep 1996 16:15:19 -0400
Subject: Re: Unfair Advantage
Message-ID: <v0300782dae69fd1750a7@[128.230.1.95]>
Mime-Version: 1.0
Content-Type: text/plain; charset="us-ascii"
=========================================================================
Date:         Sat, 21 Sep 1996 21:09:41 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Donna Qualley <djq@GONZO.CC.WWU.EDU>
Subject:      Re: Duplicate posts
X-To:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
In-Reply-To:  <msg4938.thr-74fad736.55d4a81@discovery.umeres.maine.edu>
 
Yes, I've been getting duplicate postings as well. Including yours pHil,
in duplicate. What's up?
=========================================================================
Date:         Sun, 22 Sep 1996 00:09:41 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Re: Duplicate posts
 
Yes, I've been getting duplicate postings as well. Including yours pHil,
in duplicate. What's up?
 
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 4972; Sun, 22 Sep 96 00:10:20 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 2315; Sun, 22 Sep 1996
00:10:20 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 4628 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 21:12:11 -0700
Received: from ASUACAD (NJE origin SMTP@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 2269; Sat, 21 Sep 1996 21:12:11 -0700
Received: from gonzo.cc.wwu.edu by ASUVM.INRE.ASU.EDU (IBM VM SMTP
V2R3) with TCP; Sat, 21 Sep 96 21:12:10 MST
Received: by gonzo.cc.wwu.edu (5.65/WWU-M1.0/UW-NDC Revision: 2.26 ) id
AA24399; Sat, 21 Sep 1996 21:09:41 -0700
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: Donna Qualley <djq@GONZO.CC.WWU.EDU>
Date: Sat, 21 Sep 1996 21:09:41 -0700
Subject: Re: Duplicate posts
Message-ID: <Pine.ULT.3.91.960921210854.24374A-100000@gonzo.cc.wwu.edu>
Mime-Version: 1.0
Content-Type: TEXT/PLAIN; charset=US-ASCII
=========================================================================
Date:         Sun, 22 Sep 1996 01:24:08 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Chet Pryor-Montgomery College <cpryor@DGS.DGSYS.COM>
Subject:      Re: Teaching Load
X-To:         Peter Dow Adams <AdamsBalt@AOL.COM>
In-Reply-To:  <960921164622_107422988@emout07.mail.aol.com>
 
> On Sat, 21 Sep 1996, Peter Dow Adams wrote:
>
> Chet don't be so sure.  Most of us joined AAUP last spring as the
> Board's intention began to be revealed.  It hasn't helped us much at
> all.  In fact, we had a session with a rep from the AAUP legal office
> last week.  He indicated there is little we can do.  It was as a result
> of that meeting that I posted my original inquiry. We're now looking
> into AFT, Teamsters, Wobblies....
--------------------------------------------------------------------------
Peter,
        AAUP is more than a coffee-klutch conversation starter or
catharsis-oriented ventilation mechanism here.  It is our negotiating
unit.  That is to say that all 700 of us full-timers on all three of our
campuses have our binding agreement negotiated by the AAUP.  The college
itself is a chapter of the organization with representatives on all three
campuses.  We've gone to the wall with our trustees on more than one
issue; they know we don't cave in, but I suspect they're more afraid of us
than respectful of us.  But that's okay.  It's nice to know that someone
will ask you first, and then yank the rug you're standing on.
 
 
 
      Teaching keeps you young -- Enthusiasm keeps your teaching young
 
       _o    \o_         __|     \ /      |__         o _    o/   \o/
      __|- __/    \__/o    \o     |     o/     o/__   /\    /|     |
         >   >    /  \     ( \   /o\   / )     |  (\  / |   < \   / \
     ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
      Chet Pryor - English Department - Montgomery College - Maryland
=========================================================================
Date:         Sun, 22 Sep 1996 01:29:51 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Chet Pryor-Montgomery College <cpryor@DGS.DGSYS.COM>
Subject:      Re: Duplicate posts
X-To:         "[Phil Burns]" <pburns@MECN.MASS.EDU>
In-Reply-To:  <Pine.PMDF.3.91.960921215616.595731003A-100000@mecn.mass.edu>
 
> On Sat, 21 Sep 1996, [Phil Burns] wrote:
>
> All of a sudden (in the last 24 hours) I'm receiving duplicate postings
> of everything being sent to WPA-L.  Is this happening to anyone else?  If
> not, how do I stop it?  Unsubscribe and then resubscribe?
----------------------------------------------------------------------------
        We're all getting them.  I believe they're caused by a piece of
code called a 'robot' which may, like a virus, have been sent in with a
subscription request.   I'm sure David's already working on the problem.
 
 
      Teaching keeps you young -- Enthusiasm keeps your teaching young
 
       _o    \o_         __|     \ /      |__         o _    o/   \o/
      __|- __/    \__/o    \o     |     o/     o/__   /\    /|     |
         >   >    /  \     ( \   /o\   / )     |  (\  / |   < \   / \
     ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
      Chet Pryor - English Department - Montgomery College - Maryland
=========================================================================
Date:         Sun, 22 Sep 1996 01:24:08 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Re: Teaching Load
 
>> On Sat, 21 Sep 1996, Peter Dow Adams wrote:
>>
>> Chet don't be so sure.  Most of us joined AAUP last spring as the
>> Board's intention began to be revealed.  It hasn't helped us much at
>> all.  In fact, we had a session with a rep from the AAUP legal office
>> last week.  He indicated there is little we can do.  It was as a
>result
>> of that meeting that I posted my original inquiry. We're now looking
>> into AFT, Teamsters, Wobblies....
------------------------------------------------------------------------
--
Peter,
        AAUP is more than a coffee-klutch conversation starter or
catharsis-oriented ventilation mechanism here.  It is our negotiating
unit.  That is to say that all 700 of us full-timers on all three of our
campuses have our binding agreement negotiated by the AAUP.  The college
itself is a chapter of the organization with representatives on all
three
campuses.  We've gone to the wall with our trustees on more than one
issue; they know we don't cave in, but I suspect they're more afraid of
us
than respectful of us.  But that's okay.  It's nice to know that someone
will ask you first, and then yank the rug you're standing on.
 
 
 
      Teaching keeps you young -- Enthusiasm keeps your teaching young
 
       _o    \o_         __|     \ /      |__         o _    o/   \o/
      __|- __/    \__/o    \o     |     o/     o/__   /\    /|     |
         >   >    /  \     ( \   /o\   / )     |  (\  / |   < \   / \
     ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
      Chet Pryor - English Department - Montgomery College - Maryland
 
X-Sender: cpryor@DGS
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 5007; Sun, 22 Sep 96 02:12:38 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 4150; Sun, 22 Sep 1996
02:12:38 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 5269 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 22:33:51 -0700
Received: from ASUACAD (NJE origin SMTP@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 3948; Sat, 21 Sep 1996 22:33:50 -0700
Received: from DGS.dgsys.com by ASUVM.INRE.ASU.EDU (IBM VM SMTP V2R3)
with TCP; Sat, 21 Sep 96 22:33:50 MST
Received: from DGS (dgs.dgsys.com) by DGS.dgsys.com (5.0/SMI-SVR4) id
AA00467; Sun, 22 Sep 1996 01:24:08 -0400
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: Chet Pryor-Montgomery College <cpryor@DGS.DGSYS.COM>
Date: Sun, 22 Sep 1996 01:24:08 -0400
Subject: Re: Teaching Load
Message-ID: <Pine.SOL.3.94.960922010916.29690A-100000@DGS>
Mime-Version: 1.0
Content-Type: TEXT/PLAIN; charset=US-ASCII
=========================================================================
Date:         Sun, 22 Sep 1996 01:29:51 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Re: Duplicate posts
 
>> On Sat, 21 Sep 1996, [Phil Burns] wrote:
>>
>> All of a sudden (in the last 24 hours) I'm receiving duplicate
>postings
>> of everything being sent to WPA-L.  Is this happening to anyone else?
> If
>> not, how do I stop it?  Unsubscribe and then resubscribe?
------------------------------------------------------------------------
----
        We're all getting them.  I believe they're caused by a piece of
code called a 'robot' which may, like a virus, have been sent in with a
subscription request.   I'm sure David's already working on the problem.
 
 
      Teaching keeps you young -- Enthusiasm keeps your teaching young
 
       _o    \o_         __|     \ /      |__         o _    o/   \o/
      __|- __/    \__/o    \o     |     o/     o/__   /\    /|     |
         >   >    /  \     ( \   /o\   / )     |  (\  / |   < \   / \
     ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
      Chet Pryor - English Department - Montgomery College - Maryland
 
X-Sender: cpryor@DGS
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 5044; Sun, 22 Sep 96 03:40:32 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 4890; Sun, 22 Sep 1996
03:40:32 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 5278 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
Sep 1996 22:35:22 -0700
Received: from ASUACAD (NJE origin SMTP@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 3979; Sat, 21 Sep 1996 22:35:19 -0700
Received: from DGS.dgsys.com by ASUVM.INRE.ASU.EDU (IBM VM SMTP V2R3)
with TCP; Sat, 21 Sep 96 22:35:18 MST
Received: from DGS (dgs.dgsys.com) by DGS.dgsys.com (5.0/SMI-SVR4) id
AA00749; Sun, 22 Sep 1996 01:29:51 -0400
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: Chet Pryor-Montgomery College <cpryor@DGS.DGSYS.COM>
Date: Sun, 22 Sep 1996 01:29:51 -0400
Subject: Re: Duplicate posts
Message-ID: <Pine.SOL.3.94.960922012510.29690B-100000@DGS>
Mime-Version: 1.0
Content-Type: TEXT/PLAIN; charset=US-ASCII
=========================================================================
Date:         Sun, 22 Sep 1996 06:54:35 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      Re: Unfair Advantage
X-To:         "Mark L. Wiley" <mwiley@CSULB.EDU>
 
In-Reply-To: Re: Unfair Advantage, From: "Mark L. Wiley" <mw
 
I second Mark's request--
 
Alice Roy
 
 
>        Greg,
>        Is it possible that John Ramage can put his syllabus on this
>listserve and/or make some arrangements for those of us who want to on this
>list to particpate more actively in his course?  I am envious of those
>students now in graduate programs who are reaping the benefits of the wisdom
>from experience of WPAs who are now offering these courses onwriting program
>administration.  This is training that those of us in grad programs in the
>80s never received.
>
>Mark Wiley
>CSULB
>
>>Theresa,
>>
>>good ideas; this semester at Arizona State University, John Ramage
>>is offering a graduate seminar in writing program administration.  We
>>have HS teachers and CC teachers and Teaching Assistants, all bringing
>>useful perspectives to some of the issues John is working with (including,
>>for instance, ASU's push for more Lecturer positions; the recent events
>>in Minnesota, etc.).  The WPA ListServe is part of our text.  These
>>courses, it seems to me, too, are very valuable for any grad student
>>(and for those of us sitting in, too).
>>
>>
>>Greg
>>
>>/--------------------------------------------------------\
>>|  Greg Glau                                             |
>>|  Coordinator of Basic Writing Programs in Composition  |
>>|  Department of English       Arizona State University  |
>>|  Tempe, AZ 85287-0302          office: (602) 965-3898  |
>>|  gglau@asu.edu                 FAX:    (602) 965-3451  |
>>\--------------------------------------------------------/
>>
>>
=========================================================================
Date:         Sun, 22 Sep 1996 09:54:35 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Re: Unfair Advantage
 
In-Reply-To: Re: Unfair Advantage, From: "Mark L. Wiley" <mw
 
I second Mark's request--
 
Alice Roy
 
 
>>        Greg,
>>        Is it possible that John Ramage can put his syllabus on this
>>listserve and/or make some arrangements for those of us who want to on
>this
>>list to particpate more actively in his course?  I am envious of those
>>students now in graduate programs who are reaping the benefits of the
>wisdom
>>from experience of WPAs who are now offering these courses onwriting
>program
>>administration.  This is training that those of us in grad programs in
>the
>>80s never received.
>>
>>Mark Wiley
>>CSULB
>>
>>>Theresa,
>>>
>>>good ideas; this semester at Arizona State University, John Ramage
>>>is offering a graduate seminar in writing program administration.  We
>>>have HS teachers and CC teachers and Teaching Assistants, all bringing
>>>useful perspectives to some of the issues John is working with
>(including,
>>>for instance, ASU's push for more Lecturer positions; the recent
>events
>>>in Minnesota, etc.).  The WPA ListServe is part of our text.  These
>>>courses, it seems to me, too, are very valuable for any grad student
>>>(and for those of us sitting in, too).
>>>
>>>
>>>Greg
>>>
>>>/--------------------------------------------------------\
>>>|  Greg Glau                                             |
>>>|  Coordinator of Basic Writing Programs in Composition  |
>>>|  Department of English       Arizona State University  |
>>>|  Tempe, AZ 85287-0302          office: (602) 965-3898  |
>>>|  gglau@asu.edu                 FAX:    (602) 965-3451  |
>>>\--------------------------------------------------------/
>>>
>>>
 
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 5196; Sun, 22 Sep 96 09:51:45 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 7735; Sun, 22 Sep 1996
09:51:45 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 6994 for WPA-L@ASUVM.INRE.ASU.EDU; Sun, 22
Sep 1996 06:54:35 -0700
Received: from ASUACAD (NJE origin SMTP@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 9037; Sun, 22 Sep 1996 06:54:35 -0700
Received: from eagle.calstatela.edu by ASUVM.INRE.ASU.EDU (IBM VM SMTP
V2R3) with TCP; Sun, 22 Sep 96 06:54:34 MST
Received: from pluto.calstatela.edu (pluto.calstatela.edu
[130.182.7.2]) by eagle.calstatela.edu (8.7.5/8.6.12) with ESMTP id
GAA25744; Sun, 22 Sep 1996 06:55:55 -0700 (PDT)
Received: (from aroy@localhost) by pluto.calstatela.edu with  id
GAA24267; Sun, 22 Sep 1996 06:56:03 -0700
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Date: Sun, 22 Sep 1996 06:54:35 -0700
Subject: Re: Unfair Advantage
Message-ID: <199609221356.GAA24267@pluto.calstatela.edu>
=========================================================================
Date:         Sun, 22 Sep 1996 07:21:44 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      Re: Duplicate posts
X-To:         "[Phil Burns]" <pburns@MECN.MASS.EDU>
 
In-Reply-To: Duplicate posts, From: "[Phil Burns]" <pbu
 
Me too, both times--
 
Alice Roy
 
 
>All of a sudden (in the last 24 hours) I'm receiving duplicate postings
>of everything being sent to WPA-L.  Is this happening to anyone else?  If
>not, how do I stop it?  Unsubscribe and then resubscribe?
>
>Phil Burns
>Worcester State College
=========================================================================
Date:         Sun, 22 Sep 1996 10:21:44 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Re: Duplicate posts
 
In-Reply-To: Duplicate posts, From: "[Phil Burns]" <pbu
 
Me too, both times--
 
Alice Roy
 
 
>>All of a sudden (in the last 24 hours) I'm receiving duplicate postings
>>of everything being sent to WPA-L.  Is this happening to anyone else?
>If
>>not, how do I stop it?  Unsubscribe and then resubscribe?
>>
>>Phil Burns
>>Worcester State College
 
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 5202; Sun, 22 Sep 96 10:18:56 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 8058; Sun, 22 Sep 1996
10:18:56 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 7120 for WPA-L@ASUVM.INRE.ASU.EDU; Sun, 22
Sep 1996 07:21:44 -0700
Received: from ASUACAD (NJE origin SMTP@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 9378; Sun, 22 Sep 1996 07:21:43 -0700
Received: from eagle.calstatela.edu by ASUVM.INRE.ASU.EDU (IBM VM SMTP
V2R3) with TCP; Sun, 22 Sep 96 07:21:42 MST
Received: from pluto.calstatela.edu (pluto.calstatela.edu
[130.182.7.2]) by eagle.calstatela.edu (8.7.5/8.6.12) with ESMTP id
HAA25943; Sun, 22 Sep 1996 07:22:59 -0700 (PDT)
Received: (from aroy@localhost) by pluto.calstatela.edu with  id
HAA24497; Sun, 22 Sep 1996 07:23:10 -0700
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Date: Sun, 22 Sep 1996 07:21:44 -0700
Subject: Re: Duplicate posts
Message-ID: <199609221423.HAA24497@pluto.calstatela.edu>
=========================================================================
Date:         Sun, 22 Sep 1996 10:48:01 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kelly Lowe <lowekf@MUC.EDU>
Subject:      Hesse's address -Reply
 
Doug's address is ddhesse@rs6000.cmp.ilstu.edu.  I think you were
missing the second "d"
 
Kelly Lowe
=========================================================================
Date:         Sun, 22 Sep 1996 10:48:01 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Hesse's address -Reply
 
Doug's address is ddhesse@rs6000.cmp.ilstu.edu.  I think you were
missing the second "d"
 
Kelly Lowe
 
X-Mailer: Novell GroupWise 4.1
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 5223; Sun, 22 Sep 96 10:46:50 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 8465; Sun, 22 Sep 1996
10:46:50 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 7239 for WPA-L@ASUVM.INRE.ASU.EDU; Sun, 22
Sep 1996 07:49:41 -0700
Received: from ASUACAD (NJE origin SMTP@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 9801; Sun, 22 Sep 1996 07:49:41 -0700
Received: from ns1.muc.edu by ASUVM.INRE.ASU.EDU (IBM VM SMTP V2R3)
with TCP; Sun, 22 Sep 96 07:49:29 MST
Received: from muc.edu (smtpgate.muc.edu [199.18.33.10]) by ns1.muc.edu
(8.6.12/8.6.9) with SMTP id KAA19975 for <WPA-L@ASUVM.INRE.ASU.EDU>;
Sun, 22 Sep 1996 10:47:59 -0400
Received: from MUC-Message_Server by muc.edu with Novell_GroupWise;
Sun, 22 Sep 1996 10:43:51 -0400
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: Kelly Lowe <lowekf@MUC.EDU>
Date: Sun, 22 Sep 1996 10:48:01 -0400
Subject: Hesse's address -Reply
Message-ID: <s2451866.088@muc.edu>
=========================================================================
Date:         Sun, 22 Sep 1996 13:05:00 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Ira Shor <irashor@MHV.NET>
Subject:      Re: Berlin t-shirts
 
Hello--Picking up where Alice Roy left off: How about putting a brief quote
from Jim on the '97 model so we can start a tradition of remembering things
he said as well as the great guy he was? If others agree, we could suggest
brief quotes...Ira Shor>Help.  We're preparing to print the Jim Berlin Run,
Walk, Crawl t-shirts
>for the 1997 CCCC.  Does anyone out there recall what the text has been
>on the shirts?  We are planning to put the 1997 CCCC logo, but has the
>rest simply been "Annual Jim Berlin Run, Walk, Crawl"?  Thanks, folks.
>By the way, Phoenix is beautiful in March.  The average high temperature
>in about 74 degrees--good t-shirt weather.
>Best,
>Duane (1997 CCCC Local Arrangements Chair)
>
>Duane Roen, Director of Composition
>Department of English                   (602) 965-3853 (office)
>Arizona State University                (602) 491-6813 (home)
>Tempe, AZ  85287-0302                   Duane.Roen@asu.edu
>
>
=========================================================================
Date:         Sun, 22 Sep 1996 13:05:00 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "WPA-L@ASUVM.INRE.ASU.EDU"
              <Writing_Program_Admin@DISCOVERY.UMERES.MAINE.EDU>
Organization: University of Maine
Subject:      Re: Berlin t-shirts
 
Hello--Picking up where Alice Roy left off: How about putting a brief
quote
from Jim on the '97 model so we can start a tradition of remembering
things
he said as well as the great guy he was? If others agree, we could
suggest
brief quotes...Ira Shor>Help.  We're preparing to print the Jim Berlin
Run,
Walk, Crawl t-shirts
>>for the 1997 CCCC.  Does anyone out there recall what the text has been
>>on the shirts?  We are planning to put the 1997 CCCC logo, but has the
>>rest simply been "Annual Jim Berlin Run, Walk, Crawl"?  Thanks, folks.
>>By the way, Phoenix is beautiful in March.  The average high
>temperature
>>in about 74 degrees--good t-shirt weather.
>>Best,
>>Duane (1997 CCCC Local Arrangements Chair)
>>
>>Duane Roen, Director of Composition
>>Department of English                   (602) 965-3853 (office)
>>Arizona State University                (602) 491-6813 (home)
>>Tempe, AZ  85287-0302                   Duane.Roen@asu.edu
>>
>>
 
X-Mailer: Windows Eudora Version 1.4.4
X-Sender: irashor@pop.mhv.net
Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
with BSMTP id 5320; Sun, 22 Sep 96 13:24:46 EDT
Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 1245; Sun, 22 Sep 1996
13:24:46 -0400
Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
release 1.8b) with NJE id 8554 for WPA-L@ASUVM.INRE.ASU.EDU; Sun, 22
Sep 1996 10:04:31 -0700
Received: from ASUACAD (NJE origin SMTP@ASUACAD) by ASUVM.INRE.ASU.EDU
(LMail V1.2a/1.8a) with BSMTP id 3195; Sun, 22 Sep 1996 10:04:30 -0700
Received: from spice.mhv.net by ASUVM.INRE.ASU.EDU (IBM VM SMTP V2R3)
with TCP; Sun, 22 Sep 96 10:04:29 MST
Received: from csbh.mhv.net (root@csbh.mhv.net [199.0.0.2]) by
spice.mhv.net (8.7.5/8.7.3) with ESMTP id VAA12867 for
<WPA-L@ASUVM.INRE.ASU.EDU>; Sun, 22 Sep 1996 21:07:10 -0400
Received: from irashor ([205.161.119.95]) by csbh.mhv.net (8.7.6/8.7.3)
with SMTP id NAA13721 for <WPA-L@ASUVM.INRE.ASU.EDU>; Sun, 22 Sep 1996
13:05:00 -0400 (EDT)
To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
From: Ira Shor <irashor@MHV.NET>
Date: Sun, 22 Sep 1996 13:05:00 -0400
Subject: Re: Berlin t-shirts
Message-ID: <199609221705.NAA13721@csbh.mhv.net>
Mime-Version: 1.0
Content-Type: text/plain; charset="us-ascii"
=========================================================================
Date:         Sun, 22 Sep 1996 13:16:44 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      List Troubles
 
Sorry to be so slow in addressing the list problems. I was getting double
messages that had a rather stunning multiplier effect on the error messages I
was receiving as well, and it took me awhile to get my own mailbox sorted out
so that I could do some work. I think the problem is (or was, I hope) a
subscription from <<writing_program_admin@voyager.umeres.maine.edu>> which was
a general subscription for the First Class program at a U Maine campus. First
Class was apparently recirculating everything back to the list. I have just
deleted that subscription. There are other readers from that campus subscribed
to WPA-L. Please to not attempt to resubscribe First Class as above. That
really made a mess of things, and I hope we've got it sorted out. I am working
on it. Thanks for your patience. Dave S.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Sun, 22 Sep 1996 13:39:12 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Testing
 
I have not received multiple copies of the message I sent. I hope the problem
has been corrected. Please let me know OFF list if problems remain (david.schw
alm@asu.edu). Thanks for you patience. By the way, there are now over 300
members receiving WPA-L messages, over 400 members.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Sun, 22 Sep 1996 17:16:09 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         JANE NELSON <JNELSON@UWYO.EDU>
Subject:      Re: Command confirmation request (460D77)
 
OK
=========================================================================
Date:         Mon, 23 Sep 1996 07:18:13 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Keith Rhodes <KRHODES@ACAD.NWMISSOURI.EDU>
Subject:      Re: WPA-L Digest - 20 Sep 1996 to 21 Sep 1996
 
Q: For those who receive WPA-L in digest form, what is even more annoying
than long junk messages (even if more readily forgiven)?
 
A. Posts that copy long junk messages.
 
But what was that I saw flashing by (over and over) about not mentioning
WPA-L's existence in public?!?
 
Keith Rhodes
=========================================================================
Date:         Mon, 23 Sep 1996 08:50:08 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "CHRISTOPHER J. THAISS" <cthaiss@OSF1.GMU.EDU>
Subject:      Re: WAC workshops
In-Reply-To:  <3242B6A0.7A75@gateway.piedmont.edu>
 
On Fri, 20 Sep 1996, Stephanie Almagno wrote:
 
 
Stephanie:   See comments  below.
 
 
> hello everyone
>
> I've just subscribed to your list and I'm already needing advice.  I'm
> a relatively new Wrtg Ctr Director and have just learned that the
> college's WAC workshops are my responsibility.
>
> 1.  what themes have you pursued in WAC workshops?
 
 
When we do workshops for faculty new to our program, we usually focus on
needs that faculty identify:  e.g., explaining the guidelines for our
writing-intensive courses, giving suggestions for responding to and
evaluating student prose, handling the paper load.  Responding to these
nitty-gritty concerns gives us an avenue to talk about writing as a tool
of thinking (theoretically and practically), hance to suggest ways to use
writing in teaching that are not so evaluation-intensive as many faculty
assume all student writing to be.
        We also do workshops on more specialized topics that faculty
identify: applications of technology, portfolio development, writing by
ESL students, writing in the workplace, etc.
 
  > > 2.  what have the
moderators or facilitators done to
make the > workshops more effective for the general faculty (believers and
> non-believers alike)?
 
I'd say we have the most success when we use the talent in the faculty to
give presentations, which we do consistently in our brown bag workshops
(bi-weekly).  We're also in the fifth year of a newsletter that primarily
highlights what individuals and departments are doing with writing.  Even
when we started quite a few years ago, I think we got the most mileage
from the assumption that faculty believed in the importance of student
writing, had the will to help students develop as writers and thinkers,
and were already doing things in teaching that they could usefully share
with colleagues.
 
 > > 3.  any pitfalls
that you can help me to avoid?
 
There are too many pitfalls to mention here.  (Let me suggest Barbara
Walvoord's essay, "The Future of WAC," in the Jan. 95 College English, as
a good intro to program pitfalls and ways out of them.  McLeod and
Soven's 1992 collection for Sage is also still a good resource.)  But in
general I'd say the biggest pitfalls to avoid are (1) talking down to
faculty  and (2) assuming that they're against you.
 
> > 4.  other?  articles?  advice?
>
>
> Thanks--stephanie
>
> **************************************
> Stephanie Almagno
> Piedmont College
> P.O. Box 10
> Demorest, GA 30535
> stephanie.almagno@gateway.piedmont.edu
 
 
Chris Thaiss
Coordinator, Nat'l Network of WAC Programs
Mail Stop 3E4
George Mason Univ.
Fairfax, VA 22030
703-993-1196
>
=========================================================================
Date:         Mon, 23 Sep 1996 08:53:21 +0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         robert delius royar <r.royar@MOREHEAD-ST.EDU>
Organization: Coordinator of Writing and the Writing Center
Subject:      Re: Teaching Load
In-Reply-To:  <960921164622_107422988@emout07.mail.aol.com>
 
It's not AAUP membership that is the key but having them recognized as the
collective bargaining unit for your faculty that is.
 
-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-
Dr. Robert D. Royar      Morehead State University      r.royar@morehead-st.edu
                Coordinator of Writing & the Writing Center
              <URL:http://www.morehead-st.edu/people/r.royar>
          Vote to reconstitute the Works Progress Administration
=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=
=========================================================================
Date:         Mon, 23 Sep 1996 07:08:44 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      Re: Testing
X-To:         "David E. Schwalm" <IACDES%ASUACAD.BITNET@PUCC.PRINCETON.EDU>
 
In-Reply-To: Testing, From: "David E. Schwalm"
 
Thanks for your work in maintaining this list, David.  it's a valued site and
resource.
 
Alice Roy
 
 
>I have not received multiple copies of the message I sent. I hope the problem
>has been corrected. Please let me know OFF list if problems remain
(david.schw
>
>alm@asu.edu). Thanks for you patience. By the way, there are now over 300
>members receiving WPA-L messages, over 400 members.
>
>-- David E. Schwalm
>___Vice Provost for Academic Programs and Services, ASU East
>___6001 South Power Road
>___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Mon, 23 Sep 1996 09:22:19 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Valerie Balester <v-balester@TAMU.EDU>
Subject:      Courses on administration
 
I offer a course at Texa A&M on Writing Centers, and I prominently figure
adminstration as well as theory and pedagogy into the syllabus.  Since I
went to the WPA workshop for new administrations, the administrative aspect
of the course has certainly improved.
 
I very much like the idea of a course on Writing Program Administration,
and I hope to propose one as a special topics course here to see wheer it
goes.  So I, too, would be interested in seeing the Ramage syllabus.
 
Valerie Balester
Director of Writing Programs
Texas A&M University
College Station, TX 77843-4227
(409) 845-3155
(409) 862-2292 FAX
v-balester@tamu.edu
=========================================================================
Date:         Mon, 23 Sep 1996 09:35:45 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Valerie Balester <v-balester@TAMU.EDU>
Subject:      Re: Duplicate posts
 
>All of a sudden (in the last 24 hours) I'm receiving duplicate postings
>of everything being sent to WPA-L.  Is this happening to anyone else?
 
Yes, it is.  Yes, it is.
 
Valerie Balester
Director of Writing Programs
Texas A&M University
College Station, TX 77843-4227
(409) 845-3155
(409) 862-2292 FAX
v-balester@tamu.edu
=========================================================================
Date:         Mon, 23 Sep 1996 07:47:04 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Duplicate posts
In-Reply-To:  note of 09/23/96 07:34
 
It looks as if the duplication has stopped. Let me reissue my plea to the
folks at the University of Maine not to resubscribe from the First Class
system. That seems to be the root of the problem. It is generally preferable
for individuals to subscribe in any case. For now, it looks like everything is
OK. By the way, how 'bout them Sun Devils!
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Mon, 23 Sep 1996 10:46:11 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Tere Hogue <tmhogue@INDYUNIX.IUPUI.EDU>
Subject:      Re: Command confirmation request (460D77)
In-Reply-To:  <msg4891.thr-828dcdae.55d4a81@discovery.umeres.maine.edu>
 
ok
 
On Sat, 21 Sep 1996, LISTSERV@ASUVM.INRE.ASU.EDU wrote:
 
> Your command:
>
>                        SUBSCRIBE WPA-L UMaine FirstClass
>
> has been received.  You must now reply to this  message (as explained
> below)
> to complete your subscription. The purpose of this confirmation
> procedure is
> to check  that the address  LISTSERV is  about to add  to the list  for
> your
> subscription is reachable. This is a typical procedure for high-volume
> lists
> and all new subscribers are subjected to it - you are not being singled
> out.
> Every effort has been made to  make this verification as simple and
> painless
> as possible. Thanks in advance for your cooperation.
>
> With most  mail programs, you  can confirm the  command by simply
> using the
> "reply"  function, without  including  the original  text,  and typing
> "ok"
> (without the quotes) as the text of  your message. Just "ok" - do not
> retype
> the command  or anything else.  If this does not  work, you will
> receive an
> error  message. In  this  case, send  "ok 460D77"  instead,  using the
> same
> procedure with which you  sent the command you are now  asked to
> confirm. In
> other words, with most mail programs you will only need to type "ok",
> but if
> you are unlucky you may have to retype the confirmation code as well.
>
> Finally, your command will be automatically  cancelled if you do not
> confirm
> it within 72h. After  that time, you must start over  and resend the
> command
> to get a new  confirmation code. If necessary, wait until  you know you
> will
> be able  to reply  in time. If  on the  other hand you  change your
> mind or
> realize you made  a mistake when typing  the command, you do not  need
> to do
> anything  - it  will expire  on its  own  in 72h  and, if  you discard
> this
> message, there is no risk of confirming it by accident.
>
> Received: from ASUVM.INRE.ASU.EDU by asu.edu (PMDF V5.0-4 #7723) id
> <01I9QCR0WIJK93A3GF@asu.edu> for
> Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU; Sat, 21 Sep 1996
> 07:00:32 -0700 (MST)
> Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (IBM VM SMTP
> V2R3) with BSMTP id 4532; Sat, 21 Sep 1996 06:56:04 -0700 (MST)
> Received: from ASUVM.INRE.ASU.EDU (NJE origin LISTSERV@ASUACAD) by
> ASUVM.INRE.ASU.EDU (LMail V1.2a/1.8a) with BSMTP id 6903; Sat, 21 Sep
> 1996 06:56:04 -0700
> To: UMaine FirstClass <Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU>
> From: "L-Soft list server at ASUACAD (1.8b)"
> <LISTSERV@ASUVM.INRE.ASU.EDU>
> Date: Sat, 21 Sep 1996 06:56:04 -0700
> Subject: Command confirmation request (460D77)
> Message-id: <01I9QCR0X8WY93A3GF@asu.edu>
> Content-transfer-encoding: 7BIT
>
=========================================================================
Date:         Mon, 23 Sep 1996 14:05:44 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         JDSOMMERS@MIAVX3.MID.MUOHIO.EDU
Subject:      address request
 
If you know Bill Smith's e mail address at Western Washington, would you send it to Marily Cooper at      mmcooper@mtu.edu    ?
 
thanks!
=========================================================================
Date:         Mon, 23 Sep 1996 13:16:37 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Charles I Schuster <cis@CSD.UWM.EDU>
Subject:      Interventions
 
At this relatively quiet space on the list, I wanted to address one of
the more perplexing issues (to me) that we have been talking about
recently, namely, whether the WPA (the Council, not the Listserv) should
intervene in the Chris Anson case, or in similar cases.
 
Let me emphasize here that I am not speaking officially, although I
suppose that I cant divorce myself from my role as president of the
organization.  In order for me to speak for the WPA, however, I would
need to consult with the Executive Committeeand possibly with the entire
membership, neither of which I have done.
 
My take on the Minnesota affair is that I do not think the WPA as an
organization can usefully intervene, at least not without considerable
research into what actually is going on there.  As individuals, we
certainly can support Chris, whose scholarly expertise and administrative
abilities are obvious.  And from what little I hear through the
grapevine, I think Chris has lots of reasons to feel that he was treated
unfairly.  But if WPA is to intervene as an organization, here are the
problems I see.
 
1. Lack of knowledge.  What is really going on at U.M. in relation to
composition?  I have seen a post from Chris and one from Lily, which seem
somewhat at odds.  We know nothing about what has led to the decision,
nothing about the local politics in the College, nothing about the views
of the English department, or the TAs and teaching staff, or other
faculty and administrative units at Minnesota.  As an organization, which
must maintain its credibility (particularly if it is to maintain its
Consultant Evaluator service, which I see as a model for intervention,
let me add), we need to reach thoughtful and considered judgments based
on facts.  At this point, we have precious few facts, and the only way
that I can see to get them would be for the WPA to do a fact-finding
mission to the UM campus, something no one has invited us to do and that
no one would be likely to pay for.
 
2. Heres a larger question:  Why should WPA intervene in the Chris Anson
affair, and not in the other crises affecting our members?  Should we
intervene only if someone is nationally known?  Only if his/her case
draws national attention?  What principles and procedures should we put
into place to insure that we intervene thoughtfully and with real effect?
 
3. Power structure.  As Louise and others have mentioned, WPAs serve at
the pleasure of other administrators:  the English department chair, the
Dean, the Provost, etc.  We do not have job security in any traditional
sense.  This may well be an issue for us to work on, but administrators
do serve at the pleasure of other administrators; once they decide our
time is up, I dont see how we can protect our jobs.  Thats why it is so
important, from my perspective, for WPAs to be tenured before they take
on administrative jobs.  At least Chris has job security beyond his role
as WPA.
 
4. Organizational identity.  As an organization, I believe that WPA
generally lacks clout with deans, provosts, regents (although I think we
often earn that clout when we do our Consultant Evaluator visits).  I
would like to see us change our lack of status, but I think it may well
be a tough sell.  How do we gain increased political, intellectual,
academic clout?  I think we need an infusion of resources.  Right now, we
have a number of initiativesa WEB page we want to create, an Intellectual
Work document that we want to complete, conferences (like AAHE and ADC
[if that is the right acronym] that we want to attend.  But we lack the
moneyto pay for officers time, to pay for conference fees and travel
expenses, to lobby, to advertise, to make ourselves effective in the
public arena.  Heckwe do not even have an office, a secretary, a single
work-study student helping us with our various initiatives.  Everything
we do comes out of our time as an overload, and virtually all of us on
the Executive Committee are already greatly overloaded.  What we need is
an increased fee structure; that is, we probably need to raise our
membership fees to $50 or $75 or $100 per year.  Or in some other way get
funding.  (This past year, for example, the Summer Conference LOST money,
as did the CCCC breakfast.)  Unless we become an organization with
substantial financial resources which can be used for real interventions
that benefit our members, we are almost certainly going to remain a
friendly, useful, but nationally ineffectual organization.
 
 
Given my hesitations, Id have a hard time advocating that WPA write a
stern letter to the UM dean.  Nor have we been asked to do so by Chris
Anson or anyone else from Minnesota.  We could, as David and others have
suggested, write a letter to the UM dean upbraiding him for not replacing
Chris with a qualified compositionist.  But at how many places can that
be done?  How many departments have more than one qualified
compositionist who can serve as WPA?  My hunch is, not many.  And I can
well imagine that it is better to have an unqualified faculty member as
WPA than a qualified compositionist who is temperamentally unsuited (or
widely hated, feared, or despised) in the job.  As we all know, being a
WPA has a lot to do with getting along with people, with leadership and
ethos, however we define those terms.
 
Still, what I worry about is that WPA will be seen as ineffectual.   I
want the Council of Writing Program Administrators to be more than just a
social organization that sponsors breakfasts, cocktail parties, and a
summer workshop and conferenceuseful as those activities are.  I want us
to become an effective scholarly organization that makes a substantial
political, academic, economic difference for its members.  For that to
happen, I believe that the organization itself must change, even if some
of those changes are wrenching for our members.
 
Uncomfortable as I am with some aspects of high capitalism, I am
convinced that we wont become effective until we have significant
resources:  substantial dollars, powerful and numerous members, a truly
national organization, an office with a staff, etc.
 
Id love to know what you think.  And what you think all of us as members
are willing to bear.
 
 
Charles I. Schuster
Department of English
U. Wisconsin-Milwaukee
Milwaukee, WI  53201
414-229-5293
email:  cis@csd.uwm.edu
 
"He was as inconspicuous as a tarantula on a slice of angel food cake."
                                        Raymond Chandler
=========================================================================
Date:         Mon, 23 Sep 1996 13:31:58 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Gerri McNenny <GERRI@DT3.DT.UH.EDU>
Subject:      Re: Command confirmation request (460D77)
 
OK
 
Gerri McNenny
Director of First-Year Writing Programs
University of Houston--Downtown
Houston, TX  77002
=========================================================================
Date:         Mon, 23 Sep 1996 14:16:48 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Shirley Rose <roses@PURDUE.EDU>
Subject:      Re: Unfair Advantage
 
I'd like to second Mark's request.
 
>        Greg,
>        Is it possible that John Ramage can put his syllabus on this
>listserve and/or make some arrangements for those of us who want to on
>this
>list to particpate more actively in his course?  I am envious of those
>students now in graduate programs who are reaping the benefits of the
>wisdom
>from experience of WPAs who are now offering these courses onwriting
>program
>administration.  This is training that those of us in grad programs in
>the
>80s never received.
>
>Mark Wiley
>CSULB
 
>>>
>>>/--------------------------------------------------------\
>>>|  Greg Glau                                             |
>>>|  Coordinator of Basic Writing Programs in Composition  |
>>>|  Department of English       Arizona State University  |
>>>|  Tempe, AZ 85287-0302          office: (602) 965-3898  |
>>>|  gglau@asu.edu                 FAX:    (602) 965-3451  |
>>>\--------------------------------------------------------/
Shirley K Rose
Director of Composition
Department of English
HEAV 1356
Purdue University
West Lafayette, IN 47907-1356
roses@purdue.edu
=========================================================================
Date:         Mon, 23 Sep 1996 15:46:54 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Marilyn Cooper <mmcooper@MTU.EDU>
Subject:      mtu's promotion and tenure guidelines
 
Here is our department's description of the categories for evaluation for
tenure and promotion (not quite as recent as I had thought). I should also
note that the newly approved university form for applying for tenure and
promotion asks specifically about contributions to interdisciplinary
courses and research, efforts to improve teaching including reflective
teaching logs, and ways in which research accomplishments are introduced
into the classroom.
 
 
MTU Department of Humanities
Categories of Evaluation for Promotion and Tenure
February 1992
 
 
Research, Scholarship, and Creativity:
 
Publication of books, monographs, book-length translations, or edited books.
 
Publication of original research in refereed journals.
 
Book chapters, articles in non-refereed journals, and translated articles.
 
Publication of abstracts.
 
Significant professional presentation of creative work by performance,
exhibits, demonstrations, or publications.
 
Delivery of oral presentations at local, regional, national, or
international meetings.
 
Invited lectures or artist-in-residence appointments at other universities.
 
Receipt of funding for grants.
 
Professional awards for scholarship or creativity.
 
Editing of scholarly journals.
 
Note: Significant collaborative work will receive the same recognition as
single-authored publications or individually created works. Depending on
the candidate's field, the conventions of primary authorship will be
considered.
 
 
Teaching Effectiveness:
 
Written evaluations of classes by colleagues, particularly by those
familiar with the candidate's performance over a period of time.
 
Evaluations of classes by students, when used with proper caution as to
validity (popularity is not synonymous with good teaching; ratings in
service courses tend to be lower than those in courses for majors; ratings
in trailer sections tend to be lower still; etc.).
 
Directing doctoral dissertations.
 
Directing masters theses and projects.
 
Service on graduate student advising committees.
 
Advising undergraduates and curricular advising.
 
 
Professional Development:
 
Participating in scholarly seminars at other institutions (such as summer
seminars sponsored by the National Endowment for the Humanities or the
National Endowment for the Arts).
 
Spending a leave, sabbatical or otherwise, at another university,
institute, etc., for professional work; or spending summers in like work.
 
Participation in a study or creative group with occasional area conferences
and exchange by mail or electronic networks.
 
 
Contributions to the University:
 
Service on departmental, college, and university committees.
 
Service on the University Senate, Cabinet, etc.
 
Administration of departmental programs.
 
Graduate and undergraduate curriculum advising.
 
Conducting workshops or coordinating conferences at the university.
 
Advising student groups.
 
 
Professional Service:
 
This includes all activities in which faculty members, either as
professionals or educators, serve other professionals or nonprofessionals
in the local, regional, national, or international community. Such
activities include:
 
Participation in professional societies, especially serving leadership
roles in those societies.
 
Professional reviewing of manuscripts for journals and of proposals for
funding agencies.
 
Reviewing files for promotion and tenure review for other universities.
 
Conducting workshops and coordinating regional, national, and international
conferences.
 
Acting as consultants to industry, government, public schools, or other
organizations.
 
Oral presentations in one's professional specialty to service clubs, school
groups, church groups, etc.
 
 
 
 Marilyn
                  |
            \     |     /               Marilyn M. Cooper
             \    |    /                Associate Professor of Humanities
    ~         \  x  x /
     ~   ~     x      x                 Department of Humanities
 ----------------------------------     Michigan Technological University
  --      ---  ----   ---    --         1400 Townsend Drive
      ------      --------              Houghton, MI 49931
------       --------    -----  --
        ---                             office:906-487-3233
               LTB                      fax: 906-487-3559
=========================================================================
Date:         Mon, 23 Sep 1996 15:59:25 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Julia Neufang <juliafn@MSUMUSIK.MURSUKY.EDU>
Subject:      Re: Teaching Load
 
We might be facing a problem related to the one below, and I'd like to hear
if any of you have faced similar circumstances.
 
We teach 101 in computer labs, and the Dean is proposing to increase the
credit hours for 101 from 3 to 4 in order to give students and teachers more
time to work on computer-related issues in addition to composition issues
(if we can separate those two things!)  The problem is, I haven't hear any
discussion of reducing the number of courses taught, so that our teaching
load would increase from 16 units per semester to 20.  How are others
dealing with (1) the computer lab isssue and (2) the increase load issue?
 
Thanks, Julia
 
At 05:19 PM 9/20/96 -0400, you wrote:
>It has been announced here in the Baltimore County Community College System,
>that a full time load will be increased from 30 credits per year to 33.
>Peter Adams
>Essex Community College
------------------------------
Julia K. Ferganchick-Neufang
Director of First-Year Writing
Murray State University
Dept. of English, PO Box 0009
Murray, KY  42071-0009
(502)762-4729
------------------------------
=========================================================================
Date:         Mon, 23 Sep 1996 13:36:30 -0800
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Susan McLeod <mcleod@MAIL.WSU.EDU>
Subject:      Re: Duplicate posts
 
Me too, me too!  Sue McLeod
 
>Yes, I've been getting duplicate postings as well. Including yours pHil,
>in duplicate. What's up?
>
>Received: from MAINE.MAINE.EDU by MAINE.maine.edu (IBM VM SMTP V2R3)
>with BSMTP id 4972; Sun, 22 Sep 96 00:10:20 EDT
>Received: from MAINE.MAINE.EDU (NJE origin LISTSERV@MAINE) by
>MAINE.MAINE.EDU (LMail V1.2a/1.8a) with BSMTP id 2315; Sun, 22 Sep 1996
>00:10:20 -0400
>Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (LISTSERV
>release 1.8b) with NJE id 4628 for WPA-L@ASUVM.INRE.ASU.EDU; Sat, 21
>Sep 1996 21:12:11 -0700
>Received: from ASUACAD (NJE origin SMTP@ASUACAD) by ASUVM.INRE.ASU.EDU
>(LMail V1.2a/1.8a) with BSMTP id 2269; Sat, 21 Sep 1996 21:12:11 -0700
>Received: from gonzo.cc.wwu.edu by ASUVM.INRE.ASU.EDU (IBM VM SMTP
>V2R3) with TCP; Sat, 21 Sep 96 21:12:10 MST
>Received: by gonzo.cc.wwu.edu (5.65/WWU-M1.0/UW-NDC Revision: 2.26 ) id
>AA24399; Sat, 21 Sep 1996 21:09:41 -0700
>To: Multiple recipients of list WPA-L <WPA-L@ASUVM.INRE.ASU.EDU>
>From: Donna Qualley <djq@GONZO.CC.WWU.EDU>
>Date: Sat, 21 Sep 1996 21:09:41 -0700
>Subject: Re: Duplicate posts
>Message-ID: <Pine.ULT.3.91.960921210854.24374A-100000@gonzo.cc.wwu.edu>
>Mime-Version: 1.0
>Content-Type: TEXT/PLAIN; charset=US-ASCII
 
Susan McLeod, Chair
Department of English
Washington State University
Pullman, WA 99164-5020
(509) 335-2581
fax: (509) 335-2582
=========================================================================
Date:         Mon, 23 Sep 1996 16:10:47 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         David Jolliffe <djolliff@CONDOR.DEPAUL.EDU>
Subject:      Re: Interventions
In-Reply-To:  <Pine.OSF.3.91.960923131503.22771B-100000@alpha1.csd.uwm.edu>
 
I appreciate Chuck's views on the Anson case, and I concur with him
thoroughly.  I want, however, to clarify one point he raised.  It was,
indeed, I that responded initially to Theresa Enos' query about what had
happened at Minnesota.  I did report, as I had heard from Chris and
one of his colleagues, that Chris had been removed from the directorship
of composition without notice or cause at the end of August.  I did not,
however, urge anyone to upbraid the dean for not replacing Chris with a
fully qualified compositionist.  I merely said that anyone who wanted to
register his or her reactions could do so by writing the interim dean,
the provost, and the president of the university.  I did not suggest any
particular spin that these reactions should have.
 
David Jolliffe
Director of Writing Programs
DePaul University
802 West Belden Avenue
Chicago, IL  60614
312-325-7000, ext. 1783
 
On Mon, 23 Sep 1996, Charles I Schuster wrote:
 
> At this relatively quiet space on the list, I wanted to address one of
> the more perplexing issues (to me) that we have been talking about
> recently, namely, whether the WPA (the Council, not the Listserv) should
> intervene in the Chris Anson case, or in similar cases.
>
> Let me emphasize here that I am not speaking officially, although I
> suppose that I cant divorce myself from my role as president of the
> organization.  In order for me to speak for the WPA, however, I would
> need to consult with the Executive Committeeand possibly with the entire
> membership, neither of which I have done.
>
> My take on the Minnesota affair is that I do not think the WPA as an
> organization can usefully intervene, at least not without considerable
> research into what actually is going on there.  As individuals, we
> certainly can support Chris, whose scholarly expertise and administrative
> abilities are obvious.  And from what little I hear through the
> grapevine, I think Chris has lots of reasons to feel that he was treated
> unfairly.  But if WPA is to intervene as an organization, here are the
> problems I see.
>
> 1. Lack of knowledge.  What is really going on at U.M. in relation to
> composition?  I have seen a post from Chris and one from Lily, which seem
> somewhat at odds.  We know nothing about what has led to the decision,
> nothing about the local politics in the College, nothing about the views
> of the English department, or the TAs and teaching staff, or other
> faculty and administrative units at Minnesota.  As an organization, which
> must maintain its credibility (particularly if it is to maintain its
> Consultant Evaluator service, which I see as a model for intervention,
> let me add), we need to reach thoughtful and considered judgments based
> on facts.  At this point, we have precious few facts, and the only way
> that I can see to get them would be for the WPA to do a fact-finding
> mission to the UM campus, something no one has invited us to do and that
> no one would be likely to pay for.
>
> 2. Heres a larger question:  Why should WPA intervene in the Chris Anson
> affair, and not in the other crises affecting our members?  Should we
> intervene only if someone is nationally known?  Only if his/her case
> draws national attention?  What principles and procedures should we put
> into place to insure that we intervene thoughtfully and with real effect?
>
> 3. Power structure.  As Louise and others have mentioned, WPAs serve at
> the pleasure of other administrators:  the English department chair, the
> Dean, the Provost, etc.  We do not have job security in any traditional
> sense.  This may well be an issue for us to work on, but administrators
> do serve at the pleasure of other administrators; once they decide our
> time is up, I dont see how we can protect our jobs.  Thats why it is so
> important, from my perspective, for WPAs to be tenured before they take
> on administrative jobs.  At least Chris has job security beyond his role
> as WPA.
>
> 4. Organizational identity.  As an organization, I believe that WPA
> generally lacks clout with deans, provosts, regents (although I think we
> often earn that clout when we do our Consultant Evaluator visits).  I
> would like to see us change our lack of status, but I think it may well
> be a tough sell.  How do we gain increased political, intellectual,
> academic clout?  I think we need an infusion of resources.  Right now, we
> have a number of initiativesa WEB page we want to create, an Intellectual
> Work document that we want to complete, conferences (like AAHE and ADC
> [if that is the right acronym] that we want to attend.  But we lack the
> moneyto pay for officers time, to pay for conference fees and travel
> expenses, to lobby, to advertise, to make ourselves effective in the
> public arena.  Heckwe do not even have an office, a secretary, a single
> work-study student helping us with our various initiatives.  Everything
> we do comes out of our time as an overload, and virtually all of us on
> the Executive Committee are already greatly overloaded.  What we need is
> an increased fee structure; that is, we probably need to raise our
> membership fees to $50 or $75 or $100 per year.  Or in some other way get
> funding.  (This past year, for example, the Summer Conference LOST money,
> as did the CCCC breakfast.)  Unless we become an organization with
> substantial financial resources which can be used for real interventions
> that benefit our members, we are almost certainly going to remain a
> friendly, useful, but nationally ineffectual organization.
>
>
> Given my hesitations, Id have a hard time advocating that WPA write a
> stern letter to the UM dean.  Nor have we been asked to do so by Chris
> Anson or anyone else from Minnesota.  We could, as David and others have
> suggested, write a letter to the UM dean upbraiding him for not replacing
> Chris with a qualified compositionist.  But at how many places can that
> be done?  How many departments have more than one qualified
> compositionist who can serve as WPA?  My hunch is, not many.  And I can
> well imagine that it is better to have an unqualified faculty member as
> WPA than a qualified compositionist who is temperamentally unsuited (or
> widely hated, feared, or despised) in the job.  As we all know, being a
> WPA has a lot to do with getting along with people, with leadership and
> ethos, however we define those terms.
>
> Still, what I worry about is that WPA will be seen as ineffectual.   I
> want the Council of Writing Program Administrators to be more than just a
> social organization that sponsors breakfasts, cocktail parties, and a
> summer workshop and conferenceuseful as those activities are.  I want us
> to become an effective scholarly organization that makes a substantial
> political, academic, economic difference for its members.  For that to
> happen, I believe that the organization itself must change, even if some
> of those changes are wrenching for our members.
>
> Uncomfortable as I am with some aspects of high capitalism, I am
> convinced that we wont become effective until we have significant
> resources:  substantial dollars, powerful and numerous members, a truly
> national organization, an office with a staff, etc.
>
> Id love to know what you think.  And what you think all of us as members
> are willing to bear.
>
>
> Charles I. Schuster
> Department of English
> U. Wisconsin-Milwaukee
> Milwaukee, WI  53201
> 414-229-5293
> email:  cis@csd.uwm.edu
>
> "He was as inconspicuous as a tarantula on a slice of angel food cake."
>                                         Raymond Chandler
>
=========================================================================
Date:         Mon, 23 Sep 1996 16:28:59 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Ronald Heckelman <ron@BASIL.STTHOM.EDU>
Subject:      Re: Duplicate posts
 
Valerie Balester wrote:
 
>>All of a sudden (in the last 24 hours) I'm receiving duplicate postings
>>of everything being sent to WPA-L.  Is this happening to anyone else?
>
>Yes, it is.  Yes, it is.
>
>Valerie Balester
>Director of Writing Programs
>Texas A&M University
>College Station, TX 77843-4227
>(409) 845-3155
>(409) 862-2292 FAX
>v-balester@tamu.edu
 
 
*********
Yes. For several days I have also been receiving these along with
acknowledgments of new members to the list.  Could one of the list
administrators please check it out.
 
thanks,
 
Ron Heckelman
Dir of Writing
Univ. of St. Thomas, Houston
ron@basil.stthom.edu
=========================================================================
Date:         Mon, 23 Sep 1996 14:34:31 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Interventions
In-Reply-To:  note of 09/23/96 14:23
 
I was the David who suggested zinging the dean for appointing an unqualified
replacement. Dismissing Chris, while not a very good idea, is an
administrative prerogative. Appointing an unqualified replacement, on the
other hand, violates an administrator's role as steward of high quality
education for students. The sense that anyone can run a writing program
strikes to the heart of our professional and intellectual identity. Yet for
WPA--the Organization-- to intervene in this case is, as Chuck points out,
problematic no matter what argument we would care to make.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Mon, 23 Sep 1996 15:09:30 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         marlene miner <minermr@UCRWCU.RWC.UC.EDU>
Subject:      Re: Command confirmation request (460D77)
 
okay
 
>Your command:
>
>                       SUBSCRIBE WPA-L UMaine FirstClass
>
>has been received.  You must now reply to this  message (as explained
>below)
>to complete your subscription. The purpose of this confirmation
>procedure is
>to check  that the address  LISTSERV is  about to add  to the list  for
>your
>subscription is reachable. This is a typical procedure for high-volume
>lists
>and all new subscribers are subjected to it - you are not being singled
>out.
>Every effort has been made to  make this verification as simple and
>painless
>as possible. Thanks in advance for your cooperation.
>
>With most  mail programs, you  can confirm the  command by simply
>using the
>"reply"  function, without  including  the original  text,  and typing
>"ok"
>(without the quotes) as the text of  your message. Just "ok" - do not
>retype
>the command  or anything else.  If this does not  work, you will
>receive an
>error  message. In  this  case, send  "ok 460D77"  instead,  using the
>same
>procedure with which you  sent the command you are now  asked to
>confirm. In
>other words, with most mail programs you will only need to type "ok",
>but if
>you are unlucky you may have to retype the confirmation code as well.
>
>Finally, your command will be automatically  cancelled if you do not
>confirm
>it within 72h. After  that time, you must start over  and resend the
>command
>to get a new  confirmation code. If necessary, wait until  you know you
>will
>be able  to reply  in time. If  on the  other hand you  change your
>mind or
>realize you made  a mistake when typing  the command, you do not  need
>to do
>anything  - it  will expire  on its  own  in 72h  and, if  you discard
>this
>message, there is no risk of confirming it by accident.
>
>Received: from ASUVM.INRE.ASU.EDU by asu.edu (PMDF V5.0-4 #7723) id
><01I9QCR0WIJK93A3GF@asu.edu> for
>Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU; Sat, 21 Sep 1996
>07:00:32 -0700 (MST)
>Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (IBM VM SMTP
>V2R3) with BSMTP id 4532; Sat, 21 Sep 1996 06:56:04 -0700 (MST)
>Received: from ASUVM.INRE.ASU.EDU (NJE origin LISTSERV@ASUACAD) by
>ASUVM.INRE.ASU.EDU (LMail V1.2a/1.8a) with BSMTP id 6903; Sat, 21 Sep
>1996 06:56:04 -0700
>To: UMaine FirstClass <Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU>
>From: "L-Soft list server at ASUACAD (1.8b)"
><LISTSERV@ASUVM.INRE.ASU.EDU>
>Date: Sat, 21 Sep 1996 06:56:04 -0700
>Subject: Command confirmation request (460D77)
>Message-id: <01I9QCR0X8WY93A3GF@asu.edu>
>Content-transfer-encoding: 7BIT
=========================================================================
Date:         Mon, 23 Sep 1996 15:09:37 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         marlene miner <minermr@UCRWCU.RWC.UC.EDU>
Subject:      Re: Command confirmation request (460D77)
 
ok
 
 
>Your command:
>
>                       SUBSCRIBE WPA-L UMaine FirstClass
>
>has been received.  You must now reply to this  message (as explained
>below)
>to complete your subscription. The purpose of this confirmation
>procedure is
>to check  that the address  LISTSERV is  about to add  to the list  for
>your
>subscription is reachable. This is a typical procedure for high-volume
>lists
>and all new subscribers are subjected to it - you are not being singled
>out.
>Every effort has been made to  make this verification as simple and
>painless
>as possible. Thanks in advance for your cooperation.
>
>With most  mail programs, you  can confirm the  command by simply
>using the
>"reply"  function, without  including  the original  text,  and typing
>"ok"
>(without the quotes) as the text of  your message. Just "ok" - do not
>retype
>the command  or anything else.  If this does not  work, you will
>receive an
>error  message. In  this  case, send  "ok 460D77"  instead,  using the
>same
>procedure with which you  sent the command you are now  asked to
>confirm. In
>other words, with most mail programs you will only need to type "ok",
>but if
>you are unlucky you may have to retype the confirmation code as well.
>
>Finally, your command will be automatically  cancelled if you do not
>confirm
>it within 72h. After  that time, you must start over  and resend the
>command
>to get a new  confirmation code. If necessary, wait until  you know you
>will
>be able  to reply  in time. If  on the  other hand you  change your
>mind or
>realize you made  a mistake when typing  the command, you do not  need
>to do
>anything  - it  will expire  on its  own  in 72h  and, if  you discard
>this
>message, there is no risk of confirming it by accident.
>
>Received: from ASUVM.INRE.ASU.EDU by asu.edu (PMDF V5.0-4 #7723) id
><01I9QCR0WIJK93A3GF@asu.edu> for
>Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU; Sat, 21 Sep 1996
>07:00:32 -0700 (MST)
>Received: from ASUVM.INRE.ASU.EDU by ASUVM.INRE.ASU.EDU (IBM VM SMTP
>V2R3) with BSMTP id 4532; Sat, 21 Sep 1996 06:56:04 -0700 (MST)
>Received: from ASUVM.INRE.ASU.EDU (NJE origin LISTSERV@ASUACAD) by
>ASUVM.INRE.ASU.EDU (LMail V1.2a/1.8a) with BSMTP id 6903; Sat, 21 Sep
>1996 06:56:04 -0700
>To: UMaine FirstClass <Writing_Program_Admin@VOYAGER.UMERES.MAINE.EDU>
>From: "L-Soft list server at ASUACAD (1.8b)"
><LISTSERV@ASUVM.INRE.ASU.EDU>
>Date: Sat, 21 Sep 1996 06:56:04 -0700
>Subject: Command confirmation request (460D77)
>Message-id: <01I9QCR0X8WY93A3GF@asu.edu>
>Content-transfer-encoding: 7BIT
=========================================================================
Date:         Mon, 23 Sep 1996 15:46:01 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "R. Gerald Nelms" <gnelms@SIU.EDU>
Subject:      Re: A Variation on the Anson Discussion
 
At 10:31 AM 9/11/96 -0400, Robert J Connors wrote:
>The point that Jim Porter makes about the English department being
>outraged if a chem professor were appointed chair or the A&S college if a
>business dean were named is a good one.  But it underlines the complex
>web of interrelations that makes a comp director's job different from the
>job of a chair or a dean.  Because the comp requirement is usually the
>only universal one, everyone in a school feels as if they have something
>to say about it; it's here, as the abolition-of-requirement people point
>out, that we get hung by our complicity with the very requirement that
>gives us all those captive students.  There's no university-wide movement
>that I've ever heard of to interfere with departmental requirements
>because they're "privatized".  But gen ed and comp requirements affect
>everyone, and so everyone has his or her two cents to offer.
>
>The comp director position is thus a more "public" job than is a chair or
>a deanship.  The only comparable administrative position I can think of on
>a campus would be Director of Libraries, but at least Library Science
>people have enough demonstrable technical demands to make a creditable
>argument for disciplinary autonomy.  We in comp studies may be able to
>make such an argument eventually, but we seem unable to do so now.
>Despite our claims, which can easily be dismissed as self-interested, the
>UMinn comp program will go on under the direction of a lit scholar in ways
>that most administrators will be unable to distinguish from its direction
>under a comp scholar.  As long as we rely on the universal requirement to
>bring us business, we will have to be prepared to deal with
>extraprogrammatic meddling of this and other sorts.
>
>Bob Connors
>
 
Sorry to be so late responding to Bob's comments.  (It's a busy semester.)
 
Bob, you suggest a cause-effect relationship that I might have agreed with
before I came to SIU-C but can't now.  We have a Speech Communications
requirement in addition to a comp requirement here, and no one seems to want
to interfere in the teaching of that course in the same way that they do the
comp course--and speech is more universal than writing.  Apparently, the
reasons for everyone's thinking that he or she knows as much about teaching
writing as the rhet/comp experts are more complicated than we would like to
think.
 
Your comparison with library science is interesting, because it is so
comparable.  We all think we can teach library research better than our
librarians.  And we think that because (1) we don't recognize librarians as
sufficiently trained in research (whether we are right or wrong about that
is irrelevant) and (2) we tend to think of research narrowly from the
perspectives of our own fields of study.  I wonder if we aren't commiting
the same error as those who think they know more about teaching writing than
we do.
Gerald Nelms
Associate Professor
Department of English
Southern Illinois University at Carbondale
Carbondale, IL  62901-4503
 
Co-producer and Host
"Music from Beyond the Lakes"
WDBX, 91.1 FM, community radio for southern Illinois
224 North Washington Street
Carbondale, Illinois 62901
=========================================================================
Date:         Mon, 23 Sep 1996 15:26:34 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Gregory R. Glau" <gglau@ASU.EDU>
Subject:      Re: Command confirmation request (460D77)
In-Reply-To:  <WPA-L%96092315093737@ASUVM.INRE.ASU.EDU>
 
All the "duplicate" messages we've been getting are, I suspect,
because we've all been sent a to "subscribe to the Maine.Maine
LisServ," just send an "ok" message back (or perhaps one of us
wanted to subscribe but somehow the WPA list address was
on the return line of his or her message).
 
Now, I wonder if _one_ of us says "ok" to this message if we _all_ get
subscribed to that other list?
 
David, perhaps if any of us get this "just say ok" message that
_no one_ should reply . . . as if we do, we "resubscribe" everyone on the
WPA List?
 
Greg
 
/--------------------------------------------------------\
|  Greg Glau                                             |
|  Coordinator of Basic Writing Programs in Composition  |
|  Department of English       Arizona State University  |
|  Tempe, AZ 85287-0302          office: (602) 965-3898  |
|  gglau@asu.edu                 FAX:    (602) 965-3451  |
\--------------------------------------------------------/
=========================================================================
Date:         Mon, 23 Sep 1996 15:38:27 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Strange Stuff
 
I am looking into these strange "command confirmation requests" that people
seem to be getting from the First Class system at Maine. I deleted First
Class's subscription, and I don't think it is getting messages to send us. I
hope the duplication has stopped, and I am trying to get our network folks in
touch with the folks at Maine. I appreciate your patience.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Mon, 23 Sep 1996 17:39:17 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Interventions
In-Reply-To:  <Pine.OSF.3.91.960923131503.22771B-100000@alpha1.csd.uwm.edu>
              from "Charles I Schuster" at Sep 23, 96 01:16:37 pm
 
Chuck, your thoughtful post deserves more space for reply than posting
manners allow.  I think, in the light of what you say, that the WPA Board
could authorize and pay for an occasional report to its members about
particularly egregious cases.  I was an officer in the Cal State U
English Council some decades back when an English chair (at Fresno) was
not only fired by the dean but physically barred from returning to his
office, all for no good reason.  A team of 3 was invited by the English
dept to campus and we interviewed a bunch of people to gather
information.  Our report was to the officers and, through them, to the
members.  I've heard that our condemnation of the Fresno dean hastened
his departure, as public embarrassment often will.  The cost was about 3
days of per diem for three people. I don't think we could do anything
more than this, but a strong report can be an effective professional tool.
                                        --Ed White
=========================================================================
Date:         Mon, 23 Sep 1996 21:29:31 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Chris M. Anson" <umcomp@MAROON.TC.UMN.EDU>
Subject:      Re: Mili's Provost & program assessment
 
Ed,
 
Our secretary located Jan Lindholm's address--sort of.  Here's the message.
You'd need to find out just where this college is and then assume that a note
sent to her c/o English Dept. would probably get there.  Best, Chris Anson
 
We don't have an address, but I found out from the English Graduate Office that
she's at Gordon College in Wenham, Mass.  I suspect that in a school of less
than 3,000 students, she won't be hard to find!
 
Chris M. Anson
Morse-Alumni Distinguished Professor of English
University of Minnesota
207 Lind Hall
207 Church St. S.E.
Minneapolis, MN  55455
(612) 625-4846 (office/voicemail)
(612) 626-2294 (fax)
=========================================================================
Date:         Mon, 23 Sep 1996 23:16:30 -1900
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Roni Keane <keane@UNIX.ASB.COM>
Subject:      Re: Teaching Load
 
Julia wrote:
 
 How are others
>dealing with (1) the computer lab isssue and (2) the increase load issue?
 
1) My experience with using computers is that initially, classes are slower
than "regular" classes because of the time necessary to introduce them to
the use of computers. However, after 3-4 weeks, classes speed up and we are
actually able to do more with computers than in the traditional classroom.
I don't think that the use of computers requires more hours.
 
2) At St. Peter's College, our composition teachers are paid an extra hour
for conferencing. The courses are 3 credits, with conferencing required.
 
Roni
 
>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>
Veronica M. Keane, PhD
Director of the Writing Program       Email:  keane@unix.asb.com (preferred)
St. Peter's College                           keane_v@spcvxa.spc.edu
2641 Kennedy Blvd.
Jersey City, NJ 07306                 Phone:  (201) 413-7225
<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<
<
=========================================================================
Date:         Mon, 23 Sep 1996 17:32:33 -1000
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Janice Cook <cook@LEAHI.KCC.HAWAII.EDU>
Subject:      Call for Proposals (last call)
 
Hello, everyone,
 
Deadline for proposals is one week away, Oct. 1.
 
Janice
 
*******************************************
Computers and Writing Conference 1997
 
June 5--9, 1997, Honolulu, Hawai=D4i
 
The Pacific Beach Hotel
1-800-367-6060
 
E komo mai "Come Join Us"
at Kapi=D4olani Community College, located on the
slopes of Diamond Head, just up from Waikiki Beach.
  ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
Invitation for Proposals:
(due October 1, 1996)
 
We invite proposals that pertain in some way to the uses of computers at
any level of writing education: K-12 to all types of post-secondary
educational institutions. We especially welcome proposals for hands-on
sessions, demonstrations, or any other interactive format. Concurrent
sessions will accommodate individual 20-minute "talks," panels with four
or five speakers, or one-and-a-half hour interactive presentations or
demonstrations. Ongoing "poster" sessions for demonstrations throughout
the conference are also possible. Furthermore, we are looking for half or
full-day workshop proposals, to be offered both pre-conference, June 4th,
and post-conference, June 9th. Standard networked PC and Mac equipment is
available upon request.
 
Suggested Strands
 
Classroom uses, distance education, ESL, foreign-language teaching,
networks, the Internet, hypertext and hypermedia, virtual classrooms,
gender and technology, teaching writing vs. teaching computers, time
management, what to do when the network goes down (as it most assuredly
will), and other administrative issues will be considered.
 
Proposals must be postmarked or dated by Oct. 1, 1996.
 
Notification of acceptance will be by Dec. 1, 1996. Mail three
copies of a two-page (double spaced) abstract for a paper, panel,
poster session, demonstration or workshop to:
 
Computers and Writing Conference 1997
Arts and Sciences Department
Kapiolani Community College
4303 Diamond Head Road
Honolulu, HI 96816
 
For further information about the conference or to electronically
submit a proposal:
 
Send e-mail to cw97@leahi.kcc.hawaii.edu
 
or submit your proposal through the CW97 Web page at:
 
http://leahi.kcc.hawaii.edu/~cw97/
 
Please include the name, affiliation, address, e-mail, and phone number
of all presenters.
 
************************************************
To participate in the planning of the conference, please join
cw97-l@hawaii.edu by sending to:
listproc@hawaii.edu
a message that says:
subscribe cw97-l yourfirstname yourlastname
 
Conference Co-chairs:
Judith Kirkpatrick, Asst. Prof.  (808)734-9331  kirkpatr@hawaii.edu
Janice Cook, Asst. Prof.         (808)734-9174  cook@hawaii.edu
Dr. Steven Singer, Com. Lab Mgr. (808)734-9189  singer@hawaii.edu
Alison Regan, Asst. Prof.        (808)956-3068  alison@hawaii.edu
 
 
Janice Cook
Assistant Professor English/ESL
Kapiolani Community College
4303 Diamond Head Road
Honolulu, HI 96816
URL:http://leahi.kcc.hawaii.edu/~cook/
=========================================================================
Date:         Mon, 23 Sep 1996 21:00:21 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Notice
 
If you get the "Command Confirmation Request" my in-house expert tells me you
should NOT reply "ok." Just delete it. You do not (I think) want to confirm
your subscription to the listserv at the Univ of Maine. Pat Burnes from that
campus is helping me get to the bottom of this problem, and for this I thank
her. Sorry to clutter things up with the housekeeping notes.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Tue, 24 Sep 1996 09:09:39 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "RICH BULLOCK,ENGLISH DEPT,WRIGHT ST.U,DAYTON 45435"
              <RBULLOCK@NOVA.WRIGHT.EDU>
Subject:      Rethinking WPA--Chuck's Proposal
 
I'd like to second Chuck's call for discussing changes in
WPA to give it more clout--especially his assertion that in
order to gain clout, the organization needs more visibility,
status, an office, and therefore money.  At this point, having
despaired of prying money from foundations or corporations,
I think the dues structure is a place to start.  AAUP charges
tenured faculty $130/year at our campus;  my wife's organization
of statisticians charges around $90/year;  MLA is in that
neighborhood.  WPA is the last real bargain on the block, and
that may need to change.  I like the idea of a multiply-tiered
dues structure, so that assistant professors can afford to
belong while us tenured fat cats pay more.  (Also, what would
it take, I wonder, to persuade Miami U. to kick in some office
space, maybe a computer, and some work-study as part of the
prestige and joy of being WPA's "home"?)  I hope the Executive
Committee takes up this subject.
 
Rich Bullock
=========================================================================
Date:         Tue, 24 Sep 1996 09:52:13 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Sonja Bagby <sbagby@WESTGA.EDU>
Subject:      Re: Peer Tutoring Classes
In-Reply-To:  <1.5.4.32.19960913182409.006e3978@umr.edu>
 
I also would love to see syllabi for writing center practicum courses, if
anyone could point the way . . . I am still a searcher for everything I
can get to prove I am worthwhile to this place!!
 
Sonja S. Bagby
Writing Center Coordinator
Department of English and Philosophy
State University of West Georgia
Carrollton, GA 30118
sbagby@westga.edu
 
 
On Fri, 13 Sep 1996, Linda Bergmann wrote:
 
> I expect to be setting up a similar program soon.  Is there a collection of
> syllabi for these courses anywhere on the WEB?  Would anyone be willing to
> send me a syllabus--via e-mail or snail mail?  Thanks.
>
> Linda Bergmann
> Associate Professor of English and Director of Writing Across the Curriculum
> University of Missouri-Rolla
> Rolla, MO  65409
>
>
> At 09:13 AM 9/13/96 -0500, you wrote:
> >Miriam,
> >
> >At DePaul University, writing center consultants are in class for two
> >hours a week (the class is called Writing Center Theory and Pedagogy),
> >and they work for two to ten hours a week (we pay them for their work).
> >
> >David Jolliffe
> >Director of Writing Programs, DePaul University
> >802 West Belden Avenue
> >Chicago, IL  60614
> >312-325-7000, ext. 1783
> >
> >On Thu, 12 Sep 1996, Miriam Herrera wrote:
> >
> >> Dear Friends,
> >>
> >> In the past few months, I have inquired about Peer Writing
> >> Practica that you may have had experience developing or teaching.
> >>
> >> I have one pressing question:  How many hours do your students tutor and
> >> how many hours do they spend in class (lecture/discussion)per week or
> >> semester?  The number of tutoring/class hours seems to vary widely, and I
> >> have begun to question my original plan of having our students tutor 3
> >> hours and do 1 hour of class per week.  I have surfed the web and found
> >> that some colleges require up to 8 hours of tutoring and 2 hours of class
> >> time! (Does this sound a bit excessive, or is this common?) It would be
> >> helpful to hear what you do at your institutions and the rationale behind
> >> the numbers.
> >>
> >> Thank you very much for your generous help and guidance.  To a new writing
> >> center director, this group has been a real blessing.
> >>
> >> Warmly,
> >> Miriam
> >>
> >> ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ MIRIAM HERRERA ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
> >>                    English Department  &  Academic Support Center
> >>                               Russell Sage College
> >>                                  Troy, NY 12180
> >>    (518) 270--2026                     ***                  herrem@sage.edu
> >> ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
> >>
> >
> >
>
=========================================================================
Date:         Tue, 24 Sep 1996 10:14:57 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Sonja Bagby <sbagby@WESTGA.EDU>
Subject:      Re: Unfair Advantage
In-Reply-To:  <msg4905.thr-d5493a03.55d4a81@discovery.umeres.maine.edu>
 
Help, I can no longer handle the enormous amount of mail from this list.
. . I can't sit this long.  .. .... tell me how to unsubscribe to
wpalist, please!!! It has been fun and enlightening, however:  sorry!!
 
Sonja S. Bagby
Writing Center Coordinator
Department of English and Philosophy
State University of West Georgia
Carrollton, GA 30118
sbagby@westga.edu
=========================================================================
Date:         Tue, 24 Sep 1996 11:41:08 EDT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Bob Schwegler <RSCHWEG@URIACC.URI.EDU>
Subject:      Re: Interventions
In-Reply-To:  Message of Mon, 23 Sep 1996 14:34:31 MST from
              <IACDES@ASUACAD.BITNET>
 
David is right when he says that the appointment of an unqualified replacement
for Chris Anson is he real problem, and it is a real threat to all the very
good things we tand for professionally.  I would like to see WPA take a strong
stand on this issue, but if the organization and its officers can't agree on
taking a strong stand now, perhaps we can take a stand on observing the
consequences of such an appointment in detail.  We might learn something that
would help us take an effctive stand in the future.  Instead of simply talking
about what we think is likely to happ, we might (as good administrators and
researchers) pay attention to what actually happens.  If complaints about the
quality of student writing were alleged as a reason for switching directors
(pretty slim stuff--could be leveled against all programs), then the new      t
 
director ought to feel that the effectiveness of his administration and his
program are being observed too.I think all WPAs ought to be judged by their
works, especially those whose professional background shows little regard for
the profession.  Having gotten theological, I think I ought to stop writing.
Bob Schwegler
College Writing Program/English
University of Rhode Island
RSCHWEG@URIACC.URI.EDU
=========================================================================
Date:         Tue, 24 Sep 1996 10:55:58 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Chris M. Anson" <umcomp@MAROON.TC.UMN.EDU>
Subject:      No Subject
 
Chuck Schuster has written a careful, reasoned argument against too bold, hasty,
or uninformed an entry into local administrative affairs at particular
institutions.  He's right:  An organization like the WPA needs to maintain its
credibility and its balance (especially to keep its good name in consulting).
For Chuck or another officer of an organization like the WPA to fire off letters
of protest is probably not a good idea without plenty of background.
 
News of the Minnesota event spread very quickly around the country--I was
astonished at the speed--and various people wrote letters to some of our
administrators based on accurate information (which I confirmed in my last
post).  Although I didn't ask for those letters myself, I can't tell you how
much the support meant to me during a time when I was in a state of shock over a
completely unexpected (and unjustified) decision.  So again--on a personal and
individual level, my thanks to everyone who wrote to me or to our
administration.
 
I see two overlapping levels in the response to the Minnesota case.  One is
personal. Those who know a WPA well, have worked with him or her, etc., may be
the first to be alarmed, angry, or sympathetic if they learn that something
unfair has happened.  They may know more, or be able to go on better faith, by
virtue of their closeness to the individual, so immediate letters are not out of
line.  Most of the letters sent to the deans and provosts here came from such
well-informed people, or by people who learned more about the situation before
they wrote.  In the case of the two Davids, remember that both of them had
recently visited our campus as external consultants and had spent several days
intensively learning about composition here.  (The interim dean, by the way, has
never even mentioned their excellent reports; I'm not sure if he's read them.)
 
The other level concerns the field of composition studies.  Here the concern
comes from more general principles that hold us together as a field.  A few
years ago, when the President of UCLA was thinking of having undergraduates go
to local community colleges to take their composition courses (since writing
didn't belong in such a fine institution), dozens of WPAs and others wrote
letters protesting this idea--not in opposition to community colleges or their
curriculums, but in opposition to the belief that writing is not an appropriate
subject for major universities, and to the resulting way that the administration
was constructing community colleges (as "remedial" sites for the unappealing
work that a fine institution shouldn't be doing).
 
In the Minnesota case, the issue that may have been the most alarming to people
beyond our university is the question of disciplinarity:  we measure the
progress of our field partly by the respect we get for having certain kinds of
expertise, knowledge, and training that prepare us to run writing programs and
do scholarship on writing.  When a higher administrator seems ignorant of the
field's status or blatantly ignores it, we become concerned.  Have we made so
little progress that beyond our programs no one seems to know or care that we
have a specialized field, a field with a body of scholarship and research on
writing assessment, curricular design, faculty development, learning theory, and
a host of other areas that inform the teaching of writing?  The concern becomes
even more ominous when there are several other compositionists at the
institution who could be the WPA, and when none of these people, individually or
as a group, are asked the question, "Who should run your writing program next?"
To me, losing the directorship was not the issue--I was ready to turn it over to
another suitable compositionist after my current term ended in 1997-98, and
hoped to contribute to its continued development in other ways.  The issue was
rather the complete disregard shown to our specialized field; to a freestanding,
interdisciplinary unit with its own democratic operating procedures; and to the
fair treatment of an academic administrator.
 
Very much related to the question of disciplinarity is the issue of
administrative control.  I suspect the reason for the steady need for new WPAs
and compositionists over the past decade comes from colleges and universities,
one by one, realizing that it's desirable to have someone with a specialization
in composition at the helm (or participating in administration)--or at least
someone who has been doing this for many years and defines their professional
affiliations accordingly.  When an institution seems to be going backwards,
giving up on the idea of management by people with expertise, then we become
concerned.  An example may help:  One idea proposed under the new leadership is
to turn first-year composition courses into large lecture classes taught by
English Department faculty (most of whom are literary scholars).  Tied to these
would be several recitation sections run by TAs under the supervision of each of
the lecturing faculty.  It's not clear what the faculty would "lecture" on, but
presumably the writing would get done in the recitation sections.  Why not have
the faculty teach one of several small sections and supervise the TAs in a team
approach?  The answer:  it's not cost-effective for the faculty to teach small
sections of composition.
 
At least at Minnesota, I can't imagine any of our dozen or so writing
specialists supporting such a model of a composition curriculum.  I do recall
reading an article a few years ago about an experiment with such a model, but it
was conducted by people who had sufficient background in the field to know how
it might be set up, what questions to ask in its experimental implementation,
and what surrounding concerns to address as it was going on (in faculty
development, creation of the content for the large classes, and so on).  To take
another example, there's a big difference between someone like Ed White setting
up a huge assessment program involving a single-sitting test essay--if he were
to do it--and, say, a musicologist doing the same.  Not that the musicologist
couldn't or shouldn't do it, but that he or she would presumably do it after
spending considerable time being immersed in the field of composition studies
and its subfield of writing assessment, after attending workshops and
conferences addressing issues of writing assessment, after reading the many
books, chapters, and journal articles on the subject, after subscribing to
Assessing Writing for a while (as well as CCC, RTE, Written Communication, and a
few other journals), after going to an ETS or other assessment reading, after
carrying on some discussions with people involved in writing assessment around
the country, and after being involved in large-scale assessment programs, even
if just to watch them work.
 
In the case of the directorship being turned over to a non-specialist, our deans
provided no reasons for their actions other than a perception that
undergraduates are not writing well, and that a change in leadership could help
to fix the problem. (It may well be connected to a "shift to the right," as
someone suggested a week or so ago--skills, drills, good grammar.)  My
colleagues and I, in a subsequent meeting with the deans, argued that no
evidence had been presented that our program was not managing its resources
effectively (in fact, it was bringing in over $1 million annually in profit to
the College after expenses); or that it was not providing quality instruction;
or that it was not attending to faculty development (we've long been respected
for our teacher-development program); or that its 9,000 undergraduates were not
satisfied with our courses (we have some of the highest means for student
evaluations of any unit in the College).  In short, we weren't given any
concrete, supportable reasons that would explain the sudden need for a new
director.  Like any enormous writing program, we have our share of problems; as
both David Schwalm and David Jolliffe found when they visited in the spring,
we're administratively understaffed.  But that's a problem not easily fixed by
replacing the compositionists with literary scholars--and I'm sure it wasn't a
solution that even entered David and David's minds.
 
So what should we do?  I think national-level discussions about particular cases
help.  As I said in my last post, if there's continued interest, I'm willing to
provide as accurate an account as I can, based on documents, public
conversations, and other evidence, of the Minnesota situation.   I'll do that to
the extent that the WPA and this listserv can benefit from a focus on the issues
raised by the particulars, so that we can be better prepared to shape policy and
action at a higher level (in, for example, statements of principles to be used
at various institutions).  If members of the listserv want more information,
just say so--I'll tell you as much as I know or can learn, in as objective and
fair a way as I can.  As for the more local and personal issues, they're
probably best saved for private correspondence, which I would welcome.  My email
address is a private address:  umcomp@maroon.tc.umn.edu.  I've already chatted
with a number of people who have questions, and I'm happy to continue.
 
Again, thanks--I often feel these days that there's a whole lot more
understanding and warmth beyond my institution than within it.  I suspect that
may be true for many of us.
 
 
Chris M. Anson
Morse-Alumni Distinguished Professor of English
University of Minnesota
207 Lind Hall
207 Church St. S.E.
Minneapolis, MN  55455
(612) 625-4846 (office/voicemail)
(612) 626-2294 (fax)
=========================================================================
Date:         Tue, 24 Sep 1996 12:32:11 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Ziff <linziff@JHUVMS.HCF.JHU.EDU>
Subject:      Re: Unfair Advantage
X-To:         Sonja Bagby <sbagby@WESTGA.EDU>
In-Reply-To:  <Pine.SUN.3.91.960924101351.11806F-100000@sun.cc.westga.edu>
 
Sonja:  You'll be sorry. Don't quit.  Be selective. Stay in touch.  Linda
 
On Tue, 24 Sep 1996, Sonja Bagby wrote:
 
> Help, I can no longer handle the enormous amount of mail from this list.
> . . I can't sit this long.  .. .... tell me how to unsubscribe to
> wpalist, please!!! It has been fun and enlightening, however:  sorry!!
>
> Sonja S. Bagby
> Writing Center Coordinator
> Department of English and Philosophy
> State University of West Georgia
> Carrollton, GA 30118
> sbagby@westga.edu
>
=========================================================================
Date:         Tue, 24 Sep 1996 12:50:58 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Anam Govardhan <GOVARDHANA@WCSUB.CTSTATEU.EDU>
Subject:      megasections
 
I am relatively new to my present position (Coordinator, Freshman
Composition).  At present, we have megasections (175 each) to
composition. Each megasection is handled by a full-time
faculty member supported by 8 teaching assistants.  In a
typical Mon-Wed-Fri schedule, the full-time faculty member
lectures on mondays.  Then, the megasection is divided into
8 smaller sections to be handled by the teaching assistants.
 
I am looking for information about how megasections work or have worked
in other institutions.
 
Sincerely,
 
Anam K. Govardhan
Coordinator, Freshman Composition
Western Connecticut State University
Danbury, CT 06810
Phone: (203) 837-9247
=========================================================================
Date:         Tue, 24 Sep 1996 10:12:50 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Lindholm address
In-Reply-To:  <3247478b2976002@mhub2.tc.umn.edu> from "Chris M. Anson" at Sep
              23, 96 09:29:31 pm
 
Chris, thanks for the information about Lindholm.  After living in MA for
ten years, I never heard of Gordon College; never heard of Wenham
either.  We'll give it a try.  --Ed
=========================================================================
Date:         Tue, 24 Sep 1996 10:25:00 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Interventions
In-Reply-To:  <960924.115104.EDT.RSCHWEG@URIACC.URI.EDU> from "Bob Schwegler"
              at Sep 24, 96 11:41:08 am
 
I think David and Bob are wrong to state that appointment of an
"unqualified" WPA is the big issue in Minnesota.  There are about 3,000
institutions of higher education in this country.  How many of them have
"qualified" WPAs?  Shall we tackle all the non-qualifiers?  I think the
real issue in Minnesota is WPA abuse, a small part of the tenured faculty
abuse under way there.  This is a process, not a product, issue.  --Ed White
=========================================================================
Date:         Tue, 24 Sep 1996 12:49:37 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Valerie Balester <v-balester@TAMU.EDU>
Subject:      Re: Interventions
 
Much of Chuck's thoughtful message about intervention in local cases like
Chris Anson's makes sense to me, but when it really hit home was when he
mentioned organizational power, and how that relates to funds.
 
I think we should raise dues.  It's not easy to pay more for memberships,
but perhaps it's one thing most of us can do, hardship or not.
 
Valerie Balester
Director of Writing Programs
Texas A&M University
College Station, TX 77843-4227
(409) 845-3155
(409) 862-2292 FAX
v-balester@tamu.edu
=========================================================================
Date:         Tue, 24 Sep 1996 16:12:14 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Ira Shor <irashor@MHV.NET>
Subject:      Re: Interventions
 
Chuck Schuster is a wise and wonderful guy, but I have a different take on
the Anson case than he does, vis a vis WPA intervention. WPA SHOULD take
action along the sensible lines suggested by Theresa Enos--fact-finding,
investigating, being a presence on the scene of what has become an instant
cause celebre. Of course WPA needs more money and clout, as Chuck says. But
sometimes emergencies or crises erupt that require a response to build a
history of effective action. My proposal on how to finance a WPA
fact-finding team to Minn: Ask for contributions to an emergency fund to
investigate the Anson case. WPA has 400 members, 300 online--ask for
voluntary pledges. I pledge $100 to this fund right now, and I nominate
Theresa Enos and Chuck Schuster to go to Minn. Would anyone else contribute
to an emergency fund to send a WPA fact-finding team to Minn. to bring back
a detailed report and recommendation on exactly how a respected composition
specialist was summarily dismissed and replaced by an 18th century literary
scholar to run a huge writing program that had just been favorably evaluated
by two respected WPA members???...Ira Shor>I think David and Bob are wrong
to state that appointment of an
>"unqualified" WPA is the big issue in Minnesota.  There are about 3,000
>institutions of higher education in this country.  How many of them have
>"qualified" WPAs?  Shall we tackle all the non-qualifiers?  I think the
>real issue in Minnesota is WPA abuse, a small part of the tenured faculty
>abuse under way there.  This is a process, not a product, issue.  --Ed White
>
>
=========================================================================
Date:         Tue, 24 Sep 1996 16:50:57 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Lisa J. McClure" <lisam@SIU.EDU>
X-To:         RHETNT-L@MIZZOU1.missouri.edu, WAC-L@POSTOFFICE.CSO.UIUC.EDU
 
The following positions will be advertised in the October MLA job list.
 
 
----------------------------------------------------------------------------
          Feel free to print or repost the following announcement
----------------------------------------------------------------------------
 
              Southern Illinois U at Carbondale
              E  English   Carbondale, IL 62901                  4854
 
              Assistant Professor.  Late Medieval Literature, including
              Chaucer and the High Middle Ages.  Tenure-track position.
              Graduate and undergraduate teaching.  Minimum
              requirements: PhD and research activity.  If all
              requirements for the PhD have not been met by the date of
              the appointment, a one-year term appointment at the rank
              of Instructor will be offered.
 
              Associate Professor.  Rhetoric and Composition.  Requires
              a strong background in Rhetoric and Composition,
              particularly rhetorical and composition theory.  Tenure-
              track position.  Graduate and undergraduate teaching.
              Minimum requirements: PhD and significant publications.
 
              Term appointments (renewable).  Lecturers.  Teach English
              Composition.  Requires M.A. in English and experience in
              teaching composition.
 
              APPOINTMENT DATE: 16 August 1997; APPLICATION DEADLINE:
              11 November 1996 or until position is filled.
 
              PERSON TO CONTACT: Send application including letter, CV
              and dossier to John M. Howell, Chair, Department of
              English, Southern Illinois University at Carbondale,
              Carbondale IL  62901-4503.  SIUC is an Equal
              Opportunity/Affirmative Action Employer.
 
 
***********************************************************************
* "Don't compromise yourself.  You are all you've got."  Janis Joplin *
***********************************************************************
 
Lisa J. McClure
Associate Professor, English
Area Head, Rhetoric & Composition
Director, First-Year Composition
Department of English
Southern Illinois University-Carbondale
Carbondale, IL 62901-4503
phone:   (618)453-6811
fax:     (618)453-3253
e-mail:  LISAM@SIU.EDU
=========================================================================
Date:         Tue, 24 Sep 1996 13:46:41 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Keith Rhodes <KRHODES@ACAD.NWMISSOURI.EDU>
Subject:      Master's level composition theory classes
 
        Yet another post in the "cry for help" category:
        I have an opportunity to create a course at the Master's level in
composition theory.  It would be, for now, our only comp/rhet course at the
graduate level.  Most of our graduate students are M.S.Ed. students,
teachers returning for higher degrees; but this class would be pitched more
strongly as one for the M.A. candidates, many of whom have no background in
comp/rhet.  That seems quite a liability (particularly since they are
automatically eligible to be tutors in the Writing Center, about the only
place where they can earn their assistantships).  If successfully designed,
the course would also be my ticket to join the graduate faculty -- where I
can begin to raise the questions we've been over lately on this list about
exactly why we are encouraging this line of study.  I would welcome any
assistance, from references to catalogs at other institutions to
wide-ranging theoretical inquiry.  Except it was due the day before I heard
about it, of course.
 
Keith Rhodes, Coordinator of Composition
English Department, Perrin Hall, Northwest Missouri State University
Maryville, MO  64468            816-562-1860
krhodes@acad.nwmissouri.edu     http://www.nwmissouri.edu/~krhodes
---------------------------------------------------------------------
"It's got to be the going, not the getting there, that's good"
                                - Harry Chapin, "Greyhound"
=========================================================================
Date:         Tue, 24 Sep 1996 18:26:06 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Lisa J. McClure" <lisam@SIU.EDU>
Subject:      Re: Master's level composition theory classes
 
Keith,
 
I've developed a comp theory course for our MAs and PhDs.  Following are
the course description, the text list, and the basic assignments
from the 1995 version; although there are some variations in my text
selection, the course basically remains the same.  My students will tell
you it's a rigorous course but quite beneficial. (I did a CCCC's
presentation on the course in Nashville.)
 
If you need/want more information, let me know what wordprocessing
program you use and I'll send you a copy of the syllabus and the
reading list (the latter's a 20-pager).
 
Lisa McClure
 
ENGLISH 597  COMPOSITION THEORY
 
This course acquaints students with theories of composition in two ways:
theories of discourse (i.e., attempts to systematically describe variables
of human and communication and how they interact) and theories of composing
(attempts to systematically describe the ways people write).  Students will
read both primary and secondary texts of key figures in composition theory
including Berthoff, Bizzell, Britton, Bruffee, Christensen, Coles, D'Angelo,
Elbow, Emig, Flower, Heath, Kinneavy, Kroll, Lunsford, Moffett, Reither,
Shaughnessy, and others.  The approach to this course will be both
historical and analytical.  Assignments will include keeping a journal, two
or three major projects, and a final exam.
 
TEXTS (required):
Berthoff, Ann E.  The Making of Meaning;  Metaphors, Models, and Maxims for
Writing         Teachers.  Montclair, NJ:  Boynton/Cook, 1981.
Britton, James, et al.  The Development of Writing Abilities (11-18).
Urbana, IL: NCTE,       1975.
Clark, Gregory.  Dialogue, Dialectic, and Conversation:  A Social
Perspective on the      Function of Writing.  Carbondale & Edwardsville:  SIU
Press, 1990
Clifford, John, and John Schilb, eds.  Writing Theory and Critical Theory.
NY:  MLA,       1994.
Crasius, Timothy W.  Discourse:  A Critique & a Synthesis of Major Theories.
NY:  MLA,       1989.
Elbow, Peter.  Writing with Power.  NY:  Oxford UP, 1981.
Emig, Janet.  The Web of Meaning:  Essays on Writing, Teaching, Learning,
and     Thinking.  Portsmouth:  Boynton/Cook, 1983.
Moffett,  James.  Teaching the Universe of Discourse.  1968.  Boston:
Houghton, 1983.
TEXTS (optional):
Beale, Walter H.  A Pragmatic Theory of Rhetoric.  Carbondale &
Edwardsville:  SIU      Press, 1987.
D'Angelo, Frank J.  A Conceptual Theory of Rhetoric.  Cambridge: Winthrop,
1975.   [not available for purchase]
Kinneavy, James L.  A Theory of Discourse:  The Aims of Discourse.  1971.
NY: Norton,     1980.
 
MATERIALS:
Coursepack (??)
Two folders
 
MAJOR ASSIGNMENTS:
Assign 1--Annotated bibliography with brief introduction to your theorist.
Assign 2--Paper (5-7 pages) discussing the theory or theoretical
viewpoint(s) of your theorist.
Assign 3--Paper which presents a dialogue among several theorists
(including, of course, yours).
Assign 4--Final Exam.  Two options (one in-class and one out-of-class).
Journal--Assigned Journal Entries (ASE) will be periodic and required.
Otherwise, maintaining a journal is optional, but highly recommended.
Readings and daily assignments (DA).  [NOTE:  ASE and DA are mostly the
same, ASE will generally be in-class and DA out.]
 
 
 
 
 
***********************************************************************
* "Don't compromise yourself.  You are all you've got."  Janis Joplin *
***********************************************************************
 
Lisa J. McClure
Associate Professor, English
Area Head, Rhetoric & Composition
Director, First-Year Composition
Department of English
Southern Illinois University-Carbondale
Carbondale, IL 62901-4503
phone:   (618)453-6811
fax:     (618)453-3253
e-mail:  LISAM@SIU.EDU
=========================================================================
Date:         Tue, 24 Sep 1996 20:17:17 EDT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Elizabeth J Cooper <ecooper@SATURN.VCU.EDU>
Subject:      Re: Master's level composition theory classes
In-Reply-To:  <960924134641.20407627@ACAD.NWMISSOURI.EDU>; from "Keith Rhodes"
              at Sep 24, 96 1:46 pm
 
Keith,  I teach a course in Composition Practice and Theory at VCU
(though it's on the books as Teaching Composition). It's taken by
students who are in the M.S. Ed program, the M.Teaching, and the M.A.
in English. All our graduate teaching assistants are required to take
it, and they must take it the first semester they tutor in the
writing center and before they can do any classroom teaching.  Tutors
and classroom teachers continue to meet in a practicum.
 I'll be happy to send you some more information: ---tomorrow.  I
hope it's not too late.
Elizabeth Cooper
=========================================================================
Date:         Tue, 24 Sep 1996 21:34:08 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Rosemary Winslow <WINSLOW@CUA.EDU>
Subject:      Re: Master's level composition theory classes
 
Keith,
Composition Studies journal last year published 15 or so
descriptions of graduate courses for new TAs offered at universities
around the country.
=========================================================================
Date:         Tue, 24 Sep 1996 21:46:22 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Dona J. Hickey" <hickey@URVAX.URICH.EDU>
Subject:      Re: Peer Tutoring Classes
 
You can get to our writing center/wac practicum page by going to:
 
http://www.urich.edu~writing/
 
That's the WAC/WCenter home page which has links to Joe Essid's (WCenter
director)and my individual pages with our courses listed.  Each of us
teaches English 376, the training course for tutors.  The syllabus is there.
 
 
At 09:52 AM 9/24/96 -0400, Sonja S. Bagby wrote:
>I also would love to see syllabi for writing center practicum courses, if
>anyone could point the way . . . I am still a searcher for everything I
>can get to prove I am worthwhile to this place!!
>
 
 
 
 
 
 
 
Dona J. Hickey, Associate Professor   hickey@urvax.urich.edu
Director of Composition and WAC       http://www.urich.edu/~writing/dona.html
English Department                    804-289-8302
University of Richmond, VA 23173
 
"An adventure is only an inconvenience rightly considered."  Chesterton
=========================================================================
Date:         Tue, 24 Sep 1996 22:40:22 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Ralph Gerald Nelms <gnelms@SIU.EDU>
 
I sent this response a few days ago from my office, but I'm not sure it got
through, so I'm sending it again from home.  Please pardon the inconvenience
if you got a repeat.
 
At 10:31 AM 9/11/96 -0400, Robert J Connors wrote:
>The point that Jim Porter makes about the English department being
>outraged if a chem professor were appointed chair or the A&S college if a
>business dean were named is a good one.  But it underlines the complex
>web of interrelations that makes a comp director's job different from the
>job of a chair or a dean.  Because the comp requirement is usually the
>only universal one, everyone in a school feels as if they have something
>to say about it; it's here, as the abolition-of-requirement people point
>out, that we get hung by our complicity with the very requirement that
>gives us all those captive students.  There's no university-wide movement
>that I've ever heard of to interfere with departmental requirements
>because they're "privatized".  But gen ed and comp requirements affect
>everyone, and so everyone has his or her two cents to offer.
>
>The comp director position is thus a more "public" job than is a chair or
>a deanship.  The only comparable administrative position I can think of on
>a campus would be Director of Libraries, but at least Library Science
>people have enough demonstrable technical demands to make a creditable
>argument for disciplinary autonomy.  We in comp studies may be able to
>make such an argument eventually, but we seem unable to do so now.
>Despite our claims, which can easily be dismissed as self-interested, the
>UMinn comp program will go on under the direction of a lit scholar in ways
>that most administrators will be unable to distinguish from its direction
>under a comp scholar.  As long as we rely on the universal requirement to
>bring us business, we will have to be prepared to deal with
>extraprogrammatic meddling of this and other sorts.
>
>Bob Connors
>
 
Sorry to be so late responding to Bob's comments.  (It's a busy semester.)
 
Bob, you suggest a cause-effect relationship that I might have agreed with
before I came to SIU-C but can't now.  We have a Speech Communications
requirement in addition to a comp requirement here, and no one seems to want
to interfere in the teaching of that course in the same way that they do the
comp course--and speech is more universal than writing.  Apparently, the
reasons for everyone's thinking that he or she knows as much about teaching
writing as the rhet/comp experts are more complicated than we would like to
think.
 
Your comparison with library science is interesting, because it is so
comparable.  We all think we can teach library research better than our
librarians.  And we think that because (1) we don't recognize librarians as
sufficiently trained in research (whether we are right or wrong about that
is irrelevant) and (2) we tend to think of research narrowly from the
perspectives of our own fields of study.  I wonder if we aren't commiting
the same error as those who think they know more about teaching writing than
we do.
 
Jerry Nelms
Gerald Nelms
Associate Professor in Rhetoric & Composition
Co-Producer and Host, "Music from Beyond the Lakes"
Department of English
WDBX, 91.1 fm, community radio for southern Illinois
Southern Illinois University-Carbondale
224 North Washington Street
Carbondale, IL 62901-4503
Carbondale, IL  62901
 
phone:   (618) 453-6814
phone:  (618) 457-3691 (station)
fax:     (618) 453-3253
(618) 549-7866 (home)
e-mail:  gnelms@siu.edu
e-mail:  gnelms@siu.edu
=========================================================================
Date:         Wed, 25 Sep 1996 10:02:35 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Ziff <linziff@JHUVMS.HCF.JHU.EDU>
Subject:      Re: Interventions
X-To:         Ira Shor <irashor@MHV.NET>
In-Reply-To:  <199609242012.QAA06660@csbh.mhv.net>
 
Ira: I'll contribut but what about the leg-work?  I can imagine two
things: one, that information need not be gathered on site, and two, that
being on site might be counterproductive.  I can imagine a team of
external evaluators appearing and being given nothing helpful.  All
thistkaes time, are Theresa Enos and Chuck Schuster available and
willing? Assume so.  Have we outlined our purposes?  Presumably, to
prevent this kind of thing happening again but not to reinstate Chris
Anson? To object to his replacement?  I'd be happy to be on an email
board, if only to ask stupid questions that might inspire better ones.
Linda Ziff
 
On Tue, 24 Sep 1996, Ira Shor wrote:
 
> Chuck Schuster is a wise and wonderful guy, but I have a different take on
> the Anson case than he does, vis a vis WPA intervention. WPA SHOULD take
> action along the sensible lines suggested by Theresa Enos--fact-finding,
> investigating, being a presence on the scene of what has become an instant
> cause celebre. Of course WPA needs more money and clout, as Chuck says. But
> sometimes emergencies or crises erupt that require a response to build a
> history of effective action. My proposal on how to finance a WPA
> fact-finding team to Minn: Ask for contributions to an emergency fund to
> investigate the Anson case. WPA has 400 members, 300 online--ask for
> voluntary pledges. I pledge $100 to this fund right now, and I nominate
> Theresa Enos and Chuck Schuster to go to Minn. Would anyone else contribute
> to an emergency fund to send a WPA fact-finding team to Minn. to bring back
> a detailed report and recommendation on exactly how a respected composition
> specialist was summarily dismissed and replaced by an 18th century literary
> scholar to run a huge writing program that had just been favorably evaluated
> by two respected WPA members???...Ira Shor>I think David and Bob are wrong
> to state that appointment of an
> >"unqualified" WPA is the big issue in Minnesota.  There are about 3,000
> >institutions of higher education in this country.  How many of them have
> >"qualified" WPAs?  Shall we tackle all the non-qualifiers?  I think the
> >real issue in Minnesota is WPA abuse, a small part of the tenured faculty
> >abuse under way there.  This is a process, not a product, issue.  --Ed White
> >
> >
>
=========================================================================
Date:         Wed, 25 Sep 1996 08:58:29 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Julia Neufang <juliafn@MSUMUSIK.MURSUKY.EDU>
Subject:      Re: Interventions
 
I also agree that WPA should raise fees for faculty; this is the one
organization that my dean is willing to pay dues for because it so
specialized and relates directly to my position.  I do hope that dues for
graduate students remain minimal, though.
------------------------------
Julia K. Ferganchick-Neufang
Director of First-Year Writing
Murray State University
Dept. of English, PO Box 0009
Murray, KY  42071-0009
(502)762-4729
------------------------------
=========================================================================
Date:         Wed, 25 Sep 1996 09:17:54 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Eric Crump <wleric@SHOWME.MISSOURI.EDU>
Subject:      Computers & Writing planning/proposing forum
X-To:         Alliance for Computers and Writing <acw-l@ttacs6.ttu.edu>
 
Everyone who's racing to meet the Oct 1 deadline for submitting proposals
for the 1997 Computers & Writing Conference in Hawaii, we've created a
HyperNews forum to facilitate planning, plotting, and proposing.
 
If you have an idea & want to find others to collaborate on a session
proposal, or if you have a group and want to hammer out text, or whatever:
 
  http://www.missouri.edu/HyperNews/get/cw97/plotting.html
 
--Eric Crump
=========================================================================
Date:         Wed, 25 Sep 1996 11:20:03 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Elizabeth Cooper <ecooper@SATURN.VCU.EDU>
Subject:      Re: Master's level composition theory classes
 
Keith,  Do you have a FAX number?  I can send you my syllabus and writing
assignments for the graduate class. Unfortunately, it's not on the web yet.
EJC
 
 
>        Yet another post in the "cry for help" category:
>        I have an opportunity to create a course at the Master's level in
>composition theory.  It would be, for now, our only comp/rhet course at the
>graduate level.  Most of our graduate students are M.S.Ed. students,
>teachers returning for higher degrees; but this class would be pitched more
>strongly as one for the M.A. candidates, many of whom have no background in
>comp/rhet.  That seems quite a liability (particularly since they are
>automatically eligible to be tutors in the Writing Center, about the only
>place where they can earn their assistantships).  If successfully designed,
>the course would also be my ticket to join the graduate faculty -- where I
>can begin to raise the questions we've been over lately on this list about
>exactly why we are encouraging this line of study.  I would welcome any
>assistance, from references to catalogs at other institutions to
>wide-ranging theoretical inquiry.  Except it was due the day before I heard
>about it, of course.
>
>Keith Rhodes, Coordinator of Composition
>English Department, Perrin Hall, Northwest Missouri State University
>Maryville, MO  64468            816-562-1860
>krhodes@acad.nwmissouri.edu     http://www.nwmissouri.edu/~krhodes
>---------------------------------------------------------------------
>"It's got to be the going, not the getting there, that's good"
>                                - Harry Chapin, "Greyhound"
>
>
Elizabeth J. Cooper
Virginia Commonwealth University
ecooper@saturn.vcu.edu
(804) 828-1331
FAX: (804) 828-2171
=========================================================================
Date:         Wed, 25 Sep 1996 09:33:14 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Christine Hult <FAHULT@CC.USU.EDU>
Subject:      Re: megasections
 
Anam, You might check out a report by Ramage & Bean on an experimental
program with megasections they conducted at Montana State in the 80s.
(WPA 7.1-2, FW, 1983:15-32.)  It was a very well-thought-out experiment.
They tripled the size of the courses (to 60) and used two undergraduate
tutors per section to assist the instructor of record.  The scheme also
relied on a strong writing center, coordinated assignments, and group
grading by the peer tutors.  They found students preferred the smaller
sections (no surprise) but faculty found the larger sections manageable
because of the conferencing & grading support provided by the peer
tutors.  The administrative work did increase considerably, with the
extensive training of tutors and the complicated scheduling required.
I suggest reading their report for a very thoughtful outline of the
pros & cons of mass sections.  Christine Hult
=========================================================================
Date:         Wed, 25 Sep 1996 10:55:58 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Susan-Marie Harrington <sharrin@INDYUNIX.IUPUI.EDU>
Subject:      Re: megasections
In-Reply-To:  <01I9W2Z5TL3M9KO01X@cc.usu.edu>
 
When I was a grad. student at Michigan, I was a TA for a course called
"Writing About Good Books" (a title I loved--it implied the existence of
courses like "Writing About Not-So-Good Books,"  and there was another
course on campus about "Great Books" that satisfied the comp requirement
at the time).  It was a huge lecture course--probably 200 students--that
allowed students to satisfy an upper-level writing requirement.  Dick
Meisler lectured on the books he chose, and there were maybe 7 TAs
assigned to the course, and I think we were each responsible for a
certain set of students.  Dick used Elbow's Writing without Teachers
model to get students into writing groups that were supposed to meet each
week (although tehre was really no way to monitor that), and we TAs held
lots of office hours, although students were not required to come.  Some
semesters he experimented with ways to make the groups more accountable,
if memory serves.
 
I probably wouldn't design a course that way myself, but it worked
surprisingly well for the students who bought into it and participated in
the group work.
 
Susanmarie Harrington                                sharrin@iupui.edu
Indiana University Purdue University Indianapolis    (317) 278-1153
425 University Boulevard                             fax: (317) 274-2347
Indianapolis IN 46202
=========================================================================
Date:         Wed, 25 Sep 1996 10:03:40 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: megasections
In-Reply-To:  note of 09/25/96 08:59
 
Larry Johnson at UTEP designed an upper division tech writing course that
combined large group meetings with TA breakouts. It worked pretty well. What I
don't know for sure is if it saved any money. It did make optimal use of the
skills of the people involved, which was the real justification. In other
words, Larry and four TAs could teach five separate sections of 25, but Larry
is a skilled veteran teacher who knows a lot more about tech writing than his
TAs. Using the large section, Larry could teach the students and the TAs at
the same time. The TAs were exceptionally good at the one-on-one stuff.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Wed, 25 Sep 1996 12:12:13 EST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kenneth Smith <ksmith@VINES.IUSB.EDU>
Subject:      A registration technique
 
A couple of weeks ago people were trading registration woes.  In reply, I
wanted to mention a little procedure that has helped out a bit, in case it is
not widely known.  We're all trying to avoid hiring one or more new teachers
a day or two before school starts, when all of a sudden we see that we need
to open a new section or two.  You have to persuade the Dean that late hires
are a frequently a blot on the college, but if you can persuade the boss of
that, then here's the trick.  Figure out how many of these late hires you
often have to deal with, and multiply that by your class size.  Let's say
that every fall I have to hire about three people at the last minute to teach
3 sections of 20, or 60 students.  Let's say I have 30 sections of the 101
course.  At the very start of early registration in the spring, I call up the
registrar and ask that the maximum number of students in those sections be
held at 18 for a while instead of 20, the true maximum for the course.
That's a reserve of 2 seats in 30 sections, or 60 students.  That's the same
as the number of late sections I often have to open, but now they are all
ready and waiting, hidden in the schedule, and NOT requiring any new
teachers.  During the final days of registration, I watch enrollments fairly
closely and slowly release these seats.  When most sections are full, I ask
the registrar to move the caps up to 19, and then later up to 20.  On the
average, that prevents much last-minute hiring.  Now the Dean may say that it
will sometimes mean that you don't fill your classes, and you have 19, say,
instead of 20, in the sections.  Yes, that is the trade-off.  The Dean has to
be willing to trade those neat rows of 20 on the reports for the occasional
19 in order to help our program avoid the troubling-in-so-many-ways last
minute hiring.
 
One further advantage to the WPA is that during the final days of
registration there are seats open at all times instead of only at the most
unpopular times, so far fewer people are coming by the WPA's office begging
to be allowed into a filled section.
 
It's hard to explain this procedure clearly in a note, so if I need to
clarify something, please let me know.
 
Ken Smith
=========================================================================
Date:         Wed, 25 Sep 1996 11:17:32 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kris Hansen <HANSENK@JKHBHRC.BYU.EDU>
Organization: Brigham Young University
Subject:      Re: Interventions
 
I am in favor of a graduated dues structure if it will help WPA gain
more clout.  But I wonder--do MLA and NCTE have more clout because
they charge more for membership?  I think of the NCTE guidelines on
class sizes for composition courses.  How many institutions routinely
ignore those?  How many ignored the CCCC Statement on Standards and
Principles?  How has the MLA effectively intervened in cases that
violated its codes and recommendations?
 
I like Chris Anson's suggestion to provide all objective information
he can about what happened.  Sending investigators there would be
better because they would seem more objective.  But how would they be
received?  Would their report and recommendations carry any weight
with people who have power to change the decision?
 
 
 
Kristine Hansen
English Department
Brigham Young University
Provo, UT 84602
(801) 378-4775
=========================================================================
Date:         Wed, 25 Sep 1996 11:14:15 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Interventions
In-Reply-To:  note of 09/25/96 10:25
 
At a conference this summer, we were spending a lot of time figure how how to
get MLA on board in support of the Preparing Future Faculty project. It seemed
like an enormously complicated and conflicted political process. It occurred to
me during that discussion that I could not recall when any of the half-dozen
English departments I have been associated with as student, teacher, or
administrator ever consulted an MLA position paper in deciding what it was
going to do. I raised this point, suggesting that we might not want to spend
our limited energies in this way. If the MLA were a person, it couldn't get
dressed in the morning. Folks thought that this was a somewhat heretical idea.
Jim Slevin's argument for pursuing MLA support was that MLA did have a lot of
influence with federal agencies, had a lobbyist, etc. etc. Of course, guess
where Jim works :). Generally speaking, I am very skeptical about the
influence of professional organizations; and those that seem to have influence
have (whether they know it or not) a pretty tenuous hold on their influence.
(The professional organizations that tend to have influence are those that
control professions that have significant effects on life, death, large
amounts of money, human safety--thus the power of the AMA, ABA, ABET,
AACSB, etc.). 4Cs, MLA, and WPA are organizations more assocaited with human
happiness than human catastrophe, and they will never be able to hurl anything
but themost low-energy thunderbolts. At best, we're pretty good at thunder, but
its the lightning that commands respect. Thunder is self-applause. WPA
functions best to help us get organized as a fledgling profession, to find out
what our values are, to help us understand what we are trying to do, to create
some professional coherence.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Wed, 25 Sep 1996 11:56:15 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      Re: Interventions
 
I'll contribute, but $100 is a little out of my range.  $25, yes.
 
Alice Roy
 
 
>>>Chuck Schuster is a wise and wonderful guy, but I have a different take on
>>>the Anson case than he does, vis a vis WPA intervention. WPA SHOULD take
>>>action along the sensible lines suggested by Theresa Enos--fact-finding,
>>>investigating, being a presence on the scene of what has become an instant
>>>cause celebre. Of course WPA needs more money and clout, as Chuck says. But
 
>>>sometimes emergencies or crises erupt that require a response to build a
>>>history of effective action. My proposal on how to finance a WPA
>>>fact-finding team to Minn: Ask for contributions to an emergency fund to
>>>investigate the Anson case. WPA has 400 members, 300 online--ask for
>>>voluntary pledges. I pledge $100 to this fund right now, and I nominate
>>>Theresa Enos and Chuck Schuster to go to Minn. Would anyone else contribute
 
>>>to an emergency fund to send a WPA fact-finding team to Minn. to bring back
 
>>>a detailed report and recommendation on exactly how a respected composition
 
>>>specialist was summarily dismissed and replaced by an 18th century literary
 
>>>scholar to run a huge writing program that had just been favorably
evaluated
>
>>>by two respected WPA members???...Ira Shor>I think David and Bob are wrong
>>>to state that appointment of an
>>>>"unqualified" WPA is the big issue in Minnesota.  There are about 3,000
>>>>institutions of higher education in this country.  How many of them have
>>>>"qualified" WPAs?  Shall we tackle all the non-qualifiers?  I think the
>>>>real issue in Minnesota is WPA abuse, a small part of the tenured faculty
>>>>abuse under way there.  This is a process, not a product, issue.  --Ed
Whit
>e
>>>>
>>>>
>>
>>
>
=========================================================================
Date:         Wed, 25 Sep 1996 13:59:07 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Bergmann <bergmann@UMR.EDU>
Subject:      Re: megasections
 
The "Little Red Schoolhouse" advanced and professional writing course at the
Unversity of Chicago used this kind of approach when I was there--some 15 or
so years ago--and I think the program still goes on. The breakdown groups
were tutorials--groups of 8-10 students, as I remember, all members of the
same department or division or school (i.e. all social science majors or
biological science majors, or whatever.)  And the group leaders (they called
them lectors, then) were trained in both general composition and
pre-professional writing.  It was a very high quality program, for the grad
students teaching in it as well as the undegrads who took it, I believe.
The program is described in _PROGRAMS THAT WORK_.
 
Linda Bergmann
 
At 09:33 AM 9/25/96 -0600, you wrote:
>Anam, You might check out a report by Ramage & Bean on an experimental
>program with megasections they conducted at Montana State in the 80s.
>(WPA 7.1-2, FW, 1983:15-32.)  It was a very well-thought-out experiment.
>They tripled the size of the courses (to 60) and used two undergraduate
>tutors per section to assist the instructor of record.  The scheme also
>relied on a strong writing center, coordinated assignments, and group
>grading by the peer tutors.  They found students preferred the smaller
>sections (no surprise) but faculty found the larger sections manageable
>because of the conferencing & grading support provided by the peer
>tutors.  The administrative work did increase considerably, with the
>extensive training of tutors and the complicated scheduling required.
>I suggest reading their report for a very thoughtful outline of the
>pros & cons of mass sections.  Christine Hult
>
>
Linda S. Bergmann, Ph.D.
Associate Professor of English and Director of Writing Across the Curriculum
University of Missouri-Rolla
Rolla, MO  65401
 
(573) 341-4685
 
bergmann@umr.edu
=========================================================================
Date:         Wed, 25 Sep 1996 14:15:10 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Bergmann <bergmann@UMR.EDU>
Subject:      Peer tutor training
 
I am starting a WAC program and a writing center here at UMR.  I intend
eventually to train tutors in a practicum class, of the sort that has been
discussed on this list over the past month or so, and I have been
squirrelling away the information that people have been passing along about
such courses.  But this semester--indeed, this year-- I need to get started
on the tutoring program without the course (because of the turnaround time
for new course approval, among other things).  I've had some experience with
training tutors without a course structure (paying them for their training
time, of course), but I would very  much appreciate learning about
experiences other WPAs have had with this kind of on the job training.  Thanks.
 
 
Linda S. Bergmann, Ph.D.
Associate Professor of English and Director of Writing Across the Curriculum
University of Missouri-Rolla
Rolla, MO  65409
 
(573) 341-4685
 
bergmann@umr.edu
=========================================================================
Date:         Wed, 25 Sep 1996 12:25:42 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Jeanne Gunner <JGunner@MAILER.SCU.EDU>
Subject:      Adjunct Faculty Conf. Info Request
 
A recent Chronicle of Higher Ed had an announcement for a conference
entitled "Support of Adjunct Faculty," to be held at Madonna University in
Michigan.  Our department will pay for one of our adjuncts to attend (a
reflection of the chair's progressive and supportive attitude toward our
adjunct faculty, I should add in appreciation).  I'd like to know if anyone
has had any experience with the conference or its organizers and can
share a sense of its usefulness to comp faculty per se.  Thanks.
 
Jeanne Gunner
jgunner@mailer.scu.edu
=========================================================================
Date:         Wed, 25 Sep 1996 12:40:22 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Rita Malenczyk <MALENCZYKR@ECSUC.CTSTATEU.EDU>
Subject:      Re: Interventions/dues/clout
 
I, too, wonder about the relationship between dues and clout (i.e., if
there is one, and if so what).  However, I still wouldn't mind paying more
if doing so would fund office staff, travel to support initiatives,
work-study students, and all those other things the Exec. Committee doesn't
have right now.
 
Rita
 
Rita Malenczyk
Writing Program Director
English Department
Eastern Connecticut State University
Willimantic, CT 06226
MALENCZYKR@ECSUC.CTSTATEU.EDU
=========================================================================
Date:         Wed, 25 Sep 1996 15:30:57 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Martha A. Townsend" <writmat@SHOWME.MISSOURI.EDU>
Subject:      Re: Unfair Advantage
In-Reply-To:  <960920.093910.CDT.ENGMBD@MIZZOU1>
 
>Seems to me that by making sure our programs support the kind of work
>grad students will be doing once they enter the profession  [those grad
>students won't feel the need to spend a lot of money and time making a
>lot of noise and doing a lot of travelling that doesn't really give them
>an advantage after all.]
 
All of my last post relates, as well, to what you posted on WPA last week
and which I have been saving, in order to reply to you.  To what extent do
you think OUR department has studied the market and aligned OUR curriculum
and preparation of grad students accordingly?  That was a rhetorical
question.
 
Again, the enhancement mission comes up.  We could be doing SO much more,
and more effectively.  ARE there conversations going on over there along
these lines?  WOULD the dept buy into refocussing?
 
mat
=========================================================================
Date:         Wed, 25 Sep 1996 15:51:08 CDT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         bernard-donals <ENGMBD@MIZZOU1.MISSOURI.EDU>
Subject:      Re: Unfair Advantage
In-Reply-To:  Message of Wed, 25 Sep 1996 15:30:57 -0600 from
              <writmat@SHOWME.MISSOURI.EDU>
 
I think we (as in you and I and a few others like Nancy West) should
try to get these conversations going.  From what I have heard, I
believe most in the department, including Howard, think we're *already*
taking care of the situation, that we're dealing with the glut of PhDs
and with the growing gulf between professional training and the work of
teaching and teaching writing sufficiently and even intelligently.
Obviously, I don't agree we're doing enough.  Let's get together
maybe you and I and Nancy and a few other like-minded souls and think
up a way to do a symposium on this topic?  (I realize you're saving your
time for research; perhaps you would prefer some sort of "ex-officio"
status??)  MBD
=========================================================================
Date:         Wed, 25 Sep 1996 16:16:33 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Charles I Schuster <cis@CSD.UWM.EDU>
Subject:      Visiting Minnesota
 
Gee, asking the listserv to take up donations for Theresa and me to visit
Minnesota is like being at a company picnic where one of your good
friends is circulating a petition for you to be the head of the union.
Nobody feels like they can't sign it, and yet they don't quite feel
comfortable about doing so with you over at the next picnic table
either.  In terms of protocol, the only way to solicit donations for
Theresa and me would be for both of us to sign off the listserv while
everyone actively debated whether to send us to Minnesota, something I
hate to do.
 
And, Ira, is your secret plan to make sure that Theresa and I spend three
days in Minnesota sometime in January??
 
Nor am I sure that we should go, even if everyone on the list ponied up
the bucks for us to do so.  To follow up on what Kristine and some others
have said,  here are the problems I see with WPA or any outside group
sending a delegation to UM.  And, Chris, let us know what you think of
the idea if you wish.
 
First, let me describe a typical WPA Consultant Evaluator visit.  The WPA
is contacted and asked to do a visit.  Once invited, Ben McClelland
chooses consultants who are best suited to the task, in consultation with
the comp faculty at the university.  He then asks the College and/or
Dept. to do a self-study, one that provides a history and analysis of the
writing program.  The Consultants pour over that self-study.  The U. sets
up an elaborate schedule, one that includes visits with faculty,
instructors, deans, provosts, department chairs, faculty oversight
committees, etc.  The visit spans at least a day, often two.  Then the
consultants write a joint report that goes to the Dean, who is usually
the sponsor of the visit.  The consultants generally earn an honorarium
for their time (such fees generally to be negotiated).
 
Now at Minnesota, the situation would be dramatically different.  Were
Theresa and I (or any other two consultants) to visit, we would almost
certainly be doing so under hostile circumstances--hostile, at least, as
far as the dept., dean, and upper administration were concerned.  After
all, we would be most closely identified with Chris, with the discipline
of composition which he represents (and which, apparently, they find
objectionable).  We would have little access to those very individuals
whom we would need to speak to.  Sure, we could meet privately with some
faculty and instructors, but I doubt if we could crack the doors of those
administrators--including the current composition director--most centrally
involved in this unfolding saga.
 
We could certainly write a report based on such a visit, but to whom
would it be addressed?  The WPA membership?  Chris?  The Dean who most
likely would refuse to see us?  If the purpose of the report is to
discover facts and information, the consultants will probably not be
given the access they need to discover them.  If the purpose is to
confront the UM administration, that presents another series of
problems.  No matter which way I turn this, I do not see us able to
accomplish much.  It is not like we can go in like Kenneth Starr and
invoke a Grand Jury.
 
The whole scenario makes me feel like I'd become Mike Wallace banging on
sealed office doors and setting up hidden video recorders and confronting
suspected felons.
 
Am I wrong about this?  Would a visit serve the interests of both Chris
Anson and the greater writing community, the discipline of composition
itself?
 
If so, then we might want to set up a fund--and then select the most
appropriate consultants once the money has been collected.
 
This issue of money, incidentally, brings me right back to our dues
structure and what we want WPA to be.  If we want WPA to be a vibrant
professional organization with real clout, it needs an infusion of
funding to hire office staff, attend conferences set up by/for
administrators, actively promote WPA causes, fund an institute on
leadership, influence textbook publishers, hire a lobbyist, do the things
that the Executive Committee over the years has talked about.
How many of us really would be able and willing to maintain our
membership if dues were, say, $75 for faculty/$25 for graduate students?
Would the organization be worth it?  Do we want to take that next risky
step??
 
Let me add that taking this next step is scary to me, even
though I advocate it.  It would mean that WPA would have to
professionalize itself, which would be both a gain and a loss.  But I
think we are approaching a crucial juncture where writing programs need
more muscle than any current group can provide.
 
 
Charles I. Schuster
Department of English
U. Wisconsin-Milwaukee
Milwaukee, WI  53201
414-229-5293
email:  cis@csd.uwm.edu
 
"He was as inconspicuous as a tarantula on a slice of angel food cake."
                                        Raymond Chandler
=========================================================================
Date:         Wed, 25 Sep 1996 16:22:10 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Chris M. Anson" <umcomp@MAROON.TC.UMN.EDU>
Subject:      No Subject
 
Thanks to Christine Hult for reminding me of the megasection experiment I
recalled from the 1980's--and for confirming my memory that it was done in a
principled way by informed people.
 
I'm in for $100. That's probably conflict of interest, so I might as well go
further and offer airport rides, dinner, and a place to sleep as well, if
spending time around my 5- and 8-year old boys appeals to the fact-finders.
 
Another idea:  fly ME out of here!
 
Chris M. Anson
Morse-Alumni Distinguished Professor of English
University of Minnesota
207 Lind Hall
207 Church St. S.E.
Minneapolis, MN  55455
(612) 625-4846 (office/voicemail)
(612) 626-2294 (fax)
=========================================================================
Date:         Wed, 25 Sep 1996 14:23:29 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Theresa Enos <rhetrev@CCIT.ARIZONA.EDU>
Subject:      Re: Interventions
In-Reply-To:  <Pine.PMDF.3.91.960925095230.539488892A-100000@JHUVMS.HCF.JHU.EDU>
 
My feelings are growing ever stronger that this issue of whether/or not
or "how" WPA might respond to what happened to Chris in a
broader--displinary-based--way might be
might form the basis for 2 or 3 plenary sessions with breakout
sessions--modeled after Composition in the 21st Century at Miami U in
October a few years back. That conference was results-oriented. Even the
call for papers could be predicated on professional, related issues.
Might I have your thinking on this kind of structure for the summer
conference? I'd love to hear from you on this--on the listserv if it's
appropriate--or by individual e-mail rhetrev@ccit.arizona.edu. I'll be
happy to call any of you if you'd like to discuss what shape the
conference program might take.
 
 
------
Theresa Enos
Department of English
University of Arizona
Tucson, AZ  85721
520/621-3371
Fax 520/621-7397
rhetrev@ccit.arizona.edu
=========================================================================
Date:         Wed, 25 Sep 1996 16:35:25 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Martha A. Townsend" <writmat@SHOWME.MISSOURI.EDU>
Subject:      oops & apology
 
WPA-L readers,
 
Michael B-D and I just inadvertantly sent what we thought was a local
exchange to the entire list.  We're sorry to have mucked up your boxes.
We're also glad it wasn't fatally damaging stuff, like some of the horror
stories we've heard.  We've re-learned our lesson to watch more carefully.
 
Marty Townsend
=========================================================================
Date:         Wed, 25 Sep 1996 14:40:14 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Unfair Advantage
In-Reply-To:  note of 09/25/96 13:33
 
The discussion Marty mentions is being promoted by the Preparing Future
Faculty project I have mentioned here occasionally. The graduate students
becme knowledgeable about faculty life, culture and career expectations in
different kinds of academic institutions (community colleges, liberal arts
colleges, comprehensives, and research univs) as well as getting some sense of
how likely they are to wind up at one sort of place or the other (the biggest
employers of faculty educators of students are community colleges and
comprehensives). They are taking this news back to their departments, along
with fairly predictable judgments about the appropriateness of their
preparation for these different futures.
  The program is in its third year at ASU and is beginning to have some
interesting effects. The departments that have been involved for three years
are getting past the denial stage. But this is the kind of pressure it takes
to foster change in graduate education. Our PFF students are doing papers at
conferences; they are talking with other graduate students. This is a pretty
nifty and subversive program!
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Wed, 25 Sep 1996 14:43:07 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Theresa Enos <rhetrev@CCIT.ARIZONA.EDU>
Subject:      Re: Visiting Minnesota
In-Reply-To:  <Pine.OSF.3.91.960925160324.31143G-100000@alpha1.csd.uwm.edu>
 
Re Chuck Schuster's perception that those of us in postsecondary writing
instruction are facing a "crucial juncture": I agree--with conviction. I
apologize if I repeat too much, but in the midst of composing the message
about structuring our summer conference around these issues, I got bumped
off the system and don't know how much or if any of my message got
online. The point was that a WPA conference modeled after the Composition
in the 21st Century is "results oriented" and not only presentations of
papers. I think we could hammer out and chart future directions at the
conference--as we are indeed at a crucial juncture. Please let me hear
your thinking on this.
 
 
------
Theresa Enos
Department of English
University of Arizona
Tucson, AZ  85721
520/621-3371
Fax 520/621-7397
rhetrev@ccit.arizona.edu
=========================================================================
Date:         Wed, 25 Sep 1996 16:27:51 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kris Hansen <HANSENK@JKHBHRC.BYU.EDU>
Organization: Brigham Young University
Subject:      Re: Visiting Minnesota
 
Theresa,
 
I think your proposal for the next conference is a good one.  We
could include a discussion of the next steps for this organization:
do we raise dues and work for greater national visibility by
networking more with other organizations?  David's right that we will
never have clout like the AMA has, but we may figure out some ways to
get more clout with governing bodies like university administrations,
accrediting agencies, regents (?), legislatures.
 
Kristine Hansen
English Department
Brigham Young University
Provo, UT 84602
(801) 378-4775
=========================================================================
Date:         Wed, 25 Sep 1996 15:52:42 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kris Hansen <HANSENK@JKHBHRC.BYU.EDU>
Organization: Brigham Young University
Subject:      Re: courses in professional editing
 
A general query and cry for help:
 
Do any of you offer courses in professional editing at undergraduate
or graduate level?  If so, would you be willing to share information
on any or all of the following:
 
    1.  what training/experience you expect the teacher to have
    2.  texts
    3.  course requirements and assignments
    4.  students
    5.  evaluation
    6.  how the course fits in larger curriculum or degree program
 
Thanks in advance to the most generous professional group I know of.
 
 
Kristine Hansen
English Department
Brigham Young University
Provo, UT 84602
(801) 378-4775
=========================================================================
Date:         Wed, 25 Sep 1996 20:16:48 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Ira Shor <irashor@MHV.NET>
Subject:      Re: Visiting Minnesota
 
Chuck--January in Minn. sounds like a punishment? Theresa can take you to
Tucson to defrost when your fact-finding ends. The food, music, and
film/theater are very good in the Twin Cities, though the winters are deep
and the political climate may be glaciating. I nominated you and T. because
T. has leaned toward intervention and you have leaned against, so that's a
political balance that could inspire broad confidence in your work. Also,
you two folks are very smart and experienced, so I'm confident you would
know what to ask to whom and how to "deconstruct" the messages you receive.
But, it doesn't have to be Chuck and Theresa--debating "who" puts the cart
before the horse--first we have to discover if wpa-l thinks this is a worthy
project to support with a crisis fund. At the very least, Theresa's idea for
a conference discussion on the issues is very good...Ira
=========================================================================
Date:         Wed, 25 Sep 1996 21:28:26 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Becky Howard, Department of Interdisciplinary Writing,
              Colgate University" <BHOWARD@CENTER.COLGATE.EDU>
Subject:      Re: Interventions
 
Theresa, completely aside from what WPA does right now vis-a-vis Minnesota,
I do believe that what you propose for the conference is apropos.  I don't
want our attention to conference prospects to dilute our renewed attention
to the Minnesota situation.  But I do think that there are many of use who
could and should speak in appropriate ways to what is far more than a "timely
topic."
 
Becky Howard
=========================================================================
Date:         Wed, 25 Sep 1996 19:14:40 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Visiting Minnesota
In-Reply-To:  note of 09/25/96 17:16
 
I think we've got to pay attention to Chuck's scenario of his and T's arrival
on the Minnesota campus. Winter or not, I imagine their reception would be
chilly, mainly because they have no standing at the campus. For comparison:
let's say that UMTC has sought and received ABET accreditation for their
Engineering program. Then some Dean dismisses the chair of biochemical
engineering and replaces her with a senior professor from the English
departmnent. Someone in biochemical engineering fires off a letter to ABET
arguing that this action endangers the integrity of some accreditation
standard. ABET could then send in a fact finding team to investigate because
ABET's accreditation (their endorsement of the quality of the program) is on
the line. If UMTC chooses not to cooperate, ABET can pull the accreditation,
leaving the program and its students hung out to dry and leaving the
universitywith some serious explaining to do to their engineering advisory
council. ABET has a powerful lever: accreditation that means something in the
world of engineering and engineering education. Why should the university
cooperate with WPA? It would be a warm day in January before the provost would
talk with our emissaries, even if they are charming people like T and C who at
best can say, "Please explain this situation to us, and if it does not turn
out to meet our unpublished criteria for program excellence, we'll, uh, what
is it we'll do?" This would be a terrible position to put our colleagues in.
As an organization, we really need to talk about what our mission is.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Wed, 25 Sep 1996 20:20:26 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Gregory R. Glau" <gglau@ASU.EDU>
Subject:      Re: Visiting Minnesota
In-Reply-To:  <WPA-L%96092519144182@ASUVM.INRE.ASU.EDU>
 
On Wed, 25 Sep 1996, David E. Schwalm wrote:
 
> I think we've got to pay attention to Chuck's scenario of his and T's arrival
> on the Minnesota campus. Winter or not, I imagine their reception would be
> chilly, mainly because they have no standing at their campus . . . It
would be a warm day in January before the provost would
> talk with our emissaries, even if they are charming people like T and C who at
> best can say, "Please explain this situation to us, and if it does not turn
> out to meet our unpublished criteria for program excellence, we'll, uh, what
> is it we'll do?" This would be a terrible position to put our colleagues in.
> As an organization, we really need to talk about what our mission is.
>
> -- David E. Schwalm
 
Dave,
 
I agree . . . but the only alternative anyone's come up with is to
wring our hands and "discuss the situation at the next conference."
Gee, is that the best we can come up with?  And I'll be the first to
admit, I don't have a brilliant solution, but we're supposed to be
kind of smart, so maybe there's something other than "barging in and
demanding an explanation" and "let's discuss what we'll do next time."
 
Greg Glau
Arizona State University
=========================================================================
Date:         Wed, 25 Sep 1996 23:05:31 EDT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Bob Schwegler <RSCHWEG@URIACC.URI.EDU>
Subject:      Re: Visiting Minnesota
In-Reply-To:  Message of Wed, 25 Sep 1996 20:16:48 -0400 from <irashor@MHV.NET>
 
Here's my vote:
Get on the plane and go to Minnesota.  Write beforehand and let everyone know
you are coming as concerned professionals and scholarly peers.  Talk with whom-
ever you can.  I give you my list in a minute.  Academic society depends on
reputation and openness--we regularly review and comment on each others work.
If administrators at a public institution that is part of the larger academic
community want to make a decision that has scholarly and disciplary
ramifications, then they ought to be ready to have people in the discipline
talk about them, talk with them, and argue with them--even listen and agree
with them.  But they ought to be answerable and accountable--at least in the
sense of responding to sincere, involved, and concerned questioning by their
academic peers.  Show up at the door.  Say we're concerned and ask to talk.
Tell them we would like to be convinced that their actions have been
academically sound.  Minnesota asks us to trust their credentialling activities
They turn out PhDs that they say have been appropriately trained.  We trust
 them to do so, and now they appoint someone who (appearances suggest) may be
unqualified.  We, academic peers, have a right to ask them to explain the
appearances so that we can continue to trust them.  I think our real concern
should be to ask whether they have appointed someone qualified.  And we should
take a stand on qualifications--we would for any other specialization--at a
place where future teachers and scholars are trained and whose students we may
hire--trusting that they have been appropriately trained.  I'd talk with the
dean and the whole bunch.  But I would spend more time talking with the
department chair, the new director, and others in the department including
the rhet and comp people in English and elsewhere in the university.
I really can't my institution trusting that Minnesota PhDs will fit into a
 department very concerned with teaching and one that respects rhet and comp
(my own) unless Minnesota does something to convince us that they are acting
with professional responsibility in the new appointment and the new
arrangements or unless the candidates can make an effort to do this on their
own.  We would have a similar concern for a 19th cent. English specialist
from a program with a poor reputation, of course.  And I think the chair
at Minnesota ought to hear what some peers are saying or thinking.
   But I wouldn't do anything like this unless Chris felt comfortable with it.
And I wouldn't worry about niceties--should, would, could--do it politely and
 
professionally.  But do it.  I suspect that the people who made the new
appointment weren't thinking about all the professional and scholarly
implications.  We need a representative there to remind them to do so and to
remind them that their peers expect professional behavior.
 
      OK, I know that some schools still appoint non rhet and comp wpas, but
as more people become available, such a route becomes less and less defensible-
-except in cases of an extraordinary candidate.  But I think we should help
make it clear that an institution needs to make a case for such a candidate.
We will be glad to support such a person, of course.  Remember: librarians
fight hard in cases like this (somebody else pointed this out), and they are
right to do so.  So do other professionals.  So let's make some professional
 
 
 
noise.  Theresa and Chuck would be good representatives, and if they come
away convinced of something, I'll go along with them.  I also think they
might be able to make a case that appointments in our field need to be made
in our field, and that to ignore the discipline is unprofessional, etc. etc.
I'm really babbling.  But let's get moving.
Bob Schwegler
College Writing Program/English
University of Rhode Island
RSCHWEG@URIACC.URI.EDU
=========================================================================
Date:         Wed, 25 Sep 1996 23:24:26 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Ralph Gerald Nelms <gnelms@SIU.EDU>
Subject:      How Composition is perceived
 
I sent this message out from my office several days ago, but since I haven't
seen it, I assume it didn't make it for some reason.  But I apologize for
the inconvenience if this repeats a message you've already received.
 
At 10:31 AM 9/11/96 -0400, Robert J Connors wrote:
>The point that Jim Porter makes about the English department being
>outraged if a chem professor were appointed chair or the A&S college if a
>business dean were named is a good one.  But it underlines the complex
>web of interrelations that makes a comp director's job different from the
>job of a chair or a dean.  Because the comp requirement is usually the
>only universal one, everyone in a school feels as if they have something
>to say about it; it's here, as the abolition-of-requirement people point
>out, that we get hung by our complicity with the very requirement that
>gives us all those captive students.  There's no university-wide movement
>that I've ever heard of to interfere with departmental requirements
>because they're "privatized".  But gen ed and comp requirements affect
>everyone, and so everyone has his or her two cents to offer.
>
>The comp director position is thus a more "public" job than is a chair or
>a deanship.  The only comparable administrative position I can think of on
>a campus would be Director of Libraries, but at least Library Science
>people have enough demonstrable technical demands to make a creditable
>argument for disciplinary autonomy.  We in comp studies may be able to
>make such an argument eventually, but we seem unable to do so now.
>Despite our claims, which can easily be dismissed as self-interested, the
>UMinn comp program will go on under the direction of a lit scholar in ways
>that most administrators will be unable to distinguish from its direction
>under a comp scholar.  As long as we rely on the universal requirement to
>bring us business, we will have to be prepared to deal with
>extraprogrammatic meddling of this and other sorts.
>
>Bob Connors
>
 
Sorry to be so late responding to Bob's comments.  (It's a busy semester.)
 
Bob, you suggest a cause-effect relationship that I might have agreed with
before I came to SIU-C but can't now.  We have a Speech Communications
requirement in addition to a comp requirement here, and no one seems to want
to interfere in the teaching of that course in the same way that they do the
comp course--and speech is more universal than writing.  Apparently, the
reasons for everyone's thinking that he or she knows as much about teaching
writing as the rhet/comp experts are more complicated than we would like to
think.
 
Your comparison with library science is interesting, because it is so
comparable.  We all think we can teach library research better than our
librarians.  And we think that because (1) we don't recognize librarians as
sufficiently trained in research (whether we are right or wrong about that
is irrelevant) and (2) we tend to think of research narrowly from the
perspectives of our own fields of study.  I wonder if we aren't commiting
the same error as those who think they know more about teaching writing than
we do.
 
Jerry Nelms
Gerald Nelms
Associate Professor in Rhetoric & Composition
Co-Producer and Host, "Music from Beyond the Lakes"
Department of English
WDBX, 91.1 fm, community radio for southern Illinois
Southern Illinois University-Carbondale
224 North Washington Street
Carbondale, IL 62901-4503
Carbondale, IL  62901
 
phone:   (618) 453-6814
phone:  (618) 457-3691 (station)
fax:     (618) 453-3253
(618) 549-7866 (home)
e-mail:  gnelms@siu.edu
e-mail:  gnelms@siu.edu
=========================================================================
Date:         Wed, 25 Sep 1996 22:08:18 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: Visiting Minnesota
In-Reply-To:  note of 09/25/96 20:27
 
See, I agree that some sort of action is necessary, but I'm not yet convinced
that a WPA action would be strategically effective or even what the strategic
goal of a "corporate" action might be. WPA, as opposed to ABET or NCA, has no
power to apply credible "sanctions." Yet Bob Schwegler (to pick a name at
random) as a senior faculty member at URI does have the power to apply
credible sanctions. That is, he can inform the administration at UMTC of his
understanding ofevents there and state unequivocally that URI would not be
much interested in hiring graduate students trained in a such a program and
would not encourage their best undergrads to seek graduate training there,
would not send his own kids there as first-year students. If the individual
WPAs from enough schools register this view, the administrators at UMTC begin
to understand the consequences of the kinds of actions we understand to have
occurred at UMTC. Now, if enough letters of this sort are registered at UMTC,
then and only then might a WPA fact-finding team offer its services to clarify
the situation and suggest ways in which the institution might rectify the
situation and restore the institutional reputation of which administrators are
transient stewards. WPA has little power now; WPAs have quite a bit if we
consider the total impact of their individual responses. UMTC needs to have
some reason to talk to WPA representatives.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Thu, 26 Sep 1996 08:28:30 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         louise wetherbee phelps <lwphelps@MAILBOX.SYR.EDU>
Subject:      Re: Master's level composition theory classes
In-Reply-To:  <960924134641.20407627@ACAD.NWMISSOURI.EDU>
 
Replying to Keith:
At Syracuse we've been teaching a wide variety of students in our grad
classes in comp/rhet--people from creative writing, speech, a humanities
doctorate, "theory," education, etc., mostly master's.  A difficult mix!
The anthology I did with Mark Wiley and Barbara Gleason and used with
several of these classes might serve some of your needs (and the course
syllabus along with many others that might help you is published in the
Fall 95 issue of Composition Studies/Freshman English News).  The
anthology, called Composition in 4 Keys: An Inquiry into the Field,  is
designed to foster an inquiry by students into the development of comp
theory (mainly from late 70s to late 80s, when this development was part of
the quest to become a discipline) by giving them a heuristic "map" (the 4
keys, Art, Nature, Science, and Politics) and then asking them 1) to define
the field by applying the map to the selections in the book and/or outside
2) to define, problematize, and revise the map and its categories by
reading theory in the field 3) to compare it to other maps (e.g., Berlin's,
North's), and  4) to design and pursue other kinds of inquiry, which are
seeded throughout the book. Originally, we planned the book so it could be
used by a study group (e.g., writing across the curriculum group, teachers)
as well as a class, and requires no prior knowledge nor due students have
to have the same purposes for reading comp theory.
 
Louise
 
Louise Wetherbee Phelps
Professor of Writing and English
Director of Graduate Studies in Composition and Cultural Rhetoric
Syracuse University
Writing Program, 239 HBC
Syracuse, New York 13244-1160
Phone:  315-443-1620/1091  Fax:  315-443-1220
=========================================================================
Date:         Thu, 26 Sep 1996 08:17:44 EDT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Bob Schwegler <RSCHWEG@URIACC.URI.EDU>
Subject:      Re: Visiting Minnesota
In-Reply-To:  Message of Wed, 25 Sep 1996 22:08:18 MST from
              <IACDES@ASUACAD.BITNET>
 
Re: David's sugggestion that individual responses might set up a visit
 
Yeah, I think David has a point.  Several hundred letters might have quite
an effect, for example; a department chair could say, "We've got a real
problem here--I've received several hundred letters from our colleagues
around the country expressing concern with what we're up to.  What's
happening to our scholarly and professional reputation." I think that
something like this has a real effect.  The latest U.S. News grad school
listings are based on reputation, and such rankings have powerful effects.
(The National Academy of Sciences rankings are based on other criteria, I
think, but reputation is still a part.)
 
     On the other hand, I think that having WPA force the issue, and quickly,
would also make a significant difference.  I suspect, moreover, that we are
likely to have more impact at the department level, with our colleagues,
than at the dean's level.  After all, doesn't the English Department at
UMTC have considerable complicity here.  I can't imagine the dean making
an appointment within the department without at least consulting the chair.
And I wonder if the chair had any professional scruples in this matter or
whether this particular chair welcomed the return of composition to its
traditional position as a secondary (tertiary?) activity for literary
scholars?
 
On a personal note, however, I think communications from me are likely to have
little effect and to be received with a comment like "Forget it; Chris's co-
author would be expected to write" etc.  But I wish that weren't the case,
because I really don't like what has happened and I think this may be the
start of some real trouble for all of us.
Bob Schwegler
English/College Writing Program
University of Rhode Island
RSCHWEG@URIACC.URI.EDU
=========================================================================
Date:         Thu, 26 Sep 1996 08:28:56 EDT
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Bob Schwegler <RSCHWEG@URIACC.URI.EDU>
Subject:      Re: Visiting Minnesota
In-Reply-To:  Message of Wed, 25 Sep 1996 22:08:18 MST from
              <IACDES@ASUACAD.BITNET>
 
Is "Visiting Minnesota" anything like "Raising Arizona"?
Bob Schwegler
=========================================================================
Date:         Thu, 26 Sep 1996 08:31:27 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Joan Mullin <jmullin@UOFT02.UTOLEDO.EDU>
Subject:      Re: megasections
 
Has anyone surveyed students or asked students about megasections? There was
one reference in this discussion to students preferring smaller groups, but
I was wondering what criteria were being used to determine whether
megasections worked or not (and I haven't yet read the Ramage and Bean
article which I plan to dig out).
 
[I hestitate to use an example of one, but I had megasections as an
undergrad; you either wrote well or not, sought help from friends or the TA
or not. I don't recall learning anything and I don't think that was because
it was the 60's]
 
At 10:03 AM 9/25/96 -0700, you wrote:
>Larry Johnson at UTEP designed an upper division tech writing course that
>combined large group meetings with TA breakouts. It worked pretty well. What I
>don't know for sure is if it saved any money. It did make optimal use of the
>skills of the people involved, which was the real justification. In other
>words, Larry and four TAs could teach five separate sections of 25, but Larry
>is a skilled veteran teacher who knows a lot more about tech writing than his
>TAs. Using the large section, Larry could teach the students and the TAs at
>the same time. The TAs were exceptionally good at the one-on-one stuff.
>
>-- David E. Schwalm
>___Vice Provost for Academic Programs and Services, ASU East
>___6001 South Power Road
>___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
>
 
joan
 
Writing Center
University of Toledo
Toledo, Ohio 43606-3390
419-530-4913
419-530-4752 (fax)
jmullin@uoft02.utoledo.edu
=========================================================================
Date:         Thu, 26 Sep 1996 08:48:27 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         louise wetherbee phelps <lwphelps@MAILBOX.SYR.EDU>
Subject:      Re: Interventions
In-Reply-To:  <WPA-L%96092511141809@ASUVM.INRE.ASU.EDU>
 
I agree with David's comments about professional organizations. During work
on projects that Syracuse was involved in, where professional organizations
were revising documents about roles and rewards, I discovered that most of
the directors of these organizations feel that they are simply
spokespersons for the faculty views.  Therefore, if (as frequently) they
are dominated by a group of elite, conservative research faculty, for
example, they do not feel that they can rock the boat by trying to initiate
changes.  I.e., they don't see themselves as change agents, but as
reflecting changes that have already occurred. . . except perhaps in cases
of protecting professionalization itself.  I think this is in the nature of
such organizations, not a position chosen or not chosen by the directors.
 
I think that in some instances these organizations carry some minor clout
in Washington--they certainly try!  (Notice that NCTE doesn't, because it
is not in Washington spending all its time lobbying).  MLA has been trying
to increase these efforts, I believe, and perhaps have had some successes
in educating legislators.
 
On the other hand, I use professional documents whenever I do program
reviews or P and T reviews.   I think they CAN affect specific situations
and people (faculty on a commmittee, deans and provosts) when used that way.
 
Louise Phelps
 
 
Louise Wetherbee Phelps
Professor of Writing and English
Director of Graduate Studies in Composition and Cultural Rhetoric
Syracuse University
Writing Program, 239 HBC
Syracuse, New York 13244-1160
Phone:  315-443-1620/1091  Fax:  315-443-1220
=========================================================================
Date:         Thu, 26 Sep 1996 08:02:40 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         linda adler kassner <kassn001@MAROON.TC.UMN.EDU>
Subject:      visiting MN
 
Speaking as the co-administrator of one of the UM-TC's "other" writing programs,
rest assured that we would be happy to provide any assistance necessary should
Theresa and/or Chuck come up here to scope out the situation.  But before that,
some institutional perspective:
As Terry Collins may have mentioned at the beginning of this saga, Chris's
removal wasn't the first capricious action by this administration in the last
year.  Shortly after the two Davids came calling, the then-new provost decided
that General College would be closed.  The college, alumni, TCies media, etc.
raised an enormous stink, and the regents told the provost (and the president)
to back off.  The provost isn't the person who fired Chris, but there's a
connection between him and the acting CLA dean, of course.
Needless to say, the closing of a college for underprepared students and the
firing of a comp. director are two only sort of related things, at least in the
eyes of the public.  But it's the public who saved G.C.'s collective existence
(I could use a different word, but the tone and tenor of the list prohibits it).
A bunch of academics -- no matter how terrific, dedicated, prestigious --
wouldn't have meant much, because we're ("we" being anyone associated in any way
with the job of instruction at a college or university) perceived as clubby,
co-supporters (co-dependents?)... this is the state where one legislator
referred to university professors as "tenured loafers."
Chris's job as director of comp., as Chris has conceded, is a goner.  Extremely
sad, a completely raw deal, but true. I hear from the graduate teaching
assistants who teach in our program, who talk to the graduate teaching
assistants who teach in their program, that there's not even much talk about
this move among them, and they're the majority of the people who work in
composition.  I'm not saying this because I think a visit by Chuck and Theresa
would be bad -- to the contrary.  But if/before they arrive, I think we need to
be extremely clear (given all the discussion about who they'll be able to see,
how they'll be received, etc.) about what it is that we want them to find when
they're here.  What _do_ we want out of this?  Institutional fact finding?
Forget it... the University won't pay any attention, because they don't care
that much (obviously, or they wouldn't have fired Chris).  To take a stand as an
organization?  A good idea, I think.  But that stand needs to be publicized...
and if/when that happens, we open a whole _other_ can of worms, having to do
with the perception of the University of MN by the general public in the state
of MN, which is not too good (an understatement), and rightfully so.
So -- I'm not trying to be discouraging in the least.  Honestly. I'll pony up
$50 right now, just tell me where to send the check.  But I am trying to push us
to think about the big picture, and what we _really_ can do with information
from this.
--Linda
 
Linda Adler-Kassner
General College
Teaching Specialist/Writing Program Co-Administrator
University of Minnesota
140 Appleby Hall, Mpls. 55455
(612)625-6383-phone (612) 626-7848-fax
=========================================================================
Date:         Thu, 26 Sep 1996 09:20:54 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Joan Mullin <jmullin@UOFT02.UTOLEDO.EDU>
Subject:      Re: Peer tutor training
 
Linda,
 
There was a recent discussion on the WCenter list about tutor training/comp
theory courses and if you check out their archives, you'll get lots of
information:
 
        http://www.ttu.edu/lists/wcenter
 
At 02:15 PM 9/25/96 -0500, you wrote:
>I am starting a WAC program and a writing center here at UMR.  I intend
>eventually to train tutors in a practicum class, of the sort that has been
>discussed on this list over the past month or so, and I have been
>squirrelling away the information that people have been passing along about
>such courses.  But this semester--indeed, this year-- I need to get started
>on the tutoring program without the course (because of the turnaround time
>for new course approval, among other things).  I've had some experience with
>training tutors without a course structure (paying them for their training
>time, of course), but I would very  much appreciate learning about
>experiences other WPAs have had with this kind of on the job training.  Thanks.
>
>
>Linda S. Bergmann, Ph.D.
>Associate Professor of English and Director of Writing Across the Curriculum
>University of Missouri-Rolla
>Rolla, MO  65409
>
>(573) 341-4685
>
>bergmann@umr.edu
>
 
joan
 
Writing Center
University of Toledo
Toledo, Ohio 43606-3390
419-530-4913
419-530-4752 (fax)
jmullin@uoft02.utoledo.edu
=========================================================================
Date:         Thu, 26 Sep 1996 09:20:26 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Chet Pryor-Montgomery College <cpryor@DGS.DGSYS.COM>
Subject:      WAC DIRECTOR SOUGHT IN CHICAGO (fwd)
X-To:         NCTE-talk <NCTE-talk@itc.org>,
              Conference on Basic Writing <cbw-l@tc.umn.edu>,
              Teaching in the Community Colleges
              <TCC-L@UHCCVM.UHCC.HAWAII.EDU>,
              Problems of Community Colleges <COMMCOLL@LSV.UKY.EDU>
 
-------------------------- Forwarded message ---------------------------
                 Date: Wed, 25 Sep 1996 23:35:46 -0500
                 From: U46892@UICVM.cc.UIC.edu
 
        Truman College, one of the City Colleges of Chicago, is seeking a
WAC Lab Director.  Responsibilities will include, in part, overseeing the
daily operation of the WAC Lab, recruiting and training tutors, developing
operational procedures, resolving service maintenance issues, preparing
WAC lab reports, assisting faculty with implementing writing in classes
across the curriculum, assisting students with writing difficulties.
 
        An MA in English, with emphasis in composition is required, plus
three to five years experience in a computer based WAC program at the post
secondary level.  Must have excellent computer skills, Macintosh
preferred.  Salary comensurate with experience.  Chicago residency
required after six months.  Reply immediately with cover letter and resume
to:
                        Dr Jane Brown
                        Dean of Instruction
                        Truman College
                        1145 W Wilson Ave
                        Chicago, IL 60640
 
                        Or better yet fax to
                        312 907-4464
=========================================================================
Date:         Thu, 26 Sep 1996 09:35:38 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Ziff <linziff@JHUVMS.HCF.JHU.EDU>
Subject:      Re: Visiting Minnesota
X-To:         Charles I Schuster <cis@CSD.UWM.EDU>
In-Reply-To:  <Pine.OSF.3.91.960925160324.31143G-100000@alpha1.csd.uwm.edu>
 
Dear Charles I Schuster: I think 75 bucks is too muc, but as I just
posted to Ira I'd be willing to upgrade the dues if it would upgrade the
workings of WPA.  I still think this is diverting us from the main issue
that we lack clout.  We will never achieve nor do we want MLA status.
But hey we are a solid and worthy group,and we've all been injured by
outrageous treatment.  Let me follow the picnic analogy with the tough
kids on the block analogy, where we get punched in the nose and with the
blood streaming say You can't do this to me.  Linda Ziff
=========================================================================
Date:         Thu, 26 Sep 1996 09:22:20 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Donna Gorrell <DGORRELL@TIGGER.STCLOUD.MSUS.EDU>
Subject:      Re: courses in professional editing
 
Kristine--I teach a course in professional writing/editing to MA students of
all disciplines.  The texts are Line by Line by Claire Kehrwald Cook
(Houghton), Joe Williams' Style, and the appropriate style manual for the
discipline.  Students work on individual contracts that determine what their
course project will be, we work on it together throughout the term, and
evaluation is based on the contract.  I'll give you more information on
request.
Donna Gorrell
Department of English
St. Cloud State University
St. Cloud, MN 56301
dgorrell@tigger.stcloud.msus.edu
=========================================================================
Date:         Thu, 26 Sep 1996 09:21:43 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Charles I Schuster <cis@CSD.UWM.EDU>
 
A query:
 
Can anyone tell me where these faculty are?  The folks at Longman
Publishing (formerly HarperCollins) would like to reach them.  I know
Jane is on this list, but not her affiliation.
     John Ackerman
     Herb Dieterich
     John Dorst
     Dick Fleck
     Nancy Hines
     Fred Homer
     Carolyn Intemann
     Jane Nelson
     Charles Pelkey
 
You can email me privately, or reply to:
     Teresa Ward
     E-mail address   teresaward@harpercollins.com
 
Thanks in advance.
 
 
Charles I. Schuster
Department of English
U. Wisconsin-Milwaukee
Milwaukee, WI  53201
414-229-5293
email:  cis@csd.uwm.edu
 
"He was as inconspicuous as a tarantula on a slice of angel food cake."
                                        Raymond Chandler
=========================================================================
Date:         Thu, 26 Sep 1996 09:39:27 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         David Jolliffe <djolliff@CONDOR.DEPAUL.EDU>
Subject:      Re: Interventions
In-Reply-To:  <Pine.PMDF.3.91.960925141217.549477890D-100000@CCIT.ARIZONA.EDU>
 
Theresa,
 
I really like the idea of modeling at least part of the summer conference
on the Composition in the 21st century plan.  I found the interactivity
of that conference very engaging, and I think there will be lots of
people with a good bit to say about the Minnesota case, and related
issues, who would be willing to come to the conference.  Do we have dates
for it yet, by the way?
 
David Jolliffe
Director of Writing Programs
DePaul University
802 West Belden Avenue
Chicago, IL  60614
312-325-7000, ext. 1783
 
On Wed, 25 Sep 1996, Theresa Enos wrote:
 
> My feelings are growing ever stronger that this issue of whether/or not
> or "how" WPA might respond to what happened to Chris in a
> broader--displinary-based--way might be
> might form the basis for 2 or 3 plenary sessions with breakout
> sessions--modeled after Composition in the 21st Century at Miami U in
> October a few years back. That conference was results-oriented. Even the
> call for papers could be predicated on professional, related issues.
> Might I have your thinking on this kind of structure for the summer
> conference? I'd love to hear from you on this--on the listserv if it's
> appropriate--or by individual e-mail rhetrev@ccit.arizona.edu. I'll be
> happy to call any of you if you'd like to discuss what shape the
> conference program might take.
>
>
> ------
> Theresa Enos
> Department of English
> University of Arizona
> Tucson, AZ  85721
> 520/621-3371
> Fax 520/621-7397
> rhetrev@ccit.arizona.edu
>
=========================================================================
Date:         Thu, 26 Sep 1996 08:15:12 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         John Ramage <IDJDR@ASUACAD.BITNET>
Subject:      wpa syllabus
 
Apologies to those who requested my syllabus for the wpa course.  I was out
of the office for a couple of days and missed the original request.  Since
then, I've been trying to figure out how to download my materials to the list.
Which may, after all not be possible.  In the meantime, anyone wanting a
copy can e-mail me at the address below with either fax or snail address
and I promise to get the materials to you quickly.  And thank you all for
the rich discussions on the list these past few months; the issues that
have bubbled up on Lit-Comp relations, Chris Anson's situation and the subse-
quent debate about how to respond (sorry Chris, but if it's any consolation
my students have learned a great deal about life as a wpa and about power
relations in the university from this event), "megasections" (in our first
run at 60-student sections in Montana I tried our model out ona120 student
section; not only did it not work, it damn near killed me---60 is enough) all
of these issues have enriched our reading and discussion enormously.
 
--  John Ramage
____Department of English
___ Arizona State University
____Tempe, AZ 85287        Phone: (602) 965-2731 fax 5-3451
=========================================================================
Date:         Thu, 26 Sep 1996 10:20:50 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Bergmann <bergmann@UMR.EDU>
Subject:      Re: Visiting Minnesota
 
>This issue of money, incidentally, brings me right back to our dues
>structure and what we want WPA to be.  If we want WPA to be a vibrant
>professional organization with real clout, it needs an infusion of
>funding to hire office staff, attend conferences set up by/for
>administrators, actively promote WPA causes, fund an institute on
>leadership, influence textbook publishers, hire a lobbyist, do the things
>that the Executive Committee over the years has talked about.
>How many of us really would be able and willing to maintain our
>membership if dues were, say, $75 for faculty/$25 for graduate students?
>Would the organization be worth it?  Do we want to take that next risky
>step??
>
>Let me add that taking this next step is scary to me, even
>though I advocate it.  It would mean that WPA would have to
>professionalize itself, which would be both a gain and a loss.  But I
>think we are approaching a crucial juncture where writing programs need
>more muscle than any current group can provide.
>
>
>Charles I. Schuster
>Department of English
>U. Wisconsin-Milwaukee
>Milwaukee, WI  53201
>414-229-5293
>email:  cis@csd.uwm.edu
 
I've been wondering since this discussion started about the fact that we
seem to be comparing ourselves to two different kinds of groups, both richer
than we are.  First, there is the MLA--financed, if I am not mistaken,
primarily by the dues of members, dues considerably higher than WPA's dues.
But there are also groups like ABET, which are (I believe--am I wrong?)
funded by INSTITUTIONAL dues.  So they can afford offices, site visits, etc.
As it now seems to stand, WPA can tap into institutional money only
sporadically, when asked (i.e. a WPA gets the University administration to
ante up for a program evaluation).  Which puts us in the present quandary
re. the U of Minn.
 
Can we, and should we, try to get institutional money?  For example, does
the WPA as an organization take a cut for setting up evaluations, in
addition to honoraria for the consultants?  Could it?  (Universities always
take their cut from everything for "administrative expenses.")  And I'm
wondering maybe whether we should consider ways to get dues paid by
institutions (as some posters have said their institutions do), instead of
or in addition to individual memberships.  With maybe personal memberships
available for people who are not at this particular moment actually running
programs?
 
 
 
 
Linda S. Bergmann, Ph.D.
Associate Professor of English and Director of Writing Across the Curriculum
University of Missouri-Rolla
Rolla, MO  65409
 
(573) 341-4685
 
bergmann@umr.edu
=========================================================================
Date:         Thu, 26 Sep 1996 08:23:26 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         John Ramage <IDJDR@ASUACAD.BITNET>
Subject:      e-mail address
 
Oops--my e-mail address disappeared--It's idjdr@asuvm.inre.asu.edu.
 
--  John Ramage
____Department of English
___ Arizona State University
____Tempe, AZ 85287        Phone: (602) 965-2731 fax 5-3451
=========================================================================
Date:         Thu, 26 Sep 1996 09:14:45 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Terence G. Collins" <tcollins@MAROON.TC.UMN.EDU>
Subject:      Minnesota
 
There are a couple of bits of local perspective about the abominable
treatment of Anson by the College of Liberal Arts at Minnesota that might
be helpful.
First, the Composition Program is one of three writing programs on the Twin
Cities campus, and it's important that public discussion distinguish among
them.  While we all work in a climate of rightward drift, the Rhetoric and
Scientific-Technical Communication Program  (chaired by Billie Wahlstrom)
and the General College Basic Writing Program are structurally separate
from the Composition Program.  While we do lots of programmatic
interpenetration, it would be very bad for us and our programs if national
perspectives about "Minnesota" did not  differentiate among the programs,
their leadership, and their relative stability etc.  Grad students who work
in the GC program, for instance, have good placement records when they
finish the PhD or MFA in their home dept largely because of their work in
our program.  I'm sure Billie would echo this about Rhet/STC.  Because we
are smaller than the Comp program, we tend to be less visible, and it would
be unfortunate politically and progamatically if we were lumped into the
current crisis (not that we don't have crises of our own) in the larger
discourse.  My Dean would simply never do to me or Linda Adler Kassner or
Geoff Sirc or Tom Reynolds (our collaborative WPA group) what the CLA dean
did to Chris...but I guess the provost might.
Second, I deplore Chris's treatment and  share the sense on wpa-l that
needlessly sticking a non-comp person into the position is a professional
slap in the face to the broader community.  "Needlessly" is an important
word, though, because this is a needless act--there are other comp
people in the college of liberal arts who _could_ run the program, but who
weren't given the chance to consider it.  Joel Weinsheimer, the 18th C
scholar who has been inserted into the job, wouldn't be a bad program
caretaker if there were a shortage of comp people to do the job, if this
were not a needless act--he's been completely honest and competent in any
situation I've worked with him over the past ten years, and in preliminary
contacts on this issue is claiming ignorance of the abusive process.  It's
likely premature to take him on _personally_ -- while he's the recipient of
stolen goods, he may not fully know that to be the case yet.
Third, it's likely that this is about money,  and that the English
Department leadership as much as the dean's office is the cause (remember
"Deep Throat" in Watergate--follow the money...).  In July, the University
is shifting to a new budget "incentive" program that ties budgeting tightly
to tuition generation.  English has wanted to recombine itself with Comp,
and Chris resisted that (rightly, from my limited perspective).  English
enrollments and tuition are less that what's needed to support itself--and
comp courses generate a shitload of student-credit-hours and tuition (per
section tuition is about $10,000; the TAs get about $4400/sec in pay and
benefits; direct overhead is probably another $300 or so per section).  In
the new formula, tuition will follow effort, and English likely wants the
credit for comp effort.  So, there's a big chance that this is, like so
many things, about some strange version of money and power.
Finally, I'd hate to see a lot of good new PhDs in the pipeline
here discounted because they picked a place where their good educations get
publicly masked by administrative excretions.
Would a WPA contingent coming to Minnesota help?  Maybe.  But most likely
not.  These folks simply don't care about you or me or our work as WPAs,
and with the recent tenure flap and socially regressive failed limits to
access here, they  seem to be beyond further embarrassment or even
education on this type of issue.
(I get wpa-l in digest, so if this seems redundant of anything else coming
in today, apologies)
Terry Collins
Terry Collins
Director of Academic Affairs
General College-University of Minnesota
128 Pleasant Street SE
Minneapolis, MN  55455   USA
(612)625-5366
FAX: (612)625-0709
               "... I would slave to find a way to
                sink your ship of fools..."
                                --G and H
=========================================================================
Date:         Thu, 26 Sep 1996 12:52:49 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Betty Shiffman <bshiffman@UKY.CAMPUS.MCI.NET>
Subject:      Re: Designing a writing minor
 
Tim,
        Thanks for the text reference and for the comment on how it worked
with your undergraduate class.  I had a similar experience last spring when
I taught an upper division advanced composition course (mostly seniors ready
to graduate), using the new Covino & Jolliffe text, "Rhetoric: Concepts,
Definitions, Boundaries" (Allyn & Bacon).  It's an outstanding text,
providing what I believe to be a clear overview of rhetoric, balancing that
with an extensive section demonstrating relationships between rhetoric and
various fields or areas of study.  But many of my students just didn't seem
to get the connection between rhetorical theory and the writing and thinking
they were about to be called on to do.  This in a class where about half had
plans for law school.  I ended up feeling very wary of courses too deeply
theoretical, but this just may be the nature of the game at that level.
 
        I'll certainly look into the text.  Thanks.
Betty
 
 
>Betty,
>        I taught a course called "Contemporary Rhetoric," the catalogue
>description of which made reference to the influence of computer
>technology upon effective communication.  To address that component of
>the course I chose Richard Lanham's _The Electronic Word: Democracy
>Technology and the Arts_ as one of our texts.  It was too theoretical for
>some of my undergraduates while others loved it.  If you are a Mac
>campus, the book comes in "Chicago Expanded Book" Hypercard version which
>should help make real a broadened vision of text.
>
>Tim McGee
>
>
=========================================================================
Date:         Thu, 26 Sep 1996 10:02:14 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      Re: Visiting Minnesota
X-To:         Kris Hansen <HANSENK@JKHBHRC.BYU.EDU>
 
In-Reply-To: Re: Visiting Minnesota, From: Kris Hansen <HANSEN
 
I think it will be good to include this issue/topic in the summer meeting,
but I'm not sure it's large enough to carry the whole meeting.  I don't mean
to diminish the seriousness of the event or its ramifications.  Perhaps I'm
not seeing how the conference would play out with a single focus.
 
 Alice Roy
 
 
>Theresa,
>
>I think your proposal for the next conference is a good one.  We
>could include a discussion of the next steps for this organization:
>do we raise dues and work for greater national visibility by
>networking more with other organizations?  David's right that we will
>never have clout like the AMA has, but we may figure out some ways to
>get more clout with governing bodies like university administrations,
>accrediting agencies, regents (?), legislatures.
>
>Kristine Hansen
>English Department
>Brigham Young University
>Provo, UT 84602
>(801) 378-4775
=========================================================================
Date:         Thu, 26 Sep 1996 13:04:21 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Betty Shiffman <bshiffman@UKY.CAMPUS.MCI.NET>
Subject:      Re: Designing a writing minor
 
David,
        Thanks for your reply to my post.  Even though we're not even near
the point of proposing an MA in writing yet, your note was useful in helping
me conceive of categories for our minor.  And I'll certainly file it away
for the future.  Your experience may come in handy when the day comes to
provide a
rationale for the MA proposal.
 
        If you add a grant-writing course to your offerings, I'd very much
like to see what it might look like if you don't mind sharing a syllabus or
two.  And I would like to see a sample syllabus or two from your Urban
Literacy course.  I think something like this would be feasible for us from
several perspectives.  Our location is urban; we're in a city with a number
of literacy needs and several programs in place already, including ESL (we
have a fairly large emigre population--nothing like Chicago, of course--but,
I think largely because of the Catholic influence in Louisville, many recent
refugees have found a welcome here); and finally, we have ties to overseas
missions--the most important one in Belize, where English is at least
technically the first language.  So I think this Urban Literacy would find
strong support among our faculty.
 
        If you don't mind rounding up a couple of copies of the syllabus,
here's my address:
 
Betty Garrison Shiffman
Dept of Humanities and Social Sciences
Spalding University
851 S. Fourth Street
Louisville, KY 40203
 
I really appreciate your help.  Thanks.
 
Betty
 
At 10:53 AM 9/19/96 -0500, you wrote:
>Betty,
>
>I can respond to your fourth query.  The M.A. in Writing at DePaul
>University that I direct is not a degree in creative writing, though
>students have the option of taking creative writing courses within it.
>It's a twelve-course degree:  two courses from "history of rhetoric,
>language, and writing systems" menu; two from a "theories of language and
>rhetoric" menu; two from an "applied writing" menu that includes courses
>ranging from writing poetry, writing fiction, and screenwriting through
>writing for magazines, writing in the professions, technical writing, and
>editing; three elective courses from any of the previous three menus; and
>three literature courses (preferably in modern/contemporary prose)
>offered in the M.A. in English that also comes out of our department.
>DePaul has a service-oriented mission that sounds similar to yours (St.
>Vincent was a social-worker, after all), and a good many of our M.A.
>students either come to our program from jobs in not-for-profit or
>service organizations or take such jobs when they graduate.  We do not
>have a course in grant-writing or writing for not-for-profits, though I'd
>like to add one.  We do have a very successful course called Urban
>Literacy in the curriculum (it's one of our theory courses, but with an
>applied bent to it) that involves students working as curriculum
>developers and tutors in literacy centers throughout the city.
>
>The program is prospering.  We have about 90 students currently
>enrolled, all in evening and weekend courses.  We graduate about 20 a
>year, and students seems to get good, creative, rewarding jobs.  We have
>nine tenure-line faculty who teach in the program, all of whose
>appointments are in English.
>
>Let me know if you'd like more info.
>
>David Jolliffe
>Director of Writing Programs, DePaul University
>802 West Belden Avenue
>Chicago, IL  60614
>312-325-7000, ext. 1783
>
>
=========================================================================
Date:         Thu, 26 Sep 1996 13:08:11 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Betty Shiffman <bshiffman@UKY.CAMPUS.MCI.NET>
Subject:      Re: Designing a writing minor
 
Christine,
 
Thanks for the web tip.  I went straight to the site and found it very
useful.  I printed out tha material for our dept chair who is contemplating
the restructuring of our English and Speech programs as they now exist.
Your background and rationale for your programs sounds very much like what
we've been talking about.  We both thank you.
 
Betty
 
 
At 09:17 AM 9/19/96 -0600, you wrote:
>You might check out our web site for descriptions of both undergrad &
>graduate professional writing majors at Utah State  University:
>www.usu.edu/~english
>Christine Hult
>
>
=========================================================================
Date:         Thu, 26 Sep 1996 13:41:38 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Valerie Balester <v-balester@TAMU.EDU>
Subject:      Re: Interventions
 
Sure, I would pledge $100.  Tell me where to send it.  But, Chuck, you
really have to send someone to do research.  Don't spend it on a fancy
dinner...
 
Valerie Balester
Director of Writing Programs
Texas A&M University
College Station, TX 77843-4227
(409) 845-3155
(409) 862-2292 FAX
v-balester@tamu.edu
=========================================================================
Date:         Thu, 26 Sep 1996 13:38:58 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Charles I Schuster <cis@CSD.UWM.EDU>
Subject:      credentials and the wpa
 
All right, enough about dues.  Id like to focus on another important
issue that Chris, David, and others have raised namely disciplinarity.
 
It seems to me that aside from the issues of fairness and due process
involved in Chriss removal at UM, the issue that exercises a lot of us on
this list is that he was replaced by someone with no disciplinary
qualifications, not the slightest scholarly credentials, relating to
composition.
 
I agree that  this is an egregious situation, but in my role as perennial
trouble-maker and dissident voice, let me speculate about this problem.
I want to do so in respect to two related themes:  graduate programs in
rhetoric and composition generally; and the credentialing of comp
directors specifically.
 
The RHETORIC REVIEW issue that featured the graduate programs (I dont
have it with me so cannot give a precise citation) listed something like
78 doctoral  degrees in Rhet/Comp nationally.  In looking over the list,
I found myself amazed:  a goodly number of these programs seemed to me to
be trading on false credentials.  That is, they lacked recognizable (at
least to me) faculty who are active scholars in our field.  They seemed
instead to feature faculty who, say, were medievalists or journalists or
linguists or well-intentioned lit folks who taught writing or kindly
faculty who at some point had administered a writing program.   Yet there
they were authorizing a doctoral program in Rhet/Comp because the jobs
were there, the students were interested, they had some
pseudo-compositional courses, and the specialty is currently fashionable.
 
I think this is a particular problem in our field because so few English
departments have more than one or two rhet/comp faculty at best.  To my
mind, a graduate concentration requires a critical mass of at least four
faculty who are actively engaged in a particular disciplinary specialty.
At UWM we have six of us in rhetoric and composition, and we need more,
since the six of us can only barely manage the work necessary to run a
quality program.  How many of the programs listed in the RHETORIC REVIEW
issue are "the real article"?  More importantly, perhaps, can we agree on
what we mean by that phrase?  What does it mean to educate someone in our
field?  What courses, faculty, scholarship, dissertationwhat kinds of
credentialing do we think are necessary?  On what basis do we hire
assistant professors when suddenly we are gifted with a line in our
specialty?
 
This brings me to the credentialing of a composition director
specifically.  I strongly agree that comp directors should be scholars of
our discipline.  They need to know about invention, heuristics,
assignments, revision, competing theories of pedagogy, assessment,
evaluation--you name it.  Such people generally will emerge from doctoral
programs in Rhet/Comp that are the real article (hence my concern
expressed above).
 
But the issue is for me more complicated.  Having disciplinary knowledge
is not the only criterion.  To be a successful WPA, an individual must
have the right people skills, must be able to lead, to achieve some kind
of consensus, to have the right kind of ethos.  The individual must be
able to win over her staff, must be liked, respected, believed in (a lot
of which, I grant, has to do with knowledge, but not altogether).  Indeed,
these criteria may be just as important as disciplinary knowledge--and a
heck of a lot harder to learn.
 
I am not referring at all to Minnesota here, but let me say that if I, as
the Dean or the Chair, had to choose between appointing someone who had
all the knowledge and none of the people skills, or someone who had all
of the people skills and none of the knowledge, I think I would choose the
latter.  Let me add that I would also do everything in my power to help
that individual gain the requisite knowledge.   I may be creating a false
dilemma here, but it speaks to part of what complicates our jobs.  We are
disciplinary specialists, but we are also administrators and
administration requires a broad range of abilities, some of which
are not discipline based.
 
Naturally we want folks who possess both knowledge and know-how.  But how
do we sort out which is preferable?  How much depends on local
circumstances?  On the nature of the writing program itself?  And on what
qualities and characteristics we demand of those graduate programs that
present themselves as offering Ph.D.s in our own field?
 
Can we agree on the fundamentals of what it means to be a WPA?  We may be
moving in that direction, but I am not so sure that we are there yet.
 
 
Charles I. Schuster
Department of English
U. Wisconsin-Milwaukee
Milwaukee, WI  53201
414-229-5293
email:  cis@csd.uwm.edu
 
"He was as inconspicuous as a tarantula on a slice of angel food cake."
                                        Raymond Chandler
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Date:         Thu, 26 Sep 1996 11:56:07 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Gail Stygall <stygall@U.WASHINGTON.EDU>
Subject:      Re: Visiting Minnesota
In-Reply-To:  <Pine.OSF.3.91.960925160324.31143G-100000@alpha1.csd.uwm.edu>
 
Theresa, Chuck, David S., Ira and others-- If we are thinking about an
organization with more clout, in the long run, beyond money, we are also
talking about an organization that *certifies* WPAs in some way and an
organization that provides expertise to public discussions of the field
(e.g., testifying before state legislatures), and an organization that
gets involved in some way with accreditation.  As a long term student of
the rhetoric and discourse of law, these have been key measures of
creating power for lawyers as a profession.  Some of these items probably
seem beyond what most of us would want to do, but I *can* imagine ways in
which we would do them.  Wouldn't Ed White's concern about the setting up
a split between those of us who originally prepared in literature and
became WPAs and those who prepared in comp/rhet be allayed if we could
state what we do recognize as someone qualified to lead a program, some
description that included both career paths?  And wouldn't it do those of
us in public institutions some good if we could call in a WPA from a
neighboring state to testify to a legislative committee on higher
education on behalf of the issues of WPAs, as professionals?  Or doing the
same with a private board of Regents.  At some point, we need to claim our
expertise and it seems to me to do that, we will need to be public about
our stands.
 
And as for the visit to Minnesota, should the group decide to pursue it,
I'm in for $100 and I'm also in for higher dues.  Given my more recent
experiences with NCTE (*not* CCCC) and MLA, I'd gladly (well, approvingly)
may higher dues to WPA, because we are the ones who are consistently
faced with the results of decision-making by administrators who don't
know our area. These are tough problems and they're coming as
I negotiate with my chair and dean about moving from EOP to the main WPA
position next year.
Gail
 
______________________________________________________________________________
Gail Stygall <stygall@u.washington.edu>              (206) 685-2384
Editor, _CCCC Bibliography of Composition and Rhetoric_
English, Box 354330, University of Washington, Seattle WA 98195-4330
______________________________________________________________________________
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Date:         Thu, 26 Sep 1996 12:39:41 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Jeanne Gunner <JGunner@MAILER.SCU.EDU>
Subject:      credentials and the wpa -Reply
X-To:         cis@CSD.UWM.EDU
 
IBefore I start disagreeing with Chuck, let me say that his joke about the
bear and hunter (with the wpa as the bear) is a classic and has much to
say about the current Minnesota situation.  Maybe he can reprise his
WPA conference session, joke included, for those who were not in
attendance.
 
As to the knowledge/people skills split:  If someone is hired for
administrative skills over disciplinary knowledge, how do we know that
person is even interested in or able to develop the knowledge?  Who
would "help" this person along?  Certainly not the writing faculty, who
are likely to be "beneath" this person, despite their superior knowledge.
What view of the discipline can the English Dept. have if we assent to
people skills over academic expertise?  Is it really thart hard to find
people with acceptable credentials in both categories?  The competition
for wpa positions is fairly tough these days.  Why not just have the
English chair and a cadre of helpers do the administrative work and let
the faculty direct the curriculum by committee?  Maybe the day of the
wpa is over (the heyday was pretty short, if so) and we're at the start
of a new order.
 
Jeanne Gunner
=========================================================================
Date:         Thu, 26 Sep 1996 14:25:15 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         alice roy 02-11-93 <aroy@CALSTATELA.EDU>
Subject:      Re: Visiting Minnesota
X-To:         Bob Schwegler <RSCHWEG@URIACC.URI.EDU>
 
In-Reply-To: Re: Visiting Minnesota, From: Bob Schwegler <RSCH
 
What he said.
 
Alice Roy
 
 
>Here's my vote:
>Get on the plane and go to Minnesota.  Write beforehand and let everyone know
>you are coming as concerned professionals and scholarly peers.  Talk with
whom
>-
>ever you can.  I give you my list in a minute.  Academic society depends on
>reputation and openness--we regularly review and comment on each others work.
>If administrators at a public institution that is part of the larger academic
>community want to make a decision that has scholarly and disciplary
>ramifications, then they ought to be ready to have people in the discipline
>talk about them, talk with them, and argue with them--even listen and agree
>with them.  But they ought to be answerable and accountable--at least in the
>sense of responding to sincere, involved, and concerned questioning by their
>academic peers.  Show up at the door.  Say we're concerned and ask to talk.
>Tell them we would like to be convinced that their actions have been
>academically sound.  Minnesota asks us to trust their credentialling
activitie
>s
>They turn out PhDs that they say have been appropriately trained.  We trust
> them to do so, and now they appoint someone who (appearances suggest) may be
>unqualified.  We, academic peers, have a right to ask them to explain the
>appearances so that we can continue to trust them.  I think our real concern
>should be to ask whether they have appointed someone qualified.  And we
should
>
>take a stand on qualifications--we would for any other specialization--at a
>place where future teachers and scholars are trained and whose students we
may
>
>hire--trusting that they have been appropriately trained.  I'd talk with the
>dean and the whole bunch.  But I would spend more time talking with the
>department chair, the new director, and others in the department including
>the rhet and comp people in English and elsewhere in the university.
>I really can't my institution trusting that Minnesota PhDs will fit into a
> department very concerned with teaching and one that respects rhet and comp
>(my own) unless Minnesota does something to convince us that they are acting
>with professional responsibility in the new appointment and the new
>arrangements or unless the candidates can make an effort to do this on their
>own.  We would have a similar concern for a 19th cent. English specialist
>from a program with a poor reputation, of course.  And I think the chair
>at Minnesota ought to hear what some peers are saying or thinking.
>   But I wouldn't do anything like this unless Chris felt comfortable with
it.
>
>And I wouldn't worry about niceties--should, would, could--do it politely and
>
>professionally.  But do it.  I suspect that the people who made the new
>appointment weren't thinking about all the professional and scholarly
>implications.  We need a representative there to remind them to do so and to
>remind them that their peers expect professional behavior.
>
>      OK, I know that some schools still appoint non rhet and comp wpas, but
>as more people become available, such a route becomes less and less
defensible
>-
>-except in cases of an extraordinary candidate.  But I think we should help
>make it clear that an institution needs to make a case for such a candidate.
>We will be glad to support such a person, of course.  Remember: librarians
>fight hard in cases like this (somebody else pointed this out), and they are
>right to do so.  So do other professionals.  So let's make some professional
>
>
>
>noise.  Theresa and Chuck would be good representatives, and if they come
>away convinced of something, I'll go along with them.  I also think they
>might be able to make a case that appointments in our field need to be made
>in our field, and that to ignore the discipline is unprofessional, etc. etc.
>I'm really babbling.  But let's get moving.
>Bob Schwegler
>College Writing Program/English
>University of Rhode Island
>RSCHWEG@URIACC.URI.EDU
=========================================================================
Date:         Thu, 26 Sep 1996 18:02:59 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Carmen Schmersahl <schmersa@MSMARY.EDU>
Subject:      communications
 
As department chair I'm responsible for a faculty member in journalism.
Is there anyone else on the list who has such oversight, over journalism
and student media?
Does anyone know of a list like WPA for communications or journalism?
Thanks.
 
 
 
 
Carmen B. Schmersahl
Department of Rhetoric and Writing
Mount Saint Mary's College
Emmitsburg, Maryland 21727
301-447-5367
schmersa@msmary.edu
=========================================================================
Date:         Thu, 26 Sep 1996 16:01:42 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "John C. Bean" <jbean@SEATTLEU.EDU>
Subject:      Re: megasections
In-Reply-To:  <2.2.16.19960926082749.2ae7bece@uoft02.utoledo.edu>
 
Chris Hult's recent mention of an article that John Ramage and I
published in Writing Program Administration (Fall/Winter 1983) prompts me
to add a note of clarification.  Our program at Montana State University,
which used 60-student sections in a collaborative learning context, was a
very specific response to a very specific political situation.  Our
program was reviewed under the WPA consultant/evaluator program by Harvey
Wiener and Andrea Lunsford, who asked us to write an article for WPA
primarily as a warning to other institutions not to try to duplicate our
program elsewhere unless the political situation there was similar.
Persons interested in reading our WPA article should also read a
follow-up article published in ADE BULLETIN.  "Teaching Writing in Large
Classes: Seven Years Later at Montana State University."  ADE BULLETIN 97
Winter, 1990: 18-25.
    What we really demonstrated in our program was not that writing ought
to be taught in large sections but that--if large sections of writing are
needed--they can be taught through collaborative learning rather than
through lecture.  In our program the students worked in ten 6-person
groups, with each day's activity focusing on a collaborative learning
task.  The writing assignments were carefully designed to grow out of the
collaborative tasks and each section was supported by several Writing
Center tutors.  The influence of Ken Bruffee on the program will be
quickly evident--but we also credit much of the early work (in the late
70's and early 80's) on critical thinking and writing across the
curriculum.  The program was not imposed on us by money-pinching
administrators; rather, it grew out of English Department initiatives to
find a creative solution to local problems.  All this is explained in our
two articles.  My point, then, is that we are not advocates of
megasections, but if any department contemplates megasections as a
possible response to local problems, our articles might provide useful
insights.  And I might say we reaped some real benefits from the program:
a state-of-the-art, well-funded writing center; improved status and
stability of adjunct faculty; reduction in teaching loads for
tenure-track faculty; a composition course for every MSU student; and an
exciting atmosphere for composition teachers and researchers.  We clearly
raised some uncomfortable political/ethical issues.
 
John C. Bean
Director of Writing
Seattle University
Broadway and Madison
Seattle WA 98122
(206) 296-5421
jbean@seattleu.edu
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Date:         Thu, 26 Sep 1996 18:52:31 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Ray Smith <wrsmith@OTHELLO.UCS.INDIANA.EDU>
Subject:      realpolitik and a suggestion re Minnesota
 
I hope that no one is discounting David Schwalm's position as merely
cynical--in fact, he seems to me to take into account the realities of the
situation.
 
I'm trying to imagine just what the response of Provost X or Dean Y at most
institutions would be if she were to receive letters or phone calls from
faculty from other campuses complaining about her treatment of, say, the
director of a campuswide writing program. I'll assert that those in the
admnistrative ionosphere of almost any university would react (if they
bothered to react at all) in the same fashion--the response might be
something on the order of "Thank you for registering your concern. I will
give your inquiry the attention it merits."  A visit would get frostier
treatment.  In short, it seems to me that administrative shakeups (rightly
or wrongly, and in Chris Anson's case undoubtedly wrongly) are generally
considered purely local matters and are likely to remain so, like the
election or dismissal of chairs. [What, for example, do venerable and
powerful organizations like MLA or ADE (one of them with painfully large
membership dues), do when a chair is removed or even appointed
inappropriately?  Nothing.]
 
And I'll confess to being confused by the notion that we should doubt the
professional qualifications of new PhDs produced by a department that had
removed a well-qualified WPA and replaced him with someone less competent.
The wrong parties would be injured through such a gambit.
 
I haven't been reading this list as often as I should, and in fact I
haven't read _The Chronicle_ recently (I'll try to be a better person), but
I'll hazard this suggestion anyway.  Has anyone approached or been
approached by _The Chronicle_?  An article there, in which the head of the
WPA was quoted extensively on the Minnesota Mess II, would get a good deal
of "national" work done for WPA and WPAs and might be read as a cautionary
tale by deans and chairs in a position to make or to avoid the same sort of
mistake.
 
 
 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
= Ray Smith (wrsmith@indiana.edu)           Franklin 008                   =
= Assistant Dean of the Faculties           Indiana University             =
= Director, Instructional Support Services  Bloomington, IN 47405          =
= Director, Campuswide Writing Program      (812) 855-4928   Fax: 855-8404 =
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
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Date:         Thu, 26 Sep 1996 23:40:00 EST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Karyn Hollis <HOLLIS@UCIS.VILL.EDU>
Subject:      Re: Interventions
 
I'll send $50 to the cause!  Great idea Ira!
Karyn Hollis
Villanova
=========================================================================
Date:         Thu, 26 Sep 1996 23:46:00 EST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Karyn Hollis <HOLLIS@UCIS.VILL.EDU>
Subject:      Re: Visiting Minnesota
 
I agree whole heartedly with Bob Schwegler--well put Bob.  My thanks to you.
Karyn Hollis
Villanova
=========================================================================
Date:         Thu, 26 Sep 1996 23:15:15 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Ed White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Visiting Minnesota
 
David is right: the MN brass needs some reason to want to talk to WPA.  The
Fresno visit I took part in was in the context of national attention to a
foolish administrative act, including a New Yorker comic footnote.  The
president saw our committee, wanting to explain himself (though he
couldn't), while the guilty dean refused to speak to us, though he hid in
his office and peered out at us through the closed curtains (honest).  The
administration knew they had become a laughing stock and tried to use the
visitors to get out of the mess.  I don't see that happening (yet?) in
Minnesota.  --Ed White
=========================================================================
Date:         Fri, 27 Sep 1996 08:56:21 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Becky Howard, Department of Interdisciplinary Writing,
              Colgate University" <BHOWARD@CENTER.COLGATE.EDU>
Subject:      Re: credentials and the wpa
 
Chuck, context:  when I leave Colgate at the end of this year and am replaced
by a social scientist, the university will have a *Department* of
Interdisciplinary Writing with not a single compositionist in it.  At the time of tis creation, there were two compositionists and a classical rhetorician.
And now, behold, the "department" will be chaired by a biologist.  (Sigh)  At
least they don't offer a Ph.D. in rhetoric.....becky
=========================================================================
Date:         Fri, 27 Sep 1996 09:15:36 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Ziff <linziff@JHUVMS.HCF.JHU.EDU>
Subject:      Re: Interventions
X-To:         Valerie Balester <v-balester@TAMU.EDU>
In-Reply-To:  <199609261838.NAA05075@tam2000.tamu.edu>
 
Valerie and others of like mind:  I have already said I would support a
venture, but I need more facts.  Have we any statement from the
administration on why this was done in the first place?  Even if it's
full of bureaucratic platitudes I want to hear what promted the provost
or whoever it was do take this step.  After I had some better picture of
what we see as maltreatment of Chris Anson I'd feel much better about
action.  What about a full-page ad just before the election?  Linda Ziff
linziff@jhuvms.hcf.jhu.edu
 
On Thu, 26 Sep 1996, Valerie Balester wrote:
 
> Sure, I would pledge $100.  Tell me where to send it.  But, Chuck, you
> really have to send someone to do research.  Don't spend it on a fancy
> dinner...
>
> Valerie Balester
> Director of Writing Programs
> Texas A&M University
> College Station, TX 77843-4227
> (409) 845-3155
> (409) 862-2292 FAX
> v-balester@tamu.edu
>
=========================================================================
Date:         Fri, 27 Sep 1996 09:27:55 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Linda Ziff <linziff@JHUVMS.HCF.JHU.EDU>
Subject:      Re: Visiting Minnesota
X-To:         Ed White <ewhite@WILEY.CSUSB.EDU>
In-Reply-To:  <199609270544.WAA02050@wiley.csusb.edu>
 
Ed: Point taken.  What happened? Did you get what you wanted?  Linda Ziff
linziff@jhuvms.hcf.jhu.edu
 
On Thu, 26 Sep 1996, Ed White wrote:
 
> David is right: the MN brass needs some reason to want to talk to WPA.  The
> Fresno visit I took part in was in the context of national attention to a
> foolish administrative act, including a New Yorker comic footnote.  The
> president saw our committee, wanting to explain himself (though he
> couldn't), while the guilty dean refused to speak to us, though he hid in
> his office and peered out at us through the closed curtains (honest).  The
> administration knew they had become a laughing stock and tried to use the
> visitors to get out of the mess.  I don't see that happening (yet?) in
> Minnesota.  --Ed White
>
=========================================================================
Date:         Fri, 27 Sep 1996 08:28:11 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Julia Neufang <juliafn@MSUMUSIK.MURSUKY.EDU>
Subject:      Computer Labs
 
Here is a puzzle that I'd like some help sovling:
 
Our provost has suggested with think about increasing the units for
composition from 3 to 4 so that we can have a 1hour lab attached to course
in which students work specifically with the computers.  We teach all 101
courses in the lab now, but not 102.  Rooms are tight, and if we increased
the hours to four per week, we could not fit all 101 courses in the lab full
time.  So, our chair has asked a few of us to think about ideal situations.
My first suggestions was that we teach 2 hours in a regular classroom and 2
hours in the lab.  This would free up some lab time for additional classes,
which we will no doubt have as our enrollment continues to climb.  This is
still a possiblity, but is the next senario that I'd like some feedback on.
 
Rather than increase the class hours, we could attach a lab to course, and
design a computer lab modeled on a writing center, staffed with a director
and peer tutors.  We could either run sections of labs, or design a
self-paced study where students would have to log in for a certain number of
hours per week.  We would also need some sort of assignment structure,
either on-line or in a classroom format.
 
Does anyone have any experience with this type of thing?  What would the
ideal situation be?
 
Thanks, Julia
------------------------------
Julia K. Ferganchick-Neufang
Director of First-Year Writing
Murray State University
Dept. of English, PO Box 0009
Murray, KY  42071-0009
(502)762-4729
------------------------------
=========================================================================
Date:         Fri, 27 Sep 1996 10:43:01 -0600
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Martha A. Townsend" <writmat@SHOWME.MISSOURI.EDU>
Subject:      Re: realpolitik and a suggestion re Minnesota
In-Reply-To:  <v01540b0aae7073844b3d@[129.79.207.211]>
 
I agree solidly with Ray Smith and Ed White in their support of David
Schwalm's thinking on a WPA visit to Minnesota.  Such a visit would not
advance the cause of WPA as an organization, wpa's as a legitimate job
classification in higher ed, or Chris Anson as the wronged party.  A
_Chroncile_ article, if well written, could bring some national attention
to a chronic problem and perhaps start some productive conversation.
 
I also agree with Ray that discrimination against new PhD's from MN would
be aimed at the wrong party--but only for those who were educated under the
former program.  Surely later graduate students coming through rhet/comp
programs headed by non-r/c-trained faculty *would* have a different take on
the discipline.
 
Theresa, I think a WPA conference based on the Oct '94 Oxford model is an
excellent idea, especially if the theme transcends the MN incident to
include an examination of disciplinarity, wpa's, and credentialing.
 
Marty Townsend
 
Martha A. Townsend, Ph.D.                573-882-4881 (M-F, 8-5)
Director, Campus Writing Program         573-884=5438 (fax)
Assistant Professor, English             writmat@showme.missouri.edu
325 GCB                                  http://www.missouri.edu/~writcwp
University of Missouri
Columbia, MO  65211
=========================================================================
Date:         Fri, 27 Sep 1996 11:49:41 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Winifred J. Wood" <wwood@WELLESLEY.EDU>
Subject:      Re: credentials and the wpa
 
Can I join in here?  I've rejoined this list after a 2-year hiatus,and I
want to say first how enormously helpful it has been to me (one of those
uncredentialed WPAs) to listen to the substantive conversations that take
place here.  I am moved now, by Chuck Schuster's comments, to speak.
 
Chuck Schuster pointed out how often English grad programs claim to offer
training in Rhet/Comp when in fact they don't have the staff or scholarship
to ground such a program.  Terry Collins, in an earlier post, suggested
that the Minnesota situation may have something to do with the English
department wanting to claim units and tuition via composition classes.
These posts together reveal just how complicated our political connections
are to English studies, from whence we have sprung but from which we have
diverged, greatly.
 
Yesterday, one of our brightest English majors came to ask my advice about
grad school (we are a small liberal arts college--no grad programs here).
She wants to pursue writing/rhet/comp as part of her studies, and one of
our English lit. faculty had told her, "Just get good training in
literature; you'll be able to do anything with that, including teaching
composition."  She, having worked closely with me as a TA, knew better, so
she came to me for help seeking out a comp program.  As we talked through
schools, I realized how few schools offer strength in both Rhet/Comp AND
Literature; the programs seem to be in complementary distribution (she is
looking for an Ivy League-type school, alas, and does not want to go
anywhere near the center of the country).
 
At our school, the burden (and joys) of teaching writing are shared by all
faculty; our first-year comp courses are taught by faculty from all
departments in the college.  This scenario could have led to a widespread
perception that "anyone can teach writing," but in fact it has led in the
opposite direction:  most of our faculty seem to know that composition
instruction is a discipline unto itself.  Most enter the program humbly,
wanting to learn, and enjoy the training we offer them.  Words of wisdom
that they spread among themselves include these:  "it takes at least three
semesters of teaching writing before you feel that you know enough to do it
well.  Stick with it; you'll learn how to do it."  They respect what I know
as a comp specialist, and they have supported my request to the
administration to hire more comp specialists on regular contracts, to bring
professionalism and depth to the program.  So the advice given to our
student by the English faculty person may not have been erroneous; in fact,
our English faculty do know a lot about teaching comp, and they take their
commitment to teaching writing seriously. But I think the advice was naive:
most learned how to teach comp here, not in grad school.
 
The complexity of a program like ours, and the many various other kinds of
complex relations that writing programs bear to their institutions,
contribute to the difficulties of our claiming disciplinary status.  We
need to engage the resources of our colleagues in all departments if we are
to succeed; we know (and our current theories have strengthened this
knowledge) that writing is different in different social contexts, and so
we are reliant in our colleagues in those other social contexts to help us
develop writing courses and research in writing.  Our teaching and our
scholarship are deeply interwoven with, but at the same time distinct from
theirs.  It is tricky to handle this balance in the best of situations, and
we all know that all it takes to topple the balance is a change in
administration.
 
AND the Oedipal balance that we now hold with English departments is the
trickiest of all.
 
I am sending this before I've read the rest of today's mail--forgive me if
I reiterate things others might be saying.
 
Wini Wood
 
PS:  Chuck says this...
>
>The RHETORIC REVIEW issue that featured the graduate programs (I dont
>have it with me so cannot give a precise citation) listed something like
>78 doctoral  degrees in Rhet/Comp nationally.
 
I imagine this citation has already been given on this list, but I don't
have it.  Would someone mind posting it again?  Thanks....
 
-----------------------------------------------------------------------
Winifred J. Wood                               wwood@wellesley.edu
Director of the Writing Program                (617)283-2407
Wellesley College
106 Central St.                                FAX:
Wellesley, MA 02181                            (617)283-3672
-----------------------------------------------------------------------
=========================================================================
Date:         Fri, 27 Sep 1996 11:41:01 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         louise wetherbee phelps <lwphelps@MAILBOX.SYR.EDU>
Subject:      P and T Guidelines
In-Reply-To:  <199609262126.OAA04546@pluto.calstatela.edu>
 
For anyone who wanted P and T Guidelines, I've just put ours (Syracuse) on
the Web.  Here is the address.
 
http://wrt.syr.edu/wrt/pub/p&t/toc.html
 
Louise
 
Louise Wetherbee Phelps
Professor of Writing and English
Director of Graduate Studies in Composition and Cultural Rhetoric
Syracuse University
Writing Program, 239 HBC
Syracuse, New York 13244-1160
Phone:  315-443-1620/1091  Fax:  315-443-1220
=========================================================================
Date:         Fri, 27 Sep 1996 09:16:39 -0800
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Larry Beason <LBeason@EWU.EDU>
Subject:      Re: communications
 
>As department chair I'm responsible for a faculty member in journalism.
>Is there anyone else on the list who has such oversight, over journalism
>and student media?
>Does anyone know of a list like WPA for communications or journalism?
>Thanks.
 
 
Carmen,
Technically, journalism is located in the English Dept at our school, but
in reality
it's practically its own program with 2 faculty members.  It's unfortunate,
but they are not even located in the same building as the rest of the dept.
and we don't have many opportunities to communicate.
 
 
Larry Beason,Director
English Composition Program
Dept. of English
Eastern Washington University
Cheney WA 99004
LBeason@ewu.edu
 
WAC Page: http://ewu66649.ewu.edu/WAC.html
=========================================================================
Date:         Fri, 27 Sep 1996 10:34:53 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Theresa Enos <rhetrev@CCIT.ARIZONA.EDU>
Subject:      Re: realpolitik and a suggestion re Minnesota
In-Reply-To:  <v01540b0aae7073844b3d@[129.79.207.211]>
 
Re Ray Smith's comments on "it's a local matter" and "MLA noninvolvement
when a chair is removed": It seems to me that one of the more important
issues WPA might involve itself with is to tackle the perception that iif
it's a "local matter," then no one else in the national community
would/should be interested or involved. As for MLA, if it's a question of
their very identity and their "place" in the larger picture, they sure do
get involved (Cheney, NEH, etc., etc., etc.,--so much so that they hired
a public relations firm to advise them how they might better present
themselves to right-wing extremist positions.)
 
 
------
Theresa Enos
Department of English
University of Arizona
Tucson, AZ  85721
520/621-3371
Fax 520/621-7397
rhetrev@ccit.arizona.edu
=========================================================================
Date:         Fri, 27 Sep 1996 10:48:39 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Jeanne Gunner <JGunner@MAILER.SCU.EDU>
Subject:      Re: Visiting Minnesota -Reply
 
Theresa,
 
I've been thinking about your suggestion for the next WPA conference.
Your idea to focus it on what might be called our changing institutional
situations is excellent, though Alice Roy's concern about narrowing the
focus is valid, too, in my opinion.  Perhaps the call for papers can invite
specific responses to the Minnesota situation as well as more broadly
conceived institutional issues; the response will help determine the
ultimate focus.  And maybe Chris Anson would agree to be a keynote or
special session speaker.
 
Jeanne Gunner
=========================================================================
Date:         Fri, 27 Sep 1996 11:36:10 MST
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "David E. Schwalm" <IACDES@ASUACAD.BITNET>
Subject:      Re: realpolitik and a suggestion re Minnesota
In-Reply-To:  note of 09/27/96 08:46
 
Certainly we don't want to discriminate against UMTC graduate students because
their university is behaving badly. At the same time, when we are considering
whom to hire in rhetoric and composition programs, we DO and MUST look at the
faculty with whom these candidates have worked and the kind of program in
which they have taught. If UMTC continues in the direction they seem to have
started, we will cease to see it as a place that develops good rhetoric and
composition people and provides them with experience in a contemporary,
research based program. Certainly this would be true for grad students coming
out of any other de partment with a reputation for having a retrograde program
or having no respect or value for a particular discipline. Behaving badly has
long term consequences.
 
-- David E. Schwalm
___Vice Provost for Academic Programs and Services, ASU East
___6001 South Power Road
___Mesa, AZ 85206-0903 (602) 727-1418 david.schwalm@asu.edu
=========================================================================
Date:         Fri, 27 Sep 1996 11:39:50 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: Visiting Minnesota
X-To:         linziff@JHUVMS.HCF.JHU.EDU
In-Reply-To:  <Pine.PMDF.3.91.960927092548.539561081B-100000@JHUVMS.HCF.JHU.EDU> from "linziff@JHUVMS.HCF.JHU.EDU" at
              Sep 27, 96 09:27:55 am
 
>
> Ed: Point taken.  What happened? Did you get what you wanted?  Linda Ziff
> linziff@jhuvms.hcf.jhu.edu
>
> On Thu, 26 Sep 1996, Ed White wrote:
>
> > David is right: the MN brass needs some reason to want to talk to WPA.  The
> > Fresno visit I took part in was in the context of national attention to a
> > foolish administrative act, including a New Yorker comic footnote.  The
> > president saw our committee, wanting to explain himself (though he
> > couldn't), while the guilty dean refused to speak to us, though he hid in
> > his office and peered out at us through the closed curtains (honest).  The
> > administration knew they had become a laughing stock and tried to use the
> > visitors to get out of the mess.  I don't see that happening (yet?) in
> > Minnesota.  --Ed White
> >
This happened a couple of decades ago, when the English chair at Cal
State Fresno was not only summarily fired but physically barred from
returning to his office by an idiot adminstration.  Kenneth Seib wrote an
interesting book about this craziness.  The CSU English Council (I think
I was president, or some officer at the time) sent a 3-person
investigating committee to Fresno, at the invitation of the English
dept.  We interviewed people for a day and wrote a report condemning what
had happened.  We were later told that it had had considerable influence
in hastenng the departure of the president and dean.  --Ed White
=========================================================================
Date:         Fri, 27 Sep 1996 13:28:22 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Kris Hansen <HANSENK@JKHBHRC.BYU.EDU>
Organization: Brigham Young University
 
Chuck,
 
Last I knew, John Ackerman was at University of Utah, and Jane Nelson
at U of Wyoming.
 
Kristine Hansen
English Department
Brigham Young University
Provo, UT 84602
(801) 378-4775
=========================================================================
Date:         Fri, 27 Sep 1996 17:24:36 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Jack Selzer <jls25@PSU.EDU>
Subject:      Job Opening
 
Here's an announcement of a position that I'd like you all to know about
(below).  Please spread the word as you see fit.
 
Jack Selzer
 
 
 
The English Department at The Pennsylvania State University is advertising
one faculty
position in rhetoric and composition at the associate or assistant level.
There is the possibility of a
second position, with College approval.
     We think that the rhetoric program at Penn State presents attractive
teaching and research
opportunities to scholars in the field of rhetoric and composition.  The
rhetoric faculty at Penn
State offers a thriving Ph.D. in rhetoric and composition as well as an MA
and an undergraduate
emphasis in rhetoric, so we enjoy opportunities to work with a score of
graduate students
committed to rhetorical studies and to introduce undergraduates to the field.
     Every other summer, we host the Penn State Conference on Rhetoric and
Composition,
which brings scholars and teachers of rhetoric and composition together in
an informal setting to
share their recent work.  In addition, the English department is home to
The Rhetoric Society
Quarterly, and we share publication of Philosophy and Rhetoric with the
Speech and Philosophy
Departments.  Both departments have long distinguished traditions of
interest in rhetoric, and we
enjoy cordial relations with them.  The university library is large and
well-equipped;  special
collections include the papers of Kenneth Burke and Joseph Priestley among
other figures
important to the history of rhetoric.
      The English department at Penn State numbers 65 fulltime faculty
members.  Besides the faculty in rhetoric and composition (Don Bialostosky,
Marie Secor, Jack Selzer, Davida Charney, Jeffrey
Walker, Richard Doyle, John Harwood, and Sharon Crowley), the department
includes members specializing in creative writing, women's studies,
cultural studies, African-American studies, American studies, and
literature.  As  a member of the Big Ten, Penn State also belongs to the
CIC, an academic consortium of Big Ten schools and the University of
Chicago.  Penn State is a well-managed university whose financial future
looks bright.  The university is of course an Affirmative Action employer
and especially seeks applications from women and members of
under-represented minority groups.
     If you would like more information about the department, the rhetoric
program, or
the search, please call or e-mail Sharon Crowley at your convenience:
814-863-8032 or
sxc33@psu.edu.
 
jls25@psu.edu
Jack Selzer, Associate Professor of English
Department of English
Penn State University
University Park, PA  16802
Phone:  814-865-0251
=========================================================================
Date:         Sat, 28 Sep 1996 12:36:43 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Dan Royer <royerd@RIVER.IT.GVSU.EDU>
Subject:      Re: Computer Labs
In-Reply-To:  <1.5.4.32.19960927132811.006b834c@msumusik.mursuky.edu>
 
Julia,
 
We have 40 sections of comp working two hours in the computer lab and two
hours in the regular classroom. We are very tight on space too, but this
works well for us. Ours is a four-credit course. Every class has its
mirror class, each trading turns in the lab. Of course this also means
that each class only meets twice a week: once in the lab, once in the
classroom.
 
Dan Royer
Grand Valley State University
 
 
On Fri, 27 Sep 1996, Julia Neufang wrote:
 
> Here is a puzzle that I'd like some help sovling:
>
> Our provost has suggested with think about increasing the units for
> composition from 3 to 4 so that we can have a 1hour lab attached to course
> in which students work specifically with the computers.  We teach all 101
> courses in the lab now, but not 102.  Rooms are tight, and if we increased
> the hours to four per week, we could not fit all 101 courses in the lab full
> time.  So, our chair has asked a few of us to think about ideal situations.
> My first suggestions was that we teach 2 hours in a regular classroom and 2
> hours in the lab.  This would free up some lab time for additional classes,
> which we will no doubt have as our enrollment continues to climb.  This is
> still a possiblity, but is the next senario that I'd like some feedback on.
>
> Rather than increase the class hours, we could attach a lab to course, and
> design a computer lab modeled on a writing center, staffed with a director
> and peer tutors.  We could either run sections of labs, or design a
> self-paced study where students would have to log in for a certain number of
> hours per week.  We would also need some sort of assignment structure,
> either on-line or in a classroom format.
>
> Does anyone have any experience with this type of thing?  What would the
> ideal situation be?
>
> Thanks, Julia
> ------------------------------
> Julia K. Ferganchick-Neufang
> Director of First-Year Writing
> Murray State University
> Dept. of English, PO Box 0009
> Murray, KY  42071-0009
> (502)762-4729
> ------------------------------
>
=========================================================================
Date:         Sun, 29 Sep 1996 18:59:51 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Carmen Schmersahl <schmersa@MSMARY.EDU>
Subject:      assessment
 
We're designing a program assessment that will include, among other
things, a timed pre- and post- essay and  portfolios containing either
three or four essays of about 4-5 pages each.  I'm working up a budget and
have no idea how much time to assume reading these materials will take.
Can anyone give me ballpark figures for how long to assume per essay for
an essay written in 45 minutes?  For a portfolio?
 
Thanks.
 
 
 
 
Carmen B. Schmersahl
Department of Rhetoric and Writing
Mount Saint Mary's College
Emmitsburg, Maryland 21727
301-447-5367
schmersa@msmary.edu
=========================================================================
Date:         Sun, 29 Sep 1996 20:47:26 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Charles I Schuster <cis@CSD.UWM.EDU>
Subject:      Re: credentials and the wpa
In-Reply-To:  <01I9YUHKF5DI9ELJ24@CENTER.COLGATE.EDU>
 
Becky,
        I do not know your personal circumstances at Colgate, but should
the WPA be as concerned with your situation as with what happened to
Chris at Minnesota?
 
        Not that we don't have enough debate swirling around about what actions
we should take, if any, concerning just Chris....but part of my concern
is for WPA to act in a consistent and fair manner for all its members.
 
 
On Fri, 27 Sep 1996, Becky Howard, Department of Interdisciplinary Writing, Colgate University wrote:
 
> Chuck, context:  when I leave Colgate at the end of this year and am replaced
> by a social scientist, the university will have a *Department* of
> Interdisciplinary Writing with not a single compositionist in it.  At the time of tis creation, there were two compositionists and a classical rhetorician.
> And now, behold, the "department" will be chaired by a biologist.  (Sigh)  At
> least they don't offer a Ph.D. in rhetoric.....becky
>
 
Charles I. Schuster
Department of English
U. Wisconsin-Milwaukee
Milwaukee, WI  53201
414-229-5293
email:  cis@csd.uwm.edu
 
"He was as inconspicuous as a tarantula on a slice of angel food cake."
                                        Raymond Chandler
=========================================================================
Date:         Sun, 29 Sep 1996 22:42:28 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Ira Shor <irashor@MHV.NET>
Subject:      Re: Visiting Minnesota
 
Like Karyn Hollis, I support Bob Schwegler's articulate argument in favor of
WPA sending a team to MN. Writing articles for the CHRONICLE is a good idea.
Having conference sessions next summer on WPA and the MN crisis is also a
good idea. Sending individual letters of concern to MN administrators about
hiring UMN phd's and about sending our own students there for doctoral work
is also a good idea. All these actions would help put a national spotlight
on the MN events, which is one way to encourage all  parties to feel more
accountable to a democratic public and to a profession. The brightest
spotlight would be cast by a team like Chuck and Teresa going to MN to bring
back a report to the WPA community. A chilly reception from the MN admin. is
no reason to delay going; in fact, an anticipated chilly reception is all
the more reason to go sooner than later. This visit be financed long before
a decision to increase WPA dues goes into effect--by an emergency fund of
voluntary pledges as I suggested last week, to which several people have
already subscribed. A history of effective, timely, and sensible action is
the best foundation on which to build an organization...Ira Shor >I agree
whole heartedly with Bob Schwegler--well put Bob.  My thanks to you.
>Karyn Hollis
>Villanova
>
>
=========================================================================
Date:         Mon, 30 Sep 1996 00:02:55 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Chris M. Anson" <umcomp@MAROON.TC.UMN.EDU>
Subject:      Visit
 
Since David Jolliffe and David Schwalm were commissioned as external
consultant/evaluators last spring and wrote reports already, would it help if
they joined Theresa and Chuck?  How could the administration ignore the people
they already invited to help them?  (If you hire electricians to examine your
wiring and then, even after you tangle it all up and overload various circuits,
they volunteer to come back and look at it again for free, would you refuse?  Or
are we talking about remodelers who only listen to the City Inspector--and just
don't care whether the place burns down?)
 
 
 
Chris M. Anson
Morse-Alumni Distinguished Professor of English
University of Minnesota
207 Lind Hall
207 Church St. S.E.
Minneapolis, MN  55455
(612) 625-4846 (office/voicemail)
(612) 626-2294 (fax)
=========================================================================
Date:         Mon, 30 Sep 1996 01:35:20 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Chet Pryor-Montgomery College <cpryor@DGS.DGSYS.COM>
Subject:      Re: assessment
X-To:         Carmen Schmersahl <schmersa@MSMARY.EDU>
In-Reply-To:  <Pine.SOL.3.94.960929185755.6666A-100000@alpha>
 
> On Sun, 29 Sep 1996, Carmen Schmersahl wrote:
>
> ...Can anyone give me ballpark figures for how long to assume per essay
> for an essay written in 45 minutes....
-----------------------------------------------------------------------------
Carman,
        When we are grading our competency (outcomes) essays which are
written in 50 minutes, we usually work in cadres of six to eight, take 4
hour blocks of time, and work on 230 to 300 papers per session.  There are
two grading sessions per administration on our campus--more on our two
other campuses which have larger student populations. This works out to
40-50 papers per person per session or a maximum of 5 minutes per paper.
In reality, with variances in quality, readability, length, and
writer-reader engagement, the time per paper can vary from 2 to 5 minutes.
_____________________________________________________________________________
    m m m m m  ccccccc  ggggggg   Chet Pryor, Professor & Testing Coordinator
    m   m   m  c        g           Department of English
    m   m   m  c        g   ggg       Montgomery College, Germantown Campus
    m   m   m  c        g     g         20200 Observation Drive
    m   m   m  ccccccc  ggggggg           Germantown, Maryland 20876, USA
                                            (301)353-7765 FAX(301)353-7752
http://www.clark.net/pub/mc50/mchome.htm      cpryor@DGS.dgsys.com
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
=========================================================================
Date:         Mon, 30 Sep 1996 08:04:24 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Pat Belanoff <Padaulton@AOL.COM>
Subject:      Re: assessment
 
Carmen:
 
Our portfolios are smaller than yours--about 9-12 pages in 3 separate papers,
each with a cover sheet, plus an in-class essay of about 2 written pages.
 Experienced readers spend less than 10 minutes per portfolio.  Inexperienced
readers can take twice that long.
 
But an important issue is what you're reading portfolios for and what
judgments you will be making.  In our case, it's only "pass" or "fail."  If
you're going to be giving letter grades or making finer distinctions, reading
will take more time.
 
Pat Belanoff
=========================================================================
Date:         Mon, 30 Sep 1996 08:03:57 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Geoff Chase <Geoffrey.Chase@NAU.EDU>
Subject:      Re: assessment
 
Talk to folks at the University of Arizona (Tilly Warnock, Anne Marie Hall,
or Ty Bouldin). They did a study a little while back where they tracked
both the time it took to read portfolios for placement, as well as the
cost.
 
Geoff Chase
 
>We're designing a program assessment that will include, among other
>things, a timed pre- and post- essay and  portfolios containing either
>three or four essays of about 4-5 pages each.  I'm working up a budget and
>have no idea how much time to assume reading these materials will take.
>Can anyone give me ballpark figures for how long to assume per essay for
>an essay written in 45 minutes?  For a portfolio?
>
>Thanks.
>
>
>
>
>Carmen B. Schmersahl
>Department of Rhetoric and Writing
>Mount Saint Mary's College
>Emmitsburg, Maryland 21727
>301-447-5367
>schmersa@msmary.edu
 
Geoffrey Chase
English Department Chair
Northern Arizona University
Flagstaff, AZ 86011-6032
geoffrey.chase@nau.edu
=========================================================================
Date:         Mon, 30 Sep 1996 10:11:58 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: assessment
In-Reply-To:  <Pine.SOL.3.94.960929185755.6666A-100000@alpha> from "Carmen
              Schmersahl" at Sep 29, 96 06:59:51 pm
 
Carmen, the replies to your query about time for scoring essays and
portfolios corresponds to what I said in my CCC article last year: the
average essay reader (after training) can produce about 25 grades/hour.
Nobody has bettered the 6/hour rate for pf's so far, and that is
unusually speedy.  But do keep in mind that you will almost surely NOT
get statistically significant results from your pre/post essay test, so
you had better think through carefully just how you will handle the pfs.
I am not very comfortable with what I can make out of your research
design.  Sometimes very damaging data can emerge from a program
assessment that makes unjustified assumptions.  --Ed White
=========================================================================
Date:         Mon, 30 Sep 1996 13:45:56 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         NAME = <MURDICK@CUP.EDU>
Subject:      Re: assessment
 
I am late to this conversation about assessing portfolios. In response to
Ed White's assertion that no one has beaten the 6/hour rate for
portfolios, wouldn't this depend on how big the portfolio is and how
it is scored? For example, it would take much longer to score analytically
a portfolio of three essays than it would to score holistically a single
checked paper in a portfolio of three papers (under a system in which
the student checks his/her best work; if the grade is F the other two
papers are evaluated).
        Or if the latter doesn't sound like portfolio assessment
in its fullest realization, then two checked papers out of four in
the folder, or one checked and one picked at random by the grader.
        It seems to me that much of what we want to get from
portfolio assessment can be gotten without a time-consuming evaluation
procedure, since much of what we want occurs before the evaluation takes
place--good teaching resulting in students using a collaborative,
multi-draft writing process.
        By the way, I have proposed at my school and will probably be
participating in this semester a pre-post-test procedure which asks
students to write a paper during the first two-weeks of the semester
and then another one in similar circumstances during the last two weeks,
with one writing center and one faculty response as part of the process
at both ends. Does anyone have any experience with this approach?
        --Bill Murdick
=========================================================================
Date:         Mon, 30 Sep 1996 15:08:39 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Karin Evans <karine@ELMHURST.EDU>
Organization: Elmhurst College
Subject:      job opening--Journalism/English
 
Please forward/post:
 
Entry-level tenure track opening at the Instructor or Assistant Professor
level beginning Fall 1997 for a candidate to teach journalism and develop
internships in order to build a professional journalism program.  Must
demonstrate interest in and commitment to teaching writing at all levels, and
in teaching literature to general education students as well as majors
(possible courses in creative writing, American literature, 20th-century
literature).  Ph.D. preferred; teaching experience required.  Position
available pending Board approval; MLA interviews.  Minority candidates
encouraged to apply.  Elmhurst College is a liberal arts college in the
western suburbs of Chicago.  Letter and vita by November 15 to Dr. Theodore
K. Lerud, Chairperson, Department of English, Elmhurst College, 190 Prospect
Ave., Elmhurst, IL 60126-3296.  EOE.
=========================================================================
Date:         Mon, 30 Sep 1996 15:52:43 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Roberta Henson <rhenson@INDWES.EDU>
Subject:      Re: Computer Labs
 
>Here is a puzzle that I'd like some help sovling:
>
>Our provost has suggested with think about increasing the units for
>composition from 3 to 4 so that we can have a 1hour lab attached to course
>in which students work specifically with the computers.  We teach all 101
>courses in the lab now, but not 102.  Rooms are tight, and if we increased
>the hours to four per week, we could not fit all 101 courses in the lab full
>time.  So, our chair has asked a few of us to think about ideal situations.
>My first suggestions was that we teach 2 hours in a regular classroom and 2
>hours in the lab.  This would free up some lab time for additional classes,
>which we will no doubt have as our enrollment continues to climb.  This is
>still a possiblity, but is the next senario that I'd like some feedback on.
>
>Rather than increase the class hours, we could attach a lab to course, and
>design a computer lab modeled on a writing center, staffed with a director
>and peer tutors.  We could either run sections of labs, or design a
>self-paced study where students would have to log in for a certain number of
>hours per week.  We would also need some sort of assignment structure,
>either on-line or in a classroom format.
 
Julia,
 
Our 101 classes meet three times per week in a classroom, and complete an
hour of lab.  The students are responsible to sign-in at the lab, complete
the program assigned, and bring a print-out to their instructors.  We also
have lab assistants who can provide help should the students run into
difficulty with the program.  This is the second year that we have done it
this way and so far, it seems to be working fine.  Hope this is helpful.
 
Roberta Henson
Indiana Wesleyan University
>
>Does anyone have any experience with this type of thing?  What would the
>ideal situation be?
>
>Thanks, Julia
>------------------------------
>Julia K. Ferganchick-Neufang
>Director of First-Year Writing
>Murray State University
>Dept. of English, PO Box 0009
>Murray, KY  42071-0009
>(502)762-4729
>------------------------------
>
>
=========================================================================
Date:         Mon, 30 Sep 1996 15:40:29 -0700
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Edward White <ewhite@WILEY.CSUSB.EDU>
Subject:      Re: assessment
In-Reply-To:  <960930134556.2320844a@cup.edu> from "NAME =" at Sep 30,
              96 01:45:56 pm
 
Bill Murdock's idea about reading part of a portfolio makes some sense
under some circumstances. Since in most cases it costs about five times
as much to score portfolios as to score essays, those of us interested in
promoting pf assessment need to be willing to consider such options.
Sue McCleod at WSU, where the essay part of the pf is used to decide
which pfs to read, can you add some cost info?  Bill's other issue, about
pre/post testing, has been much studied.  I know of only one study,
published in RTE by Sanders and Littlefield, 1975, and never replicated,
that claims statistical significance for a pre/post essay assessment.  It
is a virtually sure loser.  --Ed White
=========================================================================
Date:         Mon, 30 Sep 1996 16:00:13 -0800
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Susan McLeod <mcleod@MAIL.WSU.EDU>
Subject:      Re: assessment
 
At WSU we have a "Three-tier" rating system for our portfolios.  The
teacher of record signs off on papers written for the classes (three
different classes), which is considered the first-tier reading.  Then the
student assembles the portfolio and takes a sit-down timed writing
consisting of two pieces, one a response to a reading, the second a
self-reflective piece.  The second-tier readers read only the timed writing
and rate it either "acceptable" (competent college writing, in which case
nothing else gets read), or "?," which can mean either "needs work" or
"exceptional."  Tier three readers, who are the most experienced readers,
then read the entire portfolio, sometimes discussing it with other tier
three readers, and make the final decision.  Papers cycled through to test
the system show that it's working pretty well.  You can read all about it
on our WWW site,
http://www.wsu.edu:8080/~wldciv/wsuwritassess/pfintroduction.html
 
(sorry about the awkward address).  Rich Haswell designed the reading
system, which has enabled us to use the portfolio as a rising junior
instrument for a campus of 17,000 undergraduates.
 
Sue McLeod
 
>Bill Murdock's idea about reading part of a portfolio makes some sense
>under some circumstances. Since in most cases it costs about five times
>as much to score portfolios as to score essays, those of us interested in
>promoting pf assessment need to be willing to consider such options.
>Sue McCleod at WSU, where the essay part of the pf is used to decide
>which pfs to read, can you add some cost info?  Bill's other issue, about
>pre/post testing, has been much studied.  I know of only one study,
>published in RTE by Sanders and Littlefield, 1975, and never replicated,
>that claims statistical significance for a pre/post essay assessment.  It
>is a virtually sure loser.  --Ed White
 
Susan McLeod, Chair
Department of English
Washington State University
Pullman, WA 99164-5020
(509) 335-2581
fax: (509) 335-2582
=========================================================================
Date:         Mon, 30 Sep 1996 20:59:17 -0500
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         "Brian A. Huot" <bahuot01@HOMER.LOUISVILLE.EDU>
Subject:      Re: assessment
In-Reply-To:  <199609302240.PAA09305@wiley.csusb.edu> from "Edward White" at
              Sep 30, 96 03:40:29 pm
 
Another wrinkle on reading portfolios is how many times will it be read?  We
have adapted Bill Smith's expert reader system for placement he developed at
Pitt in which readers make a decision only about the class they are most expert
about.  In cases in which the reader decides a student should be placed in
"her" class the portfolio is only read once.  We are averaging around $4 per
portfolio, and we pay our readers $12 an hour.
 
Ed and others might be interested in Bill Swigart's recent piece in Research
and Teaching in Developmental Education (hope I got the title right; I can
provide a cite if anyone is interested) in which he did find statistical
significance in a pre/post design study on writing instruction at the college
level.
--
Brian Huot
University of Louisville
Louisville, Kentucky 40292
   bahuot01@homer.louisville.edu
=========================================================================
Date:         Tue, 1 Oct 1996 00:43:46 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Chet Pryor-Montgomery College <cpryor@DGS.DGSYS.COM>
Subject:      POSITION: Computer Technology and English Studies -- Ohio (fwd)
X-To:         Teaching in the Community Colleges
              <TCC-L@UHCCVM.UHCC.HAWAII.EDU>,
              Problems of Community Colleges <COMMCOLL@LSV.UKY.EDU>,
              NCTE-talk <NCTE-talk@itc.org>,
              MEGABYTE UNIVERSITY <mbu-l@ttacs6.ttu.edu>,
              "Forum on Teaching & Learning in Higher Ed." <STLHE-L@UNB.CA>,
              Conference on Basic Writing <cbw-l@tc.umn.edu>,
              AFROAM-L <AFROAM-L%HARVARDA.BITNET@PSUVM.PSU.EDU>,
              AFAM-L <AFAM-L@MIZZOU1.MISSOURI.EDU>
 
------------------------- Forwarded message ------------------------------
                Date: Mon, 30 Sep 1996 23:52:59 -0400
                From: "H. Lewis Ulman" <ulman@MAGNUS.ACS.OHIO-STATE.EDU>
 
        ASSISTANT PROFESSOR, COMPUTER TECHNOLOGY AND ENGLISH STUDIES
             The Ohio State University, Department of English
 
        The Department of English at The Ohio State University invites
applications for a tenure-track faculty position at the assistant
professor level with a specialty in computer technology and English
studies.  We are interested in candidates who have imaginatively applied
computer-supported teaching and/or research methods to critical issues in
any area of English studies (e.g., computers and writing, hypertext
fiction, multimedia materials for the study of Renaissance literature,
electronic text analysis, computer-mediated communication in college
courses) and who have reflected critically on those issues and methods.
        This position offers the opportunity to teach in, and work closely
with, our Computers in Composition and Literature Program (CCL), which is
dedicated to computer-supported teaching and research in the Department of
English.  Founded in 1987 primarily as a computer-supported first-year
composition program, the CCL Program now offers computer-supported
sections of English Department classes in writing, literature, and other
areas of English studies at all levels, from first-year undergraduate
through graduate courses.  Further, the CCL staff regularly offers
workshops, consults with individuals and programs, and conducts research
on computer-supported teaching and inquiry in all areas of English
studies.
        Together, the English Department, the College of Humanities, and
the University offer strong support for humanities computing.  This year,
the University awarded the English Department and CCL Program an Academic
Enrichment grant to fund a new faculty position, offer faculty/GTA
fellowships in research and instructional computing, expand our
instructional and research support lab, and upgrade graduate student
computing facilities.  Further, Ohio State participates in state and
regional consortia that provide access to additional facilities and
support for humanities computing.
 
        FOR MORE INFORMATION about Ohio State, the College of Humanities,
the Department of English, and the Computers in Composition and Literature
Program, please visit our World Wide Web pages at:
 
 OSU         http://www.acs.ohio-state.edu/
 Humanities  http://www.cohums.ohio-state.edu/
 English     http://www.cohums.ohio-state.edu/english/
 CCL         http://www.cohums.ohio-state.edu/english/programs/ccl/CCLHome.htm
 
        TO APPLY, send a letter and CV by November 15 to:
 
                        Professor James Phelan, Chair
                        Department of English
                        The Ohio State University
                        164 West 17th Avenue
                        Columbus, OH, 43210-1370
 
        Ohio State is an Affirmative Action employer and especially seeks
applications from women and members of under-represented minority groups.
--------------------------------------------------------------------------
=========================================================================
Date:         Tue, 1 Oct 1996 00:44:07 -0400
Reply-To:     Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
Sender:       Writing Program Administration <WPA-L@ASUVM.INRE.ASU.EDU>
From:         Chet Pryor-Montgomery College <cpryor@DGS.DGSYS.COM>
Subject:      POSITION: Rhetoric/Literature  --  Ohio State University (fwd)
X-To:         Teaching in the Community Colleges
              <TCC-L@UHCCVM.UHCC.HAWAII.EDU>,
              Problems of Community Colleges <COMMCOLL@LSV.UKY.EDU>,
              NCTE-talk <NCTE-talk@itc.org>,
              MEGABYTE UNIVERSITY <mbu-l@ttacs6.ttu.edu>,
              "Forum on Teaching & Learning in Higher Ed." <STLHE-L@UNB.CA>,
              Conference on Basic Writing <cbw-l@tc.umn.edu>,
              AFROAM-L <AFROAM-L%HARVARDA.BITNET@PSUVM.PSU.EDU>,
              AFAM-L <AFAM-L@MIZZOU1.MISSOURI.EDU>
 
------------------------- Forwarded message -----------------------------
                Date: Mon, 30 Sep 1996 23:53:04 -0400
                From: "H. Lewis Ulman" <ulman@MAGNUS.ACS.OHIO-STATE.EDU>
 
                ASSISTANT PROFESSOR, CLASSICAL RHETORIC
           The Ohio State University, Department of English
 
        The Department of English at The Ohio State University invites
applications for a tenure-track faculty position at the assistant
professor level, with a specialty in classical rhetoric and a secondary
area of interest in any area of English or American literature or critical
theory.  Because our undergraduate and graduate students often integrate
work in our Rhetoric and Composition and Literature programs, we are
particularly interested in candidates who, by virtue of their training and
interests, are able to provide graduate students with intellectual
leadership in the study of classical rhetoric and help undergraduate and
graduate students investigate connections between rhetoric and literature.
        The internationally-recognized Rhetoric and Composition Program at
Ohio State offers undergraduate and graduate courses in writing,
rhetorical theory, the history of rhetoric, composition theory and
pedagogy, business and professional writing, literacy studies, the history
of writing, technology and writing, and the history and theory of
language.  Students in the PhD, MA, and BA programs may choose emphases in
rhetoric and composition. In addition to large, innovative first- and
second-year writing programs, the Rhetoric and Composition Program
consists of the Writing Workshop, a basic writing program; the University
Writing Center;  and the Computers in Composition and Literature Program.
        Ohio State and the English Department offer a diverse group of
colleagues in rhetoric, composition, and linguistics (Brenda Jo
Brueggemann, Roger Cherry, Sara Garnes, Kay Halasek, Nan Johnson, Kitty O.
Locker, Andrea A. Lunsford, Birch Moonwomon-Baird, Beverly J. Moss,
Terence Odlin, Frank O'Hare, Jacqueline Jones Royster, H. Lewis Ulman);
strong computer, research, and travel support; and extensive library
holdings in rhetoric and composition.
 
        FOR MORE INFORMATION about Ohio State, the College of Humanities,
the Department of English, and the Rhetoric and Composition Program,
please visit our World Wide Web pages at
 
 OSU         http://www.acs.ohio-state.edu/
 Humanities  http://www.cohums.ohio-state.edu/
 English     http://www.cohums.ohio-state.edu/english/
 Rhet/Comp   http://www.cohums.ohio-state.edu/english/programs/rhetcomp
 
        TO APPLY, send a letter and CV by November 15 to
 
                        Prof. James Phelan, Chair
                        Department of English
                        The Ohio State University
                        164 West 17th Avenue
                        Columbus, OH, 43210-1370
 
        Ohio State is an Affirmative Action employer and especially seeks
applications from women and members of under-represented minority groups.
---------------------------------------------------------------------------
